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Glow Academy Hair & Education – Equality, Diversity & Inclusion (EDI) Policy
1. Introduction & Purpose
Glow Academy Hair & Education is committed to promoting equality, diversity, and inclusion in all aspects of our provision. We strive to create a learning environment where every learner and staff member feels valued, respected, and able to achieve their potential. This policy outlines how we meet our legal obligations under the Equality Act 2010 and foster a culture of fairness and respect.
2. Legislative Framework
This policy is informed by the following legislation and guidance:
- Equality Act 2010
- Human Rights Act 1998
- Special Educational Needs and Disabilities (SEND) Code of Practice 2015
- Keeping Children Safe in Education (KCSIE) 2025
3. Aims & Objectives
We aim to:
- Eliminate discrimination, harassment, and victimisation.
- Advance equality of opportunity for all.
- Foster positive relationships and mutual respect.
- Promote diversity in all aspects of teaching, learning, and recruitment.
- Ensure our curriculum reflects the diversity of our learners and wider society.
4. Protected Characteristics
We are committed to safeguarding individuals from discrimination on the grounds of:
- Age
- Disability
- Gender reassignment
- Marriage and civil partnership
- Pregnancy and maternity
- Race (including colour, nationality, and ethnic or national origins)
- Religion or belief
- Sex
- Sexual orientation
5. Responsibilities
All staff, learners, and visitors are expected to uphold the principles of this policy. The Director is responsible for ensuring compliance and reviewing the effectiveness of EDI initiatives. Staff are responsible for embedding inclusive practices in their work.
6. Promoting Equality, Diversity & Inclusion
We promote EDI through:
- Inclusive curriculum content and resources.
- Celebrating cultural and diversity events.
- Providing reasonable adjustments for learners with SEND.
- Ensuring recruitment practices are fair and transparent.
- Tackling discriminatory language, behaviour, or attitudes promptly.
7. Links to Other Policies
This policy should be read in conjunction with:
- Safeguarding & Child Protection Policy
- SEND Policy
- Safer Recruitment Policy
- Staff Code of Conduct
8. Monitoring & Review
We monitor the impact of this policy through learner and staff feedback, complaints data, and representation in academy activities. This policy is reviewed annually or when there are changes in legislation.
Approved by: _____________________  Date: _______________
Signature: _______________________
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