What does trust at work really look like?

Andi Csontos and Amy McKie presented the keynote address Design-in Trust at the
Safeguard National Health and Safety Conference 2025.

They asked the room 5 questions regarding trust at work and over 170 people
responded live during the session.

Swipe through to see what we learned - the data mirrors global trends and
confirms the research in our latest veyter report.
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You told us...

You are concerned about trust at work.

Over 170 people responded _
How much do you worry that business leaders

0/ said you have left purposely mislead their people?
6 O 0 your job dueto a
lack of trust.

29%

Rarely worried

and
0/. said you worry your .
5 4 Yo leaders purposely 43% o
mislead PEOPIE. Occasionally worried




You told us...

You aren’t confident your strategy targets trust-building. @

Over 180 people responded How much does trust impact your bottom line?

O/ said trust significantly
8 2 0 impacts your business 5 1 o, Significant

results. impact
Very
significant
but only _—
_ Moderate
% believed trust sat at wimpact
3 9 the core of your e
strategy. no impact




Even though you know trust impacts business performance. @

Over 170 people shared their views on the impact of Trust-in-Action on performance
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Move from intent to impact.

INTEGRITY
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predictability

Design-in Trust: Your Ultimate Power Move!

Download our recent report for more insights into

the impact of trust on organisational performance.
in action SN

Receive a free copy of our Trust-in-Action blueprint
to help embed trust into the heart of how your
organisation leads, decides, and delivers.
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Download now at veyter.com



https://veyter.com/downloads

