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Glow Academy Hair & Education – Anti-Bullying Policy
1. Policy Statement
Glow Academy Hair & Education is committed to providing a safe and supportive environment where all learners can learn free from fear of bullying, harassment, or discrimination. We take a zero-tolerance approach to bullying in all its forms and will respond promptly and effectively to any incidents.
2. Aims
- Prevent bullying through education, awareness, and a positive culture.
- Ensure all learners feel safe, valued, and respected.
- Provide clear procedures for reporting and dealing with bullying.
- Support both victims and perpetrators to address behaviour and repair relationships.
3. Definition of Bullying
Bullying is behaviour by an individual or group that is repeated over time and intentionally hurts another individual or group, either physically or emotionally. It can include:
- Physical: hitting, kicking, pushing.
- Verbal: name-calling, insults, threats.
- Social: spreading rumours, exclusion.
- Cyberbullying: using technology to harass, threaten, or humiliate.
4. Preventing Bullying
- Promote a culture of respect and inclusion.
- Deliver education sessions on kindness, respect, and online safety.
- Provide clear behaviour expectations.
- Ensure staff model respectful behaviour.
5. Reporting Bullying
Learners can report bullying to any member of staff, the DSL, or anonymously via [insert method]. Parents/carers are encouraged to contact the academy if they have concerns.
6. Responding to Bullying
All reports will be taken seriously and investigated promptly. Responses may include:
- Restorative conversations.
- Mediation between learners.
- Behaviour contracts.
- Sanctions in line with the Behaviour & Positive Relationships Policy.
7. Support for Learners
We will provide support for those affected by bullying, which may include counselling, mentoring, or referrals to external services.
8. SEND Considerations
We recognise that learners with SEND may be more vulnerable to bullying and ensure they have access to additional support and safe spaces.
9. Monitoring and Review
This policy will be reviewed annually, and incidents will be monitored to identify any patterns or areas for improvement.
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