2) Goals for the Next 5 Years

The focus for the next five years includes sustaining an active church life while securing
a called pastor to provide consistent spiritual leadership. Previous goals have included
expanding youth ministry, strengthening community outreach such as Family Promise,
and improving accessibility through a capital campaign.

Looking ahead, there is a desire to deepen community engagement through
participation in local events, broader use of church facilities, and partnerships with other
ministries. Additional goals include the renewal of youth programs, Sunday School, and
music ministries, alongside a thoughtful discernment process to clarify priorities and
direction.

3) Strengths of the Church and What It Can Offer a New Pastor

The congregation is characterized by a strong sense of care, hospitality, and
commitment to one another. A spirit of fellowship, consistent prayer support, and a
family-like atmosphere fosters a community where members attend to both spiritual and
practical needs. The church remains grounded in Scripture and values traditional
worship, humility, compassion, and generosity.

A new pastor will find a supportive and engaged congregation that is eager for
leadership and partnership in ministry. There is a willingness to contribute time and
talent, offer thoughtful input, and work collaboratively. Though modest in size, the
congregation demonstrates resilience, dedication, and openness to growth under
faithful leadership.

4) Strategies or Ideas That Excite the Church About Being Missional

Current missional engagement is centered on established local outreach ministries,
including Starfish, Good News Home for Women, Family Promise, and Reformed
Church Home. These efforts provide meaningful, hands-on opportunities to serve the
community and reflect a focused and sustained commitment to mission.

While resources and energy are limited, there is openness to renewed vision and
leadership that can introduce fresh, achievable opportunities for outreach. Clear,
tangible goals are especially effective in fostering engagement and shared purpose.
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