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DuContra's Founder
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December 5, 2024

Sonia Faizy
188 King Street 401
San Francisco, CA 94107

RE: Notice to Complainant
CRD Matter Number: 202412-27291205
Right to Sue: Faizy / Minuzzi et al.

Dear Sonia Faizy:

Attached is a copy of your complaint of discrimination filed with the Civil Rights
Department (CRD) pursuant to the California Fair Employment and Housing Act,
Government Code section 12800 et seq. Also attached is a copy of your Notice of Case
Closure and Right to Sue.

Pursuant to Government Code section 12962, CRD will not serve these
documents on the employer. You must serve the complaint separately, to all named
respondents. If you do not have an attorney, you must serve the complaint yourself.
Please refer to the attached Notice of Case Closure and Right to Sue for information
regarding filing a private lawsuit in the State of California. A courtesy "Notice of Filing of
Discrimination Complaint" is attached for your convenience.

Be advised that the CRD does not review or edit the complaint form to ensure that it
meets procedural or statutory requirements.

Sincerely,

Civil Rights Department

CRD - ENF 80 RS [Rewvised 2024/5)
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December 5, 2024

RE: MNotice of Filing of Discrimination Complaint
CRD Matter Mumber: 20241 2-27291206

Right to Sue: Faizy / Minuzzi et al.
To All Respondent(s);

Enclosed is a copy of a complaint of discriminaticn that has been filed with the Civil
Rights Department (CRD) in accordance with Government Code section 12960. This
consfitutes service of the complaint pursuant to Government Code section 12962, The
complainant has requested an autharization to file a lawsuil. A copy of the Motice of
Case Closure and Right to Sue is enclosed for your records.

Thiz matter may qualify for CRD's Small Employer Family Leave Madiation Pilot
Program. Under this program, established under Government Code saction
12845.21, a small employer with 5 -19 employees, charged with violation of the
California Family Rights Act, Government Code section 12045.2, has tha right to
participata in CRD's fraa mediation program. Undar this program both the
employes requasting an immediate right 10 sue and the employer charged with
the violation may request that all parties participate in CRD's free madialion
program. The employee is reguired to contact the Department’s Dispute
Resolution Division prior to filing a civil action and must also indicate whether
they are requesting mediation. The employee is prohibited from filing a civil
action unless the Department does not initiate mediation within the time peried
specified in section 12945.21, subdivision (b) (4), or until the mediation is
complete or is unsuccessful. The employes's statute of limitations to file a civil
action, including for all related claims not arising under section 12945.2, is tolled
from the date the employee contacls the Department regarding the intent 1o
pursue legal action until the mediation is complata or is unsuccessful. You may
contact CRD's Small Employer Family Leave Madiation Pilot Program by
amailing DRDOnlinerequests @ cakcivilrights.ca.gov and include the CRD matter
number indicated on the Right to Sue notice.

Please rafer 1o the attached complaint for a list of all respondent(s) and their
contact information.

Mo response to CRD Is requested or required,
Sinceraly,

Civil Rights. Department

CHG - ENF B0 AS |Rennzad 2024:05)
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December 5, 2024

Sonia Faizy
188 King Street 407
San Francisco, CA 94107

RE: Notice of Case Closure and Right to Sue
CRD Matiar Number: 202412-27291205
Right to Swe: Faizy / Minuzzi et al.

Dear Sonia Faizy:

This letter informs vou that the above-referenced complaint filed with the Civil Rights
Department (CAD) has been closed effective December §, 2024 because an immediate
Right 1o Sue notice was requastad.

This letter is also your Right to Sue notice. According to Governmeant Code section
12865, subdivision (i), a civil action may be brought under the provisions of the Fair
Employment and Housing Act against the person, employer, labor organization or
empoymant agency named in the above-referenced complaint, The civil action must be
filed within ane year from the date of this letter.

This matter may quality for CRD's Small Employer Family Leave Mediation Pilot
Program. Linder this program, established uncer Government Code section
12845.21, a small employer with 5 -18 employeas, charged with viclation of the
Califormia Family Rights Act, Government Gode section 12845.2, has the right to
participate in CRD's free mediation program. Under this program bath the
empioves requesting an immediate right fo sue and the employer charged with
the violation may request that all parties participate in CRD's free mediation
program. The employee is required to contact the Departmant’s Dispute
Resolution Divigion prior to Iiir'lg a civil action and must also indicale wheiher
they are reguesting mediation. The employee i3 prohibited from filing a clvil
action unless the Department does not initiate medialion within the time period
specified in section 12545.21, subdivision (b) {4), or until the mediation is
complete or is unsuccessful, The employee's statute of limitations fo file a civil
action, including for all related claims not arising under seclion 128452, is folled
from the date the emplovee contacts the Depardment regarding the intent to
pursue lagal action until the mediation is completa or is unsuccessaful. Contact
CRD's Small Employer Family Leave Mediation Filot Program by emailing
DROOnlinerequasts @ calcivilrights.ca.gov and Include the CRO matter numbar
indicated on the Right to Sue nofice,

CRD « ENF 20 AE (Rovisoed 202405)
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To obtain a federal Right to Sue nofice, you must contact the U.S. Equal
Employment Opportunity Commission (EEOC) to file a complaint within 30 days

of receipt of this CRD Notice of Case Closure or within 300 days of the alleged
discriminatory act, whichever is earlier.

Sincerely,

Civil Rights Department

p. 15
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https://worth.com/a-new-kind-of-family-office/
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Twio San Francisco-based veniure capitalizts have launched a multifamily office far the newly wealthy that

values yvour persona brand as part of your net worth

By Jackie Cospamman Seplamber 12 2015
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https://worth.com/a-new-kind-of-family-office/

& 0@ W AHewBind of Family Office | x4

{_

<+ & 5 worthcomia-new-kind-of-family-office/ a 3 .

Thes clents' net waerth ranges from £1 million to 59 00 millicry Minuzzi says, bl nates ther value is
potemialy much heghear.

“H's impartant to understand the amazing power of mfuence. Some of our chents have '.J_I:I miflhon
fallowers on nstagram,” sha says. I yau go far a self-made toch person, they may have 1,000 followers,
bt thein net weth = 5120 millian. & celebity may have 515 millisr, but 30 millian febowes, and we can
keverage that ®

The-new dedfinifion of a billicnade s ool e net warth G in achiovng change & o tlan lves

its hardly easy o make & mark a5 & multifaréy offce, but Minues and Durey aren'l heiding themsebees 1o
the same standerds as fraditicnal operations. Litimately, MEnwga says, she waats io'create maaning, not
just mansy,

e seli-made and have et a kot of self-made people in Silicon Vabsy. | potized that we wers loat. We came
wory litle abowt maney bug a lot about building things and structuning things, We get stuck in bulldeng, ba
nul asking hivw b change things Tar the better. That's how Umana gol. started”™ she says. "The new
definition af & billionaine is not the niet warth but in achieving chanos in a billkon lves We dan'’t think monsy
&2 Uhe vl impariant hing, 0 kow you ase 0 and make things beter”

Family Ofice  Private Banking  Venture Capital
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Together the two women are bringing & fresh senstbility 10 their lienta, wham they Intesview with two
pepehalogizts and am whoen they sondeet 2 batters of backpround ressarche S5a far Umama ciaime to have
171 chiess, including he acior and erviconmentel sctiwist Adisan Graney and the UFC midclhi wesgh
charmgdon Asderson Silva, and a 25-persm waitlist. Minuzz: says her goal s to ra ise $200 million in the
neet finse e rs mnad fo soele wp towell over 1H chents.

The mdnadum- saboarding has te care abeut making Fhe workd a beffor place

"W act asa VC, zo we're wery selecthve Minuzz saya. “The Indiwidual enboarding has 12 care sbount
makcingg thie world a etber place:; Let's say you have 10 millian folesers bt yoadne an ssshole, poar e not
imlerestling fous”

Grnese they sign clisnts, Minuzziand Durey offer treditienal wealth man agement, bt akze Focus on the yalue

imharamt i thekr clisnts” infusnce, “We'ne almost ke s crestive ageney” Miruze) sy, “We cresle aur

mverations” miseionand identity, and we stan braingtorming sbout how 10 rebrend them. with podeacts,

vemure funds, collaboration with ather calsbrities. If's very specific. end tsme consuming and that's why we
E Tocus on rresdiurme= @ kgt erm”
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Captain
A Captain is a problem solver who likes change and

innovation while controlling the big picture.
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EXHIBIT E
Strongest Behaviors

Sonia will most strongly express the following behaviors:

«Proactivity, assertiveness, and sense of urgency in driving to reach personal goals. Openly challenges the world.

«Independent in putting forth their own ideas, which are often innovative and, if implemented, cause change.
Resourcefully works through or around anything blocking completion of what they want to accomplish;
aggressive when challenged.

«Impatient for results, puts pressure on themself and others for rapid implementation, and is far less productive
when doing routine work.

«Proactively connects quickly to others; open and sharing. Builds and leverages relationships to get work done.

«Comfortably fluent and fast talk, in volume. Enthusiastically persuades and motivates others by considering their
point of view and adjusting delivery.

«Collaborative; usually works with and through others. Intuitive understanding of team cohesion, dynamics, and
interpersonal relations.

Ssummary

Sonia is a confident, independent self-starter with competitive drive, initiative, a sense of urgency, and the ability to
make decisions and take responsibility for them. Can react and adjust quickly to changing conditions and come up
with ideas for dealing with them.

Their drive is purposeful, directed at getting things done quickly. This individual responds positively and actively to
challenge and pressure, and has confidence in their own ability to handle novel problems and people. An outgoing,
poised person, a lively and enthusiastic communicator, tending to be a little more authoritative than persuasive in
style. Talks briskly, with assurance and conviction and is a stimulating influence on others, while being firm, direct,
and self-assured in dealing with them.

Distinctly faster-than-average pace of work, Sonia learns and takes action quickly. On the other hand, they’ll become
impatient and restless working repetitively with routine details or structured work and will delegate such work if
possible. Follow up will focus on completion and accomplishment, rather than how things were done. With an
interest in other people and their development, Sonia will delegate authority, limiting such delegation to those who
can be trusted, and following up with pressure for timely results.

Makes decisions about people and situations quickly. Assesses what’s generally going on, and rather than
exhaustively research, pulls together the information at hand and takes forceful action. They’re confident in
assumptions about any missing information, and comfortable acting even in the absence of complete information.
For this individual, continual progress towards the general goal is more important than always being exactly on
track; course corrections will be made as necessary, when the time arises.

Self-assured, Sonia sets high standards of achievement, both personally as well as for teams and looks for
opportunities to compete and to win. Venturesome, they are stimulated by new challenges and situations, and can
generally be found driving to new horizons. Harbors strong personal and professional ambition.

p.- 22
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Management Style

As a manager of people or projects, Sonia will be:

«Broadly focused; attention is on where the team is going, and what goals are to be achieved, rather than on the
specifics of how they will get there

«Comfortable delegating details and implementation plans

«Reluctant to delegate true authority; will discuss ideas with others, and is open to alternative viewpoints, but will
only change opinions when an idea better helps the overall goal

*Quick to follow-up on delegated tasks, generally asking more whether it’s finished than how it was accomplished

«Constantly looking to improve performance and ability to compete

«Inclusive and team-building

«Direct and quick to voice an opinion of how things are going.

Influencing Style

As an influencer, Sonia will be:
-Authoritative in guiding processes towards goals
«Driven to keep the process moving along as quickly as possible
*Willing to take risks such as experimenting with a new idea or concept
«Flexible in working with others to gain agreement in different, and possibly unique, ways
«Outwardly focused on the audience, intuitively reading them and adjusting style to meet their needs if it will help
advance the process
«Comfortable and adept at influencing others about intangibles such as ideas or concepts.

Management Strategies

To maximize effectiveness, productivity, and job satisfaction, consider providing Sonia with the following:
«As much independence and flexibility in activities as possible
«Opportunities to learn and advance
«Opportunities for expression of, and action on, ideas and initiatives
«Variety and challenge in responsibilities
*Opportunities to demonstrate skills, and recognition and reward for doing so
«Freedom from routines and repetitive details, balanced by accountability for results.

© Predictive Index, LLC 1955 - 2020
p.23
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SONIA FAIZY

This Personal Development Chart provides you with actionable insights based on your behavioral drives as measured by The Predictive Index. The
Chart includes a description of your natural Strengths and respective Caution areas to consider. The Self-Coaching Tips provided can help you balance
your most naturally occurring behavioral style in a variety of situations.

DOMINANCE (A)- The need to control

EXTRAVERSION (B) - The need for social interaction

Captain

EXHIBIT E

Personal Development Chart

2020 March 1

STRENGTHS

-Drives change and
challenges status quo

-Seeks to lead and have an
impact

-Innovative, self-motivated

-Able to think “big picture”

orideas

THE
PREDMCTIVE
INDEX

CAUTIONS

-May be seen as overly
aggressive

-May intimidate rather than
motivate

-May have difficulty delegating
authority

‘May appear to be tough-

minded and directive

SELF-COACHING TIPS

-Actively seek input from multiple sources

-Practice active listening and allow people to express their opinions

-Think before you speak; think of how your message will be received

NODERATELY MODERATELY

-Motivating, stimulating
communicator
-People-oriented, sociable

-Builds team cohesion and
collaboration
Thoughtful delegator

et
-May be too optimistic or (‘ we®
-May prioritize being liked or

-May appear overly talkative

overly trusting

being the focus of attention

and superficial

-Allow others the opportunity to contribute and influence outcomes

-Consider how much detail or tangible information is needed when

communicating

-Ask about potential problems or risks

Use responsibly. People are complex. This PI Insight is a helpful starting point, but there’s more to
this person and pattern than what’s presented here. Contact a PI expert for additional insight.

ﬂ PI Insights are great, but they’re no substitute for the knowledge and hands-on experience gained by
attending a PI workshop. Contact your PI Consultant or visit www.predictiveindex.com to learn more.

Page 1 of 2

p. 24
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4l P INSIGHT Personal Development Chart -
2020 March 1 PREDICTIVE

SONIA FAIZY HEEX

PATIENCE (C) - The need for stability

STRENGTHS CAUTIONS

-Proactive and results- ‘May appear to be terse; “cut

oriented to the chase”

------------------- «»-Able to deal with time -May tend to be intolerant of

pressure delays especially when
-Able to deal with variety and impacting results

change -May become frustrated in
-Multitasker, able to juggle stagnant environments

priorities

SELF-COACHING TIPS

-Reflect on situational urgency - does everything need to be done
right now?

-Recognize that people have different paces and manage
expectations

-Honor priorities and see initiatives through to completion

FORMALITY (D)- The need to conform

-Flexible approach to most ‘May provide limited follow up
situations and people or attention to detail
-Able to delegate details easily -May not adhere to structure
-Adept at changing or direction
organizational needs -May appear to others as too
-Deals well with ambiguity casual or uninhibited

-Seek data to support your decisions

-Evaluate decisions from multiple perspectives or partner with
someone who can provide a balanced view

-Respect questions others have about “how” things will be done

Use responsibly. People are complex. This PI Insight is a helpful starting point, but there’s more to
this person and pattern than what’s presented here. Contact a PI expert for additional insight.

Ca pta | N 3 * PI Insights are great, but they’re no substitute for the knowledge and hands-on experience gained by
attending a PI workshop. Contact your PI Consultant or visit www.predictiveindex.com to learn more.

Page 2 of 2 © Predictive Index, LLC 1955 - 2020
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EXHIBIT F

Hey Fam,

=ememenenenes D \What an intriguing new decade we all find ourselves in.In the last month our lives

have been turned upside down with the spread of COVID-19. Luckly, at UMANA, we
are off to some extremely exciting opportunities and thanks to every single one of
you, we will be able to navigate this wild time with confidence and optimism.

Although the times ahead can be extremely opportunistic for those who have
patience, attitude and a strategic vision, | can’t help to think of the inequity that exists
on our Planet, especially during the current crisis and what's ahead of us. We are all
extremely fortunate, and | really mean it, every single one of us, part of UMANA
Family, come from a place of abundance, true wealth! We are healthy, well-loved,
have a home and work in a place that connects us with a bigger purpose, we bond
because we care. We care about doing good and leaving our mark in the world. I'm
sure that the same way as me, you couldn’t help but think of all the people who don’t
have the foundation and conditions that we have, hopefully humanity is getting some
perspective and will come back driven by a call to action, not accepting the status
qguo of our society. Ideally like us, they will understand the importance of REDEFINING
WEALTH, and living a life driven by true purpose, meaning.

As you all know, | always be a BIG optimist, and | truly believe 2020 will still be a year of
great returns for all of us. The decisions we make today and actions we take now will
have a long-term effect on the trajectory of our overall society and our own lives.

p. 28
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U

I'm very conscious of how privileged we are and with privilege comes RESPONSIBILITY,
yes, responsibility to do more. In the upcoming week | will be strategizing for us our new
OKRs, and have in mind | will be thinking a way ahead, my mind is more concerned on the
real impact we, UMANA, can achieve in the next 10 to 20 years than the short outcomes,
but | understand we are all young, vibrant and we are driven by our bold dreams.

| also understand that financial freedom is important for every one of you reading this
letter, along the years | expect that the exposure you are getting to our deal-flow,
strategies, actions, will inspire you to take action in your own portfolios, investments and
donations and achieve the abundance you want for your lives. Some of you will become
partners, others will get substantial commissions, carries and so on! I'm striving to build

a company that has as one of our core valued: transparency.

All the documents, conversations, are accessible to anyone at Monday.App. So please,
be curious, hungry to learn, proactive, collaborative and bold! I'm sure you will start
noticing how many amazing opportunities we are exposed at our boards which you can
always offer to get involved and see what happens. Looking forward to see what the
future holds for every single one of us.

We're all in this together!

U
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EXHIBIT F

Oh and just one more thing before moving any further, | want to thank YOU for being
in this journey with me, we are all going through a lot of learning, growth and
uncertainty, but | have to say, not even in my best dream | have seen such a proactive
team. As things started getting blurry in the past couple of weeks, I've seen an
amazing increase of commitment from most of you. It made me realize how engaged
you are with the company, it's beautiful and inspiring!

Little by little we've been making a lot of progress on a few fronts and I've
highlighted our progress to date following the 100 days OKRs I've created back in
January.

Stay focused and productive!

Spread the light,

Wbmﬁﬁ'

UMANA

rl.'|||.'|'.:||||g WI'-IlII
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UMANA

[} trpeng 'n:.llllu

OKR 1: We plan to succeed in structuring UMANA in 3 pillars multi-family office, as measured
by:

1. Dividing UMANA in 3 core business; 2. Structuring the two new divisions as sub brands; 3.
Creating a first draft of what 2020 would look like for each division;

We had planned to achieve it on April 1st, 2020.
We've achieved this OKR as planned. Comments of each Key Result below:

1. As you’ve all probably noticed, we’ve been smoothly establishing UMANA in 3 different
fronts: UMANA, Inc a multi-family office based in San Francisco, CA, serving HNWI (High
Net Worth Individuals) with a net worth of $1M to $300M. UMANA serves some of the
world's most powerful, influential and misunderstood individuals . From Sllicon Valley
Tech Founders, to Influencers, Conscious Athletes & Celebrities, with the mission of
redefining and creating wealth.

UMANA GP, 11C (UMANA House of Funds) is the General Partner of the multiple
investment vehicles and funds that we create in-house with and for our family members.
UMANA GP is a full-service fund operations platform owned by UMANA, Inc. SPVs. A SPV
is an investment vehicle created to make a single investment. They are led by UMANA
and our reputable investors, and backed by sophisticated angels and experienced
investors. SPVs are private. Investors can participate by invitation only. Venture Funds.
Our venture funds are investment funds tailored to our family members who seek to get
more exposure to tech investments as well as impact investing. Each fund is created
based on the family member’s “Wealth Redefinition” and legacy goals.

UMANA Venture Studio, LI C is a mix of creative agency, venture capital fund and impact
consulting firm. We join forces with early-stage startups and their founders, co-creating
conscious brands. UMANA Venture Studio rethinks the mission of the company making
sure it’s aligned with the SDGs - then we design, strategize, match with influential
celebrities, co-build and invest. We transform ideas into scalable businesses. We are a
venture studio, we build impact-driven communities and companies. We haven’t fully
achieved this but I'm proud of how far we’ve become already. I have a way more clarity

2. now thenI had in January and feel confident that we are going in the right direction. Back
in January I created a first draft of what would be included in our roadmap, was just an
idea to guide my thoughts, but it’s cool to look back and see that in such a short period of

3. time we made great moves, eliminating some of the ideas and achieving some of the
projects I was envisioning back then. Here is the roadmap.
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OKR 2: We plan to succeed in better serving our 5 family members, as measured by:
1. Truly connecting with each of them; 2. Creating and deploy one specific strategy per
client; 3. Listening and refining the strategy that has been created per client.

We had planned to achieve it on April 1st, 2020.

We've achieved this OKR as planned. Comments of each Key Result below:

1. UMANA’s mission is to “REDEFINE WEALTH”. My main belief when founding this

company was that "The more influential you are, more power you have the bigger
responsibility is." Real power has always been in the hands of very few people and we
are now seeing some hope, it's still super concentrated, what is changing that brings
hope is the mindset of some of these extremely influential folks and wealth holders.
The importance of this Key Objective is key for our company to succeed. Listening to
and understanding our family members, their vision of the world, we can little by little
be part of the change, we can guide them in better decisions and educate them to
educate their audiences about specific matters. Out of 5 family members, 3 of them
were familiar with the SDGs before working with UMANA. These five family members
are serving UMANA as a case study. We are trying to prove that what we are doing
for each of them, can be replicable, and if my assumption that these influential do
care about doing good,and the only thing that is missing for them is guidance and
structure. Oh well, if this assumption is correct and we can validate through them, we
will be onboarding new family members by Q4/2020. Doors keep being opened on a
monthly basis. I've never been introduced to so many influential names, and everyone
seems to need what we are offering. I've been super focused on pacing the company,
it's tempting to on-board other family members, but we are not ready yet, we are
experimenting, learning and deploying multiple strategies for each person.

2. Adrian Grenier: Structuring DuContra Ventures and personal branding strategy.
Anderson Silva: Structuring Spider Ventures and personal branding strategy.
Jeremy Gardner: Offering support on this personal development, radical change in
his lifestyle, where guided by UMANA, he has gone through a spiritual journey with
plant medicine (Ayahuasca), started seeing a therapist and diagnosed bipolar and is
now on a healing program.
Marcelo Valente: Structuring his first SPV: BABEL NABIS SPV, LLC. Offer support on

fundraising and closing investors.

3. Ryan Bethencourt: I didn't have a plan for Ryan and still don't have. Being mainly
trying to understand where we could add value to him through WildEarth.

Doing that carefully and already adapting each family member’s strategy and new
demands and you will be in our new OKRs for the next 100 days.
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OKR 3: We plan to succeed in having UMANA’s files in order, as measured by:

1. Creating a filing system
2. Organizing GDrive and DocSend
3. Structuring Monday.App aligned with GDrive

We had planned to achieve it on March 15th, 2020.

We've achieved this OKR as planned. Comments of each Key Result below:

1, 2 and 3. Wow, I can’t not compliment Diego enough on this task. Team! You have no idea how
focused Diego has been since January to get this filing system structured. He has been doing a
PHENOMENAL job! Before Diego, we had multiple hires working on this vertical, and what they
left behind for Diego to organize was exhausting. Sometimes we would find the same document
saved 5 times, in different folders and different names, making it almost impossible to find
accurate documents. In terms of compliance it was getting extremely challenging to be on top of
things. Without this division in order, we would not be able to even think of on-boarding new
clients or launching new funds/ SPVs.

If I were to try to share with you specifically all the work Diego accomplished I would need a
few days to cover all the details.

Thank you note for you Diego! I'm so proud of your achievements!! You joined our team in
August 2019 without any exposure whatsoever to the venture capital, wealth management or
investment industry, you knew it would be challenging but I'm sure you had no clue how much
learning you would be going through. It's pretty fascinating to me to your level of commitment
and growth.

I can't thank you enough. Some types of work can be boring, I noticed that you switched your
attitude, if at some point you are thinking organizing all these were kind of unnecessary,
suddenly you understood WHY, you got to learn how important were your tasks and how
important were you for the company. Today you are a fundamental part of our team. I can't
wait to see what the future holds for us.

*Diego had a 20% salary increase in April.

““Hard work works harder than luck!”.
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OKR 4: We plan to succeed in validating the creation of a personal branding strategy for our
family members as measured by:

1. Using myself as pilot project before asking the family members to do the same

2. Testing the services of the professional Anastasia Blackman to be the person responsible to
create that blueprint and strategy

3. Create a 30 to 90 days instagram plan and deploy the strategy 4. Create new website and
media-kit

We had planned to achieve it on Feb 15th, 2020.

We've achieved this OKR as planned. Comments of each Key Result below:

1. I'mabig believer in the importance of having skin in the game in any endeavor you do
in life. As you start paying attention, you will notice that apply in every single aspect of
our Company. I would never ask a family member (client or team) to do something that
I wouldn’t be willing to do. In order to establish real trust, it is very important to do
things that way. As we all know, instagram is a very personal tool, and not everyone is
open to “revamp” it, follow guidelines, in order to communicate a specific voice and
tone. If our family members will be getting advisory shares in exchange for posts, I
believe they should use their voice genuinely and in a way that can spread a message
for something that truly matters to them. Letting myself be “tested” as the pilot
project was an important move to see how a family member would feel when working
with Anastasia. Anastasia process consisted in: Had to fill out a questionnaire called
“Personal Brand Discovery”;

2. Brand Discovery (2-hour meeting-interview): To create a brand strategy, where she gave me

- ideas on a visual story, she needed a more specific and deep understanding of my brand
purpose, values, and message. So based on my answers, she would put together more
questions to understand who I am and what my brand stands for. We’ve also talked about
my target audience, platforms for brand exposure, and frequency of posts to establish the
brand.

Story board: During the second meeting, she presented pictures and photos, suggestions
on

colors, fonts, style, objects, and locations that would instantly tell my story and brand statement
to my audience. She explained how visual storytelling works and how to communicate your brand
without words. You will be able to make corrections and suggestions, that's how we would make
sure that my brand will stay authentic. After that, she would have enough info to work on my
Brand Blueprint.
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Blueprint: It's a PDF document with my Brand strategy: statement, message, colors, style,

and ideas for a visual story that shows who I am and what I stand for. This Blueprint would
help me to keep the consistency and integrity of my brand. Using it as a guide and showing
it to every person who creates content for my website, cards, photos, posters, etc.
Following that strategy and keeping it consistent will build recognition and establish my

brand. Here was the first version of the blueprint strategy:

3. Anastasia did create an instagram plan for me to post in 12 weeks, I ended up only doing
8 weeks. To be sincere, I felt that it was quite overwhelming to be posting 5 times a week,
answering messages (that were not important) and having all that exposure did not make
sense to me. As an experiment I realized that this was EXTREMELY important. Is very easy to
ask a client to post pictures in a certain way and frequency without really understanding what
that means, and feeling it on my own skin was super helpful to create more empathy in this
process, from the strategy, to the photoshoot and deployment, everything was a big lesson.
If you go to my instagram you will see that all the posts of 2020 were under Anastassia’s
plan.

4. The new website embracing this new storytelling was launched earlier this year, You can
check it out here.
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OKR 5: We plan to succeed in creating a personal branding strategy for our family members,
as measured by:

1 Adrian going through Anastassia’s 4 steps process and deploying strategy
Anderson going through Anastassia’s 4 steps process and deploying strategy
2 Jeremy going through Anastassia’s 4 steps process and deploying strategy

3 We had planned to achieve it on April 15th, 2020.

We've achieved this OKR for some of the family members as planned and failed for
Anderson Silva. Comments of each Key Result below:

1. Inearly January Adrian and Anastasia had their first meeting at UMANA’s home.
Anastasia had the chance to do ask the get the answered for the questionnaire ina 3
hours “interview”. Important to note that it takes time for our clients to establish trust,
Adrian was not super open during most of the conversation but Anastasia had
patience and made it work. Adrian approved Anastasia’s blueprint but he didn’t
follow the plan. The learning with this experience was that even when people say they
don’t care about their social media and they could have someone managing and
posting for them, it’s not really true. Social media accounts are very personal. The
good side of things is that Adrian is open to experiment more and has been posting
pictures trying to follow the plan, but not with the consistency we had planned and
still with very little talk about the portfolio companies but he does have a strong
presence talking about his causes and educating his audience through his posts.
Anastasia also did additional pics for DuContra’s portfolio companies, you check here
the images for Blueland and JUST.

2. Anderson and I had the chance to spend more time together in January and

February, we’ve discussed Spider Ventures and his wealth management plan. When I
asked him to take Anastassia’s questionnaire, he didn’t feel like doing it, saying he
didn’t want to work on his personal branding. I shared with Anastasia that but said she
could give a try and develop a blueprint for him based on the identity & Mission
UMANA had previously created for him, she accepted the challenge and generated
this blueprint. Anderson did not approve, he said was a cool blueprint to be used at
Spider Ventures account but he would prefer to stick to his authentic posts on
instagram.

On a side note, Kaory Silva, Anderson’s daughter, was asking my support on her personal
branding and career strategy. Before deploying much time on helping her (already have a lot
on my plates to manage and the priority should be Anderson), I suggested Kaory to work with
Anastassia, she accepted the idea, met with Anastassia and loved her blueprint. She is now
waiting for my guidance on next steps.
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3. Jeremy was the most fluid one to work. Important to note that is also related to the level of
trust

Jeremy has at UMANA already, we've been delivering meaningful results and efficiencies to his multiple
needs, from tax planning, to operations of Ausum, legal work of MadeMan, personal development and
more. Only emphasizing it, because the more the family members trust us, the easier it is to work in
anything, they don't feel reluctant to new ideas. I always notice the same behavior in Marcelo and Ryan,
who have been working with me for a longer period of time. When people want to rush the operations and
growth of UMANA I need to remember the importance of pacing ourselves, exactly because of that,
building trust and reputation takes time and it feels really good for both sides when things are done with
care and attention. Now back to Anastassia, Jeremy quickly answered the questionnaire and a couple of
weeks later, 2 -

Anastassia generated the blueprint. She then flew to Miami to do Jeremy's photoshoot. Results were
cool and Jeremyhasbeen partially following the strategy, posting a mix of the pics she took with his
own pics on his instagram.

As a conclusion from the experiment on personal branding with Anastasia for our family members, I
only have the best things to say about her, she is an exemplary professional, very sharp, patient,
caring and is on top of everything related to personal branding and photography. We plan to
continue working with her in multiple ways.
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OKR 6: We plan to succeed in getting started with UMANA Venture Studio, as measured by:

1. Creating a sub-brand and its identity 2. Developing a pitch deck 3.Defining our approach,
value add to entrepreneurs, investors, and celebrities 4. Mapping and interviewing potential
partners / hires for the core-tea.

We had planned to achieve it on Feb 15th, 2020.

We've achieved this OKR as planned. Comments of each Key Result below:
1. Gil did an amazing job understanding what and how I wanted to communicate this brand.

Of course, I didn't want to go too far from UMANA’s pantone and Brand Manual.

2. Another extremely important thing about this venture is that we were aiming to be the 1st
IMPACT DRIVEN venture studio in Miami, I wanted to embrace the creativity and sexiness of
Miami but bringing the consciousness and tech mindset of San Francisco. I asked Gil to
create a deck that would be as sexy as possible, without being vulgar. The pastel color also
helps since NarmRess-but-somehow ‘ ate too. This was the
first deck we completed backin Feb 6th 2020 - to pitch the city of Miami and Knight
Foundation. A lot has evolved since then, but I think it’s important for you all to learn more
about all the process behind the scenes. Kudos to Gil who totally got the messaging right
and translated my vision into this beautiful design. The content was created by Jen and I,
which she spent tons of time learning about the tech scene in Florida, Miami more
specifically and came with her own fundamentals of why we should launch it in Florida
instead of California or NY.

3. To define our value add and approach to multiple fronts, we were seeking validation in
multiple ways at the same time

3.1 Entrepreneurs: We have such a massive deal-flow these days that what I started sourcing
deals of our multiple funds, reaching out to those founders and checking if they would be
open to our terms and model, the feedback was always 100% positive. They loved our
approach.

3.2 Investors: Jen was mainly in charge of the fundraising strategy, which I will detail more in
the next OKR.

3.3 Celebrities: Between January to April, I've been aggressively connecting and meeting
with celebrities, most of them are generated by our collaborator Mo Mostashari. We quickly
got positive feedback (which you will also see in the other OKRs).

4. I've been interviewing and collaborating with candidates that were interested in joining
UMANA’s team. Little by little the team is coming together. The 2 official names we have at
the Studio participating in our first venture are Mo Mostashari as our Head of Partnerships
and Jess Karr, as our Head of Product & Research.
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OKR 7: We plan to succeed in making a decidion to launch the STUDIO in Miami or not, as
measured by:

1. Getting a grant from Knight Foundation; 2. Mapping potential local (Miami) investors and
strategic advisors/partners; 3. Scheduling meetings and pitching local investors; 4. Raising at
least $1M from local investors in Miami and establishing an advisory board there.

We had planned to achieve it on March 1st, 2020.

We did NOT achieve this OKR.  Comments of each Key Result below:

1. Knight Foundation passed on us, their argument was that they were not interested in the
CPG industry.

2. Jen did a great job mapping potential investors and local partners.

3. Jen scheduled all the meetings for us in Miami, I went there in mid February. Although the
investors were very welcoming and they were all running interesting businesses there, I did not
feel that we would get a check from any of them. Haven’t really followed up with them because
my feeling was that establishing this studio in Miami was kinda going against the waters.
Business has been extremely fluid in California for me and UMANA, for that reason, we kinda
putted those conversations on hold. Giving us the freedom to launch the STUDIO out of San

Francisco, or even Los Angeles.

4. We did not raise any capital from Miami investors for the Studio.
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OKR 8: We plan to succeed in structuring UMANA Venture Studio, as measured by:

1. Incorporating the company; 2. Validating Financial Model; 3. Choosing 3 causes
for our first 3 companies to be co-ventured; 4. Map celebrities and niches inside the
CPG industry.

We had planned to achieve it on March 15th, 2020.
We've achieved this OKR as planned. Comments of each Key Result below:
1. Company was incorporated on February 18th, 2020.

2. Aymard has been a dear friend and advisor for more than 2 years, he is part of our
investment committee at Ausum Blockchain Fund I, LP and we’ve been collaborating in
multiple ways. I couldn’t be happier to have him as part of the Studio’s team, he started
collaborating with us by late January. During the months of February and March he dove in
the CPG industry, learning as much as possible about unit economics, D2C strategies,
retailers, best practices, prices, scalability and translated that in multiple financials models
for the companies we were evaluating and co-building, which are MadeMan and SCHACKS.
You can check the financial models he created at this link: MM Einancials & SCHNACKS

3.Ididn’t really take time off during the Holidays (Christmas and NYE), instead I stayed in
San Francisco and invited Dr_Minuzzi, my father to do an internship at UMANA. He is a very
well known endocrinologist, researcher and speaker in Brazil. Although he already achieved
quite a bit in life, he is never scared of a new challenge. I was flattered that he accepted the
invite and from Dec 28th to January 8th we were all heads down researching about the main
problems in the world (guided by the SDGs) and because of his expertise, we really focused
in trying to find solutions, or ideas of products related to zero hunger, health and well-being.
What unfolded during that week were the guidelines for the 3 causes we would be focusing
on at the year 1 of UMANA Venture Studio, which would result in 3 new companies.
The 3 causes we’ve chosen were:

1. Health habits & nutrition for the GenZ (ideally plant-based)

2. Positive Masculinity

3. Mental Health

To map the celebrities, pitch ideas aiming to do the matchmaking, I had to meet with tons of
potential influential ambassadors and had a great learning experience, which started to
show some fruition.
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OKR 9: We plan to succeed in structuring the launch of 3 companies in 2020, as measured by:
1. Choosing 3 different strategies/ solutions; 2. Mapping celebrities and companies that fit the
strategies; 3. Invite founders and celebrities to join the Studio. 4. Sign terms with the parties.

We had planned to achieve it on April 1st, 2020.
We've partially achieved this OKR as planned. Comments of each Key Result below:

1. As mentioned before, we’ve decided to focus in 3 main problems and finding

solutions for each of them that we could build inhouse:

Solution 1: Positive Masculinity

Solution 2: Health habits & lifestyle for GenZ

Solution 3: Mental Health
We’ve mapped multiple celebrities, most of them introduced by Mo, our Head of
Partnerships but not only through him. This part of the work is A LOT OF HUSTLE.
Specially for our head of Design, Gil. Seriously, once again Gil outperformed! He
always overdeliver, if we had a window of 3 hours to get a deck and proposal ready to
go, Gil would make his magic happen and boom! We were able to send multiple
decks and proposals, always impressing the other side of the table by how agile we
were following up. It has been key to present ourselves that way because even the
deals that didn’t work out at this time, opened doors and created relationships for
UMANA, to potentially work with these celebrities in other capacities, ideally serving
them as their family office. I will list below the different celebrities we’ve approached
for each and what happend.
Solution 1: Positive Masculinity (MadeMan), we’ve pitched: JJ Watt which was super
interested, we had multiple conversations with his manager and then with him. Sent
samples to him his team but because it was exactly at the time he wa recording SNL
and getting married, MadeMan was not a priority for him, he never passed the
opportunity but as we noticed things were slow on this end, we pitched another
football player: Julian Edelman which we are now negotiating final terms with his
partners. I also sent Zion Williamson's agent, Floyd Mayweather's manager and
Drake's team. For every single one of them it was a great way to open the door and
let them know about UMANA's and UMANA Studio existence. We've kept in touch
and I'm sure that sooner than later we will have some opportunities coming out of
that.
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Solution 2: Health Habits, this deal was a bit more fluid since it started with a celebrity
in mind. Mo Mostashari helps Noah Schnapp on partnerships with brands, with which
he became close to Noah and his parents, as they discussed multiple ideas, the
possibility of Noah launching his own company came up. Ideally a snacks company.
Although it was more fluid, Mo does not have any exclusivity with us, meaning he
brings us opportunities but he takes the same opportunities to multiple players. When
I realized we were competing with a bunch of different incubators, studios and more.
From East to West Coast, it got super competitive and I thought we were about to
lose this deal. Fortunately we made it! Last week I got the approval to incorporate the
company and we are now moving forward with this super promising endeavor. Not
only for UMANA’s track record but also for the planet and humanity, if Noah gets
authentically engaged with this project, and chooses to become an activist, standing
for health habits to his generation, the Genz, this could have an amazing impact.
Again congrats to Gil, who did his magic when I needed a last minute deck for a last
minute first meeting with Noah’s parents, Mitchell and Karine. They left that meeting
in January super impressed and I'm sure that day was our first win, after that there
were a lot of small wins in multiple conversations with them. Big win, HUGE
responsibility and a lot of work to do for Noah. This was the first deck we presented
to Noah and his parents.

After that meeting, Jess Karr got engaged with the studio and we even flew to
Oregon to test receipts with a potential co-founding team, Eric and Isabel, founders
of BiteFuel. Our first idea was to develop high-protein plant-based cookies and
BiteFuel has been in the market for more than 4 years but would be open to develop
a new receipt and white label for us, we traveled there and started to test different
receipts. Jessica did was a total boss, did an amazing job pre-Oregon, already
sourcing organic ingredients, high nutritional level, low sugar, etc. Jess also led the
communications of BiteFuel’s to make it happen, they were super welcoming and we
had a great time testing our ideas but unfortunately none of them tasted good
enough for a teenager type of audience. We flew back a little frustrated but confident
that with more tests we would get to a great product. More updates will be in the
OKRs for the next 100 days.
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Solution 3: Mental Health, Mo introduced me to Millie Billy Brown, her father and his co-
founder at a new company they are developing, company is called Pearls. The app got
started inspired by Millie’s bad experiences with social media, 2 years ago she deleted
Twitter because people were being so judgmental about her behaviors and who she is
that was about to cause her depression. Pearls was still in its early days, was basically a
concept but would be A LOT of work to really come up with a product that made sense,
I met with them 3 times, loved their vibes but they were totally out of the tech or VC
scene, all over the place, I was SUPER agressive on the terms I offered, they made a
counter offer which normally would make sense, but just because we need to be
selective with which projects to work now, I decided to pass. In case you are curious,
here is the proposal deck we sent to them.
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OKR 10: We plan to succeed in structuring UMANA GP, LLC (House of Funds), as measured

by:

1

2

4

Creating a sub-brand and its identity Incorporating the
company Mapping and interviewing potential partners
and hires Validating Financial Model

We had planned to achieve it on April 1st, 2020.

We've partially achieved this OKR as planned. Comments of each Key Result below:

Once again, a round of applause for Gil, our head of design who came up with the

visual identity for U House of Funds

The company was incarparated on February 7th,2020.

We’ve kept very active in our interviewing process, especially for junior analysts
(interns). The plan was to get as many quality deep dives as possible to validate the
candidate's strengths and invite them to join UMANA’s learning experience program
(internship) during the summer. With the current circumstances I don’t know if that
will happen and for that reason we invite Rahul and Isabella to get some exposure to
our world, working remotely and contributing with some analysis and research.
They’ve joined our team in April and we are excited to have them board. I'm now
structuring the next steps in terms of hires and potential partners for the House of
Funds, and these will be included in the next 100 days OKRS.

JP Fichman, who first joined our family as Marcelo Valente’s Chief of Staff, has grown
to become first an Head of Investors Relations at U House of Funds, but is giving a
few steps further and is soon to become a partner, potentially leading the House of
Funds platform. The “pilot project” we’ve been first working together was BABEL
NABIS SPV, LLC where UMANA GP, LLC and BABEL Ventures, LLC are acting as
Co-GPs of this investment vehicle, leading NABIS (Siban Holdings, Inc) Series A. The
SPV has a total size of $5.5M, where we’ve already raised $2.9M and are now in
conversations for the rest of it.

Aymard developed the financial models for our funds and SPVs, validating the
models. If you are curious, here is an example he did for DuContra’s SPVs. Which is a
great reminder for any one in the team, if you have fundraising skill, your best short
term outcomes will come out for fundraising commissions.
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OKR 11: We plan to succeed in becoming the Co-General Partner of all the funds we have
in-house as measured by:

1  Creating processes and filing system to manage multiple funds systematically Being the
operations for all the funds Leading communications with service providers, limited
2  partners and portfolio companies

3
We had planned to achieve it on Feb 15th, 2020.

We've partially achieved this OKR as planned. Comments of each Key Result below:

1. Diego and I thought we would have everything organized and ready to go by early
January. The more we collected documents of each fund, learned what needed to be
reviewed, new documents that needed to be created to replace the outdated ones,
more we realized this vertical would take us at least the entire quarter to organize.
Although COVID-19 has been awful in so many ways, it was great for us in terms of
back office. We were really overwhelmed with the quantity of never-ending
documents coming our way to organize. They are still coming on a daily basis but now
there’s not all the demand for meetings, calls, etc. With that, Diego stayed super
focused and was able to structure all the boards for our current funds, creating
shortcuts for documents, etc. I added all of your to one of the boards so you can all
understand the structure of our filing system. Invited you to join Ausum Blockchain
Fund, LP.

2.  Work in progress.

3. Once again, Diego is killing it! More than the Chief of Staff, I see Diego evolving to the
Head of Operations role, he has managed to connect with almost all our service
providers, Limited Partners, co-GPs and founders. He has been fearless and extremely
proactive. I'm always astonished by him. And trust me, I've seen a lot of people in his
role and every one gets scared, makes sense, it’s not trivial to be talking to senior
attorneys, accountants, investors, family offices, tech founders and more. I
understand people being scared of truly owning this role, acting with responsibility
and communicating with everyone but Diego totally incorporated the role and is up to
any responsibility was given to him. Diego and I are both living examples that we are
only the size of the limitations we put to ourselves. Being an immigrant,
communicating in a different language (than our native) all day with technical terms
can also be exhausting, but there’s not time for being lazy here or for excuses, “where
there’s a will, there’s a way” ;)
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OKR 12: We plan to succeed in structuring a venture capital fund for Adrian Grenier, as
measured by:

1

Creating the investment thesis Studying tax efficient models for a hybrid
structure (cash + advisory shares) Creating Deep Dive Guidelines Generating
Deep Dives, validating with Adrian.

We had planned to achieve it on March 1st, 2020.

We've achieved this OKR as planned. Comments of each Key Result below:

Adrian has been an activist for more than a decade, back in 2019 when we’re onboarding
him, we created his Wealth Creation & Redefinition Plan which serves as a roadmap for
UMANA. He approved that approach, and out of that and multiple brainstorming sessions,
we’ve created DuContra Ventures investment thesis. Basically we decided to choose 3
SDGs (out of 17) and narrowed the purpose of our fund in “Questioning Everything”. Not
all of you had a chance to meet Adrian, but as you have a chance to spend more time with
him you will notice how strong is this behavior on him which is a great strength for any
venture capitalist or investor. When you question things, you are trying to see things
differently, being curious and asking if things make sense, in the current world or maybe
and he would prefer, in an “utopian world”.

For tax efficiency I've worked with our long time legal counsel Jackson Hwu. I really
love working with Jackson because unlike most of the attorneys that only point out all
the problems we might encounter, he really loves brainstorming sessions to find new
strategies and structures. I've been working with Jackson since my first investment
company (InvestHaus), he is based in Miami, he is Corporate & Securities Lawyer,
working at Nelson Mullins Riley & Scarborough. We’ve structured a couple of options for
Adrian’s fund which could be replicable to other funds with celebrities, this is what
we’ve got. I'm still diving in other models and exchanging ideas with Jackson, excited
with what we’ve structured, it’'s a way better than what other celebrities have in their
fund structures but I always like to go two steps further, let’s see what magic I will
make in this case. Will keep working on this task during Q2 and Q3 of 2020.
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3. Sophie Durey, was also our Chiet Impact Otficer in 2019, back then she helped us develop
UMANA'’s investment guidelines that we customized BABEL. With that ready in place summed
with DuContra’s deck (investment thesis) we developed the DD guidelines and the DD template.

4. From January to April we’ve received tons of deals generated by DuContra, by now, all of our
analysts, Aditya, Tao, Rahul, Isa, and even Jess Karr (our Head of Product & Research) have
done multiple deep dives and got more familiar with the whole system. Important to note that
even with DuContra’s DD in place, sometimes we use UMANA’s In-depth deep dive for
DuContra, that happens when the deal sounds promising enough for more than one family
member, so we can do the analysis under UMANA’s name and share the opportunity with each
of them. I'm sharing some of my favorite deep dives for you to read, I highly recommend the
entire team spending time reading these documents, it's really good to learn about the
companies we are exposed to, sometimes we don’t realize how fortunate we are to be 5 to
years ahead of most people, receiving information first hand of how the world will be like, even
if it’s through the companies we are seeing, they are point us to some trends, making us alert
for future opportunities which will end up in the wealth creation of each one of us. Lastly, I
would love to see the analysts reading each other's deep dives, learning from each deep dive
and exchanging ideas, we are here to collaborate, improve our work and grow together. Deep
Dives:

BOLT by Jess Karr

Cue by Aditya Goyal

Museum of Ice Cream by Aditya
Perfect Day by Enia Lu (Enya is joining the learning experience program in June)
Proof of Impact by Aditya G.
Storyline by Rahul Sehrawat
Symbrosia by Rahul S.

The Young Meats by Tao Hong

. Wasteless by Rahul S.

In-depth deep dive:

Public by Aditya Goyal

Cove by Tao Hong (version 1)
Cove by Tao, Ba and Cove’s team
GoodHuman by Tao Hong
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OKR 13: We plan to succeed in structuring a venture capital fund for Anderson Silva, as
measured by:

1
2
3

Creating the investment thesis Creating Deep
Dive Guidelines Launching website Generating
Deep Dives, validating with Adrian.

We had planned to achieve it on March 1st, 2020.

We've achieved this OKR as planned. Comments of each Key Result below:

Anderson is a super inspiring human being and athlete, every meeting with him is
super inspiring and it’s cool to see how many ideas he has. Althought that’s super
exciting it’s also challenging to narrow his investment thesis, is like if he wanted to
fight, run and swim at the same competition, lol. The same we did with Adrian or any
family member, we’ve created Anderson’s Wealth Creation & Redefinition Plan which
serves as a roadmap for UMANA. Because of Anderson’s excitment for multiple ares,
we tried to make his thesis as broad as possible but backed by data and of course, his
reputation as an athlete, thinking in which areas he would be able to generate more
deal-flo for the fund..We started working on this back in December 2019, Aditya was
part of the creation process with me. We had a great time exchanging ideas, Aditya
has been always very proactive, for any given client or deal, he always shares his

ideas, and has an amazing talent
of “connecting the dots” , he serves as an inspiration to the team. He is also fearless, ready to add

value in multiple fronts. Super excited to have him as part of our family, doing a fantastic job,
which only gets better month after month. And here is Spider’s Deck.

Deep Dive Guidelines here & DD Template.
Website was launched: www .spider ventures, he loved it!

Examples of Deep Dives done for Spider Ventures, some from our team members
and others from candidates for the summer internships:
Makara by Devon R. (Candidate)
ndMed | " :
Moaore Collective by Devon Rampat (candidate)
Thync by Raquel Alvarenga (candidate)
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OKR 14: We plan to succeed in launching 3 SPVs in 2020, as measured by:

2
3

Map companies from our portfolios Check with founders their moment and if
would make sense to structure SPVs Start talking to investors

We had planned to achieve it on April 1st, 2020.

We've partially achieved this OKR as planned. Comments of each Key Result below:

We kicked off the year with the first SPV already incorporated and ready to be raised,
which was BABEL NABIS SPV, LLC. An investment vehicle created for our family
member: Marcelo Valente. With that JP Fichman started in his role of Head of Investor
Relations. We are still working on this fundraise but in parallel we are already managing
it, where Diego organized all the documents, I became a board member at NABIS,
Marcelo and JP are actively fundraising. In early January I talked to Morgan Mercer, CEO
of Vantage Point, as well as Mike Selden, CEO of Finless Foods; Caroline Spiegel, CEO of
Quinn and Ayub Khattak, CEO of Cue. All the four companies were open to having
UMANA House of Funds structuring SPVs, they loved the idea of having a celebrity type
of syndicate and would be open to work with non-VCs as well (which some founders
really don’t accept, they prefer to have only the well-known names). In February i knew
from those 4 companies that we could do SPVs for them, but didn’t confirm to any, said
we would first talk to investors, feel them and if there was traction we would structure
the investment vehicles.Another important thing to note from this feedback is that once
we have the relationship, founders would easily open allocation to whoever it is the
investors because truth is they will be dealing with us, they trust UMANA, and we are the
ones managing the relationship, so whatever deal we want to structure a SPV from our
portfolio, the answer will probably be always positive. JP Fichman, as the Head of
Investor Relations at House of Funds, had a great idea back in January to grow our
network of investors. He started working with a platform out of Portugal, which has a
database of investors and we started sending “cold messages” to them, for our surprise
the positive answers have been consistent and JP is developing relationships with a
couple of leads. You will read more about the next steps on our next 100 days OKRs.
More to come!! ;)
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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
Washington, [, 20549

FORM O
UNDER THE SECURITIES ACT OF 1933
{Mark one)

Form C: Offering Staterment

Form C=U); Progress Updte

Form CfA: Amendment to ODifening Staternent

O Check box if Armendment is material and mwestors muat reconfirm within five business days.
Form C-AR: Annual Report

Form C=-AR/A: Amendment to Anmual Report

Form C-TR: Termination of Reporting

Oooo o0O8

Namne of Fasuer:
Schnacks LLC
Legal status of fsuer:
Form:
Public Benefil Limited Liability Company
Jurtsdiction of Tncorperatiion Organizaion;
Delaware
Date af Ohrganizaiton:
Jane & 2020
Physical Address of Fsner:
364 Broome Street, Unit 12, Mew Yook, WY 10013, United States
Website of ssuer:
higpsz/fwwrw snackibh.com
Is there a Co-lesuwer? _ Ves X Nao,
Name of Infermediary through whick the Offering will be Conducted:
OpenDeal Porial LLC dba Republic
CIK Numiber of Intorniediary:
(MEFLTS1525
SEC File Number of Intermediary:

. 66
007-00167 P



2B3874
Amount of compensation to be paid to the infermediary, whether as a dollar amoont or a percentage of the offering
amount, or a good faith estimate if the exact amount is not available af the time of the filing, for conduacting the

offering, including the ameuni of referral and any other fees associated with the offering:

At the conclusion of the offering, the 1ssuer shall pay a fee of three and one half percent (3.5%) of the amount raised
it the offering (0 the Intermediary,

Any other direct or fndivect interest in the ssaer held by the intermediary, or any arvatgement for the intermediary
fo acquire such an intevest:

The Intermediary will also receive compensation in the form of securities equal to two pereent (2%) of the total number
of the securities s0ld in the offering.

Type of Security Offered:

Crowd SAFE (Simple Agreement for Future Equity)
Tarper Number of Securinies ro be Offered:

215,000

Price for Method for Determilniing Price):

£1.00

Tarpet Offering Amount:

125,000

Chersubse riptions Accepred:
=
O No

Charsubseriptions will be Allocared:

O Pro-rata basis

[0 First-come, first-served basis

B Oiher: At the Intermediary's discretion

Muaximum offering amount (if different from Targer Offering Amount):

$1,235, 000

Deadiine to reach the Target Offering Amount;

January 20, 3023

If the sum of the investment commitments does not equal or exceed the target offering amount at the deadline

to reach the target offerdng amount, no Securities will be sold in the offering, investment commitments will be
cancefled and committed fonds will be refurned.

.67
Current Number of Employees: P
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Most recent fiscal vear-end Prior fiscal vear-end
(2021) (2020)

Total Ascets 434 709 200,518

Cash & Cash Equivalents $65311 $109 538
Aceounts Reccivahle 21,378 &0
Current Liabilitics 321,667 50

Long-Term Liabilities £1.187,180 £300,000
Hevenues 72070 S
Cost of Goods Sold* $71.236 S0
Taxes Paid &0 S0

Net Income/{Net Loss) S(683,613) B[00, A6}

*pst of Met Bevenue

The jurisdictions in which the isswer iniemds fo offer the securities:

Alabama, Alaska, Arizona, Arkansas, California, Colorado, Connecticut, Delaware, District OF Columbia, Floridia,
Georgia, Guam, Hawan, Idaho, [hnos, Indam, lowa, Kansas, Kentucky, Lowsiana, Maine, Marvland,
Massachusetts, Michigan, Minnesota, Mississippi, Missouri, Montana, Mebraska, Nevada, New Hampshire, New
Jersey, Mew Mexico, New York, Morth Carolina, North Dakota, Ohio, Oklahoma, Oregon, Pennayivania, Peerto Rico,
Ehode Izland, Scuth Caroling, South Dakota, Tennessee, Texas, Utah, Vermont, Virgin Istands, U8, Virginio,

Washington, West Virginia, Wisconsio, Wyoming, American Sameq, and Mocthermn Manoana Islands
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Schnacks LLC
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A crowdfunding investment invelves risk. You shoold met invest any fands in this OfTering unless vou con
afford (o lose your entire investmeni.

In making an investment deeision, investors mast rely on their own cxamination of the Company and the terms
of the Ofering, including the merits and risks involved, These Secarities have aot been recommended or
approved by any federal or state securitics commission or regulatory anthority, Forthermore, these authoritics
have not possed upon the accuracy or adequacy of this document,

The U.5. Securities and Exchange Commission does nol pass upon the merits of any Securities offered or the
terms of the (Offering, nor does it pass opon the aceuracy or completeness of any Offering decumont ar
literature.

These Securlties are offered ander an exemption from regisiration; bewever, the U.S, Seeurities and Exchange
Commision has nol made an indepeadent determinstion thal these Securities are exemipl from registration

THESE SECURITIES INVOLVE A HIGH DEGREE OF RISE THAT MAY NOT BE APFROFPRIATE FOR ALL
INVESTORS. THERE ARE ALSO SIGNIFICANT UNCERTAINTIES ASSOCIATED WITH AN INVESTMENT
IN THIS OFFERING AND THE SECURITIES. THE SECURITIES OFFERED HEREBY ARE NOT PUBLICLY
THRADED. THERE 15 MO PUBLIC MARKET FOR THE SECURITIES AND ONE MAY MEVER DEVELOE. AN
INVESTMENT IN THIS OFFERING IS HIGHLY SPECULATIVE. THE SECURITIES SHOULD NOT BE
PFURCHASED BY ANYOMNE WHO CANNOT BEAR THE FINANCIAL RISK OF THIS INVESTMENT FOR AN
IMDEFINITE PERIQD OF TIME AND WHO CANMOT AFFORD THE LOSS OF THEIR EMTIRE INVESTMENT,
ZEE THE SECTION OF THIS FORM C TITLED “8EK FACTORY.

THE SECURITIES OFFERED HEREBY WILL HAVE TRANSFER RESTRICTIONS, NO SECURITIES MAY BE
PFLEDGED, TRAWSFERRED, RESOLD OR OTHERWISE DISPOSED OF BY ANY [INVESTOR EXCEPT
PURSUANT TO RULE 501 OF REGULATION CF. PROSPECTVE INVESTORS SHOULD HE AWARE THAT
THEY WILL BE REQUIEED TO BEAR THE FINANCIAL RISKES OF THIS INVESTMENT FOR AN
[INDEFINITE PERIOD OF TIME. THE SECURITIES MAY HAVE FURTHER TRANSFER RESTRICTIONS NOT
FROVIDED FOR BY FEDERAL, STATE OR FOREIGN LAW,

NO ONE SHOULD CONSTRUE THE CONTENTS OF THIS FORM C A5 LEGAL, ACCOLINTING OR TAX
ADVICE OR AS INFORMATION NECESSARILY APPLICABLE TO YOUR PARTICULAR FINANCIAL
SITUATION. EACH INVESTOR SHOULD COMNSULT THEIR OWHN FINANCIAL ADVISER, COUNMSEL AND
ACCOUNTANT AS TO LEGAL, TAX AND RELATED MATTERS CONCERMNIMNG THEIR. INVESTMENT.

THIS OFFERING [5 ONLY EXEMPT FROM BEGISTRATION UNDER THE LAWS OF THE UNITED» STATES
AND ITS TERRITORIES. NO OFFER 15 BEING MADE IN ANY JURISDICTION NOT LISTED ABOVE.
PROSFECTIVE INVESTORS ARE SOLELY RESPONSIBLE FOR DETEREMINING THE PERRMISSIBILITY OF
THEIR PARTICIPATING IN THIS OFFERING, INCLUDING OBRSERVIMNG ANY OTHER REQUIRED LEGAL
FORMALITIES AND SEEKING OONSENT FROM THEIR LOCAL REGULATOR, IF NECESSARY. THE
INTERMEDIARY FACILITATING THIS OFFERING |5 LICEMSED AND REGISTERED SOLELY IN THE
LUMITED STATES AND HAS NOT SECURED, AND HAS NOT SOUGHT TO SECURE, A LICENSE OR
WAIVER OF THE NEED FOR SUCH LICENSE IN ANY OTHER JURISDICTION. THE COMPANY, THE
ESCROW AGENT AND THE INTERMEDIARY, EACH RESERVE THE RIGHT TO REIECT ANY
NMVESTMENT COMMITMENT MADE BY ANY PROSPECTIVE INVESTOR. WHETHER FOREIGN OR
DOMESTIC, p. 69



EXHIBIT I

SPECIAL NOTICE TO FOREIGN INVESTORS

INVESTORS OUTSIDE OF THE UNITED STATES, TAKE NOTICE IT 5 EACH INVESTOR'S
RESPONSIBILITY TO FULLY OBSERVE THE LAWS OF ANY RELEVANT TERRITORY OR IURISDICTION
OUTSIDE THE UNITED STATES IN CONNECTION WITH ANY PURCHASE OF THE SECURITIES,
INCLUDIMNG OBTAINING REQUIRED GOVERMMENTAL OR OTHER CONSENTS OR OBSERVIMNG ANY
OTHER REQUIRED LEGAL OR OTHER FORMALITIES. WE RESERVE THE RIGHT TO DENY THE
PURCHASE OF THE SECURITIES BY ANY FOREIGN INVESTOR.

NOTICE REGARDING THE ESCROW AGENT

THE ESCROW AGENT SERVICING THE OFFERING, HAS NOT INVESTIGATED THE DESIRABILITY OR
ADVISABILITY OF AN INVESTMENT [N THIS OFFERING OF THE SECURITIES OFFERED HEREIN. THE
ESCROW AGENT MAKES NO REPRESENTATIONS, WARRANTIES, ENDORSEMENTS, OR JUDGMENT
ON THE MERITS OF THE OFFERING OR THE SECURITIES OFFERED HEREINM. THE ESCROW AGENT'S
CONNECTION TO THE OFFERING IS SOLELY FOR THE LIMITED PURPOSES OF ACTING AS A SERVICE
PROVIDER.
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EXHIBIT I

ABGUT THIS FORM C

Ywa ahoald rely ouly on the informatien contained b this Formy C. We have nol suthorized anyone o provide any
indarmation or make any represcsinhons other than those costained in the Farm O, and no souree othir than Cpenlieal
Ponal LLC dba Repubbc (ibe “Intermediary™} has been authorized oo Bost this Foom C and s Offering. 11 anyons
provides you with different or inconsistent information, vou sheuld oot rely oo ik We are nof offering w sell, noc
sceking offers o bay, the Securitics (as defmed below) in any purisdiction whers such offers s sales are nod
permitted. The imfarmation contained @ this Form C and any documents incorpomied by reference hersin is accurte
andy as of the date of tbose respective documaits, sepandless of st tme af delivery of this Foom C or e 1moe of
issuance or sabe of my Securtics.

Stateirents contatived hereli as b the content of Y dgrecicnils ur wihet decuments are sammaries s, therelore, arc
necessanly selective and mcomplete aed are qualified in their enhrety by the actual agreements or other documents.
Prior 1o the cansammation of the punchase ind sale of the Securitbes, the Compesy witl afford prospective lmvesors
[defined helow] an oppariumity o 25k questions of, ol receive answers from. the Compamy and its management
concernimg the berme amd conditions of this Ofermg and the Company. Potenial purchasers of the Secunties ame
referred tn heremn as “lovestors” or “vam”

[n mzking an investment decision, you must rely on your oo exsmmation of the Cempany and the terms of the
Oftering, inchiding the mems and nisks invalved. The seiements of the Company contained herein ane bhased an
informativn beticved to be relable; buweves, no warranty can be mads as o be sowracy of such mlonoation oo that
circumstanees have not changed since the date of this Form O, Far exanvple, our basiness, finsncial condition, resultz
al aperationg, ond prospects may heve changed sinece the date af this Foon C. The Comparry does nist expect B spdnte
or eaherwise pevise this Form C or nny cther materials supplicd herewith,

This Form £ is nbmattad in commection with the Oifferning described herzin and may not he reprodaced or wsed for gny
ather purpnse,

CAUTHINARY NOTE CONCERNING FORWARD-LOOKING STATEMENTS

This Form C and asy docummnts incorpersted by reference heréin eontain forward-leokmg statements and ane sabject
tmriskes amd uneertninties. All statements other thar statements of kistoncal fact or relating to present facts or cusTent
conditions meloded in this Form © ane farward-looking statemints. Forward-booking statemenia pive our cusrent
measpaable expsetations and prajections regarding our financial cosditiom, results of aperstions, plans, ohjedtives,
tahare performance and business, You can ddemtily Sarward-kioking siatements by (b Bt bt they do nal relats
srietly to histerical or current facts. These stsements may ncluds words such s “antieipiie,”™ “eatimare,”™ “epect”
“projest,”’ “plan,” “mtesd," “believe,” “may,” “shoald,” “can have™ “hikely" and ether words and terms of @milar
msanming i conneclon wilk agy discussion of the fiming or pasure of Taers epersting or Oaencial parformand: o
ather events,

The foreacd-looking satements contained in this Form O and asy docapents meorporsied by refersnce bein ane
hased on reasomehle assmmploons wio have mads i light of our industry capericnee, percepisans of hstorical trends,
carmnt corditivas, eapeowed fatere developments and other fwtors we beliove are appropniate under the
drcumstances, As you resd and consider this Form ©, you shoudd smderstand fhat (bese statemenis are pol guammnbees
of pecformence o results. Although we bolieve thol thess forwand-lookmp sements are based o reasonnble
misamptions, you should be aware that many factors could affect pur notual operating ond finarcial performance end
s our perfonnance e differ materially from the pafonmnee anticipated in the forwand -Jooking saements. Shaukd
aone ar mare of these rsks or unceraimties msderinkize, or should eny of these nssumptions prove moomoct or chenge,
drur actaal operaticg and Anancial pedformance nuiy vary in malerial respects from the porformanoe projected in thegs
liarwan] -look ing statcmenis

[avesiors ame cautiooed nol e place undue relaoce on these forward-looking S@slemdanis. Any foowand-lecking
satements made in this Form C or aey documents mcorporsted by reference berein is accuraie anly ax of the dote of
thase rospectve documeonis. Excepl s reguired by law, we usderake no ohlgston o publicly opdate any forward-
lnokimg statements for nry reascn after the date of this Form © or to conferm these statements fo actaal results or 40
changes in our expeciations.
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EXHIBIT I

THE OFFERING AND THE SECURITIES
The Offering

The Compamy is offering 2 minineens mmomt of 335 000 (the “Target Offering Amouwnt™) ond up o 0 maximuam
mamoie of 51,23 5000 {the “Mazimum Offering Ameunt”) of Crewd SAFE (Smmple Agroenue for Fatare Equiy)
(the “Securithes™) on & best efforts hass o descaibed in thes Form O (this “0dfering™), The Minimum Individud
Subecraption Amaoast is 30 and the Muximum Individudd Subscription Ameant = 3230,000. The Company meserves
the Tight io amend the Misaomnm Dedivadas] Subscripion Amoun asd Maximum Individus) Subsceipion Amssunt, in
its sl isceetinn, In particular, the Cawpany moy ekt o panicipale in one of the Inremsed oy s special vesmssm
prograres sl woy offer altermanve Minisveyn [pdbvidon] Sobseriptien Amousts ond Meximom lsdividosd
Babwerimion Ameunis o [Fves1ors parsicpaning in such programes withou! noles, The Comapany sl faise an s
gzl b of grenter than dhe Tasped Offeting Arsount by Faniady 20, 2027 [whe “Offering Deadlin'). Unles (he
Cinngany mosives Brvestmenl weammiments, which s fully paid for and med all othir roquircesents s by this
Diferimg, s an aincunl aol kss thim the Targel Oiferng Smeanit by The O Menmg Diadling, oo Secundics wall be sold
in this Ofenng, all Emvestment cosmaitmests will be cone dlled ond all commatted funds widl be retamed

Im additeon to the Cifering, the Company mey concorrently endertake bo maise up to s add ienad 50,006 EHH) by

offerig e sell up to £ 00EM00 in seoanties, including bt mot limited %o commaon or prefermed siock, SAFEs (Saaple
Agreement for Fuiure Equity ) or Convertible Mowes, iv acoedied vesiors outside of this Odfering {ihe “Concumeni
(T exing™}

Ths prwee of the Seowritics weas detsrmingd asbitmesly, docs mid necsasasily et any selatiorskap v the Cotnpasy’™s
s valies, Sl woslly, revemiiey o sdher shjeet ee establisied erilgna ol value, and shoald ned be contidered mdestive
if 1he acual value of the Soomiies

I coder to purchas: the Sccarities, you must make a commiiment fo parchase by completing the subsonptios process
hosted by the Intermedisry fas defined sbeve), ichuding complyisg with tee Intermedinne's know your costonser
(K C) and amb-money lnedering (AML) pollcees. I an Invesioer makes an invedmon com mam ol under 4 pame
that k& mot thedr legal nome, they ey be amshble to redeem thelr Securlty indefinbidy, amd neliber the
Intermeediary mor the Company are reqolred ie cernect any enrors or ombsshens mede by the lovestor.

Lewsesionr flindi will be hebel s eserons with o quakified third parmy cscrow apent meebing e requinemonts of Repalitos
CF {"Eascrow Apesl™) until the Tanget Offermg Ammoent bae been met or excecded mnad one or mors closings oc o,
[mveslines Ty cance| an iy eeimenl commilment until up b 48 houre priof i the OiTerisg Deadline o we ingmediane

l.'-]-ml-.l.url;ﬁu :nuvllil-l.tlm mechamism pm‘ad-ul. hf1hrinhl'rmd|l.|.':r hww

Thie Compeiny WIB sgify Inveaom whcn the Targel CITening. Aot Bus hee reached thicigh the Imemmadiary, [T
ihe Company reaches e Targel Oifering Ao prior w the (ifering Deadlng, i may cioss the Offenng early
provided (i) the expedited OFfering Deading mas! be fuwnby-one (211 dive Fom B e the CHlening Wi opeiind,
1) Ihe |mtsmmoduary must provide of st Fneg 05) bodiness days” nolece proe o 1he Sxpedilad Cifering Deadling
ihe lavesiors and {iii} the Company comtinoes o meel ar exceed the Targes Oifering Amount on the dite of the
oxpedited Cffering Dandling.

The Deal Page

A descripion of oo peodects, services and besmess plan cee be found on the Compasy's profile page on dhe
Iesermediary's website arder hitps Vrepublic.comdsmack-tbh (the “Pesl Puge™). The Deal Page can be wsed by
Hepective Investors o mb the Corguiny questions s Tor the Compesy w0 post inssalerial apdiies W this Fom ©
o well ms make gencral annoeskcments Vou should wew the Deal Page af the nmse you eonsider making ws
imveaiment commment Updetes on the stasas of thas (Mfering can alss be foond on the Deal Pago,
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EXHIBIT I

Muterial Changes

If any enaterinl change cooars relmed ip the Odfering pror to the cumena Offering Demdline the Compaey will provide
notice i Investors and receive recoafinnations from Investors whoe kave alresdy made commitmesis. IF an Investor

does pot reecafirm their investment commirmens after & masesial chanpe is made to te terms of te Offering within
Frve {3} busmess days of recerving patice, the Investor's iovestmenit commitmend will be cancelled and the conmatied

fundts will he reborned withous interest or deduclions,

Imtermaedinge Chasings

In the event o amount egual W owoe (23 tmes the Terget Offering Amows & commEed and meets all reguined iemas
ol the MI:I'i.Iﬂ pricr do the Crfering Deadline on such date or such laver time the Comqumy designntes parsuant e
Role 304} of Repuloiion CF, the Compamy moy condugt the: firsd of multiple closings of the Oifering carly, provided
{i) the earfy closing date srust be twenty=ome (2 1) days from the time the CHienng opened and (m) that all Investors
will receive ootios of such eardy closing dabe ot beast fiva (5) business days proor 10 such new offering deadlme (obsen
a muterial change that would require an extensipn of the Crffering and recoafimation of all inveament commitments).
Invesiors who commuitied an te daie such noisce is proveded or prior to the sssance of such nofice will be ahle 1o
carce] their ivvestment commitment antil 48 boas hefore saeh early closing dase.

If the Company comducts an instial clesing (the “lnitial Closing™), the Company agress to anly withdraw sevensy
percent (T0%) of the proceeds that are in escrow and will only conduct sech Tnitial Closing if there are more than
twenty-onc (21 ) doys remaining before the Offorning Desdbine s of the daic of the Initad Closing. The Campany may
only conduct anctfer close (2 "Subsequent Closing™) before the Offening Deadling if the omount of investment
oommetments made as of the date of soch Subsegoent Closing exceeds two mex the Target Oifering, Admoust s of
the date of the Iniiel Closmg and there are mone than twenty-oee (21) doys remsinng before the Offering Desdline
as of the date of sach Sabsegoent Clomng.

Any imvestmest commitments received after an imlermediate closing will bo released to the Compmy upon a
subeequent choding and the Investor will receive evidence of ihe Securiti=x via elecimeic cemificase POF in exchange
fiar their mvestment comanitment as soon as pracicable thereafier,

The Company has sgreed to return all funds o Investars m the event o Form C-W ks wltimately filed in relation to thes
DiTering, regandless of whether malbple closings ane condiscned,

[nvestmont commilments &re not bandime oo the Compeny untd] they are accopled by the Company, which reserves
the right 1o reject, in whale or in part. in #=sole and ahsolute discretion, any investment commatment. [ the Company
negects all or a porison of @y investmenl commitment, the applaable prospedtive Isvestor’s fmids will be relumed
without intezest or deduction

The Securities

We e sl that el plﬂp: fewicwr (s Fom O and the Insinement sttached as Exhibp B, in l.'m'l;iuu:lmn witlh the
fialkrwing summary mformation.

Frarsfer Agent and Reglarar
The Crenpamy will act as tramsler agent and regisirar for the Securities,

Nt Currenly Eynity Inierasiy

The Securiiies ure nol currently oquity inbonesis in ihe Company and menely provide a npht b receive cquity al some
pomnt in the firlure gpoa the oocurmenes of certain events: (which may or may not oocar),

Dhvide mds anddor ovirihedfiuns

The Securities do not entitle Investors fo ey dividends.
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EXHIBIT I
Nomires

The Momines (a8 defined bebow) will ae1 on behall of the Iivestors as deeir apem and proxy i all respects. The
Bominee wall be entilbed, among other thngs, 1 exerciie any voling rghis {if any) confismed apon the holder of
Securities of any stcuriies acquired upon thelr conversson, fo xgeute on behalf of an investar oll transaction
docwmonts relsted jo the nnswdtion or other corperale ovenl causing Ui conversion of the Securitics, and as part of
ihe comversbon proceas the Momines bas the authority to open s sccount i the name of 8 quelified costodsan, of the
Mominee's sole diserelion, b inke costedy of any securities acquired upon conversion of the Securites. The Mominee
will take direction Froam a pre-dischesed party sshected by the Company and designated below on any matter in whick
affects the Iovestos' sconomic nights. The Nomines & not o fGduciary 1o the Investors and the Investars agres to
imifemmify the Nominee per the tonms of the Socurty.

Crmversion

Upon the next sale (or serics of melated sales) by the Company of its Equily Secuntics o ong or more third parises
resulling in groes procesds to the Conpany of not lees than 510000000 cach and cach equivalent (ench an "Eguity
Fimancing" |, the Securiiies ane coavertible b Equaly Secuntic ssusd in sid Bquity Financing, of the oplicn of the
Company

Comversion Ulpow the Siret Equly Finameing

I the Company efects o convert the Secanties upon the first Eguity Financing following the isuance of the Securities,
ihe Investor will recaive the number of Equity Sccuritics equal b the groator of the gquoticnl obiined by dividing the
amount the Invesior paid for the Securities (the “Sabscription Amount’) by (a} or (b) immediaiely below;

{a) the quotiens of 5 FE000000 Yaleation Cap™) dividsd by the aggregate mumber of issued and cutstanding units
of Eguity Securities, assummg full conversion or exercise of oll convertible and exercisable securities then
oatstanding, ischading wnits of convertible prefenred iviereels and all putstmding vesied or unvesied options or
warrants 1o purchase Equity Securitics, i excloding (i} unids of Equity Sacurities reserved for fuhare issuance amder
any equity incensive or similar plan, (i) convertible promisscoy noes, (i) any Simple Agreements for Futere Bquity,
mchuding the Securities (collectively, “SAFES™), and {iv) any Equity Securitics that are issuable upon conversion of
any owtstanding convenible promissory notes of SAFEs,

R

Iy i v pre-meomay valuatson of the Company (mmedissly prior w the Firs1 Equity Fiaaneing is less ten o equal
the Valuatim Cap, the lowest pnoe per wnit of the securnities sokl in such FEgaity Financing.

Such camversion price shall be deemed the “First Equity Financing Price”
Cmversion After the Fiest Eguity Firancing

If 1the Company elscls fo convert the Securities upon an Equity Financing other fhan the first Bquity Finencing
fodlowing the issnamce of the Securitics, af the Nomines"s discretson the Investor will reeeive, the number of Equity
Securities equal to the quotient ohiaised by dividing (3) the Suhseription Amonnt by (b} the First Equity Finarcing
Price.

Clmaverabom Lo o L gl Evend Friee kb an Eguily Fineacing

In the case of the Company s andiergomg an 10 (2 delined below) of its Egoity Securiites (as defined in the Becuriiy)
o & Chanpe of Contral (a5 defined heloar) of the Comipamy (zither of these evends, s " Ligoidigy Event') priar to any
Equity Financmg, the Investor will recedve, ab the option of tbe Momimee and within (hirgy (300 days of receiving
notice {whether acmal or constnective), exther (i) a cash PRy |'.‘1.'.||.Hﬂ o the Subscription Asnaunt whj.:i:t o dhe
fillowing peragraph (the “Cash Out Option™) or (i} o nember of mils of Comman Ialeresis of the Company squal
to the Subscription Amount divided by the quodient of dn) 315,000,000 divided by (b] the namber, a5 of immediatehy
pror ta the Liguudity Event, of units of the Company’s Boguity Securities outstanding (on an as-converied hasis),
pssuming the exercise or corversion of all satstanding vested and urrested optiors, warmants and other convertible
securities, bat excluding: {w) units of Equity Securities reserved for future issuance under eny equity incentive or
samilar plan; (x} any SAFEs; () convertible promissory potes;, md (2) ooy equity securibes thai are ssuable upoen
conversdon of anry ousandisg converibde promissory notes or SAFES
3
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EXHIBIT I

In coemection with the Cash Out Dpison, the Subscription Amewsd (o o leser amount as descrbed below| will be due
and payable by the Company te the lsvesior immedintely prior w, or comcement with, the consummation of the
Liquidity Eveat. If there are nal enowh funds 1o pay e lnveston agd the bakders of ather SAFE: eallectively, the
“Caxh-Crat Ievestors") in fid], deern all of tee Company’s available funds will be disofooied with eqoal priority and
pro raca among the Cash-Cht Investors i propartion to thetr Sahsenption Amninta,

“Chaage of Coptrol'’ s uwsed ohove, means (1) o mansection o1 sevees of selated transsctions in which any persos or
proup becomes de beneficial owner of more than fifty parcem (50%) of the cotstanding voling securities entsfled 1o
checi the Company”s boord of diseciars, (i) any reprgancolion, serger of consofidation of the Comgany, m which the
outsianding voling security Bold ars of the Corpany fail toretam at least & sojarity of suca voting secanties fallowing
such transscton or (it o sale, lease or other digposition of &1l or substastially all of the ssae1s of the Congueey

ST s ased abowe, means: (A the cosmpletion of an underwrines initizl poblc offerng of Pquity Securities by be
Croeapary parsmind oo (1) a fsal prospeciss for which o receipt is issosd by o securnites commuissios of the Unied
Seages orof a provines of Conada, or {IT) a repistration ststement which bas bees filed with dee United Semtes Secorities
und Exchanpge Commiscien ond is deelared effective wo enable the sale of Equity Secuntes by the Company 1o the
public, which in =ach cime sesulis in sach ecquity securdies being listed and posied for truliag or quoted on a recognized
euchange; (B the Comgaey's initiel lstieg of its Bquity Securitics {other than unis of Bquity Sscurities not eligible
fior resale wncer Bule (44 usder the Securites Acf) on a mational seouties exchamge by means of aa effective
registration statement on Fonm 5- 1 filed by the Conpeny with the BEEC that regesers unils of existing Equity Securitics
ol the Compamy Bor resale, a5 approved by the Compasys hosnd of directors, whers such Haing shall g be desensd
1 he an underwmitten offéring and shall not invelve any undereriting services; of (C) the completion of a reverse
meerper o take-cver wherehy sn entiy ([) whose securities are Usied snd poaed for mading ar quoted onos recognized
exchange, or (11 is a reporting ssuer in the Unibed Siates or the equivalent in eey foreige jurisdictson, scgueres all of
the isesd and ootstandeg Equity Secardties of the Company,

Ciownversion Lipow o Liquidiny Svenr Falloming sa Eguine Fineesing

Im ehe pame 0d i Ligqudity Evens follmwing any Equity Finemeng, the Imvestar will seesive, at the aphes of the Komines
mnd within thirty 300 doys of rocoiving notice (whother actunl or constrectve), eigher (i) the Crsh Ot Option or (i)
a ramber of anits of the most recently issued Egmty Securines qual to the Subscription Amoamt dnided by the First
Eaquity Financing Price. Uniis of Exquity Secarities gramed in connection ierewith shall have the same lquidanion
rights ared preferences es the wnits of Equity Securities issued m conmection with the Company's most recert Equity
Finengirg

[ dhenz gre net encogh fands o pay the Ievestors and the aither Cesh=Crn Investors in fall, thew ol of the Comipeny s
mvadable funds will be distributed with egaal priesity and poo s among te Cash-Out Investers in propartion to their
Sutsrripdios Amount.

It the Civmipany*s hoard of dirsctoss (or other apalicable goseming body i the Company & a2 limited liahility commpany)
determnines in good Taith gt debivery of Bquity Securilics e the lnvesior puesuant to Liquidity. Evest paragrapha
azove winild vielate appliceble Lo, rule or regulabion, ghen the Compony shall deliver o Investor in licw Seeeecf, 2
st pyinst aqual to the Teir mneket vabes of sech Eguily Sesusities, s depzimeined in good faith by the Company's
board of directoss: (or other applicable goveming hody if the Company & & limmied lmbility company).

Dirswlution

I there i o Dissolution Event (ag defined below] belore the Seeurtbies ierminate, subjec) #o the prefereseapplicable
1 ey series of Prefemed Isercss then ootzasding, the Company will distribese all procceds legally mvaileble for
distribuitien wills aqual pesenty amoig the {af holdeis of the Securitees {om in an eoaveriod bails Based o i vaibisilon
of Cosnmaon [ierests as determined in gond fich by the Compaey's board of directors ot the tine of the Dissolution
Ewet], (4i) all aiher halders of instnemernds sharing is the Stairbation of procesds of the Company i the aame pricnsy
m holders of Commpe Interesis wpan 2 Dissclotion Event and (1di) &l hodders of Common Inisress

A “Diszolution Event’” means (i & valunizny ierminaticn of operations by tse Company, (1) 2 general assignment for

the benefit of the Company's credioes or Gii) any ether liquidation, dasolation or winding up of e Conpany
{exchading a Liquidity Event}, whether volontary e mvaluniary.
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Termdmavion

The Sccuntica wminss (waihim relesing the Company of any abligations aisng ffom a preor hreach of of mon-
e | Wit h e Saegusntie] wpan e eErhior (o o2cur ol J6) e Rasnce of it al Equiry Secenitic @ i [eveior
pursuant to the comversion provisions of the Crowd SAFE agreement or (i} the paymen, or srttng aside for payment,
af ameumts dos b the Invesor parsoant & g Ligusdity Evest or o Dissolution Evesd

Vinklng, meedd Corctral

Meiher the Scourities nor the securites lssunble apon the cosversion of the Securities have voting rights wnles
atheriie: provided for by the Conpany,  Insklitios, S ficilia tie Ofering Coowd SAFE [nvealan boing abke w
L hogetier aild Sas) f wole & a proi, W he exTen Ry Secunities adijminl upon conversan al The Soourites conler
the hokder wilk voting rights (whether provded by the Company s govening documents or by e, ihe Mominee (2
defired above) will oot on hehalf of the holders 5s agent and proagy i all respects.  The Nomisee will voie at the
direction of the Co-Chaef Executnve Officer of the Company.

The Comppany ad s membes ar mbEel B oan Dperting Agrsemenl, daled Fane 8, 3000 (the “Oksraling
Agreement™). Amaag other dhings, the Operatiag A preement provides for cemain prosisions robated se (3) dee Board
ol Managers composition end toard eppeeval rights; and (if) restrictions on wansders of units, rclading righs of fint
iefusal, deig-alomg amd tag-abemg rghis,

Awii-hilwivn Righis

The Seeurities de net heve anti-dilation rights, aehich mmeans that futuee aquesy issuances and ather events will dime
tha snarership pereaitage that Irvessord may eventual by have in the Company,

Heatrieions on Franylr

Aoy Sesuritiss sold porsuant W Regelaten OF béanp affersd sy nol be mns&rred by anty ovesbor of sech Secumbtics
whuring the dmee-ycar holding period bogimering wken the Soiantics moere issaed, ubbess ssch Sévomtics are transfommod:
i1} oo the Company; (2] i an eccredited evesoor, as defmed by Rule 500104} of Begulaton [ prossdgated under the
Secunties Act; (1) ax pan of an [B40; or (4} iz 2 member of the tamiy of the frvessor or the eguevalent, to @ rust
rorgrodled by the Investor, 0 1 trust crested dor the bemefit of o member of the femnily of the bnvesior or the equivalens
ar in cannection with the death ar divores af the Invesor ar ather smilar circumsiances, “bember of the family™ as
wapd harein means a child, stopchild, grandchild, parent, stepparend, grandparan), spouss or gl aganodant, sibling,
b Tather/daagbrersussistenrother-in-lew, and includes adeoptive relutionshigs. Each lnvestor sheuld be aware
thai akhough the Securitics mey bagally be able to be wawslered, there & o geranies dal ancther party will be
willing to purchase dem

I ackdition fo the forepoing pestrcisoms, prior b making any mansfer of the Secentbes or any BEguoly Securilies mio
which they wre convenible, such transfeming Imvesior must siher make such fmansfer pursusss 0 an effective
regimmaiion stetement filed with the SEC or provide the Compasy with en apinion of oeneed reascaahly sarsfasory
iy the Corepany dating thal & regitratian sixontend i¢ nol nocesany i effect such ransder,

Iex naddlitsom, the benveston iy ol transfer ilic Securities or my Equity Sevuntics mio sdsiel ey are comeerizhle b any
wnll the Conpoey s compeimors, s detenmined by the Comgany i good faith,

Furibermare, upen the event of an TP, the Eguity Secaritics into which the Securities an convoned will be subject
e lock-up period wnd oy not be lenl, officred, plodged, or sedd for up o 18D days following sech IPOL

I a travsifier, resnle, assignmens of disiribution of the Security oeeld oocur prior o the copversion of the Securny or
after, if the Securiy is still keld by the origimal purchaser directhy, the transfores, puscioser, assigree or distribute, as
melevind, will be requuired to signoa new Momines Rider (2 defined im the Secority ) md provide persanally identi fishle
infirmnation wthe Mosaine: sullscent 1o eatabliah o custochial acoouns at o lsker dae aml ez, Lsele the Teems of the
Seourdien, the Mominee bus the right e place units receved from ke conversion of ihe Secartly inle o cusbockal
mzlativnship with 2 qunlified third party and have said Wominee be Gsied as the boldes of econd. In this case, [nvestors
will only have a bendficial imtered in the Equity Securities derived from the Securitics, not lega] ownomship, which
iy ke thelr resale meere diffesh s i Wil require coondatkes with the asindlan ssd Repuhilc sveireent
Bervices
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iher Maserial Terms

*  The Company does not kave the right s nepurchade the Secuwrlies.
#  The Securitizs doned have a statsd retum or liqpidation preference

COMMISSION AND FEES
Cash Commiszinn

Aj the conchoginm of the CMiering the izsner shall pay & cash fee of thres and ome balf pereent (3.5%) of the anount
rased in the Offering o the nermediary,

Oither Compensation

The Intermediary wiil atso recelve compensation in the form of the Secarities equal o two percent (2%) of the toml
ramiber of the Securiios sold inibe offering. The voal mmber of Securives owlsanding after the Offering s awbject
o increass in an amound equal to the meermediany's fee of two percent [2%) of the Secorities issed m this OFfering

RISK FACTORS

Trevesting o the Secwrities dvvnloes o Riph degree o sk and may resuln in ther lose of o eantee ievestveent. Boforg
ki A ivesiment decbion with respect io e Securiies, we worge pou e cargfilly consider the risky descrifred i
ihis secrion end oher ficiors 2ol gtk e e Feem O eddivion to the rivks speclifod Dedow, the Company is sufsfecr
o ganre rirke thae ol comppandes dy t hecmess, mad all companier o fe sooarsmy, are exposed i Mese inehadle rieks
relgtrer fe ecanomie dowaters, politioed mod ecanaontie evesrs and ln*]'lllufr:mmfdnrh;mmr: sl ar ineckrme and
the ability i prevent bocking). Addinomally, exrly-ctoge companies are inherently rokier then more developed
crmpairies, Progpeciive lovesbors showlal comswlt with their fegal, fer and fimarciad adsisors grior fo mating on
inverimens in the Securifies. The Secweities shold oely b porckased by persons who oo affond to fese alf of their
ARSI

Risks Redated vo (e Company’s Business and Indusiry

Wi v o limited operatiag Fisary upos wiiel vor can evalate sure performened, and aceordingly, e prospeoty
mnerd e comsidered in MEhe of the Fivks (T Gy mew compaRy ¢Re oMy,

The Company 15 stll in am carly phase and we are just begimning o implement our business plan. There can be no
assumasce hat we will ever operare profitably. The likelthood of our suecess should be considered in Fght of the
problems, expenses, difficulties, complicerions sand delys usually encoumiered by esrly sape companies. The
Compeny mmy nor be succescfil in anaining the objectives necessary for it o overcome these risks and uncenaintics.

Crlebad crives and geopaliticel eveats, including withoer frmiteion, COFIR=19 can hove o siganfoant effect on oar
dursinein aperations and revensie prafecitons,

A sigmificant ouibreak of conmagioes diseases, sach as COVIR-19, in the humas popalation could resul in a
witkzspread healih criss that could adversely affect the economies imd financial markets of many couniries, including
the United Siates where we principally cperste, resulting im an ecomamic downium that coald reduce the demanid for
oulr products aed services and Impalr our bsiness prospects, including & a resul of belng urable o mise addfbomal
capital on accepiabde eres 1o us, i at all
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The amound of capitel the Company & atewpiing o rafse fa this Offorimg seay mor Be coeugh to sustatm the
Company's crrent hrsiaess ploa

[z order e achiove the Comipany’s oear and long -term goals, the Company mey need to procure funds in additon o
the amount raised in the Offering. There is no gusrastes the Company will be able to raise sach funds on acoepishle
terens or ol all. IT we are nos oble (o mise sufficient capiial in the fubune, we may ot be able o exscubs our basisesa
min, oue comimmued aperstions will be in jeoperdy asd we may ke foresd to cease apemations and sl or otherwiae
tramsfor adl or substantzally afl of our remnining assels, which coald cause am fnvestor 1o Jose all or a porhon o thoir
mycstment.

We may face pedentinl difficwdiies in olbalnimg eqpia

Wi may have dilTsoully musing nevded capstal m the fulure os 0 resull of, among other factars, our bek of mvawes
fipmn sales, &% well &5 the inherent husiness risks associnled with our Coenpany and present and fiulere market
coniditions . Oar future sources of revenue muy nol be sufficient jo moet oer lalurs capital reguirements. &8 such. wa
may requne additional Bends do cxecute our business strategy mnd comduct our pperatioms. 17 adeymale Fands are
unavailnble, we may be requited so delay, reduce the scape of or climinate oo or mare of owr research, devel opment
ar commercinlimiion programs, product launches or marketing efforis, my of which may maierially h=m our
busarvss, Drancisl comdstion and reiuhs ol operations

Wi may Implemenr mew {lines of businesy ar affer Rew produces and services wirkls existfog Sees of Buslness,

As a0 early-slage company, we mey implement new lings of business ag any dime There e seharantial rigks snd
uncertainties Exocisled with these efforts, particulardy in instueces where the markets are not fzlly developed. In
develuping amd marketmg new lines of bosiness and'or new products and semvices, we may invest sigoifican] 1mme and
resources. Indtlal timetabdes for the introduetion and development of new lines of hueineas dlor new producin or
serviess may ol b achieved, and prics and profimbdliy wrgete may not prove feasible. We may not he succeseful in
inreducing new prodeds and sovices i reipanse o industry trerds or developonenis im techoology, ar thote now
producls may not achieve market accepiancs. As o resulll, we cowld lose business, be forced to paoe products and
services on less advaiingeous terms 1o retnin or abiract clients or be oshject (o cogt increses. &6 recuh, mar bociness,
finencisl condibon or resulis of operations may be adversely affectzd.

IFe rely wu otfrer companles fo prowioe compoments and serdces fior air prodncis

Wi depend oo sppliere and conIFACieeE Womest our coatraciul oblipaions 10 our asiemers and coaduc) our
aperations. Dur ability b meel ear abligation: b our cusiooes may be shearsely allected of suppliers or centraciars
do not provide the ogresd-upom supplies or perform the agreed-upon services i compliance with cusionser
requiremnents axd in o Emely and cost-cffoctive manner. Likewise, the quality of owr products may be adversely
impacted o companied 1o whom we delegate manulachere of majr componess of subsvalems [or oar products, or
from whom we soquire such ilenas, de not provide companents which meet required specifications and perform fo
oar, ond our customiers’, expectations. Cur suppliers may alse be umshle to quickly recover from matars] disesters s
ather svents bevond their control and meay be sabjec 1o addsicea] naks sech oz financial probioma thit lmie cher
abality tis gomd et thear operations, The risk of these adverse effects may be groater m eircumptinees wheis we rely on
anly one or two comtrackars or supplicrs for o paticsar componenl. Char prodects may utilize custom components
available fram enly anc sparce. Conimued avadlzhility of towse components at accepitsble prices, or et afl, may be
affectod For amy number of fewons, ecludimg o tose sugplisrs decide W concentane on the producion of ¢oemmon
compomsnts instend of companents customized to meet owr eequiransnty. The supply of comporeats for 4 sew oo
exasting prochict could be deliayed or constrasned, or a key macufactormg syendor could defay shipments of campleied
presducta o us wlversely affecting o usiness amd resalis of operations,

IFe refy ou varines ifetiectaal property righiys, inclading iredemarfs, in onder fo operade our uniness

The Crinpany refies an certain intellecmal property rights to operate s business. The Company s intellecoual property
mights mary rat ke suffickendly broad or stherwize may nod prosvicle ue B significont competitive advaneage. In additeon,
ihe sleps that we bave taken o nainkimand protect our micbecal propery may not prevent i From being challamged,
tnvalidsted, circumvenial or designed-around, panticulardy in courirics where inicllocous] propoty rights se mn
highly developed ar progected. In some ciroomstances, enforcement may sot be ovailable to us bacasce an nfringer
has a deminant imelleciual property position or for other business reasons, or counines may negeire compalsory
lpensng of aur intellecoasl property, O Prilig 10 obdain of mainisln isellecual propery nghts thel danuey
competitive ndvonage, sdequaiely protect our intellactos] property or dstect or peevent ciocamvention or umsathorized

7
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wme of such property, coull adversely impact our competitive position and resuts of operatioes. We also rely on
oontscinsure and noncompetition agreements with emplevess, consulinnts and olber partses to prolect, in prt, trsde
seerets and other propricearny rights, There cin be no ssurance thal thess agrevmenie will adequately proteet our irde
secrets and other proprietary rights and will mot ke brenehed, that we wall heve adegmate remedics for any breach, that
others will not =dependently develop substantizlly equavalent proprictary information or thet thind pastics will not
clhorwise gain acccss o our trade scorels or otber propriclary mghis. Ax we cxpand our business, proectng our
migllectual praperty will became inercasingly fimpodand. The prabective sleps we have laken may b iadegasc o
deter gur eompelitors fiom wsing our proprietary mformation. [n eeder i protect or enforce our intellectual property
rights, we may be required fo mitinle lingation againsi thard parties, soch as imfrmgement bwsuits. Also, these thind
partes ey asserl clasms against us with of witho provocation. Thess bwsuies coudd be expomive, take significant
v amd could diven masagarnent”s atcndion ko oher busingss comcerns, We canmaol g s you Tal we will prevail
inamy of these patential suite or that the damisges ar other remedies owarded,, if any, would ke ccanmervially valeabls.

The Company's siceesy depenils oa fre experience and skill of iy board of managers, execative offfcers and key
Persamm,

Wi are dependent on our board of managers, cxeoulive affsoers end key persceme]. Thesz persons may ool devolo
thaar full time amd sltestion e the matiers of the Company. The loss o ol ar asy of cur bosrd of racagers, cosouting
officers and key personsel could harm the Company's business, finencial cordition, cash flow and resmlis of

ciperathons.

Alehouigh dispesdent om certals bey persamiad, the Compary des mor Bowe any bep person e msuranes polide
ot any such peopie,

Wi are dependent an cortain kiy pensoase] in order (ocondoect our aporatioss and exssusn ot busines plas, bawever,
the Company has sl prirchised aey mnsueanes policies will neapect 1o thoss individaals in (8 evest of their death or
disnhility. Theredore, ifany of thesz personnel die or beeome danblad, the Compuaeny will pot neceiveasy oom peisation
to-assist with such person’s shsonoe. The bass of such person ooubd nepstively affeo! the Company and our opomations.
We hove o way to guammics koy porsonmcd will stay with the Cempany, as many sstes do mnt enforce non-
compeition agreemenis, and therefore acquining key man insmance will mol ameliarats oll of the risk of relying o
key personmed,

i crddier for g Compae ) 0o campile drad gron, 7 sirsr eiieast Fecradl, reldin sod devsap the necesiarey persoamal
e drave the seedod exparience.

Koponating omd cetaiming highly guadified persannel s erifical to our soocess. These demsands may regaire us bo hire
additiofinl petsonse] and will fjuire ear entsieng managemsnt and sther personnel to develop sddibonal expertiaz
Wi fooe intense competition for personnel, making recnaitmen) tine-consuming md expecsive. The failue to sftrac
and retain persannel or to develop such experise could delay or halt the development and commercralization of onr
proadue) gamclidanes, 17 we experience difficalies i hidmg sed retining persetnel in key posilions, we could suffer
fromm el i procsduct development, Toss of castocmers snd sales and diversion of mansgement resounces, which couk
adversely affect operating resulis. Our coesultants and sdvizors may be employed by third parties und may have
commilments under consaling or advisory contracts with tkind parties that may fint their availabslity 10 us, which
cuwdd funber delay or disrupt onr prodact development sad growth plaas,

We nead fo repidly and siccessfinlly develop and imfroduce mew producets in @ compeatiiive demandiog and rapidly
charglng emvirommeni

Tossccesd in oor intensely competitive indusiry, we musl cootimaally improve, refresh and expand our product and
zepwice odferings to inchode newer festures, Fancticnality or selations, and keep pace with changes in the indasizy.
Shosterad product Nife eyeles due & charging customer demanids anl competitive prossures may imgaet 15 pace #l
adddch we mug mitroduce new products or implement new finctions o sabutions. T sddidion, beanging new producs
or solmtioms i the market entaile a costly and lengthy process, i reguines os o occurately anticipats changimp
customer needs and tremds, 'We must continee bo respond to changing marke!l demmamds and trends ar our business
operationg may be advereely allectnl

The developeeent and commereielization of our prodrcts ie Rigily comperinme.
We fuco compitition with respect to any produls sl we may seck 1o develop of commercialize m the fwturc, Oar

competitors. inclode major companies worldwide Many of our competitors have significastly greater financinl,
]
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techmical and human resources than we have and superior experiise m research and development and markeling
appraved producis and thes may be better equipped than us to develop and conmercialize predocts. These competibors.
also compete with us in recruiting amd reteining gaalifxl personned and scquiriog techncdogies, Smaller or early stage
companics may also prove (o be sggnificant competitors, parbicalardy throogh collaborative amengements with larps
and estoblished Wn‘rp-uir::. Accordingly, tor competions may commerciolize prodacts more rmpadly or effectively
than wo are able to, which woald sbversedly affect our competitive position, tbe likelthood that our prodeces. wikl
nchieve imitizl market scceptance, and our ehility to generate meaning fal ndditienal revenues from our praducts

Foiesrey censofidonten sy resielt iy Dncrcasad compeniiion, which confd resul in a e of emomery o o redaonieg

9 revese

Some af our competitors have mads or may moke acguisibons or may enler into pareerships or other simtegic
relatipnships to offer more comprehensive services than thew mdvidually had offered or achéeve greater economuics
of scale, T addition, new entrants et currently considered fo be compefitins may enter our market tkmugh
aoquisitions, parincrships or steicgie relationshaps. We oxpoct those trends 1o costimue a5 companics attempl 1o
gtrengshen or maintais their market pn:il'i.nns. The peaential entrants may have d:nnwi'li'l.'-: sl vantages nver us, sach
#s greater name recogmition, looger opemating histories, more varied services and beper marketing bodgels, as well as
greater fimemcinl, techrmical and other resowces. The companizs resulting from comsbimstions or that expand or
wertically imegmts their business 1o include the market that we addoess may croate more compe ling service o fferings
and may offer greater pricing flexibility than we can or may engapge in business practices that make it more difficul
fior us to compete effedively, mcloding oa the hass of price, sales snd marketing programs, iechnodogy or service
functionalily. Thess prosgupes could result in a subsiantial less of oot customens o a feduciion m aur fevedoe.

He face various risky av ar e-commerce refaifen

As mart of our prowvth sirategy, we will mitially sell our products directly 1o consumers. As such, we may regquare
niditinnal ::rpi'lll m the fiture 1o sushin o7 grow qur e-commence husiness. Business risks reloted 1o our e<commeroe
basiness inchude our mability 1o keep pace with repad techovlopxal champe, Gilure oo secunty procedunes ar
operationnl comreds, failure or inadequacy | oar systems o Isbor resource levels o effectively process custoener
oeders i o timely manner, govermanend regalation and legal uncerfamties with respect to e-commerce, and codlection
of sales or other lxes by one or more siates or foreign jurisdictions. If amy of thess ridoe maierialize, they could have
an adverse effect on our business. In addition, we may face competiion in the fubure from other internet retailers who
aner the marke. Chr failure o pogitivoly difTerentiabe our prodoct and servicas offorings or qustomer pxperencs fom
these imemet retaillers could have @ material slverse effect oo our business, fArandal comdition and resalis of

operations:

The incbility of any soppdier, third-party dinAdbwior or smasportniien provider to deliver or perferss for ws i o
tmvaly o cosi-effeetlin mommer could eause snr aperating covd o likcreave and wur Tt margieg e decrease,

We must comtinecasly manitor our inventary and praduct mix agame; forecasted demnand or risk having inadsquate
sapplies to mest comaemer demand 2 well 2 having 100 much inventory an himd that moy remch e expimation dae
and become unsaleshle. Tf we ore unahle w0 manape oar supply chain effectively and ensure that our prodects ang
nvailabde to mect consumer demand, our operating costs could ncrease and our prodit margins could deorease. Faihome
by or Tansporinbon providers o deliver cur produces om time or af all ceald result in lost snles. We nge thimd -party
tmaesparation providers for our product shipmenis. Tramsporiation services inclode scheduling and crendlinating
iransportation of fnshed products o cor customers, shapment racking mnd freght spatch services. O use of
transprintion services fior shipments is subject to risks, including meresses in foel prices, which would increass our
shipping costs, and employes strikees and inclemen: wesher, which may impact the ability of providens 1o proside
dedivery services that sdequately mesl our shipping needs, inclo@ing keeping our products sdequately refrgersted
dharing shipment. Ay sach change could oause 1 b inour costs and expend resoorces. Morcover, i the fisture we
may ot be able o ohiain terme as faverable os those we receive fen the thivd-party transponation providers that we
owrrently vse, which in hom would increase owr costs and therchy ndversely affect our misiness, fimancial comdition
and results of cperations.

Tucraases (n raw marerials, packaging, ol gnd potwral gas eoste apd volanlfiy (8 M comprdity markes srgy
ealversely e eur resaly of spernrions,

Crar financial results depesd 1o a lorge extent on the costs of raw materinls, packaging, oil and noturad ges, end o
ahility o pms the cosis of these materials oo our cestomers. Hissorscally, market prices for food stocks ave
fhectuated in response io A number of factors, including ecomomic conditions such ns inflation, changes in LS
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gevemment farm suppon programs, ckanges ininternationol agneulunl rading polecees, impacts of discase cuibreaks
o peicin sourees and the poteniial ciTecr on sapply and demend g well e weatber condtions during e gowing
aml harresting seasons. Flacteaions in paper, sl wnd oil prives, wiich affect aur cests for packagmg mmemals, may
result from danges o supply end demand, general economéc conditions and other. fciors. In adidizion, we have
axporam io shanges in the posing of ol axd cabwl ges, whoch wflests oar manufectarmg: toosportation wod
packaging coats. I there §s any incresss in tho cost of nnee musterisls, packaging, or 0il and nafarad pas cxpemses, we
may b rapanad e changs igher selling prises for vur praslusts to vl srrg delorinsan, We casmol provide amy
msmsrmnces regarding the bming or the extend of our ability o suscessfully chage ligher prices fis our poducts, or
s cxient b which amy price incrsase will alffect fetuns sl vohanes, Cher resehs of operabiens may b materially
uml sibversely affocied by this volatliby.

Dawrapr fv owr reputation coufd nepeifvely impect cur bavierss, fineacial cordition aad’ reawdis of eprratioee

Chur repuitathon and the quality of cor bramd are criieal w0 our business sed saceess o eabsting markets, and will be
crilizal 1o our success dx we enier new markels Aty ineidenl San stodes conpames Joyvelly fuc oo Brand could
sgnificamly reduce its value and damage cor busines, We may be shveriely aflzciad by any acgative puldicty,
eeparilless of ilg secaracy. Also, thene has boen o manked ncease (B e e of social media pla o and sl
deviges, including blogs, secinl media wehsiies and cther forms of internet-hesed commenicabums that poovide
vl with secess o o bennd sudience of consumers and other lmcrested perons. The avallahiliey of infonmation
on socis] medin pletforms is viruelly imnediate as b5 its ippact. [nfommateon posted mey be adverse o omr inberests
of may be macoumie, each of which rany barm ser perfoamance, prospeces ar business. The harm may e imosedione
undl iy disseminale rapadly and beosdly, withoul alTendiag us &n opporiumty For redress ar goereelsen,

M e mon peapared anp ondied fnomeel saemenrs.

The fimancinl datements stiached & Exkihit A tothis Pormmn C have been " revieaed " only and such firancial sistements
kave mol s werified whh ousside svidenee &t manspament's amesais amnd disslosarss, Addeionally, ieds on
mvermal conirols have nut been conducted. Therefore, you will have ne mdited fmaecial informafion regardieg 1he
Company s capiinlization of mscts of labilipes on which e wake yous nvesmesi decsion

har brrimers cownld be mepatively fwpacied by orber secverity (hreaty, afocks ol otlber dlmgifeny,

We contmue e fece advanced aed persizeent sltscks oo eur information infrastruciure where we manage and siore
wirious proprctary mformation aml sensftiveoonlidential data relating fo our operations. These amtacks may include
sophisticated malware (viruses, worms, ond other malicious saftware programs) and phishieg smaals tent altack our
prodects of afherwise cxploilany scosrily vulnerabilitics. Thes inrusions somciEmes may e mem-day malwans thal
ime difficult to 1dentify bocuusa thiry are 061 included in the sigsatim sot of comsercially avanluble ankivinus seanming
progEmns. Expemenctd competer prograpenens and Beckers may be able 0 pencirie our petwiork security aml
Eiappropriste of compronse our coalidentisl informallon or that of our custamen: ar aiher third-parties, cneate
sysiem dismptions. or camse steridoans, Additkmadly, sophisicaied software and spplications that we produce or
procurs froen dhird -parises may contan dofeete in deign o manufctare, insluding “tegs” and ather prablems thal
could nnexpeciedly interfene with the opemton of the afcomation infrasectere. A dismeption infilration or fElurs
of puF (slanreaison infresnactare eymieme of aay of our dacs cemers 52 & mesult of safrvare or hisdwane malliimctions,
cumpies viruses, cyber-atiacks, employes thelt or misuse, power dismeptions. matwmal dsscrs or socidenis could
cause bresches of data security, |nss of crinesl dats and performance delays, which = tum ceald sdversely affiect our
buninis,

Kecarity hresches of confdranial cusfowser dnformeiion, in commeciion nith our elrcfranic procesirgg of credid snd
aedvif corad trowsncfeay, o covfelraiial empierer foformanioe mar adverssp alffen our Busiaess,

Chie busiicss feguies @ie collecion, rammission amnl relicstion all personally sdealifiable information. m yasous
mfomeation technolegy systems thot we maintain and in those muintained by thied parties with whom we contrct in
provide services, The inlegniry and protection af thal dala ks erirgal o oa, The Informatios, aecurlly and privacy
requirements impcsed by govermmental regulation are increasingly demonding. Chur systems may not be able to smisfy
gese chanplag reqelrersenss ol cussomer snd employes expecisfions or meay require significest mbdiclonal
vestmenls or time in crder o do 20, A breach o the security of oor information eckeology sysiems or those of our
service prondiders cowld kesd iooan inernpeion @ the operatkom of oer sysiems. resulting i eperacionsl inefficencics
ond o loss of profits. Additionally, o sgnificant theft, ko or mismppropriation of, ot scces: 1o, casiomers” of other
propricmry data or odwer hreach of car nformation iedheology spstems could result in fines, legal dlams or

¥
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The wsr of sedividrrelly identifeble dotw by oor burinesy, owr Susiieers ovreeiotes god thind pariies v regwisded af
thy viefe, federal amd imivrmationa’ fevalr,

The regulation of individual dara B chisging rapidly. sl in wprediclable waas, A change in Fegulation €olk
mdvarsily alfect our budiness, inchading cousing our husiness medal 1 do kagir be wvable. Cosie ssaocinied with
Infarmidio secunity - such as Evestment (s teshnekogy, the costs of complasce with consunmer pratectan laws and
oty esubiing froen conssimer frwwd = coubl cause our husiness amd results of operations te selle malcrally
Addinonally, the suocess of our celine operations depesds upon the secure trpsmissien of confidentinl nformation
over pklic metworks, nclading ke use of cashless peymests. The intenficeal of negligen sctions of canplovess,
busimess: associmtes or thind parties soy undemine oar secority moasunes. As a mesull, erauthocieed parties may obtrin
mooess b0 our dain systems ond misppropriste confidential doia. There cam be no assumnce that odvances in computer
mpahiliics, now discoveries in the leld o aypiepraphy o ather developments will prevent the corgromise of vur
peshimer s ction procosen g capahilitice and personal data. any such cornpooenise of our sogurity or the soomity
of information resling with eur business assaciates ar thind parties were to coour, it could have a material adverss
effect omour repatation, operating mesu s and Enasinl condtion. Any comgromise of our daia seousity may mulsrially
increase the costs we cur W profect agaisst such hreaches and conld subfect us o abdErional kepal risk

Tie Company f oor subfect b Serhapes-Oula regulaions and may leek the financisl contrely ard procedares off
mrblic cempamiee

The Commpery gy not heve the internel control infrastrocture that woald meet the sandards of o pubbc company,
includieg the requircmints of tho Sarbenes Caloy Act of 2002 As a privatclyteld (non-pablic) Compey, the
Crempany & ourrentiy not subject o the Sarbanes Oxley Act of 200, and ils financal and disclosure cantrals amd
presedurss pelleet 81 slalus os o dovelopenoat slags, nes-public company,. There cas B no guamnise that there mre na
sigralcanl deficicncbes. or malcrial weakn cascs in tive: guakty of the Company's financial and dischisire conbrols axd
precedurss. IF it were necessary o implensent such financisd end deeclosore concreds and pocaderes, the cost o the
Cosapaiy of aaeh conpleipce could be substiatial sl eoild bave & ariterial sdvese efleston the Compasy's seiuls
of cpeTations

Changes im federal, siate or fecal lews avnd porermmeny regwiotion cowdd advereoly iwpeof onr busimess

The Company 15 sohject oo kegialation and regulaiom ar the fsderal and bocal evels and, m some mstmnces, at e staie
levad, MNow baows amd sogulstions may mmposs mee amd spmificant dsclosure obligaiim: and viber cpeabonal,
mumcting and complisnce-roletod ehdigations und requrvmesds, which mey kead fo additional cosis, nsks of mm-
pompliance, and diverson of our saragemenTs dme and amesaion o eEmiegic inidatves. Additionelly, Fedeml,
slale and lecal lggialabors or regulators mey change current Bvws. or regulahcrs whoch could sdvarssly mgmct our
busicess. Further, courd scons or repulaisy proccodings coull alse chemge owr nghi= and obligations undier
elicands federsl, stwie and locsl lews, which ciesol he prediessd. Maodificanons o exiezing requirements oF
imgaarhan OF rew rege tils g L sl hirvg an pdvaere tmgact on our busisses

W gpeeawe bn @ kighly regmloned snwiromesenr, o 5 we 2re fosad te bae (e vhelotion of ang of the federa, sene, or
tneal kaws oF Fegwlofess appiiceble o . our busteres ces i raffer.

We nre also subject o 2 wide range of fodenal, siaie, sd locall lwes and regulations. The wiekstion of these or fubare
requirements or [aws and regalations coold result i adminsirotive, civil, or oiminal sanctions agemest us, which may
mneluds fings, o cease and desizt ondsr ngmnst the subjecd spoaaticns or even evosstion or suspensson of our beemse
o oporate tho sabject businee. As a rosull, wo may encar capital snd operoting cxpesditupes wnd other costs W comply
with deesr requiremseni= and lows el regudanans,

Cleanges fa emsphormeni lans e reguloeion coeld faem e perfesmanoe.

Varews fedormnl and sfote laber lows govem our relationship with cur emnployecs and affed opemting cosis. These
lerwes inchude uinimuem wage regoirereents; overtime pay, kealthcare refoom and the implemeststion of the Patens
Proteion and & Micdahle Cang Act, ssamgloyment Bk rams, worken” oo pessation mbes, cilkenzhip roguiresenis,
unice membership and sales luxes. A sumber of fectors coud adversely alfoct our epurating results. includmg
wdditiceal govermmmend- imposed increases in miniomom wages, ovenlime pey, paid leaves of shaenoo esd mandaied
hipaleh benatis, mundased raming for omplioyos, morensed b reporiing and y payvmel reguainimenls for employees
wha meceive tips. & redection m the numbsrof stries that allow tips to be creditod teward mininwm wage reguiroments,

n
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changing repalatiens from the Maiseral Labor Helanons Board and increassd employe Iviganon inchedmg claims
relating 1¢ the Foir Labor Sandards Ack

The Compaay may mer e de complioeee winrh the corporate registranion reguiremencs wivere it operares.

The Compary”s headgquariers are lncoted in the State of Mew York. The Compeny is not currently qualifisd to condust
bassimess m Mew Yook amd intends w apply for gualificaticn, The Company conld be sabject to fines, penalfics or other
admimistrative actions for failure to goalify in sintes that it operates in.

Ekskes Relsted to the Offering

Sogre and federal securivies fows are complex, and the Company cowld parengally be fopnd o have nor compiied
with alil refevant state aod federad secwnities fow i prior efferimgs of securifics.

The Company has conducted previms offorimes of seounifies aml mey ool have complead wath ol relevant sinle and
Federnl pecurities laws. 17 s cowr of regulsiory body with the pequired jurledbction ever cosluded thit the Compaty
may bve violsted state or fiederal secunities laws, any such violation could resalt in the Company being reguired o
offer rescission nghts 8o investons insech offernp. IF sich nvestons euorcisod el resclsshon Aghis, the Conipaiy
wonld have jo pay 0 soch iovestons an smount of fands cqual 1o the parchese price paid by such imvestors phus mierest
Fraim e date of any such purchiss. Mo ssairanas can be prven the Conpany will, if o (s sequised 4o aller soch
investors 8 resciesion right, have sufficsent fusds to pay the prior investors the amousts required ec that procesds frem
this Dffering would st be used to pay such amousis

In addivina, if the Company viotued federal or seate securties laws im connection wiih s prios offerng sandfar sake of
its securities, federal or Aate regulators could bring un enforcemest, regolaiory andéer other legal actzon appiest the
Company which, smong other thangs, coaild resuli in the Conspany haveng 1o pey substantial Gees and be prohibied
from selling securitics in the fihee,

The LL&, Securifies apd Exchange Commisrion does wat pass wpon the werits of the Securtties or the terms of the
CNferiag, wor dogw 0 pavs upes the gevardey or completeness of anp Offeing docwmens or lileromre,

o shouldd nod rely on the faot thn eor Formm © s accessible thooegh the VLS, Secarities and Exchangy Commission's
EDGA R Filing system as &n appnaval, endosement or gunmamiee of complinnge s it relates de thes (ifering. The LLS.
Sowurilics and Exchenge Comnussion bas oot mvicwed this Foom C, o any docunsal or Bemiure selated vo thas
(ifcring.

Neithar the (ffering ror fhe Socurities hove been regiviered amder federal ar simie secwritios lows.

Mo gowemmenial agency has reviewead or passal wpon thiz OfTensg or the Seearitees, Neithar the Offsving por the
Securithes have boen mplswered umsder fodesal or st securiiles laws. Inveaoms witl not recclve asy of the bemediis
availahle i registered offenings, which may inchade sccess io quarierly and anmual finnneial siaiements ihat have heen
audiled by am indepemben sccounting fime Investons must therlors aaess the adequacy of diselasure and the famess
of the termng of this Qffering based on the information provided i this Form C and the acconspanying exhibits,

The Companp’s meaagesent seay hove broad discretlon n how the Company usey the et proceeds o the
ffering.

Umless the Company has agreed 1o & specific wse of the proceeds from the DHTering, the Compuay's masagemsnt will
have considerable discreticn cver the wie of procceds from the (dfering. Yoo may not have the oppornmity, ns part
of vour investment deciiian, o agses e wheller the procseds are heing wsed appropriately,

The Company bns the right fo fwelt iedividen! (ovesfor commimend amorndy beved o the Companp 'y
determination wf en fevestior s soplilsioanion.

The Campany may prevent any Investor from commutting more than o cerfam amownt in this O4Tering based an the
Company's determination of the Invesior's sophistication and ability bo sssume the nsk of the isvestnent. This mens
that your desined invesiment amount miry be Bmifed or lowenod based sobely on the Company’s determinstion and mal
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m e wath relevant mvestmenst limits sed forth by the Regulation CF rules. This also means thaf ether Investors may
receive larger allocatione of the (iffering based splely on the Company s delemminabion.

The Company by the right ie extend the (fering Deadling,

The Company may extond e Ofenng Deadline beyond what is curmenily Saled hervin, This mesns that vour
mvestimeni may conbmue bo be beld in escrow while the Company altempls 1o mse the Targel Offenng Amount even
alter the Offering Deadline sated herein & resched. While you have the righi 1o cancel your invesimend in the event
the Comgpany exlends the Offering Deadline, i vou chuese 1o reconfimm your inyestmend, yowr investment will not be
ncoraing intercsl during thes me and will smmply be beld unisl such time a3 the new Offering Deadling 1= reached
without the Compasy repeiving the Tarpet Offering Amount, ot which Sme it will be retumed to you without insenest
or deduction, or the Company receives the Target Offoring Amourd, at which time i will be reledsed 1o the Company
i be used ns set forth herein. Upon ar shortly after the release of such fimds o the Comgeny, the Securities will he
iszued znd distribuled 1o you,

The Compant may alse ewd the Offeriag cary.

IF e Torget Offcrng Amount = mol afler 21 calondar days, bat bofore the Offoning Deaclme, the Comparmy con ocsd
thee Offereng by providisg notice io nvestors af least § basiness days petor to ibe ead of the Offering. This means vour
fuilurs o portscipate inthe (Mlenng moa timely manner, miy prevenl wou from being able o ievest dr fhas Offeomg -
I alse mreans e Company inay Umly she amoant of capisal 8 can ealse duaring the OTering by eading the Ofaing
carly

The Company has the pight fo conduer muliiple closings durimge the ieriag,

If the Company nsees certain wrms and conditions, en imermediace close (alvs known g o rolling clisse) of the
Oiffcrimg can occwr, which willl allow b Company 1o draw down on seventy porcont (70%) of Bivesior procesds
committed and captored in the (Mfering during the relevani perbod. The Compary may chooss to comtizn e the Oifermg
bereafber. Invesless should be mindful thal this means 1By an make muBiphe ifvesimont commilmsenis m the
Ciffering, which may he subject to different cancellaten rights, For crample, if an intermediate chose ooeurs and later
a masgrial chanpe oceurs 25 the OiTering continwes, veston whose invesnsent commismens wore previouwsly chosal
ey will oot bave the gight bo re-coalim deir investment as it will be deemed w have been completed poor o the
maierinl ehenpe.

Risks Related to the Securities

Tewentears will nof bave voling rights, even upon conversion of the Securifies aad will grand o thivd-party romines
brond penier amd sirkoriny to ey on drede bebalC

In connection with ivesting in this Offermng 1o purchas: a Crowd SAFE [(Simple Apresment for Fomre Equityd
imvestors will degignate Repobiic Investmend Services LLC (ffa MextSeed Services, LLC) (the “MNeminee”) 0 act
oft thear behalf as agent e poosy i all respects, The Momuinee will b entutled, amwong cther things, to exencize ay
woting rights {if any) conferred mpon the kolder of the Securities or apy securities soquired wpon their corversion., 1o
execute on hehal §of an imvesion all miasction documents related o the trsasction of cther corporate even! co4irg
the comversion of the Securities, and as pat of the conversion process the Naoines has the aathonty ioepen &n account
i thee peane of 9 qualified cusiodian, of ihe Mominee's sele discresion, 1o fake cusiody of any sgeuritics aequirsd upon
canversion of the Secumites. Thas, by pru'ﬁcipqrirrg in the (iffermg, fmvestors will prant hroad discretion te 2 thind
party (e Mominee: ard ils apenish 1o fake various actions on Eheir behalf, and mrvestors will esentizlly not be able to
wode npon mamiters reloied o the govermece and affairs of the Compeny mor inke o effiect actioms that might otherwise
bt available to halders of the Secarities and oy securiies ncquired spon thedr conversion.  Ioestors should nat
participaes in the Odfering unless he, she or & is willing o waive or assign cennin rights shat might ctherwise he
affarded e 0 holder of the Securities to the Nominee and grimt broad asthority to the Nomines o teke ceridin adtions
on hehalf of the investor, including changing tile to the Securizy,

p. 85



EXHIBIT I

The Necurities will mos be freely tradoble wndor the Seenrities Aot unidl ome poar from the initiel purckass dote.
Althergh the Secaniffes may be trodable wnder foderal securities law, state secwriffes regwlaions may apply, and
exch favesfor should comsant with Meir atforrcy.

You shoald be aware of the bdg-tenn matuee of this myvestmseal. There 5 oot now and lkely will ot ever be a public
mrackel for il Sccuritics. Because the Sevunildes have mot oo segistered under the Sooaritics Acl or undsr he
securities lvwna of amy state ar foreign jurisdiction, the Securities have ransfier restrictions and cannet he reseld in the
United States except pursuant so Rule 301 of Regulntion CF, It is not currenthy consensplated that registrotion under
the Secarilies Act or ather securiises laws will be effected. Limsation: on the mansfer of the Secanties may als
adversely alTect the pnce that you might be able o cbtam for the Securites ma private sale. Investors should be sware
of the bong-1ems nabare of their inves tmseant in the Company. Bach Investor in this Offering will be required to represe
that they are puschasing the Securities for their own acceunt, for invesimen purposss and oot with & view so resale or
distrebutean thereat, 1o mnsfer, resale, assignment or distribution of the Security should occur prior 4 the conversion
of the Secarity or afier, if the Secumity is still held by the onigmal purchaser dircctly, the transferes, purchaser, assignee
or distrifnie, as relevond, will be mequared 1o ﬂ'p a new Mominee Rider (ns defined in the Secarity) and prowvide
personally identifisble mformation to the Mominee sufficiond te establish o custodial vecount at a later date and tzme,
Underthe Terms of he Securies, the Mominee hos tue right 1o place units received from the conversion oflibe Security
mio a cnstodial relatiorship with & qualified thind party and have 20 Mamins: be hated az the halder of record. I
this case, Irvestors will omby have a bepafickal interest in the equity securitics detived from the Secuntiss, nat legal
ownership, which may make {beir reszle more difficudt as iowill require coordination with the custodiam and Republic
Tevestmenl Services.

Investors will mor become equity holders wrnil the Company decides fo comverd the Secwritics er antil there i 2
chamge af contral or sofe of substartindly all of (be Company 's areefs.  Tiee Invexior moy mever divectly bold sqraify
in meup.nl}t

Ievestars will not kave am ownership clam o the Compeny or o any of 115 assets or revenues fior an indefinite amoust
of time and depending on when and how the Securities are converted, the Investors may never become souity holders
of e Comnpany. Investors will ol beeeane oquily holdeas of ks Company unkss the Company receives a Tubars
poueel of fancing preal ewough to npgger & converdion and ibe Company elécts o converl the Secorilies. The
Comypany is under o ohligation to corvert the Becurities Tn eertain instances, soch & o aole of the Compary or
substantinlly all of its assess, on imitial public offering of a dissolution or hankruptey, the Investars may enly hove o
right o recsive cash, o the extent meailable, rather tham equity im the Compamy, Farther, the Investor may never
become an equity kolder, mesely a beneficial owner of an eguily mierex), shoukd the Company or ihe Mominee decxde
tr move the Crowx] SAFE ar the securitbes issuable thereto into 2 cusicalial relationship.

Investors sl et have voling righty, even wpon conversivn of the Securifies

levestars will met have the right so vie upn matiers of the Company even if and when iheir Secumties age converted
{the occurrence of which cannot be gusranieed), Under the terms of the Securities, & ll:rinI-Pn'Iy desmmated by the
Company will exercise vedmg contml over ibe Seeumities. Upon camversion, the Securtibes will continue so he voded
in line with the desigmoed idemtificd or pussuanl 0 e voting agreement relabed Lo the pguity secarities the Secusity is
converted b, For example, if the Secunities are converted m copmection wih an offering of Serics B Preferred
lnterests, lovestons wouald direetly o bencfielally peceive securitles in the form ol undls of Serics B-CF Prefered
Imterests and such units would be required 1o he subject i the terms of the Securities that allows 2 designee 1o vole
their umits of Series B-CF Preferned Interests corsistent with the ternas of the Seqarity. Thas, Tnvestors will esseptially
never be able o vots wpon amy malbiers of the Company unless olborwiss provided for by the Company

Ffrrvestors will mod be endifled to gy insgpeciion or informantien righis ofifver tran those regrared by law

Ievestors will mo have the righe 1o inspect the books and méconds of the Compamy or 10 receive financial or oty
nformpteom from the Company, other than s required by low. Other secunty halders of the Company may hove sooh
righis. Regulation CF requires only the provision of = annanl report on Form C aed no addiduonal mformadion.
Additionally, there are pumerons mothods by which tbe Ceampany ean loeminste agnial reporst obligatons, msalting
in g miformatbon eghis, contructual, steiory or elberams, owed (o lovestons, Thes lack of mformanbon could put
Tervestars at A dirsdvantage im general and with respect fo other security holders, meluding certain security halders
whi have nghts fo pericdic financial statenents and updates friom the Company suck 45 quarterty unnnditzd financials,
amnual priziections and budgets, and moothly progress epests, among olber hngs,
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dwvesturs will be unable fo deciane the Security in “defunll” and demand répapment

Undike convertible notes and some ather seounties. the Secarities do not have any “defoult’” provisions wpon which
Inwestars will he able o demamd repayment of their investment. The Company has elimate discretson as i wirether
ur et b pomyent the Securities wpom a fubure squity fAissscing and Investors have no right to demand such ecaversion,
Cindw im limited cirgwmstances, such as a lquidity event, may Invesiors demand payment and even then, such pmyments
will be limived so the amous of cash available jo te Company,

The Compary may mever elect fo comverd e Secwrifies or wndergo @ fgeiding event and Tavestors may kove o fold
e S cnerities fnadefTeiely.

The Compony may never condect a fishae equity financing or elect 1o eonvert the Seearities if mech future equity
financing decs cooar, In addition, the Company may never undergo o liquedity ovent such a2 o sale of the Conmpany
of am initial publbe offering. 1 pedther the conversbon of the Seeuritbes nor 8 Hguldity evenl accars, Invesion could be
befl healding the Securitice in perpebaity. The Securities heve mumerous rnsles metnctons asd will likely be highly
illigquad, wilh oo secondary market on which to il thene 16 ransfer, resale, aosgmmenl oo distibeation of the Secunty
should ocour peior to the comversson of the Secuniy or afler, of the Secority is still held by the sripmal purchaser
direcsly, the transferce, purchaser, assigree or didtribate, ag relevant, will be requarsd 1o sign 8 new Meomines Rider
(25 defimed in the Security} and provsde personally identifiable informason to the Nominee safficist to establish a
custidial acoaunl sl a later dae and 1ome. Usder the terms of the Securiises, ihe Nommee has the tghi i place unies
meceived from the conversion of the Secumty oo & custodial relatiorahip witk a qualited thied pamy and baoee said
Mominee ke lisied & the hodder of recond. In this case, Investors will only s & beneficial interest m e equily
secummlbes derived from the Secirites, notlegal ownershbp, which eay make their redale mose dafTieudas iz will requie
coordinatian with the custodian and Republic Investimen! Services The Securilies ane nal equity inencsd, have oo
ownership rights, have no rights to the Company™s sssats o profits and hove ne woting rights or obility to direct the
Companmy or its actions,

Ay egriny securities acguired mpoa coaversion of the Seceniies may be slgnifeantdy difvied a2 a comveguence of
suirseyuent eynity financbngy.

The Company's equity securities will be subject to dilution. The Company miends 1o issne additions] equity o
employees and third-party financing sources in amognts that are unceriain ol this time, and & o consequence holdors
of equity securities resalting from the conversion of the Securities will be subject o dilution in an uvapredictoble
amourt. Sach difution may redace the Investor™s control and ecsnomic iverssts m the Company.

Thee amount of addionel financing meeded by the Company will depend opon several contingencies not foregeen 24
the time ol this Clfermg. Generally, additional financing {whdther in the form of lcans or the lsseases of ofher
securities) will be intended so provide the Compeny with eneaph capitol to rench the next major eorposate milestone,
If ehe funds received im ony additionall fmancing are not sufficien e meet the Company"s needs, the Company may
hawe to raise adidsonal capital of o price onfavorshle bo Bieir exesting imvestons, iscluding 1be boklers of the Seourities.
The svaikabiliny of capital & at leasd partially o fenction of capilal macket conditiors thit are bevoml the comtrc] of the
Company, There cam be ne sssurmnge shat the Company will be able w socursgly predict the future capital
equiremenls necessary for mocess or thal addstoos] fands will be avadlable from any sownce. Failure S oblan
financing an favorsbls lemms could diluts or stheramse severely mpair the valie of 1he Securitics

In addition, the Compony has certain equity granks and comvertible securities outstindmg. Should the Company enter
it & finansing that woukd mpger any conversion rights, the converting secumtss would further dilisie the squity
secuitics reccivahle by the holders of the Securities upon a gunlifying finoneing.

Awry equity secwries favued wpow conversivn of the Seowrties may be swbemmaiiclly differemt from oiher equiy
secwriites offered o isswed by ibve Company ot the dme of conversion,

In the event the Company decides o exercice the conversian right, the Company wall convert the Securiies icdo sguity
secumilics that ane materinlly diffencm foom the equity seoantics being issued to new investors of the ime of conversion
in many weys, including, bur pat limiged 1o, iiq]idﬂiem |:r¢ﬁr¢r::::, dividend I'i_ll'l-"-. or ati-dilution protection,
Aaddifiomally, sny equily securdes wesed at the Fist Equily Financing Price (68 delined |5 the Crowd SAFE
agreciment) shall have anly such preferences, righis, and prolccbons in propostion o the First Equsty Finascing Prxe
wnid nol in propestion o be price per wunid paid by new mvesiors receiving 1he equity secunfies. Upon conversion of
the Sevurities, the Compasy may nod provide the holders of such Sécuribes with the sme nghts, preferences,
protections, and olbier benefits or privileges provided io other myvesions of the Company,
15
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The foregeing paragraph is oaly o sunnmary of a portion of the conversien feature of the Securities; 1 is not neeaded
to he compleie, and is qualified in s entirety by reference to the full fext of the Crowd SAFE agreemend, wivich s
miinched as Exhibit B

Thvewe fe mo presemt marker for the Securities and we bave arbarariy we ihe price.

The CMfermy, price was nod established in o competitive market. We have arbitranly set the price of the Secaritics with
reference w the general stavs of the securities nearket apd viber selevam faciors, The Oifcning prics For the Securitbes
shoubd n be cossidered an indkcation of the sctual valos of e Securilks and s not based oo our assct vales, nel
warth, rewenues or ather estahlished crtena of valee. We canmot guarantee that e Secunties can be resold a1 the
(Tening price or af any odker poce.

Tn ol pveny of the disselutivn or bankenpicy of the Cempony, Irnvestors will mot be preaved av debr holders amd
threrefore are wllkely fo recover any preceeds,

Tt the evert ol the dissolution ar bankrapioy of the Compamy, the holders ofibe Seaenies thal bave not been converied
will ke emtitled to digtnibutioms 25 described in the Secundies. This menns that such holders will only receive
dizgtrihutions once all of the creditors npd mare semier security holders, inchafing any holders of prefemed inderests,
baave beon pand in full. Mo holders of agy of e Secumibie: can bo puaraniced any procesds in the ovemt of ithe
disaodution or baskngicy of s Company.

Fhile the Securities provide mechanizms whereby holders of the Securitics would be ensided io a return of their
subroripiion omonnt upon e ecowrrence of cortaim events, it Compaay doey nof hove sefffcion? cock on band,
this abdigation may nel b fulfilled,

Upen ibe ascusrence of ootain ovents, as provided in tbe Securitivs, balders of s Sceumties mey be entaled 1o 2
reburn of the prncipal amwoumt invested. Despite the contraciual provisions i the Sooarities, this right caonol be
ganraniged If the Company doees nat kave sufficient liquid asses en hand. Therefore, potential Invessors should no

aesime g guaran teed retum of their investment amoan,
There fs e guaraites of 8 reiwrn on oo fnvesior s investmenl,

There is no assurmce that an Invesior will realize o retum on their investment or thad they will nog lese their entire
meestment, For this reasan, each Investor shosld read this Fonm © amad a1l exhikiis carefully and shoukl consudt with
thebr miomey and business advisor priar o making any levestment decksion.

IN ADDITION TO THE RISKS LISTED ABOVE, RISKS AND UNCERTAINTIES NOT PRESENTLY
ENOWHN, OR WHICH WE CONSIDER IMMATERIAL AS OF THE DATE OF THISE FORM C, MAY ALSO
HAVE AN ADVERSE EFFECT ON OUR BUSINESS AND RESULT IN THE TOTAL LOES OF YOUR
INVESTMENT,
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EXHIBIT I
BUSINESS

Dreseription of the Business

Schnacks LLC, operating as thh, i a snock foods compiany. The Compamy b6 reimaging nostalgic snacking, starling
with Mutella The Company's Haselmn Cocoa Spread has hacelnuts as the first inpredient, 50% less sugar, 3x more
prosein, and absclutely no pakm oil, The Company is planming so expand its porfelie in the future © ather snacks you
lowved bul make them bettes for you asd baver Tor our planet. The Company was formed on fune 8§, H240.

The Compay ks currently headguariered and conducts business in Mew York und selks its products through the internet
taronighont the Linited Stotes and iufann:ti.‘m.lﬂ:,r [merchandise onlv),

Business Plam

The Company plans to significanily expamd ite business by expanding technology and product developmen, prowing
ot its infrastructare and increasing sales and macketing. The capital we raige here will empower us 10 expand
technology and product development, ncrense sales and marketing effors and grow ol our infrastruchore a5 we
comdinue bo appressively grow and expand our business,

The Company's Praducts andior Services

Praduct / Serviee :  Deseription I Current Market
thh I-I:l.ulllt Elmﬂrrn.:l A vegan, palm-oil free  haselnot ' Dhirect- tﬂ-{'{lﬂl‘l.ﬂl.l.l'rbﬂ' -I_'L'ITE"] H_ﬂmnd
spread | twards Gen £, Milleanial paneats,

| and peopie looking for a better
alternative 1o their  fovomle

| childhoed snack,

Competition

The markets in which our products are sold are highly sompetitive. Our products conspele agnins similar products of
many large and smoll companies. inchiding well-known global competitors. Product quabity, valee and packapging are
ilso mmportant differentiating facsers.

The Company’s biggest competitor is Mugelln, who has been o cotegory leader for decades. [n the recent yenrs, ibere
are several brunds who have appesred in the nisle that are trying to recreate the product, such as Justin's, Fine and Bow
and Mecsiolata. Mome of those brands started selling thilr praduct DTC, and aone are focesed i cosling o commialy
which is the Comgany®s approach poor 1o entering the brick and mortas experience. The Company is targeling
oaly Millenials but also Gen Z, which use T6% of thewr discretionary spending on specialty foods. Additionally, the
Enqlpnn}": goul 15t lzul}' replicate the flavor and textare of Moella, which means the customer has no merifice znd
oaly enefits when purchasing our product.

Cusiomer Base

The Company's sustemers are pensrally Millennial parents, vepans, or health-conscious Gen £ We ks 65% women
o 35% men.

Sapply Chuin

Althoueh the Company i3 depondent upon certain third party vemdors, the Company his accsss o aliersate secviee
proviclers i the event its current thard-party vendors are unable to provide services or any issues anise with its curmend
vendors where o chonge 15 reqoired to he mode. The Company does not helicve the boss of o aarrent third -party vendor
of servies provider would couse a major disrupisen (o its busimess, although it could cause shori-temm lmitatons o
digrugitions.
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Intellectual Property
Application ar | Title Diescoaplion File Diate Ciraml Dt Caunbry
Bepistration #
GO4RTORD* “thik™ Standard  Character | January 25, | Pending UsA
Mark 1021

*Adan, fibed b Breeil amsd India

All oabser imeelbemeal prepermy §s in the form of rade secrews, business spechods amd Kivow -lsow and 5= protecied
through inlellechal asignment and confdentiality agresments with Company employees, sdvisons and consaltants.

Governmental Hegulatory Approval and Compliance

The Company is subject 06 and affecesd by dbe laws and regulsthors of U8, federal, etate apd local governmental
aathorities, Thess laws and regulions ars subject (o changs,

Litigation
The Company ks po1 subject v any currcal ligaton of thieaiensd Hilganon.

12
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EXHIBIT I

USE OF FPROCEEDS

The Following table allustroles how we méend 1o use the nel proceeds roceved Fom this Ofermg. The values below
arg wal inclasgve of paymests io finascial s legal servics providers and sserow related foes, all of which were
imourred in the preparation of this (fering apd are doe m advance of the clesing of the Offening,

% of I is if wmaunt if T ; %glz'mua:tl :[‘m.tllf
Llwe of Procesds Target Offering OfTeriag Ameoin Uﬁm-uugh ; l.ll'hrhmg Amnult
Amsount Raksed sl Raised Raised
Inlerenediary Foos 1.5% §x75 1.5% 543,225
Techoology &
Praduct E1E £7.500 1 30300
Diovelopmend (1)
S “"‘:;f“'““‘”“ 20% $5,000 5% $308,750
Infrasimasctee 2 S50 0.3% 5,173
Genernl Working o
Capitad {3} 44.5% EIL 125 a1% E506350
Total 1 K25, 1156 S1,255.0040

“The Company hag discrerion o alver the nse of proceeds set forth abpye o pdhers 1o the Company s business plan aml
Lyuidity roquirernents. For example, econamio conditbons may aller the Compurey’s ponernl marketing or gesenl
warking capital roquirerienls,

St forh helow are reasonably specific descriptions of bow we iniend o ose the net proceeds of this Offering for any
calegary im excess of len percest (1055 in the abkle shove letded o agiist you in understanding how the offering

prosesds will be used,

(1} Progseds will be ussd 10 focuz on mamatssusag, reaearch and development, asd new prodagl development fo
wrow e product effering. mnd Baild our brand through sn omnichonne] strabegy, Produet Sevelopment ineorporics
production and manufacturing for these new (and existing) isoms,

(2} Sabes arel Marketing procesds will be used to acquire sew customers and support our exisiing retall parkners. W
will facus on irdTeasing nar new customers, drivieg trial and keeping thase that tried thh in the family 25 subscription
customers,

(3} Generul Warking Capital proceeds will be nsed o pay our current team {including brokers and freelancers), our
wiarelhouse for stornig md slupping products amd any softwaie balls thal are reooounmiog oo & moathly basis,

19
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DIRECTORS, OFFICERS, MANAGERS, AND KEY FERSONS

The directars, officers, mamagers, and key persons of the Company ane [sted helow along wath all positions and
offices held at the Company acd their principal oscupation e employment responsibilives for the past theee (3)

YEOrE

—

Mame

—

. -i.u- ,...;d.,,. — T

the Company

upation  and
Employosent  Responsibilifie
for the Last Three (3) Years

—

—

Edutation

Flenn Ceaberminn

Col By, Co-Foumder
Slinager

and

Co-CEQ,  Co-Founder  ord
Mmnager of Schnacks LLC dba
ibh, 2021 - Preseni

Responsible for sales, opermions,
and geweral CEO respomsahilities

Co-Founder of Rubbish, 2019 -
2021

Respimmible for operatieal - and
busiiess  siEEsgy,  company
grvwth  mnd  growing  leams e
suppuct scale

Managing Fariner of Rodeo O,
20T - 2020

Responsible for operativesl aud
business.  slmabegy,  company
grvwth nd growing leams 1o
suppoct ssale

Fordham
University, B.A,
Intermatianal
Affmirs"Art

History, 1008

Ba Mimnzzi

CeCEQ,  CoFounder  and

CofBD,  Co-Founder  and
Mnnager af Schnacks LLC dba
ibly, 2020 - Present

Resporathle  for  genceal CED
r:q:-uu'.i:-illdu

Feander and CED of Umana ansd
hmasm  Vestire Studio, 20018 -
Proseni

Led wealth manspement and
fundraising eiforts for the fand and

Erew e,

Colegio
Farrouphi b,
2003 [High
Schoal)

Thares Wavne

Hiead of Marketimg aind Creative

Hezad of Marketing and Creative of
Schnncis LLC dba chh, 2004 -

Preceni

Resporsible B beading
purinerships apd marketisg efforts
at the Company

Hesad of Marketing of Umana and
Uhmiass Vestuwre Stuchio, 2019 -
il | P

Uiiveesily of
Texwas, ALstin,
BA. i Desygm,
2020

L
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Do Richardson

| Executive Viee President of
Sales

Head of Sales of Schnacks LLC
dba ibh, 2021 - Present

Leading the Company’s Tetail
oupansion and growily
diomestically and intemationally.

CEC and President, DRM Cilobal
2008~ Present

Responsible  for  stmiegy  for
prowth amd scale for food and

business brands s navonal and
global distribution

| Baylor University,
| B.A.,  Business,
1979

Moah Schnopp

Co=-Founder,  Cheef’ En.ul:kh;
Hficer and Charman of Board
of Managers

Co-Founder,  Cheef Snackmg
HTicer and Chairman of Beard of
Mamagers of Schnacks LLC dba
thh, 2020 - Present

Ragponsibla for hoard oversight
fuctor, 2013 = Preseni

Agted in various shews, including
Straper Thamgs

Linaveriity af
Pm.ru}'l\'un':u.

Biusimess amd
Entreprencershig,
Curremly
Ajtending
Fall 2022

since

Do Mostashari

Munager

Manager

Baoard of Manapers of Schnacks

L1.C dba thh, 2020 - Present,
Responziblo for board oversight

Fresident, AMIBA Consulting,
20HS = Prasend

Brokers  relatonships  between
cebehrities and brands; manages
talent

Eare n[.jninnug:ﬂ. of Schnacks
LLC dba thh, 2020 - Present,
Responzible for board oversight

Wice President, Giabal Marketing,
Thifany & Co, 2019 - 2027

Led sirsiegic marketing  efforis
Inberitbonally

LIniversity af
Califomia, Los
Angeles, BA,
Peychabiology,
2000

McGill
University, B.A.,
Busindsss
Relations, 1996

1
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EXHIBIT I

Biographical Information

Elena Cwhermnn: Elena is the Co-CEQ, Co-Foumder and Meanager of the Company. She i on operator mnd steratcgic
bmilder, fecused in oonsumer packnged goods (CPG) and the satural snd coganic space. Elena’s possionate aboal wsing
branids o bring owarsiness (o wasts, sustainabelay and haw te be net posttive while scaling CPG companica,

> Ba Minuzi: Ba is the Co-LCEQ, Co-Founder and Manager of the Company. She is olso the Founder and CEC of

LAAMA. and o self-ninde entreprencur whe leads congoicus investing and wealih masagement for high-networth
celebrigy clisnta, With LIMANA, Ba is medefining weslth throagh puspose-driven afforts that will create o legaey for
the et petsenation

Ilana Warene: 1iama g5 the Head of Madietng and Creaitve for the Company. She speciabizes in contemt direction asd
o -channel brand storyielling: Tlann is passsonaie dbout brards led by voung ard powerfal voiees who ere working
terwrards & mare sustninghle fuhre,

Don Bichurdson: Don 18 the Head of Sabea for the Company. He s a CPG sakes and marketing veteran batlding bands
from stariups to established companies, from inception to nequigitipn, through domestic md ghobal pannerships,

Hoah Schnopp: Wooh i the Chaimman of the Boand of Managers of the Company. is an awanl-wimming actor,
enirepremenr, and Gien-Z thonght leader. He has over 00 folbowers acecss social plarforms, with & Jowd voice
advocaiing for posiilve change |8 the world. He played 'Will Byers in Sranger Things, is eontinwing to pursae acilng
ond is 0 freshmanin Univessity of Penreybvasia, majoring in busmess and entreprensnndip,

> Mo Mosinshari: Mo is 8 member of the Board of Managers of the Company, As an endorsement @lend agent a1 10

Partners for nearly a decads, Mo speciolizes in commercinl brand dealls with ectors, musicians, and infliencers. o
beft IOM in 2019 1o stact AMIBA Cossulting and carrently has strwctured ever 10 celebrity/brand eguaity parinership
deals. He cartenily sits on the beard of Florenoe by Malls, Mo was an early investor m Robinhood, Belatnvity Space,
Pearpap and Pablic,

> Karine Schnupp: Barine 15 a member of the Beard of Managers of the Company. She is a global marketing executive

with vvar 20 voars ol experiencs in the hinury beauty and Bahion space. Karing hos belped prow sach notable Farling
50k companies like L"Orcal, Yicloria®s Secrel, Hugo Boss apd TifTamy, amengst olbirs,

Indemnification

Indemidfeation is sahoized by the Company o managers, efficers or controlling persoss acting in thesr professional
capacity parsaant o Delaware low, Idemnification incheler expenees such as attomssy’s fees and, in certain
cizcumstances, judgments, fines and settbeoment amounts actually paid o meurred in camnection with actual o
threatesed notions, saiks or proseedings mvalving such person, except in certain circumstances where o person is
adjudged to be guilty of gross negligence or willfisl masconduct, onbess & court of competent jurisdictivs determines
that such indemnification is fair and reasonable under the circumstnnges,
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EXHIBIT I

CAFITALIZATHIN, DEAT ANDNOWNERSHIF

Capitalization

The Compoas's setheneed equiy seeeribes coeata of WOIHHNY Class F Urits {the "“Cliss ¥ Units™) e 100,000
Ol I Uit slieh do mot ooy voting rights (e “Class P Units™). As of the dete of thas Oifensg, SHHLIMNHT Class
F Units are isseed and owtsianding. The Company has alse agreed w0 sue 106008 Class [ Units w0 cerais executives
of the Company, which romain sebsect 1o tho eshibSishment of'a Company Bguity Incentive Plan aed the exocution of
delmitbve docermentatios, & wech, these Class FUnig are ol includead inthe informarien below

ihristanatog Equiy Seouniies
A of the dae of this Famm C, the Company’'s sesianding egquity socunines ¢onelss af®
Type Clag F Limiig®
A nd Omtslamding a0

Volimp Righis

1 vobspir Class F Liam

Aurli-Dilation Kighis

Hone

Heaw ikis security may limit, dikute or gqualify the
Sieemrity imued pursnant to Begulotion CF

The Compary mzy issue adiditbomal Class F Unibs al a
Imser clase. The issuance of soch skditiosal Class F
Limiz would be dihitive, and could odversely affest the
vabwe of the Securites isswed pursuast o Eegulsion
oF.

Perventage swnership of the Compamy by the
olders of such secwrity (assuming comversion prior
to the (ifering iF comvertibbe secarifics)

13263

“TwaChass F Ul holders ench have arighn e sl ran managers m e Board of Managers, whils anciber Class
F Uit holder 2ag a right 1 seler ofe midager o the Board of Managsas,

13
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EXHIBIT I

Rarpemding Oprians, SAFEs, Comvertibie Noves, Horranis

As af the deie of ths Form C. the Company has the fallowisg sdditional socunities onlstanding:

Type SAFE (Simple Agrecmen for Future Equitv
Face Yalue S 300 [HHE
Voting Hiphkta The haldess: of SAFES ane mal enlitled o vale,
Anth-Dutian Righis Tane
Material T Yoluatan cag of 55, 00000

Harw this secmrity may Hmit, dilwie or goallfy the
Security isssed pursmand io Repalaiisn CF

The Company may issue sdditional SAFES of & lekr
dmie The svmlshilay of any enis of Clas ¥ Uiz
issoed pursuant i the exenckse of such additional
SAFEs would ke dhilutive, soed conld adversely affec
the valug of the Sequrite lassad pamumnt
Fagalalios CF.

Fereentage owsership of the Company by ihe
hedders of such securkty (asseming eonversion priar
fo ihe Oferimp if cosvertibla srcaritiva),

4409

Twps SAFE (Simple Apreement for Future Bquiny)
Face Value £1, 109 580
Voting Fights The hodders of SAFEs ore ot entitled to vole.
Anti-Dilutian Righis e

M aterial Terms

Valuban cas of S8, 000000

Hew this security may lnsir, diliste or qualify the
Security lsibed pursasst o Regalatisn CF

The Coonpary may issue sdditional SAFEs & & lner
dmiz. The svalehility of any waita of Class F Units
{esmiged puraant ia e exencias ol smoch addinons|
SAFEs wonild be dilurive, gl could miversely affec
the vahlue of the Securites issged parsusmnl &
Rezulabon OF.

Fercentage vwnership of the Company by the
helders of sach securily (assmming converslum privr
i tleo OMTerime if convertibbe sscaritieg).

MHETT

2
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Type SAFE {Sinspke Agrecmesi for Fulure Equityl
Fats Valop K1, FA7, D0
Vioting Eighiy Ther holiders of SAFEs are nod estitled © vole.

Anti-DElution Rights

e

Mdaterial Terma

Valuation cap of 510(HH, D00

Hew this security may Himdi, diluge or guallfy the
Security issued pursumnt to Begolation CF

The Compasy may s slditons] 5AFES & & lser
daie. The asailnbality of any undts of Class F Units
izautd pursuas) b the exercise of such sddiconel

EAFE: would be dilutive, and conld adversely affoct

the value of the Securities Bsued pursuml w

Ii!-a;ullrl.ﬂq F

Percemtape ownership of the Company hy the
Basliirs ol Sibeh feciaraly {assimiag converiinm ﬁ'ﬁﬂ‘
o the (Hlering il convertible securitimp

12.13%

Dhtetanding Db

Az ol the dme of this Form

Dwmership

7, e Company has go cunssanding dehl,

The table below Bsis the bereficial owmers of terenty pereent (2096} or more of the Company's outsimnding voung
ity securitics, caloelaed oo the hesis of visting power, ane Bsied abeng with the smount they own

e Ammnt and Type or Class Hedd | Percentage O sership (in ternm
of voting power]

Thanina BWS, LLC* TE0ANHE Chazs F LIt 2. TR

Yegsah Productions, Inc, ™ [ 240 00 Class F Upas AT %%

*Moah Schmapp and Kanne Schoapp are the sole owsers of beenty percent {209} ar more of each entity.
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EXHIBIT I

FESAMNCIAL INFORMATION

Please see ihe Neanc) information Tseed on e cover page of this Form © and stinched hereie In addition in
ithe Folowiing keforicatien. Finabelal statensents are attachod bereto 45 Exhihic A

il amil Cash Equivalest

As ol Oetesher 11, 2022, the Company Bad an apprepmo of 843,650 in cash and St sqnivakenis leavisg the Company
with npproscimetely & months of umway. Bunway is calculmied by dividieg cashecn-zand by avernge monthiy net loss
(if sy

L bpmbid bty and Capitsd Resources

The fricspe=adls Fross the OETerng 406 acatinl 10 olf opEralvand, We plaf o Ui the procesds 48 S0 Torh alwd undss
e szt 1 ihed Lo raf Procwed's”, whach ik an indispemable dlemen of eu husinesa stralegy

Capital Expeoditares snd Dby ObHgstiem

The Company doos ol inend 10 meke any material cspitall uxpendilumes io e nor futere,

W aluato

Alrhough the Secantics provide certain temes, which may mechude & vahiation cag, the Comguny has ascrbet no pre-
Ceftering viluaton 1o tee Company? the Secumtics are poiced abiranly snd the Company makes s representutions
115 11} this hemsemalileniss of any specilicd valuatbn cap,

Trendy amd Uncorieinties

Afier reviewing, the above discussion of the steps the Company ssends fo toke. potential [evestors should consader
whather achicvmmsent of ench sop withan the estimmied time framo will bo realistic im thor judgmesd Mobential
Invessiors should also &ssess the consciuences 1o the Composy of any deleys in takieg these seps et whether the
Company will need addittesal finaacing to eecomplish ther.

IPlesse sees: thie finsneinl simemens stmched e Exbahi A fop soheeguen evenis ond applicshds disclnsunes.

Aiatrrinl Chaopes sl (iker Tnfurmation

Mo
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Freviois Cilerings of Sequrites

EXHIBIT I

We hive mode the following issunnces of securines within the lest three yesrs:

Exemption
from
Principal A sl Z
Secarlty Typr |  Amount of Securilies ks Tisine Date i e
Seenrithes Sold | Isswed Hobders Public
CHicrimg
A0, D00 Sectian
Claga F Ulmids Ty Bty June B, 2020 42l
Produci
impﬂﬂ; £ 300,000 3 o ol | Fibeuaey 1, 2021 Section
Future Eguaily ) Working a2y
Capital
February 16, 2021
Fehrunry 24, 2021,
Blarch 17, 2021
June 20, 22 1;
Juby b, HIZ1:
Produc y
sart i o | Do | Spemta |
Agreement for L0008 anid General Octisher ﬂf!ﬂllt (2l
Futurs Eqaity) Working % : K
Capital Cicinber 12, 2021,
Ciglober 15, 2021
Oicipdber 22, W21,
Movanher 12, 3021;
Suptemnber 4, 2022:
Cletaber 1, 2022
February [, 2022;
February L5, 2025
February 21, 2022
February 28, 2022;
Precuoct 5
SAFE {Simple Dievelopment E"" ;:;' iﬁg; 3
Agreement for | SLG62.000 and General P Ao
Future Equity) o Working At o5, NCT, HakD)
x Capital Appust 30, 202T
- Angust 31, 2022
Sepmnher i, 202,
Sepoember d, 2022;
Chetabar 4, 1022

S0 the secison ttled *“Capibn'icetion oed Chenership™ for more miormetion regerding ihe scounises issued mooar
previous afferings of securities,
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EXHIBIT I

THANSALUTIONS WETH RELATED PERRSINS AND CORFLILTS OF INTEREST

I tirme 20 timie e Campany may engige in transsctions with reloed persons. Relsted persons ane defined o sy
direstar or offieer of the Comgpany; moy person whe is the benefigind cener of teonty peooent (204 or more of the
Company's sutstandirg voling equily ssomities, caliulmed on the basis of weliog power, any promober of the
Company, any imercdisto family meomber of soy of the foregoing persons o en entity cortrolied by sy such person
of persona, Addiviosalby, the Comgany will dselose bane ey traasaction sivse the beginning of das fsener’s lest fecal
year, er any cumesntly proposnd e sction, to whach e sruer was oris o be a pary md the amsent inyolved exceeds
fiwe percemt {3%%) of the aggrepate mmoent of capitnl raized by the eeer morelisnee on section 406 inchading the
Target Offering Amwunt of this Offuring, and the comter party is ither {1 any dirccior oo wiiesr of the e (@)
any porson whi ks, a8 of the owoat recent practicable dste but so carliee tan 120 days prior 1o $we date the offering
sabemait o report = Aled, the beseBiciul owner of twenty percent (20%) or mare of the issuee’s outsianding voling
ayuity securities, caloulaied oo the basis of voting power (lid) if the issuer was incormposted or crganized within e
st throe years, any promoloer of $6 v, or (] sny member of e family of any of the forogomg persons, which
e luddes o child, aepehild, grandehild], paren), dieppanen], grnd panest, spoose or spoussd eqaivalen, sibling, mother-
elaw, Biheran-tow, son-melew, doapbler-nelow, brother-in-baw, or sishee-in-bw, aad shall sclude adoplive
relationshifa. The e spowsy) squivleal eans o cehadaant oecapymg. o relationship greerally squivalent o ha
ol B spouss

The Company his combeciod tee elowing mnsscnones wilh relstod poefsons

e} In Degember 2020, the Compery sbvesced $100,000 12 o mesker, which ded 5ol sconee intencst and wis
repald i Josumey 2621

TAXMATTERS

EACH FROSFECTIVE INVESTOR SHOULD CONSULT WITH THEIR OWN TAX AND ERESA
ADVISOR A% TO THE PARTICULAR CONSEQUENCES TO THE INVESTOR OF THE PURCHASE,
OWNERSHIP AND SALE OF THE INVESTOR 'S SECURITIES, AS WELL AS POSSIBLE CHAMGES IN
THE TAX LAWS.

TO ENSURE COMFPLIANCE WITH THE REQUIREMENTS IMPOSED BY THE INTERNAL REVENUE
SEAVICE, WE INFORM YOU THAT ANY TAX STATEMENT IX THIE FORM O CONCERNING UNITED
STATES FENERAL TAXKS 15 NOT INTENDED (R WHITTEN T0 BE USED, AND CANNOT EE USED,
EY ANY TAXPAYER FOR THE FURPOSE OF AVOIPNG ANY TAXK-RELATED FENALTIES UNDER
THE UNITERSTATES INTERNAL REVENUE CODE ANY TAX STATEMENT HEREIN CONCERNING
UNITED STATES FEDERAL TAXES WAS WRITTEN IN CONNECTHIN WITH THE MARKETING DR
FROMOTION OF THE TRANSACTIONS DK MATTERS T0 WHICH THE STATEMENT RELATES
EACH TAXPAYEH SHOULD SEEK ADVICE BASED ON THE TANPAVER'S PARTICULAR
CIRCUMETANCES FROM AN INDEPEMDENT TAX ADVISOR

Fotestial Inveslors who ase el Dmited SEted residenis are arged o comsull Their jay sdvisers regaediag the
Umited Stalys federsl incems tax implications of sny investmisl in the Company, 33 woll s the laxalisn ol soc
Investmand by thelr eountry of resldemec. Furthermare, iF shesld be amtbeipated thas distribodens from the
Company oo sueh Toreign Bvestors may be sebjeet te Unbed Staie withbelding tax,

EACH FOTENTIAL INVESTOR SHOUVLD CONSULT THEIR 0WH TAX ADVIZOR CONCERNING THE
FOESIBLE TMPACT OF STATE TAXES.

28
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EXHIBIT I

LEGAL MATTERS

Ay Divseston sl coasgult with |3 e covmiel md advizors in svalisting an (evestrent bnthe Offering and conduet
indeperdent due diligence.

The Company kas certbfied that all of the Sollowing statensents are TRUE for ihe Compeny ls connection with
this (kfering:

{13 s aganmeed wnder, and subgeel fo, e Bws of & Stale of werrilory of the Unissd Stedes or e Diztricd of
Calzmhiag

i1 13 pal I'I.I‘lr'}ﬂ T 1 requireTaeml 1o file Tepofts pursEiml o Soction 13 or Section | 5(d) of ha Seeumins
Exchamge Act ol 1934 (e “Exchange At (15 U.5C. TEm or THo(d]);

(51 15 not an iovestment company, as defined n Section 5 of the Ivestmen Company Act of 1940 {he
“Imyostimim Company Acl” W15 VLSO 8lk-3 b or excloded Bom e delimbon of myesiment company by
Section Hbbar Seetion ek of the [nvestrment Conspary Act (15 U S.CL Bla-3ibb or Sh-He));

(4} 1= not insligible 1o offer or sell secorities nreliance on Seetion Qe of the Securities Act of 1933 (the
“Securities Acl™) {15 VS0 TRdiaia)) asa resll ol a disquahification as speeificd in § 227500 a),

(%1 Haos Filed waih the SEC aad provided to investors, 1o the eaest requirsd, aay ongeing annual reposis requinsd
by low during the two years immedintely preceding the filing of this Form C; and

(6 Has a specific business plan, which is nod dimengage inoa merger or acguisition with an enidentifed compary
oF CORfENICE.
Bad Actor Dischosars
The Company is mal subject to sy bad actor disqual ficabions ander eny relevant 1.5, secorities lows.

The Corapany s sl subject 1o any matiers thal wouisk] have trigperad doqualaBeation bul eesiened prion e Moy 16,
20045,

{ngaing Heporting

Fallowing the first sals af s Seeuntics, the Company wall file a repert slectmpmically with ibs Secuntics snd Exchangs
Comenision ancmally and post the repron on 18 webeats, ne lvler thon £ 20 days after the end of the Comgany’s fiscal
AT

Once posfed, ihe annmal repan may be found on the Company's website ot hitps:swww. ssackebh.com.

The Comgasy miss) coekinue to comply with e ongoing reponing requairemmis umil:
(1) dee Conapeny s reguired 1o file repons wsder Section 130} or Section 13(d) of the Exchange Act

(2} v Companty has filzd at least theee aneual reports pursaas i Begulaon CF and bex ioial assets that do net
excoed 510,000,140,

{35 the Comprny bas el il beasi aie mmual reporl pursisind 1o Regulation OF ol bes Pewer then 300 holdas
ed record;

i) e Conpmny of asolhet party remirchisss all ol the Sevuribss maiied (i relimnce on Seehon S(aiE) of the
Securmies Act, ncluding aay paysest (n Tall of debe secorities of any complete redemplion of redecirmbls
securibies; or

(5 the Corapany boquidates or dissolves s busness m ascondance with applsabic sxie law,

Meither the Company noc any of #ts predecessars (iF amy) previously failed bo comply with the ongeing reporing
regquirement of Ropulation CF,

218

p. 101



EXHIBIT I

ADDITIONAL INFORMATION

The summaries of, and references 1o, varivos dooaments in this Form C do nod purport o be completz and in each
inslance reference should be mede o the copy of such document which is cither an appendix 1o this Form C ar wiach
will e made available to investors and their professsanal sdvisors upos requess,

Prics to making on myvesiment decision regaeding ihe Secuntiss desenbed hereim, prospective lrvesors shoald
carefully review and conssder this entire Foom C. The Company is prepared to fumish, wpen request, o copy of the
forms of any docurnenis referenced in this Form C. The Company ‘s represcnistives will be availabis to dasguzs with
prospective livesipes and their representmives and sdvisors, if any, sny master s2i fonh in thic Farm © or any other
wailer relating o s Sccuritics desceibed in tas Form C, 5o ilat prospaciive lavestors amd bl repecscnlalives and
advisors, if any, may have available to them all inforenation, financial and otherwise, necessany to formalate o well-
infiarmseed investmenl docision. Additlenal information snd mateeisls concerndng e Company will be made mvailsble
i prospeciive Invedions mnd their sepresontatives and advisors, o any, a1 2 mubsdly eonvenienl lo@tien upon
peasnEsble requesl

a0
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EXHIBIT I

SIGNATURE

Pursioant 1o the requirerits of Scctions Ma)(6] and 44 of the Sccantses Act of 1931 and Pegulation
Crowdlunding (§ 227100 el seq.), the isswer certifies thal  has reasonable grounds 1o believe that 1 meets all of the
reqairements for filing on Form C snd has duly caused this Form C 0 be signed on it behalf by the duly awthorized
umdersigned.

fa/Elena Cnsberman
{Signature)

Elena Chrherman
(e |

Co-Chiel” Executive Oflicer
{Titley

Pursuant to the requirements of Sections 4{a)(5) and 44 of the Securties Act of 1933 and Regalation
Crowdfimading (2 227,100 et seq.}, this Form C has been signed by the following persons in the capacities and on the
dates indicated,

4 Elena Ulnbermnan
{Signature)

Elena Guberman
(o)

Matiager
(Twfe)

MWovember 21, 2022
{Date)y

/%) Ba Minuzei
(Signabure)

Movember 21, 2022
{Date)
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EXHIBIT I

ﬂﬂlnﬂ: Schnapp

{Signature}

Noah Schnapp
(Mame)

Mannger

{Title)

Movember 21, 2022

{Drate)

s/ Mo Mostashan

{Stgnnhere)

Mo Muostashari

(Nami}
Manager

{Tatle)

Novetnber 21, 2022

{ Drate])

/s Karine Schnapp

{ Signmatires|

Karine Schoapp

(Mame}
Manager
(Title)

Movember 21, 2022

{Drate)
Imstructions,
1. The form shall be signed by the isswer, its principal executive officer or officers, s principal fnancial
officer, its controller or principal acoounting officer and at least & majority of the board of directors or persons
perlormmme siemilar fmetions.

. The name of each person signing the form shall be typed or printed beneath the sipnasture. Intenlional
misstatements ¢F omissions of facts constibute federal criminal vielations. See 18 USC. 1001,
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EXHIBIT I

EXHIBIT A

Fingrcial Statentents
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EXHIBIT I

Schoacks LLC (the “Compary™) a Delaware Lirnaled Liability Compary

Financiad Statements (unaudited) and
Independent Accountant’s Review Repart

“ears ended Diecember 31, 2020 & 202)
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EXHIBIT I

Mongio &
t Associales CPAS e
: x Tax - Aocounting - Advisary

Tankag TEme, Moy, & Hesa

INDEPFENDENT ACCOUNTANT'S REVIEW REPORT

To Masagement
Schnacks LLC

Wi have reviewad e pecompanying nmcial sseements of e Comgeny which samprise 1 slatement
of finascial positicn s of December 51, 2030 & 2021 and ihe relmed sisiemens of aperagions, sament
of chanpes m member’s equity, nnd smeement of cash flows for che yenrs then ended, end the relmed noies
o the Gnancial staiements. A review imcludes primarily applyving analyvtical procedwres to management's
fmancial data and making inguiries of Company management. A review is substantizlly less in scope than
at awdil, the objective of which & tbe express b of an opinica reganding the fsincial Salenenls as a
whaole, Accordingly, we do pot express sach an opinion

Mansgement's Responsibility far the Financial Statements

Mlenngemend is responsible for the preparotion and foir presemtsivon of these financizl siatements in
aceardancs with sccombng principles ponerally aceepbed mn the Umited States of Amenca; Sas inclhedis tha
demipn, implemeniation, amsd mamicnance of miomal costrols rodovant bo b preparabon ond s
presestuibon of finenciol sinternents that ane free From maberial mdsstatemes whether due o frosad o eror,

Accountant's Kesponsibility

Char responsihility is w0 conduct the review cngegement in accerdasce with Statements on Standards for
Agcosnimg and Review Senders promilpated by ihe Aceounting and Reviow Services Commisien of he
AICPA, These stondands require ws 19 pecform. procedures 1o ebiain limdbed assumnee os a basis for
roperting whetber we are swane of amy matsres] modifiestions thet should be made 6o the financial
gtatemants fof them o be in sccondisce wilh sccoimling principhs peesrally accepied in ik Unitsd Smice
of Americn. We befieve that the results of our procedures provsde o reasannble bacis for oar conelusios.

Accoumtant™s Conclusion
Bazed on our review, we e oot aware of any maerial medifications ikt should be made o the
accompanymg flmancisl statements in ender for them to Be in seondanes with accountisg princples

gemerally acospicd in the Unfed States of America

Gining Comcern

A discussed in Mo &, certam corditions indicate (hat (ke Company may be unakle s continue 25 8 godng
comfern. The arcampasying fnoncial ststements de nod melisde any adjostments that might be recessary
shouhl the Company be unabbe g contlniee as a golng coneem. Mamgement bas evaloged these coniditions
and piars 0 genersts revenues and ratse captial as peoded o saiaty 1 caphal peeds,

Vince Mangio, CPA, CLA, CFE, MACC
Mz, FL
November 17, 2022

HM&? 'J:’&r?w
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EXHIBIT I

Statement of Financial Pogition
Asof December 31,
izl 020
AREETS
Cumrent Asseis
Cash and Cash Equivalents 65,311 1M 53K
Accounte Roceivable 21878 -
Frepail Expenses 4, Thii
Iveiitiory it LR -
[hae from Reloted Party - | CH, 000
Total Cuncal Asscls 434, TR 209 538
TOTAL ASSETS 434 Taw HHLS5E
LIABILITIES AMD EOUITY
Linbalitias
Current Lishilities
Accounis Payable 3 -
Accrued Expenses 2hAd4
Toial Curresi Lmbilibes 20,657 =
Lang-term Linbilitics
Future Eguity Obligations 1,187,180 S0H0,0060
Tatal Long-Term Liabilities I ET, 180 000 000
TOTAL LIABILITIES 1,208 847 3100
EQUITY
Aceunnilated Defscii {4 07T) [, LE S ]
Tatal Equity (T74,077) (S 462)
TOTAL LIABILITIES AND EQUITY 434, T6% 204,538
Statement of Crperations
Year Ended December 31,
2021 020
Revenue 72,070 -
Costoffevenwe B - = . S =
Ciroes Profit (1, 164) -
Operaling Expenscs
Advertizsing and Marketing 225 491 318,500
Ueneral and Adsninistrative 443,653 29,541
Hesearch and Developmenst o A0S 25421
Tunal Operatng Expenses AHT 440 o463
Operating Income {losz) (583,613) (8,442}
Frovision for Income Tax _ - -
Net Income (loss) (6B 615 (60,461}
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EXHIBIT I

Statement of Cash Flows
Year Ended Diecember 21,
v | iy ]
OPFERATING ACTIVITIES
Net Income (Loss) [6E3,65) (U 462
Addjastments v reconcile Net Income 1 Met Cash prowided by
apernlEns
Agcmints Payable 223 -
Isventory (285 H44) -
Accounts Roceivable (21878} -
Accounts Heceivnhle = Relsted Party [EEEEITEN] [ 100, D
Prepasds (60,736} -
Accnsad Expenses 20444 -
Tolad Adgustmments o recoms ik Mt Inoeme e Med Cash provided by
operations [247,792) [ 80, DM
et Cassh provided by (used m) Operting Activities (93407 {150,462
FIMAMCISNG ACTIVITIES
Fusture Eguity Ohligatans BET, 180 100, )
Nt Cah provaded by Dased @) Finameang Activitios HET 180 J00, 00
Cnsh at the heginzing of period 108438 =
Nt Cash ncpense {decrease) For period {44 Z3Th 108 53K
Cash at ¢nd of peciod 65,311 109,538
Stwtement of Chamges in Sharcholder Equity
. Tuoial Sharehakder
T O SERas Equity
Begmning Balance af 608209 { Inceptinn) - -
Wt Ingoene i Loss] L (R [
Enifing Balanoe 1203 17200350 {482y (462
Mt Ineoene (Loss} {3 (6E3. 515}
Ending Bulance 123112021 (TT407T [TA0T TS
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EXHIBIT I

Schnachs LLC
Nabes b (ke Uasidited Fanasczal Slaloneats
Decemtwer 30s1, 2011
SUED

MOTE 1 - ORCGANIZATEION AND NATURE OF ACTIVITIES

Schoacks LLC dbs THH (the “Compamy™} is a staiutory public benafit Imited liability company formed on June B,
2020 under the lwws of he Sme of Deliware. The Company 527l sustaiakle aml nutnstous food peoducis va e-
wemimwerss dienmcls with an everall mession be decniase child hunger by helpimg bngry children beth locally sad
plobalty, The Compey is hesdquunerad in Smdio Cioy, Celifomia,

The Company will conduct a crowdfimding campaign under regulation CF in 2022 aad D003 1o mise operagng capital
NOTE I = SUMMARY OF SIGNIFRCANT ACCOUNTING POLICIES

Basis ol P .

Car financizl sarzanesns are preparcd (0 accomnlaece wik U5, generally sceemsd aceogsaing principles (“GAAPT)

I:Iml':l'::l] vear ends om December 31, The Company hes no interes? in vorishle inferest entites and no predecessar
el

Lise of Estimates and Assampians

The preparatson of firancial sisiemenis m conformity with occousting principbes generally accepied iz the Unsed
St of Adnorich moquires managoment 0 ke setingaics and assomplions That affoen the seporisd amonnts of asscis
axd ligbilities and disclesam of comtingent assets and labalibes at e date of the fnancial satements and & reporied
amauns of revennes mod expenses during the reporting persod. Actuel resdits could differ from those estimates.

Cash and Cash Eouivalents

Cash ond cosh equividents includs sll gish belarees, and highly ligad investmenis with migturibes of tiree montks ar
lizas when pusch sd

Fair ¥alug of Fimpcml Insaumos

ASC 20 “Fabr Fafue Measuremers aed Digclereres™ esmablishes a dwee-tier fair value hicrarchy, whech preritizes
the impuls i measuring fioir wnlue, The Biemrchy priormtizes te mpute inko thres bevels based om the extent o nfiok
inpits used in messurng e wnlue are observeble in the market.

These tiers include:

Leved B defined & observahie inprots mech as guosed prices ioactive markets;

Lewed 2: defined as mpute otber than quobsd prices in sctve markes that are either direedly or indirecty abeervabde:
|

Level ¥- defined as unckezrmble mpnts iz which litile orno market datn exicts, therefore requining an enfity io develop
ils cwn EsEUmptHing.

L o i i
The Company's financizl instrurments the are expessd to concemtratans of credit sk prmenly coesast of ils oxh aad
cash equivalents, The Company plicss e cash amld cosh squivalents with Pnescial Estitaiions of high cedic

warthiness The Company”s mansgermnest plans b assess the fimascinl strength and cradil worthizess of uny parties b
which it gatends fisods, and & auch, it believes that ey associtel cradt rish axposas ar limired,
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EXHIBITJ

PUBLIC BENEFIT I
CORPORATIONS: L

[DELAWARE]

FORMATION DOCLIMENTS &
OTHER REQUIRED AGREEMENTS

APUBLIC DEMERT COSPORATION 15 & FOR-PR{TT
CORPORATICON INTEMIED TS PRODLUOE & MUSLIC
HEMEFIT & QFERATE #4A RESFOSIBLE &
SLUSTRINARLE MaMMERL

bay LIPS e b

| EGERTIFIGATE OF INCORPORATION

The Camtificase of Iscorponation i e vy goveroanges Soosmsat of ihe
pefmitalian il 5 the ooy ahinbrdsi] ol nod b0 b2 Gkl i Deliteder [0 Braisr by aim
il o g e i Wodake Be sl Corgmw o | PBE S 8 cor pov'dlon Ber ooremi g gl
ar By upor ke g of B O rificale of frooepo rafios O e sorse sk pn & e ke of
\acorgaretian| sy the Socr pbary of Shave'n OHlon

2 INITIAL AETION BY THE SOLE INCORPORATOR
Trwr Indedal Action oy it Scle incomparatar has the Iscorsorate: aoeclra tha v

Rogrdof Dinerinre
Board of Cirecioe
Bect Sfficern
+ Apghoru e ihe o of Sk o f ousdas e
kntabifiched Bank Aornunt
- ARG, e fulp e i OF |00 ey e Eeenaes
3 BYLAWS

Bylrwa act fzeth B Forreal rales snd groced ores edapied by o corporation that
Faizhiinh how the rnazagerrest ol the-corsoradben's Brckeens e cersd uet ol Hy
rorpaarahe ahalrs REHELRES, the Dplewe are oaceedary 1nete Carmifiraie al

o T . W e s i Ol CE ey L CetiBoante of Iadae s alion & 1
Bylirws, this Cstfiine of |ncorpanroa sill § s n

4 CONFIDENTIAL IIIIIII.'I'II'I L INVENTIONS
ASSIGHMENT AGREEMEN

o libiratla] bolir s o ] I wirrAnre s dgeavesal g vt [CIASS Tkasard
T il bbbl g per by flghts ciebed bp:lﬂbgtﬂ'l.urh’lﬂhu:hr}q U Cowrsc
¢ thats aloyer. 54

+ Hordncomrn Qane
+ Waracdinnaikan

5 INITIAL ACTION BY THE DIRECTORS | UNANIMOUS
WRITTEN ACTION & DIRECTORS CONSENT

AL ool Ao s i3 "rg e Sa e wnecTing " b otten HOTT Peelal B e 150, Bt faher
H e LD DA L e ) [ (s (98 dhrorta s (a8 et

f STOCK PURCHASE AGREEMENT

Tiez burdn bedy Bas baes desgned ks
deahd aninfini iz somdar of cheges beoupghi sl by lis sredrae e Tl esret ol
[y e —— [ .

1 SECTIODN 83{B) ELECTION
L i b Borwv £ b Drwver 30, bead g b =l vl 1EVS0LTE 10 0 w e of

thean Sl that being jow and frwar ol thowa things thet bring paln. e 0.
Cori Hnenbes .

£ STOCKHOLDER AGREEMENTS

BN gy rr g e, B b e e e | ST I i s oohe T
il the U of Farmalion te sel Sarlhoorbae r bt arad abl e o, 3uch b valing.
rarnidr rmidr i e, and nephiration righa
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EXHIBITJ

SCHNACKS ~ @ -
UMANA | VENTURE STUDIO

STEP #1 STEP #5 SUBSCRIPTION AGREEMENTS &

STOCK CERTIFICATES
DRAFT FORMATION DOCUMENTS:

1.Certificate of Incorporation Once these documents are complete, deliver the originals to the

2.By-Laws Stockholders and file a copy of each in the minute book of the

3.0rganizational Action of the Incorporator & First Meeting of Corporation. All issuances should be recorded in the Stock Ledger.
the Board of Directors

4.Stockholder Agreements

STEP #2
FILE CERTIFICATE OF INCORPORATION STEP #6

e o . ANY AGREEMENTS AMONG STOCKHOLDERS
The Certificate of Incorporation is filed with the Secretary of State

in Delaware. Can file using a Service Company; Mail; or Fax to the (If applicable) Once these documents are complete, deliver the
appropriate state agency. originals to the Stockholders and file a copy of each in the minute book
of the Corporation.

STEP #3
OBTAIN SIGNATURES & DELIVER DOCUMENTS: POST-INCORPORATION

LOGISTICS

It is crucial to obtain ALL necessary signatures and date the

documents so that they are legally binding. Also make copies and

file all the documents in the minute book of the corporation so that
the corporation can prove it observed all necessary formalities. .

- Foreign Qualifications: If the Corporation is going to conduct
business in other states or is located in a state other than its state of
incorporation, it needs to be properly qualified.
[check the specific requirements of EACH state]:
ST E P # 4 * Checking the Name Availability of the Corporation in the State

¢ Preparing & Filing any necessary documents, often called a

AFTER THE CERTIFICATE OF - )

Certif f Auth ;and
INCORPORATION IS FILED, THE . p:;;;itzfpee? e
FOLLOWING MUST BE EXECUTED:

The Organization Action of the Incorporator - Employer Identification Number: The Corporation must
-AND-  apply for an Employer Identification Number (EIN) with the

Written Consent of the Board of Directors.  Internal Reveue Service (IRS).

IF - the Board of Directors is specified in the Certificate of
Incorporation, the Organizational Action of the Incorporator is
NOT necessary. Once these documents are complete, file them in
the minute book of the Corporation.

- Licenses & Permits: The Corporation must apply for any

Licenses or Permits it needs to conduct its busness, such as waste
disposal, gaming, or food service.

UMANA - Creating and Redefining Wealth. "3 Prepared by: Sonia Faizy
p.



EXHIBITJ

UMANA | Venture Studio
re: SCHNACKS, LLC I'o ] ¢a "d cCOon l‘l‘i h[] ﬁ 0118

Jume &, 220

UMANA | Venture Studios

Uit Verdure Stidic LLC CUBANG, Yenburs Studo®) s & veriure studio compossd of seesorsd seperls, indusiny
Ipncers, entrep rensirs, and imaastnes sapporting and developing now end cady stage stanups by providing access
10 MSOUTTes, exporise iechnologos and axperionced operabors and awocutivas neacy to ok on o omark e, Litdsfas
Venture Shudic’s mission is to creats and co~build impact-driven consamer brends while folowing 3 core pifars

{1} Cresce brands that hawe a posithe impect in che workd;

(2] Partnar up with coracious caiebrties that Reree the potentisl to educate and
"'-EiE_'-'l; Pl Si=liarad o ke piitive BRrang i\ the waild and

12} Co-orento o onpside torward thinkng end misglon drven entregronours &
aparainrs

Structure:

LA, Vantuine Siucko CUVET) couint s vith el
multidisciplinary stroisgic areas chat have the
abpecive o provide all the necessanyd ssstanca for
the nesy ventunes. The infernal core apsas incude the

inliawing
Qperations: Finances;
Partnerships, Fundraksing;
Product Dovelopmant;
Intalligoncs; Doslpn.
Thssa THeTal aress provids sarWees such o rosesch & covelopmant, marke! dais &
Inaights, calabsity sornectiang brand stratagy. compaigne dasign. firsncisl analyca ond
capirad pasging, Ir selcition 9o e core intemml areas, LIMANA Yenbure Sracks oo with
antornal parthers ard achigars the cam sagil cur vanturad ¥ 1her com apacinilian snd
bl tham scaln
UREHA Varture Studis grows corponios frarm e Boedeabip pesition arnd ieecl o
infpoted sorgumans wih strtegc external partnershos
Point of Contact: Al commuricazions involang the imsmal
tearn of Uimana ¥erture Studia. the external
PATNERS of anyons ciFsctly involaed with 1he
Pedd 3 o Head Comperty must 0a dirscood ©o B Vioira =
UH.F.MTI"I":]E"I LEHI-.:D’ " Head of Operations at LAVS Pedra Wieira widl
b ragpanebis o raniagng s nlerel cons
area of UVE and evaraee 1ha
communications behwann the atakehnicans
e in ﬂ'ﬂrf,nrmmp
UMANA + Creating and Redefining Waosith i
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UMANA | Venture Studio
re SCHNACKS, LI I'I]]E q "d (:[]]]I]‘ib“[iﬂllﬂ

[ugee £, 202

Management

LiARA Vanbures Sruckn (¢ rasponsiie far 1he famesslon of THe Bmernal managernant wnd opearations of Tha
Campary urch a Chief Exesutve OHicer |s sppolnted Umana Venture Studbo will partlolpate i the core mtie
meahitinn of The Company, imahing aradust aatination, Toundieg taam eslection e capitel ressng.

Darlining Compary Mission Shatement & Vison

Aliprirg tha cormgany with &1 kst e of G Ueiad Masions Suta el Devalapmant Goob {5000
Dawvaleprg Erand Poaiticedng & i1 Wisunl loentity

- craa g the inifial product aiwgakds the lousding Lesm

Appoirting Comporny SEO

Laading the Nandraisng far thi sesd copital of Tha cannpary

Dialining Campary inifisl Achisory Bosrd

Dtermening Company Thoecitves ond Key fesuls {"OXRS")

Quarterly OKRs

LRAMA Shdio Vantgs wil davalop, implerment, snd brack
murbesty ORRS. e OKR method moludes the follaing:

Saning Corrgany pask ny concahing gIrong. parpnesiul motic-arivan, and smotuaieg OXRe Uniting
i Coenpany by provdding foous ond stranegy. Gloarly communiooting CA-hosed gookh snd coscadrg
T up and down the orEsmiration NCressing emplayes aignmant andhargagemang batween the
gifferent prear al the comperry. Track kath individusl and team performances via metiics syviabiizhad
Through the G method. Umane Yentune Studio wdl be able 1o watch cloasly the development of the
samrpary; amahyie wiich mess the campany rgid e b i wne vl Bfa LIS 4o mck
1 beet way posaitls adding valug ol mociorg alongaide the eescutes teamEBaautive Mstch

Exacutive Match:

Sabject o the Bosrd's sporoyal. MRS Studio Yaniures will be responsble foe
Teririning delosting, and agpointing the Chiof Executive DEfear (Eha "0EO7) oF tho
Compea domoas, ipon Basrd's appeeed, Lrsna Saniune Biudie coan abio neaist in
tha Bolcawnyg tosksHecrit othar faundirg toom mermioorsMap ard indcate mdiuet gl
oo 16 be piet of the Sdvisory Board of the corgony Screan and Deaist with hirng
bogi=tiai talanl Maich s compdey wigh il laental sdveon.

IMANA « Cregting aend Bedefimirg Weash

e

p. 115



EXHIBITJ

Certificate of Incorporation — Schnacks, Inc. (Public Benefit Corporation)

Certificate of Incorporation:
The Founding Document that establishes and organizes a
The Certificate of Incorporation for a Public Benefit Corporation (“PBC”) in corporation. A corporation is created b_V f'l"ng thf‘-‘ Cert'flcﬁte of
Incorporation (or Articles of Incorporation in California) with the
relevant Secretary of State.

Delaware is very similar to the Certificate of Incorporation for a traditional corporation,
with a just a couple more obligations, including the requirements to:

1. Pursue one or more Public Benefits; and A corporation’s organizational documents (Certificate of
Incorporation; Bylaws; & Organizational Meetings) are largely
standard “boiler point” language. Corporation’s may modify/add
terms if desired. However, the following - (#) terms MUST be
present to properly incorporate a Public Benefit Corporation:

2. Operate in a manner that considers the interests of those materially
affected by its conduct.

CERTIFICATE OF INCORPORATION

OF [HEADING]

_.___,_.---"" The HEADING of the Certificate of Incorporation for a
SECHNACKS, INC, l.,_._.--—'—'_'_'-.- PBC must state that the Corporation is a PBC.
ADELAWARE PUBLIC BENEFIT CORPORATION [“A DELAWARE PUBLIC BENEFIT CORPORATION"]

The undersigned. a natural person (the “Sole Incorporator™), for the purpose of
organizing a public bencfit corporation to conduct the business and promote the purposes
hereinafier stated, under the provisions and subject to the requirements of the laws of the Stawe of 1. NAME
Dilaware hereby certifics that:

NAME of the Public Benefit Corporation (“PBC”)

| [“SCHNACKS, INC.”]

L NAME ‘_,_...-—-""

The name of this pablic benefit corporation is SCHNACKS, INC. {the *Corparation™}.

II. REGISTERED AGENT & ADDRESS -+ II. REGISTERED AGENT & ADDRESS

The registezed office of the corporation in the State of Delaware shall be 1209 Orange NAME & ADDRESS OF REGISTERED AGENT
Street - Corporation Trust Center, City of 'Wilmington, County of New Castle, 19801 and the
name of the registered agent of the corporation in the State of Delaware at such address is The [“The Corporation Trust Company”]
Corporation Trust Company. Hevizw FULL Tuograz Clacss
JUIL Purgract
1. PURPOSE i

A BENEFIT CORFPORATION

This ration shall be & Public Benefit Corporation as contemplated by subchapter
X% of the Dglaware (General Corporation law (the “INFCL'™), or any successor provisions that it
is intended ti operate in a respensible and sustainable manner and to produce a public henefit or
benefit, andjis to be managed in a manner that balances the stockholders®

PFURFOSE

purpose of this public benefit corporation (the “PEC™) is o engage in any lawfl act
for which a public benefit corporation may be organized under the D{ECL, which shall
producing a public benefit, operating in a responsible and sustainable mammer, and
the PBC in a way that balances the stockholders pocuniary interest, the best interests
of thoge materially affected by the Corporation”’s conduct, and the public benefit identified in this
certificate of incorporation.

SPECIFIC PUBLIC BENEFIT

II1. PURPOSE

PUBLIC BENEFIT CORPORATION:
OPT-IN PROVISION s

MUST BE INCLUDED TO OPT INTO GOVERNANCE BY C
THE PBC STATUTES 2

The specific public benefit purpose of the Corperation is to foster and promote a positive
cifect on the overall health of younger generations [GEN-Z] by supporting and empowering

paositive health habits and lifestyle choices in the following ways:

{11 Food & Nuotrition—Development:
To develop natural, nourishing, organic and enjoyvable feod snacks and increase access to
healthy, natural, spurces of food and lifestyle choices;

{2} Education & Raising Awareness:
To raise awareness and further promote the education, adoption and utilization of
advanced solutions for addressing childhood hunger and childhood cbesity:

(3} Giving Back:

Making & commitment to creating 4 mose conscious and healthy society using the “Buy
(me—Give (me Business Model to combat obesity in one hand and helping end
childhaad matmutrition in the other hand by donating a snack for every snack sobd.
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UMANA

redeflining wealth

Schnacks, LLC

DELIVERARLES
{1 Uimenn ¥emture Soodio |

hir Avtackmer enrifees e spectfic deliversbles (i “efnerabier’) C3ANA Vestee Stadie, LLC 7D MANA 7 basar os
cwrrenify responcible g completimg Ofyroiiver ane the goale g progecd misans b acioeee, s delneneilas are inctruseesn! in
mpciing thary abfocfree:, Morg rpestifcally, “defurrable” & o derm ured fo deceribe o agbly or aienpile prodbect ar femacs
_Pﬂﬁ:‘-‘lﬂ'q'lﬂﬂtll-“ af @ pradard A defroren b conkd be @ repernt. m docement. or g pream?. furciives & (oelivereblee cbooadd b
iz

UIMANA | Vemture Studia

LIMAMA Venture Steslio (*LIVE") ix the first ventiee stadio thal iz completely remole amd Dossed on co-ereating. mmpc-dren
comsumior hramds. UVE parsmens with impad-driven estreprensunt 8o co-huild congcivug communiiios and Baaads, UVS garts with
the: mission of the company moking sere if is aigmed with fs values and bailds companics thal ceatribuie fo ergent inpoct aeeds
i madpees Susminable Dovel oprren Groals {SD0Gs)

UNVE i= responsible for oreabing snd implomotag Scheacks” [MAMAGEMENT (F ERATICONS] uniil 1be exocuiive screaning snd

meciuiting preccss & msliosd UWVE will alse dovilop, @ack, and overs the sy ]y obiectinas & key resuls (e “OKRs ™) for

tho first 24 months of sperations of the cempany, sty in Aagust, 05 OKE= are 0 mothosdology fer selfing tromasparend,

Elumﬁwihlhhln gniure Thal peeple seross an organization fxes oo ithe saees privvilics and wek dwir progives (oeanfs
B

The CKE Methed includes dhe Dlowing:

Seting company gogls by concutving shong porpose Bl motnic-dny o end motivesng OE RS,
Uiniting the compasy by providing ficus sed st gy

Cheds ]y conmin micsling CHOR basad poals pad cascading thm up d diia the sganistion.
Increasing employes aliprmen and engagement bebwzen the Sifferent arcas of the comgany.

Tracking hoth indSvidual and tewm parfimeance win metrics established

Thrmugh the DICE methad L% S will ba ghile 1 monttor the dewvefopment of the company sad inshyze snd determine which anes
of i sompany naed pdditiomal suppod,

Executive & Founding Team Deliverables

Ideatica of the prodloct
Crention al produa
Crewtioon o mmission-drmven brasd toilored for the Chied Brand Officer
Szurmring Pooding Tesm
- Mappisg & Inberveswing Pooemiel Tt Members
. Overseeing SCHMACES Operstions darough UAVE Coane Team
= Chel Siraicgy OMicer (B Minuzei)
= Headafl Proguct {Jessica Karr)
= Head of Operations {Pedo Vieia)
Creating Stmicgio Advisory Boand
Screening Potenisal Advisors & Negetating Tems
Heman Hesources, Sereening & Interviewing Candideess
Cie-boanding: Foumlers Team
- ChmfExesutive O (CFEOT)
= CheafFinancial Officer (“CPOF) (part-tme) {Aymrard Dudek de Wi

e s g owm

o O

| Augpast &, 020N
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UMANA

|i-_1|.|||'|n.-g wmealph

Deliverables Based on Categories
R

Mapping Hranding A gencies
Irneryieining A gone ied

Belecting and megntimtmg ferme wilh Spmsy

Hire Ageney

Ureersee Brarding Developmest, which moudes: Logo creabion. Typography, Visel ldentity . Tegline,
Birel Cintidelins, Paskaging & Hom Dusign, Websile Ceeation.

®  Uwerseeing Sacml Modin Merkotiag Srategy. end |G Prosetionsl Lampaigs
®  Prrsonal Branding Soatepy far the Choed Brand 8o
»  Coanemi Creation
 Campaigs
Fundiraising
8 [ewestor Bolation Manage mems
= Haising Copiml
& [wfining Eritial Capsl
Legal

*  [Eatsty Formation
& [redemarck Bogpetration (Mamg = Loga)

Produsd Boyvelopms sl

Research & Test Formulatonsn gredlonis Bicpes
Gaiher Marka Dals

Ee=earch Market Pomnnal

Famakre Suppilices

Criesle Sarrgilin
Romearch Heallh & Sustibisbilay

Forus Limps

Pruduct Lasssch
L] P Eruimmarn Wi abd e Prosdugn

o Frivote Lamnch
@ Puhlis Lachch

Sirabepy & Uperabicns

o Cresie md Assess Finsnelsl Ped s

* Cooulxie and Manage Expeases
& Souchmng Ondne & Offline Lagistics

ETUDE, sl palal wwore oin oo i w Bl ooy Mualba's smd Jras's

Operations | UMANA Venture Studio

| igmst 3, 20
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EXHIBIT K

iPat ¥ 6:20PM Lob
o inbioe Aafd F B 8 < ™
ﬂ HMirw eznkact nife iouad
Ba Wirlid] &Il
From: Ba Minuzzi Hcke
Tai: Soevia Faly | Jeasics Kar & e Callees o lsabaella Moo

Ladies!!! I'm so proud of us.
My W F1T0 &l 2719 PR

Ladies, e bern nore-stop this week, but in separate conversatians with each of you,
I'we bean teling you how proud | am (o see WMANS becoming a company bed by
women in every front! Congrats on stepping up, findng your sweet spat al owr hame
and being willing to fead in & make dominated industry. 50000 excied 1o 528 what tha
fubure halds far us!

Jess=, Ak the inestrmend Sicke af things: Sonia, at the legal; Jer, at the fundraisng
stratagies!

omned |ma Ftle by litle stepping more in the anglysis and commurications side of things,
hopeluly, soon to also find your sweel spot hens!

Althaudgh vwe pride owrsalees for Being a iransparent company, it really el right bo send
tihis nate for your eyes onbyl, You are 23 inspiring foome as lam to wou! Thank YO for
bringng with me the much needed feminine spark 1o LIMARNS and bo $he wark!

Spraad the lght,

Ba Minuzzl,

Cragiing & Redafinimd Wes'th ar LIMANA,

Featured in Yoarth as o8 N Bind o Famy Qifice”

Curinus about my multiple vantueas? Learn more sbout thern hecal

Smam Nephices | BABEL Yentirgs | BuCanica Yertunes | Soider Yenlures
2420 Barg Bire = Sak Frangiecs, CA - 7123 0 0x &1 THE4053089
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EXHIBIT L

o T-Maobile Wi-Fi = 8:37 PM @ 51% M
<O 11 Messages 2 N

nA Diego Azevedo 53 AM
Eﬁi
Ta: Sania Faizy >

Re: Invitation: UMANA | Interview
with Sonia Faizy - CPA Position @
Tue Aug 25, 2020 1pm - 1:30pm
(PDT) (sonia@umana.family)

Hey hey!! | just scheduled the interview with Yanarro as
well, and that's it. No mare interviews for now.

THAMKS for tak'mg the lead on this. Much appreciated!!

Enjoy your weekend!

Diego Azevedo

Chief of Staff to B4 Minuzs

Creating & Redefining Weaith at UMAMNA

Featured in Warth “4 Now Kind of Family

Office” and Forbes *Emeraing Forms Of The Family Office”
Awsnim Vertures | BABEL Ventures | DuCentra Ventures

2429 Bay Street - San Francisco, CA - 94123

See More <|L-21
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UMANA

redefining wealth

CPA

Interview Guide

Sample of questions to ask during an interview for the position of CPA

1. Tell us more about yourself?

Understand who they are as an individual, if they would be a good culture fit.

2. What is your background? Previous Jobs?
Get an idea of what they have studied in College, what type of experiences they had
previously and how this will help them be a good CPA

3. What were the types of responsibilities you had in the past (until now)?
Get an idea of their abilities to manage demanding positions, answer to responsibilities,
and achieve results.

4. Why did you apply for the CPA position?
Understand if they thought of the position thoroughly and if they understand what it
entails.
Ask if they are familiar with files taxes for funds, SPVs, investment vehicles in general
Ask if they are familiar with family officer, HNWI and filing taxes for individuals

5. What is your superpower?

Understand what are their strengths and see if that could fit for a CPA position.

6. What is something you are looking to improve on/ learn?

Get an idea of their weaknesses and see if this is a problem for the position of CPA.

7. What is your goal in life? What do you want to do with your life? What is your passion?
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UMANA

redefining wealth

Understand if they know where they want to go in life, how the position of CPA fits
within their overall life plan, if they will commit.

8. What are your objectives for the next year/ 5 years/ 10 years?

See above.

9. What do you think you bring to the table that would make you be a great CPA?
Understand if they thought of the position thoroughly and if they understand what it
entails.

10. How do you understand the position? What do you think will be asked of you?
Understand if they thought of the position thoroughly and if they understand what it

entails.

11. What is your knowledge of (client’s industry)?
See if they are a good fit for the particular client they would be working with.

12. Tell us about a challenge you had to overcome?
Understand their capacity for hustle.

13. What are your passions? What makes you wake up?
14. How do you deal with people?

15. How are you feeling working remote? Are you good at managing tasks and staying

organized?

16. Do you have any areas of impact you feel passionate about? (see if they could be a match

with a specific client)
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UMANA

redefining wealth

UMANA Team (Interviewer) should cover the following items during the 1st interview:

1. Description of UMANA

2. Description of UMANA’s culture & values
Use the Employee Handbook and share UMANA’s values.

3. Explanation of the different components of the position
a.Qualities > Resourcefulness, Anticipation, Care...
b.Part Executive Assistant
c.Part Right Hand

4. Description of the role

a.The responsibilities
b.A day in the life of the CPA

5. Description of the hiring process
a.Tests (PI Tests)
b.Zoom Interview with “Chief level” personnel
c.Zoom Interview with CEO
d.Test Day
e.Trial period for 2-3 months as a contractor (with low salary)
f.After the 3 months

6. What is expected of the candidate
a.Qualities (to be explained)
b.Skills

7. Description of the position’s challenges
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Fram: Sonia Faizy sonia@umana family
Subjecl Re: Update Adrian /) Wake Package
Date Aug 14, 2020 at 9:46:19 AM
To: Ba Mimuzzl bad@duconiravoriures
Cc: Dlago Azevedo diogo@umana. family

Good morning B4,

| jusst reviewed the Updated Advisory Agreement and the MD& and everything locks great! All
our edits have been incorporated and the MDA is a mutual MDA (which means Wake is also
agreaing to the confidentiality, which is great}. I'm hapoy | was able to a be a play a roke in
this.

Let me know if vou need anything else,

Best,
Sonia

On Aug 14, 2020 at 831 AM, Ba Minuzz <bas@ducontraventures> wrote:

Morning Sania, Imk your theughts on this.

Thank you.

------- Formarded messsge —---—-—

From: Warren Nesdier <warren@firstacrecapital.come

Date: Aueg 14, 2020, 7151 AM -0F00

To: Sonia <sonix@umana family=, Ba Minuzzi <ba@duconiraventuress
Subject: Update Addan /f Wake Package

| Hi Scnla,
Thanks for your patlence here on this. We've been a blt backed up an legal reviews. Please
{ see the aftachad MOA which can be filled out for Adrien, Dueconta, Umane ete. Also, the

t amended advisary agreement which incorporeies your notes from your emaid,

Thanks
| Warran
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Bocufign B amelopa i EORSEYC - 04 L1 DSOS ER0U1IFEOEEE:

g
WAKE

AOVISONRY SIRVICES SGAEL MENT

THES ADASSORY SERVICES AGREEMIENT ardered lbo s of this 147 gay of Bigus 200 (ke
“Effective Dane™] i made by and Esbwinin Waks Webwirk (ne. @ corparaten insorperibed undar L
e af Oniteria, Canada fthe “Compamy™] and Adrian Granier, o invidual eeldent in the S of
Callomia (the “Adisnr)

EBATRGROUMC:

R The Company wishes 10 rensis the Advisor o pravide advisory sendCes for oF on tehal of
the Company

B The partim widh 12 enler into this Agresmeet in aoder o set the e e cond klen
rESpecing the Advisor's BRgage MenL a5 an 30vor | The Com pany.

HOW THIRDFORE, in aonsiderstion of the met uasl coveranks hednin ard cibar good and wabaabis
oerideraten [the racgt sd sulficiency of shich are heneby ackrowiedgad by the partias], tha
Company 2od the Advior hereliy ageoe a5 folbows:

AXTICUE 1
ADAISORY SERVICES

11 Sersices.  Dueng T Tapm, the Sdwsor wil provade shehon woeoes o the Company and
s affilotes (e selined in the Canady Budiesss Darpamiiosd Aot fram Gime oo T af and wihin

recuested by the Company.

12 Tarm and Terminatien. Tha tiim of (his Agraem ied will eormmnch sit B Dt Date
arad will cantl e Tor as inkdal 1emn of peo §2) pears. This Agresmant may be tesinated 3 3y Ve
ared for ary reason o for no ressos] (such period. the “Term™| by either party upom 30 days perior
it itlan notiog 10 tha othEr parly.

13 Compenseilon.  Adsiser shall not be erdtied bo mozive osh compeensabion; howeses
Bdvansr sthidl be antithed b recisvs the squiy compern @ien s indicatad = Appends L ak an
especiee o purchase price equal 1ot dair market wadue of the Company’s Somimon ST, which
will be cocumanmied in the asslicatie Stock Optior Ageoament or Resiricted Si0cd Furchase
i, bes b | infln by Advrine and 2ha O y ds conlmmplabid in Appendia A

"

14  Expeyses In conneciion wih any resomnible el and relaied espenses incened in ibe
courne of parfcrming wviker hersundar in which dfwsor dasices 1o ke rembursed. Sdenor shall
provide willon sl U9 T Company in edviscs descibig U natere and mesimam asou of
such sxpense femal notice chafl te sultickent) I tha Company pro-apaeoses in variiting tamizll neodico
zhal! be sufficieni], than the Comgasy shall reimbune Adviear for wech pre-spproved pEne.
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B g Ermiogs (B CONBRLSE-STBA 41 O RS00-F TE- ST it

BETHLE 2
CORPORATE D@PORTLMITIES

21 Ceeporoie Oppostunifes. The Bdsioor ppeees that Tor the two §3) year Sumsos of this
Adwsery dg niesanal dnd asy subseduen] agpretment exciutid or the sare ar Sridin pordos. g
Aduver ihill damsne & mascnablie good-lerth efoit 1o bsep e Compasy Suly nilormed Befine
Enprging i iy Busress gottelty ar veniw e withis Bhe Comaany's indusing, spacilicaly wihh refad o
b P brybiin o el miushenanr reseandh, eatment, of products e "lrdaEn)

Thit =mass Ehat the Bdwinr agreae Hak dunng the jerm sl Sis Adessny Agresmast ke sl

iy Har Covmsay dul § ipp i S d

15 hmfmﬂhdﬁﬂuw:mlmﬁmimmm roalr srereis,
oo way ot rpraprictery Company informeeiion,

Abde frp Pw aon dasimawve and coafigmibabty bermo off s ogreeseat,

Pt e peake ape f rereanch dang o feareesd af (0 02 CoLTEe f work gong T D CRmIETE,

22 Whiekin.  The Doetrine al Corgorabe eppdit ity Of Sty S8 & dni kous Soetrine shall it
apply with redpact 1o Dulonin Waskire: Fund, 19, UMBMA inc., LIARA GF, or oy ol i LGRS,
Gf-managed furds, o ary affieges or pomemstr. [collecipaly "DARSNA B Co"|. Coepany
ocknoesiedges that VMAME B Do, wnd trar affibates, mombrs, equty holers, ciredtar
PR Gl LR, BErTReH, enpinais, agant, afd othar a0 petssrd ar cajaged ok boseaas
ol Firesling i arivile cofepanidd M various mdesties, ind This Agreerent dis Sal i dip Wiy [l
ar gl fhair shiiy b contnue

In pesrticalar, LGAREE B Do, st Raas 19 rightl o0 enpage o e sinass sonlyities, wrfarhar or not In
CompiBan wilh B compary or arg of B owbiidfanies s nesy acthelen e il o e ol g B
Ceanipaaty aredl none o URANA B Co chall heve any obllgailon to any pther Irvaiser with respso b
AN PSSR D BCEeE propeTty o make nvemen; o ey lime,

SMETICLED
CONADENTIALITY

a1 Ceiflafien of ConSehimiial Inlsrapen. s taim “Corfabamtlal Inisrsadon” when wesd
hersin will include @y and sl ifarmaicn dndiding wikoot Amtation, schnicsl e busines
Infarrrantian| shich fac ar well ooma ke The posterslen of 0 Aawdar in conretian with or a6 o
resily of ewornp Wi fhis Agresment, I Hw rmanner o ferm, inclading, withoal lim#ation,
il F g Lt © v i oor i efibale’s pas, p o ulude TE
tacinslagy of busnsu  Motwithetinding the forepaing, “Cardidurtini irisemantion” dage not
| ncharta:

& loersasin which, peisi B the line o bk o seousbos e,
lrwialyin the public domain;

1] mloiratan whech, BMer thaolobine af i0gusmean Benburder, laaiully eatens the

pubic sometn, athir thas ag @ resull of tho Broars of This Agrecnent by 1N
Adhvisar |bat cenfy aftr & eniers the pukcdamaisl;
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L2} mizrrrstnn, oiher Bsn nbtaned from dthivd peries, which the &Svihar can
demonyiraie was, prior o daciosers or squiition bereunder, airesdy lwtully in
iha Adavery mesuon E@ther withoul lmintion os dackeers o sthem o whch
i equendly beoomis tree ol sudh Bmiishons; or

fdb mforrratan ohimmed by the Advinr from a thind gerty who v breafislly 0 pososmion
of much Wferratian and not wibdec o a caviraciuval or Aduckary relaraonship with
the Company oF obligation of cosfideace of sy bind with respect o such
ivloematian.  The Sdviar may ese and dschse sck nfemation b accondaace
warlh Wi L ondir which B wic growidied by duch Thind pay.

3z MorrDbclosue.  The Adeisor sncwdedges that al Corfademiial infommanken ooreiss of

T il and ¢ il abie=.  Tha dsviser will kiep ol Cordalemial infor mentmn in
wirictmt confdence snd will nof dbcloie or geemit the dbickesore of @y s ko matan cther than
Im aroordaree with this Agres=eat.

33 Thieg Parshey.  The Adusor agrees that it will son disclese any Condiderial informnation 1o
any lhird perly rar e Conddential infoereten cther Shar =t poifeimincs ol S Saraces,
usless guthorinsd n padwance in writing |Incksding wia -modl| by the Comgany, B dbxlkosars o any
sich thied garty B 50 authoried and F 5o requesied by the Comgany, the kdvicar will orosr ings o
oAl iy agedhsanl with s third parly, sbeh will Bi SuBHED o M Sl Sl by B
Company, wht nxh gty cordaining the mme iorms and cordRiems with resgect b2 wse ar
deseigird of Canfdential infermation at ths SATICLE 3 oot e drd =arming Th Compaerg i @ ind
party henaficiany,

ia CEeliing Eemuingd by L. The Adeior wil mol, vl The Compasy's i wiiltan
PP, commencabs wih any governmenisl or regulaiong sutherty, or mith The news: medis,
wlth rEspaCt U thie Senvioes unkiss reguinsd by Bes, 11 1he Adwiser B roguined by b baodesoiase the
Compaai™ Cosligandial inlormatios, the hdviter wil peompdty nasly ihe Cospary of the Altumm wed
ement al ary ectead or theesened Foquinrement 10 5 dilise and wil, before dicesing. corsult
with the Comgeny asd proeds i mith sl nfoeration mhich may aiant the Compery B0 obisin a

pritective ordei or 10 wek any other emedy which moy b availabie i roalid T
Frmit dhsrrasure.
as Artum ol Contidential Infeomation. Within 10 days folkosing fhe b 1 ]

ol Hin Agreement, the Adviser aprees 1o return (o e Company el such decumenis, rmaterals o
things contaning Confdenilal Informoviion sad 5o destrow ol oogles therend [inchediag sighal
represeration: in @y dorm and from 38 sieameic ioage medl) which e in His possesion o
coslral asd 1o caiti il periaonel, H ary, 1o da the dame.

36 Epecilly Fedommanog.  The pamiet hereio smdersiand and agree that the agresments and
ceretrunty sl ot i Heiy AETICLE 3 will b coralremd i bisng an agreesinl independant of any
ollmi grestaken 12 s Agradmand. Thi sethis beielo e ageee thal lalui 1o conply sah e
proresii of BSh ANTICLE 5 firy consia biigdrabie haim b e aMectad party, and sesendnghy agrae
that ary court Baving jurisdickion may ester & proliminay pndfor permanend resiraining crae,
(PR CIRE OF 20 P SRR P rlars i Oi v D80 i of @huid | o ThPeane ikl Doghi of Gy of The
e ol this SRTICLE 5
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.1 Felatienship of Pasties. Tha Agreemeandt is not intesded b, snd nene of the prodisons of
s Agreemit wil: |0 create 4 partrenshop bebwees the Company and Afvbod D cwate J
Tduciany rebonshep Botesen the Compaay' and BIwisor] (W] Creane & sefanodnship of prandipst armd
agent bebween the Company and Bdwaor. or (W) creafe any loisk and /e several lnbiity bebween the
Compaey ared Advisor, The Adviser wil have re uthorny 10 #aabe STabe mEnts, fepres canylions, of
comimiirents of ary Kisd. oF 10 12k 3 e actioms wkioh will b birding unon the Dompa . esoeptas
prosoded for Famin or Juthorzed B wirling by the Company,

a3 Azdpement of Imelemual Progemy,  To the ediest shar Advitor joindly or solsly
ooncetvet, develogs of redees B0 grachor any rew imventions, sepmal works of authariip,
s plORMEALE, DORCEDAY, KrederRony, AMDTOAEMIENTS OT Trade sereis, whethar of ol poentabie o
reghtrable unter copgrpht ar similas kves o ofher iskellachual propery whick wseld be deemed o
e ConFidental Information of the Compary |collectieely, “Iniellecteal Propedy™) which deardy
redaies. o The Cormpany’s Dinlee s of technology and kog besn created by the Adwisar sobely b the
eune of (e parismmance of Sereices SEE & in cormempondene, a-mals, meetings of meetiag
relating in the Comgary, Adwsor beraby adorasdedpes. fhad & in “work made for bire® for Soe bees i
of the Company and hiereby sszigre al rights, tiles wvd ok erest to sach ntelkeciugd Property o the
Campasy

43 Goyemieg Law. Thi Agrezment will be intergreied ondd construed in accredance with the
lwoes ol b Prosinee of Qiréaric and the federmal laws of Carade applicabie fhamis

44 Surival. The cermination or axgiation of this Agreemem wil not atiect or preudice amy
rights or okligaions which hpee accrued oo acisén under ihiz Agresment prior b Gha Hme of
terminaton or sxgitatlen med thoae righty and oldigaticnn will sundve the ferminabon oresgieation
of tals Agrepmeant. Notertetandng 2oy cther provision of this Agresment, the poetiey’ igaes and
phiigaiiara under MITECLE 7 snd ARTICUE 1 and all othee provivon of this Agresmarnt mecewary ba
g affact theesta witl sunvive ferminstion or epiration of thic Agresmard,

4.} [Eniie Agresmest. This Agreement conatduies the ersire agresment of the partie. relating
in the subeci matie temo, snd Bhern @'r no wrdktes or cral lerms or represeriadions mads by
efther porty other than those contsned hensin

4.4 Bo Wever Fo prowaken of this Agresment may be modified or wabesd usles such
modfication o woives i3 authoeired i writing by the portles. Mo wakser by either party tereio al
any Emach by the cthar party of any condibion or prostdon of thin Apseman io be pedomed by
wich sher party will ba dieimed Bo be st of dmia or dhaimibir codilioes or provisbn st The
T oF 3y prior or subseguent Hme.

4.¥ Bobcay Sey notace, desend, requeit o ctfer nviromest, shich may beorane reqoiced In
te paen urcler this Agreemest mill be delivered in person o sent by Sacsmile. emall or maled by
rognbarid pavt and will be sldosaed ss follas:

bz the Company:

‘Wmke Flabwock inc

Albark e Kizk Wharting
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Tedep oo
Ermal T ke ]

r gk wach of e rexs gy 1he Company may deigrate by wrilgen notice

11 o b Ao

Sedrina Grenier

Fagdreas)

4% viverside di AY Ay LDORS
A o
TR T

Ermadl Ak lamioy Lo Ve rEL

o L ssch onher oSdinss & the Advsor M desigrabe by writken oo,

Bemy AU AORER, dEmard, requett er ot instrama et wl| condnkesty be deened & hoee been
sl o The dae af Such pErs onal SEevicn OF &6 tha o 0! the mosim of the Tecemdle or el
Aot af ot the il day lalowisg the dabe al sedlivg i thet case of malig o bled e i, pronasded
Tha St oo kol Seupid

4.k Sevaaabding Thie imsalidivg ar undnfoecestdiny of ong postion of prnknn of thic
Bgreement wl! In o wiy @ the sakdly of enfosseability of sy ot BOTiHE OF EoGwithn
Fornal. Ay irealil oF urd e bl PO OF Erowsion wil b evand remm Ihs Sgreaman ad
‘he balsrce of thin Apeemert will Be comgrged angd safomesd as f this Agresment did not costain
1sh Il of unenst sl poriion er proviton.

48 KGlERWERL  PEERGE 6y M SO ik Agraeneal wathsul thd o | Ry wemEn
coinmi. Tlow Agreemant will enere B0 The beewfi ol @nd be binding upon Bie partln benito asd
e ragpaction micoeonm s pes o teed sudgnn

A0 Consierparts  Ths Apecmerd @y be exituted in ruliple cousterpaitd, indluding
ceriled parls bgned by facibeibe. asch of mbich il Be Seemed oy origived aid ol o which tikm
fogether willconfiuie oo nsirunent,

M WITRIESS WHEREDF v parbes herslo hiwe duly entduled thi Agrecmin! o of the Elleclive
Daka
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Partkipant:

Granl

Cap S racture

Tipiion Exercie Price:

APFERDIE &
OFTION AGREEMENT

'WAKE WETWIFEE 8L, SHARE OPTION FLAN

Bdrize Gresle
| drwsaf
X5 miverifie or. &Y Wy DOG2Y

s Aull crmedraateon bar the Saivides, ASusor
willl receise opilons to purchase 300,000 S1nck
Detions of the Compeny's Cormmon Sadk, gar
walud 035 . WSD per shane, {he "Optss
Sharey”| parmant in the fallowisg terme The
Optian Shires dbal| be eoarcisabbe al & piicr pat
phars s Do Phe Feir bprces Sedes fa3
elined in $he Company's 3030 Stack Ogtien
anll Graal Flas |ihe “Pias”|L The gram of e
Dalon Thaneg shll be résject b the tEme a0d
somifigmny of the Man and the Compams
standard form of 2ocK OPUOA agresment,
wiech you wil b= required to &eoie s 3
nadien m reteving the graas. LUpsn gaercke
of any of the Jptkos Shams by he Addor the
Compary will pay an smound o the Ao
[the “Easrcies  Paagmont™] ojual oo ik
ggregaie emeiee price gald Iy the Adviey ie
this dsecsiin of quch Qptisn Share; o oeding,
hzsarait, that she Corapary shal net make thie
Exarcive Pagment mare than ane (1] Bme; and
provdnd hrther, e Aduwr Jasd not ke
Compargl shell be sesporgisle lor oy tae
Hnzility mccruing 4o the Adulsor thas may arhe
did ricil ol the Feerchs Péymme and tha
Aihdisnr shall por make ary claim agalret The
Compamy rertes bo b lebiigex ariing from
thid  bansachars  combemplaed By b
paragraph

L

The Compary Big approe 43 millon jhanes
outstanging 35 of the dane af the agresment

UED 5035
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Date of Grant;

Westing Schedube

Espiry Date

Ferformande  Compansathan
Considerations

Effective as of Asgust 14kh", 2020

Three |3 Year Vesting Schedule on a gro rete
bdis; First [1] yesr autarstically vesta upan
earcution al this Agresment; and ng
perfornance-hased temination clauss. in the
ewent af a mautual termiration, urvested shares
are returmied to the Company and vested shanes
rernain with the &dwtsor.

fugpust 14%, 3023

& 15% rev share of Met Profit on tracked
and  audined  sples o COnsamer
producks

% Batween 5T Fee on Strategic Capital
ntroduced to the company. Feewill be
based on  Cash, wnless  oterwise
specitied

® 5% Rider om Rew Share Profis from
ather Partnarships entered into an
agream el with the company.

= Al Additianal Performance
Compensation will be priced at far
market value an a quarterhy bass.
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APFENDIX B
QPTION AGREEMENT

ADVISORY SERVICES:
*** To be formally agreed upon in amendment

# [Participating in at least one retreat per year, all costs paid by the Company, including flights
and commuting to the destination far the Advisor and one guest.

# Share content and docu-series produced by Wake Network on healing journeys of patients
that can drive Wake brand story

® Create awareness on Wake Medicinal Mushroom products via social media channels
{Rev-share for equity opportunities available and to be formally agreed upon in amendment)
Gift Wake Medidnal Mushroom products to friends and relevant influencers.
Use reasonable effort to mention Wake in media where appropriate at Advisors discretion
Follow Company's social media feeds and use good faith efforts to *like", "comment” or
"share® social media posts

& Make himself available for at least 1 prass interview poar year, which may be conducted wia
email, phone er in-parson as mutually agreed to.
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STOCK OFTIDN AGRETMINT

Thi Gpilen Agieamedl b msde sndes and s sulsjedl i ol resaeds Do The Wake MeDwork i ne. § ke
Oation Flan khe Tlan®) (o U8 same Bay Be dupplemented amd s ed deoms Hee 1o e | and
the Pipn |as wpp leresinsd and smended] and the Regalaticne sracted bn conmsga n thenraith pes
depmed w3 b oorpormed noosnd lomm et al this Opcion Apeesmienl, The Pamiclasm
arkncwieriges secrpn ol 5 eopy of the Plan and the Baguianions, and & desmed tobhave nodce of and
o b boend by allef the tonmiand provisions of the Man end tha Aol ons dea suppl emented and
arvrlid], ah i e Flan G the Aegulationk wers el faih o Bl ensn. 16 The seeinl ol aey
ingoapisten oy bebaeen the berms af (his Option Agreemans and the Reguiatons, 1re jeems of this
Oiption Apreement will prevail. The Pl and R RN conGein Sraviskons neSpicng 167 it ion
s e vt of wha Man ar thie Optos. Cagitabaed Tt ceas in thid Dptan Agsseman 3nd et
oifwreme dafined will have {hs mesn g stinbuled B2 thade fanme n the M,

The Participant acirowdedges ek # the Famicipamt i tormineted with Cawe, 0¥ veried and
uiveited Gpilons held by that Femicipent P cerminaoe inmedialely vgor such 1emiisatios w8
Cavsiand, 17 e ok ol veated eptism, it ie B e bl

Thi Qpcion Agreament evidenoes thar the famicipam named above & ertided. sabjss o and n
aocoefand i with B PLiA 10 BUACRaSE Up B Dok 8ot Sare thar Le massmam umiber of Shares set
ozt abires wf the opfizn ssecch e grice wi cul sboee wpon delvery if e poerchee fom moamesed 1o
the Fiin g by completad and accampanied By cattdfied dhe or Bank drd for Tha ngaragate saiedee
prie or, ¥ spplicable, by mdderce ey ialle bo the Corporation ol mesncatle ratnactiony o s
bepkar top romp iy delver oo The Comporaios foll JopmnTin SCoianon s o opion agresnest
the d el ey 1 pdy T g epall caase siLE.

This Dptien may 8ot e tanramed in sy mamner gther tSan s scoerdanoe with the Plan, ang may
b emerchied dusiag the etime of the Optienne anly by, o fof thic benefit oF, the Oglones. The
wers of bk Omion will b Brding vpon the eesunen. sdrmin@oater, o, subocisorn, and
sxggny of the Oytiores.

This Qiption may st be sserdced mom than fen (25 wears from the e of ity grng aed @y he
cudrrinrd dusng @ish arrm andpin aqonesann e s th che tees ol ghe Fan.

Thi pabion sadarcs by 10 Opton Agrasmen (e “Option"| may aot b sseesued § (R B wsne
o Ehargs spen such ssencise would conpitule o wiclatian ol oy s ppBoable paoarities or o li e ar
walid regilation. Tan Pamicigant, a5 a condiion b bis eweche of this Opeon, repmsons o the
Carpieration crar thie Shanke that he aomises undey thic Opans sre b Somuitiad iy ko far
wesimeni and nat with a prosent wew o dbribution o rmale, usless cournd fior the Corponstios
n fhes of th apErin et och & eprEimESon W not requicsd under appicshie i it | o,
gl 3t ans, £ sy ather biw o0 vl nile of gy gevernmemal sgeay,

The Partcipent sctrowedgm Bt in coanedien seth the Corporation or any of it sffile b
becoming a Peblic Comgerny [a) o @hn gxbant that sy repElaiory o L prw e
rasuiires fhat ol or amy pard of the Feriicipestn’ hold e of Oprtion andor Shases Be held in esciow
01 et tbsErni s Saboell N0 FESUICTGG. O Lkdiale For o i iTied pesird of i, 1he Pami lssn wil
oo 0 prompay o neguesl by the Corporatiey; 100 T any appkoable reguistony outhonly. Sk
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sl i af Sualilisn dyilern Felili the sppiication o the Conpondlen of &6 afikale 4 bacsme a
Pulslic Comigsary o S bash of the edstence or she ssenoke prico of then cutstand ng Debiorg, the
Corpoeaticn may pwe natice o The Pariicipant mauiring actbon that will =ticty thore Persens,
ichuSing requicitg that the Particpant axeriss &l ot parct of the Parici pant's Optisns immsdatel;,
aral the Pamicipam agrees 1o take the reguined action promypily: and 0] G Bosed may reguine that
Options be mec hanged For opbors b acquire the type af sacurities being offered te the pubiic

Thai Plan bdl 48 Opbon sl b (ubEr 10 tha sedlsencs Bl I 50 &5 lfs (e Bosed
desarmines thet the lsbng, megeroilon or gualScation of She Skares subject bo such Opdion vpon
ary ancwritbes evchaape ar gnder any provinda®, staie or fredec law, or the conwent or appecesl of
iy gesrenm antal bedy, sunlag dar i, o tie Bolsan of thi Shores ganerally, i Aetsssany ar
desirasle, oy a coenditior of, o In cannection wEh, e granbng of suh Optloa or Bhe Soue ar
pwthaze af Shames therewnder, no such Dption may be granted or swercised i whale o0 in part
unhss sudh |HSCR repsration, quildicaies, doseast of aporoval will kave besn alfected or
Abtanad ties oF Aty o Sl oA FaE Ascaplasle I 1he Baard.

Az 3 conditmn te the Bssance of Shares gnder this Optics, the Farscipant: (2] suthorizes the
Corpacation & mithbalel, B8 aeeaniancs with ppheabibe R, bay e of any kind resuined b Ba
withhe i By gk Cooporaion unmer appicable law a5 3 resulk of the Panicipant's sspscie af i
Option |"WEhbolding Tases™| fmim gayments of sy knd cthensse due to the Farticipand: and (&)
e, iF megueited by the Corpoatios, e emi 1o the Corporatimn al the Bme of esecche ol this
Ot 2 imda WIS PRCESEARY 00 P34 oy Withhalding Taees

Tria Pariicpan: sckrowdedper and confems chal prior £ sisceting this Dpsion Ogreemen, he
Corpoeaticn riquestod Uy Farticpast 1o oDfaln indopordon] igal sdvice wilh fespen o thi
Pamicipant's Aghts asf alsligaient umder thie P, the Rigolatan s ard relbed e imenis, e ng
this gr and the 5 ders” hgresmeni, The Parficipans onfem sad agress thas:
0] whi Parmeipant bas eeiculnd [ RUON AgideEant Of i own solTn and Wit ur asy dunss
whatusrwer Mo the Corporation e gy ather perssn; ard [l 7 1he Pamzigam did no oblan egal
FCE prior 1o exetulieg this Optom Agreement, the Partdpant will nat in any proceeding relaking
g thes erfarcament of rights or obligad iGns under the Fan, the Rapulatiors and selafed dacume s,
Felufing this Oetion Agrremen and the Shae bl Biroerment, sase that Tact a4 & delense ar
otfipets,

This Sption Admeemant & ool @Tectbe until countecsigred on behal of Wiks Sefwoik e and

BECaMeE Wy the Paibcipan.
Coled Mugest 37 MO WKL HETWORE INC
r}—'—'
By B/ 1950
Mk Pﬁhq
CER
Acceprid: Aag 17 2020 Aedcian Grenber
=
o :.-‘td. i VITFZDED
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Executive Summary

| Samurday | Jaly 11, 204} |

B Mmnuzzi | UMANA | Sonia Faizy

The flloving executive fummpery artites (e mattors amd profects copypleted s wesk by Seaia Fainl, Bead of Compliance af
LMANA, Tec. The matier that have mot been fully completed will have “in progress ™ nec do the Sile of the docursent. The slile
fisten befow shoukd muoick the Sitle of the atfechimen: of the decwmenspd( that corresprads.

UMANA | House of Funds:

Filed Uenama, Ine. Ammaal Report {DE)
L UMANA — Director Infi
2 UMANA —Annnal Report Filimg [nformation
3 UMANA—ARmal Tax (DE) Practice Guede
-Paid Umana, [ne. Annual Tax (DE)
-Fibed Madedlam, Inc. Anrual Report (DHE)
<Filed MadeMan, Inc. Annual Report (THE)
Compliance Relersnce Binder—{iwo):
Umann, Inc. & MadeMan, Inc.
|new bire notees pansphilcte)
I. Fonn 1%
2. Form W4
3, Thie af Hlive Parmygrlles
4 DFEH-183%
5. DE-2511
. [FE-2515
T. Victims of Domestic Violence Mobce
[ipaemmal polkcles + acknewlodgemonis]
L. Equal Employment Opportusiny & Anti-
Discrimination Palicy
2 Acknowledgement [TEMPLATE]
J. Standnrds of Conduct
4. Dwcament Retertion Palsey e progress)
A IT Resparces & Conmenications Sysiems
Palicy (in progress)
[data privacy mathées|

[ oy vmeded™ |

[rahind eveln 7 werk ™|

1. Malcs of Deta Breach Letter [TEMPLATE)

[emaloves matiers)
1, Performance Review Palicy
2 Personnel File Access Palicy

-hindehdan; Trademark Cease & Desist Leter (in

rogress | :
Alndehfan Trademark Hngmminn: (21 Design l'.ni;nﬁ

(i progress]
“Crygrto Caatle”™ — T Repistration (v pragress)

-TERM SHEET re: Preston Smibes [Gramt of Power]
-TERM Sheet re: Marcehe AL [Heferral Agrecenent] dim

progress)

<Proctice Guide | DE Annueal Repon

Practice Ouwide | New Hire Requiremenis

Practice Cuile | Depasting Employer Reguiraments
lim progress)

UMANA | Venture Studio

=Rewicw & Hedbine Schnacks LLC Operating Agresme
-Review & Redline Schnacks LLC Service Agreemen
Sohmscks LLC YO ennee backed Board of Dircctoms (in

1

progress
Schnacks LLC Manager Deliverables (in progress)

Mexl Week s Top Prinsie 81

Ml Werk's Booond Top Prongs:
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EXHIBIT O

THIS IMSTRLAMENT AND ANY SECURITIES ISSUABLE PURSUANT HERETD HAVE NOT BEEN REGINTERED UNDER THE
SECURITIES ACT OF 1933, A5 AMEMDED [THE "SECLURITIES ACT ), I UNDIER THE SECURITIES LAWY (OF CERTAIN
STATES. THESE SECLUTRITIES MAY NOT HE OFFERED, SCLD O OTHEEWISE TRANSFERRED, FLEDGED OR HYPOIYTHECATED
EXCEFT AS FERMITTED BN TS SAFE AND UNDER THE ACT AND AMFLICABLE STATE SECURITIES LAWS PURSUANT TO
AN EFFECTIVE REGISTRATION STATEMEMNT OR AN EXEMPTION THEREFROM.

UIMIANA, Tne.

EAFE
(Eimple Agreement for Future Equityh

THIS CERTIFTER THAT in vachange for the mymenl by Adrian Greader {the “Invisor”) of LESDS1D0HHLED {one-hmdoal
teousend dollars] (the "Parchase Ameant’) on of adout Faly @4, 2020, UMANA, Inc., o Delewire conperatioe ( the *Company™), ses o
te |mveseor the Fight in certaln shares of the Compasy™s Capital Stock, subjest to the terees deseribed below,

I. Evewis

(2 Equiiy Fissucigs 07 deie i Eguity Financeg befiore the tominstios of this Safe, on de nitial closeag of weh Equily
Finanzing, tis Sale will automeckcally convert inte 8 umiber of swres of Sundard Preferred Steck equal no the Purchase Amiva divided
Ity the Dt prycs peer dhdard a1 the Searalam] Prolened Back

In eonneciios with (e saromatie cofversiod o 1his Sai@ inle chare: of Sundird Prefered Siosk, (ke |avesss will cecung and
deliver o the Company all of dhe tamrsactios docsnests selated i the Equity Finsscing, peosddiad, tht such documents (1) dre the wene
duvimments b b enterel inlo Witk (Be purhasen of Sanbed Proferead Sieck and (i) ve asbmey exception by my dragalong applicasle
1 s Trrvestion, neludimg (without limitation ) beeeted ngpressniations, warrantics, Bahiliy sl mdeonilicaton obdigaisens B the e,

[} Ligmidity Evest, If thers s Liguidity Bvest Befies the lenminagion of iz Sale, this Sale will metcessnically be sniitk
[aubject 8o the By dition priosity st Torl in Sevtion L) belew ) 1o meevive @ parteen ol Procosdd, dus sl pawaisde 10 0B Inveilos ismmediately
prioe by, o concorrenl with, the covcasnmation of such Ligpa@ey Buvent, aqual ts the grester of (0) the Purchise Smoan) (the *Cask-Dd
Amoamt™p or (i) the amount payable on the nuester of shares of Common Siock egual do the Punchese Amount dovided by tie Liguidity Price
{the "Conversion Amoant™). [fany of the Composy's securty belders are given o choice 25 to the form and omeosat of Procoeds o be reoaived
i o Lagandiry Eveet, the lmvesior will be goven the s cbaioe, proifed S the lmvestor may ol choose o receive a foom of cordbdenation
vl the Ervestior would b indligile 1o necive 82 @ nesall of the Tovesior's Taleee Lo satisfy amye sequiramest or limikation generally spphicabls
1o thay Commpeny s sevuricy hodd ors, ar under any applicable laws

Mot ibsmnding the forepoeg, in connection with & Cheege of Conrol maendad 1o gulify o o sl oo ganeaiion, the
Comnpary miory reduce the cash portinn of Proceods pavable e the Invesior by the amomst determined by 2 board of diszcioss in pood faith for
suph Chonge of Control bo qualify os a - fee reongenization for LS. foderal income & purpeses. provided that sech rodaction (A} does nol
reducy the sl Froceeds payabde to sach Tmeegior and (B) & spplisd in the ssmw masoer and on 2 pro-raia baes (o 81l secnmy holdars wh
I el priorey o the Tnveston under Sectiom 1)

{ed Disolatien Event 1T there is & Decokdes Eveol belion S emdeation of s Sale, the Tevemon will sabomatically b
ertithed [subject to e liquideiten preosity sef forth i Section L) bebow) to recive o poction of Frodeeds equal te tho Cagh-Chil Arscunl, doe
ard pavable be the Investor immedistely prior 1o the coasammation of the Dlissolution Evet.

iy Ligmidaties Prioy. o oa Liguidicy Bvenl o Diseduies Fuess, thin Safo 4 incsded 10 operte like sandand sen-
prrtsipaleg Peelivns] Sock . The Ieviton®s aght 1o eeeive itz Cash-Ou Asount js

{i} Tamicoe i payment of custanding mdehinings and creditor clsme, meluding comrcal cisims for pagrent ami
camvertible promisaory nodes (b the exienl such comeertde promissory pides ane nol acimlly or notionally conversed imio Capital Stock];

{®} [ par with payenenis [or other Safes anlor Prefeend Stect, fmd il the applicable Proosdi oe ssufficioal
permial Al paymambe to the Frostor amd sugh ather Salis smlior Proferred Stack, the spplicahle Feaceeds will o distributal pen mia o the
Irvesinr and soch other Safes andfor Frefemed Stock @ peoportion o e Soll payments e woukd oiberuwise be doee; md

{mi) Semior o payments for Commm Siock
Thie Berveestanr™s right s roecive 8 Conversion Amoset s Ay o pur with popeenis Sor Commes Steck sl ofer Salis sslbor Pecloral

Sk whe are also mecsiving Comarsion Ammints of Prococds on s similar s~coiverind w Common Stock Basis, and (B junio o payrenis
deseribed in elzises (1) and (11) above {m the |oter cese, fe the exient such payments are Cash-On! Amounts o similor liquidsises preferences).
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feh Terminuiies. This Safe will subomeieelly Senmeeske dwithoul refievimy the Company of any oblgelioas arseg Trom o
prior bresch of or men-complissce with S Salel mmedistely folkowing the earliest 1o cocur ol 4i) the issuance oM Capital Stock #o the Invesior
puriuant b i smenstic coavession of Bis Safe wder Section 1{a), or (H) the paymost, of eening aside for paymen, of amouss 450 the
Invesior parswast w Bection bblor Section 1ok

L DfTwithons

“Cagilal Stock” moams the cpial ook of fe Company, indwling withoo) hesitation, the “Commen Steek” and the
“Frelerred Siock "

*Change of Conltrel™ meams (i) & tmnsaciion or senes of relabed ransaciikns in which ar “person™ or “group™ (within the
miwanmy o Section |Ed) ond |4jd) of the Seauntics Exchanpes A of 1934, a2 amended ), bacuimes: the “benelicsl owmer” 1|Idrﬁmdii'.u.lt
13- wmder B Securstics Enchonge Acl of 1994, a3 amenda), Erecily or mbireetly, of mere than S0% ol the vuslending volreg secun lisa ol
the Comgemy having the right o voue foe the dection of members of the Compasy s boand of dircctecs, (i aoy morganmeation, merger or
conanlidalion of 1he Castpeny gther than o mencaction o wries ol melaned iraedsstiond in which e halden of e vating secunben of the
Crompiy sutstanding immediaely praoe 1 such Measection o seics ol relebed ansact ons retaln, smescdaicly afier such rsassetion or sencs
ol ol aneactions, o least  magerity of e (otal viding power npresioied by the optiianding vobiny seourities oF e Company of sock
rher sarviviag o8 reveltey enlity of (i) 3 sk, leso oo by dispaciion of sl or substamiaBy all o vhe ageen of the Comgesy,

“Miaret Lisbing™ mocans. the Compesy s minlial hahag of 1= Comman Slsck {othir lean shiges of Common Sk nel chipide Tor
resale mder Rule 144 uder the Socurite: Act) ot 6 noteonsd soourites exchangs by menrs of an el feciive rogisiraton smiesent on Fom §-1
filed by the Company wath the SEC thal regisioms sbane of ambay capital dock of ths Company or sesale, = appeoves] by e Compasy s
bnard] ef dirccims. For the svoldance af o, s T Lising shall nm be decssed o be s underwebites eflizing and slall no involee any
UNerATINED RErvioes.

“Dissdatinn Event™ tozens (1) a vehaiasy iensinstsn of opemteis, (aba general ssignment for the benedit of the Comgsany
creditors o (1) any other bguidmion, dsodution o wisding up of the Company {gxcluding & Liguidity Evens), whether yolmiany or
et limilery

“Mhividenad A memnt’ iy, with mapect ey daie onowhich the Company pave mdividend on i ooistandisg Comsan Sk,
e porwotsnil of waek dividend that (s paid per shase of Comsesan Stock saultipliod by (g} the Purchase Amomat divided by ) the Ligualiny Price
{ireating dhe dividend date = 8 Lipediey Evend solely foe parpoces of caloalmting such Liquidity Price)

“Eigudty Flasnsing” swaind o boss lide wstsestion of sedes of vansaotions wi the principal pospose of mising vapatal, pursssd
towhich the Company issues and sells Prederred Siock ai 2 fved valuacion, inghudisg at not limited 10, o presmomey o post-maney vahsion

“Inktinl Fublik OfTering™ moass the chkoeag of &o Company's firg fimm commorsens underyrioes indind poblc offoring of
Comman Soek [rrsnan! & o reglsimiion s enent flal uwder the S ecesin es Act.

“Liguidity Event™ mees & Change ol Contol, 2 Diret Listing o an Teitie] Pabla: Ofering

“Ligeilicy Prics™ meses e B markel valuz of e Canman Saeck anthe lme of e applicasie Liguiding Eveni [Snsrminced
Iy reliren oo 03 the prchis pdice payabs: n cbancctios walk sch Liguidity Event).

“Proceeds” mears cash and other aasets (includmg wilboul imitston siock consideration] thal see proceeds [roes the Ligusdy
Event o the. Masnlmlon Evert. as applicebie, end legafy avallable for dirbaon

“Bafe" menns an remumen oomeining @ faure rght w sheres of Capital Steck, similer in form and comsen 5 ths msnmsen
purciosed by mreesiors for the purpose of fnding the Company's bosness opseratioes. Beforences b0 “this Safe™ meas (his specilic mstnment

“Stmndard Freferred Stack” means the shares of the @i of Frelfemed Siock isseed fo fw imesiors investing cew money in
Ve Campam in confection with the inilisl clossy of the Esuity Finandng,

“Baheequent Convertihle Sereriiies” mears convertible socritios that the Company may mspo afler tw jasaace of thi
instrurmen® with the principal purpess of mising capetal, includieg bot pot linited 0, other Safes, converoble debd nsmomeats and oiber
ponvortible securities.  Subsequist Convertible Securities srchades: (1) opsens issucd pursuani o any eguity moentive ar sodlar péan of tho
Company; {ii) convendnle cecurities ksued ar lemohle 1o (A) Bazks, equipment lessore, financis irsnibsions or ether persens eagaged in the
husinzss of makiing loama pl:rn:l:l:rlm:khﬁmmmwmmm]hwwijnpﬁmurlijrlpm“mmmumnﬂhmm
the: provision of goods or services pursmand (o Sensections:; end (i) convertible scournities izud or Bl in comoclion with spomsamed
redcar, collsboration, chnlogy Hemie, developrsnl, OEM, marketing or othsr st agreomosis or ilrlegic pannerihips
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alie (and Safes lacking one or bath ol aack weems will be considened o be 1he sene with respect 1o sach ermia)h provided thar with mespedt o
clouse (i) {4} the Puschase Amonm and Section § may not he smended, waived or modified in this manaer, (B) the copsent of the Invester
and each holder of such Safes musi be sobcited (even if ool oblained), and {C) such amendiment, waiver ar modification treats all such holders
m U sine mannen, “Mgarily-in-inierest” refers fo the hoiders ol the applacable group of Safce whose Safes Bave o sl Punchdss Amoan
et ham S0% o (he tomal Purckase Amount af afl of sucs applicalde proup of Safies.

M) Any motice requinsd or permied By this Sofe will be deemed wificiem when deliversd persoanlly or by ovemmight coumer
or sent by email to the refevant address Bisted on the sigranore page, or 4% hoars nfter being, depeaited in the U5, easil s cerified or regimernced
enakl with postage prepabd sddressed to the party 10 be aotified a1 such parmy's sddress eted o the sigraten: page, 1 sobsequently modificd
by witien natics

{] The Invesior s not estithed, aza halder of thas Sale, 1@ vale or be deemed & holder of Capital S1ock Gor any purpose other
than tax pemposes. mar willl amything in this Safe be consinied 10 confer oo the Invesior, & such, ey fights of o Company stockholder or righes
% vole for the election of disec tors ar oo wry maiter submitied fo Compary stockbalders, o bo give or wilthbokl consent ts any corporate scbon
or bo receive notice of neeetings, unbl shares Bave been Esusd on the terms described i Section |- However, if the Comgaay pays a dividend
i) caitstandisg shases ol Common Stock (hal (s sod fova ble I s of Commen Slock) whidle this Safe s ousnasding, the Cosqairy aall pay
the DFvidend Amount to the yvestor al Thi s Hime.

(d}  Meither thiz Safe mor the mghts m thae Safe are iresferable or asgipnshle, by operation of Bow or olberwise, by oitber party
without the prior waiten cossent af the ather; provided however, that thlz Safe bg waghie neay be ssslpned withear s Company’s
wonsent by the Inviestoe (i) 5o the Investar's estmle, hews, enscuion, administmioms, gaardians ssd'or suceessor in the evesn of [messors death
ar disabatiiy. oc (i) 80 aoy ocher extiny who directly o divectly, controls, 15 comtralled by of 9 wsder commoen control with te lvestor,
melmhing, without [imifaton, any geeerz] partner, mansging member, officer or dmecor of the Inwesior, or oy veriure capitall fund now or
Feereufier existig which s controlled by cee or mone general partsers of managing mesbers of, or shanes the sene manngemen oompoay with,
the Tervestonr and provided, frtker. gt the Compasy mey essipn s Safi in whobe, withoul the consenl of e Invesior, 5 connection with &
reinoorpor bom fo chasge the Company s domicile.

(2] In ehe evenl any ome or mofe of the provisions of this 5a% is Tor any reasen el to B anvalid, sllepal of unenfarccabic, in
whol or @ pant or I amy respect, or in b evenl that any vae or moge of the provisions of this Safe opeate or would prospectively opore ©
arvadldate thiz Sale, then and in any ssgh event, such provisieaa) osly will be decmed mill aad veid and will o sffeer sy othes proviaion of
this Salc and the remaming proviseons of this Sale will remam operstnve aod i Gl oeee aed ofoct s will pet be aflecicd, projudiced, or
disturbed thesely.

{11 Al rights amd abligations hercunder will be poversed by the laws of the Swne of Delaware, wilhous regard 10 the conflics
ol lasw provissons of such jurisdiction,

igl Thi paemies acknowledpe aed agres that for United Stves federal and szate imconse tax purposes thit Safe i, and
al all fimies has bessy totended we be characicriped as stock, and mwone panicalady as comsman sk Tor purpases of Sections 304,
308, 306, 354, 368, 1036 and 1202 of the Intermal Revoiue Code of 1986, a5 amended. Accordingby, the parlbes agree fi brial this
Sale corsisvent with the foregoing intent for all United Swies federal and swbe income mx purposes (inoloding, witloat [N
WITHESS WHEREDF, the undersigned liave cansel this Salt o be duly enceuied and delvered,

UMAMA, NI

By

Ba Minues
Chilel Excoative (hilieer

A 1424 Bay Street
San Franeizca, California 041 23

Email: Baiamara. fenily
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INVESTOR:
By:
Adrian Grenier

Adrian Grenier
MName

Title: PARTNER

Address: 425 RIVERSIDE DRIVE,

NEW YORK, NY, 10025

Fraail: ADRIAN@DUNCONTRANENTURES
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PRACTICE GUIDE

DELAWARE ANNUAL FRANCHISE TAX FILING
(re: LLCs; LPs; and GPs)

June 24, 2020

This practice guide will focus exclusively on the Annual Tax filing requirements for Limited Liability Companies
(“LLCs”), Limited Partnerships (“LPs”), and General Partnerships (“GPs”) (collectively, “Entities”), formed under
DELAWARE state law. In addition to guidance on how to keep your entity in “good standing,” this practice guide will
also cover the consequences of failing to keep an Entity in good standing, and the specific revival process to follow to
reinstate a voided Entity.

Three (3) STEPS 1. Keep Entity Agent and Entity contact information updated and accurate;

to Compliance 2. Keep Entity status in “good standing;” and
3. File and/or Pay Annual Taxes This practice guide focuses primarily on:

HERE
STEP #3 - File and/or Pay Annual Taxes
NO Annual Unlike Corporations, LLCs, LPs, and GPs (formed in the state of DE) are NOT
Report Requires REQUIRED to file an annual report.
requirement = PAY ANNUAL TAX FEE
Annual Tax Fee All Domestic and Foreign LLCs, LPs, and GPs formed or registered in DE are

required to Pay: $300.00 Annual Tax Fee

Four (4) STEPS to #1 — Go to DE Division of Corporation Website

;ialg & Pay Annual #2 - Enter your Entities’ Filing Number #
#3 — Complete Required Information About your business Entity
#4 — Pay Full Amount Due

Consequences  of If you fail to file and/or pay your business Entities’ annual taxes, the state may

Failing to Properly automatically dissolve (shut down) your business entity.
File & Pay Annual

taxes BUT - no need to panic! The “REVIVAL PROCESS” is designed to reinstate
voided/dissolved business entities.
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FIRST: You must pay all back penalties and fees, outstanding registered agent
fees, and a reinstatement fee.

AFTER: File a DE Certificate of Renewal — & — DE Certificate of Revival
To revive your DE business Entity, there is a $169 filing fee required.

Before he revival can be filed, all franchise taxes, penalties and interest that were

due to the State at the time the Entity became void/forfeited must be paid and all
applicable Annual Franchise Tax Reports must be filed.

It is good practice to first contact the Franchise Tax Section prior to submitting
the document for filing to determine the amount owed.

Delaware Department of State:

Division of Corporations, Franchise Tax Section,
at: (302) 739-3073 option 3,

or email them at: DOSDOC_Ftax@state.de.us

For more detailed information and an incorporating package, please contact:

By email: corp@delaware.govor

The Delaware Department of State Division of Corporations
PO Box 898, Dover, Delaware 19903

(302) 793 -3072

Website: www.corp.delaware.gov

UMANA | HoF: LLCs
that are NOT
currently in ‘good
standing’:

Limited Liability Past Due
Company Amount
AUSUM, LLC $1,050.00
B. Ausum Partners, LLC $1,050.00
BABEL CLARA SPC, LLC $1,050.00
BABELSPV I, LLC $1,050.00
BABEL SPVII, LLC $1,050.00
B. QUINN SPV, LLC $508.00
BABEL VENTURES, LLC $1,050.00
TWIN PEAKS CAPITAL, LLC $1,050.00
TOTAL AMOUNT DUE: $8,908.00
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PRACTICE GUIDE

Delaware Annual Report
!uly B, 2

This Praciice Gwide divcusses the procedurad fiting reguirements for alf busimesves incorporated in the
£hada @*Dﬂfﬂwn. OF Corporerlons st Al raa (2) regaivements fo sotlsfi shedr annael ey e
obdipations;: filing an Adrnuel Report i part one (1) and Coleulasing & Paying Taves i the second ¢2)
pard, The repart is due Marchr | every vear and must be filed in confurction with the Delaoware Framchive
Tax Payment sven | there are ao charges sinee the lazr Sling. I o change happens mid-pear that affecls
e irformaiion Nated in vour anmual Feport, an ipdine aeicsd B fliled Wi Amerdaeni

Delawpre Anmaal A Deksware anngal report i% a documenl 1hal confains S]ﬁetﬂﬁl'.' buginess

Report information. The DE annusl report form that 13 sabmibited a1 the tme of paymen of
the DE Annual Report.
Informatisn The mformation required by a DE Annual Report 1s:

Reqquired by DE

TS o o The Addess of the Corporatson’s Physical Addsess (Mo PO Box)

»  The Mame and Address of One Officer (Mo PO Box)
o AQl the Mames and Addreasea of ALL Corporation Directors (MO PO Box)

FOUR  Steps t0 Filing a DE Annual Report 15 a straghtforward process, the mam stepa are as
File DE Annual follews:

wapnet 1. (o wr hitps;Voonpa.delawase. gow!
2. Enter Wour Business Entity File Mumber
3. Enmter Corporate Information
[The folkewing information is seeded (o complete the Annual Repor]:
Federal Employes |dentilication Bumber or EIN
Corparation's Physical Address (Principal Place of Business)
(1) One Oficer Mames & Addresses
ALL Dhrectors” Mames & Addresses
Mame, Title, and Address of Person Filing

4. Calenlate & Pay the DE annual Repoit Fee & Franchise Tax
Filing Edetaware Annual Reporis can oaly be filed ondine.
[nut:: DE State Website does not accepl Americun 'E'l:pn.-:: Credit Cards]
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EXHIBIT R

re: Independent Contractors
QUESTION

What are the risks
of incorrectly using

CALIFORNIA's NEW LAW:

indepancant Assembly Bill 5

sl On | Cali by Bill 5 (=AB")
o n Janaary 1, 2o2o, Calitfornia Assembly Bill 5 ("ABs"

Agreements? wienl inlo eflecl. ABs was sigmed by Goverzior Gy

Newrop bo provide e TEST Lo delernine swhelher
am indivicdhal isoan “independent contractor™ or @an
e lovee.”

The AG Test - assaames al an
inchivichial is an "emplovec® miless e
coampEiy con sheooy Uie

Fodlewwing {3 Huinegs:

= ipipad emiploy ment xes )

- failure 1o pay minimem wige & (1) Coantrul
mvertime pay

- [ailure o provide beaelits
= pxtensive civil penaltios & fnes serices withoot the combed o

The worker is free o perform

- more severe  consegquences  for dhivection of the company.
“willful misclassifications” _
- wiolitions of anti-diseriminalion

Laws thal protecl only emplovees

121 Regular Course is Business

The worker §s performing work tisks
tuil are ouldsiche the ysiad conrse of the
oy’ usiness aclivilies,

In acdition o elaims brought by the government
foor civil lines and lmpam Lases,
wronglul classifications ol independent contractors
can  subject companies to  claims from  the
individual worker as well,

This means that workers clsiming miscissilication as

130 Inchependent Basinesy

The worker is customarily ¢ gﬁ.l:u:l in
an idependently established teace,
oocugudiog, or business of The some
pgifure ax thal mvolved o the work
(R TRTTRN

independent contractors can vse Califormias new
Agsembly Bill 5 to make claims that they sre or were
"emiplovees” and are entilled o mmke claims such as
[wilure 1o reimburse pecessary business  expeses
(Lahor section 282k, Twilore W provide securate amd
complele wage statements (Labor Code section 2260
Failore b pay unemployment imsurance (ax, and
Failure to provide workers compensation insurance

Thig test holds companies to a hizher standard in provine
workers are independent contractors Lhan was previonsly
uscd in lulilm'nltu As makes this test the new gold
standard reguirement r-::r companies that hire workers in
L stabe of Califormia
Aryone iﬂ'[’[ﬂ'tm’ﬂﬁ wiork [on o company that Is the same s
e business of that company & presumed o be an
emplives,

UM ANA « Craating and Fadefining Wealth
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EXHIBIT R

—*| WHO does California ABs5 apply to?

Companies based inside OR outside of California are subject to ABs for any worker
performing services in California.

California residents and out-of-state residents required to perform services in
California are also covered by ABs5.

Biggest Hurdle: Factor #2 and Faclor =3

Factor #2 - the second factor requires that a company prove that the
worker performs work that is OUTSIDE the usual course of the company's
business to properly qualify as an independent contractor. The example
the California Supreme Court used was a retail store hiring a plumber or
electrician to fix something at their storefront.

Factor #3 - the third factor reguires that a worker classified as an
"independent contractor® has formed and set up their own business to
engage in the service being provided. The ways to establish and
independent business in this context is if the business is:

- incorporated

- licensed

- individual marketing & advertising
- separate office space

Recommendation:

Al the very minimum, consider execuling employee agreements with
the *main” UMANA stalf located in the United States.

A partnership agreemenlt would nol work properly here either,
bhecause in order (o be exempl [rom minimum wage and overtime pay
requirements, the pariner needs to have al least 20% ownership,
which I don't think is the case here.

We can discuss in greater detail to come up with the next step. Bul 1
think for the handful of "full-time®" workers al UMANA, having an
Employment Agreement is the best oplion because the it would satisfy
the sa]}aried exemplion (so no overtime pay after 8 hrs. because Lhey
are salaried. Also - easier lo establish equity oplions, plans, and
vesting schedules.
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EXHIBIT S

UMANA

edeliming wealih

EMPLOYMENT AGREEMENT TERM SHEET
LUMAMA, Inc. & Jessica Karr

Tz 15, 2020

This verrn sheet (" Term Sheer ) datod June 15, 2020 sa18 forth the peincipal terms and sonditions
gorvernbng the eonployment relatbonship betwesn Jessica Karr (the *Empilopes’ |} and UNLANA, Ine. (the

“Company™ of “ [ANA" or © Engpleper’™),

WHEREAS the Employer intencds to hire the Employee for the position of Principal and the Employee
clesires 1o provide their services on the conditions seq forib,

Position Principal, UMANA Inc,
The Employes will [infdally] repart 1o UMANA CEO, Bi Minuzzi.

Employee Roles & UMANA | Hosse of Funds
o Principal (Investments)
Fundralsing: Helping the firm mise new funds

Internal Operathons: Admisistrative fasks, sach as managieg Interns
and Intern Program, and internal deal sourcing and iracking.

UMAMNA | Ventire Stadio

Head of Frodust

Fartfolle Company Suppert: Helping portfolie  companics  with
cvervthing from recruiting fo sales & marketing o engineering to
fusdraising and administeative snd finaneial igswes.

UMANA r::l', L | General Partner = VO Fund
Sourcing: Finding new startups to invest and making the mstinl outreach

Deal Execution: Conducting duc  diligence on potential — startup
invesimenis, analveing thewr markets and foencial projections, and
negodinting denl terms

Fundreaising & LP Refations: Helpang the firm raise new funds, reporting
to cxiating Limited Partners (“EP™), and finding mow investars for futere
funds.
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Effective Date

Start Diale

Emplovment Term

Principal Place of
Emplovment
Baxe Sulary

—_

EXHIBIT S

UMANA

r
redal Inemg =4afth

[EFFECTIVE DATE] ("Effective Date"].

[START DATE/A mutually agreed upon daie no later than [DATED] ("Start
Date™),

[Fixed temn of [NUMBER] yearsTnitial term of [NUMBER] vears, sutormatically
menews for awccessive [NUMBER]-year perods unbess clther party  provides

writien notice of non-renewsl!A [NUMBER}-year term that meomatizally renews
each day o that al amy ke durisg the fern, there will be [MNUBBEER] years

remaining Indefinite term].

. ’

[CITY ], [STATE], subpect to reguired busmess travel,

(B8 — The rest of the TERMS listed below can in included bl SO0
RECQLTRET, Iet mw knew what you waald like me to KEEP/DELETE]

[Annual targel bonus s [PERCENTACGE % of aemual bass salary(, payable based
an [Company performaneeExccative  performmceConparny  nml - Execwive
perlornance [FERFORMANCE METRIC]]. [The Executive i eligible 1o receive
[a minimum beeus of [PERCENTAGE]% of aanual base eslary if threshold
Trerf-annu.n-nc goals are achseved ln-d] a maximam banus uF[F'EREEHTAL','iE]EE off
aiviusd bese salacy if aupersor performance goals are achieved. J[The annual Booi
ahall be pro-cated for any pertial years of eoployment. |

Ok

Deserefionary anmual bomes. |

[S[AMOUMNT]  pavablc on  [DATE], which is not subject
forferlurerepaymentfwhich i% sahject L facfelurefrepayment 1f
[FORFEITUREREFAYMENT CONDITIONS]).
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UMANA

rﬂ'ljl."I inipg 'llfﬂ!'..'l

Rk

S AMOUINT] which shall bacome fullly vested and pald on [VESTING DATE] of
the Executive remains: employed by the Company tbrosgh sech westing and
payment daie.

Ok
B |

[[TERMS AND CONDITIONS OF EQUITY AWARDS GRANTED IM
CONNECTION WITH COMMENCEMENT OF EMPLOYMENT | /Moae].

[[TERME AMD COMIMTIONS OF EQUITY AWARDE T BE GRANTED
DURIMNG THE EMPLOYMENT TERM).

OR
Eligible 10 recaive avwards under the Company's squily meentive plan. |

[[SPECIFIC BEMEFITS AMD PERCANSITESVBenefils provided to smilarly
situpied executives),

[CAUSE DEFINITION]:
[LIST]

aof  Dunng employment and for [RESTRICTED PERICHD] follewmg serminadion | for

any reason[SPECIFIC TERMMATION EVENTS]L

During employment ond for [RESTRICTED PERIOHD] following sermiration [for
any reasan[SFECIFIC TERMINATION EVENTS]L

[¥esMi Mutual |

[ANY RIGHTS TO INDEMMNIFICATHIN]
[CALIFORNIA]L
[YesMol

[This Term Sheol summarizes ihe nom=binding ngreemeni of the Emploves and the Company regarding
the principal terms and conditions of the Employes's amployneent. However, ibis Tenm Sheet is nod
miended (0 cosbitale o complete statemest of such tenns and condations or a legally bindmg agroement
between the parties. The specific terms and conditions governing the Emploves's employment will be seq
forthi in @ mefually scceptable, definitrve enplaoyment agreement entered inge hetween the porties o scim
ax practicable followirg the date hereaf.
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SCHMACKS LLC
SERVICES ACREEMENT

THIS AGREEMENT (ihe “Agreement™) is made as of Movember Xib , 20230 (“Effective Dale™)
berween Schnacks LLC, o Delpware Stansgory Poblic Bepsfit Limited Liahilicy Company with i ofice
at 150 SE 2% Avenue #9001, Miami, Florda 33131 ("Company™y and Jesshen Karr, an individasl,
resiling a1 185 Banks Sireet, San Fruneisco OCA G40 10 ("PROVIDER"). FROVIDER snd Comparny are
wotelrmes relemmed by n.'rllul.'l'i'.'dj' herein as the “Pacties” enil cach 15 sometmes neferred b hevern af o
"By’

WHEREAS, Company owns and opuerales the Business (as defined herem);

WHEREAS, Company desires 1o engage the Services {38 defined herein} of PROVIDER on the terms
and condions set forth benein: and

WHEREAS, Company designess 1o angage the Services (as defined hercin) of FROVIDER on e cims
and cemditions set forth heneing

WHEREAS, PROVIDER desires s provade the Services w0 Company oo the terms and conditions set
forth herein.

NOW, THEREFORE, as and Tor comsbderation Gor the muloal promises comixined hecein, amd for such
wiher good and wvolumble considemtion, receipl and sulfficiency of which s hereby ackoowledged,
Compeny and PROVIDER agree as follows:

| Definitens: Capalized teems used in this Agreement have the meandngs apecified in ihis Section or
elsewhere im this Agrecment,

L1 "Affiliates" means any corporation, limited liability company, pattesmship or other entity
conralled by, contrisibing o umder commson oomrel with Campany.

1.2 Busness”™ means the bosmess of formulating, creating, marketing or sellng kmlll'r_'.r Fone]
pocklmcts wmler the Mack or mny vtber trdemack or trade name a5 determined by Company’s Boand of
Managers from tnme Lo time,

L.3.Claims" means clume, demands, saits, crominal of civl stions or amilar proceedings
might be alleged by = thind party (including enforcement proceedings by any govermmentad miborisy), and
Al 1katilithes, damages, fines, penaities, cosis of eapenses thar 2ny party mighe incar, became respossible
for, or pay out for eny repsom, related o chis Agrecment,

14, "Collespus™ means gll Persons who work with or for Campany,
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1.5, " Intetleeiual Properry Bighis™ mecans sll infellecnaad properry righis dhreughout the aniverses,
whether existing wnder intelisctual propery, unfiic corpetition or ode secret laws, or ueder satoie or ot

gommmn law oF equaty, inebading b noa limived eo; (8) cogrerighs, frade secress, rademarics, trads pames,
paienis, righis in inventions, nights in designs, rights i logos and irmde dress, “moml ights”™ rights in
mask works, ripghts of personality, publicity or privacy, and any other intellectual proparty and propoietany
mghis; (i} any application or rght o apply for, preserve, prolect of socarne any of the nphts referred o in
this elause: and {1} amy ard sl resseweals, exleonsios amd restorstions thereed, now or hercalier s Jorce
and effecl.

1.6. “lark™ mwans the servioo mark, irmdemark and tode name =S chnacks™ aod any odher trade mark,
sirvice mark, ur twade name oened, licensed or cootrodled by Compamy or amy Subsidfary, whether
regastered or mnegisiored and all goedeill associated thereto.

L.7."Pereon”™ means ond mcludes any matural person, corpomabon., frm. joint venture, parnersedp. limited
linbaliry company, trust, uraneorpemaled orpimizalon, governmsesd or any depariment, palsicnl subdmvisen
o agrmny of 3 poemmeie

1.8, &ervites” mears all services performed by PROVIDER in conmection wrth this Agreement,
moluding, withoun limitatian, the services listed in Sectson 3.

19" Work Produst” meass esch and svery glement creatsd, contrihuced be or derived by o on
behall of PROVIDER or frean PROVIDER s Services. whether made solely by PROVIDER or joinily
with pthers in conmection with the Busmess. Company ne tiis Agreement, whether made prios oo, duning
or after the Term hezeol,

L Femm:

1. This Apreement shall commense on the Effective Date sl shall comimoe sl e tbird {3nd)
angiversary theneol, unbess carlier eemanabed pursuaet o Seciin 2.2 of 3etien 2.3 (the “Lamm™).

22 Compemy may terminste (his Aprosment Far Camse upan matice to the PROVIDER seiting
frorth in ressonable derall the nabwe of the causs. The following, s determined by the Company in s
reasomable, good Tanh judgment, shall comule “Cause™ o termmation: (i} iF PROVIDER materally
Brcaches amy demn, condition, ahligation, represendafion or wormandy previded $or o this Agrecenent
{imcluding ony fmilare bo provide the Services) and fails to cure such hreach within fifieen {15] doys afier
receipt of writen pofice Jemail 5 sufficientd From Company thet specifies the alleped breachs () frnud,
etnbezelement or other misapprogription by FROVIDER  (mcluding sy agent or emplovee of
PROVIDER) of furds or property of Company; o (1ii) 1F PROVIEER breaches Section & hercim,

TEPROVIDER may terminme this Agneemenl apan writbem notice o Company fior sny resson or
i reison apos thivsy (30} wribes noties 1o Company.
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ES Gervigey: PROVIDER's smeevices to Company require PROVIDER to complete the following
disliverables foe the Cosnpany ubider thls Agreeiment. “Deliverabiles” ane the gpecific 1anpible o intansibhls
produets o services produced ac a resnlt of 8 project

Position: Product Development O sniractor

The Company bereby employs the PROVIDER in the position of Produet Development Condractor, and
the FROVIDER henshy accepls this employment as of the effective dale (as defined i Seclion 2. [aring
thesr employment with the Company, the FPROVIDER shall dewote hs besd efforts and suffecien tme and
attention (except for vacatin period aml reasonabie periods of illnes or olber capacities) to the business
of the Compary,

A1 Defiverabies
FROYIDER is responsibde for aresting and empéementing Schmacks’ matinl infrastructure ouilined balow,

&A1 Q1 - 2 20

&  [Develop vegas, hagh prolen cockic pratolype with BieFosl azs a prooaf of concept for
SCHNACKES

& Heview market data froen petail peodwst coportanities, and incomisg Hol decks o sarmew down
laanch product and future SEU oplions

& Prevelop first bencl seale recipe for SCHNACKS fist lsanch product - vegan, sustainable,
beter-for-you chocalate haselnut sprosd

#  Provide team with bagic cost stmachane of the recipe, hand off 1 Operations

312 Q32020
#  Provide team with hefphal contacis mosupply cham, F&LY consullanis, scale-up opérations,
marketing consulionts, and any athers ns needed
& Advise operalions with product-related, recipe questoons

4 Comgrensation:

4.1. Az Full consideration for all Services performed by PROVIDER for Company, PROVIDER
will be commpersascd for his services as deseribed at Exhikiz A

42 o secordance with the provigions ol this Secton 4.2, Comgpany shall, have an irmevocablks
aptiom e reporchase (the “Repurchase Option™) any o all of the PROVIDER Units that have not yet been
releasad Gom de Bepurchase Opibon (e “Unrsleased U™, o1 a waal price of Owe Dollar (51,000 {the

ice” ). Company may exercise 1% Repurchase Oplion as o any of all of the Unreleased
Unsis by providing notice o PROVIDER, ab any time sithin ginsty (90) days following the proper
iermination of this Agreement by ¢lther Pamy In accordance with Section 2 above, 17 Company ssaes
cogtificates to represeni units in Company, then Company will hold ibe such certificsies for ibe
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FROVIDER Unhs in est umiil the Repurehase Opiion hag lapsed. 117 Company exercises the Repurchase
Ciprices, then Company shall become the legal and beneficial owner of the Unrelesed Units being
repurchased and all rights and dnierests thersn or relwting therois, and Company shall heve the mght o
retain and transfer 1o s cwn name e Unreleased Linas being repurchised by Congany, without Furiber
wotion by FROVIDER to such Unnebeased Units being ropurchased. The PROYIDER Units subjeot o the
Repurchace Option shall be released fromn the Repurchase Opticn. as fiallows:

4.3 1.Unless and umisl thas Agrecment §s terminated by ither Party in sceardancs with Seetion 2
abave: (1) DL ghall be releised from the Bepurchase Ootion and be Vested Unet on the Effective Drte
fihe “lnitial Yesting Oate); and (i) Gollowing the lmitza] Yesting Dabe, the potal remsinisg Uneeleased
Unids will vest o quarterly Irstallmesas on the lest day of each full quaner thesealer,

442, Any remaming Unrelensed Unis ms of & Chengs in Contral des defined o this
Apreement) shall become released from the Repurchase Option fand thus shall be fidly vesied)
immeadialely prior to the comsurnmation of & Change o Cosmol. For pumoses of his Agreemend,
“Lhamge in Control™ means the consummation of a merger or conselidation of Company with or mio any
otk enlity, or & sale, lease, conveyance of ather dispositon (whether in one trassaction or 4 series of
related transactions) of ol or cubstantially adl of the operating and other ossets of Company (the
“LCompany Assels'), or the effechsation by Company of amy other transsclion ar semes of reloied
irmsactions, in ench sweh cuse, s o resall of which efther; {i) the owmers of Company's catstanding
cquity imersit immediately priar theeste do not own, direatly o indirectly, at least a mejorigy of ke
outstnding voting andfor other securities of the serviving, resulting or congolidaled enbity; o (it}
Company does not own, dirsotly ar indirecily, all or sobstantially all of Company Assets.

d.d. Compeny {or an Affiliate thereofi shall reimiburse or pay directly For expenses mcurned by
PFROVIDER i pedlorming Serveces pursmant to this Agreemenl, providesd, bowuyver, that PROVIDER
obtaing appeaval, | witing from the CEUF (aymandiumana family), prios 1o ineuering any such egpenis
amid Company rocedves verlicstion of all expenses {eg., recoiple. mvoites) a8 Company may roquine in
order i qualify such expenses as doduciihle business cxpenses,

5. Rosulls and Prooceds: PROVIEER will prompely and fully disclose to the Company all 'Wark Produocts.
FROVIDER ackmowledges that @ is the miestion of the Parties thot by operation of this Agreement that,
s betwesn PROVIDER and Compasy, all rghis noeach Work Product, iscliulimg withionn Hisiiation, all
miellectual Property Rights, shall be the sole propeny of Company, and that Company shall be free to
use, explait or dispose of such rights, in whole or in pant, az Company may desire, inchiding, without
lisnitntion, |ieensing or oasigning some or all of such rights to.one or more third patics. The Pamtics agree
that PROVIDER is underaking the cresticn of sach ¥Waork Prodao st Compamy's special request; tha ibse
creation af the Work Product shall be within the scope of Compay s engagement of PROVIDER, i
that the completed Work Prodoo shall be corsidered o “work made for hire™ under the Copyright Act of
1976 fibe “Copeeght Acl™. Company shall be the oamer without limilation of any kind of all cghts in
end e all Wark Freduet and Company and e Heensees, afflliaces, aisigng asd suceeseoes ghall bave the
cexchusive reght to exphoit the Work Product inall madia and means, whether now knowm or hereafter
devized, theougheui the world in perperuiny, PROVIEER speelfienlly sgrees thas for any Work Produect or
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IN WITNESS WHEREQF, the Farties hereto have duly execuied this Agresment s of the Effective

Daike,
Sehnacks LLC
a Delaware hmated liahiliy company (the “COMPARNY™)
=g by
ey 12/7/2020
By:d ;

Barbara Minurzi (Co-Feunder & Chief of Strategy Officer)

Jessicn K

dls iR VIDER™
By [-% 117302020

Jemsica Karr, Product Development Contractor
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SCHNACKS, LLC

EXHIBIT A

As Ml considerstion for all Services 'p-:rﬁrrm-:-e't by PROVIDER for Compmny, PROVIDER will he
l:.:.rn'l.p:mﬂull for las services as descobed below:

#  [nitial Compensation: January 2020 — Septemlser 35, 20200
5, 0MM0.400 | five-thausand dollors)

#  Egubly Compensation

In comswderation of the PROYIDER srtcnmg e thiz Agreament and us an inducement o join the

COMPANY, on ke Effestive Date, the COMPANY will prast the following equity awands to the
FROVIDER:

o  Ume percent (%) Equity Compensaion which are Ten Thousand { 1000 Units of Class
F {8 defined in Company's limited lability company agreement dated as of June Sth,
020 (~Opemtiag Agreement'™) upen: (i) fall execution of this Agreement; and (i)
FROVIDER s execution of the Operating Agreement of a poinder thereto (the
PROVIDER LUnids") The PROVIDER Unils are swkject to all provisions of the
Dperating Agreement and this Agreemenl Excepl wilh respec o the pooystions sef [orth
in Section 4,2 hereunder, which will confrel over the Operating Agreemunt, in the event
of amy eomflict betwoen the provisions of this Agreement and the Operating Agresment,
the provisions of the Cperating Agreement shall control.

Vesting Schedule

The PROVIDER"s mderest in fhe COMPANY shall vesi based on ibe follewing vesting schedule:
e “Vesting Sehedule™)

#  |00%% of the shares vest on the Effective Dot

Termination of Services

In the evemt of the termination of the PROVIDER's employment with COMPANY, the
PROVIDER shall imanmediabely and awtomatically forfeil the partion of the profit ta bas wot yel
vesied,

Acceleration

Vesting scceberates upom fhe occerrence of a chemge in control or o limidity svent e defined
herean
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Your Question: does this apply to venture capital funds?
re: SEC Regulation—" Registering an entity/firm/fund as a “Registered Investment Advisor (“RIA”)”

Answer: The RIA registration requirementcan apply to venture capital funds, howevethere is also a “VC exception,”
if the following elements are ALL satisfied:

---analysis below:
WHO MUST REGISTER UNDER THE ADVISER’s ACT?

The Investment Advisers Act — applies to financial planners, pension consultants and other people who
provide “investment advice.”

“Investment Advisers” must comply with and REGISTER with the SEC as a Registered Investment Adviser
____Rule— “Definition of Investment Adviser”® Under Section 202(s)(11), an “investment adviser”
is any person or firm that - [all three elements must be satisfied:

For compensation
(2) Is engaged in the business of;

(3) Providing advice to other or issuing reports or analyses regarding securities.

[note from Soniarbased on this definition, UMANA operates and manages other

“Investment Advisers,” and would therefore, HAVE to comply with the registration
requirement, antess an exception applies. The SCOPYE of the exceptions are very fact-
specific/narrow exceptions that only apply in limited scenarios... but the QUANTITY of
the number of different exceptions are HIGH]

“The Advisory Firm”

Although many individuals employed by advisers fall within the definition of “investment adviser” under
the SEC regulations, the SEC does not require those individuals to register as advisers. Instead, the SEC
requires the employer/fund to register.

Advisory Firm/Entity—MUST register with the SEC. The Firm’s Advisory Registration covers its
employees and other persons under its control undertaken on the Firm’s behalf.

DuContra II Fund - Operation of Section 203A of the Advisors Act:
[If DuContra eventually manages $100 M] = DuContra will be fall under: Mid-Sized Advisers

Mid-Sized Advisers = $25 million -- $100 million under Management
Rule - Mid-Sized Advisors may register with the SEC when it acquires $100 million of
must register once it obtains

assets under management -and - the Mid-sized Advisors
$110 million of assets under management, unless some other exception applies.

[notefrom Sonia: like I previously mentioned, there are what seems like a million little
variances and exceptions that may or may not require an entity to register as an RIA or
not register—so a detailed and more comprehensive analysis is needed here for to see
how DuContra plans to operate/invest—here: I'm focusing only on the VC exceptions and
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Private Fund Adviser exception to hopefully answer your question in a simple way— as
simple as you can make this stuff lol]

@ Venture Capital Exception:
@

Exceptions to Prohibition: Section 203A and SEC rules have carved out several exceptions from the
assets under management test, including:

Exemptionsfrom Regdistration — The advisers act provides several exemptions from registration. The exemptions are
voluntary; so if one the exemptions apply, there is no requirement to register BUT may still register if they want to.

(1) Private Fund Advisers Exemption—applies to an: “an adviser solely to private funds that has LESS

than 150 million in assets under management in the US]
[rote-from-Senia: this exception may apply—should probably schedule a meeting/call to discuss the
details because I don’t want to overcomplicate this now...but send me any feedback, please... more
information? Less information?]

(2) Venture Capital Advisers Exemption—applies to an: “ - Adviser that solely advises one or more “Venture
Capital Funds” as defined by the SEC rule (regardless of the amount of assets managed!
“Venture Capital Fund” — defined by the SEC Rule: fo qualify as a ‘venture capital fund,” as
defined by the SEC, a fund must be a = “Private Fund”
“Private Fund” = [all elements must be satisfied]a fund must be a “private fund” that:
(1)Represents to investors that the fund pursues a “VC Strategy”
(2)Does not provide investors with Redemption Rights
(3)Holds no more than 20% of the fund’s assets in non-“qualifying
investments” (excluding cash and certain short term holdings)
(4)Does not horrow (or otherwise leverage) more than 15% of the fund’s
assets, and then only on a short term bases (no more than 120-days)
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Research Summary

Introduction:

Purpose of Research:

Question presented?

Advisers Act Rule

“Investment

Advisors” Definition:

BIG-PICTURE
ITEMS

REGISTRATION
REQUIREMENT:

EXEMPTION

from registration requirement)

EXHIBITV
Monday | September 28, 2020

Summarize what is needed to properly form DuContra Fund II and what is needed in order to
stay compliant with the Securities and Exchange Committee (“SEC”) when the fund is
managing over $100 million?

How to get DuContra compliant with the SEC and the (100M) worth p assets for retirement.

With certain exceptions and limitations, “investment advisers” must register with the
Securities and Exchange Commission (SEC) under the Investment Advisers Act of 1940
(Advisers Act).

Under Section 202(a)(11) of the Advisers Act, an investment advisor is a person who:

-Is engaged in the business of providing advice to others, including in publication or
writings
-Provides advice on buying or selling securities

-Provides such advice for compensation

step #1: review the fund’s future/potential activities to determine whether rit may be
subjected to registration with the SEC under the Advisors Act.
step #2: determine if any entity excluded entity to investment advisor.

step #3: determine is any of the exemptions apply

step 4: Determine whether SEC or state registration is applicable.

rule: A person that falls within the definition of “investment advisor” must register with the
SEC, unless it either:

(1) Falls within a specific exclusion from the definition of investment advisor Section
202(a)(11).

(2) Prohibited from registering under the Adviser’s act because it manages a limited
about of assets and is regulated by one or more of the states

(3) Qualifies for a emancipation.

The SEC adopted Advisers Act Rule 203(1)-1 under the Dodd-Frank Act to implement an exemption
from registration under the Advisers Act for investment advisers to one or more venture capital funds.
A venture capital fund is a private fund that:

*  Holds itself out to investors as engaging in a venture capital strategy.
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Registration Process

EXHIBIT V
Monday | September 28, 2020

. Does not give investors redemption rights. Has no more than 20% of its assets in non-qualifying

. investments. Limits borrowing to 15% of the fund's assets and only for a short-term period. Is not
. registered as an investment company under the ICA or has elected to be treated as a business

. development company as defined in Section 2(a)(48) of the ICA.

A fund's adviser may be regarded as engaging in a venture capital strategy, regardless of whether it

calls itself a venture capital fund, if the fund, within its statements, omissions and representations,
taken together, holds itself out as pursuing a venture capital strategy.

Within 45 days after filing of the Form ADV, the SEC must grant registration or institute an administrative
proceeding to determine whether registration should be denied. The SEC may deny registration if

When determining whether an investment

continuous
determining In determining whether continuous and regular supervisory or management services are
being provided to a particular client, the adviser should review:

*  The terms of the advisory contract.

*  The form of compensation. ) ] o
regular *  The adviser's management practices and how active the adviser is in
or an and managing the securities portfolio.

supervisory

. management
provided ervices are being
a

adviser particular client, the
review: should

“Continuous and

Regular”

Small Advisors

Operation of Section
203A of the Advisers
Act

In determining whether continuous and regular supervisory or management services are being provided to a
particular client, the adviser should review:

*  The terms of the advisory contract.

e The form of compensation.
.  Theadviser's management practices and how active the adviser is in managing
the securities portfolio.

Small Advisers. Advisers with less than $25 million of assets under management are regulated by
one or more states unless the state inwhich the adviser has its principal office and place of business
has not enacted . unless an exemption is available (discussed below), only a small adviser with its
principal. Generally advisers with between $25 million and $100 million of assets under
management45 are regulated by one or more states if (i) the adviser is registered with the state where
it has its principal office and place of business (e.g., it cannot take advantage an exemption from state
registration), and (ii) the adviser is “subject to examination” by that state securities authority.46
Unless an exemption is available, a mid-sized adviser with its principal office and place of business in
New York or Wyoming is not “subject to examination” and must register with the SEC.47 Generally
advisers with between $25 million and $100 million of assets under management45 are regulated by
one or more states if (i) the adviser is registered with the state where it has its principal office and
place of business (e.g., it cannot take advantage of an exemption from state registration), and (ii) the
adviser is “subject to examination” by that state securities authority.46 Unless an exemption

p. 175



Research Summary

Medium-sized
Advisers

REQUIRED FILING

Large Private Funds
Advisors

EXHIBIT V

Monday | September 28, 2020

is available, a mid-sized adviser with its principal office and place of business in New York
or Wyoming is not “subject to examination” and must register with the SEC.47.

Medium Sized Advisors: Advisers with less than $25 million under
management are prohibited from registering with the SEC and must register
the states in which they are doing business

Generally advisers with between $25 million an $100 million of assets under
management45 are regulated by one or more states if (i) the adviser is registered with
the state where it has its principal office and place of husiness (e.g., it cannot take
advantage on exemption from state registration), and (ii) the adviser is “subject to
examination” by that state securities authority.46 Unless an exempt available, amid-
sized adviser with its principal office and place business in New York or Wyoming is

not “subject to examination” adjust register with the SEC.47

Larger Private Funds Advisers.

Three types of “Large Private Fund Advisers” that meet certain thresholds

for assets under management based on investment strategy type are required
to complete additional sections of Form PF.227 (i) Large Hedge Fund A

LARGE HEDGE FUND ADVISORS: Advisers managing at least $1.5

billion in hedge fund assets must file quarterly within 60 days of their quarter
end and, in addition to Section 1, must complete Section 2 of Form PF.
Section 2a requires information about aggregate hedge f

Advisers managing at least $1.5 billion in hedge fund assets must
file quarterly within 60 days of their quarter end and, in addition
to Section 1, must complete Section 2 of Form P
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UMANA || Updates: 10/08/2020

SEC COMPLIANC

E - “Registered Investment Advisory” Requirement

#1 - The main SEC regulation/enforcement is the Registration Investment Advisors (RIA) requirement — financial
advisors will be either:

#2 - FORM ADV—

who is “required t

- required to REGISTER as RIA; or
- NOT required to register as RIA

the official form of RIA Application Process (which I tagged you in this morning) so everyone
0 REGISTER as RIA” from #1 above has to Complete FORM ADV
Form ADV = Registration Application for RIA
FORM ADV - provides SEC with information about the investment firm that is then
made public and must be updated as changes occur.

Even if Step 1 and step 2 apply to DuContra, for example, and we would have register as RIA--
steps #3 and steps #4 could still otherwise “excuse” DuContra from the requirement to register.

Steps 3 & 4 are two separate groups of entities—but look extremely similar in spelling and function
Step #3 - “Exception”

If one of the exceptions under Step #3 apply = no registration required / no form adv

Step #4 - “ Exemptions”

Step #1 RIA

Step #4 is different from Step #3 — because if one of the “exemptions” here apply—DuContra
wouldn’t be fully excused from the FORM ADV/RIA registration requirement, but would then
have to:

Comply with the Reporting Requirement the SEC has set for
“EXEMPT REPORTING ADVISORS”

FORM ADY [(Fapsr Versiun)

g LANTFORM APPLICATION FOR INVESTNENT ADVISER
REGISTRATION
AN

Step #4 “EXEMPT
Reporting Advisors”

& HEFURT BY EXEMPT REFURTIMNG ADYVISERS

| BOMESTIC INVES FMENT ADYISER EXECUTION PAGE

oun rust comeplets the Sllowmg Execwtion Fage o Form ALY, The exeoution page ros be sigred and
wrizckad in woar mitial pubmimcion of Form S0V o the 550 ind all pnasdmans

.ﬁ.'llFH:inl—nrr.'. o r‘l.l__l;l-'_mt For Service of Process

They look almost the same — and operate similar — but ARE NOT THE SAME... this is why it's a
very FACT-specific analysis we analyze together on our call
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: Ba Minuzzi via monday.com natifications@monday.com

[monday.com] Re: [10/09] Sonia -- FRI --- 6 pm PT - Hi @Ba Minuzzi |
was planning to discuss the SECH/DuContra Il...

2 Oct 9, 2020 at 6:22:15 AM
: Sonia Faizy sonia@umana.family

UMANA

New reply to your update

ﬁ Ba Minuzzi Hi @Sonia Faizy please shoot me an
email with all these pdfs attached. @Diego
Azevedo Will save accordingly Thanks.

09 Oct 04:22

Reply in monday.com

ﬁ Sonia Faizy 08 Oct 22:06
U|2020 | BaTasks > [10/09] Sonia -- FRI --- 6 pm PT

Hi @Ba Minuzzi I was planning to discuss the SEC//
DuContra II requirements during our meeting today,
but I figured I would send it over now so you have
time to review before tomorrow if you wanted to.

I also want to show you the process/extent of my
research—I know my updates seem long, so I'm
trying to figure out how to best communicate these
regulations for it to be informative for you... so please
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let me know.

Below is 1 (out of 10) Legal Resource from
WESTLAW (lawyer//verified research platform) I
used for my research :

&

Sonia Faizy @Ba Minuzzi this is the official
Regulation of Investment Advisers

by the

U.S. Securities and Exchange Commission on
the topic that I also incorporated in my summary
Isentyou.

08 Oct 22:09 2 1

Sonia Faizy @Ba Minuzzi this is a screenshot of
all my research on SEC compliance, let me
know if you like to see the files and I'll upload
them here

080ct22:12 2

Sonia Faizy And just for reference here are the
two Summaries I created & sent you on the
topic:

@Ba Minuzzi
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080ct22:19 2 &

ﬁ Ba Minuzzi Hi @Sonia Faizy please shoot me an
email with all these pdfs attached. @Diego

Azevedo Will save accordingly Thanks.

090ct04:22 1 &

Reply in monday.com

Reply to this email and it will magically appear in monday

N | - e o
(w) (@) (¢#) (@
L R g b T

You can change your subscription for this Item to receive a Daily Digest only or No Emails.
You can also update your overall notification preferences.
Made with by monday.com

Download monday.com mobile app

F el

] L ] &= 1O
® App Store * Google Play
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UMANAFAM

EXHIBITY

THE BEGINNING OF THE BEGINNING

WRITTEN BY
SONIA FAIZY,
HEAD OF
COMPLIANCE

WELCOME TO THE VERY FIRST ISSUE OF THE
UMANA FAM NEWSLETTER!

Ladies and gentlemen, we are officially live! I'm going
to do us ALL a solid and just skip the part where I
recite the same overly-dramatic, borderline
depressing introduction about these “challenging
times” because this will not be "that" type of a
newsletter.

Our idea behind the newsletter is to provide a space
dedicated to all things things-UMANA & UMANA
Family-related.

This will be a place to celebrate our achievements,
plan our next ventures, set our new GOALS, welcome
new team members, and anything and everything
else that falls within the beautiful realm of
possibilities we are fortunate enough to experience.

Our aspirations for change are bold and unorthodox,
which is likely one of the main reasons we have all
chosen to be a part of this Motley Crie-like band of
misfits. Challenging the status quo in hopes of
creating a more just, compassionate, and inclusive
future has always come with its fair share of
struggle... but as one of my very favorite authors so
eloquently says: we must honor the struggle. But to
struggle does not require one to suffer...
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“THE MOTIVATION MANIFESTO”

BRENDON BURCHARD

"Struggle is to be expected and honored.

The joyous masters know that life is a journey, a trying and exciting
adventure whose destination matters less than the passion and
freedom felt along the way. Let us learn from them and remember
that, even when we are weary or uncertain, we can feel presence and
eagerness for each moment.

The joyous masters know that amid all the chaos and conflict, and all
the hurry and wickedness of the world, there is something solid within
that is beautiful and steady and good. Like the joyous masters, we can
have the sense that our mind and soul are fresh and pure and clean,
even as we slug it out in the thick mess of humanity.

The joyous masters know that struggle does not have to equal suffering.
Let us learn from them and remember there can be JOY and SPIRIT in
meeting life's demands, in stretching beyond comfort, in pushing
through times of high exertion and low achievement.

The joyous masters know that nothing good comes easily, but that all
things can be met with peace.. Like them, we can show GRACE even in
the tightening grip of pain, and face our long trials with serenity and
dignity and enthusiasm for a new day.

There was a time when striving through trial was a virtue. Struggle
was a cherished consequence of higher ambitions; it was taught as
the necessary effort of heroism and cultural advancement; it was the
celebrated context in which we proved ourselves, bettered
ourselves, and realized ourselves.

Only there, in the depths of effort and hardship and frustration, could
our weaknesses be exposed and expelled, our lives transformed, our
dreams attained, our humanity advanced.

Those who struggled with honor for mighty ends were not pitied but
admired & remembered across the span of time... So let us rise
tomorrow with minds set for advancement. Let us be bold again. In the
face of any concern, we can remember that all we need is within, that
fortune favors the brave, and that action alone will illuminate the next
steps.

Let us forever strive toward something we choose as meaningful with a
conviction so pure and so powerful that we advance with grand leaps.
No longer shall we wait for permission, proper timing, or ease in rapidly
progressing our lives. Let us go now. We have work to do, influence to
gain, service to render, power to share, and freedom to achieve."
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YERTURE STUDIO

WELCOME TO
THE TEAM,
ADRIAN!

ADRIAN REIF

UMANA VENTURE STUDIO, LLC
SCHNACKS, LLC

CHIEF EXECUTIVE OFFICER

Adrian is the CEO and co-founder of UMANA Venture Studio. He’s on a mission to help
humanity reimagine what’s possible. Can we thrive while the planet thrives? Can we
transcend boundaries and connect deeply? Will they look back in 1,000 years and
point to the now and say, “That’s when humans decided to live up to their potential!”
Adrian is a serial entrepreneur, innovator, & strategist who started his first venture —
Yumbutter — at age 24. He’s also a pioneer in the field of regenerative business and
regenerative innovation. In 2019, Adrian released The Do-Gooder’s Guide to
Investing, an Amazon Green Business bestseller. It’s an easy- to-read guide for the
everyday person who wants to align their money and their values. Adrian shows it’s
possible to use your money to build a better world while building wealth for yourself
and those who depend on you. Adrian has spent time on 4 continents wrestling with
nomads in Mongolia, trekking in the Himalaya, and mountain biking in the Rocky
Mountains.
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HOUSE o/ FUNDS

VC TRENDS

Retail Health & Wellness Tech continues to be on the rise! According to
Pitchbook, 120 deals closed in the retail health & wellness tech sector
in Q2 2020 for a total of $1.9 billion in VC funding

HOT IPOs!

Project Management Specialist, Asana, goes public

Cybersecurity software maker McAfee Corp. has filed to go public.

Venture capital-backed Poshmark files to go public

NEW MARKET TRENDS

1. Remote Work
2. Remote Health
3. E-commerce
4. Automation

5. Data Privacy
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State Of Delaware

Entity Details

TRT2020  S:06: S0P

Inconmoration Date | Foermalion Dater  BT/2014

Entity Narme: TWIN PEAKS CAPITAL, LLC
Entity Kind: Limdled Lablity Campany Enlity Troa: Genaral
Rasidency: Domestic Slate: DELAWARE
Srptus:  Cancalied, Failune 0 appoint a RiA Sigtus Data- GS2020
Regleterad Agent Information
Hame: LUNASSHGMED AGENT
Address:
Cilty: Canbry:
Slate: Mulfalue Postal Code: B5050
Phona!
Tax Information
Last AnnuaiRapart Filed: 0 Tax Oue: 30
Annugl Tow Agzecement: 3300 Todal Autherized Shares
Filing History (Last 5 FRings)
Sen Descriotion Mo of Peoas Fitno Data Fling Time Effeclive Daba
mmiddiyyyy mimdddyyey
1 fgent Resgnaton wio Apl<BR>5020245 - HARVARD B 1 SaG 2020 4:42 PM SHE2020
2 | LLC i LorrFa ] 633 PM G018
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LP/LLC/GP Annual Tax - Payment Acknowledgement Copy

.

Marme. TWIN PEAKS CAPITAL, LLC

Tax Year

Aaent Mumbern 1

Agent Marme: UNASSIGHED AGENT

Ageni Addrass;

Catys
Stabe;
Aip Code' 35050

LPILLCIGP Tax | Penalty

1.5% Monthly Previows Credit’ Amaunt Faid Armaunt Due

Imtereat Balance

2018

2078

F300.00 $200.00

F300.00 F200.00

Payment Information

Amount Paid:$1,090.00
Pansmant Date: 072202020

8000 SO0 2580.00

50000 F500.00 3500.00

Peymeant Method Checking/Savings Account{ACTH)
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Septembsr 8, 2020
Hi Ba & Dhepo

1 fegured it woulbd be o good idea 10 provide a comprehensive opdale on Twin Peaks Capital, LLCs name conversion
pracess to ' Barbarelln Ventures, LLC™ along with copies of all relevent corporate filings & confirmation pages (which
are cument]y scatiered on various boands).

The followimg events ouiliosd bslow il semmarize the varlous sicps we bed 1o ke w et Twin Peals Capital back
Enbo “good standing” and whene we carrently ore in e name changing prooegs:

Mlay 2020 — Filed the Original Cenificate of Amendment o change Twin Peaks o0 Barbarella Ventures | LLC (princed
cull b Certifucaie of Amendment, B3 sigoed and sent check via mall).

- At this podnl. we had Bl vel discovered that VDT failed w pay a sdisgle feafranchise tax sknee the
COHnpanics” inceplEn W eI agn,

= B, sinee Twin Peaks owed SN0 m bick myes when we fled the Amendment, the nasne change
redqjuest was pat om bold until thol was pasd off.

Juldy 22, 2020 — Paid the full balancs doc amour for Twin Peaks Caplal, LLC Delawane Franchize Tax

| Charge Type Tatal
| ZE DE Franchize Tox Fes Standard Fee S R00 D
2008 Lute Fee Penalty Fes $250.00
2019 DE Franchise Tax Fee Standard Fee S300.00
2019 Lane Feo Fenalty Fee £200.00
TOTAL AMOLUNT PATD: $1.080.00

LPLLEAP Repo - & chaowletgemen] Gopy
Wl e BT
Bamy Rl PR Cabrial L2

A
g M PRI M MG
Lirewris
L=
ik

oy Gy G0

Tar P LPLLC Tha Fom gl S 09, Wiy
TN k L
P b

By Pyl § 0000060
i BT R T T

= At this point, we hadn®t discovered that Twin Peak's Registered Agent had withdrmwn, leaving us

whilvoul & registered agent on file. (Again. die re non-pavsent VDT war responsiide o)
- Twin Peak’'s was upparcally withoul a fegisiesed agen) For over 8 year unlil il was evesiislly
“cancefed™
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July I7, 2020 — After still nod beanng news on the rmupe change filing over two moaths abter [thng, [ comductad some
research w oy and get 1o the root of the problem. During my research, I used the entily search on the DE Secrewary of
State website that provides you with a detailed report of the stabes of an entity for SH000,

After discovering this information, | then had to go find out why Harvard Business Services, Inc., the
Registered Agent, withdrew their representation.

July 29, 20 - Re-mitistedd Harvand Business Senvices, Inc. as Twin Peaks” Registered Agent, Convinced them to
waive all late penaltics, and paid the 550,00 fee for this pest year.
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9 filings@delawareinc.com 7i29/20
1o Sorda Fanzy 2

Receipt for Twin Peaks Capital, LLC

Harvard Business Sery

Delawarelnc.com

FivFvel iR G DL AYYS AT COMPRHIES FORE OYER 35 YEARS

Receipt
Fald Crate: July 29, 2020
Twin Peaks Capital, LLC
File Number: I
Service Provided
> Initial Regislerad Ageni Fea 550,00
Amaunt Paid S50.00

Harvard Businass Soarnces, ne.

16192 Coastal Highway, Lewes, DE 19968

1-800-345-2677 Skype: Delawareine iofpfidelsyareinc com

July 3, 2020 = Mow that the taxes had been fully paid off end re-assigred our registered agent, we had tofile a

“Ceniflcae of Revival” wooget it back e “good standing”™ and on July 31, 2030, me and B& Mled the Cendficae of
Amendment using Delaware's newly improved e-filing service,
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PAGE 1 of 1
Service Reguesty 20206523099
g Htute nf Belaware
SECRETARY OF SBTATE
DIVISION OF CORPORATIONS
PO, B REE
DOVER. DELAWARE 15803

8393038 08-09-2020
BA MINUZZS

2429 BAY 5T.

SAN FRANCISCO, CA 94123
| ATTN: CERTIFICATE OF REVIVAL ‘

- i peaks CARITAL, LLC
0312F Renewal for Forfelture/No Agent
» Renewal $130.00

Court Municipality Fee, Grgetown 520.00

I 7N PEAKS CAPITAL, LLC
8100 Certified Copy - 1 Coples i — $50.00
TOTAL CHARGES $250.00
TOTAL PAYMENTS $250.00
BALANCE $0.00

p. 194


Sonia Faizy

Sonia Faizy

Sonia Faizy

Sonia Faizy


EXHIBIT Z

Barbarella Ventures, LLC
2420 Bay Street,
Snn Francisce, CA 94121

Notification of Business Name Change for
Delaware LLC

Depariment of the Treasury
Internal Revenue Service
Dgden, UT 84201
Re: Change of LLC Mams
Prior Business LLC Name: Twin Peaks Capital, LLEC
EIN# [Taxpayer Identification Number): ||| KGN
Please note that the name of the LLC has been changed to: Barbarella Ventures, LLC
Attached with this letter is a copy of our name change confirmation filed with the state of Delaware.
Afier vou have updated your records, please send a writien confirmation i
Barbarella Ventures, LLC
2419 Bay Sireet,

San Francisco, CA 94123

Please let me know if vou have any questions, or noed any additional information,

Thank vou for your help,

Bincerely,

Bé Mimuwzl
Managing Member,
Barbarelia Ventures, LLC
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M Gmall Sonia Faizy <sonis@umana family=

Request to access Clerky products - aymard@getmademan.com

2 messapes

Clerky <supportEcleriy.com: Tue, Aisg &, 4:-56 PM
Reply-To, <symard@getmademan.coms
To: sonia@umana. family =

v

& CLERKY

Hi there,

aymard@getmademan.com wants to use Clerkyl They've let us

know they already have an existing Delaware C corporation, and
that you're their startup attomey, «——

If you haven't already, we would recommeand reviewing the
company's existing legal paparwork to see if there are any issues
that need to be addressed before doing additional legal paperwork,
and also to see if there are any incompatibilities with our products.
Once you've done that, you can determine what products your

cliant should have access to.

If you have any questions, please feel free to reply to this email and
we'll do our bast to help!

Request Attorney Account

Thanks,
Clerky

app.clerky.com
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BeCONTHA YENTURES FURD, LF
UNMLANA & Adriss Gresler

SUMNMARY (F PRINCIFAL TERMY
(RESDENG TERM SHELT

LINIITED PARTXERSHIF AGREEMENT

e alonidng = 2 sy of the peimeiped demer o the parteen e apeceseat arpead g Bemees ddniae Grander [ dadnian ™
o “Limined Paever ) asd QOMANA P LLC ana DOHANGE, N0 § DN ) ke = Paroershilp ). T saaamnary 5 gt e
o ety by e a5 Agrevomest of Disieed Parmership dle “Parswersbip Agreement . Tl sumwaary ds nes au affer o self
seviiies of e Fieno o @ seioitarion affaffirs fobi e seowithes, Flivaan, e Particrsip wan S ds o Sl garieeribie
rss [PARTRERSHIP FORMATION DATE] by Gling of s centificste of lsial pannenily of the Pannership (e “Cortifiere af
Limiird Perfaership’ | wilh fde Ier o the Secrsbary of the Saie of Delrware and mirsias io #s apreceneni

N, Uereare. 8 ool o of the Sue Do LeASAL, Aseilr, dd @ oadliang £or fork Renale, aad e acky peod sl valiakle

Same ol Farinsrdhip

Principsl Ofice

Purpine

Basiness afl

The Famd

Ceneval Fariner

the

Thee reersy of the parisership & BuContra Ventare Fund, [P

The @ ipil place of biasi and oMee of The Pamncrship 10 2425 Bay Slsool, San Foanciece,
Califiumia |'-1|23 wr e otlber placs s dhe Ckmeal Pariner may From lims e lime o o gnads,

The pupse al Fe Ponnership (e “Pespese™) s 0 [dovelep o plol vemere M obe ' Famd ™ @
“Dalomra Virnargd Fad, LF7) 3l e with CEeiiers poincipled asd meeing, The pdsl fapd waiild
e s First partmrship botwemn Adnan Graicr med VMARA i 88 venturg el industry |

The Partsonbip's popose m b perciicn, ok digpoze of, 60 cflereias daal waith imoidmsnts 0
secunies asd 10 on oo of participaic mony riser | sl inees it o reloied activines inectich fimiod
jpaitneilips e ofi the Sule of Delaware ing cipege oF paitizipete. The Pamneribip shall have the
peraes and dnihoriey in S army snd all acis necotmiry o sppropriie & oor la Rriberincd of tho puspeds
ol tu Fasmecship, inchading al| porevr ond authansy, sintsiony or theradisg pacsesed by, o which woy
Iz earteered wlepon. LIrrlaaan.l.n'umed mider the lawes of the Stie o Delawane.

The Fumil micnds 1o piesec o “weoleg capel” srainyy by 'rrl-lhrll imvezmicniz [ Panjfulie

Lmveromenin™] in aquity of any verfeno-backed ? h alig m!h.'d.n.lnl milssan and
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The Fund i an impect irvesinuat vehiche it wiies e United Mabons™ Sustainable Developmiai
Cioals "5 Feameweak to Bl guide soeial impact ond isess saiahle (svesineals.

Pailonies Wesiunie Fund, LP iz co-created by Grenier and fisy Mineea, ic e Funds geners] gt
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thar iy be soeneaed o behalf of de Foad by the Gesewul Parmer. 1n Seetbenance of deese purposes,
the fund may guerciss ol righls, powors, priviloges, and other meideniz of pamership or pogs eesion with
respect o Portfolio Dvesiments held o owned by the Fud; enered o, meke, gl perfom all oorcts
moil ather urdestskings relsle do the Fergnings mnd engepn in sl relaied petnatics md swassctions o may
be navessary, sdvisabbe, or desirable o cumy oak the fargoing, as deemanied by ihe Cenesal Paoner.

P Capital Canatribacioms  Tho Gienenil Paniner sl commit 2 sapilil contribution smaiml ws o USS| IR SRIENT) (he
=Totel Cammined Capwal™) over s three-yoar pemad.

GF  Additiesal  Capilal i Minss (the =fmventer”] of e Genersl Pariner shall b commit s adiditions DEREIRGHGET
o Eri b Boes re: - DRSS max b cover opeming capensas. The Invesior skall be reimborsed by the Pond ot the
perating mosaist of liniediban,

|-t Pactacr is seguined o molc aey sdd@itiosal capizal concibsian o the Faricribip.]

Limited Pariser Capital The Limeed Partner will pol conmbyis sey cash b e mipial of thy Fust bul e mither agroed 1o
o Erfhu Goss cimibribrots “tapiial” in the foem ofl vasous siher commibmenis inchaling, bl nof Eningd o graming vs
of hils naree & lkeies {aee Scabin A, sk his nerwork, e, dolls, sod gocdwill associsied with
hia prodzwionad nd mablic pefam L dnrees value ol iy Porfodia | nvestment, of any ohis neosaary

EppELrAnce OF pansciparion e (5F Mnds reqsossbly nevegary m ochseve the inerded Purgoce of the
Fund

A detanled Bt of the varsoeor addfgais 18 alactad below {ree Evhitu)

[ fnulting Limired B Limilid Pafno Sils 1o make all or any postios of the eommitsd Cipalal Contsibion, the G
Pariner shall notify the LP in wrinng ol ssch falire, 1 de Gilere comizues lor fifieen Busmess days sther receipl
by e L1, g tha LF will be i deFaalil [ Dlagirn i} imder This agroomam

Tho GiF shkall nform the LP of e cosarnenos of ary Default and sy acson teken by it wetk pespsct 1o
thé deianl within 1§ days of tho braich oo (aikard,

The Clereral Farincy iy s wolde disceefion, im ilx oum Beball o on behull ol the Fosal, mmoy (el ghall noi
e ohligaied 10) pursue and endoece sy ond all ghts ssd remedies of Se Fund; detesmise dur the
hftiinp Parmecr shall mol Be snmlled W recEve any of & poitaen of B tsibisens mosd e Fird;
determine dhag the Deleling Fanner's imenes) moy be sobd and dewenuing whether e Defialing
Fartaer mos forfen mp ko HNPS of = miceest in e Fund winkoun payment of ather sorsideratinn
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Crvaprship Peeeentaps Each Parimer will have a “hemernbip Fercenimge Sateren™ in the Fusd S will be usad fe doimin e
e tial of amy disrEMEEs 1o the Periner renbeisbde ender the Disinboson Walertall Cobeserd bed
delang

Tha pastnership percersapes of the Paricn i the Parimoeship ang aliocated as follows

dlrian Grenier [enter %]

PrrT— Semer ]

Thez Ceneral Partrer will reoeive s [50%8] Ownersbip Percemage [nierest in the Pand, and the Limied
Parner wlll eena [595]

Far grimbtmy b th Fartnership e Liaoemsss 0950 the Limiked Paniner s samo aad [Ssencss (E it Ay
= ooimeetion with the Periecrsbia’s marketesg, peatsofional, il Sranding campaigne, e Limsed
Paringr willl peeene 560 Clemenhip Pacatage Inloest & the Fuaul,

Orgupdentiomal Expeages  The Fund will bear (or peimiume Hie Cenesl Pastner Tor) the actual capenscs sebised o B iopintealion
o the Pandd s offering of ihe Pand s kmived parinership imoresiy, Bluding legal, scovmnting, add sy
ather faad o exgenney iecilont b

T Cirganizational Expemes wd Dpemang Lxpenses for e lyvesimen Period shall be copped ot 95§
ef the sgpeegu e Capital Conirdsulion made by S Lisnied Pariner, and afer the Investmsl Periad, e

Furdd Experaes shall be capped ai 2% of e aggregais ameus in Capital Avcounts masaged by fae

Ciznernl Pasiner.
Capical Caliy Dertng i leecsimens Porind, B Gesersl Pamaer msgy swise Copilal Call for any Fund purposs i
ihizribed belima:
[eapeall] i
feca call] {ssp
Advisory C el bee The Fand will havve an adwisory comumitie {the " Advissry Commiitee’ )< omisting of represontatives of

o el of |5] Ee wial member selected veardy by Se GP ol LP. The Advisory Commmoe sl meet
£ 1] omen geiry bwe mionihs o smeicgi o on @vsyimend maliss.

Huoapt where the approval of the Adviseey Commities &5 oxpoesshy required hersuader or in e
Fartnership Agroeienl, iy actins ties by the Advisary Comifies will b advaory only, and B

Gareral Pactner will ot b reqeired or rrodes hound 16 561 in sscondenco wilh ani commend sitons
mmale by the Advisory Coitmines of any of s scembers
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The initial advisery commmine (e “nitial 4 Commintes ™) Wil comsis of te fellnoing (e
Wﬁ-ﬂﬁﬁi’m tml will b determined when Fund is fully

aperaticial. Advin Orsics asd B4 Minues shall be permmnest memion o the Boanl Fors e
‘bepEnming of the Fend wnil ity ligeidatson.

Mlana peincng The bugiress and affairs of the Paincrsbiy vhall be maraped by Goneral Paniser, The Oomssal Parner
ihall have ahbanline, cxelusive sad sampleie eombred of the bt and affiiem of the Patsesshg, wnd
shall possoss all powers necessary, convoemen| ar appropriale o cermying oul the perposes and busiress
al the Parinesihgs, 'l':lulq. wallenr levkriney, Sseng all Sung: o tkang sl asfons sesesaary 1o
carrring o the terms and provisions of this Agreesent

The Cieneral Pastner chisd e S aithoriny o Bind e Metnendip in eebag contraeid s mermng
oeligaions in the naree and on the coodii of e fime The General Panner may unilasendTy hire andion
aller a peswinlage ol owsienhip of B Painerhip 0 ean morsbert desined neveseary, The Ceneral
Pemner may delegaie (e managemeng, openmbm, ind contred of the Fund 1o the falles exmzm perminzd
by Fw provided bt any such dekogation shall net seliove he Oeneml Parmor of s obligations o i
Litmiteed Portniers wisder this Agreosesl.

The Lavsited Pariser shell pot partiipale dn the messag gt of e business ead alfirs ol e Panership
and shall have oo ssthority or right fe #a on bebalf of the Parinership with any matter,

[Rigtritastion & Subgect ooy legal moquirersents and to the appicahle provigions of the Livated Pastnerchip Agreement,
Hedeagting The el Pafne? dicdics on the shomet afal sbousl of @l i ansdmines.
Thie Fura will disirdune he proceeds Tremthe il of olher digpasdien of Pomiolio lnvedmscsie 8 sson
1% procticatle gler the recoipl of Thess procials, nel of sich miscises the Denetal Faringr Jesima
appE Pl
Crareibthon Waverin. Dismbanioas of the proceeds om eacy Ponfivho mvesimeni 2hall be made in
the follrwing ordor fthe *Eksrriduiion Baegind™

[ the Themesral Paainer, mypropseriom do Bheir respuctive dwnirship
pescenlizes olinsd dve;

2, thee haleice, pecanding lo e Tillraing profeon ioa
Faerd, S0 o e Limnied Parmes,
Segriiad, 5% o thie Geneinl Panmdg

[Hsiribaimons o tho Gonesel Farser ender ciseso (20 sbove may Be relormed 1o herein e the General
Partners, “(Cannind Prdoresd™ a3 10 the relevinl [oeied Painer,

Tow Datrbtrenr, Molwithalisding the firgiving, B Gencral Pastner may abso negeive detnbutans
equal o the seount of Uosed Soics Daderad, stzte, ond |ocal income tex calealiied al the Assumed Tax
Heate weiths resport o any allocation of bombe moome 10 e (o] Portner by e Fund. The "sewsed
Tar Rete™ izt the Boghiost madpimal effiactive bie mm (i dadersinnd B mich Fiioal Yoar in which
Incore |8 sllocaind o e Cheporel Pariser in respec of the Camed Inierest) {fedenil, smie md local)
pavable by a mamad indivadial Inmp in San Francisag, Calloma s Sheg 3 ol reien, sy mich
tieg csaribingion willl be treaisd & as advence againg, and reduce subseguent dismibinioes af of releil
o the Carmied Inieres

Fiscal ¥ear The fscal vear of tw Pannership (e “Flsoal Fear™ sholl ond oo Deosber 31 m of each calondar yoar.
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redefining wealth

Taushle  Docome & T net profisorno |esses of the Pams crohi fon sech Flacal Yoeur shall be aliocaied ameng e Pamsesy

Allocacion of Losges in propomon 0 e mypoctive Fanaemhip Fosoatsges for such Faca] Year, The LP will file e
misndniory BEaTeninEE] reEms repating The opeoling soemsgn dnd loases that ane allscmerd] oo the
Fianats Hiraey o, it Pariss ia nesgorasble @ propery ceposting Wetn allopsile skare of fie casnings
or lasses on ther individes] LS federal moome (ex rofens, regandless of whether the sumings am
disinbated 1o the Martners.

The taration of Partners is consples. AN Pariners shauld consult with i (a1 advisers reganding
ihe consequences of an mvesimend in the Fund

Righd of First Keffueal I o Aoy dime darmg the Fomad's Dfetime, the LP receves a0 imestssent opporanily affer from an
Fudependém Thind Pisty, The LP ol fil notily e saks an ofBing oF the investmesl o jijaoban by
o the P, This mght allows the GF o deride whether o panicipat in the tesssctien or pass, The G
it Femirish o decidon af whether it desiies oo e in the ramiction witis [BE5] o

Confidmuadny Each [isiiad Pemer sl keogy confidential il stull s dischr w0t the [rior Wi coisent of
the Ceemeral Pariner any ieformaiion reganding the Pusd, any ofer Musd Vehicle, any Posifelio
Isvestment o Portialio Compasies comsnising Ml saciets 0f ploprictary commenoial o Bsancal
in foreration of any iceesicd Parson peencidiod ta 1 by the Genersd Pasmer o the Pmd Manager, provided
that & Lirrried Pamnsr sy diseloo: any such siomution

Gunerning Law Thas Agroement sl be goverms] by and connesd wndsr the laws of the Seate all Delaware

Asaignmial Ew gemeral, @ is Torbiddes 1o assips of o pledpe ¥ dnits, sehject 16 et pre-atherizal aasigsments
mnd ihe Limiced Pamner may mot wans{eor his or her o iis inoercst oo the Pand without she prics writien
visiiacifl off he Gieretrn] Partiics, willi i cdceplaon of céitain Wasiilin i st plinabig piipoics. The
Cazpparal] Pariner wall b sllowed Lo oranafior 18 msiorest in the Fosd wo sy alfilisie of the Goneral Pamner,

W5 lumen The Frand will dissohve wpon the varliest of- {a) ihe exgparstion of 7 terms; (bjibe ehection of e General
Pretnse 8 disselve thie Flnd; o) S cotaation of the zele senidning Ciensral Pirtnes’s dbais -s.gmml
partser; or db oey other event shat applicahle low specifies. most opemaie as an cvent coming the
digsedtion o @ lmital e BolwiiBsanding any plovaie W0 the eomiany i B Fund's
agreement f limited partnership.

Upon dissilation (= afier edablidung reiirvea e payreesd & he Fund™s encdilons), The Gieneral
Formar willl cavss the Pund s assets 1o be dstribabed 1o the Panrens (including she Goseral Pariner]
sctunling e @e Distribaion WaterfaL In o Esnlson, the Fund sy dSrilute asets in Kind o e
Panners

Reporisy Commencing with the Ikrst full calendar quaner of the Pand's operation afier the Fund bas received
Capsinl Conmtaeen (bl nat Befoie], The Dieneml Pariners will doaribate o dhe Limited Mamese [or 28
soon thereaser as renserably poctcabie), unmsdited firarcial siziemicars bi-seomally mnd progress
peprorts cn gack alihe Fuid s Forfobo Becitmems inamally,

The eneral Panner will sdditiosalty sohodule monthly phone calls wid the Linsted Farmer w oodify
aul & oy mve il dveloprmenis
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The Caeraanl Pareesr will doeeibeie oo the Liged Feetner, within 120 dayvs afer the closs of cach flseal
year of the Famd {or aa soen thereallés e reasorbly pradicable], unaselitnd Gaicial slalcimots
propared m accordinee with LS peremaly acoopied acooanimp prmoples, ncudisg an inooee
statcrsent for the year then esded el o balance sheet as of the end of suth yer, o steqent oFchanges
i ahe Pamners” Cepital Acoduss @nd @ vear eed halanee of sach Panners” Capénl Accouers, and a lis
ol Farifelo Insmstmenis then bald

Exculpation and  The Cereead Fartnes will peepans and mail bo cach Farner such Pastner's Seladole K- a8 sson as
Indenaificaiion reas miably praciisablo afer the closs of ihe Fund's Secal year,

Erculpaiion. Neiber the (usorsl Partner sor esy ol I memben, onplovess, offisers, igeois,
representatives, or affilisies, nor ke tax mafers panner o padnenhip epmasbde, noe any member
ol the pdhid iy deaimimed [Eaih, o " Coivred Pecron™) will be hibl: 35 aay Ligoted Patnés o hi Fand
fior gy 401 of ofdsion hissd upon emors of jadgmess or ofier finh in connection wish the Fund's
buiineas or alBic, or for lested due Lo misheien, acline, orirmiclion, of & the ndgligence, dichosely, or
had faiih of aey employes, broker, coreuliand, or othar ager of e PFond {provided theet such ersplovee,
bk, oo oifser dgent ws seleried wilh peasionails carel; proadtded, lavawer, Thil, exeepl with nespect
Ior b o Ban Sdvisory CommiBed, Coverad Perinns willl il et of Beabd iy lor any duch
it of pevAssion conslinging fraud, willul vielsteon of e thal was reimed w0 the Fasd, o oes
nephipencn. Advasery Commitics memiers shall pelly b hable for sctiors nol talken in grocd Tuth,

fedemmiry, The Femd will indommafy cach Covered Persoe from onid m respost of (i all masonsble foes,
cusis, and expenses paid in conzcction witk of ressling (rom may claim, seilor, o demoed sgemst o
Coversd Pomviss that arss: o1 of or m any way relaic 1o e Fusd, ila properacs, basiness, or affazs; {ii)
such claine, actions, and deserds and any losses or damages resuliing from sxch o, sctons and
demards, mekudirg ameunt paid 1o setloneml o censpromese, provadied banever el exeepl with
et 10 members of the Advisory Cosrmities, (his madermaity shall ot sxicsd o the conduct e is
fraudulent, copstinnies a willul veoleiion of law thai was selatsd v the Fued, o grossby negligesi, snd
with respext 10 micmbers o e Advisory Commulice, this sulcmsily shall ool spply (o g tions sl aken
in good fth

Parmer Indemsiffearmon favetack. Anoms deribuied so esch Porineer will be szhieee no recall v fand
indesnily payieils 10 fe el of any d sivilation ol

ERiS & Conshirraidans The Cretorel Pertne miendd for the Pl 1o be cossjin e ERESA Ty ensering thal leas thas 2 5% of
the Fimil will bg orassid by “Benel plan imasion” withon 1he meming of ERISA or by qualifring e
“serture ompe il opeating company ™ (or "WOOCT) under ERISA

DU CONTRA-
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WA LT Tamisy
ZE Dy Srest. GF - C4, 5133

Bindiag Aprecmesd Thus Term Sheet rellist the tres micelbons of the Preties, amd sball be bizding and properly enlinceable
by cither party. lis oxeeptance shall give mse o any Bgally bsding or enforecable obligmien on either

Party, sxegpr with regard 1o this secison and (he ssctions bereed entilled " Cagital Calls,™ m those lsrms
have gt el becil Daadoed.

[SIGNATIRE FAGE FOOLLOWS]

‘DU CONTRA-
VENTURES
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Exhibir A
IntzBecual Frapery & Highte ol Febiiciy Liomse

1L LICESSE

FAdruin Uromtier dihe “Edrenser™) privits. i B Parnership (he “Ldremare™], 8o heomso b0 use Anderson’ = name, mmpo. Beomosa,
vk, hicgraphicel, pretessional, and odver bdeendying ndormnon, (The = Righs o Padlfon’’) 0 comscetien wids Paimership's
Ipiniss nelivilies, meluding, b rion sl 00, moketing. promaional, and hradisg (the “Lisss Agreemmi’|

1L LICENSE GRANTS

Licsnses wisdes boodana [ n we Liconse' s asme, anage, Bieacss, vonce, hisgraphizsl, professonel, anl aihcr identifying
mfmation in consection with Licmeee’s betingge, Pismemd 40 1he loeme and conditioas of thas Liconss Agmement, Lisenpor
heraby grars o |nen-exchisive, ransfaneh e, woeldwido right sed Bearse fouse the narss, Ingether wrh rendenng of e Lioerdors
mmaps, Bkenend, veiis, bisgraphicd, posfevissnal, s othar ident@fing inlommilios, and all sther aeffie of Livena™s
persanality and appearanos icollectively. “Hights of PobBdty L inchading amy mzhe of pebheity in coancction with orasan.
development . iperatioe, promotion, lnancisg, Sanbiies, and iveimens

1L REPRESENTATIONS & WARRANTIES

Licenesr reprionis aned winmsass dled £ ki the fll nght, power, snd outhority & enmes inio asd perfom it shligiess wder this
License Agncereal. Livomsyr luriher seprescois that i hiws he right, porwes, md sullovity oy grant the sghis and licens: granicd
hereendsr and is the sole owner of {he licease, and will nes violots eny lew o repolation er violore or infringe oy coprsit
rncdemsed, oF ofScn Aareieciunl peipen, OF my peivicy, peddiciny, coetrosd, of otler Dunduarty fghes

IV. TEEM

The: License weles tils Licease Agmeisenl shall bocoe sffecane ad por e date of catvalivg of his Agrcmienl, st unless
Iexmsided sooner as prriked below or by onteal sgreement, sholl prrmaim in e et v (5] pears [wath th splion e an additonal
o=y ) or unG the dissolaton of the Limied Parmorship, DeContra Yantores Pund, L.

. INIEEMNIF PCAT 0N

Lazgnser shall indesraity, delond, warl behd Bosnles the Pastreeniley il e offizer, diresess, seployocy, speatd, allfas,
ACerstE, uil esigas, Som and aguint any keses, damages, lohilnies, delicencics, cluins, scraons, ol goecnls, st eaiens,
mirmel, panle, perakics, foes, cods, o i penaes of whutever End " Lasses™ ) meluding afiormeys” fees and tha oot olenlomng
any right w indeeniicsion bereunder and die oo of pursaing sy meuronce prosy ke, ansing o of o n conrec e, wids my
trind-party (lore, Ful, sfion, or piocdiding nilaling 1o any aclual o dlleged Breach by Liciatior & als repaedcnlolions, warrilicd,
corvanans, o other obligations hersndar ihs Beoiess grami

‘DU CONTRA-
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Exhibiz B

Limiied Parcoer
Capital Conribatings & Comimicments

In Tigu of mny cuwsh cagita] comiributions ta the Pund, [MAMI] (the “Efmivd Parmer; hag agroad to el the {ollewing
il emion | anid beanding ohligutions oolised behow et entirety of the ] teem of e Fund's eokaenes. The Grememl
Parmer will deieemme the specific endorcements and testanonials seeded from the Limited Parirer bazed oo the imvestmenis (e
FMwgfilie frvesimeais ™) o undentakes, The LP agiees o lesd ther pame soul'or ineage and s B peomsle S Partilio

|evestmends’ prodocts or services
“End srasition™ dioll reen any iem ol sdvetiaisg (hal use Bmeus pérmralilied or eolebetiot whi o o brph dogree of
rECgEilien, busl, ceipest or swangsdis Fom the public an lage.

Girnnt af License
Crrarn tho Fund my and ol nooessry righis e Boonses noeded iethe opeeation amd mensgemens of DuConoe Yienams

Fuead
Mame, Imape, & Likonen
T e Pl Lo (7 sl aldls )
Capyrights (¥ sppoloabde)
Publlc Appearnne

An agreed upow rramber of pearly public appearances:
Sipiaking Engegersnld - £ per year
FPuhlic Endorsemients ol Partlolin nvesinioels - 3 per vear

lintseivinws — ¥ per pear
The purpmine aff the DaCovdeg Festuer, LLC b do vt the Lumavad Pariner s 'coprtal sosbedbyine” b o St of 8 difleren
rERIL IS o 0 gt poring. Eack oompery veill pubas negontaiown ow iF s o fera and condinoss. e ogreed’
formns wdld e o coemihinaion of s corem s ol Aore.

Sockal Medis Murketing

An agreed upon rramber of yeurly socdal medin posts iscladng:
Insiagram Posis
Instagram Tags'Likes
Instagram Sinry Fogls
Linked|m Pty

These ensdessemamis are wtal lodhe Fund s mpceess as i e reases brand swarenees and mfherses laepeied conmomens favorably
Failaz 1o pestorm asy of the abeve ment oked rems will be o maleeil hreach of e agrecment snd resull |s defaull

‘DU CONTRA-
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DU CONTRA-*

Ceptfisation Leiter for Busingss Trave] - Periugal

|UMIAMA, Ing,)

|Adrian Gromler|

DiuConira Ventures Fand, LP
2426 Bay Slicel.

Snn Francisco, O W12E

July 24, 2020

RE: COVID- 15 TRAVEL RESTRICTIONS - QUALIFIED BUSINESS PURPOEES

Dhear Sin'Madais:

Please be advised thar DuContra ¥ enteres Fand, LP (“DeCeanira™), 2 See Froachoo-baied vesnise capiial lund
eo-lounded end co-mazaged by Ba Mines of UMANA Ing., and Adrisn Gremier, currestly bas sginadion s
expiend ils operations and smvestment porciolio o Portugal

['e comply with infermational and Feciugeese safety and mavel measure, this Certificale Lettor & 0 afieet o o
foct the indivadunl o whom il hes been issned, Adivian Grenier, i3 an active mansping member of Dullonim
seekag W lravel @ Portugal by assees dhe vinhility of DreConica’s ox pareata plans md e sl ead invesipes
il venadigs etwesn |Aogest 2 2020 aml Aogisl 7, J000]

Furhermaore, Dul omra's Head of [svesment Relaione. JP [LAST NAME] k& carrenly based om of Porsgal,
at [Address]. Mr. [JP] will serve as a lisison berween DuCemire's US-kead quaniers and s Porugoese chapter. In
addifion pe operating and moangisg DuContra’s relationships with cuerent ard fsture invesiors, 1P ol fead the
research and development of DuConir's skared workspacr imtistive oo i gpround,

|4 shared H:ri'lnw ey po inatesdeal ecoepmnl wewg space e g Veited dme Bew ey fear, 2hed
kT "l'rr leﬂifdﬂhfr\ghm.ﬁrfaﬂmpfﬁarhwuﬁf
rnh'pr:n.rnrrﬁ.lp mmwuﬁwmmﬂwwmwlﬁqwm:pnﬂwﬂ
s DiTRes Jo dree iy g swilmyaiensurd, |

O Belall of UMANA, DoCasira, Adrisn, and mysell, plesse aecepl sur matinade Tor sour time and
consideration dering Sese diffewdn s, 07 vou have any questioss aboul thds infeematior, or beed 1o coafiem
any edditioas] details, pleete contect [OONTACT)

Sincerely,

[EAME]
[TETLE]

LFMANA, Tne:
[PHONE NUMBER)

UMANA

..--_‘I.ll.'.-'..: wealih
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Mew York :
< July 22, 2021 §:18 PM Edit
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EXHIBIT f

STATE OF CALIFORNIA DATE FILED
Department of Industrisl Refations 12-08-2031

Labor Commissioner's Oifice DeSTRICT DFFICE

455 Golden Gate Ave, 10th Floor £an Francieg WA
San Francice, CA 94102 TANKEN BY

EMAIL: laboreamm wea slo@diren gov Chrstopher Sampang
FAX: [815) 703-4130

PLAINTIFR:

Senia Falry,

DEFENDANTS: Docs | ihroagh V, Defendantis)

UMANA, Inc., a forfaited Detawase corporation; DuContra Ventures LP, a Delawars limited
partnership dba DuContra Ventures LLC; Adrian Granber, an Individual; Barbara Minuzz, an
I vidhu-al

State Case Number:
; COMPLAINT
WC-CM-R56587

PLAINTIFF ALLEGES:
1 Plintiff was employed by the defeadants named above 10 perform personal sprvices B

‘compliance/finance
2. for the period 5/1/2020 10 10/12/2000
In the Caunty af San Francisc, Califarmia; under the terms of a written agreement.

4. mumummg:mmﬂhﬁmﬁu&mmum;ﬁumn amownt a5 and for
mmﬂmmwmmwhmmnmummw

nan

Amaust
LA Barned e | M4SN patance Due
%op0 | 53199904

l;l‘,rEﬂ-hI Ay weri iy etz s OF B hiours per day, amy wort in seces 53199555
- and b firsz & hours wokad o fha Livinch
mihthw“nmmﬁﬂ
#ﬁmmﬂm {See Labor Code Sectian 510}
wikges carmed o avertim worked, Based an & regular

Fﬂﬂmdﬂiw:ﬁm
istongh 10/31/1020,

From QA/TZA0I0 LA INZSEHEIFI5 o |57 91
?HH 1.5 Kimes ular ratel.
: — Each werkiday 3n emplayes it requrntd to 57175000 5000 §21.250.00

wﬁﬁtﬁmwum put 32 work o it Furnished
the employ=e's sl o schecieled fay's wirk, the
.muﬂbhﬂhﬂﬁﬂ#ﬂﬂ#ﬁﬂ
woonk ftaat for not |ess than 2 hiowrs or mare than £ houti) a1 the
employee’s regder rabe of pay. Except for empinyaat covered by WC
-mﬁiwsmnmm-mh
] wrrkrlay. Furnlyhed bus thae 3 howsi G ek enthe
ﬂ-l'zl regerting, the emgloyee ii entitied £ be pasd foe 2 hours at
- the employee’ Mmﬁrﬁ‘{ﬁ-fﬂ.nﬂn Sestion 5]
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[ ] [- ] = ympeClaimBEng =  WagellaintepcroReEniifage = & WapeClhamSeschResultPag = =F L

e ) 25 casdin my At comdwscssarciipteageclaimn sarchresul T isancilype=wageaest.. @ Py El = . H

SEah S LE

Department Of Industrial Relations

DR | Yefape Cledm Seancs | -Search Reshty

WEEE Claim Ssarch

:"':I' ::" Pirra T Cosrlerptyr  MATS ot Lty FEe
:-“I“:m.- e [y H
e ) " 12 PeTrey sy
m o 0 clermlal BT C M ST Frade b Minaporeri aed 1S Pyl N B Ll W Fr—
IFprglres Liar
EEpnrakion
Lo
L2 at L )
I.':m'r.r.l.; Lo i R e s Heard
m 0 fwadam MO CWESEENT LT MR IR LWOUMIL Ol LRt Y
g Win A
Irroilread Sgeom
Ralamen
Lo N RIS
Brharspdma. Pordnla
. . _ wmhmmen Hpeirg
B3 i el b el MOCHAST G Migagoncan sad IO Chlle Uombah
[ 2o Y At
[N L Tree—— [Ty (e ——
ool
[Fa ey T—— L e TR TR
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irdlsidumi LY [ il
Irrafirrn Afrry
By Benmmu, Frsiie T F
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(] o5 B dompe® Bl ! B Wecn® e B eich BuiadiPuge @ Wagm O bl L amnc i Musicl 1P ! o =

i « %2 cadirmy R comiscooarehs wagesiainece orohresult Toe arcktyposwsqotnarchin._. B b & l- :

Case CM-856587 Diownkoad POF

Defendant Name Paarty Twps
Adrian Greniarn, an Individual Draferydamt

Cain Mo prbsor DR Dffies
WE-CM-RERSRT 53 Frmiadabon VALK
At gned Deputy Drate Filed
Chig Ulambah 12/08/2021

MAICS Cala NAICS brvdustry
1354 Feortfeilis Masnagnmient and Inwnstmiant fdvice

Lovw Wage Industry C ase 3tatus
H earing SppEnoves
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& 3 B rapelfarmRedi # B YagellemBearch Resilege . @ WepgeflaleSasecnlonl ey, ¥ & w

LS [ 4] %2  cadir.my sile comive searchiswageclaimeeanchresut?sesrchtypeswape sesrchfn,. 1 D ,t, .

CE’IE e CM "E EE 58? Dawniload POF

Defendant Mame Party Type
Bl antra Ventures L P & Oelaware imited partrsership Oefendamt
dina DuCantra Wentumes LLC

Casa Mumber DR Office
WC-CM-AS55AT Sam FransCson WA

Agsigned Doputy Dot Filed
Chike UinmGah L e T el

KAICS Code MARCS prndiectry
523540 Parthalio Manzgemen 20d imvestment Acduics

Lows Wage ind ustry Case Status
HaaTirg Appsoed
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[ ] (] B wageClamAesult b = wagotisminn cEHeRINFIGe X g' wWagetnmEarchHoRiPag X + L

« & 2 5 cadic.mysitecomfwesearchisiwageclaimsearchrasultfsearchtype=wagesearch&n... ¥r £ EAN

Case CM-856587 Download FOF

Defendant Mame Party Type
Barhara Minuzz, an individeal, a.ba. Ba Minuzzi Defendant

Caze Number DIR Office
WC-CM-B5E58T San Francisoo WCA

Assigned Doputy Data Filed
Chike WiamBbah 1paE20E]

MAICS Code WAICS Industry
15540 Portiolio Management and Ireestment Adioe

Lovws Wame Industry Case Status
Haaring SAparoved
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[ ] B vwegellomfesult Ay B WagelaimSamchBesultPege X -m WageClaimBeathResuliPae & + w

L5 o 5 cadiramy site comby csearchisfwageciaimsearchrasuli?searchiypaswagesasrchin ., 31 D ,i.. .

Case CM-856587 Download POF

Dafendant Name Party Type
LIMABRA, Ine., aforfeited Delaware corporation Dafandant

Case Number DR Office
WL M-B5ESHT San Francisco WA

Assigned Deputy Dhate Filed
Chike Lifombah 13,/06/2021

HAICS Code NAICS Industry
533840 Porthalio Management and lnvestment Advice

Low Wage Industry Case Status
Hearng Approves
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STATE OF CALIFORMNIA
CEPARTMENT OF INDUZTRIAL RELATIONS
Laber Commssinoners Crifice

Radalbalion Compdmnl Mvastioaian Uil

TT0 E. Shave fovenoe She. 223

Frasno, CA 93710

Phome: [559) 244-5320 Emait retaiatiorsfidir.ca.goy

January 20, 2023

Sonia Faizy
350 TURK ST # 1801
SAN FRANCISCO, CA 94102

Re: Sonia Faizy v. UMANA, Inc.
Siate Case Mo. RCI-CM-B3T0E5

Dear Sonia Fairy:

Your complaint has been assigned 1o me for investigalion. | have reviewed your file amd
will confact you o discuss the investigalion process and schadule a telaphonic
interview.

My contact information is as follows:

Joseph Gallardo

Laber Commissionar's Office
770 E. Shaw Avenue Ste, 222
Fresno, CA 93710

Phone: (415) 792-3153

Email: jgallardod@dic ca.gov

I will ba contacting you to schedule an interview. Please continue to gather conlact
information for amy witnesses and collect paperwork that will suppornt your case. This
includes emails, lstters or other written evidence of complainis made (o government
agencies or to your employer, any termination notice or other disciphinary actions, and
copies of vour final checks. Hold on (o these documents until | request them from you.

Fleass use the enclosed instructions to prepare a brief tmeling. This Uimelina is
necessary for the investigation of your complant. Please return your imeling lo me by
February 18, 2023,

Your employer will be asked 1o respond 1o your complaint. ¥ou will be given a chance
o review yvour emplover's information and fo discuss it with me.

Fleasa note | will nof be able to continue the investigalion withouwt your paricipation and
cooperation. That means you will need to be available for interviews, provide me with
any information | request, if it is available o you, and update this Office with any

RCl 4.1 CASE ACCEPTED (REV. B0
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Hale Caes ho, FROLCH-RER005
Jarany 20, 2023
Pago 2 of 2

changes 1o vour contact infarmation. Fadure 1o cooperate oF natily us wilh changes o
conlact information may result in the closure of your case.

The enclosad Summary of Proceduras provides addibonal informaticn regarding the
investigative process, You can algo find this summary at

hitps-ifwaw. dir.ca.gov/disa/Rataliation ComglaintProcedura hitm.

Dwring the investigation, you are required to mitigate your damages by |looking for other

employment or working elsewberne. As you apply for employment ooportunities, keaep
datsiled records of the positions you apply for, any interviews that you attend, and any

employment offers that are made o you, If you do accept an offer, piease let me know.
Keaping these recorde will aesead the agency with calculating and proving what you may
be owed,

If you filed a relafiation complant because you made a workplace health or safety
complaint, you may also file a separate complaint with the U.5. Cepartment of Labor
within 30 days of the date of the viclation,

Keap in mind that legal claima cannot be brought mdefinitely; legal claims have a
*statule of limitations,” which ks a time limit. Filing a complaint with our agency may not
prevent the statute of limitations from running ouwt en all the claims you may hawve, so if
you are intereated in purswing thia claim or other related claima in a lawswit, consult with
an attomey right away.

Sincerely,

foseph Gatlards

Joseph Gallardo

Industrial Relations Representative
Retaliation Complaint Investigation Linit

Enal,

RGI &1 CASE AGCEFTED [REY. BT}
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FOR SETTLEMENT PURPOSES (LY

PRl AT & CORFIDENTIAL

SETTLEMENT PROPOSAL PACKET
PRIVATE & CONFIDENTIAL
UMAUTHORLZED SHARING IS STRICTLY PROHIBITELD

The contenis of this apreemest, mcluding all nfomeation, disossons, and dooamens exchanged, are deemed confidentisl and
private, imended sofaly for septlemmen purposes. Any unauthorzed @scloesure, disseminamson, of sharing of this infomestion, in
whaole er in pan, withoot explicit writters conseee, is smetly prohibited by lew. Vielntions will be subject 1o Jegel action and
pe=alties 10 the fullest extent permitted by applicahle statuies and requiations,

SCHNAUKS, LLC - Board of Managers
| VDR { Registered Agent)

{ 18 W, 13 Street, Suite 100
‘Willminglom-Mew Castle, DE, 19601

Amlba Consulting, LLC (Beard of Mansgees |
14651 Bacayie Blwl. §168
Momh Miema Beach, FL 33181

Amiba Consuling, LLC {Board of Managera)
4712 Addmiralty Way, Unit 569
Marina Del Rey CA 90792

Morad Musiashar {Board of Managers)
Lo M. Beverly Glen Blwd.
Lem Angeles, O, Q0077

Karine Schoapp (Beard of Managers)
14 Fesmans Ko,
Scarsdale, MY, 10583

Mitehell Sehnapp (Board of Managers)
14 Feammore Ko,
Scarsdale, MY, 10583

Mool

Schuapp

{Bourd of Managers & Majorily Owmner)
14 Feantare Koad,

Searedale, WY, 10583
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For SETTLEMENT PURPLISES ONLY

PRIVATE & Cosr IDENTIAL

Honin Foiry, Esq.

673 Brannan Street #5006,
San Franeiseo, OA 00T
(B850 G435 — 1203

June §7, 2023

BCHNACKS “TBH™, LLLC

LLC MEMBERSBOARD OF MANAGERS
ATTENTION: MITCHELL SCIHNAPE
14 Fenmare Road,

Bcarsdale, WY, HOERY

Diear Mir, Matehel] Schnapp,

This l=tter and the documents enciosed (the ~Seftlrmend Proposal Pecke) bercie himve heen prepared by maself,
Senla Fakzv, for the sole porposs of propesing o sodement amsagomseet that woukd regolve iy unpald wages and
release all claims agsing SehnsckaTRH, LLC, (hersnafier, “Sehoreds™) o Delaware Stengary Pablic Benefin
Liraited Linbility Compasry, and it remasming Menbers dande from Bd Mieezi) Amibo Consulting, LLC {fommzrly
incorpomared in California en February 20, 2030, and subsequensly dissolved ond converied o o Florida Limited
Liability Company an June B, 202 1) Karine Schaopp, Mitchell Schmapp, Neah Schnapp, AND Morad Mosdasshart
(e Exhihit A = LLC Agreement b for widespread Esbor and comploy nent viedations 1 was sobjoctod toedile working
T Scheacky.

l.ulhr.!m,_t]y il o s [isfl Hcrrpru:m proposal el i resolvisg all Currsal
3& "'.!"MW c‘:ﬂﬁnnﬁtsnﬁm’ mnrianmm
rm.-,:l"':, muamnuud mciuu‘ﬂpm-ulqﬂn..
1 ﬁu-uu .ﬂ-‘un ; memmﬂ-ﬂmmﬂuﬁ
21 o el gl St A 15 M Redvabe & ChiaNdendiiiiy Apregtiens_ |
3. List of Active Cases . Exhibits & (Mher Sugparting Exidence

It is my sincese miention o senle this maiter amicabsdy. | heleeve thet this Setifement Propose! Packei, supparied by
irmefistnhle evidence. sinkes a fair balonee to the issnes of band. 1t offers an apportunaty for Schmackes e rectify the
injustees 1hat have trunspired and move forwarnd in a manner consistent with ethical standards and legad abligaiions.
Sl wody reduiee any additaonal infoematiom o clanfication, do mol Besiaie to cosias me, | rermain apen o friber
discussion and hope for o swift reselution.

Smwruly,
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P SETTLEMENT FUIROSES (RLY

TR T N T

STATEMENT 0F FACTS

Thas statement of fscts (e " Fawlemenr ) seiz jorth the oolevant informalien and evenls beschng to the propossd
setilement in mlation o my professional relationship wath PCHANACKSTTBHT. LLC (bereinafter mforred 1o as
"Schnacks” L a Delaware Statuory Public Bereif Linuied Liability Company.

Fre-Easployment

Ineacky 2000, L had jsst passed the Califorms Bar Bxaminstion when lacoopbed an employvement offer from BE Mimoes
{hereinafisr pedermed bo as " MURees), the Mamber, Manager, sand CED of Scheacks, a8 my direcd supervisor. This
clachinm wis midks afes 4 tharough consideranem of the apparunity prescmad, witich meinded (e enmmpeasalon and
A cpaitshle slake in the cospany. | embaed on this role, Tully dedicated e enntribating 10 Sebmecis’ success and
helieving in the peomise of & posilive work epvimenment, However, the pronuscs made oo s remsn unfulfilled,
dlespile fiy SFRif BT ool s T the formation sd ek of the eompany,

Koture of Lakor & Employment Vislations
Tucing my time s Schansks, T experianced ahot T firmiy Beliove to by disorimsdma tory ireatment based on my gender.
vz, dbil sdlionel cegin. Speifizally. the followesg itsnoes of wiolstions:

1. Feilure to Proverl [Hserimivation (Geader
Dsriminalian) [Cal. Gow. Code § I3000EH
4CRL Lah, Code § 119753

- Minee  sbgectod women 0 mxid and

disenmenaiory te sl paying dem bese than mes

i ik po s
4. Wape snd Hsur DMecrimmation  (Rare

| Desriminstions (Cal. Lak. Code 310628 (Cal.

Lah, Crefie §1Z%80 80 ATl Lab. Uade § 1150

; Sl e fuid o ik bk evaplsyas B din
o bewith insunnce, d@qEopomismikly allaing

L Ketaliathon TerminallonFallure o
Hire'Promaée ((ender [Heoririmation) Cal.
Clv. Lab. Code § 11025

-Promobes weie allered jo less ualilicd senover
NI
L Possile Work Envarooment: (Cal, Ceaw, Cosde
125400

ofvfimaici failed o oprovile sdequils weges ol
Bl i deiing 8 glebial parels . cod rilenisg o
1 hussle wamk covinenmend.

Escnfating hostibiy & workplice mogqeslilics,
Dervim inaony (el busl op prsder, |ndbaling

Mnmnnms - wem  effored i lems  gealded

il ki b B g 3 7 o i TOREE R paed il il ehickoBalls walk vl i

A Syslemic Mistrestme nl:
Tneahditioss o dhscriminatory treebmeni. I endured a bastile work ervisanmeni characicized by svorsor. hargssment,
and & disregeed for cogploves nghts wed well-beusg . Moreover, o moutine oodil revealed tha Misuze| deliserately
misclassified smploveas, Boluding myeedf, 2z indepesdeont contmctors. vinksding employmani Ipws and dezyiag oz
crar mightdul sntitls meniz, Thess violafioms werg indicative of a larper patiomn of negloct of labor regulstion: withen the
SOmpREY,

B, Disrinicatery Trestoem| - Ceanpeensaiion
My mal weis pod sl as s legal adhisor, bul g arocial pleper is She company’s business formation siralcgy aml QKR
planning (see. Exhibil By My work hes had o drec impoct on the company’s curent success ol Gnencial well
baxing. While sy official ditle wis, *Hemd of Complissce,” de astre of ovy nobe exoeedod de e spooaibilites of ofher
feam mémbers who worg pevethcksd compsmsated al haghir oales than 1 wis, o dsgrgpancy Turther highlghied by
the Seriioe Agmeement (oo, Exhibil C=Servioe Agroement) executed 1o Jessica Ko, o white woman, on Mosember
2%, MM, wikich pranted her 10 i} umits of Schencks [ELLEE willek werred smmediareiy on the Efffectnne fhmte) mnd
an additionnl cosh payment of 55000 00, henefies | wis desded. [ was alse present deng key foundes” meehings with
Meand Mnamsheni. Michell Schnapp, end their cuside counsel, Tye Gosner (see. Exhibit D=Famders®

Correspondence ) oo several nocasions.
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Fise SETTLEMERT PLIRIVSES Dy

P i Cnarmmiovma

L. Umpaisd Legsd Services — Tredemark Clearance & Infriagement Pretection

Py Cinal msjior eastritetion actummed on Oolobor &, 30, juct theee daya belaee my unbisdul permmesstion wien my
resench mevenled @ meariemical ndemenk, Seh'micks,” {sec. B E W ACS oo e U ek with
nealy identical services and poods. My reseachenzblesd Scheecks’ suocessiul rebmading to “TRH® and stoened dhe
company mway (iem sgnifcanl edemark mBingemomt andd sosily bopal seucs. When saplified the speificance of
Nty ey e i i the Eiet that SCHNACKS, wad alfemly poogessing s ssdi the packaging development stips. 1T
I hsdnt ddemifed the poemisl welemark infringemen, the compiny woelld heve invesnad Beavily | oneaseg
packaging with the nrigimal “SCHNACKS® mark.

T I —

e e v i —

g i —— ok M |

L -
i ]

Do e o i

e AT R
T e T
PE——————
L e 1

ICHHACER

 Diesprite everything |

LR s | WEETUED STt E
e apon Tk
[ = poRoeres el Tay
WARMNIMGE [ —— unlivablo wapes o
@ —— i e S hiloher 11, 2020, 1
T T facssid resalin e

frovm Mz,
waulling  in  my
P —— unlewtul

Lot E e (=2
than  wemly-fuar

S e v | el o
WARNITEN S — s
™

For cover s, months, throagh the worst of the pedemic, Misuzri bad been imtetionally misleading me, congamly
ety me fhal valary narswecs wens dm e b aon and Goming s soos as the nexl mredor chadk chosed. Each
lire | sked aboul i, she provided another cxcuse, end fealishly, as & weam player, | rmied ke [ contined % work
ovar 8%+ bours per weok, pouring my beart s soed inio sy work, bat sl feend reovesll tmabde 90 afford boske
nevssilire Bk e foml
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EXHIBIT h

FOR SETTLEMENT PURPOSES CRLY
PRy ATH & OO0 TImTIAL
Fimally, | peached my boiling paing, and in a desperate ssicmpt 10 convey the severity of miy financial situation, [ sem

Mimrreri 2 sereenshol of my baek accoond, displymg a shocking halimie af <565 77 (screerchor befmw ) an Golober
11, A0, accomparied wilh the follvaing mescage:

[Sunday, Dctober 11, JHE0 - 5230 FM)
bid PR T "
Dgbaleer L1, 2020 8- . i ?
| SOMNLA FATEY]: Q——
“Hi B — you tald me vou would miliste my paymest " " X
il the beginming of the manth in | smgle payment so = e
I can have some musey Lo sevive oo -1 iald yoa my Fe=— L P
rent is nver 32400 s far the fiss twn weeks af every
mwmik, Tdiom't have any money for focd or TTEER 5. -
I"ve hesay very tmmnspareas ahaur my simatins, snd 1 e
don't knvw what elee todo ™
i - ———
o e
[Minuzzi"s response below is just another ___ ace a
cxarple ol hir voxic behavior, - :
‘omssmn-s [LOBO G

Belnlintion & Unlowiul Terminstion
|MINCEEL: "Hey Sania. betser il we lalk tomeorow over the phone. 3y ealy window open is al 10:15 am, ket do
our weekly mesting inmomye over Zoom and cover ths malter e well.®

[SONIA FALZYE
*I'm mvailahle ml!’}m wrn to talk o the pl'l.u-n-_llwueuhufdn.} somrraw, and | elesred my sehedule on thres
1 * B T O T H--dlﬂ-mwm makgthis a priority.*

mmﬂm:n ﬁsm-.mnlmntmtj-ﬁllmmil‘-mhmiﬂm‘lmu
wﬂﬂwﬂlﬂp;i-lhnmnmmhpumnm:ﬂﬂmhm*

iy 1 i i | 1 iy B |
W WV AT A ﬁ‘l':-:.hrrnwmrnhmv A AL ALJ
For the: necurd — the Gy of the week or Gime of the day was oever a comeeon Dior Minuwee when she was assigming waork.
Bur this time, 1 fosmd mysslf fuctng o devasiating reabity, The person 1 had trusted snd o beoked ugoto, showed o
mitalix ivvs amd callous disregand for my well-being, 100 was bones| aboul my circumszaaces, [ thought she winild fimally
follow tnmagh on her wond, Bl wee wrosg, 5be seemed to relish in e thoughi of rumning e carcer 1ihad just spem
over 4 decade shadyieg and preparing foc, and oe a Zoom Call that lasted noomeee an 10 mingtes, she lermissed my
emmployment witheol a secomd thougha.

That mimesd encapulated e cubmination of stk af manipaldics, 1 el betayed and when sivastigs of,
wamndering hovw | hed albowed myself w be deveived for so bng. The switmess of herdecislon and the Lack of empechy
displaved durimg thar cll was hoantng. It wis & siafk desonstedtion of Misoel's woe chamcies and a paanbol
realizatiom ket [ had been peghing more than o disposable paam im her game, The countless hours 1 bad poored isn
the company, the sacrifices 'hod mode, mnd the mea 1l placed in her wene all cast aside withost hesiiation.

The impact of that momen! canoo be overstoled. It lefi me fecling broken and hetrayed, grappling with the ofiermath
al losang my job in e midsl of o global pandemic right after 1 had just made o public aneeuncement about my firs
past-bar job with Minuzsi, making it essentinlly impossibbe vo reach oot o my metaork for now opportenities withom
adsir making myyscll ook tormiblo in the proooss.

Previous Altenapis (o Setibe
— Mo, |i's fingomand 1o note the this situstios could lavo been resolved in bis infancy, bod Minoel or any of ber
periners shovwn the smalles) modsosm of dsomoy. profesiomabism, of common sense. | male severd fulile siempis

B g i arsaca e discnssions with Mimuzzi Tmwn Movember 020 8 Fehmary 2025, However, sach Al oy
reason with Mimees aml seek a mandlion was mel wilh mreased valatidily and even more unthinkable behavior than
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Frik SETTLEMENT PURPOSES Oy

PrIvATE & CORMNINTLAL

the kst The path sowand @ resolotion was open. yet il was consistently disreparded, swcalating the sibeation o s
currest auage by Mimuez]'s fulse snd detamaary siaements about my profees|oead abililes, her nientloesl interference
with my cmaractaal slatsnships, anid the deliberate lsmance of thiree bad checks—cack of whick was renimed for
imsuificiens funds, compounding the domzges [ aalfered.

Janmary 26, 2021
[RED BOX)
: ™ = e “The lollowing is s
Cheek Information: A e wistis  pemm st of ehocke
deposited by yom thad
Chase Bank have been relurned
VMANA, Inc. e I g s UNPAID"
Sigmed by: “Reason: NSF 14
B el k \ I
Jan, 12, 2021 W = Ml - Lt
$2 008,14} e R e U b ¥
e el g e
T _“"___r_| b | i
Toxic Work Environment

Manuzzi “hummﬂ- deeply Barmbul snd ionic werk Ei1mwmffqu I‘ﬂrwlﬁmﬁ Tﬁ dm;rwul effects of
h:t:l:tlnu.puut* every aspect of e soikplake, ]n.l'ims_[uﬁg H'_rl.ﬂ..l.l those wha kave fod the misfodene of
woeking unhr her, Minbzsi uliliees nrﬁ:uuiﬁf migipliion & 3 meas L coniral dd desrigan kit n:ﬂah‘;}i& She

ﬂ{du vislfierabi Hm,.-au-.h ‘s fimancial ﬂﬂgﬂ s |:-|’.r:|ul£ -:-.m:t:ma 1oy fuiher htnwu apends and exert
-pumunrlﬂ:k;: :,l!.tri.!rurhl,ﬂ.ihe ulbm;mﬂu:ﬁ ﬂhﬂdﬂmﬂhmhﬁuﬂ:
vl lacks the basic competencies necessary o effectively leaf and sepport the teams she mamapes

Her elzar hiases n her treatment of employess, perpetuate o culture of dsermination and fventism. Wamen,
miinorities, and individoals from diverse backgrounds are suhjected 1o discriminaeecy reatment, focieg harriers v their
career advancement and unaqual cpportmities. Conversely , she shoes favoritism fowards idividuals she deems more
dligned with her own persunal agemla, granting ibem preferenlial trestmeni and rewands. Aay fiem of dissenl or
wrilicasm lowards Mimuezi's acons is met with swell relabialion and pimitive zcboos. Employees who dane speak ap
ar challenge ber are targetsd with hodility and suhjecied o varies forms of mreisbotion. nclodicg unjustified
limciplinary actions, dem obions, and even lermination. This has crealed a climate of fear and silence, where employecs
feed prrwerless 1o voice their comeerms Or wek sccoaniabilivg.

Muoving foreand, il 5 eseatial o poisntize creating a asfe amd supponive woek snvironment that fosiers respect,
cmpathy, snd inclusivity. Recognizisg these pattems, | urge wou o choose a different muole - one of maniual respect
mnidl =olwlion -oriented discussios.

E. Modewarihy Eachosion — Schimachs, LLC
In onalvzng the landscupe of the onpoing legal actioes. it's natewarihy thot Schnacks and the remning Members of
the Bl higve beeo milentionally excluded (rom the camently active cases lodged agiainst Miomea and her associnled
enlilies—a courfesy I've conschously extended.
1 WE-Ch-ESGEET — Wape & Hour Claim
2, RCICM-BITORS - Retnliation Cluim
3. DFEH 202107 - 14255713 - FALZY v. Madebfan, Inc.

These ceses inolude:
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4, DFEH N210T-14 136685 — Fazey v, UMANA, Ine, o1, al
5 LWhA Case Moo LWDA-CM-U37 19523 - FAGA Claim

A ol mow, Schisecks fimbs inell ouiside dhe siorm's ey —hm it's crucial o recogaine that this siusation can chazge,
This offer o aenle i a lilline, o chonce o i yoursches oo the tempest of g dea is boilding. bos
, by accoptisy thin seillemeil, ok will ealegiined Schascks from the cafoneive bl lisbiliEes Lo adick

cricnlly
Minuazi s uswiningly expoeed you o,

F. Addiional Vietms
Minuazi's Magran imfidfemence i well.eqahlished lyws Bas opened the door 10 s goaficam legal sctions, not just foom
myself, bt from a prowing rostec of fommer employvess whe hare been sbused mad diseriminated against in & simalar
frshion. Her pathern of explofting wn indnidus's skilis and taleats. deregading thedr nghis and contrbuions. ond
thun discarcing them whes thay 1o longer seree her purgoss, oaly ta subssquanily laanch aticks o their nepulations,
i roprchens bl and legally periloe.

Her gimitinod paftem of ubase hoe nod siewnd domen simcs my depariung gither. In ficl, o Fubraasy 53, 3023, Josacs
Kooy, my e eafleigis, and the Tormer Principal f UMANA, B, and pat of Schnacks’ preshicl dovddopmint
e, called me 1o (aform me gl two addtional Poemer— Minu o higes had spparemly coateeiod ber (o share their
frievimoes fom their bme working Sor Minmea imd aboul their reoest termition. | have listed their noenes for your
mederenoy behres

Ad ditiomul Minued Viedms:

By -
&ﬂﬁmm B e o B G R e r'@

Y e S

& e S N Wi
am =y

POSEFH GALLAKEINS, Lobor Csmnmesioaer s Dl |: 1 kave spokes wiih fho Respomdont's attornay . and sy
wonli] be imemesied in potesially senling dee clums Plese ler me boow i you woukd be inserested in sonllemern

daruesons. We o alay schedule o Gl mnd review the process ond the potemisl penaiies ta coeld be imposed
enter applicaniz [sbor codes.”

In light of the email received fomm Joseph Gallasdo from the Labor Comesisssoner’s Olffice, Mimuexi mugh? finadly be
wting & comprehoml the gravily of B afwadion she b crealnl. 5he spent he las Twe years evmding sveny
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scbaduded hearing dnd confereucs dabe, causiag unduly delays i hopes e | woabd eveataally ghve up, which el
mever de Lo fact, 1 will be Dugatiog cach claim as | no longs isterested in seulmg wilh Misuce, a point |
emplusized greatly when 1 msade her ghe sanse offer, I°m currenily extending you, Even bouph her egregivos canduct
il mot warrand or deserve any sign of decency, | siill extemded 15e offer.

Tt resacm ©adothat, cven whem the aopposing party may not necessarily deseroe the lonicocy | is sodhel when 1 oome
full force in the legal proceedings —eey arena, T willl ave zero remorse, aid a elear consclence when the severity of
her pusdshment i3 deserminsd.

By chosing 1o zeitle and swiflly distancing yourselll from Mimezi, you can Iree yourssll from the sinkimg, ship that
threatens to pull yoo doswn. Thas pivetal moment calls for bold and decisive actan, and by accepting this setlement,
[ am confilent Schiacks wdll be betier ofl rebwilding trust, anrseling vop tabant, and re-establishing Bsell away fvon
the tonic work culiure Minuzei has croated.

Beitlement Terms:
Considering the cireumstances, [ put forth the following sertbement propaosal;

1. Compensation for Past Services Compensabon Tor sy uspaid serveces rendeced, This meludes
reviewing and ciditmg corporate ermation docaments, parimapating m hegh-leve! meetings with founders,
desigming and execuling compimy launch CERs, proparmg prolsssional service agroomends, and praviding
dilegens wademark cleampes. The market value of tkse servives b estimated o § 150,000,000 USD and a
0% mitevest oo cach mnpaid year (ee “List of Unpaid Legal Services & Contribustion ' fon additianal
dekails].

2. Wity Foefetiure As asignol good fuiib, 1 will pelinguish the l'ﬂ'l.m-mnih: amils Mo promised
muﬂhﬁiﬂ] eqiity Tamy owied for thee Fallowing reasgns:

. H;.- mluqulﬂqu:} stake, 1 am pifering Schoecks 2 clean s slate fo move forward without
' -n Jegal dispules over equily, thereby nrmrlﬁ-w-l-tlﬂ; and cestainty for U
-Hlluuﬁq pariners.

- Thi: ation ulsa eliminates the need for any nuumimﬂumul of coaperation hetween
s, ensuring that the company's declsion-making process remains uninfluenced by any
pebential conflbcts of interest.

= Finally, this demonsirates my inlent o distonce mysell from amy Muivre assoclalion with
Schnucks, indicaling my desire ta resolve the matber conclusively.

3. Muotuul Belease of All Current & Fofure Claims. Moiogl relense of claims for zach defendunt 15 st at
S 101 EH) per defendant,

4. Apodogy and Assuramcs: An apolagy for past actions 1kl bave cansed sigmaficant distress. Additnonally,
[ seek misurance from Schoscks that such behavior will nod be repeasied boward any Tubare emplovess o
isdependien contrastom,

This propesal ned only seeks o eectily the mjustices | experenced bul your willingness w sewle this nsater will be a
posttive sep lowards meanin gfial remedios needid 10 wndo Mimiezi's baem,

All dscussions and negotinbions relatsd to this settlerment proposal shall be frealed s confidentnl md waghok
perequidice t amy pasty's rights or pesitioms, By approachmg this maiter in gocd Faith, we keve the opportunity to rectify
e pagt injustices and creqte @ mone cquitshle and inclusive workplace foe all employecs,

Flease nates thal thes selbemenl proposal dmes 1o resolve (b malter without prodracied legal procesdimgs. However,

should SCHNACKS fail wo accapt these wnms arengapge in meaningful setilemont discusssons, [ am prepared bo parsiss
all avaslabxle begal remedics 1o proteet my mights and seok appropeiate redress.
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LIST OF UNPAID LEGAL SERVICES

The following i3 a list of the legal servces that 1 have provaded (o SCHMACK! *, LLC *Schmacks ™) for which 1
have mot heen compensated for,

The list = as followa:

1. C-Corp Formation Decunvnts: Feview and redline imitial eorporate fomation docaments ., including
articles of imcorporatson, bylaws ., and mdtial sharsholder agresments,

2. PBC Formation Documenis: Beview and redlineg public benedin conporation formation documenis,
iseluding articles of [eorposation. bylaws, and sbareholder apreements with apecifie provisions for
public Benefit purposes,

3. LLC v. C-Corp Meeting: Comnsuliation with Schnscks members 0 discuss e bepelfins and
implications of farming on LLC wersus a corporation ar puhlic benefit corporation, incheding potential
tax implications.

4. Pabic Benefit Purpose Goals: Review and redline public beeefit Bmeted Liability company formastion
documents, mncluding LLC Agresement and Personal Service Agreements. Conceplualize, Schrocks
Public Benefit Purpose strategy and measuremenis for imcking progress.

3. Persomal Service Apreements: Drafiing of persomal service agreemenis for Schnacks outlining the
governance sructued, prodil dlswibatln, aod mAndgeman responsdbliiies o die meombérs.

Personal Serviee Apreement - UMANA Venture Studio, L1C

Personal Service Agreoment -]iurhrdﬂ Yentures, LLC

Persunal Service Agreement = Amiba Consulting, LLC

h. Mhmwmﬂwwl
: * Personal Serviee Agreement — Adrian Ricf

7. Trudemark Project: Legal Ressarch & Risk Asssssment
Trademark Clearance

Trudemark Juestionnuire
Trademark Infringement — Bisk Assessment

f. Employes Matters: Providing legol advice and guidanc: on employment lnw matters, secmitment,
hiring praciices, dmi CONIACT FARAEETENL

9. Head of Lagal: Orgoing gemeral legal counssl, inclading attending meetings, providing begal opinsoms,
amd addressing various begal issues as they arnse,

Please be aware bat this list 15 oot exhaustive, but it peovides an overview of the sipnificant kegal services rendered 10
SCHMNACKS, LLLE for which [ have pot recedved compensatoon.

Sulinebal of Unpedd Wages

Appx. $150,000.00

p. 241



EXHIBIT i



EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

B0 8 & wPD.-modvidwiSearhRes % & W

& & %3 adviserinfo.sec.gow/search/ganaericsearchigrid 2, T @

= |Investment Advise

Refine Results &

Mo match has bessn found for the iInformeation you provided.
Thiewemsie does nol combae |':!.III"I'.-'_I|:I I CH LS TR B CiERNS Or Drokars that

= A0g Nl LTl rpgisiered, Raes ngl Depn recpslenadd ar hawe ol sumabed ary Famm ALRS witnm e sl en wears {far examgie, ’."E:.'
iy henve Si0ped praciicing rmone than 180 years Bgo),

« Filad an applicaban far regSiahon with the SEC ora stabe ke s ndd vel been appioesd ai

» Begisiersd via paper filngs wih the states irsiead af fikng eleceronizally thraugh thes system

1f you cannot find the individual or firm that you sre searching far, try the follawing!
Sonlfrm that vou hews gelected Indivoasl” o e in fhe desr o Box, BE appropiEsie

jusst the first part of the rarme 1 yaw knaw ther IAR0ACRD nomber ar SEC 800" ar "802-" mumiber, ener it

3, Call (240} 396-B40 o perd an emad to IBRDEANrAang Tor techrcal asssdance in perfornirg your seanch

4 Contact your 1ate regulabar asaaang] or the SEC al (2021 557-7Z50 b clesk il e rdivicual o linm et pou sfe Ssasihing far hasz a
pending apoication for registratian or registened wia papsr fings Instead of filing electronkcally through this system

&, You can alse Schedide & Cad with the FI MFs Suppor] Centor

n Broker
@ Irvesimant Advieer

I_E.hl Disclosures

Disclosures can be cusiomer complaimts or arbitrations, regulaiory actions, employment terminations, bankpicy filings and certain civll or
sriminal proceadinga that they wen a part of
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EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

b 1] ['a] B2 1APD - Individual Search Rew o+ b

“ o 5 adviserinfo_sec.gow/searchigenericsearchigrid T ir '-' 3

JEREMY GARDNER P8 AUSUM BLOCKCHAIN _ (9 ]

Reefine Fesults

Mo reatchi hass baen found Tor the information you provided,
Tras swetg (e Ooes ril conisin infonmsstian o Fvwesiment aikviern o birobers 1hesi

& A ol ourenlly megiiened, e nod Desn regaed of Peve rol Sullmilbed arg Form A0S wilhin Fe 1552 1en years (o excamgile, By
My have Siopned F"ilii|I:I'II_:I'III:HI'.F|:|'I 18T el ﬂl'.l;:'

= Fied anappicaten lor registration wilh the SEC of & stale hat ke rol yel besn spproesd: o

= Argisieted sia paper filings with 1he stabes instead of kg electoncaty Through 1his system

I you carmol find the individial or firm that wou ane searching lor, iry e Tollmwing:

1. Clonfirrn that wou hawe selectad "individual’ o "irm’ in the ssarch b, as spproprists

. hafee Sire Lhat you hives speled ihe name af the dividaal or Tirm oarrectly I ywou dre dnctain 4= 1o the compleb= spefing, 1y speiling
jus 1o Forsd praet af the pdrre |1 pow knaw ar BARDYCAD numbsey or SEC "B -" or "BO2-" mrnber. enbar L

A Call240) 3864048 ar =erd an email ba BRDETIn ang for lechrecal assistanos in perfarming your seandh

g, Coptast vour slale r:l..ﬂ.'lz'.r.'lr -u-.-::-"‘ul ai I."'l. EEC al '232] E5N-7 350 10 chesk iF Ehe mdiv dusl ar Fom hal v :II-:"-E&II.'|'II=I.; farhas a

5 Yo can o Soheduls o Cal .'|.'_'.|!.I".L' -r..-.’.u 20K ;.-.,..-:-.-
a druker
6 Imwestment Adyiser

I:-ﬁ Lesclosures

DiEclosunes cam be cusiome complars or arbitralions, regquilsiory scions, smphoyment Derminalians, Denknipicy Snge and cerain civil o
ariminal procee=dinga thal they wene & par of.
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EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

& a8 B4 AP0 - Firm Seamch Besulls = o

4= S 5 adviserinfooses o Seanchjgenedicsaarchifirrmgrid - RE | ﬂ . i

e I K

Fiafine Resufls

M mnichhag Bean fosad Tor the information yau grovided
TTiE wets e d0ss noL contEn Tormeaion o Frwestment sthiters o Drokars 1hot

« Aranal surrently regisd erad, have net been registarad. or have mot submitlad amy Form ADVE within the laat Ten years [lar example, thay may Rz

EU
Sl PrEcring rrcne Hin Lo Yeste SG0]

+ Flled an appleator far registrator witn e SEC o o ool that hag rod wet bean agnrousd: or

& Fragiatensd i caper Mregs Wil the acstes ingtasd of fing elctroncilly e ough s ay&Em

H youi canmot e the individual or firm thef you are ssacching For, try the feliowing:

Confirem 1hat v hiree sejeckad Trad sl o T m he 2eaich Do, 48 appeign ale

rtainas bo the comdets sieling, try spetling just the

2. Whase sire Shal you hove speled the nerme of the indivdual or frm correcthe 1 vou ane

knre i 1A RO RD rurnibe e SEC "800 o B2 1

3 Call (240) 3864842 or send anemai to INRDE@nreong for technioat assistance impedormming your ssanh

§. Conbach your S1ake regdaloe res 2 orgy of WSS TR0 W ek & e ity cusl o Niirn Thial v a0 Sgarching fer Bes g peading
applcaton for reginireton of regstered vio pager fngs instead of filing clectroni cally vough this sysem

[ . F P 1 1Y
5 el can akse Sehed:

e i ) YT

ozt gl of Theé nene. |

e SEC At (20

SR L BT R

ﬂ g imes] Sthiasef

m Daclasumag
Dsclosures coan be customer comalents o arbitrations. fegulaleny actioes, employeen] erminalicons, bankrupboy Tilngs and cerlain civl or criminal
procsacings ihad they wese a pars of
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EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

o - % APD - Frm Seamch Resu iz u 4+

% v 3 4 adviserinfo.secgovisearshigenericssarchifirmarid L - £t [ &

Rafinge Pagulls =

M makeh Faa baan Tourd Bar the infarmation you pavided,

B wetrsale class nol covai nleemalen o mwEsiirenl dnasees or Srcrkers sl

= Ar@ not curenTy mapatarad, hova ot hioss reqieseend o hava not submeitted oy Form ADV s wishin tho Bast tenvaars {for sxomple, Thiey may have
Ehdnp el prscdl gy Iroe D DEn yeang a0
# Fild = applcation for registrotion wih the SEC or 3 miole that hos nod pel been sooroved, of

» Fogiciared v papme {Tings wath the siates insiaad of #ing slectroncaly froughths cysiem

I yew cannol find the ndividual ar Fomn th @1 yod are searciing Sor, iry e Bollowing:

“Cr eI (et B0 P Sedeched Indmikis™ or Yrm' in the search hoe, A% ROOeCniiaie

L Wk e thi 'y have apeled the name of D iedinedunl of feim coomcly, T yoo & anoetain & b e pornplets sdel kg, oy 3paliong prsl the
st part of the care f yow kedw thier WRDVORD namber or S50 800" or =02-" numiber, enber il

JF 380-4848 o send an crvedl o BARDGEnm o technical sssstance in peforming your aEnch

4 Cordpcs your slrlemaguisior renRaa nngl of the SEC o1 [Z03) 257-F7500 w check F e indbichal or Trm el )
axiGation o e tetion or regateied via paper Al ratead al fiing decronically Alucugh 1his avsien

%, Wou can also Schadup

ﬂ Hrokor
m rrmsimanl SovEos

B hgdomues

e o | B

A 3@ sRarching lor ks A pending

% WEE B imand anins
10 10 1 SidmE Sugpor] Cenlp:

Disclogees can he CUSIOmE Somplents or arhiramons, e sty aclions, s mploymen iemiratons, berknicy NEngs and cermain ol ar erirminal
preseading i thul they wers a par al
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EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

(-] (-] & IAPD - Firrn Search Results S -+ w

€ @ % adviserinfo.sec.govisearchigenericsearch/Tirmarid L2 it $&

e e

= Investment Adviser Public Disclosure

[l]] IFimm

Refina Resulls =

Mo meich has een found for the informatian you provided
Thim webste does not cortain informalion o investment adviss's or beokers tha

& Are e cumendly regstered, hae nal Besn regigiensd or Rave nGl submiited amy Fanm A0S within (he 155 1en years (Tor examiple, 1hey
may have stopped praclicing mane Shis len yearsaga);
» Filog mn appiicstian for regisiration with the 5EC or 8 starte that hes nof wert been appnosed: or

& Regestensd Wia passr NiINge with the alabes st egd of kg gkeiranacally 1hrough mis Sesiasm)

I yau cannat find the individual ar fiee that you ane searching for, ry the lellowing:

Confirm that you hnve seiected “ind mdual™ or *firm™ in ith e seanch box, as apoograte

7 Wiaka sune that yau hense speled tha nama of 1he iIndiidaal or firm carecty, [ wou ane aneertsin a8 1o fhe complete spelling, try apalling
just The Frad part of e rarme 1D vau Ersow e IARDYCRD pumber o SEC "B01-" ar "BR2-" pau ey, anpr |1

Cadl |Zd0) 38E-4348 o send an ermad o ARDEErra org for bechnical assistance n pedammang yaur seanch

4 Coniac] wiur SEale rguatar inasaa ong] af the SEC 31203 551-T250 %0 check I ke ircliadual or Titm (w0 ane searching Tor Fes a

perkling application for regstiration or registered via peper Tilngs nstead of filing elechonisally thoogh ihs systen
5 ¥oup can sden Schmtid Ba Gl willh the FIKEA Sapesort Cienies

a el
m Infei s i Advis e

Ia Disclesires

Disclosums can ba custamor complarts or arbsttrations, reguiatory actions, employment terminatons, bankrapicy filings and cerain ool or
criminal proceedings that they veena a par of
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EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

[ ] [ ] £% 1APD - Flie Sesech ARauits 4 -+ b

= S - | % edviserinfo.s acopowiseanch Jgensscseanchifi rmgrid g 9 o} .'

Blumwnum
CUCONTRS VENTURES | in

Fefing Besulls w

Fea rnalch has beeii Taund Tor the infesimation yoo prosded

e e D S CICGS MO% CONIEEn ASOETTR TN O MTWE LR MET| 3y SErs OF Copkers thal

W AR ] SR 'llh_..' |.-:;".'_.'_d'l-l-| Keffwe 0] Do2edy TR cE poTea] OF Fagans o sk e any o6 Ao watlsdn The e e Kot i ifor sxapgie o oy BT il
slopped macticing more than tenyess .'.l;.l'.l.l
« Filad an applicaten for regiatrason with the BEEC or o mate that has nos yeq bsan aooeoved:; er

« Rapoierad win pagar begd with the sasies nededad of Mleg sleciiorca by Frough e gyebam
i pou canmed Tind thee individual o fiem thst you are seanthing for, iry the Boliowing:

1. Confrm % you have cebecbed “indindual” o firn” inihe saarch boa, 25 ssgropnaole
7 kb sunne that you have spesflsd the narmer of the individual or fem comectly, # o ar

} L # RN S [ The DOmple e '=|'|'| ing, Iy s =l gl JeFEE Chd

fir2d part al thererne 11 pou ko their IAADY CRO sumbee ar 558 "BO-" gr 802" roembes, arterd
3 Gl {2a0) 3e-4248 or send an aradl b (AR Ea org for technical -assstancein parfcdrming your seadoh

& Comam your smsee regulaien [neess. ongl or the SEC & 03 55072500 o chisck o tha ind blduasd ar Tom that yous ae-eesamhing o has & pandng

b You can 50 Sh

ﬂ Bk
m Irpaorgel st by b
E DA C kmire s

Misclosunes can be customer complainis or arttiirations. regrsaloey aclions. emmplovment lErmingl ians, baneruplcy flings and certam cml s criminal
procesdings that they were o part o

et Gieer
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EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

@ 0 @ @ |APCe- Firrn SeachResulls = 4 -

= (e 5 adviserimlo.sec. gov/searchpenesicsearchMirmgrid 8 ) '. H

Refine Results: =

Wo mnatch has boan fmuesd faor thas indormation you provided.
Tres weetiaha choEs eyl contonin irdonmest Ban o invaEimmenl goivicses ar brokars ihai

« fire il curfeniy regrslerad have ol been degiglerad of Fase niil aulbmiited ame Farrm ADVS wilban e lasl ben yea rs (Tor exarmple, By
igky e glonEead praciicimg mona Tham 180 weers B0
» Flgdl an applica ion forregksdration with the SEC or & staie thest has siot yel boer apprsvad: o

« Fegdaierss vin Eaper TEngs with the states ingslead of Niieg & egiromaaly Thigugh o gyt
It yoou connot find the indivi dual ar firms that you are searching for, try the follossing:

1. Cosalirr 1t yoed hiave selechad “ndiwidual o “TEme in fhe s2aech box, 83 apprapriats

o Binks 31w That '_ii'.'l"ﬂ'rl" REalnd §hwe nEme af e irdey Kl Gr ITm coemecty "'pnl.'nl'l- INRETAIN {6 160 Ehe Gty i'-r“‘lln"l‘] I':."'-|'I"“:|r'|_'|
st the first part of thenamse 1F wow ke their IARDYCAD numbor cer S50 B0 -" ar 202" rasmiaer, onbee i

{340 106048 s mond an-aeemil b WA Rrrs ang dof ieehnizsl azzisianee n pefarning yoir seseeh

#, Comlact your 813 ragulslor o org| of e SEC a2 02) 551-7250 1o check § 1he indivieias] ar Bom Thal you are deanchireg Tor has &
pending & pplicatian [oF regealralion of Fegislansd via pager Mings-nestoad of TAng elecronic=sily theoiagn This sysiem

5. Yo can 5l Schodul g g Cal with the FIKRA Supgean Cemier

o Brokor
@ ISt sl Fa v | S

[3 mosclomwes

Discloaunes can be cuglomer compEsnts o arbiiratices, regulaiory scticns, smployment kermminalbons, bankrapbey Nilings and certam il of
criminagl proceadings that they were a par of
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EXHIBIT 1

Investment Advisory Public Disclosure

“No match has been found for the information provided”

L] o E% IAPD - Fem Search Resufs = &) ZPE5Z6.pdf X =+ w

& = O D advisernlosec.govisaarchigenaricsearchlinmearid e ¥ o '-' :

= nvestment Adviser Public Disclosure

Refine Results &

M match has bean found for the information you prowided,
Ths wehisile does nod Conmian mlonmatlan on invesimand advisers o rokers that

o A nol cormily negEDered, e oot ek mgistaned ar b ol subenitled ary Form SIS wilhan The st ten yeaes (Tor axempl T

FiaEy ave SoDeed pra e more Than [en yesrs 0o
o Fled an apphication for regstalion seith the EEC or g stata thal has fol yel besen gpondsed or
« HAeqiserog Wa paper filngs with the saies instead of filing clectraricaly through this sysem

H youa cannol Tind the individoal or Tem thal you are searching Tor, vy the following:

Confam that you have selected Indivchal o T’ in She ssanch bos, as seproorste

F Mae sure thal you hove speibed T nosts af 1he ndividoal or Tiee carmeethe (1 you de uncerialn a8 o the complels speling try speling
just the first part af tha narme I you ke thedr 1ARDYCRD number or SEC 800" ar "BO2-* numdier, endar it

3 Call (240) 3B5-4348 ar send anemail 1o 1ARDEnma.ong for technical assatance in perfarming your search

4 Contact yvaur siale seguialon ragse ongl of the SEG at (3002 557-7250 o cheeck il the mdivigdiasd ar irm thal you ane searchng for hes
penackng spplication for registration or ragisierad v peper Birgs matesd of flmg alectranicely through this evatem

ity FINEA 2ippor] Cende

5 o can Sko Schedyke g Call wilhy

L "i e e
° Broker
G It rr ] Sy s ey

E Disclosuzes

Disclosunes can be oustomer complants or arbetrations, regulatory actons, employment terminadions, bancrupicy flings and certain civil or
criminal proceegings that They were & part of
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EXHIBIT j

Delaware Annual Bepont & Tax Filing

Mﬂdma-ﬂt Inc'
FILE
FART I - Anmsl Bepon
QUESTION RESPONSE
Federal Employer 1T [meed]
End of Date of Fiscal Year; 12317118
Duites of Inactivity (if applicable) Mot Applicable
Principal Place of Business
[Addnzss] [Meed: Address)
and
[ Phone Mumber | [Mzed: Phone Mumber|
Officer Information
[Mame] Jeremy Gardoer
[ Address] | Adddress)
[Title] CEOD

Director’s Information |for ALL
Direciors|

MadeMan, Inc. Board of DNrectors

Total ¥ of Dreciors = [#]

|Total # o
| Address)
[Board Member Mame]
[Adidresa)
Filing Authorization Avmard Dudok de Wit
[Mamed individual [Adirasa]
Authorizing/Filing Report — Your Chicf Financial Odficer

Information]

p. 252




EXHIBIT j

Part Il - Coleolating & Poying Taves

The Domestic Corporale Franchive Tax can be colonloted in hwo different ways!
(1) Anthariped Share Method | Stendara/ Degfanle Method)
(21 Assumed Par Valwe Method [Altfernarive/Startup Fricmadly Method]

Assumed Par Value Capital Method {Alternative Method)

QUESTION RESPONSE
Information NEEDED re: | Thes Calculation method 15 based upon:
Assumed Par Yaluc Capital
Method Totnl Issued Shares
Total Gross Assels of Corporation

Total Authoriesl Shares
Total Griss Assets

[ Madebian = Total Issued Shares) [Meed]

[ MadeMan — Total Gross Assets) [Meed]

"Total Gross Assets” = The "total asse1s” repomed on the US
Form 1120, Schedule L (Federal Retumn)

i pdhisr words — everything MadeMan owns:
¢« Hank Balances
«  Accounts Receivables
= Security Deposits
= Prepuid Expenses
# Fined Assets

[ MadeMan - Total Authorized [Need Confirmation:]
Skt The Certificate of Incorporation dated: O3ZL2019 states that
the

Toral Authorized Shares = 2 (K0
With # Par valiue of S0

However, DE webslie (s Indicarng thar an Addinomnal
| T8, 000 000 Shares war Authorized on 3202009 — this needs 1o
fe confirmed for cocaracy beford we can file. Do vou knose i
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EXHIBIT j

MadeMan made ar Amendment 1o Authorize Addivional
Shares?)
[MadeMan - Par Value] S0.01
[Stock Class — if multiple classes] | need to confirs

Hypothetical Scenarie Tox Caleulations
{Sirniler #5 a5 MadeMan, Inc)

Humber of Shares Taz |

. L 1
LT I Y FE T

B arh acrisional 000 e o |
paton Bt L 3 REE
|lsbwmitrrs Tas | & O0.F0000 |

ENTER TOTAL NUMBER OF AUTHORIZED SHARES |

TAK:

Wt bonsl greds sesais, WSue-d aares o po vells egus sern pledas coriscs Fraschiss Tas i 333-7158-207), cpilan 1,

EWTER TOTAL GRDSS ASSETS:]  teoonag
ENTER TOTAL ISSLED !H.AEE:l 1 0k Ol
YOLR ABSLMED PAR VAaLI ik} 124.0065340
ENTEH EACH CLASE OF AUTHCRIZED EHARES AND THER PAR VALLUE:
MUMEDH OF | i ARSI FAR WALLE CAPITHL
AUTHORIEED 3HARES | 1 R VAL HTERC N mhiﬁimm
CLAKE 1 T | a0 00 [UXL 0 HiA
CLALSE &
CLASE 5
ClAasd
CLABS
= ELAEEE
s 7]
3 20000000
TAX B PAR VALUE 400 06
F TAS OH AETUMED PAA METHOD 53 OREATER THEM §206d 053 (50, THEW OMLY
hIFE0 PR IR THIE TOTAL TAX: 0T A |

Total [ssued Shares = 1 000
Par Value = 001
Toiel Authorized Shares = 2 (00
Hypothetical Gross Asset = S1040, 00

[Assuming MadeMan, Inc. has a total of $100.000 in Gross Assets, the Total Amonnt Due = $400.00)
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EXHIBIT j

MadeMan, Inc. Employment Agreement

'-lll atngan (I () B o [ B e B Madeben. —Savedio my Mec~ O} f.
Home  Insert  Draw  Dasign (O Comments . 7 Editing ~ m

E, A =- A & &

# Fonk Parsgragh Splea Diciaie At - Fsbbor

MhDEJ,‘AhN

Emplayment Agrecment

W ApripmvntT) lo waiy and owwned) e mood by 5 Baravas
E‘Wlﬂhﬂ-.. Ine_ 5 Lebwae Publiz Heseld Corporien (e
“Campawy”] {celecircy, the " Paria™)

EHEMEAE e Congars dridres b enploy e Enployor un e ioms med corshibors 301 josih beoen,
aral

WHEREAY ke Ergs dewrres in b anpleypsd e de Comzery onock orres red cenlli

MW, THERPRORE, Ilmpjlh Mt cavi e, pridekas aed ohligmione i fond hanin,
H:nrh:l-'r:-

1 St 1o Fersan 3 ol this wiorms: of pEpkaymrara havasder dhall ba
mmwmuwnuﬂllhﬂﬁmw | 1#8s “Ellsctieg [uig™) [DATE]L srad phad
coslider uakl war of Lhe Parbs weaviane e A peenr mfﬂmﬂlhihﬂ#%ﬂk
Explopes ooplermenl. 16 apad ahull conizeec i be sewill, o defrgd unker sppbcablc lrw. The Pariss Terther
arlowaasdndge 1haC thH. i phoyoren pelaloielin meay b einvinaned 1 Gy Sow, apeR arilen i b (ke adhei
Pty itk o0 silbing gaed canie o0 B dfn of P s, ol thee ap i eiler of e Oy o e Pipleses

1 Eualics spd Dwiks

ti Pemipey Dering ibc Emplosmecn Tom, ibc Epgloper dull s ibe [ POSETION] of the
iy, nepeaving s [ROSITHM OF ENTITY]. |8 seab poeilfon e Eesoiaive shall hane siid dorics,
bty and g bill e as i consibimil wilh i Breploges s pani i,

Ll Dties . Pariig the Eviplesimes) Teesi, P Ernplaves shall et sdmintaly all of [kbibei]
Traspas e and stterelen ur dw parfarudecs of Se gy e s cete Bereasdar and sall nas engags e ey
ey basdieaa, profes b o asupatian S qompesestion o b which svld aonflen o el el
g im0 wach servives eifer ety or sslivec By i bosd the pring sl gonsend of Lhe Bisrd,

]  The T plimel alial e '
T‘Ipﬂ”m mmm:m;: Beverls II:I.I.:, LA m
1

Camngaaiatia.

The Compuarty shadl pap the Erpplopos st [KRBSE1] dwx ol base sadary of
mm| ¥ k. in with e Deripany’s pracussd amd
ppisable wage pauEen Ses, ha mo lass froquenity D mondbly . The Fmpghes's base salary, i ia
=fSert from rires (e oess, 6 e meier refened = 1 "Hes Sallery.™
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EXHIBIT j

MadeMan, Inc. Offer Letter
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[Empikespzs name}

Al

| Audsess]

He:  MudeMas, bne, Ersployment DOffer!

Diear [ Firsk Wame]

Mudehng, [8e [fe “Cawpany™ of ‘afeMar"] |5 plaassd v offior you the pastion of |positin], o= the
Fullemasiayy Bermna

Yo willl by rerpormble for [detics] and will copord fo [memeger]. tow will work omolely, o ot the
Mudeddos, [locwian] OF course, the Cospany mey GhaEgs Veir podiion, dinkes, mad work ol B
=i 1 thea m it diserafion.

Toar base salary will be paid a the e of § (Il sk | per monh (5 ammaalERR | on an amalized
Tirsia ), Tesia parprall dadkactinges sid wildvklins, posd oot thee Conigas s momial puyeed schedele

Diesitgy your ersplininent, you will be shigible (o pacticipale in the ciradacd henefits plams offered
wimiltariy situgied emplmyess By ihe Campany foom time s Sme, sulsjes o plan serme and peneraly
appelicsble Corsgairy pulicics.! Exemp employess do ol soone vacaliog, snd Sere i s e peidelin s
o how mpch vecation sach emploves will ba permitied do take. Supereisers will spprove pead v oo
Feqiesi based o2 the anpleyee’s progress on week goals o rabemones, Seks of poojecis, foeness & the
woakn g sram, and peodogtivicy and eMciency of the employee. Since vacalion bs ot aloted o acomued,
= wrtipaed™ wacaline tme willl mol e carvod over Bom one vear B e pext mor pain (i upen lermin o,
& Tull diosari prwon o fhose borsfiis i3 available Tor your review. The Company may champe <omponsstion
and bescdies Trom base o bme (o 5 disenetsn.

Salvject 10 spjmireal by (e Company's Buand of Discenas dile “Baara™), the © ispaies granti
Wiu a0 (piion Lo parchs | ]hﬂlhﬂmtmm&uhﬂuﬂuwmu
deermined by she Board a5 of the daie of grmt (ike '-I:?Uﬂr'_r The anticipatei] Oprien will be poverasd
Ty e terms and comdifions ol ile &1 | 1° Expuaty Incentive Pl (the “Plan ™) ol yosir gront
apreement, md will moluds [ ETANDMRD YESTING: n four vear vesting schadule, wndor
ﬂuiﬂnutmmm“ummhwmﬂmuq.Mmumtdh
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EXHIBIT j

MadeMan, Inc. Employee Confidentiality & Proprietary Rights Agreement
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Hmﬂn}u Confidentinlity aad F‘I'I;I-FE'IEI.I"" Higihis Agreensent (CA)

This Ermploves Conbdentiality asd Propradaey Righis Apwement CAgaremeni™ | s mamd inlo- by aed hotwsen Vadean,
I, & D lawars Pabdlc Besel Corporstion. idhe * Employer™ [ oa behall of lself, s sobaldiaries and oher compommee affillaies
{plivctieply mformed cotwreln as the “Tesplayer Groap©}) and [ISAPECAIEE AR (the “Erspleres ) id Trpdayar ard
e Eniplioves: ane ool ivedy sefeamel to hercin as e “Fartes”) os of [[ATE] (e “EMfeclive Dase ™).

Is enasiierition of e Fapioyes’s amplapmest Ty The Emjloyer [aml JANY ADDITIONAL DONSIBERATION]L ki
ther Ervipdnwons ncknceatod pes oo b pooed and valaohls conssfermion for [hisher] ohligadons ssunder, 1ho Bmployer and tha
Employes himchy apeen sa inllows;

1. Confidiality s Sseurity.

(ap Coaxldential Inf rostlies. The Esployes endentands and el knos |ed ges g Surng e ooiese of soaghoymsn by
e Eragsbaper, [heile] @il have sooess o desd leaun dsosl cofifuden®al, spare) and progeactary docenents, maicrialy, dala,
s by InfoETreEtion, is niegitie aad incasgitde farm, of a8d relmisg 10 @i Exgloyer [Gooug] and s eineses [k
wxdulag and prospective susaomaer s, seppllecs, irvesions and other ascinoed thind parmes] (' Canlidonélal Infermatlon™].
The Emgloyes fanher andesiands il scoosledees ®ar ti Cordidoial Informeton wnd the Exphyer’s shiligy o
reserye b Bor the ewchsive knowledge and meod the Emeploser [Group] |8 of greal competive imponasce apd comoorcial
vailee Lo e Easplaver nd [ i [eoper wae &2 daclan of the CrnSdentisl Infoeveaton by the Fmploye: might ol
{hsr Employar g0 ipour financisl cosis, e of bosegss sdvamiags [Bshility nder conlidensiabiy spreeovmis wish shind
peticn, civil Samegey 3ad crimmal peasdio.

The Employes imadersiands (he tbe gbove k1 k& pot exhaasive, @d o Confidcmial fnrmation sso nolods ofter
irdrrmagaen thal i mevked co cihenwise ideatified 3 coefidonilal or proprisiary, or the wosl stheratss appesr o
reamable person ko be conlidentiul or preprictary in the somicaf sl cotumstunoss mowheck e infomition @ e or
e

The Expleyce wudendands and sgrees thal Conflidenliall lafzrmalio developed by [Havbir] n ibe courst al [hinher]
employma by the Lmgloyer shall $o s vbiest io the lrms o condibon of @ls A g s 1 e r fumigwd
the sarw Conlukantial Infumatien 10 e Esyployes in e el isstancs, Conlidental Information shall mal inchale
Irefemran tial k= peserally avallahie o knewn By he public atke ume of dia lsure pohe Emplayes, povidsd that
vech declosre i feoagh s direct or indirect fauk of the Engloper o pereonds} scting on the Baglopes”s heboldd,

ki Dieecduosure and Use Bostriciions, The Empleyee sproes sl covemsanis=
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EXHIBIT j

MadeMan, Inc. Independent Contractor Service Agreement
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MnDEﬁAN

[DEPENDOENT COMTILACTOR HAME]
JADDRESS LINE |
(ADDRESS LIMNE 2

MATE]
[mindify s yaur nesds & slroumsiances sperrdisgly|

Thax Tetizr agr fikin "k 1% meix forh the doms and concitions whonehy yime agree in peervide cortain

sEryiced | described in Schedile 1) 1o MedeMan, Inc., HMUMM!]MMLIMWM
Bepedr Comparrhon {the “Company™.

i SEHNICES

Ll Thmwmwwm.ndmmwﬁmm.nm
independen cumiracing (o provide ceriam sérvise o the Compasy oa the terms anld sorditcns 3¢ Torh m this
Agroraen.

1.2 You shall provide oxthe Crrepany the servioes et fionk in Schedae | (ihe “Servicer”)

L3 The Company shall s conral e murmes o mems by whidh yeu [or your emphryees of
canizscions | perienn tho Senvices [, ncludng bet not limmed o e time and plea: yoa perfom the Sovices).

1.4 A sl forik in Schedule 1, dw Uompmny shall provide voo with moass oo it
metbenads,. mfermelien, and sysome W e exlon necisEary for e poiomnenes of the Savea Ll'nlm
oiserwise specified v Sdhedude 1, pod shal fuensh, ot veur own sxpercs. the milenals, equpment, s sther
PERTUETTE BRCTEERTy W0 periorm e Sorvces.

1.5 Yau shall comply with all [hird-party acces] rulen wd procedencs communicatad & yoa in
i by e Compuey, indhehog those ndlsied o sifey, seewraty, aml conlidentialily.

2 TEMM. The lom of tho Aprerment aball cossmencs on [[DATERex of lhe daiz s forth sBove] mil
shall poatnue [lor & period of [MUMBER] [dayuweekamiosths]istil [DATE Fetil the [Serviee[PROJECT
HWAMER fisane] completadl, unles cnlier termimied in sccomfence with Sgctiom L0 (the “Term®™). Aay exbgmson
o the: Tern will e ehjsed I the mums] wrillin agrment baaween wid s B Corpany (refemad 9 enllestivaly
as the "Farifs").
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EXHIBIT j

MadeMan, Inc. Social Media Marketing Campaign
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[SCRCTAL MEDEA INFLUENMCER™S NAME]
|ALHRESS]

R MADEMAN, NG, MARKETING CAMPATGN

Doar [INFLUENCER'S HAME]

Thank you for agrocing W porticipale | [COMPANY NAMETs [MAME OF MAREETIMG
CAMPAIGN] campaign the “Campeipn® ), Wa are lookmg foreend 0 working with voss, This leiger (it
“Agreemes”} s o the agreemest bebweon MADERAN, INE, (AT WAN " or “we®) and yoa lor
womr artigpation in the Cengaipa,

I Yerm; Exclusivity. This Agroomeni s effoctive from the dateo of this lettor sel out ghowve
an [oontmes for [WUMBER] menths irum such daigtexpires on [DATE]] (*Term™k [You agree thai
during Be Term [, and for [NUMBER] montss affervand, | yon will fot do any nufluencer marketing for
par competions i the following catepories: [CATEGORY LISTL]

2 Sochal Medls Pests. Duning the Tom, v agree 1o poblish he number of secial medss
poss (PPosta”) on the speoiilc soclal medls platforses {dendfled in Exbilba &, The posts willl condfonms o
ihe specitications and instrocoons outlived in Exhibit A We will provede you wh the nocessary brisfing
mabenials, = you cam creale Posis sl achiove the goals of the Campaips (the “Campaign Materials® ),
ALl Posts wikl meet the follewing mquesmanis]

(] ‘e Posls musl (omply with e Foderl Ty Commsson's (e “FTCT)
(rpfes Coacerning Endorssnicns and Testimoniale (CEndorsement Gusde”™), [or wiich we
prewidn vous 8 Dk in Exhibag B, Yo apres oo pamicipase o any msining we requine on 0w Social
Malis Endosemisl Policy which b odesipned ta eniome eomplinnce aith the Endorseren
Chuades. Yoo musi EE-':f ol ul,lqll::l.:-.ﬂ}' e e o Tmatenal vmnection® with w, ﬂ'ﬂl::ﬂu
it gloar fhal you are 3 paid wfloencer [end kave reosived freo [produsssrvicestravel]] Yoo
st placs the disclosars in phin sghl @ closs prosamily o sy sudie or visual communications
that you madks bl us, our brands, sl our [rrrldu.:h.‘an'rinn]. Yam Ly el bury the dexlonur
lin & link of plsze #he digckwias ih & iiridg of hahtigs or olber dikclesmits, We soguize thii
Aisclesurs. repapdicss o any space RimileGons of the
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EXHIBIT j

MadeMan, Inc. Advisory Agreement
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MadeMan, Ine. Advisery Agreement
[BATE]

This agreermea (e "Apreement™) 5 made cTsive a2 of [IATE], by MadePdas, Dac. o Delisars Pohko Beaselin
Corparatiion (the “Compray*h, and |[ASVISIIES MAME] iths “Adviver}.

Aemires Ihtl.d!-'inuudumudﬂi

], aul the Adviser i3 wiling 10 provide acheice and zervice: v Ba
3 mhmﬂ@ummhﬁmﬂi.ﬂw&uﬂll

WHEREAS, the Company les spent Sgniflcns e, elfor s money 16 develag cerialn Coufldemal Inforeation
(v dhefinesed herrin s bichy (he Crstpoany coreiilen vilsl (0 iy busmess aad gosdwall

WHEREAS, the Crmpomy wishes bo proteci snd presarve the coniidentizling of sk Confidential bnfrmmaticn and
protscl 8 Sven mayec; and

WHEREAR, the Company doas nof doure in recave from tbe Advisar any mformation which is conidential o, ar
the swmership of wiich realdes in o thind pary, sheber eoquived prioe & of FelEeIue. o B Adsisers
enpaggeinenl uder e A greemest,

MW, THEREFORE, for goad and vabsbli comeidention, e eessipl and seffiziesey of abich m heroby
ok lesdigad, dhe parthes egree o Gallows:

.  Sprvies apam Adviee The Adviser shall merve i an sdvizer o the [TEAMDEFARTIMENTROARDY |
i @ norgschaeive hemin fir the lers of tis Agesermest. The Advaer dall performe service henminder oz an
indepetal ent comiractor and ool &3 G0 eiplopes, agent, ol wendaiey of parmer of dye Company. The Adviser shall
b s power om iafbariy b sl Bor eporcient or Bind e Conpuny oo 83 alllistes in ury ssoney whilsosver,
et i muay b expressly gresd om each evcmbon, i witing, by the Comgany ind 1hs Boand . The Adviser agnxes
o Ll o clivm Dhe expeciacs oo anples e the Adviver b ssch power or authority,

2. Dwilgs. Durisg e verm of ihis whe Adviser will use i3 coramenialy rosarale offons i
provide mdvies s san 6 e T | = may b requested (rem tme o
LEmeE, mhﬂ.:ghrmtﬁ_, sewices desoribed on Schodise A tha Agreement (oihe Bosnd The Adviser will
repori dwecily i the mam of tho Beed mn dhe, seuntof porformimg she Advisers @ifhes, usloss cthorwizs
enpezaslyy dirested by il memders of the Board

M[L. prowidad then sther
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EXHIBIT j

MadeMan, Inc. First Amended Restated Certificate of Incorporation

Sy of Delrwars
Sorrebry ol Saie

Eivilsg ol Lorpors o
Drdbverd  00:51 PN G520 000N

FILED DE:ER 4] =511
FIRST AMENDED AND RESTATED 0 HMEL - Helwme
CERTIFICATE OF INCORPORATION
ol
MADEMAN INC.

8 Deluwware Public Benelfit Corparation

{Pursuant to Sections 242 and 345 of the
Creneral Corporation Luw of the State of Delaware]

Mandeman Inc., o public benefit corporstion organized and cxisting wwler amd by virine
of the provisions of the General Corperation Low of the State of Delewang dthe “GCL™L

DOES HEREBY CERTIFY:

i it the mame of this compomtion is Modeman Ine, amd that this corporation was
ornginully ecospsrated pursuant o ths filing of a Certificate of neorporstion with thee Delawan:
Roecretnry of State puramnt io the (3CL on Sarch 22, 2009 (the “Expgting Certificaic™)

o That the Howrd of Directors |:1|.1l:,.' ||:|.n11-l:i,'.|:| resslufions |'r|.'n|'u1ui:13; o mmend aned
restate the Existing Cemdicate, declasing uabd arendment and redtateirent 1o be advisable and b
the best inlerests of thes corporstion and its siockholders, ard suthorizing the appropriste officers
of thiz coapertisn 10 selicl the consent of the sockholdens thercfor, wlibch resolutdon sciing
forth the proposcd smendnent amd restacoent is as follows:

RESOLYED, thot the Existing Certifican be amended ancd restsied i its entinety o rend
as follows:

ARTICLE 1
Tlee mamne of the Corporation i Madesan  Tie. (the “Corpoistion).

ARTICLE I

The address of it initial registered office in the Stuie of Delaware i 3411 Silverside Road,
Taenudl Building Sz 104, Wilmingtoan, County of Mew Cestle, DE 19810, The naemes of its initlal
registered agent at such address is Corporate Creations Metwork T,

ARTICLE IN

A, The purpose of thiz public benelil corporaion s 0 engage moany lwiul act or
activity For which a corposation may b organized under the GO which shall inchude producing

a public benefil and opersting in a respensible and sustsnable manner,

H. The specific publie benefit W be promasded by this corposation sholl inehide
raising nwareness for men's mental health, specifienlly by helping hormeless ond veterang o grof
re-catablishod snd reinfegrated into socicty.

ARTICLE Y
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EXHIBIT j

MadeMan, Inc. First Amended Restated Certificate of Incorporation

[he tot] oumber of shares of all closses of stock which the Corporation shall have
Mlltlril}' t asne i Ten Silleoa (1000 shares of Comimon Stock, $40.010 et vahie et
zlaate.

ARTICLE V

Subject fo any additionnl vote required by the Certificote of Incorporation or Bylwws, in
fortheranee und not in limitation of the powers conferrad by stotwte, the Board of Dircctors is
expressly amthorized o make, repenl, alier, mnend and rescind sny or all of the Bylaws of the
Cuarponistio,

ARTHILE VI

Subject woany adkditional vow seguired by the Cortificae of Tneorporuion, the nuember of
directors of the Corporation shall be determined in the manmer act forth in the Bylaws of the
il i,

ARTICLE Vil

Elecoons of divectors need not e by wortten balled inless the Bylaws of the Corparatian
shall so prowide,

ARTICLE Vil

Mestings of stockholders may be held within or withont the State of Delaware, as the
Bylaws of the Corpoention iy provide, The honks of the Corporation muy be kept ontsicds the
State of Delaware at such place or places as may be designated from times: to time by the: Board of
Drirecicrs or i the Bylwws of the Corporation,

ARTHLE IX

To the fhllest extent permotted by low, o director of the Corporaton shell not be
persomally hable o the Corporation or its stockholifers for monctary damages for bresch of
Mduciary duty as o divecwr, [ the General Corporation Law or any other fuw of the St of
Diekvware 15 amwended aller approval by the stockholders of this Aricke LX w amthogies corposalo
action further eliminatimg or limiting the personal lability of directors, then the lability of o
dircetor of the Corporafion shall be climinated or Hmited to the fallest extent permitted by the
Gieperil Corporation Law as so amended.

Amny diginterested fwilure o satisfy Seetion 363 of the GUL shall not, for the purposes of
Section 1OXRKTI or 145 of the GCL, constitute an uet or onissions not in godd faith, or o breach
of the darty of kwaliy.

Any repeal or modificstion of the foregedng provisions of the Artele 1X by the
st kbilders of the Corporation shall nol adversely affect any right or protection of a direetor of
the Corporaiion existing al the time of, or incneese the Labality of sy divector of the Carpaoration
with respoct b any sots o emissions of soch difcetor cecurming prior W, such nogpeeal or
maodification,

The fodlowing indemal ficaion provisions shall apply w the porsons enuimerated befow,

BIAY PRIFTMS T  D S TATH 02|
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EXHIBIT j

MadeMan, Inc. First Amended Restated Certificate of Incorporation

[he tot] oumber of shares of all closses of stock which the Corporation shall have
Mlltlril}' t asne i Ten Silleoa (1000 shares of Comimon Stock, $40.010 et vahie et
zlaate.

ARTICLE V

Subject fo any additionnl vote required by the Certificote of Incorporation or Bylwws, in
fortheranee und not in limitation of the powers conferrad by stotwte, the Board of Dircctors is
expressly amthorized o make, repenl, alier, mnend and rescind sny or all of the Bylaws of the
Cuarponistio,

ARTHILE VI

Subject woany adkditional vow seguired by the Cortificae of Tneorporuion, the nuember of
directors of the Corporation shall be determined in the manmer act forth in the Bylaws of the
il i,

ARTICLE Vil

Elecoons of divectors need not e by wortten balled inless the Bylaws of the Corparatian
shall so prowide,

ARTICLE Vil

Mestings of stockholders may be held within or withont the State of Delaware, as the
Bylaws of the Corpoention iy provide, The honks of the Corporation muy be kept ontsicds the
State of Delaware at such place or places as may be designated from times: to time by the: Board of
Drirecicrs or i the Bylwws of the Corporation,

ARTHLE IX

To the fhllest extent permotted by low, o director of the Corporaton shell not be
persomally hable o the Corporation or its stockholifers for monctary damages for bresch of
Mduciary duty as o divecwr, [ the General Corporation Law or any other fuw of the St of
Diekvware 15 amwended aller approval by the stockholders of this Aricke LX w amthogies corposalo
action further eliminatimg or limiting the personal lability of directors, then the lability of o
dircetor of the Corporafion shall be climinated or Hmited to the fallest extent permitted by the
Gieperil Corporation Law as so amended.

Amny diginterested fwilure o satisfy Seetion 363 of the GUL shall not, for the purposes of
Section 1OXRKTI or 145 of the GCL, constitute an uet or onissions not in godd faith, or o breach
of the darty of kwaliy.

Any repeal or modificstion of the foregedng provisions of the Artele 1X by the
st kbilders of the Corporation shall nol adversely affect any right or protection of a direetor of
the Corporaiion existing al the time of, or incneese the Labality of sy divector of the Carpaoration
with respoct b any sots o emissions of soch difcetor cecurming prior W, such nogpeeal or
maodification,

The fodlowing indemal ficaion provisions shall apply w the porsons enuimerated befow,
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EXHIBIT j

MadeMan, Inc. First Amended Restated Certificate of Incorporation

1, Right 1o Indemnification of Directors pnd Officens.  The Corporstion shall
mademmify and hold harmicss; to the fullest extent permifted by apphicable low as i prosently
exists or may hereafter be amended, oy person (an “[ndemnifigd Person™ who wis or s ol
of 5 threatencd to be made a party or is otheraise involved in any action. sait or proceeding.
whether eivil, criminal, administrative or investigative (o “Proceedinge'™), by reason of the fact
that such person, or & person for whom soch person is the legal representafive, is or was o
director of office of the Corporation oF, while a direcior or officer of the Corporation, = or was
serving al the reguest of the Corporation as a directer, offices, emploves or sgent of another
worparmiion or of a parmership, joint venture, limited liability company, tnest, emlerprise or
nonprofit ennty, including service with respect o employes benefit plons, agninst all ability md
boss suilered and expenses (incloding amomeys® foes) ressonably incorred by such Indemnified
Pergon in such Proceeding: Motwithstanding the proceding sentcnce, except as otherwisg
provided m Sectiop (o] of this Artiele 1X, the Corporntion shall be regquired o indemmiy an
Indemnified Person in connection with 4 Proceeding {or pant thereof) commenced by such
Indemnificd Person only if the commencement of such Procecding (or part thereof) by the
Indemnified Person was puthonized in advanes by thie Board of Directors,

2. Prepavment of Expenses of Directors and Offigers. The Corporation shall pay the
cxpenses (mcluding sttomneys” fees) incurred by an Indemmified Person m defending any

Proceeding in advance of i final dispoeiton, provided. however, that, to the extent required by
lowe, sich paymcnt of expenses in advance of the final disposition of the Procecding shall be
made only upon reccipt of an undertaking by the Indemnificd Person o sopay all amounis
silvanced if it should be vitmately determined that the Indemnificd Person 15 not entitled to be
mademmified nnder this Ariicle IX or otherwise,

3 Wﬂﬁﬁﬂﬁ If a eloim for indemnification or advancement
of cxponses under this Article [X is not paid in foll within thirty (30} days after o writton ¢laim
therefor by the Indemnificd Person has been reccived by the Corporation. the Indemnified Person
iy file suit w0 recover the unpeid amoeunt of soch claim and, if successful in whole or in part,
shall be enfitled to be paid the experse of prosecoting such claim.  In any soch acton the
Corporation shall have the burden of proving that the Indemmficd Person is mot entitled to the
requested indemmification or advancement of cxpenses under applicable T,

4. Ingsmnification of Enployoss and Agents.  The Corporstion may indemmify and
sdvance expenses (o any person whoe was or is made or is threasened o be made or is otherwise
involved in any Proceeding by renson of the fact that such person, or a person for whom sueh
persan s the legal representative, is o was an employes or sgent oF the Corporation o, while an
emploviee or agent of the Corporation, s or was sarving al the request of the Corporation a5 a
director, officer, emploves or agent of snother corporation or of a parmership, jom! venture,
limited liability company, trust. cnierprise or nonprofit entity, incleding scrvics with respect to
employes bencefit plans, apainst all lsbility and loss sufferced snd expenses (incloding attomeys’
fees) reasonsbly incurred by such person in conpection with such Proceeding.  The wltimate
dewrmnsion of eatitlement o demnification of persoaz: who are non-directior or offices
employees or gpents shall be made in such manner &% is determined by the Board of Directors in
its sole discretion. MNotwithstanding the foregoing sentence, the Corporation shall not b reguired
i indemmifly a person in conmection with a Proceeding initiated by such person i the Proceeding
wits nodt anthonzed m advance by the Board of Directors,

Do [0 MbASabE 18 2Eddac IS5 I8 11 Bel 1d1 7iaf
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3, Advancement of Expenges of Emplovges and Agents, The Corporation may pay
tw expenses (ncluding amormeys” foes) incared by an employee. or agent in defending any
Procecding in advance of iy final disposiison on sach eons snd conditions as may be determined
by the Board of Direciors.

B, Mon-Exelusivity of Right= The rights conferred on any person by this Amicle [X
shall not be exelusve of any other rights which such person may have or hereafter aoguire under
amy statie, peovisiom of the cemificale of moorporation, these bylaws, agrecment, vole of
stowcklwlders or disintersted dimactons o otherwise.

T Chiber_lodemnification.  The Corporation’s obliganon, if mey, to indemnify any
persen who wis or 8 serving o s request as a director, officer or employee of another
corporation, parmership, lmidcd lability company, joint venture, fnest, organiztion or other
enterprise shall be reduved by any amount such person oy collect ax mdemmification from such
other comperation, partnersbip, imubad labibity company, joand ventuns, st onganabion oF
vthar caterpriae.

E Insorance. The Board of Directors may, to the full extent permitted by applicable
lawe a5 it peescotly cxisis, or may boercafter be amended from time o tmme,  authorize an
appropriate officer or officers to purchase and maintain ot the Corporation’s cxpense msurance:
(1) to indemnify the Corporation for wny oblbgotion shich it incurs ns o result of the
mdemadfication of directors, officers and employees under the provisions of this Artcke 12X and
127 mo endeanmd By oo Insure direciors, officers and cinployecs agatnst abdlay in instances inowhich
they my mod otheraase be imdemnificd by the Corporaion under the provisions of this. Aricle
X

L Armendment or Bepeal. Any repeal or modifieafion of the foregoing peoviions of
this Amicle [X shall not adversely affecr any night or protection bereander of any person in
respect of any act or amission occwming prios to the i of such repeal of modification. The
rights provided hercunder shall inuere to the bemefil of any Indeanmificd Person and such person’s
hirs, cxgcutors and odministrotors,

ARTICLEX

Linless the Corporation consents i writing to the sclection of an alernaive forom, the
Court of Changery i the Siate of Delwware shall be the sole and exclusive formm for any
stockbolder [including a beneficial owner) o bring (1) any denivative action or proceeding
brought on behalf of the Corporation, |y any action assertiag a claim of breach of fidusiany dury
owed by any direcior, officer or other cmpdoyes of the Corporation o the Corporation or the
Corpomtion's - stockholders,  (i6E) ony ection asseming a cloim against the Corporstion, its
dirceiors, officers or employees ansing pursuani to any provision of the Delaware General
l‘..'.'-n'rpm'n‘l:inn Lasy ar The Cu-lpnrmir.m‘s rerhifonte of i'n.:rrrpmu.ﬁrm or Bvlows or [iv) any sction
assering & clam against the Corporation, its drecions, officers or employess governed by the
enterial affsirs dovtnne, except for, as w each of (1) through (v) above, any chum as o whach
the Count of Chencery detcomines thot the i3 oon indispenseble parry not subjeet o the
jurisdiction of the Cowrt of Chancery {and the indispensable party dees not consent to the
pr:rl:l:rn.nl jlnne!iﬂiun ol the Court of Fl‘l;.tl'l.l.‘ﬂ'l’:.r within ten :ﬂ.‘.t:ﬂ: [l:lllln.:.rlnH such determimation),
which 1x westesd i the exclusive jl,risl]:it:tinl:l of m coart o formm other than the Courl af

Doc 1D: MorSabd | R2nada4ct 385 asd208 1 1608 1d i F 7Tl
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Chancery, or for which the Count of Chancery docs nol have subject manier jurisdiction. IT any
provision or provisions of this Article X shall be held o be invalid, illegal or unenforceable as
applicd to any person or entity or circumstance for any reason whatsoever, then, 1o the fullest
extent permitted by lww, the validity, legality and enforceability of such provisions in any other
circumstunce and of the remaining provisions of this Aricle X (including, withour limitation,
each portson of any sentence of this Aricle X containing any such provision held w be invalid.
illegal or uncnforccable that is not itsckf held to be invalid, illegal or unenforceable) and the
application of such provision to other persons or entitics and circumstances shall not in any way
be affected or impaired therchy.

& = -

3. That the foregoing amendment and restatement was approved by the
halders of the requisite number of shares of this Corporastion in acoordance with Scction 228 of
the GCL.

i That this First Amended and Restuted Centificate of Incorporation, which
restates and inteprates and further amends the provisions of this Corporation’s Certilicate of
Incorporation, has been duly adopted in accordance with Sections 242 and 245 of the GCL.

IN WITNESS WHEREDF, this First Amended and HRestated Certificate of
Incorporation has boen executed by a duly authonized officer of this Corporation on this 16

day of May, 2019.
By: %J

Mame: Jeremy Gurdner
Title: CEC
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MadeMan, Inc. Employment Agreement Request

Fram: Aymard Dudok da Wil aymand @ getmacsaman.com
Subject; MadaMan amployment conlract
Drabe: August 10, 2020 @ 240 FM
To: Sonia sonin@umanaiamily
G Jeremy Clandmal jaramy ©@geimataman. com

Hi Saria,
Thanks for ofaring to help with our legal agreemontsiooniracts]
Couki wou provide us wilh lemplaies lor amploymant conracis and equily Sompansation?

And it you lmava blank, name, dale, compensatian and rala | showld ba abla to adapl # 1o each tsam meambar. Unless thare's subitias
Bt | don't know of?

East,
HAymand

Aymard Dudok de Wit | CFO
Shncars Made far Manfing) at Madeblan
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MadeMan, Inc. Executive Summary of Deliverables

document overview

ENECUTIVE FUMMARY

| FRFDAY | OCTOBER 8, 20220

OVEEVIEW DF MATTERS

JULy 2020 || MATTERS

TAX FILING || DELAWARE 201%
MM || Anpnual Franchise Tax Repert (DEF 2019
MM || &nnual Franchize Tax Fee (DE) 201 %

TRADEMARH || FPRELIMINARY REVIEW K ASSESSMENT OF TRADEMARK FORTFOLID

MM || Trademark (word mark]
MM || Caase & Desist Letter -Trademark InTringément
MM || Additiecna]l Trademark Ragictration Fillmge [Logog + C|EIEII

AUG 2020 - OCT 2020 || CONTRACTS

L.MM || Employer Agreement |MAIN]

.MM || Employmant Agreamant Term Sheat

1. MM || Employee Oifer Letter

A. MM || Indepandent Cantractor Agreament [PRO]
5.MM || Emaloyer Confidentiality & PR [CTA)

B MM || Soacial Madis Influsncer ARresment

F. MM || Unpald Internship Agrecment

B MM || Code Section BI{E]

MM || Afvissr Agresmant

10MM || Soparation & Release (Emploven)
I IWLT T30 - S5T ERE0 9

next steps _

BERAMD PROTECTION rand EMFORCEMENT
MADEMAMN || PORTFOLIO MANAGEMENT

TRADEMARK [/ IP

Parisdic futite Adpipiis Records Enfercemant Palicie & Procadunes
drmprrticuty ol Eschuibig Bvlie ks o S il Ml a Acooncts o Diomestn Mames
s oanevhip and chaln of Bile o Madsbelan Tradieeck
Dokl ng Svitem

Epecimined Lse Y FIEng & Inbake

“FIRST USE N COMMERCE™ Trackar

Parloming Taks Becessarny Lo mbinain waur irademirk rignis

SIOTE KEY DEADLINES &) ronrasl paviods
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MadeMan, Inc. Executive Summary & Attachments

MadeMan || JULY - OCT - executive summary

Sonia F.l;? nE A ge s e e GO s 415 PN
o heremmy, Aymaard

ey puys!
[ Beves amached an cvecmtive summary of the varivus kpal metiers adideessed ap e iz point with a listol all she stlached morocments o gl 6

The overview is titled, *PINAL' -~ start there.

| et e b if:puu liane Ty -:r-h.l"hull!

Besl,
S

11 AHlachmenis

CAINER! TR i o oy MADEMA
i = o
B FinaL pdt [ v mm it Empioym. A8 1| Independ.. B 2. a0 Empioye.
MADE AN MADEMAN . sneama
e e LU LT T
i - " — - T -
" o = — i
[ 2 amB Emgleym.. [ & M1 Employe... B = #am il Sosinl M.... B 7. résa 01 Unpaid in..
P mrmrwnn BAAE AAH
R v T B LT
i il I an
irzmimoa E ek et
[ e siMii Code Sea. B & nidd ii Adviser ... 1 0. MM G Separati.,

p. 269



EXHIBIT j

MadeMan, Inc. Advisory Agreement Drafting

.mm’mra ........

From: Aymarnd Dudok da Wit (Googht Daes] «onmime i oo el S0 g ook s
Db T, Aoy 25, 2030 al 1132 PLY

Subeat: Macabian I Advisar Agreoment doo

To: oy umana. lamilys

Aymard Dudok de Wit added comments to the following
document

B MadeMan || Adviser Agreement doc

Mew Resohwed
2 comments 1 comrreent
Comments

1% agquity in MadaMan, Ine.,

a Aymard Dudok de Wit sew
compengaticn format

Cipen

The compsensation is subject to the loBowing vasting schadula: Upen
signature of this agreamant, and not batara the 15t of avery month
thereafter 1/24th will vest every month. [f eilher the Advisor ceases o
pronice serdices to the Company, resigns from the Company, o is
ierminaied from service with the Company by & rajority vote of the Eoard
acaording ta their respective owne rshio inlonests, with o wilhoul cause or
asod reason. ithe "Tesminalad Advisor™ at any lime oriaf 10 the Full
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MadeMan, Inc. Website - Team Page + Bios

MBOUT us - FRODUCTS - SEan ih

Ll

Our Team

Jeremy Gardner

Fole: Foundm 5 CED
Mickmame: The Gaplaim

Edusation; Berd Scllege B Univamity of Michigan dropesat

Mt Coauing, dreing, i muie, SN0 atES BRo

B b b st byt dtodad coeee he Fag g oessfylly 15 on
e rolng of stertup Soundnr [Augue SARYHA), nomproftt prarman
|EGeciian Eduamadn Rolven i), Dilrba Comipany Eoaid mamiar
Tracsdatn e ), magaeneadios [ Danigmed), and wine
capriods] (Asum VeniuasL Thend 5 no rodn, Rosvower, That ha nae
erjorpad o Mo ussd mass on Thin WMadaekian,

Why MadehanT Jersmy saitod Medahento sohe Tis own
i e i ] ot Ty affecting, amplied shiccae

p. 271

ol

gl
Aymard Dudok de Wit

Role Cirecior o Anance & Cpemiong
fécknne; W, DEpicmat

Education: B I Ecoromice from HEG Lausares and o ksthess in
Socid Bmiemeneurshln from Hub inlemanon sl Busire 5.5 ohood

oot o4: Bouldering, Chess md Mediotion

Bla: Hols a pravious Sartup sooling oonauitont and oo-4ourdod
ganendipla Sooial Inncvation Camps, He 4ls0 oo-founded Escesrio
Capaal. & hadge T Spphyieg Do e BConemics 10 i g
K Bl erved an partbme CF O of LINAMA, & multh ey ofMoe for
iypgct elthonn cobebithes, dymsnd B cusently an addass e dusum
Wenures, 1 o shain for eociel Impac! vemuse funa,

Wy Waddaldan® Hirng feaal lom e e masses dhring iy
UDBAnoinG. Medchians mésaien of saneoic what it 0 bo e
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MadeMan, Inc. Correspondence, CFO
Friday, July 31, 2020 @ 8:53PM

al T-Mobile SI21PM o 36% ) al T-Mohile 5:21PM @ 36% )
@ 9 @ 2
Byrmard Byrmard
Y Hewcontact photo avallable Y Hew contact photo avallable
ﬂ ! Update Gantac & ﬁ’ Update Cantace &

Masaage Great thank you. Just going through
F J||rl ;I :,J._-;-| P and confirming the listed regiztared

agants/addrasses

Hey Sonia-how are you? Random
fuestion, and no prassura [0 answear

fast since it's a friday eve ahah et

As in this httos;{fwww.ida.cov/ St et Rtk

cosmetic ﬂ:wm’riqs—lah_elirm— L
requlations/cosmetics-fabaling- e e L e e
guidedclge G Joits = =

; -y oL x 2. tens et TrLac1 i = e e
I"r doing well, =oer aGro e Lt SR

|k itthe bk | can at least v
try-and point you in the right

direction

S OOing one

Could | put your email for now and
then you < an fwd me the emallz?
Dodng good, slowly getting better at

navigating the LA madness ahah Or are those different docs then tha
anes we went through togetha?
F

B v 0O B e (i)
+ O 220600 + ODLO060
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MadeMan, Inc. Correspondence, CEO

ez o

Jeremy Gardner -

everything from the house

So | nesed to inventory

Did you ask them what they wanted

you to do about the Keys?

Yes no reply
Jkz
Told me to talk to the main guy b

Emailing now

Maon, Aug 10, 555 P

let me know when you want me to go

. and we can talk about

Wed, Aug T2, 4-27 Pid

.................................................... » Any updates on vesting agreement? -

p.273



EXHIBIT j

MadeMan, Inc. Correspondence, CEO
Sunday, August 30, 2020

Co:) °

Jeremy Gardner

CRE =i

Ok sounds good
Sun, Aug 30, 1:21PM
............................................. » Hey plz call me

Sun, Aug 30, 3131 PM

e e e S

Toddiy 3521 Fed

Kinnard talls'ma that you know ha's

nat keaving the howse tomarrow T

| know nothing about that. Again,
you need to deliver the house
empty. | can't get involved with
subtenants.

Ok understood. To be clear, as 'va

s rio] S
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MadeMan, Inc. Correspondence, CEO

w1 T-Moolie Wi-Fi 2:10 AM B 3%

@8 D Jeremy Gardner & Cancel

From Ta Messaga

Bacome enmanageabla tor me. Chiris Caldaron, who was

Jeremy Gardner Franien @
678 Houslng Situation

Jeremy Gardner FrETRN

Fwd: Senal number 90076937 Received Your Trade.. ]
—— SN F._'hr',ul:._:.'J.'_.ml mMesEagE ——--- - From

< TEASEUsplo.gov= Date: Waom, Jul 27, 2020 at 10710 P

.J\G_"!"I!LI‘I'I',I Gardner A0
Fa: Sania <= Jeremy [ Crypto Castle SF lssues

Hey Sonia, Sounds like it would be sasiest to hop ona
eall? Whan afe wau available? Bast, Jeremy Gardnar CEQ..,

- Jeremy Gardner AR3iz0
ktademan Logo trademark

=

Jeremy Gardner TH 20
Fuwd: MADEMAM tm application - Final Office Actl.. -

Jeremy Gardner ThoiEd &
Order Status | Your Tradermark Oeder M53006325... ]
Cary Fri, Jual 10, 2020 st 7148 A8 Jararmy Gardnar

o lgairdnend TIdgmail. com> wiols a Forwaidad

Edit
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MadeMan, Inc. Correspondence, CEO

Positive Performance Feedback: “You're amazing”

ul T-Mobile Wi-Fi ¢ 7:00 PM @ 33%E ]
Jeremy Gardner &

Original Offer—Filing suit against JG
& co,

Final Resalution Post-Settlemeant
Megotiation Conference—NOT filing
against JG || will stay in contact f
necessary. [Dated: October 9, 2020]

Read the whole doc

You came to an understanding with
lawyer not ba pursue charges against

me?

....................................................... > ".I'Du'ra E‘I"Iﬂzil'ﬂ

Wish | had dene this months ago

My pleasurat

I 1old you | got vou

(o A O
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MadeMan, Inc. Correspondence, CFO
Tuesday August 25, 2020 @ 9:24PM

al T-Mobile = G:20 FM 3% E
Hymard

Update Contact

g Mew contact photo available

................................................................ > Tl .-'l.-_;|_:| 28 HZEd Ph
Hey hay
| wrote up the vesting part hecause

we need to documents done by
tomarrow maming

Vesting
Vesting will occur based on the
following schedule:

Upan signature of this agreement,
and not befare the 1st of every month
thereafter 1/24th will vest every
manth,

If gither the Advisor ceases to
provide services to the Company,
resigns from the Company, or is
terminated from service with the
Company by a majority vote of the
Board according to their respective
ownership interests, with or without
cause ar good reason, (the

&6 O
+ 0002000
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MadeMan, Inc. Annual Report Screenshots

®oe [ Mmoottt @ G @ B £ - O ®

E:l

TaxAmount Due: $092,020.62

Fie o il L sl P, S0 SAETOE-D0T, Opiden J, 0 oM e
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MadeMan, Inc. Annual Report Screenshots

4 icm com dalimere. gon

DCIS - eCorp

Desdrwrpre: Corponmiona infvmation Seren

Deparfmand o Shate > Osssion of Copormdors Alpeabla Charsctsrs

Annual Report
Fio ve: [
Mams: MADEMAN NG

Dimplaying for last yaar

Tax Year | Action
Fi]
2010 | [ Efe Annual Repod
Tax Payments

[Amount| Tax | Due

Pay Description ! Due ! Yoor | Dute
Cwendiss Tax, Perafty and | | Fagl Dus
| Ikt !EIEEDEEF 2020 Dais

For hizdp Bling your annual report, call: 302-730-3077, Opticn 3. or dick balow
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MadeMan, Inc. Annual Report Screenshots

& 0 :_ﬂ Y, e (e

T e Fror@a Tan Facee
Famps ger mwrur i 0 IS 2 P R R e

I'I-Ii.—'_ gt Moo DO0ELTY Brpnciias Mam
Crnormcs Rira Gl fa gl e DDl L R Tl il T, el FEETy
Wiermd P e | e A R RRE BAT i T
[ —p——— Ty WELENAIITIIM Rrvasl U srgFen
Mg = Fevesn [TidTldrae
I Comme TR Trm pa 3 ey Page=prin
Arvael Jew

‘Swoyrnd Fapiy B

| Lk

[TT T )
[T
K
[RE
S B

E.Ilulﬂ--llfulnl- T % i!m‘l‘ﬁ'ﬂ
r — B ERSSTTTT) b L
o . il
" o Tan |
¥ Free g Fios of fomraas
] F o] oy _I‘I (R ey
Swimri | VTN O & e = I

[ Lrele ghg il B
# ey rrvgrEyiee g = riee ree wew

[ |-n.u- [

--EE}. oy Eil el B

-

| [ ey | L ieE e
W M ey rdrm iy
T i Cricae 6 iinsie) e ma R o [ 2] ) T TR B T g e e e
Ervam Tkl s wf L. § -

e At i b | s P | b PR

i PR i i 4 Y

¥ s 0o R T D RO O ek

Farmn § Tanwiinay
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MadeMan, Inc. Onboarding Files Shared

ese T B T & & & B M - e

Jesetmy Gardner {via Goagle Drive} «
Orboading Decs - Indldlmn o oolabarals
T sesiadhgetmzceman com

Feply-Tee Jsreredy [Rardbis

[ —RT0 T T M L T RisleTe ey ol HIJE2) B30 PP

[ranneEaairademan sam has Fvlisd you o eandributs fa the Telliwieg ahscid Tk
B Onboarding Docs

Cunaghe Diler: Heeas ol gt Bom sl onsadi Tm divg devios
s LT, BRI Al wdhaminony Paiivamtp, Wesomiian Ylae, Of dSES LIRS
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MadeMan, Inc. Onboarding Files Shared

LR [i- i-Bmr-Gutdeiine -cenprmass:d

WA DE RN !;'|.;|_.'| ML SUMELINES

B 1] Wh-Ormd-Guodelrmy-conprassed (1] '] =l

B | 060 s

L |
\I\I MADEMAN MADEMAMN
- |
o m ‘n‘
o

p. 282



EXHIBIT j

MadeMan, Inc. Onboarding Files Shared

|

W = wW-Brand-Godulipes-comprasgsd (L1 O € 0 o &

"R ] = MM-Brend-Giukdelies-compranend (0 S 2 ®

END
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MadeMan, Inc. Correspondence, CEO

Positive Performance Feedback: “This is great. Thank you, Sonia”

A:4Z P Thu How 12 T ATHRE

£inbox o W 3 Messages =M B

Jaremy Gardner iz
T Shitia Lot B .

Re: Follow-Up: SECURITY DEPOSIT

.............................................. > Thials gr-anl

Thank you, Sonk.

Jeremy Gardnar
CED, Foursdar
MADENAN

C 00 37 5=an

Spa MOre <&

Loma Faizy

---------- Forwinrded messags — -

Frioim: Soaia Faizy <30nipEsmena [amnily >

DCavie: Mon, Aug 3, 2020 at 10:28 bk

Subjesl: Fallosw-Llp: SECURITY DEPCSIT

Toc Jeremy Gaedner <ismsnyiagelmaésnan oams
Ci: Ba Minuzz <badumana.famiv-

Gaod maming Jerenmy,

| hiope= wou kod a great weekend. ! pesf wanted 1o dollow up with you regardieg your rental
promerty in San Franckoo,

Im termes ol priorty, the following matters need to be addressed:
1 Gietting out of [eacs agreemant {resohmd]

2 Zefunty Depast Relund

A Eubterants’ Back Herd Colection
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