

Wildwood Childcare
[image: Logo, company name

Description automatically generated]

Wildwood Childcare






Live, Laugh, Love to Learn



Health and Safety Policy
Review date November 2026




This document is a policy document which outlines the approach a business takes to ensuring the health and safety of persons and employees at work. This document is designed for use by businesses which are based in Great Britain (England, Wales and Scotland).
This document shall provide:
· a statement on the general policy of health and safety of the business and what should be achieved through its implementation;
· the responsibilities of relevant persons for specific actions to ensure compliance with health and safety regulations; and
· what arrangements shall be made by the business in practical terms in order to ensure compliance and implementation of the policy.
Please note that this document requires companies to carry out risk assessments and other practices required of employers by the Health and Safety Executive. An employer should also consider whether it wishes to create a specific policy which deals with any risks relating to Covid-19.

How to use this document
The document should be completed with all the relevant information. There is no legal requirement for the document to be signed, however it is useful to do so in order to illustrate the employer's endorsement of the policy document. It is the duty of the employer to ensure that all aims, responsibilities and arrangements contained within this document are carried out.
It is also important to note that an employer with five or more employees has a legal duty to bring the health and safety policy to the attention of its employees. This document should therefore be directly communicated to all employees.
The policy should also be made accessible so that it can be accessed by employees at any time. Many businesses may choose to place the policy in the staff handbook. Sometimes, the policy may be provided to the employee alongside their Contract of Employment.
The workplace policies will be reviewed at least annually. Where the policy is revised or altered, these revisions and alterations must be communicated effectively to employees at the earliest opportunity.

Relevant law
Health and Safety at Work etc Act 1974
Management of Health and Safety at Work Regulations 1999 (SI 1999/3242)
Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 2013 (SI 2013/1471)
The Safety Representatives and Safety Committees Regulations 1977 (SI 1977/500)
Individual risk assessments based on the nature of each child and working area will be made available, online, in a password protected area.
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