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MOOG EMPLOYEES SET TO FILE LEGAL ACTIONS

(EAST AURORA, NY) - An alliance of Moog Inc. employees ﻿announced today that they will pursue independent legal actions against both Moog and the Federal Government to put a stop to vaccine mandate which is an overreach and abuse of powers granted by the Constitution of the United States.

On October 20, 2021 Moog Inc in East Aurora, New York announced a requirement that all employees must be vaccinated against the coronavirus and that the company will place any unvaccinated employees on unpaid leave until they comply, ultimately terminating them in January 2022.

“Hundreds of Moog employees are deeply saddened that our company has chosen not to fight alongside us,” employee Matt Scheiber said. “John Scannell, CEO of Moog, said in a video message this is not a decision he would have made if given a choice. Based on the response from their attorney after we gave them a choice, we see this is simply not true.” 

On October 25, 2021 the employees spoke out, by walking off the job, retaining a team of attorneys, and raising close to $50,000 in under a week. With the intent of convincing Moog to join their cause and resist the blatant overreach by the federal government mandate.

On November 5, 2021, attorneys retained by the Moog employees sent a letter to the Moog CEO and Board of Directors citing law, cases, scientific studies, facts, reason, and logic behind the argument that Moog should be defending their employees, not forcing them to get vaccinated for the sole benefit of the government contracts. (See attached letter titled Moog Vaccine Mandate Letter 11.5.21)

On November 10, 2021, an attorney responded on behalf of the company stating “The management of Moog will not join, endorse, or support the bringing of a lawsuit to challenge the vaccination mandate as currently being implemented and imposed on federal contractors. We will adhere to contract requirements.” (See attached letter.)

As a result, the employees will file lawsuits to defend their rights and to protect themselves from illegal termination. The employees are represented by attorneys Todd Aldinger and Ralph Lorigo of Lorigo Law in West Seneca, New York.
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