About FAPAC
The Federal Asian Pacific American
Council (FAPAC) was founded in 1985.
It is a 501c3 nonprofit, nonpartisan
organization representing Asian
American and Pacific Islander (AAPI)
employees in the Federal, District of
Columbia, and military workforces.

MEMBERSHIP &
CHAPTERS
FAPAC Chapters host a variety of activities
including training seminars, social events,
community service, and AAPI Heritage
Month celebrations. Chapters serve as
employee resource groups for government
organizations on diversity and other
relevant issues.
Regular Membership is open to
current government employees.
Annual: $36 | Lifetime: $300
Associate Membership is open to
non-government/retirees:
Annual: $24 | Lifetime: $150

View all active chapters at
www.fapac.org/chapters or contact
chapters@fapac.org.

FAPAC is the oldest and largest AAPI
affinity group for Federally-employed
Asian Americans and Pacific Islanders.
FAPAC leadership training programs
are designed for public servants from
entry-level to Senior Executive Service.

MISSION
FAPAC is an organization that
promotes equal opportunity and
cultural diversity for AAPIs within the
Federal and District of Columbia
governments. FAPAC encourages the
participation and advancement of AAPIs
in the government workforce.

VISION
FAPAC will be a nationally recognized
organization that serves as a conduit
through which the interests, issues and
representation of Asian Pacific
Americans in the Federal, State,
County, City and District of Columbia
governments are addressed. It will also
promote partnerships with the public
and private sectors in the community it
serves.

Promoting Equal
Opportunity and
Cultural Diversity for
Asian American and
Pacific Islanders in
Government

WWW.FAPAC.ORG
FAPAC@FAPAC.ORG

CAREER
DEVELOPMENT
PROGRAM

NATIONAL LEADERSHIP
TRAINING PROGRAM
The National Leadership Training Program
(NLTP) is a premier training and draws over 300
Federal employees from various agencies across
the country each May. Attendees will hear from
government leaders on topics related to career
development, leadership, diversity, inclusion,
and much more. The NLTP is a unique
opportunity for attendees to expand their
networks, share best practices, and learn from
experienced and dynamic trainers.
www.fapac.org/nltp

The FAPAC Career Development
Program (CDP) was created in support of
the Federal government’s vision to
achieve and maintain a diverse,
inclusive, and high-performing
workforce. The CDP is a six-month
mentoring opportunity that connects
Federal employees and managers across
the government. Mentees gain one-onone mentorship, participate in
professional development workshops,
and complete a leadership project.
www.fapac.org/cdp

SCHOLARSHIP
The FAPAC Distinguished Public Service
Scholarship Endowment Fund, Inc. is a nonprofit organization that promotes the
recognition of Asian American and Pacific
Islander (AAPI) students who are interested
in public service and has made contributions
to foster diversity and inclusion in the AAPI
community. www.fapac.org/scholarship

CAREER FAIR
FAPAC hosts career fairs to connect
Federal recruiters with the generation
of public servants. FAPAC offers
workshops to help jobseekers find and
apply for government jobs.
www.fapac.org/careerfairs

AWARDS PROGRAMS
The Uniformed Services Awards honor
members of the armed forces and
commissioned corps who have supported
their organization’s mission, overseas
contingency operations, or whose attributes
best epitomized the qualities and core
values of their respective Uniformed Service
or other DOD Component.
www.fapac.org/militaryawards
The Civilian Awards recognize individuals who
have made significant contributions to the
advancement of Asian Americans and Pacific
Islanders (AAPIs) and promote diversity and
inclusion among the Federal and District of
Columbia government workforces and AAPI
communities.
www.fapac.org/civilianawards

