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Contact Details 

ADDRESS 113 Warrigal Road 
HUGHESDALE VIC 3166 

PRINCIPAL Mr Christopher Dalton 

PARISH PRIEST Rev Fr John Magri 

SCHOOL BOARD CHAIR Mr Michael Hanney 

TELEPHONE (03) 9568 5488 

EMAIL principal@shgc.vic.edu.au  

WEBSITE www.shgc.vic.edu.au  

E NUMBER E1202 

 

 

Minimum Standards Attestation 
 

I, Christopher Dalton, attest that Sacred Heart Girls’ College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 
and the Education and Training Reform Regulations 2017 (Vic), except where the 
school has been granted an exemption from any of these requirements by the VRQA 
 

• Australian Government accountability requirements related to the 2019 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education 
Regulations 2013 (Cth) 
 

• The Child Safe Standards prescribed in Ministerial Order No.870 – Child Safe 
Standards, Managing Risk of Child Abuse in School. 

30 June 2020 

  

mailto:principal@shgc.vic.edu.au
http://www.shgc.vic.edu.au/
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Our College Vision 

Sacred Heart Girls' College is a school within the Catholic ethos, educating young women for 
life and always striving upwards for excellence in learning and growth of faith. We are 
committed to providing an environment which enables the development of strong, articulate 
women, faithful to Gospel values, with respect for themselves and compassion for others - 
discerning, confident, prepared and willing to embrace life's challenges. 

 

 

College Overview 

Our College at Oakleigh was opened in 1957 by the 
Sisters of Our Lady of the Missions (RNDM).  They 
came to Oakleigh from their convent in Highgate, 
Perth, WA, bringing with them the wonderful traditions 
of their Congregation. 

When Euphrasie Barbier established the Congregation 
of Our Lady of the Missions in France in 1861, she 
took on a new name: Mother Mary of the Heart of 
Jesus.  It is from her name and her special devotion to 
the Sacred Heart that our College is named - like many 
others established by her Sisters around the world. 

Euphrasie wanted to continue Jesus' mission: to reveal 
to all peoples God's spirit, alive and present in the 
world.  Her Sisters were to be witnesses to the good 
news that everyone carries the image and likeness of 
God in their hearts and recognising this enables them 
to live their lives to the fullest.  She especially wanted 
her Sisters to go out of their way to carry this message 
to women and children.  Her tradition of Christian 
witness among women and her love of Mary as our 
model have a special value at Sacred Heart College. 

The College motto is "Semper Superne Nitens" which 
means 'Always Striving Upwards'.  Every student is 
encouraged to strive towards higher standards - in 
spiritual development and a closer familiarity with God, 
in personal behaviour and character development and 
in pursuit of higher academic standards. 
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Principal’s Report 

 

The College theme for 2019, Compassion, Forgive, Give, provided rich 
reflection throughout the year.  Jesus’ entire ministry was marked by his 
capacity for compassion and forgiveness.  He demonstrated on many 
occasions how his heart was moved to respond to those in need.  This 
remains central to our lives today as we follow the way of Jesus.  We are 
called to have genuine concern for all of humanity.   

Compassion impels us to reach out and not to expect anything in return.  
We are obliged to believe in the dignity, respect and equality of all.  Hence, 
throughout the year, the Sacred Heart community was invited to reflect 
further on what it means to be compassionate, to develop skills of empathy 
by looking carefully at injustice and to take action when this was required. 

 

 

Stages One and Two of the College Masterplan were completed at the end of 2018 and became 
fully functional in 2019.   

The McBride Fitness Centre was blessed and opened on Sacred Heart Day, Friday, 26 June 
2019.  Sister Marie Therese Ryder RNDM (Province Leader Australia) from Perth opened and 
blessed the McBride Centre in the presence of Father Kevin O’Neill SSC.  Also present at this 
celebration were student leaders and staff from Sacred Heart College, Sorrento, Western 
Australia and Sacred Heart Girls’ College, Hamilton New Zealand who were with the Oakleigh 
community for Feast Day celebrations. 
Sister Maureen McBride RNDM, after whom 
the Centre is named, was Congregational 
Leader of the Sisters of Our Lady of the 
Missions for 12 years (2002-2014).  As well as 
have an amazing insight into theology and 
leadership, Sister Maureen had a keen interest 
in sport.  One of Maureen’s class mates from 
Sacred Heart College Nelson, New Zealand, 
where Maureen attended school 
reflected, ”what a fantastic teammate Maureen 
was.  She played all sports that were provided 
for us when we were at Sacred Heart.  
Maureen excelled at all sports, winning most of 
the events she participated in.  She always 
supported and encouraged us to play our best 
and enjoy our sport.” 

  

STAGE 1 
The McBride Fitness Centre 
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On 28 November 2019 the new learning 
spaces in the Euphrasie Barbier Building were 
blessed by Father John Magri in the presence 
of the Sisters from Victoria.  The Honourable 
Steve Dimopoulos, the Member for Oakleigh, 
represented the Victorian Government as the 
State contributed a one million dollar capital 
grant to the College to support the 
construction of new learning spaces and 
classrooms.  The grant provided facilitated the 
implementation of this stage of the masterplan.  
This stage saw the redevelopment of the 
Year 7 Homerooms, the creation of two new 
music classrooms, two open learning areas 
and two enhanced corridor break-out spaces.  
In his reflection, Mr Dimopoulos commented 
on the quality of education at Sacred Heart 
and the contribution made by the students of the College on a local, national and international 
level.  Euphrasie Barbier, as well as being a missionary beyond boundaries, was a very practical 
woman.  Her vision of educating women and children was firmly grounded in meeting people 
where they were at – responding to the situation encountered.  She would be very pleased to see 
the development of education for the young women at Sacred Heart, a creative environment that 
responds to the needs of the current generation of students. 

The College’s Partnership in Mission with the RNDM Sisters, continues to flourish.  The 
community is blessed by the presence of Sister Madeleine Barlow RNDM and her ministry in 
many facets of College life, particularly as a member of the Mission and Ministry Team.  In 
February this year, Sister Suchitra Rozario RNDM from Bangladesh joined the Sacred Heart 
community.  Sister Suchitra participated in a leadership training program which enabled her to 
experience all the aspects of leadership and school life in Australia.  She will 
return to Bangladesh taking up a leadership role in the Sisters’ schools.  
Representatives from the College participated in the Sisters’ Chapter in Perth 
in August.  Staff and student representatives reflected on their involvement in 
various RNDM ministries and their place as co-workers in the mission of the 
Sisters.  Ideas and reflections presented at the Australian Chapter will be 
taken to the Congregational Chapter to be held in Thailand in January 2020.  
Four members of staff participated in the biennial RNDM Pilgrimage – In the 
Footsteps of Euphrasie Barbier - in September/October.  The pilgrim group 
visited the birthplace of Euphrasie in Caen, the foundation of the RNDMs on Fourvière Lyon and 
places of Euphrasie’s ministry in England.  A group of senior students participated in an 
immersion experience to the Philippines to encounter first-hand the ministries of the Sisters in 
that country.  Links with RNDM schools around the world continue to grow with a group of 
French language students planning to visit the Sisters’ school in Charenton (Paris), France, 
Notre Dame Des Missions – St Pierre, in March/April 2020.  The College netball team has been 
invited to participate in the Mission Cup, a netball competition involving the RNDM Colleges in 
New Zealand in May 2020. 

  

STAGE 2 
Euphrasie Barbier Building  

(Learning Spaces for Year 7) 
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After the College Review in 2018, a strategic plan was developed early in 2019.  This visionary 
document provides a plan for improvement over the next four years.  It has a particular focus on 
learning and teaching, but also takes in all aspects of College life.   

The Strategic Intent or guiding framework of this plan is: 

 

We are a Catholic faith community enriched by the RNDM charism; a community 
where students are at the heart of all that we do. 

We commit to honouring the uniqueness and gifts of each person by: 

• Celebrating and strengthening our Catholic identity, history and heritage 
• Creating an authentic, challenging, collaborative and safe learning environment 
• Building a culture of excellence 
• Adopting ethical and responsible practices that ensure sustainable use of 

resources 
• Working in partnership with parents and the broader community 
 
 

There are five pillars to this strategic plan, with each having an identified goal: 

 Identity: To strengthen our Catholic identity inspired and enriched by 
RNDM charism. 

 Learning: To be a collaborative, creative, reflective and innovative 
learning community. 

 Excellence: To build a culture of excellence through continuous 
improvement. 

 Stewardship: To govern, lead and manage resources ethically, responsibly 
and sustainably  

 Community: To develop authentic, purposeful partnerships and relationships 
within and beyond the school community. 

 

 

The College continues to be led by competent and skilled leaders in the Leadership Team.  
This year the team was strengthened with the appointment of Julie Swanson as Deputy 
Principal, Learning and Teaching.  Julie comes to Sacred Heart after learning and teaching 
leadership roles in a number of colleges, most recently, St Columba’s Essendon.  Each member 
of the Leadership Team, Jenny Bilton (First Assistant to the Principal), Carmel Feeney (Deputy 
Principal, Student Wellbeing), Brendan O’Loghlen (Business Manager), Brian McCann (Director 
of Organisation), Hayley Watson (Staff Member) are committed to their roles in the pursuit of 
excellence.  In order to address the learning and teaching components of the review of 2018 
and subsequent development of the strategic plan, two additional leadership roles were 
introduced this year.  Alison Robinson and Emma Young were appointed as Directors of 
Learning Innovation.  
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The Canonical Administrators, in conjunction with the College Board, continued to provide wise 
counsel and guidance to the leadership and governance of Sacred Heart.  Father John Magri 
(President of the Canonical Administrators), along with Monsignor Stuart Hall, Fathers Shibu 
Joseph and Andrew McCarter, provided excellent spiritual and temporal support to the College 
community.  The Board, led by Michael Hanney (Chair), are most supportive of Sacred Heart as 
they work together to bring about improved outcomes for the community.  As always, the 
generosity of time and commitment from the Board is appreciated by all.   Genevieve Muir-
Smith, Maria Pisano, Tina Pascuzzi, Ean Brewty, Kingsley McRae, Peter Quinn, Sunil Thomas, 
Sister Madeleine Barlow, Jenny Bilton and Brendan O’Loghlen, work tirelessly to ensure 
constant improvement is the focus of all Board deliberations.  The College is blessed by the 
unstinting care and encouragement of the Board. 
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Education in Faith 

Goals & Intended Outcomes 
The College’s goals for Education in Faith were predominately developed from the Identity pillar 
of the 2019-2022 College Strategic Plan.  This goal is to: 

 strengthen our Catholic identity inspired and 
enriched by RNDM charism 

From this a number of priority actions were 
developed for 2019.  These were to: 

• ensure Gospel values are at the heart of all 
policies, programs and practices. 

• review the Vision and Mission Statements 
• strengthen the faith life of the school 

through prayer, liturgy, learning, 
celebration, belonging and outreach 

• foster our partnership with the RNDM 
Sisters. 

 

Achievements 
The expression of faith at Sacred Heart has taken a variety of forms.  Staff and students have 
gathered as a whole school community, in year level groups, in Homeroom and small groups, 
for prayer and reflection. 

Faith and Liturgy Leaders 
This year, the introduction of Faith and Liturgy Leaders 
from Year 7-12 has seen greater student involvement 
in the planning of liturgical events.  They have actively 
promoted the faith life of the College through the 
planning of Masses and the encouragement of student 
participation in these celebrations. 

This year the community gathered for Ash Wednesday 
Mass in Kendell Hall to mark the beginning of Lent with 
the Faith and Liturgy Leaders distributing the ashes to 
the College community.  The Faith and Liturgy Leaders 
have also developed focal points in the College foyer 
to highlight key liturgical events and displayed 
leadership of the student led Prayer Group. 
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Retreats 
Through their participation in retreats, staff and students have reflected on their faith journey.  
Year 12 students enjoyed their time away from the stress of VCE in an overnight retreat at 
Forest Edge.  They listened to presentations by Sr Kate O’Neill, RNDM and Philippa McIlroy 
(St Vincent’s Health) whose stories exemplified the theme of “Courageous Women”. 

In October, the Year 10 students were given the opportunity to explore the theme of 
Discipleship in a twilight retreat led by Josh Angrisano.  Through music, small discussion groups 
and prayer, they further developed their understanding of their study of Mark’s Gospel. 

A visit to St Joseph’s Parish, South Yarra, enabled 
the Year 11 students to reflect on the theme of 
Christian Leadership as they prepared for their 
final year at the College. 

These are just some of the many moments 
throughout the year which provided students and 
staff with the opportunity to reflect on the 
importance of God in silence, song, rest, works 
and activity. 

 

 

 

 

 

 

 

 

 

 

Staff Formation 
On the last day of Term Three, staff were involved in a Staff Formation Social Justice Day.  
They had the opportunity to listen to Isaiah Lahai (a refugee from Sierra Leone) and Fr Peter 
O’Neill SSC, a leader of Australian Catholic Religious Against Trafficking in Humans (ACRATH) 
who provided valuable insight into the plight of some of the most vulnerable people in our 
community.  In the afternoon, staff visited outreach programs located around the Melbourne 
CBD to learn about their important work.  
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VALUE ADDED 
 
YEAR 7 OUR LADY OF THE MISSIONS (RNDM) UNIT 
At Year 7 during third term, students undertook an inquiry-based study of the Sisters of Our Lady of the 
Missions (RNDMs).  It was very valuable for students to undertake a close study of the order of Sisters 
who founded the College and whose charism still underpins education at Sacred Heart Girls’ College 
today. 
 
Students were fortunate to have five Sisters come and speak to them in their RE 
classes about their experience of being an RNDM Sister.  The students 
appreciated the sharing of their stories and their faith journeys.  The Year 7s were 
grateful for the visit of Sisters Catherine Brabender, Maureen Dwan, Patricia 
Keogh, Madeleine Barlow and Suchitra Rosario. 
 
The students were also lucky to have the benefit of the insights of Sr Madeleine 
Barlow who spoke to all Year 7s about the founder of the RNDMs – Euphrasie 
Barbier.  Sr Madeleine used the book “Euphrasie” to give students a great picture 
of the life of the Founder.  
 
 
 
YEAR 9 MASS 
As part of the Year 9 City Experience program, students 
attended Mass at St Francis’ Church. 
 
At St Francis, students were alerted to the significance of 
the church as Australia’s first saint, Mary MacKillop, was 
baptised there in the 1840s.  Also significant is the fact that 
Euphrasie Barbier, the founder of the RNDMs, would have 
attended Mass there in the 1860s when she visited 
Melbourne. 
 
 
 
PLENARY COUNCIL 2020 
As part of the Plenary Council 2020 process, the College 
community, were invited to listen to what the Spirit is 
saying to the Church in Australia and to make a 
submission to the Plenary Council by the closing date of 
Ash Wednesday (6 March) 2019.  The listening and 
dialogue process created by the Australian Bishops was a 
way for each member of the community to shape the 
agenda for the meetings of the Bishops in October 2020.  
This will provide direction for the Church in Australia.  This 
was an open and inclusive process for each to contribute 
from their hearts their thoughtful reflections, drawing on 
their hopes and passions and listening to each unique 
personal story. 
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SUPPORTING JUST CAUSES AND AWARENESS RAISING 

Refugees and Asylum Seekers 
SHGC joined the call for better treatment of refugees and asylum seekers and policies that reflect our 
common values. 
 
At Sacred Heart, this support is made explicit in the daily life of our community through prayer, 
activities and programs that help to shape a society that respects the human dignity of the poor and 
most vulnerable through solidarity.  A Circle of Silence in support of refugees was held and saw staff 
and students stand in silence for ten minutes for this cause. 
 
Indigenous Reconciliation 
On Tuesday, 14 May the four Year 9 College FIRE Carriers for 2019, Caroline Emery, Caoimhe 
McKenna, Kara Sak and Claire Stewart took part in a commissioning ceremony led by Mutthi Mutthi 
woman and Aboriginal Leader Vicki Clark OAM.  The ceremony took place in the indigenous Garden 
and marked the girls’ commissioning into this imported role.  Vicki Clark also delivered a professional 
learning session for teaching staff on cultural awareness and Indigenous history. 
 
During Reconciliation Week, the College held activities on the history of massacres of Aboriginal 
people in Victoria, of Vincent Lingiari and segregation in Australia. 
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Learning & Teaching 

Goals & Intended Outcomes 
The College’s goals for learning and teaching were predominantly developed from the Learning 
and Excellence pillars of the 2019–2022 College Strategic Plan. These two goals were to: 

 be a collaborative, creative, reflective and innovative learning community. 
 build a culture of excellence through continuous improvement. 

From these a number of priority actions were developed for 2019. These were to: 

• review and renew the Assessment and Reporting policy 
• evaluate and review both our Year 9 City Experience and Numeracy programs to ensure 

they meet the needs of all students,  
• develop a whole school Professional Learning Plan that is evidence based and provides 

opportunities for teacher growth against the AITSL standards. 

Achievements 

Reporting and Assessment 

The College introduced a new model of continuous online feedback and reporting in 2019.  Our 
rationale for implementing this type of reporting was to ensure that students and parents receive 
timely, individualised feedback about where they are in their learning at the time of assessment, 
as well as providing feedback for further learning. It also enabled greater involvement of parents 
and empowered our young women to be more engaged in the learning process, to understand 
and take responsibility for their future learning and to provide greater opportunities for parents to 
engage in conversation with their daughters in regard to their learning. 

To support this a staff working party was also established 
to review and renew our Assessment and Reporting 
Policy so that it reflected our current practice, considered 
current research and established guiding principles for 
the future. Our new Assessment, Feedback and 
Reporting Policy was finalised at the end of 2019 ready 
for implementation on 2020.  

Professional Learning 

The introduction of an early finish once a fortnight this year enabled staff to work collaboratively 
to further enhance their classroom practices. Two of our major foci were assessment and digital 
tools. A number of sessions and the Professional Learning Day at the beginning of Term 3 
enabled teaching staff to further their understanding of rubrics as a means of feedback, to 
develop these valuable assessment tools in their relevant learning areas and update their skills 
as a result of the recent technological developments of our learning management system, 
SIMON.  
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The digital space saw the introduction of OneNote, as another digital tool that supports our 
1 to 1 laptop program. In 2019 all teachers furthered the seamless incorporation of digital 
technologies into our pedagogical practices.  This was done by exploring the capabilities of One 
Note with at least one of their classes.  This application was used to facilitate teacher to student 
and student to student collaboration, collecting evidence of student learning and providing 
student feedback; as well as facilitating the efficient sharing of learning resources with students 
and assisting them organise their learning. 

A review of this professional learning program towards the end of 2019 resulted in it being 
expanded and extended to weekly in 2020 

Digital Technologies 

In 2019 the College was chosen to participate in the Microsoft Tune Up program to support and 
enhance the use of Microsoft Office 365 suite of tools in the curriculum. Key staff participated in 
a variety of professional learning activities facilitated by the Microsoft Education Team that 
further supported the use of OneNote but also introduced the eLearning team and others to 
cloud based tools such as One Drive and Teams, as well as features such as Online Quizzes, 
and Immersive Reader in order to incorporate these tools throughout 2020. 

The current 1 to 1 devices provided through the College’s laptop program were reviewed in 
terms of their functionality and adaptability in the ever widening digital space and resulted in the 
introduction of a different device for Year 7 and Year 10 in 2020 to reflect the differing learning 
requirements and demands at the junior and senior years of schooling. The 1 to 1 program, and 
the increasing functionality of the staff and student devices was further supported by the 
installation of upgraded Interactive Whiteboards in the Year 12 and Science learning areas. 

Learning program reviews 
1. Year 9 City Experience 

Extensive consultation with leaders, teachers and 
students regarding this program was conducted in the 
second half of 2019.  The findings of this review 
inspired a major renewal of this program for 2020. 
Rebranded Investigating Melbourne and extended to a 
five day program it will continue to be an inquiry based, 
cross curricular learning program designed to develop 
students’ knowledge and understanding of complex 
urban communities such as Melbourne.  

2. Numeracy program 

The College engaged an external consultant to review the role of the Numeracy 
Co-ordinator and the Numeracy support program.  A series of interviews with key staff as 
well as a survey of those involved in the program was conducted in order to understand 
what is working well to date and how the program could be developed further.  The 
findings of this review are expected to be available early in 2020.  
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STUDENT LEARNING OUTCOMES  
 

LITERACY 
Year 7 
The NAPLAN results for Year 7 has seen the highest mean results in all four areas of literacy (reading, 
writing, spelling, grammar and punctuation) in the last five years. In 2019 there was a reorganisation of 
literacy to focus on Year 7 and 8. These positive results follow the introduction of a great books 
program, new reading program and a focus on explicit teaching of grammar and spelling. 
 
Grammar and Punctuation was an explicit focus in the first half of 2019 with a review of testing and 
teaching practice. The relative growth at the high end in 2018 was 35.37 and in 2017 it was 34.38. Thus 
the 2019 result of 39.16 shows a good improvement in relative high growth this year in this area. 
 

Year 9 

Reading as well as grammar and punctuation are the highest results in the last 5 years. Also a reflection 
of the focus areas for the last 12 months. Writing and spelling have remained unchanged in terms of 
results. Relative growth from Year 7 to 9 shows at least a third of students have achieved a high gain 
compared to state average of 25%. 
 
NUMERACY 

Year 7 
School Summary Report shows: 

Approximately 75% of SHGC students are in the top 50% of the State 
Approximately 90% of SHGC students are in the top 75% of the State. 
 

The Five-Year Trend Report shows our mean is above that of the State for each of the five years, with 
an upward trend evident, which is encouraging. In both the ‘Measurement & Geometry’ and ‘Number & 
Algebra’ strands our students’ results are statistically significantly above those of the State.  35.2% of 
SHGC students are identified as having ‘High Growth’ as compared to 25% of ‘Similar Students’ across 
the State.  
 
Year 9 
School Summary Report shows: 

Approximately 75% of SHGC students are in the top 50% of the State. 
Approximately 90% of SHGC students are in the top 75% of the State. 
 

The Five-Year Trend Report shows there was a small ‘dip’ in our students’ 2018 results; however, the 
2019 Mean result has lifted back to the level it was at in 2017. In both the ‘Measurement & Geometry’ 
and ‘Number & Algebra’ strands our students’ results are statistically significantly above those of the 
State. In the ‘Statistics & Probability’ strand the results are above those of the State, but not significantly 
above. 33.5% of SHGC students are identified as having ‘High Growth’ as compared to 25% of ‘Similar 
Students’ across the State. ALL but two of the students who were at Band 5 or 6 in Year 7 have shown 
either ‘Medium’ or ‘High’ Growth. 14 students out of the 161 are now at Band 10. The school mean for 
numeracy from Year 7 to Year 9 has also shown pleasing growth relative to the state. Overall, good 
Growth is evident. 
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Student Wellbeing 

Goals & Intended Outcomes 
The College’s goals for student wellbeing were predominantly developed from the Excellence 
and Learning pillars of the 2019–2022 College Strategic Plan.  These two goals were to: 

 build a culture of excellence through continuous improvement 
 be a collaborative, creative, reflective and innovative learning community 

From these a number of priority actions were developed for 2019. These were to: 

• explore and implement ways to incorporate student voice in the learning process 
• enhance teacher capacity in the holistic development of every student 

 

 

 

 

 

 

 

 

 

 

 

 

 

Achievements 

Social Emotional Learning 
The importance of supporting staff and building capacity and confidence were key drivers in the 
exploration of wellbeing frameworks and initiatives.  Delivered within the College professional 
learning framework, staff-led presentations were delivered in the areas of: Resilience, Rights 
and Respectful Relationships (DET), Identity and Growth (CEM); eXcel (CEM) and Be You 
(Australian government).  Collection of staff capacity and confidence data in wellbeing and 
mental health through Be You staff survey. 
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The Wellbeing for Learning Program was reviewed and developed using student survey data, 
current wellbeing principles and practices and staff reflection.  The underlying principles for the 
program and aims for each year level were revised in readiness for the 2020 program and 
based on a team planning day and professional learning around Social Emotional Learning 
skills.  

Staff Professional Learning 
Within the new staff professional learning program (Tuesday afternoons), sessions were 
allocated to Wellbeing for Learning throughout the year.  These were strategically utilised to 
build staff capacity in understanding adolescent mental health, platforms and resources for 
social emotional learning, meeting Compliance requirements (mandatory reporting, anaphylaxis 
and asthma) and to ensure that Child Safe information, policies and processes were made 
known to all staff and updated as required. 

Cluster of Practice 
Links were strengthened and student leadership skills developed within the Respectful 
Relationships Cluster of Practice.  In collaboration with four Catholic secondary colleges (Avila, 
Siena, Salesian and Mazenod Colleges), Sacred Heart prepared two parent seminars, 
developed a student network training program, conducted a Year 9 Positive Relationships forum 
day and engaged in ongoing network meetings.  Each was an avenue to build community 
relations, engage in professional dialogue and provide educative community events.  

Student pastoral care 
Monitoring of student pastoral care is a positive action that 
minimises the risk of a student not being known or issues 
going undetected.  Fortnightly meetings between Deputy 
Principal Student Wellbeing, College Counsellors and 
respective Year Level Leader and ongoing, open 
communication between meetings ensures that information 
and insights regarding students are shared in a timely 
manner.  A case management approach to all levels of 
social emotional health and wellbeing (such as attendance 
concerns, school engagement, school refusal, body images 
issues, etc) ensures that appropriate actions are 
undertaken, and communication is clear and timely.  

Working with parents and community agencies remained a 
key factor in student wellbeing for learning – building 
trusting and positive relationships and strong 
communication.  
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National Consistent Collection of Data (NCCD) 
NCCD processes were further developed with the Learning Support Leader working with Year 
Level Leaders and College Counsellors in the collation of evidence of adjustments. 

Referrals 
Reflecting the importance of supporting classroom teachers and the identification of students 
requiring additional support in the areas of learning and mental health, referral processes were 
developed to ensure timely and informed referrals and to support NCCD processes. 

Student Planners 
Whilst a seemingly minor aspect of College life, the student 
planner is an important organisational tool and cultural 
indicator for students at Sacred Heart. The student planner 
was revised in 2018 with significant student input in regard 
to layout and wellbeing content.  This process of review 
was extended in 2019 (for the 2020 planner) to include 
student sourced wellbeing and inspirational quotes.  Led by 
the Faith and Liturgy leaders, the student planner was 
updated with quotes that reflect the College’s RNDM 
heritage and focus on empowering young women. 

Student Uniform 
Allowing students more flexibility in uniform options was the 
driving force behind the introduction of winter pants.  
Drawing on student and staff input, the winter pants were 
well received with over 100 students taking up the option in 
its first year.  The success of the winter pants led to the 
investigation of a new summer uniform for 2020 – summer 
shorts and shirt. 

Student Leadership 
Students had the opportunity to serve the College community in 
an increased number of student leadership roles in 2019:  
Year 12 student leaders, Deputy House Captains, Music 
Leaders, Faith and Liturgy Leaders.  Student Representative 
Council, FIRE Carriers, Homeroom Representatives, Tour 
Leaders, ICT Captains and Mentors, eLeaders, Media Managers, 
St Vincent de Paul School conference members and Year 10 
Peer Support Leaders.  Student Representative Council positions 
were reviewed with changes made (Faith and Justice to replace 
Fundraising).  A new leadership position was introduced, Faith 
and Liturgy Leaders in Years 7 to 12 with a focus on supporting 
the faith development within the College community through their 
engagement in and contribution to faith-based activities and 
positive modelling.  
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The appointment of a new position – Student Leadership Co-ordinator – was implemented in 
2019 with the specific aims of supporting students to develop their leadership capacity, develop 
student initiatives and build the House Cup program which commenced in 2018. Working 
closely with the Deputy Principal, Student Wellbeing, the Student Leadership Co-ordinator 
developed student leadership workshops, student leadership formation day for College 
Captains, Deputy Captains and House Captains and strengthened the work of the Student 
Representative Council.  The 2019 Student Leadership Formation Day was developed in 
collaboration with Salesian College and was the first joint endeavour of its kind. 

Transition 
A six-session transition program was trialled with City of Monash Youth Services for students 
entering Year 7 in 2020.  Sessions were held at the College with a focus on martial arts therapy.  
The target audience was students with anxiety or whose schools believed that additional 
transition support was likely to be beneficial.  

VALUE ADDED 
 
Key Highlights across the 2019 school year include: 
 

• House Swimming Carnival 
• House Athletics Carnival 
• Year 12 Mothers’ Day  
• Years 12 and 7 Big Sister/Little Sister program 
• House Netball competition,  
• Sacred Heart Day – College Mass, House Performing Arts 

Competition and walkathon (raising over $20,000 to support the 
work of the RNDM sisters in the Philippines 

• Sacred Heart Exchange (with RNDM schools in Perth and 
Hamilton, New Zealand),  

• Year 7 Father’s Day breakfasts 
• Year 7 Grandparents’ morning tea 
• SRC events: Bullying. No Way! Day, RUOK? Day, SRC breakfast, 

International Women’s Day 
• Student-led College Assemblies 
• Language and Culture Immersion Tours – Indonesia and the 

Philippines 
• Year 10 Central Australia trip 
• Homeroom Representative led Wellbeing for Learning sessions 
• Student leadership application processes and workshops 
• Student leadership formation day with Salesian College 
• Year 9 Positive Relationships Forum with Salesian College 
• Respectful Relationships Parent Seminars (May and October) 
• Faith and Liturgy leaders’ student prayer group 
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STUDENT SATISFACTION 
 
Building on from the 2018 school review focus of “student engagement”, the 2019 CEMSIS data 
indicated a strong response from students with overall results being aligned with those of other 
secondary schools, including positive endorsement of the school. 
 
Student responses indicated a positive experience at Sacred Heart, including: 
 
• Experiencing a sense of being immersed in their learning 
• Being interested in their classes 
• Feeling that the teachers respect them 
• Talking about ideas from class outside of school 
 
Survey domain results were in line with, or higher than, other 
Catholic secondary schools in a number of key areas: 
 
• School engagement 
• School climate 
• School belonging 
• Positive student learning mindset 
• Catholic identity 
• Student safety 
 
 

 
 
 
 
 

STUDENT ATTENDANCE 
 
Daily school attendance is important for all children and young people to succeed in education and to 
ensure they don't fall behind both socially and developmentally. Children and young people who 
regularly attend school and complete Year 12 or an equivalent qualification have better health 
outcomes, better employment outcomes, and higher incomes across their lives.  
 
Student attendance includes involvement in programs conducted at school, offsite curriculum 
programs or other activity organised by the school (eg VET course, outdoor education program, work 
experience, etc).   Students are expected to attend school during normal school hours every day of 
term. In specific circumstances, a student may have an approved exemption from school attendance 
(eg ill-health, planned absence, etc). 
 
Referrals to Department of Education and Training Attendance Office in 2019 predominantly resulted 
in improved student attendance and better understanding of the importance of, and value placed on, 
regular school attendance, school engagement, the development of positive school-home 
relationships and support measures.  
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Student Responsibilities  

It is each student’s responsibility: 
• To be present in her Homeroom punctually for roll call at 8:30am and 3:05pm (2:40pm on 

Wednesdays) and at other classes and activities as timetabled or directed.  
• To attend assemblies, Masses, Liturgies, Forums, College sporting carnivals and other College 

activities.  
• To present a note from parent of guardian to Homeroom Teacher to explain late arrival, early 

departure and/or absence from school. Rear section of student planner may be used for notes; 
even if reason is noted via PAM.  

• To provide a doctor’s certificate explaining an illness where:  
 The student is absent from an examination or School Assessed Coursework  
 The student is absent for a prolonged period of time (ie 3 days+).  

 
 
Parent Responsibilities 

Parents are required to ensure that their daughter attends school regularly and to provide a prompt 
explanation for any absence from school.  An unexplained absence is one where the parent has not 
provided an excuse or reason for the student absence. Parent notification of student absence may be 
via note, Student Planner, College Absence Line, studentattendance@shgc.vic.edu.au or Parent 
Access Module (PAM).  The school records all absence explanations. The school will determine if 
there is a need to follow up to ensure that the student’s education and wellbeing are being supported. 
 
It is expected that parents provide prompt notification and reasons for student absences.  Where 
possible, parents should notify the school in advance of an upcoming absence.  An absence form is 
required prior to any planned absence exceeding one week. The form is submitted to the Principal 
with one term’s notice wherever possible.  The form is collected from student’s Year Level Leader.  
 
Where there is a medical condition or mental health issue impacting upon student attendance, parents 
are encouraged to work collaboratively with relevant College staff to facilitate student learning and 
wellbeing. 
 
 
School Responsibilities, Practices and Strategies to Support Attendance 

Student attendance records 
• Accurate, timely and consistent roll marking. 
• Class attendance recording is conducted for every class. 
• Records indicate if a student is present in class or attending a school approved activity (SAA). 
• All students have their attendance recorded, whether attending school full time or part time. 
• Students who arrive late or leave early use the sign in and out book at the Front Office 
• Students dismissed from First Aid into the care of a parent or the nominated delegate are 

recorded via First Aid. 
• Monitoring of student attendance via SIMON. 
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Parent communication 
• Attendance expectations are detailed in Student Planner 
• SMS text sent each day for unexplained student absences as soon as is practicable (usually 

during Period 1 class time).  SMS is sent to parent/guardian which includes a request for 
parent/guardian to contact school to provide reason for student absence.  If no explanation is 
provided, the absence is noted as an unexplained absence. 

• Homeroom Teacher or Year Level Leader contacts the student’s parent/guardian if attendance 
falls below 80% or the student is absent for more than two consecutive days without notification.  
Similar parent contact is made when a student arrives late for school on a regular or frequent 
basis. 

 
Parent meetings 
• Attendance concerns may require meetings with parents and students.  The purpose of such 

meetings is to develop a shared understanding, to look at reasons for non-attendance, to consider 
attendance improvement strategies and discuss ways in which the family and school can work in 
partnership to improve student attendance. 

• Meetings are documented and records are shared with those present.  A copy is placed on the 
student’s records/SIMON student profile/student notes.  

• The focus is on support and positive, proactive strategies.  Interpreter services are available as 
required. 

• A Return to School meeting is held as a part of student management and support strategies and 
follows a significant absence from school (such as hospitalisation for medical or social emotional 
reasons). The student safety plan template is located on Knowledge Banks/Wellbeing for Learning 
in SIMON. 

 
Student wellbeing concerns processes 
Initial concerns are managed by the Homeroom Teacher.  Parents and students are encouraged to 
contact the Homeroom Teacher in the first instance where there are concerns regarding factors 
impacting on student engagement and attendance. 
 
Matters may be referred to the Year Level Leader, College Counsellors, Deputy Principal – Student 
Wellbeing or Principal.  At times, parent contact may be directly to one of these nominated positions – 
this may depend upon the severity of the concern, preference, or on-going management of an issue.  
For more information regarding management of student wellbeing concerns, refer to the Student 
Wellbeing Policy. 
 
Implementation of strategies to improve individual student attendance  
Strategies are enacted when: 
• Attendance record is having a negative impact on learning, wellbeing and social development 
• There is repeated late arrival  
• A student is absent without parental consent 
• A parent reports that a student refuses to attend school 
• There has been no explanation for the student's absence 
• A parent repeatedly fails to provide a reasonable excuse. 
 
Source: Enrolment, Attendance and Behaviour. Department of Education and Training website. 2018. 
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Child Safe Standards 

Goals and Intended Outcomes 
Under the National Framework for Protecting Australia's 
Children (2009–2020), protecting children is everyone’s 
responsibility – parents, communities, governments and 
business all have a role to play. In Victoria, a joint 
protocol, Protecting the safety and wellbeing of children 
and young people, involving the Department of Health 
and Human Services (DHHS) Child Protection, the 
Department of Education and Training (DET), the Catholic 
Education Commission of Victoria and licensed children’s 
services, exists to protect the safety and wellbeing of 
children and young people. 

The policies and practices implemented in the area of Child Safety at Sacred Heart Girls’ 
College are intended to provide students with a safe and known environment:  

• Where students can safely disclose own concerns or those of others in the areas 
of Child Safety  

• Child Safety reports are responded to in line with the PROTECT protocols 
• Staff are informed of their responsibilities and are supported in any situation where 

a Child Safe report is required 
• Staff maintain current professional standards in regard to mandatory reporting 

professional learning  
• Appropriate follow up and review is undertaken following reports 
• Students are empowered, enable and informed (eg Child Safe Standard 7) 
• Staff and volunteer Code of Conduct standards are aligned with Child Safe 

Standards 
• School rigorously oversees its Child Safe responsibilities in co- and extra-curricular 

activities. 

 

Achievements 

Duty of Care 
Duty of Care in regard to student immersion and exchange programs was improved in light of 
requirements to not delegate responsibility to another body or agency. This was evident in the 
management of homestay arrangements and verification of Working With Children Check 
equivalents for the Indonesian Language and Cultural Tour (2019) and preparation for the 
France Language and Cultural Tour (2020). 
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Reportable Conduct Scheme 
Attendance by Deputy Principals at CEM Reportable Conduct training Professional Learning 
(full day) session to ensure that school processes and practices were current and appropriate. 
The session also enabled more staff to understand the College’s legal and moral obligations in 
this area. 

PROTECT Protocols 
Students and staff were provided with the appropriate supports in the disclosure and response 
to disclosure of Child Safe concerns. Updated protocols in relation to Victoria Police and 
Department of Health and Human Services were reflected in a timely manner in College policies 
and staff Professional Learning.  

Policy Development 
College Child Safe related policies continued to be reviewed and updated in line with Catholic 
Education Commission Victoria policy and PROTECT protocols updates. Communication of 
updates and amendments ensured that staff capacity and confidence were supported in 
responding to Child Safe concerns in an appropriate and timely manner and in accordance with 
our legal, professional and moral obligations. 

Respectful Relationships 
Two parent seminars were held in 2019, both raising the profile of child safety. The first 
focussed on gender equality and online health and safety. The second parent seminar 
considered stereotypes, expectations and roles and provided thought-provoking insights into 
gender-based violence and domestic violence.  Through these seminars, student voice was 
clearly evident as both facilitators and participants in discussions. Exchange between adults 
and adolescents was informative, respectful and insightful for all. 

Wellbeing for Learning Child Safe Presentations 
In meeting Standard 7 obligations, students engage in developmentally appropriate 
presentations and workshops within the Wellbeing for Learning Program. A Child Safe related 
disclosure has consistently been observed after such sessions each year. In addition, Health 
and Physical Education topics relating to personal safety, gendered issues and personal health 
often lead to a Child Safe related disclosure. These behaviours indicate the need to present 
students with clear and easily understood information, trusted avenues for assistance and clear 
protocols for response. The number of Child Safe disclosures has increased each year since 
2017 and successful referrals to external agencies (eg SECASA and SOCIT) indicate that 
students are listened to, appropriately responded to and supported both during and after the 
disclosure. The practices are not only being embedded, they are consistently being reviewed 
and improved. 
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Electronic Sign In 
The introduction of an electronic sign in system for visitors and contractors increased 
awareness of the Child Safe expectations within the College through the sign-in process and 
Child Safe statement. The requirement for current Child Safe related documentation (Working 
With Children Check Card or Victorian Institute of Teaching card) details remained a consistent 
requirement for all visitors. An electronic sign-in system also improved the maintenance of 
school visitor records system. 

Risk Management 
Risk management for onsite and offsite planning requirements continued to be reviewed to 
ensure that Child Safe Standards obligations are met.  Staff are well aware, when organising 
student activities, that all visitors to the College must adhere to Child Safe requirements and 
that measures must be undertaken to ensure the same for offsite providers. Such requirements 
are consistently met. 
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Leadership & Management 

Goals & Intended Outcomes 
The College’s goals for Leadership and Management were predominantly developed from the 
Stewardship pillar of the 2019-2022 College Strategic Plan.  This goal is to: 

 Govern, lead and manage resources ethically, responsibility and sustainably 

From this a number of priority actions were developed for 2019.   These were to: 

• understand our role and responsibility as stewards and custodians 
• staff development 
• master planning and physical resources 
• review and evaluate the onboarding and exiting for staff 
• maintaining enrolments 

Achievements 

Directors of Learning Innovation 
Flowing out of the Specific Focus Review of 2018 was the introduction of two new learning and 
teaching roles at the College.  The role description of Director of Learning Innovation has been 
developed specifically for two people to share.  The two Directors of Learning Innovation 
positions provide support to the leader of Learning and Teaching, the Deputy Principal.  The 
co-ordination of eLearning has been incorporated into this role.  Another major aspect of this 
role is the development of a viable and effective professional learning program for the staff 
community.  The Directors of Learning Innovation are a great asset in the promotion of 
improved student engagement and successful student outcomes. 

Appointment of Deputy Principal, Learning and Teaching  
Julie Swanson took up her position as Deputy Principal of Learning and Teaching at the 
beginning of the year.  Julie quickly established herself as the leader of learning and teaching 
and worked closely with the two Directors of Learning Innovation and the Learning Leaders.  
Her experience as Deputy Principal at her previous school provided her with great skills and 
insight into learning and teaching.  She is a member of the Committee of Management of 
SIMON, which provides support for the ongoing implementation of this learning management 
platform for the College. 

Staff Professional Learning  
Another outcome of the 2018 Review was the establishment of a permanent professional 
learning time to be allocated in the fortnightly timetable. This allowed for planned and extended 
periods of professional learning in order to support the implementation of the recommendations 
from the review.  
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The Victorian Catholic Education Multi Enterprise Agreement (VCEMEA) 
The new employment agreement, the Victorian Catholic Education Multi Enterprise Agreement 
(VCEMEA), was officially recognised by the Fair Work Commission on 20 February 2019.  It 
took legal effect from 27 February 2019.  The Agreement is valid from 2018-2021.  With 
negotiations for the next agreement to begin late in 2019 or early 2020.  The nominal date of 
expiry of this Agreement is April 2021.  All conditions of the Agreement have been implemented 
at Sacred Heart based on the Memorandum of Understanding issued by the CECV and IEU in 
December 2018.  Major changes that the College has taken into consideration include; new 
levels for Education Support staff, review of Education Support staff who have not progressed 
past Level 3, replacement staff being linked with a staff member on leave and a pay rise for staff 
on or after 1 April 2019. 

Marketing and Publicity 
Stephen Holmes of 5Rs Partnership Consulting (Recruitment, Relationships, Retention, 
Referral, Reputation) produced a report into marketing and publicity at Sacred Heart late in 
2018.  The report consisted of two documents: Analysis to Review, Inform and Develop 
Marketing at SHGC and Detailed Findings Report – Analysis to Review, Inform and Develop 
Marketing and Reputation at SHGC.  The core group who were central to this exercise analysed 
the documents and recommendations presented by Mr Holmes throughout 2019.  

Review of Middle Leaders 
The review program for the mid-tenure appraisal of the middle leaders of the College took place 
in the second half of the year.  Kathy Smith (Educational Consultant), who was part of the 
appointment process for these leaders and worked with many of them last year, co-ordinated 
the review program.  Kathy worked closely with Jenny Bilton, Julie Swanson and Carmel 
Feeney to ensure this appraisal program was enriching for the POL holders.  This provided a 
framework for the leaders as they moved into the second half of their tenure.   

Deputy Principals’ Association Conference  
The three Deputy Principals attended the Victorian Catholic Secondary Schools Deputy 
Principals’ Association Conference in Yuroke.  The theme of the Conference was Leading 
Beyond the Gates – Connecting Communities.  The program was developed around building 
community partnerships, engaging positively with parents, becoming the school of choice, 
finding and nurturing the right staff and shifting the culture.  

Review of Deputy Principals 
Margaret McKenna (Educational Consultant) conducted Assistant Principal Jenny Bilton, and 
Deputy Principal Carmel Feeney’s reviews.  The reviewees completed a self-reflection based on 
their role description and what they would like to get out of their review.  Ms McKenna and a 
nominee of the reviewee spent a day interviewing staff and students as well as the reviewees.  
Ms McKenna formalised the data into commendations and recommendations which led to the 
development of goals for the next stage of their tenure. 
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Relationship with Salesian College Chadstone 
The College Leadership Team meets on a regular basis with the Leadership Team of Salesian 
College Chadstone.  These meetings have become a regular element in the relationship 
between the two schools.  This is leading to a more formalised and planned approach to joint 
ventures between both communities.   

Theresa Parish Building  
Extensive works are scheduled to take place on the Theresa Parish Building over the summer 
break.  External works include painting, replacing the facia and spouts along with new sunshade 
louvers being installed.  Internal adaptations will include a revamp of the Year 12 study room 
and the IT help desk and work area. 

 

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2019 

 
Careers 
Commerce 
Dance 
Drama 
English 
Faith Development 
Financial Management 
First Aid 
Food Safety 
Food Studies 
 

 
Geography 
Health and Physical Education 
History 
Information Technology 
Leadership 
Learning Support 
Literacy Literature 
LOTE 
Mathematics 
Numeracy 
OH&S 
 

 
Performing Arts 
Religious Education 
RNDM Charism 
Science 
Special Education 
Staff Wellbeing 
Student Wellbeing 
Student Services 
Technology 
VET 
Visual Arts 

 

 
In support of staff professional development, many 
programs were offered for enrichment and 
empowerment.  The access to professional learning 
is open to all with all staff taking the opportunity to 
become involved: 

 
Addressing the new ICT requirements in the new 
Accounting Study Design 
Anaphylaxis Training 
Anaphylaxis Verifiers Training Workshop 
Annual Psychology Teacher Conference 
Asthma Workshop 
ATOM VCE Media Unit 3 
 
Cardiopulmonary Resuscitation (CPR) First Aid 
Catholic Identity: Theological Foundations and 
Research 
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CEM Focus Group, eLearning Secondary 
Outcome 
Clickview Training 
 
 
Diabetes Education 
Discovery PD Aust Phys Ed, Health &Sport 
 
Electrical Waves and Optics Physics 
Experiments 
 
Formation of the Teacher: Catholic Schooling 
Today 
 
Graduate Teacher Induction 
Gandel Holocaust Education Conference 
GTAV Annual Conference 
 
Hawker Brownlow Conference 
History Teachers Conference 
Home Economics Victoria Conference 
HTAV VCE Teacher PD 
 
Introduction to Tournaments of the Mind 
 
Law for School Counsellors 
Leadership Seminars - Improving professional 
conversations 
Leadership Skills for all Co-ordinators 
Learn Energise and Connect. Bell St Preston 
libguides; Advances 
Literacy Perspective at NGV 
 
Meet the Assessors 
MLTAV- Modern Language Teachers 
Association 
Monash Youth Workers’ Network 
 
Nationally Consistent Collection of Data (NCCD) 
 
Recent Advances in Understanding Word Level 
Problems: Assessment and Intervention 
Respectful Relationships Community of Practice 
Retrieving Data. Wait a few seconds and try to 
cut or copy again. 
 

 

 
Reviewing Student Examination Performance VCE 
Reportable Conduct Scheme 
Rigorous School and Classrooms Leading the Way 
 
Showcasing School Sustainability 
Simon Management Committee 
SMART Spelling  
Synergetic Debtors 
 
Tailored Pathways Program 
Teachers Toolkit -VCE Studies 
The Accidental Counsellor Training 
Timetabling Solutions 
 
Unit 2/4 VCD Planning and Preparation 
Unit 3/4 Exam Revision Religion and Society 
 
VATI Congress Italian Teachers Association 
VCE Biology Conference 
VCE Chemistry Conference 
VCE English and EAL Day 
VCE English Language Mini Methods 
VCE Mathematics Day Out 
VCCA NAPLAN Data 
VCSSDPA Conference 
Victorian Curriculum and VCE Food and Health 
Studies 
 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2019 102 

AVERAGE EXPENDITURE PER TEACHER FOR PL $537.00 
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TEACHER SATISFACTION 
 
Some reflections on teacher satisfaction can be made based upon the staff component of the Catholic 
Education Melbourne School Improvement Survey (CEMSIS) of 2019.  School climate, staff leadership 
relationships, student safety, staff safety, collaboration around improvement strategies, collective efficacy 
and Catholic identity are positively endorsed and are at or above CEM average school comparison.  Areas 
requiring focus for future reflection and action, include the amount and quality of feedback staff receive and 
the quality and coherence of professional learning opportunities. 
 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



SACRED HEART GIRLS’ COLLEGE OAKLEIGH 

 

 
2019 ANNUAL REPORT TO THE SCHOOL COMMUNITY 30 

 

College Community 

Goals & Intended Outcomes 
The College’s goal for School Community was predominantly developed from the Community 
pillar of the 2019-2022 College Strategic Plan.  This goal is to: 

 develop authentic, purposeful partnerships and relationships with and beyond 
the school community. 

From this a number of priority actions were developed for 
2019.  These were to: 

• review current partnerships and relationships considering 
mutual benefits 

• seek opportunities for developing partnerships and 
relationships 

• cultivate open communication and respectful interactions 
with parents/guardians 

• re-evaluate current communication process 

 

Achievements 
Past Student Connections are seen as vital to a vibrant school community. Past students 
shared their expertise in a variety of ways.  Students assisted in the Outdoor Education 
program, the Visual and Performing Arts and with a number of sporting teams.  Students who 
have left the College have also taken on roles such as assisting in the EAL program along with 
assisting with the Arts and IT faculties.  Past students are also encouraged to take on mentoring 
roles with present Year 12 students.  They attend a breakfast and are available for ongoing 
advice as the year unfolds for those in their final year.  These relationships have been enriching 
experiences for both past and present students.  It is pleasing to see students wish to continue 
their direct involvement in the College and the benefits gained are certainly reciprocal. 

The VCE Philippines Immersion Program continues to provide an alternative Schoolies 
experience for recent graduates of the College and for Year 11 students wishing to be part of 
the College outreach program.  Ten students, accompanied by three staff, spent time in Manila 
both visiting a number of projects and working alongside the RNDM Sisters.  This was a most 
rewarding and life-changing experience for the girls involved.  Not only did it change the lens 
through which students see their world, but it provided outreach beyond our school community 
and promoted further community engagement of past students. 
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Eight students and two staff members participated in the 
Lake Mungo Experience where they learnt about 
Mungo National Park and its ancient heritage.  They 
were led by representatives of the Mutthi Mutthi people, 
who shared the stories and culture of the Aboriginal 
people who have lived the landscape for 45,000 years. 
This experience enabled both staff and students to draw 
connections with their own lives and that of our 
indigenous peoples. 
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Parent connections are vital in the education of young women.  As Sacred Heart Girls’ College 
parents are not generally geographically close, the College recognises the importance of 
fostering positive relationships.  Opportunities for engagement are seen through a variety of 
parent evenings, sports days, Arts evenings, Parent/Teacher/Student Interview sessions and 
special events.  

A small group of parents are currently working with the College to 
establish a Parent Association.  This would provide parents with an 
avenue to connect more closely with the College.  It is envisaged that 
this group would assist in running a number of events promoting 
engagement within our community. 

Parents are urged to contact the College and an open dialogue is 
encouraged.  Connections with our parent community are also enriched by the distribution of 
the College Newsletter via email.  This helps to keep parents informed of College happenings 
which they then can discuss with their daughters. 

Our learning and communication platform – SIMON, enables more immediate opportunities 
for communication.  Parents are able to access information regarding their daughter’s 
experience at Sacred Heart Girls' College via PAM (Parent Access Module).  They are also 
able to use this platform to communicate directly with their daughter’s subject teacher thus 
keeping open the lines of communication. 

Sacred Heart Girls' College also employs CareMonkey. This tool enables parents to share 
medical information regarding their daughter with the College.  Information is able to be 
continually checked enabling greater accuracy and improved care of students.  It also enables 
electronic communication of all College activities.  Information is directly shared with parents 
who are able to provide approval online.  

Sacred Heart Girls' College uses SMS to inform parents of their daughter’s absence from 
school.  This tool has enabled parents to be directly informed of their daughter’s whereabouts 
and has also improved communication between our parent body and the College. 

Staff are also encouraged to engage with the broader community.  Some 
projects such as the teaching of English to Our Lady of The Mission 
Sisters in Vietnam (RNDM) not only model the importance of outreach to 
the students and parents at Sacred Heart Girls’ College but also enables 
our community to connect closely with the charism of the RNDMs via a 
lived experience.  Our connection with the RNDM community world wide is 
very important. Opportunities such as this remind us that we are members 
of a global world.  Four staff members participated in the RNDM 
Pilgrimage – Walking In The Steps Of Euphrasie Barbier.  This opportunity 
enabled the participants to further explore the RNDM charism and share 
this with the Sacred Heart Community upon their return. 
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The Outdoor Education Program conducted in Years 7 to 10 encourages students to develop 
their capacity, skills and behaviour with regard to co-operation and productive interaction with 
others.  This is done while connecting to and taking care of the natural world.  This includes an 
awareness of, sensitivity to, and knowledge about the natural environment and human impact.  
Educating our girls about their place in the natural world is important as they will become its 
future custodians.  This is yet another avenue for Sacred Heart Girls’ College students to make 
connections with the world beyond the school. 
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VALUE ADDED 
 
Past Students’ Association 
Sacred Heart Girls’ College Past Students Association (PSA) aims to provide links between the 
College and its former students. 
 
Sister Theresa Parish, as teacher, Principal and Librarian, acknowledged as her special mission, the 
care of and concern for the “old girls”.  It was natural that the Past Students Association should have 
initiated around her and her wonderful knowledge of College families.  
 
The PSA today celebrates the achievements of all students who graduated from Sacred Heart and 
honours their collective contribution to the development of the College over fifty years.  The 
Association provides the opportunity for connections to the College to be maintained through 
reunions, the Mentors Breakfast and the development of an archive of College history. 
 
Co-Curricular Activities 
Students at Sacred Heart Girls' College are provided with 
the opportunity to engage in a diverse range of activities 
designed to enhance the classroom curriculum.  Activities 
such as visits to parliament, the courts, Oakleigh shopping 
centre, forests and beaches, enable interactions to occur 
with our local community and beyond in a diverse range of 
environments.  Such opportunities expand student 
knowledge and outlook whilst improving skills of 
engagement in a world beyond Sacred Heart Girls' College. 
 
 
Language and Culture Tours 
As part of the language program at Sacred Heart Girls' 
College, students have the opportunity to visit other 
countries to be immersed in both the language and culture.  
These experiences see students visiting many culturally 
significant sites and experiencing the delight of other 
cultures.  This was a highlight for the students and yet 
another way that the College provides experiences which 
enable girls to engage with the world beyond Sacred Heart 
Girls' College.  
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City Experience Program 
Students in Year 9 participate in a 4-day City Program.  They are encouraged to explore the City of 
Melbourne with both open eyes and hearts.  Learning through immersion in city life provides students 
with a broadened outlook of issues that our community faces today and helps them to see themselves 
as change agents for the future.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Sacred Heart Arts’ Festival 
Each year the Sacred Heart Girls’ College students entertain the 
community through the Arts; dancing, singing, multi-media, visual art 
and instrumental music.  The use of the renovated home of the Arts, the 
Fourvière Centre, provides a wonderful space to showcase the artistic 
talents of the students. This specialised area along with Kendell Hall and 
other venues, enable parents and visitors to stroll from stage to stage, 
display to display, moving image to moving image while enjoying the 
hospitality of the College.  
 
 
Social Justice Activities 
Sacred Heart Girls' College provides the vehicle for students to reach out and engage with a variety of 
community members and organisations.  Activities such as visits to Oaklea Aged Care and the 
Oakleigh Community Centre give girls the opportunity to give of their time and expertise.  Money and 
donations are raised through our annual Project Compassion program along with Christmas Hampers 
for St Vinnies.  Girls are also encouraged to contribute funds to support those in need in our world 
affected by natural disasters.  Such activities align closely with the values taught through the Gospels 
giving our students a heart for the world. 
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PARENT SATISFACTION 
 
Sacred Heart Girls’ College parents responded to the CEMSIS survey 
in September 2019.  This provided some rich data to gauge parent 
satisfaction.  Parents indicated that there were few barriers to 
engagement with the College (83% positive / neutral).  They also 
believed the College is a good fit for their daughters with 85% 
responding either positively or neutrally.  Both school climate and 
student safety rated highly with 88% and 90% respectively responding 
favourably.  Communication was also seen in a positive light, 60% of 
parents felt that communication was open and timely while 22% were 
neutral in their assessment.  Parents were also very satisfied with the 
nature of the Catholic Identity of the College with 78% of responses 
being either positive or neutral.   
 
 
It was clear from the data that, by and large, parents are satisfied with 
the education offered to their daughters through Sacred Heart Girls’ 
College. 
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Future Directions 

The College Strategic Plan 2019-2022 provides a framework for future directions of the College. 

Strategic Intent 
 
We are a Catholic faith community enriched by the RNDM charism; a community where students are at 
the heart of all that we do.  
 
We commit to honouring the uniqueness and gifts of each person by: 

• Celebrating and strengthening our Catholic identity, history and heritage 
• Creating an authentic, challenging, collaborative and safe learning environment 
• Building a culture of excellence  
• Adopting ethical and responsible practices that ensure sustainable use of resources  
• Working in partnership with parents and the broader community  

 
 

 Goal Strategy 

Identity To strengthen our Catholic identity 
inspired and enriched by RNDM 
charism. 

 

Ensure Gospel values are at the heart of 
all our policies, programs and practices. 

Learning To be a collaborative, creative, 
reflective and innovative learning 
community. 

Develop a whole school understanding of, 
and approach to, engaging and effective 
learning and teaching. 

Ensure a holistic approach which 
strengthens connections between 
learning, wellbeing and faith development. 

 

Excellence To build a culture of excellence 
through continuous improvement. 

Develop a shared understanding of 
excellence and implement processes to 
bring about continuous improvement. 

 

Stewardship To govern, lead and manage 
resources ethically, responsibly and 
sustainably. 

 

Ensure all resources foster, support and 
promote excellence. 

Community To develop authentic, purposeful 
partnerships and relationships within 
and beyond the school community. 

 

Strengthen community engagement and 
connectedness by cultivating positive 
relationships. 
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School Performance Data Summary 
 

PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2017 
% 

2018 
% 

2017-2018 
Changes 

% 

2019 
% 

2018-2019 
Changes 

% 
YEAR 7 Grammar & Punctuation 98.2 98.2 0.0 97.7 -0.5 

YEAR 7 Numeracy 100.0 100.0 0.0 99.4 -0.6 

YEAR 7 Reading 99.4 98.8 -0.6 100.0 1.2 

YEAR 7 Spelling 100.0 99.4 -0.6 99.4 0.0 

YEAR 7 Writing 98.8 99.4 0.6 98.8 -0.6 
      

YEAR 9 Grammar & Punctuation 96.3 97.4 1.1 98.8 1.5 

YEAR 9 Numeracy 99.4 99.3 -0.1 100.0 0.7 

YEAR 9 Reading 98.2 99.3 1.1 100.0 0.7 

YEAR 9 Spelling 99.4 98.7 -0.7 99.4 0.7 

YEAR 9 Writing 96.3 95.4 -0.9 97.5 2.1 

 

 

 

 

 

 

 

YEARS 9 - 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 92.4% 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL 

Year 7 94.5% 

Year 8 93.3% 

Year 9 93.0% 

Year 10 92.3% 

Overall average attendance 93.3% 

 

TEACHING STAFF  
ATTENDANCE RATE 

 

 ALL STAFF  
RETENTION RATE 

Teaching Staff Attendance Rate 89.3%  Staff Retention Rate 86.6% 

 

TEACHER QUALIFICATIONS 

Doctorate 2.1% 

Masters 17.5% 

Graduate 40.2% 

Graduate Certificate 7.2% 

Bachelor Degree 94.8% 

Advanced Diploma 21.6% 

No Qualifications Listed 0.0% 

 

STAFF COMPOSITION 

Principal Class 4 
Teaching Staff (Head Count) 111 
FTE Teaching Staff 94.2 
Non-Teaching Staff (Head Count) 40 
FTE Non-Teaching Staff 32.2 
Indigenous Teaching Staff 0 
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MEDIAN NAPLAN RESULTS FOR YEAR 9 

Year 9 Grammar and Punctuation 612.9 

Year 9 Numeracy 620.8 

Year 9 Reading 627.6 

Year 9 Spelling 615.1 

Year 9 Writing 585.4 

 

SENIOR SECONDARY OUTCOMES 

VCE Median Score 32 

VCE Completion Rate 100% 

VCAL Completion Rate N/A 

 

POST-SCHOOL DESTINATIONS AS AT 2019 

Tertiary Study 82.0% 

TAFE / VET 9.0% 

Apprenticeship / Traineeship 0.0% 

Deferred 6.0% 

Employment 1.0% 

Other - The category of Other includes both students Looking for 
Work and those classed as Other 1.0% 
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