42 Risk Management – Substance Misuse Policy
1. Purpose
42 Risk Management is committed to maintaining the highest standards of professionalism, safety, and wellbeing across all operations. Substance misuse—whether involving alcohol, illegal drugs, prescription medication mismanagement, or performance‑impairing substances—poses a direct risk to staff, clients, the public, and the integrity of our services.
This policy sets out clear expectations, responsibilities, and procedures to ensure a safe, compliant, and high‑performing working environment.
2. Scope
This policy applies to:
· All employees, contractors, and agency personnel engaged by 42 Risk Management
· All operational environments, including client sites, events, corporate offices, and vehicles
· All working hours, standby periods, and any time an individual is representing the company
3. Policy Statement
42 Risk Management operates a zero‑tolerance approach to substance misuse.
No individual may report for duty, remain on duty, or represent the company while under the influence of any substance that impairs judgement, performance, or safety.
This includes:
· Illegal drugs
· Misused prescription or over‑the‑counter medication
· Alcohol consumption prior to or during duty
· Psychoactive substances (“legal highs”)
· Any substance that compromises operational capability or professional conduct
4. Prescription & Medical Considerations
We recognise that some staff may require prescribed medication. To balance safety with privacy and dignity:
· Employees must confidentially inform management if prescribed medication may impair alertness, coordination, or decision‑making.
· Medical information will be handled sensitively and only shared on a strict need‑to‑know basis.
· Adjustments may be made to duties where appropriate to maintain safety and compliance.
5. Testing & Monitoring
To uphold safety and industry best practice, 42 Risk Management may conduct:
· Pre‑employment screening
· Random testing in safety‑critical roles
· For‑cause testing where impairment is suspected
· Post‑incident testing following accidents, near misses, or behavioural concerns
Refusal to participate in testing without reasonable justification may be treated as a disciplinary matter.
6. Responsibilities
Management Responsibilities
· Maintain a safe, supportive, and compliant working environment
· Ensure staff understand this policy and receive appropriate briefings
· Act promptly and fairly when concerns arise
· Support staff seeking help for substance‑related issues
Employee Responsibilities
· Report for duty fit, sober, and unimpaired
· Disclose relevant medical information where safety may be affected
· Report concerns about colleagues’ fitness for duty
· Uphold the professional standards expected of 42 Risk Management
7. Support & Early Intervention
42 Risk Management encourages a culture of openness and wellbeing.
Employees experiencing substance‑related challenges are urged to seek support early. The company may offer:
· Signposting to professional support services
· Adjusted duties where appropriate
· A confidential, non‑judgemental environment for disclosure
Seeking help proactively will not be treated as misconduct.
8. Breaches of Policy
Any breach of this policy will be taken seriously and may result in:
· Removal from duty
· Suspension pending investigation
· Termination of contract or employment
· Notification to clients or regulatory bodies where required
The company will always act proportionately, fairly, and in line with UK employment law.
9. Client Sites & Third‑Party Requirements
Where client venues or partner organisations have stricter substance policies, 42 Risk Management personnel must comply with those requirements in full.
Failure to do so may result in removal from the assignment.
10. Review & Continuous Improvement
This policy will be reviewed annually or following any significant incident, legislative change, or operational development.
42 Risk Management is committed to continuous improvement and raising industry standards through disciplined, intelligence‑led risk management.

