42 Risk Management – Safeguarding Policy
1. Purpose
42 Risk Management is committed to protecting the welfare, dignity, and rights of every individual we engage with—clients, staff, contractors, and members of the public. This Safeguarding Policy outlines our approach to preventing harm, responding to concerns, and ensuring that all operations are conducted with professionalism, integrity, and care.
Safeguarding is not an add‑on to our service; it is a core component of responsible risk management and a reflection of our values as a premium, client‑centred organisation.
2. Scope
This policy applies to:
· All employees, contractors, and associates of 42 Risk Management
· All operational environments, including corporate, residential, event, and public‑facing deployments
· All individuals we interact with, including clients, guests, venue staff, and members of the public
It covers safeguarding concerns relating to:
· Children and young people
· Vulnerable adults
· Staff welfare and wellbeing
· Abuse, neglect, exploitation, harassment, or misconduct
3. Our Safeguarding Principles
🛡️ 1. Zero Tolerance for Harm
We do not tolerate abuse, neglect, exploitation, or unsafe practices in any form.
🤝 2. Duty of Care
Every team member has a responsibility to act if they witness or suspect harm.
🔍 3. Proactive, Intelligence‑Led Prevention
We identify risks early, intervene appropriately, and escalate concerns through clear channels.
📚 4. Competence and Training
All personnel receive safeguarding awareness training appropriate to their role.
🔒 5. Confidentiality with Purpose
Information is shared only when necessary to protect individuals or fulfil legal obligations.
⚖️ 6. Compliance with UK Legislation
Including but not limited to:
· Children Act 1989 & 2004
· Care Act 2014
· Safeguarding Vulnerable Groups Act 2006
· Working Together to Safeguard Children (statutory guidance)
· Data Protection Act 2018 & UK GDPR
4. Definitions
Child
Anyone under the age of 18.
Vulnerable Adult
An adult who, due to age, disability, illness, or circumstance, may be unable to protect themselves from harm or exploitation.
Safeguarding Concern
Any situation where an individual is at risk of:
· Physical, emotional, or sexual harm
· Neglect or exploitation
· Coercion, harassment, or intimidation
· Unsafe or inappropriate conduct by staff or others
5. Responsibilities
Management
· Ensure safeguarding is embedded in all operations
· Provide training, supervision, and clear reporting pathways
· Maintain compliance with legislation and industry standards
All Personnel
· Act professionally and respectfully at all times
· Report concerns immediately
· Follow operational protocols and escalation procedures
· Maintain appropriate boundaries with clients and the public
6. Code of Conduct
Personnel must:
· Treat all individuals with dignity and respect
· Avoid any behaviour that could be misinterpreted as inappropriate
· Maintain professional boundaries at all times
· Never engage in discriminatory, abusive, or exploitative conduct
· Use physical intervention only as a last resort and in line with training
Personnel must never:
· Give personal contact details to minors or vulnerable individuals
· Engage in private, unsupervised contact where avoidable
· Use force, threats, or coercion
· Ignore or dismiss safeguarding concerns
7. Reporting and Escalation
Immediate Risk
If someone is in immediate danger, personnel must contact emergency services without delay.
Internal Reporting
All safeguarding concerns must be reported to the Designated Safeguarding Lead (DSL) or the Operational Manager as soon as practicable.
Reports should include:
· What happened
· Who was involved
· Time, date, and location
· Any actions taken
Confidentiality
Reports are handled sensitively and shared only with those who need to know.
8. Responding to Concerns
When a concern is raised, 42 Risk Management will:
1. Ensure immediate safety of the individual
2. Record the concern accurately and securely
3. Assess the risk and determine the appropriate response
4. Escalate to statutory agencies where required
5. Cooperate fully with investigations
6. Review operational practices to prevent recurrence
9. Recruitment and Vetting
To maintain a safe and professional workforce, we implement:
· Enhanced DBS checks where required
· Rigorous background screening
· Reference verification
· Competency‑based interviews
· Ongoing performance monitoring
10. Training and Competency
All staff receive safeguarding training appropriate to their role, including:
· Recognising signs of abuse
· Professional boundaries
· Reporting procedures
· De‑escalation and conflict management
· Mental health awareness
Refresher training is delivered annually or when legislation changes.
11. Record Keeping
Safeguarding records are:
· Accurate, factual, and time‑stamped
· Stored securely in line with UK GDPR
· Accessible only to authorised personnel
· Retained in accordance with legal requirements
12. Policy Review
This policy is reviewed annually or following:
· Legislative changes
· Significant safeguarding incidents
· Operational developments
13. Contact
Designated Safeguarding Lead (DSL)
42 Risk Management
3rd Floor, 45 Albemarle Street, Mayfair, London, W1S 4JL

