42 Risk Management Anti‑Bribery & Corruption Policy
1. Purpose
42 Risk Management is committed to operating with integrity, transparency, and professionalism across all UK and international operations. This policy sets out our zero‑tolerance approach to bribery, corruption, and improper influence. It ensures compliance with the UK Bribery Act 2010, relevant international legislation, and the high ethical standards expected of a premium risk‑management provider.
2. Scope
This policy applies to:
· All employees, contractors, and associates of 42 Risk Management
· All temporary staff, consultants, and agency workers
· Any third parties acting on behalf of the company, including subcontractors and strategic partners
It covers all activities undertaken in the course of delivering security, risk management, consultancy, and client‑facing services.
3. Policy Statement
42 Risk Management does not tolerate:
· Offering, giving, requesting, or receiving bribes
· Facilitating payments or “grease payments”
· Kickbacks, secret commissions, or improper incentives
· Any behaviour that could improperly influence a business decision
· Any attempt to conceal or disguise improper conduct
We operate on the principle that trust is earned through conduct, not convenience.
4. Definitions
Bribery
Offering, promising, giving, requesting, or accepting anything of value to influence a decision or secure an improper advantage.
Corruption
Abuse of entrusted power for private gain, including fraud, extortion, collusion, or misuse of confidential information.
Facilitation Payments
Small, unofficial payments made to expedite routine actions. These are strictly prohibited.
Third‑Party Improper Influence
Any attempt by suppliers, clients, or partners to gain advantage through gifts, payments, favours, or hospitality that exceed reasonable business norms.
5. Gifts & Hospitality
42 Risk Management recognises that modest hospitality can support legitimate business relationships. However:
Permitted
· Low‑value, infrequent hospitality (e.g., coffee, modest meals)
· Branded corporate items of nominal value
· Hospitality that is transparent, proportionate, and pre‑approved
Prohibited
· Cash or cash‑equivalent gifts
· Lavish or excessive hospitality
· Hospitality offered during contract tenders or negotiations
· Any gift intended to influence a decision
All gifts and hospitality must be recorded in the Gifts & Hospitality Register.
6. Responsibilities
All Personnel Must:
· Act with integrity and professionalism at all times
· Refuse any bribe or improper request
· Report concerns immediately
· Complete mandatory anti‑bribery training
· Maintain accurate records of all expenses, hospitality, and client interactions
Management Must:
· Lead by example
· Ensure operational environments discourage misconduct
· Support staff who raise concerns
· Monitor compliance and enforce disciplinary measures
7. Working With Clients & Partners
42 Risk Management only collaborates with clients, suppliers, and subcontractors who demonstrate ethical conduct. Due diligence is required before onboarding any third party, including checks on:
· Ownership and corporate structure
· Reputation and compliance history
· Alignment with our ethical standards
Any third party unwilling to meet these standards will not be engaged.
8. Reporting Concerns
All personnel have a duty to report suspected bribery or corruption. Reports may be made to:
· Line Manager
· Compliance Lead
· Managing Director
Reports will be handled confidentially and without retaliation. Whistleblowers are protected under UK law and company policy.
9. Consequences of Breach
Breaches of this policy may result in:
· Disciplinary action up to and including dismissal
· Termination of contracts with third parties
· Civil or criminal prosecution under the UK Bribery Act
· Reputational damage to both the individual and the company
42 Risk Management will fully cooperate with law‑enforcement authorities where required.
10. Training & Awareness
All staff must complete:
· Initial anti‑bribery and corruption training
· Annual refresher training
· Additional training for high‑risk roles (e.g., procurement, client acquisition, international operations)
11. Record Keeping
We maintain accurate, auditable records of:
· Gifts and hospitality
· Expenses and procurement decisions
· Third‑party due diligence
· Training completion
Transparency is a core component of our operational discipline.
12. Policy Review
This policy is reviewed annually or following significant legal, operational, or organisational changes. Updates are approved by the Managing Director.

