


This letter represents an official complaint against Mayor Charles Burkett.  

I was an employee for over 16 years with the Surfside Police Department with an impeccable 
record. I had countless awards, commendations and recognition from residents and my co-
workers. I did not have any disciplinary actions. I was wrongfully terminated based on a 
flawed Internal Affairs Investigation. In a meeting with Acting Town Manager Blumstein, 
myself and my attorney on December 6, 2024, he admitted as much. None of the allegations 
in the report were substantiated and were baseless allegations. In the meeting 
forementioned, Mr. Blumstein implied it was a bad investigation and was attempting to 
settle it with me. I had requested my job back or another job in the Town and was told I was 
not welcome back in the Police Department (because of Chief Doce). He did not address 
the part about another job in the Town. He did not directly say, he implied Mayor Burkett was 
part of the reason why I could not get my job back despite the circumstances surrounding 
my termination. 

I was terminated November 7, 2024, and November 9, 2024, Mayor Burkett sent out a blog 
on his mayor@townofsurfsidefl.gov discussing multiple items. One of which was the Police 
Department got rid of a corrupt employee and proceeded to include my IA report which 
included my name. He also posted this blog on the Nextdoor app. This post turned into a 
vicious personal attack on me. I live in the community in which I worked. I was called a 
robber, a thief, accused of stealing, accused of taking kickbacks. The defamation of my 
character was horrific. People who had no idea of who I was, were verbally attacking me. 
The mayor, with malice and intent, set out to tarnish my reputation. The reputation I proudly 
achieved, working tirelessly throughout my 16 years. I take great pride in everything I do, and, 
in a moment, it was destroyed.  

Mr. Burkett and my husband have opposing views on the Nextdoor app. Mr. Burkett made it 
very clear to Chief Enrique Doce, my former boss, he did not like my husband. My 
termination was partly due to retaliation by Mr. Burkett because he did not like what a 
resident was saying and punished me. Behavior that is beyond unethical and very childish. 

Mr. Burkett has targeted Officer Tammy Cambell on multiple occasions. He has done so in 
commission meetings, in his blog and on the Nextdoor app. He has created a hostile work 
environment for her in the community she has proudly served over 24 years. He has 
encouraged residents to treat a veteran police officer with disdain and disrespect. Mr. 
Burkett continues to disparage her every moment he can, placing blame on her for any 
negative police experience or his perception of a negative police experience. Mr. Burkett has 
approached her while she is working, creating potential officer safety issues. Most recently, 
he approached her and Officer Marian Cruz on a traffic detail. He videoed both as he was 
talking to them. A creepy action for two women just doing their jobs.  They answered his 



questions, yet he continued to harass them. Mr. Burkett stated when this incident was 
featured on the news, he did nothing wrong and would do it again. Mr. Burkett also used 
taxpayer money to disparage Officer Campbell in the Town Gazette.  

Mr. Burkett also followed a resident female home after he witnessed her commit a traffic 
infraction. He proceeded to closely tail her and eventually make a citizen traffic stop. He is 
not a police officer; this abuse of authority is disgusting and frightening. The resident was 
visibly afraid as she did not know who was following her. Mr. Burkett stated when he was 
interviewed on the news, he did nothing wrong.  

Most recently, Mr. Burkett posted on the Nextdoor app., another post defaming my 
character as well as Officer Tammy Campbell’s. Threatening the jobs of the Surfside Police 
Officers by replacing them with Miami-Dade County Police Officers. Mr. Burkett created this 
post because he was upset Chief Enrique Doce was asked to resign. The person he 
personally hired to be the chief of police. Chief Doce was forced to resign in lieu of 
termination due to his misconduct in the hiring process of an applicant. Chief Doce in the 
capacity as Acting Town Manager, knowingly accepted a falsified job application from 
Michell Sanchez, a friend he had previously worked with at the Miami-Beach Police 
Department. Chief Doce hired her knowing her work history and lies on her job application. 
Michell was terminated for stealing a money order from a wallet in the property room, 
proceeding to sign the money order and deposit it into her bank account. She got caught and 
after an actual comprehensive IA investigation, she was terminated. Chief Doce was a major 
at the time at the Miami Beach Police Department and sat on a disciplinary board of three 
people that recommended her termination. Despite having this knowledge, Acting Chief 
Doce accepted her falsified job application and circumvented all protocols to hire her. The 
background investigation was not completed properly either. They did not even check her 
employment history with the Miami Beach Police Department where he knew this incident 
occurred. The background was mediocre at best. I mention this situation because the 
applicant/hire in question was allowed to resign in lieu of termination for falsifying a 
document. As stated above, Chief Doce resigned due to his actions.  Mr. Burkett decided to 
post a false narrative as to why Chief Doce resigned and painted a sad story about Michell 
Sanchez’s resignation. She should never have been hired in the first place, let alone work in 
a police department.  In turn, he painted me as a thief, stating an outrageous dollar amount 
of my alleged theft. People continue to repost his false narrative. These are only words 
however they are malicious, hurtful and encouraged by Mr. Burkett. Completely discrediting 
all the work I did over my tenure. My allegations, despite his opinion, were unfounded.  
Maliciously tarnishing my reputation once again. My chances of obtaining new employment 
are greatly affected. I am a 22-year resident of this Town and deserve to be treated with 
respect and was a beloved employee. I still have full support from my colleagues.  



Mr. Burkett clearly has an issue with women. He continues to harass, bully, defame and 
scare them. He should be held accountability for his despicable actions. The morale in the 
Police Department is nonexistent in part to Mr. Burkett’s behavior.  An elected official 
represents the Town, this elected official is embarrassing the Town and opening it up for 
several lawsuits. I do not believe his job responsibilities include cruelty, bullying and 
slandering. Mr. Burkett should be ashamed and held accountable for using his political 
power to disparage members of the community and employees. It is a clear violation of the 
code of ethics. And feeling he is allowed to place police officers in harm by interrupting 
traffic stops is unacceptable. Behavior he has stated he will continue.  

Lastly, why? Why has he chosen to target me? The attacks do not end, I am constantly 
wondering what he is going to do next. His actions have caused emotional and physical 
distress to me and my family.  

The documentation included are numerous examples of Mr. Burkett’s posts on Nextdoor 
which encouraged others to continue the verbal attack on me and Officer Tammy Campbell. 
As well as the Mayor’s comment in the Town Gazette. They are quite vicious and filled with 
anger.  

Most disturbingly, Mr. Burkett is abusing his power to prevent me from getting my job back. 
The Town Manager would make things right and the new Chief of Police has requested my 
return; however, the mayor refuses to allow me back in the Town of Surfside as an employee. 
For what reason is beyond my comprehension. It is downright cruel. The Commission should 
not get involved in employee relations. Especially when they try to destroy my impeccable 
career.  

If you need additional information, please do not hesitate to contact me.  


































































