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Glow Academy Hair & Education – Whistleblowing Policy
1. Policy Statement
Glow Academy Hair & Education is committed to the highest standards of openness, integrity, and accountability. Staff, volunteers, and others involved with the academy are encouraged to report any serious concerns about wrongdoing or misconduct without fear of victimisation or reprisal.
2. Purpose
The purpose of this policy is to:
- Encourage staff to report concerns at the earliest opportunity.
- Provide a clear process for raising concerns.
- Protect whistleblowers from victimisation or detriment.
- Ensure concerns are investigated and addressed appropriately.
3. Scope
This policy applies to all employees, volunteers, contractors, and other individuals working on behalf of Glow Academy. It covers concerns about:
- Safeguarding failures.
- Criminal activity.
- Failure to comply with legal obligations.
- Health and safety risks.
- Misuse of academy funds.
- Discrimination or harassment.
- Deliberate concealment of wrongdoing.
4. Raising a Concern
Concerns should be raised with the Designated Safeguarding Lead (DSL) or a senior manager. If the concern relates to the DSL, it should be reported directly to the Local Authority Designated Officer (LADO) or the relevant external authority.
5. Investigation
All concerns will be taken seriously and investigated promptly. The whistleblower will be kept informed of progress, subject to confidentiality constraints.
6. Protection for Whistleblowers
Staff raising concerns in good faith will not suffer any detriment as a result. Any retaliation against a whistleblower will be treated as a disciplinary offence.
7. Confidentiality
Wherever possible, whistleblowers' identities will be kept confidential. However, this may not be possible if the matter leads to formal proceedings.
8. External Reporting
If internal channels are inappropriate or ineffective, concerns may be raised with:
- The Local Authority Designated Officer (LADO)
- Ofsted
- The NSPCC Whistleblowing Advice Line: 0800 028 0285
9. Monitoring and Review
This policy will be reviewed annually to ensure it remains compliant with relevant legislation and best practice.
image1.jpeg
HAIR AND EDUCATION









