
Fuzzy Math: 
Estimating Your 

Retro Pay



Computing Retro Pay: Salary
The Math

Identify your salary on the 2022-2023 salary 
schedule. Divide by 2.

Identify your salary on the 2023-2024 salary 
schedule. Divide by 2.

Subtract the first amount from the second 
amount. This is your retro pay for salary.

For Example

MA45, step M in 2022-2023: 

● $85,213
● divided by two: $42,606.50

MA45, step M in 2022-2023: 

● $89,474
● divided by two: $44,737

Retro pay for salary: $2,130.50



Computing Retro Pay: Health Insurance
The Math

Identify your withholdings for each paycheck 
starting January 12. Multiply by three.

Identify your withholdings per paycheck 
according to the new contract. Multiply by 
three.

Subtract the second amount from the first 
amount. This is your retro pay for insurance.

For Example

Withholdings for each paycheck for family 
high-deductible on the Achieve Network under 
the 2021-2023 contract: 

● $261.10
● multiplied by three: $783.30

Withholdings for each paycheck for family 
high-deductible on the Achieve Network under 
the 2023-2025 contract:

● $187.72
● multiplied by three: $563.16

Retro pay for insurance: $220.14



Computing Retro Pay: Schedule C
The Math

Calculate your base and experience points. 
Multiply by $140.

Multiply your base and experience points by 
$142.

Subtract the first amount from the second 
amount. This is your retro pay for schedule C.

For Example

High school newspaper: 21 base points + 5 
experience points

26 points multiplied by $140 = $3,640

26 points multiplied by $142 = $3,692

Retro pay for schedule C: $52

Important to note: this does not apply if your activity does not start until after February 29. Also, 
you must adjust your figures for partial payment of your contract prior to February 29. Retroactive 
pay will be smaller as you will receive the higher rate for subsequent payments after February 29.

It is unclear how or when Human 
Resources will handle retroactive 
pay for schedule C at this point. 
Ensure that, by the time your 
stipend has paid out, the amount 
paid matches the raised amount as 
shown in the figures below.



Other Considerations
● You are due $20 for each hour that you subbed and vouchered prior to contract settlement. 

This is the difference between the former hourly sub rate of $30 and the new rate of $50.
● You are due $2 for each hour that you otherwise vouchered – not subbing – prior to 

contract settlement. This is the difference between the former hourly voucher rate of $30 
and the new rate of $32.

● You may be owed $77 if you hold a doctorate or  education specialist degree. This the 
difference between the former stipend of $1,423 and the new lane on the salary schedule, 
which amounts to $1,500.

● You may be owed an additional $1,000 stipend for some additional certifications and 
licenses. 

● Teachers who provide the district with third party billing services are due a $1,500 stipend.
● You may be due additional retro pay for other duties, such as extended school year, 

counselor summer hours, credit recovery, homebound instruction, et cetera.



How Do I Find This Information?



1) Select “Employee Information” and 2) “Personal Information.”

#1

#2

Salary Information



1) Select “Assignments,” 2) “Teacher,” and 3) “Payroll Information.” Note the “Contract” amount.

#1

#2

#3

Salary Information



1) Select your activity. This probably says “Athletics.” 2) Select “Salary Information.” Note the “Calculated Contract” amount.

#1

#2

Schedule C 
Information



Also note your base points plus experience points appear next to “Placement Tracker” and “Step.”

Schedule C 
Information



Select “Check History.”

Health Insurance 
Information



Select your February 15 paycheck.

Health Insurance 
Information



Scroll down to “Deductions” and note the amounts and descriptions for health insurance.

Health Insurance 
Information



Salary Schedules











Health Insurance Costs



2023 and 2024 Health Insurance Monthly Costs for 1.0 FTE Licensed Educators: 
Open Access Network

Original 2024 Premiums Negotiated 2024 Premiums



2023 and 2024 Health Insurance Monthly Costs for 1.0 FTE Licensed Educators: 
Achieve Network

Original 2024 Premiums Negotiated 2024 Premiums


