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[bookmark: _Toc236993221][bookmark: _Toc238215793]1. Safeguarding Statement
At Atypical Education, we respect and value all children and are committed to providing a safe, welcoming and nurturing environment where every pupil can learn and thrive. We believe every child has the right to participate fully in school life, free from harm, neglect, abuse and discrimination.
Safeguarding and promoting the welfare of children is a legal responsibility shared by every adult working or volunteering in our school, including staff, governors, contractors and visitors. We are committed to a culture of vigilance where the best interests of the child come first, and where early help and timely intervention prevent harm.
In line with Keeping children safe in education, our policies and practice aim to protect children from all forms of abuse and neglect, including physical abuse, sexual abuse, emotional abuse, neglect, child-on-child abuse, exploitation, online abuse and exposure to extremist views. We work in partnership with pupils, parents, carers and other agencies to ensure that every child feels safe, supported and able to achieve their full potential. 
Any whistleblowing concern relating to safeguarding or child protection — including any allegation that a child may be at risk of harm from a member of staff, volunteer, governor, contractor or visitor — must be referred immediately to the Designated Safeguarding Lead (DSL). If the concern relates to the conduct of a member of staff towards a child, this must also be reported to the Local Authority Designated Officer (LADO) without delay. The Owner will review this policy annually (or sooner if legislation or statutory guidance changes).
[bookmark: _Toc238215794]2. Introduction
Confidential reporting is the disclosure or communication of information about possible malpractice by individuals or organisations. Disclosure can be internal within the organisation or external to an outside authority.
This confidential reporting code is intended to enable employees to disclose information about malpractice internally and to protect them from subsequent victimisation, discrimination, or disadvantage. This will help detect and deter malpractice and, by demonstrating the school’s accountability, maintain public confidence and the school’s good reputation.
[bookmark: Purpose][bookmark: _Toc238215795]3. Purpose 
Employees are often the first to realise that there may be evidence of malpractice within a school. However, they may not express their concerns because they feel that speaking up would be disloyal to their colleagues or the school. They may also fear harassment or victimisation. 
In line with the school’s commitment to high standards of openness, integrity, and accountability, the school expects employees who reasonably believe malpractice is taking place within the school to come forward and voice those concerns internally. This may include awareness of suspected irregularity, wrongdoing, or a failure of standards. This policy provides the means for employees to make such disclosures.
An employee’s concerns about malpractice may include a reasonable belief that one or more of the following has occurred or is likely to occur:
· Conduct which is an offence or a breach of law
· Miscarriages of justice
· Health and safety risks, including risks to the public as well as other employees
· Damage to the environment
· The unauthorised use of public funds
· Fraud and corruption
· Sexual or Physical abuse of pupils
· Online behaviour or misuse of technology that may place pupils at risk of harm
· [bookmark: Scope]Other unethical conduct

[bookmark: _Toc238215796]4. Legislation
This policy has been developed in accordance with:
Public Interest Disclosure Act 1998 (as amended by the Enterprise and Regulatory Reform Act 2013)
Employment Rights Act 1996
Bribery Act 2010
Keeping Children Safe in Education (KCSIE) 2025
Working Together to Safeguard Children 2023
[bookmark: _Toc238215797]5. Local Safeguarding Partnership procedures
It complements the school’s Code of Conduct, Discipline, Grievance and Harassment Procedures, which clarify the standards of propriety and good practice expected of employees. Together, they form a framework that allows employees to be disciplined, seek personal redress, raise complaints and disclose malpractice where appropriate.
[bookmark: _Toc238215798]6. Scope
This code applies to all employees in the School and Alternative Provision. It is also applicable to:
· Contractors working for the School or Alternative Provision, on School premises, for example, agency staff, builders, drivers 
· Suppliers and those providing services under a contract with the School on their premises
· Volunteers and governors
[bookmark: Procedure_for_Making_A_Disclosure]
[bookmark: _Toc238215799]7. Procedure for Making a Disclosure
Named contact points for raising concerns:
	Name
	Role
	Email
	Telephone

	Emma Oxnam
	Proprietor
	emma.atypicaleducation@gmail.com
	07471 344408


	Emma Oxnam
	Safeguarding lead
	emma.atypicaleducation@gmail.com
	07471 344408


	Sharon Ungless
	Safeguarding lead
	sharon.atypicaleducation@gmail.com
	07359771710


	Customer First (Suffolk)
	Customer First (Suffolk)
	
	0808 800 4005

	SCC Child Missing Education (Suffolk)
	SCC Child Missing Education
	
	01473 265224

	CADS
	Single point of contact for raising concerns about a child.
	Children's Advice and Duty Service (CADS)	Norfolk County Council | Norfolk Community
Directory
	0344 800 8021

	Local Authority Education Duty Desk
	Advice where there is a concern about an adult working with a child.
	n/a
	01603 307797

	LADO (NCC)
	Making referrals about an adult who may have caused harm to a child, using LADO referral form
	LADO@norfolk.gov.uk
	Call the Duty Desk above for advice before making a LADO referral

	LADO (SCC)
	Simon Hope (Suffolk)
	LADOCentral@suffolk.gov.uk


	0300 123 2044



If the concern relates to a safeguarding matter involving a child, and the Owner is implicated, you may contact the LADO or the NSPCC Whistleblowing Advice Line (0800 028 0285). As a first step, you should usually raise your concerns with the Owner. 

You may raise your concern either verbally or in writing. The earlier you express the concern, the easier it is to take action. You should provide:
· Details of your concerns, including the nature, dates and location of any relevant incidents
· Reasons why you feel concerned about the situation
· Although you are not expected to prove beyond doubt the truth of an allegation, you will need to demonstrate that there are reasonable grounds for your concern.
· You may invite your trade union or another representative to be present during any meetings or interviews concerning the issues you have raised.
[bookmark: _Toc238215800]8. Confidentiality
All disclosures will be treated in confidence; wherever possible, every effort will be made not to reveal your identity. However, you may need to come forward as a witness, and management will support you.
[bookmark: _Toc238215801]9. Anonymous Disclosures
Disclosures made anonymously will still be considered at the discretion of the school, taking into account:
· The seriousness of the issues raised
· The credibility of the disclosure
· The likelihood of confirming what is alleged from attributable sources
[bookmark: _Toc238215802]10. Untrue Disclosures
If you disclose in good faith what you reasonably believe is in the public interest, but the investigation does not confirm it, no action will be taken against you. However, if your allegation is found to be frivolous, malicious, or made for personal gain, disciplinary action may be taken.
[bookmark: _Toc238215803]11. Action Taken by the School or Alternative Provsion
The School will respond to your disclosure. Where appropriate, the matters raised may be:
a) Investigated by management, by internal audit, or through the disciplinary process
b) Referred to the Police
c) Referred to the external auditor
d) The subject of an independent inquiry
[bookmark: _Toc238215804]12. Timescale
Within 10 working days of a concern being raised, you will receive:
· Acknowledgement of receipt
· Outline of any initial enquiries made
· Indication of how the matter will be dealt with and estimated timescales
· Information on available support mechanisms
For safeguarding-related whistleblowing concerns, the investigation will follow the school’s safeguarding and child protection procedures, involving the LADO as appropriate.
[bookmark: _Toc238215805]13. How the Matter May Be Taken Further
If you are not satisfied with the school’s response and believe the information disclosed is substantially true, possible contact points include:
· Protect (formerly Public Concern at Work) – the UK’s independent whistleblowing charity (Website: protect-advice.org.uk / Tel: 020 3117 2520)
· External auditor
· Trade union
· Citizens Advice Bureau
· Relevant professional bodies or regulatory organisations
· Relevant voluntary organisations
· The Police
If you take the matter outside the school, ensure you do not disclose confidential information. Check with the person dealing with your disclosure before divulging any information.
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