Day 5 of 7 – Interview Tactics That Actually Work
Most people prepare for interviews by practicing perfect answers. The truth? Employers aren’t looking for a script, they’re looking for someone who can think, adapt, and connect.
Here’s how to stand out in the real world:
1. Prepare Stories, Not Just Answers
Use the STAR method (Situation, Task, Action, Result) to share specific examples of how you’ve solved problems, worked with a team, or handled challenges. Stories stick.
2. Ask Smart Questions
Good questions show you’ve done your homework. Skip “What’s the pay?” until later and focus on questions like:
• What does success look like in this role?
• What are the team’s biggest priorities in the next 6 months?
3. Match Energy, Maintain Authenticity
Mirror the interviewer’s tone without losing your own style. If they’re high energy, bring your enthusiasm up a notch. If they’re more measured, keep things steady and confident.
4. Handle Curveballs Calmly
If you get a question you didn’t expect, take a breath, think it through, and answer with a real world example, even if it’s from a different field.
5. Follow Up Like a Pro
Send a concise thank-you email within 24 hours. Reference something specific from the conversation so it feels personal, not copy-pasted.
The best interviews feel like a conversation, not an interrogation. Be prepared, be genuine, and let your experience show through stories, not rehearsed lines.
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