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Political advertisement paid for by Dan Curry, Republican for County Commissioner 

Responsible Growth: 

Ensure Rezoning Requests are Sensible 

for all 

Discuss a Temporary Moratorium on 

Major Development (With Public Safety 

in Mind) to help catch up, complete and 

start much needed road improvements 

Priority list on current infrastructure 

needs and quarterly updates on web 

Site / social media and or at BCC 

meetings 

Updated Traffic Studies to Determine 

and Forecast Future Public Safety Needs 

Form Citizen work groups in each 

District to discuss Issues and Concerns in 

their perspective Districts, 

Commissioners would meet with these 

groups Bi-monthly 

 

Parks and Recreation: 

Prioritize & Fix the needs of past 

neglect and complacency at all Parks  

Look into adding Ball fields at the 

North and South ends 

Vendor Options with Concessions 

Propose removing the Restaurant and 

Liquor services at Eagle Springs, we 

need to look into other options and 

use that funding to help expand 

youth recreational needs 

Monthly meetings with the 

supervisors of each zone, determine 

priorities and plan accordingly to 

include the WCSO and or Walton CI 

work crews 

.  

Employee Training and 

Needs: 

Implement Sexual Harassment and 

Discrimination Training / Classes for all 

Walton County Employees to include 

Elected Positions 

Annual Review of Salaries and Benefits 

to ensure we are in the Experience 

and Education Wheelhouse on each 

employee 

Monthly Safety / Risk Meetings in all 

Departments with an in house “Safety 

/ Risk Manager”.  We need to ensure 

everything is being done to forecast 

and evaluate financial and safety risks 

together with the identification of 

procedures to avoid or minimize their 

impacts.  

Cross Training Programs for Employees 

wanting to move within the county 

Departments when that Opportunity 

Arises.   

Departmental Audits: 

Recognize and adjust accordingly 

any and all waste 

Updated Job Descriptions on every 

Position, include interviewing each 

employee on their job tasks they 

perform each day 

Accurate and Established Chain of 

command in every Dept 

Anonymous Procedure / Policy 

Process for employees to use in 

order to express Issues and 

Concerns without fear of Retaliation 

on the following but not limited to 

Governmental Waste and Abuse 

Misc Issues and Concerns: 

Move Forward and Prioritize a 

Permanent In-House County Atty, be it 

additional advertising or a Head Hunter 

that will help in getting this 

accomplished 

More Citizen involvement / work shops 

with the Budget Process, by Dept and 

Line Item.  

Citizen Work Order Link on County Web 

Site for Parks n Rec, Road n Bridges and 

Building Maintenance 

I support Term Limits on County 

Commissioners; 2 Terms would be ideal 

but no more than 3 terms   


