Georgia Foothills United Way
President Job Description
Georgia Foothills United Way embraces the vision:
Working Together to Provide
Help for Today and
Hope for Tomorrow
Through the generous support of individuals, families, businesses, and corporations in our community, Georgia Foothills United Way (GFUW) supports more than 25 organizations and works to fulfill its mission:
· To provide leadership, experience, and knowledge to our supported agencies and enhance their ability to serve.
· To serve our community with the highest standards of integrity, accountability, and performance.
· To establish meaningful relationships with our community partners by sharing information, resources, and services.
· To effectively develop and allocate resources to support the goals and values of the agencies and the people we support.
· To develop and provide rewarding opportunities that attract, inspire, and energize caring volunteers.
· To evaluate and plan for the present and future needs of our community.

Values of United Way
The President exemplifies the Values of United Way:
· We will be fair, open, and honest in everything we do.
· We will treat every agency and person we serve with consideration and respect.
· We believe in teamwork and dedication to continuous improvement to enhance our ability to serve.
· We serve, and encourage others to serve, with a caring and compassionate heart.
· We reflect the diversity of our community and ensure that all of our activities are unbiased and needs-based.


Position Summary
The President of Georgia Foothills United Way is the key leader in assuring the organization has goals and strategies in place to achieve its mission and vision. As the face of United Way and the steward of the United Way brand in this community, the President leads the board in developing relationships and networks that work across public, private, and corporate sectors to improve conditions and standards in our community.
The President maintains a broad knowledge of community needs and how each supported agency’s work contributes to a stronger, healthier, and more vibrant community for all.

Job Responsibilities
Mission, Vision, Values, and Community Impact
Through close collaboration with and accountability to the Board of Directors, the President will consistently assess the community impact of Georgia Foothills United Way as it relates to the mission, vision, and values and recommend changes in direction as needed. The President will maintain a strong network of community leaders at all levels to assist in evaluating organizational effectiveness.
The President will also ensure that the mission, vision, and values of GFUW are shared with the community and exemplified by the Board of Directors.
Responsibilities include:
· Coordinating the development of brochures, newspaper articles, and other materials that convey the mission, vision, and values of Georgia Foothills United Way.
· Meeting with community groups to share the mission, vision, and values and encourage donations and support.
· Working with committees to plan the annual meeting, including agenda development and speaker coordination.
· Taking a leadership role in facilitating and conducting the annual meeting.
· Consistently promoting United Way through media opportunities, speaking engagements, and community events as the “face” of United Way and steward of the GFUW brand.




Campaign and Resource Development
The President promotes a culture of fundraising within the organization and assumes the key leadership role in fundraising efforts, working closely with the campaign chair, leadership giving chair, and related committees. The President develops a broad base of contributors across all sectors of the community, including private, public, business, and corporate donors, and maintains positive relationships with donors year-round.
Additionally, the President oversees the distribution of collected funds in alignment with the mission, vision, and values of Georgia Foothills United Way. Funding reflects the three United Way focus areas: health, financial stability, and education.
The President works closely with the Allocation Committee and Chair to ensure the allocation process is efficient and effective.
Responsibilities include:
· Developing relationships with leadership donors through events, individual meetings, and ongoing engagement.
· Coordinating fundraising activities with the Campaign Chair and relevant subcommittees.
· Implementing appropriate donor recognition practices for individuals and groups.
· Working closely with campaign committees to ensure a successful annual campaign.
· Playing a key role in setting annual campaign financial targets based on prior performance and current conditions.
· Assisting the Board and Campaign Chair in developing campaign goals, objectives, and strategies.
· Researching grant opportunities and preparing grant applications.
· Coordinating development of marketing materials, videos, events, advertisements, and campaign displays.
· Coordinating and facilitating meetings with area industries and companies, engaging board members as appropriate.
· Providing leadership support for fundraising events.
· Working closely with the Allocation Committee throughout the allocation cycle, including panel coordination and materials preparation.
· Alerting the Board and Allocation Committee to concerns related to funded agencies.





Community Agency Development
The President serves as the primary point of contact for GFUW-funded agencies and acts as a resource as agencies grow and develop. This requires maintaining broad knowledge of nonprofit leadership, governance, and best practices to strengthen partner agencies.
Responsibilities include:
· Meeting with funded agencies to review progress, concerns, and recommendations.
· Including agency status updates in bi-monthly board reports.

Leadership, Board Development, and Strategic Planning
The President provides leadership and direction to the Board of Directors, assisting in identifying organizational strengths and opportunities for growth and improvement. The President supports the board in developing goals and strategies to ensure Georgia Foothills United Way remains dynamic, responsive, and community-focused.
Responsibilities include:
· Supporting the development of a board reflective of the local community.
· Demonstrating professionalism in attitude, appearance, and demeanor.
· Working with the Board Chair on board development, recruitment, and orientation.
· Preparing materials for board meetings, including the President’s report.
· Building strong working relationships with board members and encouraging engagement and attendance.
· Ensuring quorum for board meetings and following up with chronically absent members.
· Recruiting and effectively engaging community volunteers.

Organizational Oversight
The President is responsible for the day-to-day operations of Georgia Foothills United Way, including operational and fiscal integrity, in accordance with board-established policies. The President regularly assesses organizational capacity and keeps the board informed of financial and operational status.
Responsibilities include:
· Managing daily operations and maintenance of the GFUW facility.
· Ensuring agencies receive allocated funds according to established schedules.
· Meeting regularly with the Finance Committee and Treasurer to review financial reports.
· Reporting financial concerns promptly to the Treasurer or Board Chair.
· Facilitating preparation for annual financial audits.
· Overseeing payroll, including state and federal tax compliance.
· Managing deposits and disbursements in accordance with board policies.
· Coordinating with accountants and external bookkeeping services.
· Supervising and managing other employees.

Position Requirements
· Experience working in the nonprofit sector with volunteers and diverse boards.
· Leadership and management experience in organizations comparable in size and scope to Georgia Foothills United Way.
· Ability to build trust, credibility, and collaboration within the community.
· Experience developing partnerships and increasing philanthropic support.
· Demonstrated innovation and strategic thinking.
· Bachelor’s degree in a relevant field or equivalent experience required.
· Minimum of three years of fundraising experience required.

Job Details
Job Type: Full-time
Compensation: Salary commensurate with experience; bonus for meeting objectives
Benefits include:
· Flexible schedule
· Paid time off
· Retirement plan
Schedule:
Normal office hours are 9:00 a.m. to 5:00 p.m., Monday through Friday. Additional hours will be required to effectively fulfill the responsibilities of the President.
Work Location:
One office location
Remote Work:
On occasion

