
SEVEN HABITS OF HIGHLY EFFECTIVE LEADERS 
By James Pham 

Seven Practical Steps for Transforming Your Leadership Style 

and Achieving Greater Success


Habit 1: BE INNOVATIVE. 
1. Being innovative involves taking initiative rather than being reactive. 

2. This might entail predicting future obstacles and devising solutions, as well as 

being Innovative in searching out new possibilities and taking action to make 
them a reality.


A. How to become an Innovative leader. 
• Being an Innovative leader entails taking initiative, solving issues, and making 

choices rather than merely reacting to events as they develop.

B. Identify and anticipate difficulties. 

• Look for possible problems and obstacles that could occur and make efforts to 
avoid or lessen them.


C. Set explicit aims and objectives. 
• Clearly describe what you want to accomplish, and convey this to your team.


D. Develop a plan  
• Create a plan of action to attain your goals and objectives, and share this strategy 

with your team.

E. Take action 

• Implement your strategy and take decisive action to address difficulties and 
accomplish your objectives.


F.  Monitor progress and alter your approach. 
• Check in regularly on your team's progress and make modifications as needed to 

ensure that you are on pace to meet your objectives.

G.  Communicate effectively. 

• Keep your colleagues informed about your intentions and progress, and promote 
open communication and cooperation.


• By following these steps, you may become an Innovative leader who can 
foresee and solve issues, create and accomplish objectives, and successfully 
lead your team to success. 

Habit 2: THINK AHEAD 
• Think ahead is a term that emphasizes that it is necessary to have a clear notion 

of what you want to accomplish before you start working towards it.
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A. Thinking ahead as a successful leader. 
1. It refers to defining clear objectives and working towards them from the start 

rather than reacting to circumstances as they develop.

2. A leader should examine their long-term vision and objectives for their business 

or team to begin with the end in mind.

3. Effective leaders who think ahead are also able to foresee probable problems 

and setbacks and establish contingency plans to accommodate them.


• Here are some practical measures for thinking ahead. 

B. Identify the final goal. 
• Clearly explain the result you intend to attain. Be detailed and make sure it is 

quantifiable.

C. Visualize the finished result. 

• Imagine what it would look like after you have accomplished your objective.

D. Break down the aim into smaller, manageable steps. 

• Divide your objective into smaller, more doable activities that you can work on 
one-by-one.


E. Plan and prioritize. 
• Create a plan of action that describes the activities you need to take to attain 

your objective.

F. Keep focused and stay on track. 

• Keep your final objective in mind while you work toward it.

G. Analyze and adjust. 

• Regularly evaluate your progress and make improvements to your strategy and 
appropriate.


Habit 3: FOCUS ON WHAT’S MOST IMPORTANT 
• Focus on what’s most important, which is a term that indicates prioritizing the 

most critical or urgent chores of concerns first.

A. Focusing on what’s most important as a successful leader. 

1. As a successful leader, it is vital to prioritize work and concentrate on the most 
critical or urgent concerns first.


2. When you focus on what’s most important, you can concentrate on what is 
most essential and get it done rather than getting caught up in less important 
activities or distractions.


B. Various ways may be employed to focus on what’s most important. 
1. Initiate action 
2. Stay focused 
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3. Plan your day 
4. Create a to-do-list 
5. Use the 80/20 rule 
6. Delegate chores 
7. Set clear goals 

D. Time Management Tactics 
1. Use time management techniques like the Pomodoro Technique to help you 

remain focused and avoid distractions.

• The Pomodoro Technique is a time management method developed by Francesco Cirillo in the 

late 1980s. It uses a kitchen timer to break work into intervals, typically 25 minutes in length, 
separated by short breaks. Each interval is known as a Pomodoro, from the Italian word for 
tomato, after the tomato-shaped kitchen timer Cirillo used as a university student. 

2. The Core Process (team brainstorming) of the Pomodoro Technique consists of 
six steps:

(1) Choose a Task You Would Like to Get Done. ... 
(2) Set the Pomodoro for 25 Minutes. ... 
(3) Work on the Task Until the Pomodoro Rings. ... 
(4) When the Pomodoro Rings, Put a Checkmark on a Paper. ... 
(5) Take a Short Break. ... 
(6) Every 4 Pomodoros, Take a Longer Break. 

E. Identify your priorities 
• Determine what is most important to you and write a list of your priorities.


• By implementing these tactics, you may efficiently prioritize activities and put 
first things first as a leader. 

Habit 4: TRY TO FIND A SOLUTION THAT SATISFIES
      EVERYONE’S NEEDS


1. Trying to find a solution that satisfies everyone's needs. Is a mentality that 
focuses on creating mutually beneficial solutions rather than seeking to gain an 
edge over others.

2. This method is frequently considered more collaborative and sustainable in the 
long term since it aims to produce reciprocal advantages rather than merely 
enriching one party at the cost of the other.

A. How to find a solution that satisfies everyone's needs as a successful leader
As a leader.

1. As a leader, it is crucial to find a solution that satisfies everyone's needs, which 
includes pursuing mutually beneficial solutions in confrontations or discussions.

2. This strategy helps to establish a good and collaborative atmosphere, where 
everyone may feel that their needs are being fulfilled and that they are working 
towards a shared objective.
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B. Here are some suggestions for finding a solution that satisfies everyone's 
needs as a leader
1. Focus on similar interests: 
2. Communicate freely and honestly:
3. Seek mutually beneficial solutions 
4. Encourage cooperation:
5. Practice empathy
6. Be open to compromise

• By thinking win-win, you may assist in developing a good and productive work 
atmosphere where everyone feels that their needs are being addressed and that 
they are making a vital contribution.

Habit 5: listen more, talk less 
• It argues that to successfully communicate with people, it is vital to first strive to 

grasp their viewpoint before trying to offer your own.
A. Listen more, talk less as a leader

• This strategy is founded on the premise that good communication and cooperation 
are crucial to developing trust and attaining mutual objectives.

B. Here are some recommendations
C. On how to listen more and talk less as a leader:

1. Practice active listening
2. Seek to comprehend the other person's viewpoint
3. Show Compassion
4. Communicate effectively  
5. Seek input (collaborate)

• By adopting these principles, you may develop strong, collaborative 
connections with your team and create a good, inclusive work atmosphere.

Habit Six: Harmonize 
1. Harmonize is a word that refers to a situation where the combined impact of two 

or more items is more significant than the sum of their separate effects.
2. The notion of Harmonizing argues that working together may lead to more 

efficient and successful outcomes, as each individual contributes their unique 
abilities and viewpoint to the table.

A. Harmonizing as a successful leader
• Harmonizing as a successful leader is bringing together the abilities and resources 

of a group to achieve a shared objective.
B. Here are some strategies for Harmonizing as a successful leader:

• Clarify the team's aims and objectives: Make sure that everyone on the team 
knows the goals and objectives and how their work fits into the larger strategy.
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1. Encourage open communication: 
2. Fostering a culture of creativity and innovation: 
3. Building trust and respect: 
4. Foster collaboration: 
5. Provide assistance and resources: 
6. Recognize and reward team efforts: 

• Following these recommendations can help your team work together efficiently 
and accomplish your objectives.

Habit Seven: Expand Your Knowledge  
1. Expand your knowledge is a term used to express the significance of spending 

time and energy on oneself to continue to develop and be productive in one's 
personal and professional life.

2. There are numerous ways that you may
•"sharpen the saw," based on your aims and priorities. 

A. Some typical methods to achieve this include:
1. Engaging in continual learning and personal development activities.
2. Exercising and taking care of your physical health. 
3. Cultivating social and emotional intelligence.
4. Finding strategies to alleviate stress and enhance your mental health.

• By frequently taking time to "sharpen the saw," you may consistently enhance 
your skills and talents and be more productive in all aspects of your life.

B. How to Expand your knowledge as a successful leader
• Sharpening the saw as a leader implies taking care of yourself and preserving your 

effectiveness as a leader. 
1. Physical: This entails taking care of your physical health. 
2. Mental: This includes keeping sharp intellectually. 
3. Emotional: This involves controlling your emotional well-being by controlling 

your stress.
4. Spiritual: This involves supporting your spiritual side by finding meaning and 

purpose in your job and practicing mindfulness, meditation, or other spiritual 
activities that work for you.
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