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“Following the Spirit of Truman’s Leadership in ROA”

President’s Message
By CAPT Fred Lydic, USN (Ret)

Time flies when you’re having
fun. As we roll into the spring of
2020, we are approaching the change
of command within the Missouri
Department. My tour as your presi-
dent comes to an end at the conclu-
sion of the State Convention with
Colonel Rick Nelson, USAF slated
to take the reins and lead us into
this next decade.

2020 HAS TURNED OUT TO BE RATHER HEC-
TIC... The 94™ Annual Missouri ROA Convention
scheduled to be in St. Louis at the Marriott Hotel — West
the last weekend of April has been postponed due to lo-
cal health restrictions imposed by the Coronavirus out-
break. Thankfully, this occurred just prior to the actual
printing of the Transmitter so we are able to adjust our
copy. As mentioned in a previous Transmitter, we felt that
we needed to bring the convention closer to our member-
ship base and, accordingly, find out if close proximity
translates to increased participation/attendance. Close prox-
imity, it appears has become our adversary.

At this point in time, we are unsure if this situation will
require a cancellation of the 2020 convention or simply a
postponement to a later date. The Executive Committee is
wrestling with this question as [ write. The hotel has agreed
to work with us whichever way events unfold. If you have
already made a room reservation, please make sure that you
cancel it. If you have already sent in your registration, we
will return that to you. Unfortunately, the planning commit-
tee had worked a number of exciting topics on the conven-
tion. Our scheduled Saturday Banquet Keynote Speaker,
Major General Deborah Kotulich, USA, presently serv-
ing as the Chief of Staff for The United States Transporta-
tion Command at Scott AFB is a reservist with an interest-
ing story to tell.

The ROA National Convention. St.

Louis was selected to be the home for the St.|©3
IS
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2020 National Event. Mike Nolan, Dick
Kallemeier, Fred Lydic, Bill Ham-
merschmidt, Gina Hammerschmidt and

Bob Dietrich have already started
working on options for National
ROA to consider on the planning
for the event. The National Con-
vention is slated to convene on
September 17-20 at the Sheraton
Westport Lakeside Chalet. Nation-
al ROA is monitoring events
around the country and will be &
making decisions regarding the
September event over the next few g
months. Obviously, all of this will
be dependent upon local and na-
tional health directives.

Now...for actual MO ROA
business...The challenges that were on the table in April
2018, when I started my time as president have not
changed. Membership, particularly the recruitment of
those men and women currently serving in our uniformed
services, continues to be a daunting task. Ours is an or-
ganization accustomed to having members who served in
the military and wanting to be involved in furthering the
cause. However, as we often hear form other organiza-
tions, getting our younger military members to be part of
the process is a hard sell. The “puzzlement” continues
when you consider that for the junior enlisted and those
under 35, membership can be had for FREE. We still bat-
tle the age-old problem that civilian career demands, fam-
ily, deployments, etc. make additional commitments like
ROA unattractive. Additionally, the structure of the re-
serve commands is often an impediment as it becomes
doubly difficult to gain access to those we would like to
recruit. However, our message must continue...”What
Congress Giveth... Congress Can Taketh Away.”

As the opportunities to promote MOROA have in-
creased, the website has begun to attract more visi-
tors...some just for a short time...others who have been
kind enough to make suggestions, offer additional infor-
mation, recommended hyperlinks, etc. Starting with the
leadership of our past National President, Col Don Stock-
ton, ROA once again has a magazine. If you are a mem-
ber and have not seen it, let us know and we’ll make sure

Sheraton Westport
Hotel

(Continued on page 3)
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94t ANNUAL DEPARTMENT OF MISSOURI CONVENTION
April 24 - 26, 2020
Marriott Hotel — West ~ 660 Maryville Center Drive ~ St.

In a change from recent convention venues, we are bringing the convention closer td
The Marriott Hotel —West, located within the Marywille busi
141, will be the site for our 2020 Convention. A Hospitalty S
available for Registration as well as socalizing Friday and Satu
convention and banquet space and Well-appqnted and
hotel. Our room rats

can be made by
https://www.m
link.mi?id=1567

, MO 63141
r membership.
fissoun Route
obby, will be
ith excellent

Lo to stay at the
eservations

Major General Deborah L. Kotulich, USA

We are very pleased to announce that Major General Deborah L. Kotulich, a
veteran Army Reservist, now serving on active duty as the Chief of Staff at the US
Transportation Command, will be our Banquet Keynote Speaker on Saturday
evening.  Attire will be Winter Mess Dress, Black Tie or Business Suit.

MOROA CONVENTION REGISTRATION
April 24-26, 2020

Due by April 32020

Convention Registration and Luncheon are FREE for 01-03, W1 & W2 and E1-EG.
Complete the following information request and mail with your check (payable to Missouri ROA) to:
CAPT Richard Kallemeier, 14775 Thornbird Manor Pakway, Chesterfield, MO 63017

Name:
Service Branch: | Rank/ Grade: | ROA Chapter #:
Address: _
City: [State. | Zip.
| Phone: | E-mail:
Spouse/ Guest:
Children or Other Guests:
Registration Fee: $40.00 X #Hregistering $
Saturday Lun cheon: $25.00 X # attending $
Saturday Banquet Dinner: $40.00 X _# attending {
TOLAL ]
Q’ Convention meeting attire will be Service Dress Uniforms or Business Casual. \0

P Advance convention details will be posted at: warw MissouriROA org T
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President’s Message

(Continued from page 1)

a copy is sent to you. As for now, we can only continue to
beat the drum. The opportunity for junior personnel to
join ROA just needs to continue to be promoted. Sooner
or later, we will make the connections that open the doors
for increased membership. Our best resource for recruit-
ing is our own membership base. As an existing mem-
ber...if you know a serving reservist, we need you to ask
the question(s) to him or her...Are you a member of
ROA...and Why not?

This will be my last letter as the president of Missouri
ROA. In closing, I think it necessary to acknowledge all
of the members of the executive committee who have
continued to plow head first, working the problems of
membership, administering the organization itself, moni-
toring legislative and service branch issues, hosting the
meetings and convention and managing our five state
chapters. Their names appear throughout this newsletter
and they have my heartfelt Thank You for their support
over the past two years. I wish you all peace, good will
and especially good health!

Henry J. Reilly Scholarship

The Henry J. Reilly Scholarship Program for the 2020-
2021 Academic Year is now open. Applications are due by
April 16, 2020, at 11:59 PM Pacific Time Zone. The ap-
plicant portal link is https://aim.applyISTS.net/ROA/

In its fourth year, ROA will award up to twenty $2500
scholarships to students pursuing courses of study leading
to certificate, associate, bachelor, and graduate degrees.
Applicants should use the online scholarship portal,
managed for ROA by International Scholarship and Tui-
tion Services, Inc. ISTS will be the point of contact for
applicants throughout the process and they will provide
ROA with finalist applications -- a ROA committee will
make the final selections. The program supports scholar-
ships, fellowships, internships, and other programs. You
must either be a regular or associate member or the child/
grandchild of a regular or associate member of ROA.

National Council Report

There is a national teleconference every
other month for National Councilmen and
Department Presidents. In February Lani
Burnett, Chief of Staff gave a quick HQ
update. The 2021 budget completed by
the Budget &Finance Committee now
goes to the EXCOM.

Diane Markham, Director Member Services gave con-
vention updates and the National Council and Leadership
Conference. However, as the Transmitter goes to press
the Leadership Conference has been cancelled due to vi-
rus and travel concerns.

e Yellow Ribbon programs and Departments through
ROA Family Support Group participation have been
successful in Texas and California. There are after ac-
tion reports if other Departments want to get in-
volved. This could be a great outreach for ROA and
Departments are encouraged to get involved. .

o ROA press release says that over 1 million Reserve and
Guard members have mobilized since 9/11.

o Legislative issues from Susan Lucas are moving for-
ward as she is working on the DD214 and a congres-
sional sponsor and tax credit for employers.

e The Second Century Campaign continues leading up to
the 100th Anniversary. It is possible for Departments to
contribute as well as individuals. Special thanks to
those who have contributed already

e Web Site updates almost finished and should launch
next month

¢ Mentorship program guide being developed by Depart-
ment of Pennsylvania.

MOROA PATRIOT AWARD

The Patriot Award is given to members
contributing the equivalent of their first
military retirement check to the Depart-
ment. It recognizes the member’s leader-
ship, support and commitment to the
Reserve Officers Association objective of
“providing adequate national security to
the United States” as highly commendable and in the
spirit of a true American Patriot. The member may direct
the funds to the contingency trust, general operating fund
or a specific program/event.
LTC Richard Carpenter, USA (Ret)
2006
Lt Col Donald Stockton, USAF (Ret)
COL Glenn Wilson, USA (Ret)
2007
CAPT Michael Nolan, USN (Ret)
2008
CAPT Richard Kallemeier, USN (Ret)
CW4 John Travers, USA (Ret)
2009
Col Richard Nelson, USAF (Ret)
2011
CDR Ellen Duvall, USN (Ret)
CAPT Robert Eade USN (Ret)
2013
Col Robert Shankel, USAF (Ret)
2017
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Legislative Affairs
By CAPT Michael Nolan, USN (Ret)

AN
fot

Members of Congress from both the
Senate and House of Representatives
have returned from the Christmas hol-
idays and will be reviewing important
items relating to the Fiscal Year (2021) budget requests
from all government departments. On February 10, 2020,
the White House released the broad details of President
Trump's fiscal year 2021 budget request which seeks $740
billion dollars for national defense. This plan would in-
crease military spending by 0.3% over fiscal year 2020.

The 3 major categories of the $740 billion dollar budget
request for national defense follows:

Category FY 2021 Budget Request
Pentagon $ 636 billion dollars
War Budget (overseas) 69 " "

Nuclear Weapons Program
Dept. of Energy 35 «
Total 2021 Budget Request $ 740 billion dollars
Some of the major items being requested in the Pentagon
portion (636 billion dollars) include:

Item Requested Amount
115 advanced fighters $ 15 billion dollars
10 battle force ships & first
Columbia class SSNB 19 " "

Essential personnel for
Space Force 111

Strengthening missile defense 20 " "
R & D and Testing for future 4 - “
Industries of Al, 5G, and
hypersonic weapons

Total $179 " "

During the next few months this FY 2021 budget request
will be reviewed, potentially changed, etc. by key congres-
sional committees (Armed Services, Appropriations,
Budget, etc.) in both houses of Congress. It is imperative
that ROA leaders and members communicate with their
members of Congress on important issues (such as modern
equipment, etc.) needed by our reserve forces to support a
strong defense force for our nation. The National Leader-
ship Conference was just canceled so our leaders will not
participate in the “March on the Hill”. That makes it even
more important that you become knowledgeable about the
issues which affect today's reserve forces and communi-
cate your thoughts/recommendations to your elected mem-
bers of Congress. The following summary of selected Is-
sues and Concerns items are topics of discussion when
you contact your representatives. The complete list with
more details are listed on the department website
www.missouriroa.org News and Events tab/ Legislative
tab.

Military Personnel Account-Biennial Funding-Until last
fiscal year the military personnel account was funded on
an annual basis, resulting in several problems for the ser-
vice and service member. It is not uncommon for a budget
to be delayed 3-6 months or longer. Accordingly, the mil-

itary services are often required to cancel or reschedule
unit training, annual training, etc. This could impact a
member's retirement eligibility, family and employer rela-
tions and cause an increase in resignations.
Recommendation-ROA urges Congress to continue the
Military Personnel Account as a biennial fund to include
all members of the uniformed services.
Provide Sufficient Appropriations For Planned in-
creases in Navy Shipbuilding-Over the last two decades
the number of Navy ships has decreased from 335 to
280. The current long-term naval strategy indicates a need
to build to a level of 355 ships. It is unfortunate that at
least $4-8 billion has been removed from the Navy ship-
building budget this year in order to fund oth-
er administration priorities.
Recommendation-Restore funding in this year's budget
for Navy shipbuilding to stay on a path to increase our
fleet size to 355 ships, as recommended by our military
services.
End Strength-In the past Reserve Components (RC) ex-
perienced end strength reductions to below the FY 2000
levels. All but one component are still below the last
peacetime period prior to 9/1/01. This year's budget for
the Navy Reserve reflects an approximate 2%, or 1,360-
member decrease in end strength. Since FY 2000 the Na-
vy Reserve has experienced a 35% reduction.
Recommendation-Congress support appropriate increases
in the end strength of the Reserve Components to meet
strategic and operational requirements and reject the
planned 2% decrease in the Navy Reserve as provided in
the FY 2021 budget proposal.
Confer Veteran’s Status For Purposes Of Federal Hir-
ing Preferences—Ask Congress to confer veteran's status
for purposes of federal hiring preferences on Reserve
members after 180 "cumulative days" active duty vs.
""consecutive days' active duty. Reserve/Guard members
meet operational requirements by performing frequent and
short periods of duty. DOD limits many mobilizations to
179 days or less because duty over 180 days triggers eligi-
bility for a Permanent Change of Duty Status. The services
obviously want to avoid the cost of a PCS, this cost avoid-
ance prevents many reservists from completing an entire
career without serving the 180 consecutive days needed
for veteran's status.
Recommendation-Confer "veteran's status" for federal
hiring preferences on Reserve Component members who
complete at least 180 cumulative days of active duty.
Senate/House Members Telephone
Senator Roy Blunt 202 224-5721
Senator Josh Hawley 202 224-6154
Congressman Lacy Clay 202 225-2406
Congresswoman Ann Wagner 202 225-1621
Congressman Blaine Luetkemeyer 202 225-2956
Congresswoman Vicky Hartzler 202 225-2876
Congressman Emanuel Cleaver 202 225-4535
Congressman Sam Graves 202 225-7041
Congressman Billy Long 202 225-6536
Congressman Jason Smith 202 225-4404
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Army Affairs

Reprinted from the AUSA magaine

‘Aggressive reform’ funds modernization Facing a fis-
cal 2021 budget that is 1.1% less than current spending,
Army leaders turned to what they are calling “aggressive
reform” to find money for their top modernization priori-
ties. The $178 billion Army budget for the fiscal year that
begins October 1* includes a base budget of $150.3 bil-
lion, which is $4 billion more than the 2020 budget, and
$25 billion for overseas contingency operations, which is
a $6 billion reduction. It is part of a $705.4 billion defense
spending request that Pentagon officials say is aimed at
improving readiness, investing in modernization, support-
ing soldiers and their families, and strengthening foreign
alliances.

MG Paul Chamberlain, Army budget director, said
that the $2 billion reduction in the budget results from
“potential” changes in U.S. troop levels in the Middle
East. The 2021 budget “supports the Army’s priorities of
readiness, modernization and people. It also demonstrates
the Army’s unwavering commitment and investment in
our most precious asset, our soldiers, civilians and their
families,” he said. Reform actions by the Army produced
$2.4 billion in savings in the 2021 budget and $13.5 bil-
lion over the next five years by eliminating 41 programs
and reducing or delaying 39 others, and changes in train-
ing programs to produce efficiencies, according to the
Army’s budget briefing.

The savings contributed to a 26% funding increase for
Army modernization priorities, including a 220% increase
for soldler lethality projects, 62% more for air and missile

; z defense projects,
§ an additional 36%
for future vertical
lift and a 20%

boost for long-
range  precision
fires. Chamber-

‘ lain called 2021
: “a pivotal year for

rmy moderniza-
10n as we mature
our processes and
establish momen-
tum.” The pro-
posed budget in-
cludes a 3% pay
raise for troops and a 1% raise for Department of the Ar-
my civilians. It also invests in housing and barracks, mod-
ernizes training facilities and includes $1.1 billion for 31
construction projects. The budget supports 31 active com-
ponent brigade combat teams (BCTs), including 13 infan-
try BCTs, 11 armored BCTs and seven Stryker BCTs.
Additionally, it supports 11 combat aviation brigades and
five security force assistance brigades. The Army plans to
keep growing troop levels, although at modest rates, while
keeping a civilian workforce of about 197,600.

Army researchers oversee a robot act-
ing as a forward observer that has iden-
tified a possible enemy position.
(Credit: U.S. Army/Tamara Williams)

Naval Services Affairs
By CDR Ann Sedovic, USN (Ret)

Even though the Navy plans on increasing its ships to
over 300 and increase active-duty personnel as well, many
Reservists and Active Duty alike will more than likely
face a time of questionable employment. The Pentagon’s
“deploy or get out” policy, designed to decrease the num-
ber of nondeployable active duty has reduced the ranks by
thousands. Time-in-rate limitations force many to either
cross-rate in order to promote or find other employment.
Reservists coming off long-term orders without a waiting
civilian job, rating reductions that force out service mem-
bers, or just the decision to leave the military are more
examples of when it’s time to find a new job.

From the February 2020 edition of The American Legion
magazine, Wendy S. Enelow has the following article
entitled, “Reboot your job search 2020.”

“In 2019, 7.1 million American jobs went unfilled, and
that’s projected to be the case through 2020. To take ad-
vantage of those opportunities, reboot your job search to
position yourself as a qualified applicant for the jobs you
have targeted. Here’s how:

e Update your resume. If you’re currently working,
update your resume with highlights from last year:
promotions, projects, achievements and more. If
you’re not working, look closely at job postings of the
most interest to you, identify common qualifications
and keywords, and make sure those skills are promi-
nent in your resume.

o Update your LinkedIn profile. Add new and inter-
esting information to your profile, as well as upgrade
your “About You” section and job descriptions. Make
your profile rich with keywords, since they are the
foundation for LinkedIn searches by recruiters and
hiring managers.

e Expand your contact network by at least 10 per-
cent. Reach out to new people, ask your contacts for
names of others with whom you can connect, and join
online conversations. The latter is a great way to meet
new contacts particularly LinkedIn groups where peo-
ple with common interests share job posting and more.

e Expand your social media and online footprint.
LinkedIn is the primary online job-search platform,
but other sites offer a wealth of job postings, job
search tools and networking opportunities, Consider
Facebook, Twitter, Instagram and Tumblr to expand
your online presence.”

Wendy Enelow is co-author of “Modernize Your Resume:

Get Noticed...Get Hired” and “Expert Resumes for Mili-

tary-to-Civilian Transitions”.

USS St. Louis Commissioning-St. Louis is
preparing for the commissioning of the USS St. Louis
LCS-19 this summer in Pensacola, Florida. The commis-
sioning committee led by the Taylor family (Enterprise

(Continued on page 6)
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Leasing) and supported by the Navy League, St. Louis
Council is preparing for a large ceremony and are hopeful
many people from the area will be in attendance.

The LCS vessels were originally designed to have mine
warfare, anti-submarine warfare and anti-surface warfare
mission packages that could be changed within 24 hours.
Now the concept has changed, and the St. Louis is to be
permanently set for mine warfare. It is expected she will
operate with a blue/gold crew so the ship can stay on sta-
tion for very long periods of time.

Air Force Affairs
By Col Bob Shankel, USAF (Ret)

The 442FW underwent a Unit Effectiveness Inspection
during the February UTA. Inspection team comments
included:

“Inspectors noted pride in the units’ mission throughout
the wing and high morale in the Operations Group,
Maintenance Group, and Civil engineering flight where
members were enthusiastic about their duties and spoke
highly of their leadership”

“Resiliency was stressed throughout the wing and well-
planned event was lauded by wing members “

“The wing is exceptionally well led, and morale is high
to above average throughout most units.”

“Of particular note, the inspector’s lauded the wing’s
Key Spouse program and Airmen and Family Readiness
for their creation of a deployment handbook provided to
deployers and family members to highlight services and
support available”

Overall the wing was found to be EFFECTIVE in all Ma-
jor Graded Areas.

President Trump has nominated General Charles
“CQ” Brown as the next Chief of Staff of the Air Force.
He would be the first African American to be Chief of
Staff of any of the services and the only African Ameri-
can officer to serve on the Joint Chiefs of Staff since Gen-
eral Colin Powell. Currently the PACAF commander,
Gen Brown received a commission through AFROTC at
Texas Tech University.

The proposed DOD budget for FY2021 includes a re-
duction of 100 aircraft from current levels. This includes
B-1 bombers, KC-10 and KC-135 tankers and 44 A-10s.
CINC TRANSCOM has objected to the reduction of tank-

ers due to the delay of KC-43 aircraft production and ac-
ceptance by the Air Force. Current predictions are that it
will be 3 years before they are deployable. The A-10 re-
duction would affect all A-10 units including the 442FW.

Maj. Josh Gunderson, F-22 Demonstration Team pi-
lot, performs during an aerial demonstration at the
Singapore Airshow 2020 near the Changi Exhibition
Center, Feb. 11, 2020. (U.S. Air Force photo by 2nd Lt.
Sam Eckholm)

Help Wanted
Keep your personal ROA record up-to-date by visit-
ing www.roa.org. Change address, phone number,
rank or status. Use the MOROA Transmitter to pub-
lish articles about local ROA/Military events/
accomplishments.
Sell Transmitter advertising space at the per edition
rate of $750 full page, $500 half page, $250 quarter
page, or $150 business card size. Contact the Editor
at dickkall@charter.net for more information.

Charitable Contingency Trust
By CW4 John Travers, USA (Ret)

The MOROA Charitable Contingency Trust Fund pro-

vides funds for the education, training and professional
development for Junior Leaders and ROTC students in
Missouri. This Fund provides an excellent opportunity for
individuals to make a contribution to ensure the next gen-
eration of service members receive appropriate training
opportunities to assist them as they serve in leadership
roles in our armed forces.
The Department continues to build this Fund and only the
earned interest/dividends are used on an annual basis to
provide development programs. As a result the principal
amounts, donated by ROA members, remain in the
Fund to provide an ongoing source of revenue to assist in
training and professional development. Contributions may
be tax deductible and now, before the end of the tax year
is a good time to consider a donation. A contribution form
is on the next page.
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Department Members In Memoriam
ARMY Mrs. Catherine Lacy

BG Jan Paynton SEA SERVICES CAPT Clyde Miener Col Emanuel Cassimatis Maj Gen John Lacy
LTC Ernest Eddy CAPT Arnold Weintrub CAPT Bill Christy Maj John Oschner LtCol Floyd Pinkston
LTC Dennis Price CAPT Carl Fiorito CAPT Robt. O’Connell ~ Col James Pyle LtCol Donald Klein
LTC Paul Mulcahy CAPT Dick McFarland CAPT Joseph Becker LtCol Harold Vance LtCol David Hunt

LTC Ed Rice CAPT Don Witte LT Ray McDonald LtCol Harry Monroe LtCol Robert Shippee
COL James Kuhn CAPT Bill Saul Col Leontone Meyer Col Herman Zahn, Jr. Brig Gen Mark Stogsdill
Mrs. Mary Hobbs CAPT John Kane CAPT Gene Webber Col Walter Oades Lt Col James Britton
MAJ James J. Hughes =~ CAPT Harold Hagan CAPT Ralph Bopp Col Nicholas Clones BrigGen Samuel Mitchell
COL William BeVier CAPT Ray Traub CAPT Fred Small LtCol Jack Taylor SPECIAL FRIENDS
COL Rex Wood CAPT Dick Richards LCDR Ted Dettman LtCol Angus Duff Mrs. Susie Skelton
COL John Lick CAPT Bruce Smith CDR Daniel Goetz Col Paul Krey Mr. Larry Dorris

MG Robert Shirkey CDR William Seymour AIR FORCE LtCol Robert Feurst Mrs. Florence Kuhn
LTC Karl Wickstrom LCDR Robert Manley LtCol Gaylon Patterson ~ Col Raymond Waggoner ~ LtCol Debbie Reynolds

ILT Laverne Stockton =~ LCDR Mary Adams LtCol James Phillips Mrs. Mona Ewing Congressman Ike Skelton
COL Donald Linke CDR Ted Harris Col Bernard Kupersmith Capt Mary Amelung Mrs Connie Schneeberger
MAJ Debbie Martin LCDR Vern Larson LtCol William Amelung Maj Charles Henshaw ~ LtCol Ariel Wadley

MG Bill Branson CDR Donald Riggs LtCol Walter Conrad LtCol James Lewis Mrs Susan Sakata

Department of Missouri Contingency Trust Fund Contributors
Many of the following contributors have made multiple donations to the Department of Missouri Contingency Trust Fund:
Maj Gen John Lacy, USAF (Ret); Brig Gen Samuel Mitchell, Jr., USAF (Ret); CAPT Mike Nolan, USN (Ret); CAPT Dick Kalle-
meier, USN (Ret); LtCol Don Stockton, USAF (Ret); LTC Paul Mulcahy, USA (Ret); CAPT Robert Eade, USN (Ret); MG Bill
Branson, USA (Ret); COL Chris Burgoyne, USA (Ret); COL Corinne Bardgett, USAR; COL Scottie McHenry, USAR (Ret); Mrs.
Leigh Price; Mrs. Mariam Warack; COL Robert Burns, USAR; LTC Leslie Hobbs, USA (Ret); Mrs. Ernest Eddy; CW4(P) John
Travers, USAR; Mrs. Dorothy Mohr; COL Frank Edens, USA (Ret); LTC Robert Dietrich, USAR; CDR Ellen Duvall, USN (Ret);
COL Bill Hammerschmidt, USA (Ret); LtCol Dan Papa, USAF (Ret); COL John Lick, USA (Ret); Col Ray Streeter, USAF (Ret);
CAPT Fred Small, USN (Ret); LTC Richard Carpenter, USA (Ret); Col Valgene Mathews, USAF (Ret); LtCol James Drane, USAF
(Ret); COL Glenn Wilson, USA (Ret); LTC Lisa Finley, USAR; MAJ Robert Herman, USA (Ret); CAPT Howard Stanley, USN
(Ret); COL Jose Thomas-Richards, USAR; Mrs. Bruce Smith; LTC Michelle Hill, USAR; Col Paul Krey, USAF (Ret); LT Joe Bilo-
deau, USN; COL C.J. Bierschwal, USA (Ret); CW4 John Mayne, AUS (Ret): Mrs. Florence Kuhn; Col Rick Nelson, USAF (Ret);
MAJ Norman Mueller, USA; LT Justin Quinn, USN; CDR Chester Sommers, USN (Ret); Ms. Anne Luecke; COL Donald Elbert,
USA (Ret); Mr. John Griesheimer; Mr. Jack Hardy; Ms. Mary Mense; Mr. & Mrs. Rick Muench; Mr. Andy Whitlock; Mr. & Mrs.
Terry Wilson; Mr. Douglas Ohlde; Mr. Lee Edson; Mr. Rodney Schroeder; LtCol Joel Leach, USAF (Ret); LTC Douglas Sharp,
USAR; Maj Willard Anderson, USAF (Ret); LTC Ken Werner, USA (Ret); COL Raymond Oster, USA (Ret); COL Emil Cross, Jr.
USA (Ret); Col Robert Shankel, USAF (Ret); SSG Suzanne Thomas-Richards, USAR; Col Garey Reeves, USAF (Ret); LtCol
Rowe Ewing, USAF (Ret); Maj Gen Harvey McCarter, USAF (Ret); Col Willard Hartman, USAF (Ret); LtCol Edward White,
USAF (Ret); LtCol W.E. Hoy, USAF (Ret); LtCol Glenn Alpert, USAF (Ret); LtCol Jeffrey Lowe, USAF (Ret); Col Bernard
McLean, USAF (Ret); Col Robert Dorrough,Jr., USAF (Ret); LtCol George Zigelhofer, USAF (Ret); LtCol Charles Moore, USAF
(Ret); Col Kenneth Curry, USAF (Ret); LtCol Harry Moulton, USAF (Ret); Brig Gen Larrie Bates, USAF (Ret); Maj Gen Jim Fol-
som, USAF (Ret); Col Karen Folsom, USAF (Ret); LtCol Patrick Campbell, USAF (Ret); Brig Gen Fred Castle Jr., USAF (Ret);
Maj James Carlet, USAF (Ret); LtCol Harley Lawrence, USAF (Ret); LtCol Charles Buck, USAF (Ret); MAJ James Mathews USA
(Ret); SMSgt Hershel Cole USAF (Ret); LTC John Wittenborn USAF (Ret); Maj Gen Donald Stokes USAF (Ret); CDR H.L. How-
ard USN (Ret); Pleasant Valley Baptist Church; James Marlow; Jeffrey Black; Col Paul Groskreutz USAF (Ret); K. Lynn West;
WOH Leaders; Dondria McGuire; Brig Gen Darrel Thomssen; Brig Gen Samuel P. Mitchell Jr Trust; COL Dale Litney, USA (Ret);
LTC Gary White, USA (Ret); CDR Gerald Bourland, USN (Ret); LTC Raymond Beck, USA (Ret); ROA Chapter 1 Kansas City;
ROA Chapter 28 Springfield; ROA Chapter 41 St Louis; ROAL Missouri

CHARITABLE CONTINGENCY TRUST FUND CONTRIBUTION

NAME RANK SERVICE
ADDRESS PHONE CHAPTER
CITY/ST/ZIP EMAIL

| wish to contribute $ in support of the Charitable Contingency Trust Fund.

Please accepta $ contribution in memory/recognition of

and send an acknowledgement to NAME
ADDRESS CITY/ST/ZIP

Mail contribution to CCTF Treasurer, CW4 John Travers, 2804 S. Breckenridge Dr., Independence, MO 64055
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Department of Missouri
14775 Thornbird Manor Pkwy
Chesterfield, Missouri 63017

“MOROA Transmitter”
Recipient of ROA’s

/. o Benjamin Franklin
J Journalism Award
‘ and Sword & Pen

Award
March 2020 MOROA Transmitter Page 8
Calendar of Events

2020

e National Convention, Sheraton Westport Chalet Hotel
St. Louis, MO 17-20 Sep

e USS St. Louis Commissioning, Pensacola, FL date TBD
possibly 1 Aug

ROA members living in Missouri who are not assigned to the Depart-
ment are receiving the “Transmitter”. Those interested in affiliating with
the Department of Missouri are encouraged to contact the Editor/
Secretary at dickkall@charter.net or (636) 733-3323 for assistance.

CANTERBURY
The Transmitter is printed and posted by g e
Canterbury Enterprises, Inc. e
7228 Weil Avenue, Shrewsbury, Missouri 63119

an affiliate of United Cerebral Palsy of Greater St. Louis

R MOROA
Transmitter

Opinions expressed herein are those of the editor or columnists
and are not necessarily those of the Department of Missouri or
the Reserve Organization of America. Publication of advertise-
ments or congressional profiles does not imply endorsement by
the ROA or Department of Missouri of the products, service, or
members or legislators advertised or profiled.

Published by the
Reserve Organization of America
Department of Missouri

President
CAPT Frederick Lydic, USN (Ret)
2006 Crimson Meadows Dir. .
O’Fallon, MO 63366
Phone: 314-610-1118
email: lydicassoc@outlook.com

National Councilman and MOROA Editor
CAPT Richard L. Kallemeier, USN (Ret)
14775 Thornbird Manor Pkwy
Chesterfield, MO 63017-2496
Phone: 636-733-3323
email: dickkall@charter.net
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