"Women’s equality and

empowerment is not a choice. But

it is a necessity. ”

HE REEM AL HASHIMY







With immense pride we look back at the activities of the Women's
Pavilion. We are grateful for all the visitors, all the speakers and all
those that participated in our events, physically or online.

The rich conversations we have had at the Women's Pavilion have
touched us deeply and we feel privileged to have received so many
insights and knowledge from people all over the world. With
humbleness we will carry these with us, long beyond Expo 2020 Dubai.

Our aim is to share the key learnings of the Women'’s Pavilion widely
and this booklet is one way of doing so.

We worked together with an impressive range of partners. From the
UAE and from abroad, from the public sector and the private sector,
from large organizations to dedicated individuals. Constituting the
beating heart of our Pavilion, day in and day out, we would like to take
the opportunity to thank all of these partners.

We are convinced that, together and individually, we will take the
positive spirit of the Women's Pavilion forward and upward, wherever
we go.




About The Women's
Pavilion

Throughout Expo 2020 Dubai, the UAE has dedicated itself to ensuring
that issues related to gender equality and women’'s empowerment
were centrally addressed. The Women’s Pavilion has been a critical
component of this vision. The Women'’s Pavilion, under the exhibition
title of “New Perspectives”’, was curated by Expo 2020 Dubai in
collaboration with Cartier.

The positive contributions highlighted in the exhibition demonstrate as
no other that when women thrive, humanity thrives. The Women'’s
Pavilion has also challenged the misconceptions that women still
frequently face, has sought out new perspectives on the impact women
bring to our world and explored new approaches to creating a more
equal world.

Through different modes of convening, our goal has been to highlight
that the only way to peace, prosperity and sustainability is through the
full and equal participation of women. During the large number of
events and the fascinating conversations these sparked, collectively we
identified ways in which we can create new perspectives, change deep-
rooted perceptions, and adjust mindsets.
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In Numbers

Over 330,000 people
have visited the
Women's Pavilion
exhibition:

Our Majlis hosted
nearly 544 world
leaders, field experts,
afid inspitational
Speakers;
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TAKE A SEAT AT
EVERY TABLE.

4

THE FUTURE IS
BIASED! UNLESS
WE FIX THE DATA
AND MAKE THE
EVIDENCE
VISIBLE.

1

FOR REAL
CHANGE. MAKEIT
LAW AND BREAK
NEGATIVE NORMS.

3

EDUCATION AND
MENTORSHIP CAN
BE SILVER
BULLETS!

5

GENDER
MAINSTREAMING
IS CRUCIAL FOR
SUCCESS.
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At the Women's Pavilion we believe that gender equality and women'’s
empowerment are central to the achievement of the Sustainable
Development Goals (SDGs). We simply cannot hope to achieve the SDGs
with half the world’s population unable to participate fully in society.
Gender inequalities are impeding economic growth, limiting access to
education, exacerbating poverty, affecting our food supply. It impacts
every part of our society, and every part of sustainable development. By
putting gender equality and women’s empowerment at the center of all
we do, progress to attaining the SDGs will accelerate and help achieve
the 2030 agenda for sustainable development. Women and girls are a
transformative lever of sustainable development that has been staring
us right in the eyes for decades now. Let's start bringing them in,
without conditionalities and in full force. Because when women thrive,
humanity thrives.
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Children don’t see
differences, children

don’t see that anyone is

superior or inferior, it’s
tanght to them and that’s

where it all starts.

HE MELISSA FLEMING

FOR REAL CHANGTE,
MAKE IT LAW AND
BREAK NEGATIVE
NORMS.

For gender equality and women’s empowerment
to succeed, social norms and legislation must
advance on an equal footing. A good law that
sits next to negative norms will remain useless
and will simply not be implemented as intended.

Top-down guidance is nonetheless imperative.
We need to seize the opportunity to engineer
change by law, We need men and women in
leadership roles to support concrete laws and
policies to promote leadership, equal access to
opportunities and ban harmful practices.

For effective implementation, such efforts must
be accompanied by strategies to engage
practitioners and communities. We need to
communicate these laws and engage
communities in actively understanding the legal
space they create in order to stimulate best
practices to guide society onto the path of
intentional progress.



For every new

regulation, every
program, every plan,
we have to take into
account the impact on
gender. There always
has to be a gender
approach.

HE XIANA MARGARIDA
MENDEZ BERTOLO

TAKE A SEAT AT
EVERY TABLE.

Ensuring that women have a seat at every
decision-making table is one of the most
important strategies we can adopt. To ensure
that a gender equality and women’s
empowerment lens is integrated at every level
and to avoid a tokenistic top, a hollow middle and
a crowded starting point. Decision-makers at
every level need to be representative of the
communities they serve. A diversity of
perspectives will lead to better decision-making
for all, to innovation and creative solutions, as
those involved bring a range of knowledge about
the issues and are uniquely invested in the
outcomes. Be it in governments, businesses, or
civil society organizations, women need to be
represented to reflect the groups they are part of.

For this to happen, both the architecture and the
mindset of public and private organizations need
to change. We have to design our systems
differently, consider the whole ecosystem and go
beyond discussions that stop around maternity
leave and flexible work hours to pick up the kids.
Women are not only held back due to
motherhood but rather due to a lack of
understanding that women’s perspectives are
necessary. Leadership discussions around gender
equality and women empowerment need to be
pushed further and be more comprehensive, for
a partial approach will always yield less than full
results. That means hard work, genuine support
and influential leadership.



There’s so much optimism

and enthusiasm for the
future when we educate
and empower women,
and, at the same time,
there’s a reminder that
millions of women do not
have access to equal

rights.

MALALA YOUSAFZAI

EDUCATION AND
MENTORSHIP CAN BE
SILVER BULLETS!

Education is essential to advance gender equality
and women's empowerment. It will bring us a big
step forward in solving inequalities between men
and women. Access to education enables girls and
boys, women and men to exercise their rights and
participate in social, economic and political life.
But there remains much to be done to ensure that
girls and women have and retain access to
education. There still is a large digital education
gap, a large gap in so-called STEM education and
women tend to enroll much less often in training
and mentorship programs.

The other dimension of education is our failure to
recognize and change the deeply-rooted
stereotypes we are transmitting through our
school systems, curriculums and textbooks.
Unconscious bias sets us up for imbalances of
power throughout life. We thus need to put more
efforts in rethinking ways out of bias and
stereotypes in both informal and formal
education. We need history books that speak of
the women who have contributed to progress not
as the exception. Afterall, there are plenty of
examples to draw from.

And as little ones grow into men and women, they
need to keep access to continuous learning, to
develop skills and competencies throughout their
lives, including through mentorship and trainings
for career development. Mentorship has proven
to be of great importance to ensure women stay
involved and grow also at later stages in life and
throughout their careers.



Gender-differentiated data must be available for
policy makers to develop a strong culture of
effective evidence-based policies. However, the
data we have today continues to be characterized
by gaps and bias due to flaws in data collection
and analysis. We need to put serious efforts in
fixing them. Because if we feed our AI algorithms
the gender biased data sets we hold today,
inequality will be hard-wired into future decision-
making.

We must prevent biased and imperfect data to be
the foundation of the Big Data-driven and
automated world of the Fourth Industrial
Revolution. Because when new policies will be
based on such “evidence”, we risk perpetuating or
even aggravating gender inequality into the
future. If we get this wrong, inequality will be the
foundation of tomorrow - just as it has been the
basis of the world we live in today. If we get it
right, we can root out bias and create the
necessary equal base line for humanity to thrive.

In addition to generating the gender-
disaggregated data needed, we need to make the
evidence we have more visible, less scattered and
more readily available for everyone, ideally in one
place. So that the large amount of data and
studies we have today can be used to leverage
positive outcomes in all policy areas and allow us
to create more targeted interventions for women
across society.



It is said: Behind every

great man is a great
woman. But here in the
UAE we say: beside every
great man is a great

woman.

HE MONA AL MARRI

GENDER
MAINSTREAMING IS
CRUCIAL FOR
SUCCESS.

Women and men across the world have different
needs, living conditions, and circumstances. Such
differentiations are often based on unequal
access to and control over power, resources,
human rights and institutions. By considering the
situation of women  when designing,
implementing, and evaluating policies, programs
and projects, gender mainstreaming is a tool that
enhances gender equality and women’'s
empowerment. And as an extension, it benefits
the whole of society.

The idea of gender mainstreaming has been
around for decades as an approach to policy-
making that considers both women's and men's
interests and concerns equally. But we need to
accelerate our efforts and acknowledge that,
when done in a serious manner, it will often
demand the (re)organization, improvement,
development, and evaluation of a large number of
policy processes.

We need to rewrite narratives and show
imaginative models of what a gender
mainstreamed home, office, profession,
supermarket, or educational system looks like in
order to erase social norms that hamper gender
equality and women’s empowerment. Because so
far, most spaces, policies and solutions to needs
have been designed by men, for men.








https://www.moca.gov.ae/en/media/news/hind-alowais-highlights-takeaways-from-women-s-pavilion-at-expo-2020-dubai
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https://virtualexpodubai.com/listen-watch/events/we-the-women-festival-day-1
https://virtualexpodubai.com/listen-watch/events/we-the-women-festival-day-2
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https://assets.ctfassets.net/opz1rk40r4ou/1x5lfbMYZQukxv18iTYyUs/54bebbabefd521f2485528fa6c6f93c7/LETTERS_BY_GLOBAL_LEADERS_AND_CHANGEMAKERS_ADDRESSED_TO_GIRLS_BORN_IN_THE_YEAR_2022.pdf
https://assets.ctfassets.net/opz1rk40r4ou/1x5lfbMYZQukxv18iTYyUs/54bebbabefd521f2485528fa6c6f93c7/LETTERS_BY_GLOBAL_LEADERS_AND_CHANGEMAKERS_ADDRESSED_TO_GIRLS_BORN_IN_THE_YEAR_2022.pdf

Our Partners

Over the course of the last 6 months, we have welcomed a wide range of
partners who brought leaders, thinkers, and inspiring personalities to our
Pavilion. Sharing innovative and passionate ideas and insights to further
unlock gender equality and empower women across the world and across
all sectors. The Women'’s Pavilion could not have done it without them and
their valuable contributions.

Expo 2020 Dubai partnered with the UAE Gender Balance Council. Under
the leadership and guidance of HH Sheikha Manal bint Mohammed bin
Rashid Al Maktoum, the Council hosted an array of sessions at the
Women's Pavilion.

We therefore would like to extend a massive thank you to our partners for
their efforts and participation, it has meant a lot to us. We hope that you
will continue to your hard work to empower women and create a more
gender equal world.
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