iversity and Inclusion Task Force (EDI-TF)
po de Trabajo de Equidad, Diversidad e Inclusion



Introducmg

Presentando el G rupo de rabajo”
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First established at conference 2019
Establecido durante la Conferencia ec

Formamente conocida como EDE (Iguzili: -y
Diversidad, Etica) Vo




Equity recognizes that each individual or MA has vaffl 4 oh 8 i
circumstances and needs, and therefore needs different
resources and opportunities to reach an equitable outcome.

iduo o MA tiene diferentes
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EQUALITY EQUITY

INTERNATIONAL FEDERATION OF AIR TRAFFIC CONTROLLERS' ASSOCIATIONS




Diversity recognizes that every individual is unique, and doesn’t limit gende
ethnicity, religion, sexual orientation, age or disability.

La Diversidad reconoce que cada individuo es unico sm I|m|t

6 en género,
étnia, religion, orientacion sexual, edad ¢ ad. :

Inclusion is when everyone has the opportunity to learn, develop, ¢ ontrlbute
and achieve while feeling safe to be themselves.

Inclusidn es cuando todos tienen oportunidad de aprender, desgirr\_ -
contribuir y alcanzar logros mientras se sienten seguros de ser ellos mlsmos

S

4

IFATCA recognijzes that all MA’s have different needs, which we try to meet

equitably.

A reconoce que todos los MAs tienen necesidades diferentes, que
tratamos de satisfacer de forma equitativa. 3



What were we tasked
Qué se nos encargo? =




Write a Equality and Diversity Plan for IFATCA.
Redactar un Plan de Igualdad y Diversidad para IF.

Research the ratio between male and female ATC
Investigar la proporcion de CTAs mujer/hombre aniv

|'

Gather knowledge and information to assist vf** S
Recopilar conocimineto e informacion para ayudar a los

Review the IFATCA Code of Conduct.
Revisar el Codigo de Conducta de IFATCA.

Collaboratextith other international organizations and bodies on the subject
of equality and diversity.

¢ orar con enditades internacionales en material de equidady diversidad.
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What have ve dc _
Qué hemos hecho hasta -? f
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Reviewed the IFATCA code of Conduct.
Reviso el Codigo de Conducta de IFATCA.

Conducted survey on the ratio between male and female A
Encuesta sobre proporcion mujen

E

Wrote 3 working papers for Conference 2020. .
Redactd 3 documentos de trabajo para presenter ante la Conferencia 2020

reescritos para laiCelfegenci

"o

e

-

Celebrated International Women’s Day 2021 and 2022 in collaboratlon W|th IF

Celebro el Dia Internacional de |a Mujer en los.anos 2021y 2022 en colaborauon co

Made contact with IEALPA women's pilots group/IFATSEA women's grou
Se contacto mujeres pilotos de IFALPA; también con mujeres de IFAT

Speaking at EASA workshop and IFALPA working groups.
Se present6 ante talleres de EASA y en grupos de trabajo de |IFALPAR -
L :
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within their own organization:

/E%Fis here to help and assist MAs.

.



What can we do for you?
Qué podemos hacer ponti

Please let us know chat with us face to face
Or email editf@ifatca.org ~
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mailto:editf@ifatca.org

