Scoring Scale
e 1=Poor: Candidate demonstrates no evidence of this quality.
e 2=Below Average: Limited evidence of this quality; examples are vague or lacking.
e 3 =Average: Adequate evidence of this quality, but lacks depth or strong examples.
e 4 =Good: Clear evidence of this quality with strong examples or relevant experience.

o 5 =Excellent: Exceptional demonstration of this quality, with compelling examples and
deep insight.

Scoring Rubric

Raw Score ||Weighted

Attribute Weight||Evaluation Criteria Notes
ibu ig valuati iteri (1-5) Score
1. Passion 15 - Enthus.lastlc and engaging when discussing teaching
and subject matter.
15 - Demonstrates excitement for inspiring students and
) shares compelling examples.
2. Subject 20 - Possesses certifications, degrees, or extensive
Knowledge ) experience in the subject.
20 - Confidently answers subject-specific questions or
) challenges.
3. Lifelong 10 - Regularly engages in professional development or self-
Learning ) directed learning.
1.0 - Displays curiosity and eagerness to explore new ideas.

- Shares specific examples of tailoring lessons to diverse

4. Adaptability 1.0 . . .
learning styles or unexpected situations.

- Demonstrates willingness to adjust plans and try new

1.0
approaches.
5 Patience 10 - Prowd.es e.xa?mples of working with struggling students
and maintaining composure.
10 - Shows understanding of varied student progress rates

and behaviors.

- Describes instances of working with peers to improve

6. Collaboration (|1.0 ] .
teaching practices or solve problems.

1.0 - Willing to share ideas and accept feedback from others.




Scoring Summary

Total Weighted
Score

Final Evaluation

67.5-75: Excellent

Exceptional candidate: embodies all desired attributes and is likely to
succeed.

50-67.4: Good HStrong candidate with minor areas for improvement.

30-49.99: Average

Adequate candidate. Consider whether their strengths align with your
child’s specific needs.

20-29.99: Below Lacks key attributes; may struggle to engage students effectively. Consider
Average discussing specific concerns or exploring other options.

12-19.99: Poor

Unsuitable candidate; It’s advisable to continue your search for a better
match.

Implementation Tips for Parents

1.

Use During Initial Meetings or Interviews:
o Bring this evaluation sheet to your meeting with the tutor. Pay attention to how they explain their
teaching methods and expertise.

. Ask for Real-Life Examples:

o Discuss situations where the tutor adapted to different learning needs or helped a student overcome
challenges.

. Try aTrial Lesson:

o Observe a trial session and use the evaluation sheet to rate how well the tutor connects with your
student and explains concepts.

Focus on What Matters Most:

o If certain qualities, like subject expertise or patience, are most important for your child, prioritize those
when filling out the sheet.

Include Your Student’s Feedback:

o Talk to your student about how they felt during the session. Their perspective is vital to finding the right
fit.

Compare Options:

o Ifyou’re considering multiple tutors, use the evaluation sheet to compare and choose the one who best
matches your student’s needs.

This easy-to-use tool helps you confidently identify a tutor who can support your child’s success in
Physics and Math.



