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WHAT'S AT STAKE?

Prop. 55 generated over $14.6 BILLION for California public schools and
community colleges in fiscal year 2024-2025.

$13 billion to TK-12 school districts

$1.6 billion to community colleges

/1\ IF WE DON'T PASS PROP 3, OUR SCHOOLS WILL LOSE THIS FUNDING IN 2030



YESON S

WHAT'S AT STAKE?

916,248,849

AMOUNT OF FUNDING OUR SCHOOL DISTRICT
WILL LOSE WITHOUT PASSING PROP 3

A 15% budget cut would likely
result in substantial educator
layoffs that would severely
Impact our students.

LOOK AROUND THE ROOM:
One in every six educators could
lose their jobs if we don’t pass a
Prop. 3 extension.
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WHAT IS PROP 3?

PROP 3'S TAX EXTENSION APPLIES TO Prop. 3 is a permanent extension of Props

COUPLES’ EARNINGS OVER 30/55, which increased taxes on the
state’s richest to support public education.

The tax extension applies to California’s
wealthiest residents - those filing jointly
with more than $740,000 in personal
Income N 2025.

Prop. 3 will not raise anyone’s taxes and
the brackets will adjust upwards over

time.
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HOW WE WIN

»»» Educate our members on the need to vote YES on Prop. 3.

») Secure commitment from 85% of CTA members to vote YES on
Prop. 3 and join our work to win in November.

Integrate Prop. 3 with our local contract, issue, school board and
state election campaigns.
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NEXT STEPS

SITE REPS GET THE COMMITMENT CARDS SIGNED

PP SITE REPS SIGN-UP TO CANVASS AND BRING 3 PEOPLE FROM
SCHOOL SITE!

Thursday, September 17th 2:30PM-Canvassing near Foothill Elementary

Saturday, September 26th TOAM -Canvassing meet at PEA Union

Thursday,October 15th 3:30PM - Canvassin near Pittsburg HS
gy
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https://www.mobilize.us/cta/

YESON 3

NEXT STEPS......

PPP» Sign up to canvass prop3.link/canvass

PP Make a plan to vote YES on Prop 3 in November.

¥)P» Spread the word!

https:/www.mobilize.us/cta/
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Make the commitment to VOTE!
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| commit to voting Yes on 3 and Richard Barrera for SPI.

| commit to canvass voters to winl
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Your site representative(s) will ask
you to complete this card




ntative Council passed
pport of Prop 3!

RESOLUTION IN SUPPORT OF PROPOSITION 3

Whereas, in 2012 and again in 2016, California voters overwhelmingly approved the current
income tax rates on the wealthiest Califormians — the top 2% — to protect public schools and
healthcare from devastating cuts.

Whereas, for nearly 15 years, these existing rates have provided $120 billion for critical
programs California families count on and have strengthened the state Rainy Day Fund,
protecting our schools and healthcare when the economy slows.

Whereas, these existing tax rates have allowed the state to make important investments in the
education and health of our children, from school lunches, smaller class sizes, and mental health
counselors to children’s healthcare and the Medi-Cal coverage that millions of Californians rely
on.

Whereas, unless the existing rates are extended by the voters, they will soon expire. Without
Proposition 3, Califorma's 8 million public school and community college students will face
billions in cuts, including teacher layofts, overcrowded classrooms, and bigger class sizes, and
families could lose access to healthcare, affordable prescription drugs, and the Medi-Cal
coverage that millions of Californians rely on.

Whereas, allowing these tax rates to expire would give millionaires and billionaires a massive
tax cut at the expense of our classrooms, clinics, and communities. Maintaining the existing rates
on the top 2% helps ensure that California children receive the education and health care they
need to thrive and achieve their highest potential.

Whereas, Proposition 3 maintains the income tax rates that the wealthiest Californians have paid
for the past 15 years, protecting our schools, healthcare, and communities.

Whereas, Proposition 3 includes constitutional protections and strict accountability provisions
and will not permit any of the funds to go towards bureaucracy or administrative costs. Funds are
guaranteed to go directly to local schools and classrooms.

NOW, THEREFORE, BE IT RESOLVED, that this body, the Pittsburg Education Association
supports Proposition 3 to protect our schools, healthcare, and communities — without raising
taxes — and urges voters to vote Yes on Proposition 3 in the November 2026 election.
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PEA ENDORSEMENTS

PUSD School Board

X
Heliodoro Moreno

Destiny Briscoe Susan Sowels



PEA ENDORSEMENTS

Contra Costa Community College Board

\

https //WWW rebeccabarrett org/u pdates |

Rebecca Barrett



https://www.rebeccabarrett.org/updates

Still looking for site reps 26.27

a8

https://forms.gle/dkzFj7mijinWsyM3A



https://forms.gle/dkzFj7mijinWsyM3A

The Focus

https://conta.cc/4fSw70D

. friendly reminder to read The Focus for up to date information!



https://conta.cc/4fSw70D

PITTSEURG EDUCATION ASSOCIATION

FITTSEURG UNIF

MENTOR OPPORTUNITIES

ED SCHOOL DISTRICT

Become a Mentor

help a colleague find their footing, and get supported in

Three programs, one goal

return. Every scholar benefits when every educator has someone in their corner.
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CONSULTING TEACHER

Peer Assistance
Program (PAR)

o

Exemplary teacherscooch colleagues
one-on-one on instruction, classroom
manage ment, and subject-matter
strategy — Article 23 of the PEA/PUSD
contract.

WHO SHOULD APPLY

« Parmanentstatus, 4+ consecutiveysars
teaching

+ Subatantial recent clossroom axparience

« Exsmplary imoching ablity & strong
communlcaton skilla

+ Notacurrent Jolnt Commites member

THE ROLE

+ Two=ysartemn, with relecse time

= UptolReferred or 3 Voluntary
Participating Teachers

+ Demonstrating, cbserving. cooching,
conferencing

5200
por patticipating teacher, plus release
time

ng + up to 53,000

F -

BIPOC Mentor
Program
o
U
A mentoring spoce for Black,
Indigenous, and other educators of
color, so every classroom can reflect the

diversity of our scholars.

Sall-lden #fles a4 a member of the BIFOC

eammunity

= Permanent status, B+ yeors experience In
PUSD

= Maost moent svaluation satlsfoctory

Com passlondats min dest; famillar with
BPOC lssuea

» Upto 2 mentess par school year

Up to 20 hours[ year, outside controcted
dme

« Confidential = norecords in personnel file

Mantors selected by Movember 1, 2026

EDUCATOR SUPPORT

LGBTQ+ Mentor
Program

i

A confidential mentoring relationship for
LGBTY+ educators, bullding a district
where every teacher can bring their
whole aeif to worl.

WHO SHOULD APPLY

« Curment cartiflcated unlt member,
P ErTTVEnS it Status

+ Most recent evaluation satisfoctory

= Compoassionate mindset; familar with
LGETO+|ssuss

THE ROLE
Up to 2 menises par school ysar
» Upto 20 hoursfyear, outside contracted

fme
= Coniidential — no records In personnel flle

Certificated hourly pay

Mentors selected by November 1, 2026

Sign-up Here

https://bit.ly/45g9G3Mu

Pittsburg Education Association
Fittsburg Unified School District
A PEA L PUSD Portn s g - 2028-2007

*Mentor Application closes October 2nd



rophic Leave
cgmsmopguc LEAVE BANK (&

PLAN AHEAD AND DONATE TO THE CATASTROPHIC
LEAVE BANK!

DID YOU KNOW?
If you become disabled or receive a long-term

illness diagnosis after exhausting your sick leave,
you might not qualify for your complete salary !
Protect your income and give yourself peace of
mind.

HOW TO PARTICIPATE?
step 1: if you are unsure if you donated in previous years, check the

website to ensure you are not listed as a donator:
https://peateachers.org/pea%2Fcta%2Fnea-forms%2Fres-1 the
password is: PITTSBURG1949(scroll until you find the catastrophic
leave list of eligible members 2024-2025, DO NOT donate if you have
donated in the past.

Step 2: If you are new or you confirmed you have not previously
donated. Use the PUSD Frontline system to sign-up for Catastrophic
Leave Bank. Sign-ups close September 18, 2026.



Did you know sick leave
can boost your

retirement?

CalSTRS Information

CalPERS:

https://bit.ly/41cfci6

Article 7.2.6

At the beginning of
each school year,
every employee
shall receive a sick
leave entitlement
for the school year.
The District shall
provide each
employee with a
written statement
of his accrued sick
leave total and his
sick leave
entitlement for the
school year, An
employee may use
his credited sick
leave at any time
during the school
year,

(paystub)

ARTICLE 7.2 SICK LEAVE

Please reach out to your PEA site Representative or PUSD HR:

Article 7.2.1

on Each employee shall be entitled to
sick leave with full pay up to ten (10)
working days in each school term.

if you need support

Article 7.2.5.1

When a bargaining unit employee is
absent from duties on account of
illness or accident for a period of five
(5) school months or less, the amount
deducted from the salary due for any
month in which the absence occurs
shall not exceed the sum which is
actually paid a substitute employed
to fill the position during the absence

Article 7.2.7
An employee ma
transfer accumulated
sick leave according
to the provision of
the Education Code.

CYA & [Eh]e

. Article 7.2.3.1

Following absences of more
than four (4) consecutive
days due to illness, a
doctor’s statement may be
I"EE]IEI:II‘EH before returning to
work.

« Article 7.7.1 H Personal
Business (PB)

Four (4) days for which no
reason needs to be given

and no prior approval is
required.

. Article 7.7.1 A-G
Personal Necessity Leave (PN)

In cases of personal necessity,
an employee at his/her election
may use up to seven (7) days of
sick leave in any school year

(see CBA for stipulations)
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() &) 5 Steps to a Grievance
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4.8Leveld
4.8.1 If the grievant is not
4.7 Level3 satisfied with the disposition
4.?.1I:Lt:e E't‘ihwaﬂﬂi:fisc':iﬂt . of the grievance at Level Il
resolved to the satisfaction o ;
4.6Llevel2 the grievant at Level Il, within s/ b
4.6.1 If the grievant is not within ten (10) days after a
. : ' 22 ten (10) days of delivery to decision by the
4.5Levell SERnfjec i) e aoision LR ST s superintendent or his/her
4.5.1 If the informal discussion fails rendered at Level |, he/she decision of the designee, request in writing,
to resolve the grievance to the may appeal the decision Superintendent, PEA and the that the ;\ssociation submits
mm of the gm a Withln ten llO} days to the District ey, by mutual hiyher rievance to
formal grievance may be initiated ¢, ,qrintendent or his/her ool i3 i iati
in writing no later than ten (10) ) California State Conciliation arbltr.atlon. Th'e Association,
days after the informal discussion. designee. The grievant may ;.4 Mediation Service by written notice to the
{use the grievance form attached  file @ copy with the (CSCMS) for the appointment  Superintendent within fifteen
on our PEA website) Association. of State mediator. Upon (15) days after the receipt of

4.5.2 The formal document shall be . § s mediation 5 shall be ieved person, may submit

a clear, concise statement of the InFIUde 8 popy.of t.h e onginal scheduled according to :ﬁfrgrieva:ce to bi nd;;g
4.4 Informal Level grievance, citing specific sections _ 87i€vance, the decision S ABR Gt sateEn | sbitaricn

of the Agreement allegedly rendered at Levell,and a and the parties. If an 4.8.2 An impartial arbitrator
4.4.1Withinten (10) days  violated, misinterpreted or clear, concise statement of ~ agreement is reached, the shall be selected jointly by
after the event or misapplied, the circumstances the reasons for the appeal. agreement shall be reduced  yhe Agsociation and the
circumstances occasioning  involved, and the specificremedy 4 ¢ 3 within ten (10) days o Writingand shall be signed  piserict within fifteen (15)
tha grisvance, tha grievant  Sought. after the appeal is filed, the B U days of receipt of the written

shall initially meet with mediation. All settlement

her/his immediate 4.5.3 Within ten (10) days after the Superintendent or his/her agresrents shall be fion- reqn!est. In the event that the
supervisor/principal (or filing of the formal grievance, the  designee shall investigate precedential and shall parties cannot agree, the
principal’s designee) inan  'mmediate supervisor/principal (or the grievance and give constitute only a settlement  State Conciliation Services
attempt to resolve the principal’s designee) shall his/her decision in a clear of the particular grievance. If !'_hau b? requested to supply a
grievance informally. investigate the grievance and give ' there is no mutual agreement list of five (5) names; alternate

her/his decision in aclear, concise, CONCISe, Written statement ¢ oion the grievance ~ Names shall be stricken until
written statement to the grievant.  to the grievant. S e i only one name remains.

4.9 % Continue Duties” The grievant shall continue to discharge ass pned duties and camply with the direction of the admiritration whise the grievance i Deing resobed.
4.9.10 Forms: Forms for filing and processing grievances shall be prepared |ointly by the District and the Association.

4.9.11 Grievance withaut intervention: An emgloyee may present a grievance withost the intervention of the Association as long as the adjustmaent is reached pricr to arbitration and is mot inconsistent with the terms of this Agresment, prowiced that ha/she uhall not agree to a
resolution of the grievance until the exciusive representative has received a copy of the grievance and the proposed resolution, and his Been given the opportunity to file a response.



ELEMENTARY VP REPORT

https://drive.google.com/file/d/1yAvOT6sodnjUZZt5tj3JaE9f75qVhH7c/view?usp=sharing



https://docs.google.com/presentation/d/14eYsJZr-rUN95lA4FLPrqDr2Q0nVSPLMps2rfqa1Xy4/edit?usp=sharing
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