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[bookmark: _Toc235788220]1. Purpose
This policy outlines our commitment to delivering high-quality, personalised teaching and learning that reflects Atypical Education’s ethos: every learner is unique, every journey is valid, and every success is worth celebrating.
We provide a safe, nurturing environment where learners who have experienced barriers to education can re-engage, rebuild confidence, and achieve meaningful outcomes.





[bookmark: _Toc235788221]2. Vision and Values
Our work is guided by:
· Relationships First – trust and connection are the foundation of learning.
· Trauma-Informed Practice – understanding behaviour as communication.
· Personalised Pathways – tailoring education to individual strengths, needs, and aspirations.
· Holistic Growth – valuing emotional, social, and academic progress equally.

[bookmark: _Toc235788222]3. Aims
We aim to:
· Reignite a love of learning through engaging, relevant, and flexible teaching.
· Provide therapeutic support alongside academic learning.
· Equip learners with core skills in literacy, numeracy, and digital competence.
· Build resilience, self-esteem, and readiness for life beyond school.
· Support successful transitions into further education, training, or employment.

[bookmark: _Toc235788223]4. Curriculum Intent
Our curriculum is:
· Flexible and responsive to each learner’s needs, interests, and goals.
· A blend of academic, vocational, and therapeutic provision.
· Designed to develop cultural capital and life skills.
· Focused on progress from individual starting points, not just age-related expectations.

[bookmark: _Toc235788224]5. Principles of Effective Teaching
Teaching at Atypical Education:
· Starts with personalised learning plans co-created with learners and families.
· Uses 1:1 sessions to maximise engagement.
· Embeds multi-sensory and experiential learning.
· Integrates therapeutic approaches (mentoring, counselling, emotional regulation strategies).
· Applies trauma-informed strategies to reduce anxiety and build trust.
· Encourages learner voice in shaping lessons and activities.

[bookmark: _Toc235788225]6. Learning Environment
· We create:
· Calm, safe, and welcoming environments that promote focus and wellbeing.
· Flexible learning areas, including home learning, online studies and using community areas
· Celebrate learner achievements and reflect their identities.
· Displays celebrate achievement and support learning.
· Behaviour expectations are clear, consistent, and positive.

[bookmark: _Toc235788226]7. Assessment and Feedback
· Baseline assessments on entry to identify strengths and needs.
· Ongoing formative assessment to adapt teaching in real time.
· Summative assessment to track academic and personal development.
· Track progress to identify and address gaps in learning.
· Feedback that is constructive, encouraging, and solution-focused.
· Regular review meetings with learners, parents/carers, and key staff.

[bookmark: _Toc235788227]8. Behaviour and Engagement
· Clear, consistent expectations framed positively.
· Restorative approaches to repair relationships and build accountability.
· Recognition of effort, progress, and personal milestones.

[bookmark: _Toc235788228]9. Roles and Responsibilities
· Teachers: Plan, deliver, and evaluate lessons that meet learners’ needs.
· Learners: Engage actively, take responsibility for their learning, and respect others.
· Leaders: Support staff development, monitor quality, and provide resources.

[bookmark: _Toc235788229]10. Professional Development
We invest in:
· CPD on trauma-informed practice, SEND, SEMH, and safeguarding.
· Peer observation and reflective practice.
· Training in de-escalation and emotional regulation strategies.

[bookmark: _Toc235788230]11. Monitoring and Evaluation
Leaders will:
· Conduct session feedback conversations, and work scrutiny.
· Analyse progress data and engagement records.
· Gather feedback from learners, families, and staff.

[bookmark: _Toc235788231]11. Impact
We measure success through:
· Academic progress from starting points.
· Improved attendance, engagement, and wellbeing.
· Positive behaviour and reduced exclusions.
· Successful transitions to next destinations.

[bookmark: _Toc235788232]12. Review
This policy will be reviewed annually, or sooner if required, to ensure it remains aligned with Ofsted expectations and the evolving needs of our learners. 
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