
INNOVATION
Project Community Capital® is
constantly innovating, and the
platform prizes our use of technology,
our bold tactics in eliminating
employment barriers, and our
collective impact model as the boldest
innovations. 

3. Connect: PCC connects those ready-to-work candidates
with employers, government agencies, corporations and more.

4. Refer: PCC doesn't leave those not ready-to-work
candidates hanging, they are referred to not profit partners
that can aid in agumenting job performance.  

Employment opportunities never find the right people, even as ready-to-
work candidates sit, unemployed, in low-income communities... we
connect candidates to entry-level employment as the gateway to a full
fledged career 

WHAT WE DO
1. Outreach: PCC performs outreach through social media and
in communities to find those Ready-To-Work candidates.

2. Vet: PCC interviews and thoroughly vets candidates in
order to ensure success in whatever position they may
obtain.

PROJECT COMMUNITY CAPITAL® 
Using social capital to uplift our communities

INSTAGRAM, FACEBOOK, TWITTER &
LINKEDIN
GMERRITT@PCCNETWORK.NET

CONTACT US

Cities all over the country have unemployment problems, mostly because
of a lack of innovative problem-solving methods in the employment
sphere. Project Community Capital® has an employee retention rate of
94%-98% on past projects and works not only to get candidates employed,
but to ensure they stay employed.

WE AIM TO CHANGE THE LIVES OF UNDERSERVED RESIDENTS, ONE BY
ONE, AND MAKE A REAL DIFFERENCE IN LOW-INCOME COMMUNITIES.


