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Organizing 

Support

We bring together researchers, data 
and policy analysts, and community 
organizers to provide critical 
research, data, policy and strategic 
support for the education justice 
movement.

+ NYC Coalition for Educational 
Justice
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What is Culturally Responsive Education?
● A cultural view of learning and human development in which 

multiple and intersectional forms of diversity (e.g., race, social 
class, gender, language, sexual orientation, nationality, religion, 
ability) are understood as indispensable sources of knowledge 
for rigorous teaching and learning. CRE critically explores the 
relationships between historical and contemporary conditions 
of inequality and ideas that shape access, participation, and 
outcomes for learners. (NYSED)



What is Culture?
● Attitudes 
● Beliefs
● Values
● Behavior patterns practices
● How people make sense of their lives
● Morals
● Knowledge
● Expression
● Meaning-making unique to particular groups of people that is preserved 

and shared across generations

4



5



More on CRE
● CRE is rooted in Gloria Ladson-Billings & Geneva Gay work around 

Culturally Relevant Pedagogy and Culturally Relevant Teaching
● Some characteristics of CRE: 

○ Student-centered instruction
○ Focus on sociopolitical consciousness
○ Teacher’s high expectations

● Key Principles of CRE
○ Validating students’ experiences and values
○ Disrupting power dynamics that privilege dominant groups
○ Empowering students
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Learn More About CRE

7bit.ly/CREPrimer bit.ly/CRSEFramework



Why the Focus on 
Curriculum?
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From NY State Education Department’s Culturally 
Responsive-Sustaining Framework



How Diverse Is Your Curriculum? 
● Across 10 curricula and 700 books

○ 84% white authors
○ 4% Latinx authors; 8% Latinx characters

● NYC DOE’s Reads365 Booklist
○ 140 books, 118 by white authors
○ More animal cover characters than people of color cover characters  
○ 28 books featuring Black characters; 21 written by white authors

● Teacher’s College Reading and Writing Project Curriculum
○ 71 books, 67 by white authors
○ Not a single Latinx author or cover character
○ More animal cover characters than people of color cover characters  





Culturally Responsive Curriculum Scorecard
● A tool created for parents, 

community members, and 
teachers to evaluate 
opportunities for cultural 
responsiveness in curriculum 
(not what teachers actually do in 
the classroom).

● Uses a sample of curriculum

● Ask for scorer’s judgment; no 
“right” answer

● Facilitates a deep conversation 
about how we score as 
individuals and as a group



The 3 Sections of the Scorecard

REPRESENTATION

Looks at who is 
represented in curriculum 
using observable/surface 
level signifiers.

Diversity of Characters

Accurate Portrayals



The 3 Sections of the Scorecard

SOCIAL JUSTICE

Decolonization/Power & 
Privilege

Looks at curriculum using a 
deeper and more critical 
lens around identity, 
privilege, power, and 
contribution.

Centering Multiple 
Perspectives

Connecting Learning to 
Real Life & Action



The 3 Sections of the Scorecard

TEACHERS’ MATERIALS

Examines how teachers 
are instructed to use the 
curriculum, such as 
prompts, assignments, etc.



Scoring with Curriculum



Interpreting Scores



Curriculum Scoring Process
1. Assemble diverse group (identities & roles) with commitment to CRE
2. Select curriculum sample 

a. 3+ readings/excerpts
b. Short enough to read in the time allotted
c. Not the multicultural unit

3. Orient group to basic concepts of CRE and to scorecard
4. Read curriculum sample silently
5. Score individually
6. Discuss as a group  
7. Share scores and average
8. Next steps



Who’s Using the Scorecard? 
● NYC DOE Department of Teaching & Learning

● Teachers
○ Staff meetings
○ Professional development days
○ Designing new culturally responsive curriculum

● Parents
○ Scorecard parties

● Community-based organizations

● Schools of education
○ Pre-service teacher training





Contact Information
Megan Hester
NYU Metropolitan Center for Research on Equity and the 
Transformation of Schools (Metro Center)
Megan.Hester@nyu.edu
646.410.3658
@HesterMegan
@metronyu
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