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Equal Opportunities

First Act Arts is committed to promoting equal opportunities and fostering an inclusive environment where everyone,
regardless of their background, is treated with respect and dignity. This Equal Opportunities Policy outlines our
commitment to diversity, faimess, and compliance with UK guidelines and legislation.

Scope

This policy applies to all members, volunteers, staff, and participants associated with [Your Drama Group Name]. We
are committed to creating an inclusive culture that values and respects diversity and actively promotes equality of
opportunity.

Legislation and Compliance
First Act will adhere to all relevant UK legislation and guidelines, including but not limited to:

e The Equality Act 2010

e The Human Rights Act 1998

o The Public Sector Equality Duty

o Anyotherapplicable legislation and guidelines

Principles

Equal Treatment: We will treat all individuals fairly and with respect, regardless of age, disability, gender
reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, or sexual
orientation.

Recruitment and Selection: We will ensure that our recruitment and selection processes are fair, transparent, and
free from discrimination. All individuals will be assessed solely on their merits, qualifications, and abilities.

Training and Development: We will provide equal opportunities for training and development, ensuring that
individuals can reach their full potential regardless of their background. We will identify and address any barriers that
may hinder access to training and development opportunities.

Promotion of Diversity: First Act Arts will actively promote diversity and inclusivity in all aspects of our activities,
including casting, production roles, and leadership positions.

Reasonable Adjustments: We will make reasonable adjustments to accommodate the needs of individuals with
disabilities to ensure they can participate fully in our activities.
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Responsibilities

Committee and Leadership: The Senior Leadership Team of First Act Arts are responsible for implementing and
promoting this Equal Opportunities Policy.

Members and Participants: All members and participants are responsible for adhering to this policy and
contributing to the creation of an inclusive and respectful environment.

Reporting and Monitoring

Reporting Discrimination: Any incidents of discrimination, harassment, or victimization should be reported to the
SLT promptly. This can be done in any format, and it is the responsibility of the SLT member to appropriately record
this on an incident form.

Monitoring and Review: First Act Arts will regularly monitor and review the effectiveness of this policy, adjusting
as necessary to ensure ongoing compliance and improvement. This Equal Opportunities Policy will be reviewed
annually to ensure its effectiveness and compliance with any changes in legislation.
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