42 Risk Management – Whistleblowing Policy
1. Purpose
42 Risk Management is committed to the highest standards of integrity, professionalism, and ethical conduct. This Whistleblowing Policy provides a clear and safe mechanism for employees, contractors, partners, and other stakeholders to raise concerns about wrongdoing without fear of retaliation. It supports our mission to deliver trusted, intelligence‑led security and risk management services while maintaining a culture of transparency and accountability.
2. Scope
This policy applies to:
· All employees (full‑time, part‑time, temporary)
· Contractors, consultants, and agency workers
· Subcontractors and supply‑chain partners
· Clients, venue partners, and other third parties who engage with 42 Risk Management
It covers concerns arising in any operational environment, including frontline deployments, corporate functions, and client‑facing activities.
3. What Constitutes Whistleblowing
Whistleblowing involves reporting genuine concerns about suspected wrongdoing, including but not limited to:
· Criminal activity or breaches of law
· Health and safety risks, including unsafe working practices
· Breaches of professional standards or company policies
· Fraud, bribery, corruption, or financial misconduct
· Abuse of authority or unethical behaviour
· Neglect of duty or deliberate malpractice
· Concealment or attempted concealment of any wrongdoing
Concerns about personal employment matters (e.g., grievances, interpersonal disputes) should be raised through the Employee Grievance Procedure, not this policy.
4. Our Commitment to Whistleblowers
42 Risk Management guarantees:
· Confidentiality: All concerns will be handled sensitively and, where possible, confidentially.
· Protection from retaliation: No whistleblower will suffer dismissal, disciplinary action, loss of work, or any form of victimisation for raising a genuine concern.
· Fair and impartial investigation: All reports will be assessed promptly and investigated by an appropriate, independent party.
· Support throughout the process: Whistleblowers will be treated with respect and kept informed, where appropriate, of the progress and outcome.
Raising a concern in good faith will never result in negative consequences, even if the concern is ultimately unfounded.
5. How to Raise a Concern
Concerns can be raised through any of the following channels:
Internal Reporting
1. Line Manager or Supervisor
Suitable for operational or site‑specific concerns.
2. Senior Leadership Team
Email: headoffice@42riskmanagementinfo.uk
For concerns involving management, misconduct, or sensitive issues.
3. Whistleblowing Officer
A designated senior member responsible for receiving and overseeing whistleblowing reports.
External Reporting (if internal routes are not appropriate)
· Relevant regulatory bodies
· Law enforcement agencies
· Industry oversight organisations
Whistleblowers are encouraged to use internal channels first unless they believe the matter cannot be handled impartially.
6. Investigation Process
Once a concern is raised:
1. Acknowledgement will be provided within a reasonable timeframe.
2. Initial assessment will determine whether a formal investigation is required.
3. Investigation will be conducted by an impartial party with appropriate expertise.
4. Outcome will be communicated to the whistleblower where legally and operationally appropriate.
5. Corrective actions will be implemented if wrongdoing is confirmed.
All records will be securely stored in accordance with data protection requirements.
7. Malicious or Vexatious Reports
42 Risk Management takes whistleblowing seriously. Deliberately false, malicious, or reckless allegations may result in disciplinary action. This does not apply to genuine concerns raised in good faith.
8. Training and Awareness
All staff will receive training on:
· Recognising wrongdoing
· How to raise concerns safely
· Their rights and protections under this policy
This policy will be included in onboarding materials, operational handbooks, and annual compliance refreshers.
9. Review of Policy
This policy will be reviewed annually or following significant organisational, legal, or operational changes to ensure it remains effective, relevant, and aligned with best practice.

