Student Evaluation Tool Based on the CORE Framework
Introduction to the Evaluation:
The purpose of this evaluation is to gather honest and meaningful feedback from students to improve the course and their learning experiences. This evaluation is designed to ensure that your feedback is confidential and will be used solely to enhance the quality of teaching and the course content. Please feel comfortable sharing your thoughts openly, as we strive to create a culture of trust and safety in this educational environment.

Evaluation Sections:
Section 1: Psychological Safety and Trust
Psychological safety refers to the belief that one can express honest feedback without fear of negative consequences. Trust is the confidence that your feedback will be valued and used constructively.
1. I felt safe providing honest feedback in this course.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
2. I trust that my feedback will be used to improve the course in the future.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
3. The instructor created an environment where I felt comfortable expressing my opinions.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
4. Rate your level of engagement with this survey
· Totally Engaged – Ready to be heard | Intrigued | eh | Not felling it | Totally Disengaged – Just Checking Boxes

Section 2: Engagement and Course Experience
Engagement refers to how well the course captured your attention and motivated you to participate actively in your learning.
4. The course content was engaging and encouraged me to participate actively.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
5. The assignments and activities were designed to promote deep learning and understanding of the material.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
6. The feedback I received during the course helped me improve my understanding of the subject.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree

Section 3: Instructor Effectiveness
Instructor effectiveness refers to the instructor’s ability to deliver content clearly, support students, and provide constructive feedback.
7. The instructor demonstrated a clear understanding of the course material.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
8. The instructor was approachable and supportive throughout the course.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
9. The instructor provided constructive feedback that helped me improve my performance.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree

Section 4: Conciseness
Conciseness refers to the clarity and brevity of course content, minimizing unnecessary information while ensuring that all necessary material is covered.
10. The course materials and lectures were concise and free of unnecessary information.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
11. The course was delivered in a way that focused on key concepts without overwhelming students with excessive details.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree

Section 5: Relevance
Relevance refers to how well the course content is related to real-world applications or your academic and professional goals.
12. The course content was relevant to my academic or professional goals.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
13. The assignments and learning activities were directly related to real-world applications in the field.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree

Section 6: Organization
Organization refers to the structure and sequencing of the course content, ensuring that material is presented in a logical and coherent manner.
14. The course was well-organized, with a logical progression of topics and materials.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree
15. The course materials were structured in a way that made it easy to follow and understand the content.
· Strongly Agree | Agree | Neutral | Disagree | Strongly Disagree

Section 7: Open-Ended Questions
16. What aspects of the course did you find most beneficial?
(Open-ended response)
17. What specific changes would you suggest to improve this course?
(Open-ended response)
18. Please share any additional comments or suggestions regarding the course or the instructor.
(Open-ended response)

Rationale for the Added Sections
Conciseness:
Conciseness is an important measure of the effectiveness of course design. Research by Ellis and Goodyear (2016) suggests that overly complex or lengthy content can overwhelm students and reduce their ability to absorb key information. By assessing the clarity and focus of course materials, we aim to understand whether the content was presented in a way that facilitated efficient learning (Boud & Molloy, 2015).
Relevance:
Relevance ensures that students see the connection between course content and their academic or professional objectives. According to Carless and Boud (2018), content that is perceived as directly applicable to students' lives or careers increases engagement and motivation. This section is designed to assess whether students found the course material applicable to their future endeavors.
Organization:
Course organization is a key factor in student learning. Poorly structured courses can cause confusion and hinder learning, while well-organized courses improve comprehension and retention (Winstone & Carless, 2020). This section evaluates how well the course was structured to ensure that students could follow the material in a logical and coherent way.
Engagement:
Research shows that engagement is a significant predictor of student success (Richardson et al., 2019). Assessing student engagement allows instructors to understand how effectively the course captured students' attention and promoted active learning. This section is designed to gather insights into how well the course encouraged participation and deep learning.

