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1. Girig

Bu proseddir, Ant Teknik'in sirket kurallari, insan
kaynaklari uygulamalari, strdiiriilebilirlik stratejileri
ve etik ilkeleri cercevesinde tiim ¢alisanlarin uymasi
gereken davranis kurallarini ve sorumluluklarini
tanimlar.

Sirketin etik standartlarini ve kurumsal degerlerini
yansitan bu prosediir, ¢alisanlarin giinliik is
yasaminda rehberlik etmesi amaciyla olusturulmus
olup, adil, sorumlu ve seffaf bir ¢calisma ortami
saglamayi hedefler.

2. Kapsam

is bu prosediir, Ant Teknik blnyesindeki tim
calisanlari ve tiim is birimlerini kapsamaktadir.

3. Sorumluluklar

Bu prosediriin uygulamasindan, tiim Ant teknik
calisanlari sorumludur.

4. Uygulama
4.1. Hukuka Uyum

Ant Teknik olarak, is yaptigimiz her alanda hukuka
uygun hareket ederiz. Fikri ve sinai miilkiyet
haklarina saygi duyar, kisisel verilerin islenmesinde
yasal diizenlemelere uygun davraniriz. Ticari
kayitlarimizi mevzuata uygun tutar, li¢lincii taraflarla
olan anlasmalarimizda ve tiim ticari iliskilerimizde
etik ve seffaf hareket ederiz. Calisanlarimiza gerekli
egitimleri verir ve gerektiginde destek alacaklar
iletisim kanallarini saglarz.

1. Introduction

This procedure defines the rules of conduct and
responsibilities that all employees must comply with
within the framework of Ant Teknik's company rules,
human resources practices, sustainability strategies and
ethical principles.

This procedure, which reflects the ethical standards
and corporate values of the company, was created to
guide employees in their daily business life and aims to
provide a fair, responsible and transparent working
environment.

2. Scope

This procedure covers all employees and all business
units within Ant Teknik.

3. Responsibilities

All Ant technical employees are responsible for the
implementation of this procedure.

4. Application
4.1. Compliance with the Law

As Ant Teknik, we act in accordance with the law in
every field we do business. We respect intellectual and
industrial property rights and comply with legal
regulations in the processing of personal data. We keep
our commercial records in accordance with the
legislation and act ethically and transparently in our
agreements with third parties and in all our commercial
relationships. We provide the necessary training to our
employees and provide communication channels where
they can receive support when necessary.
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4.2. insan Haklari

TUm paydaslarimizla iletisimizde degerlerimize
uygun bir Gslup kullanir, ise alimda esitlik ilkesine
bagh kaliriz. Adil Gcret politikalari, objektif
degerlendirmeler ve firsat esitligi saglariz.
Ayrimciliga, siddet ve tacize karsi sifir tolerans
politikasi uygular, temiz, saglikli ve giivenli calisma
ortamlari saglariz. Calisanlarin sendikalagsma ve toplu
s6zlesme haklarina saygi duyar, cocuk isciligi ve zorla
calistirmaya karsi dururuz.

4.3. Rusvet ve Yolsuzlukla Miicadele

Yolsuzluk ve Riigvet ile Miicadele, yénetim kadrolari.
da dahil olmak lizere tim galisanlari, miisterileri,
bayileri, alt bayileri, tedarikgileri, is gérenleri ve diger
dcuncu taraflari kapsamaktadir.

Bu prosediirde tanimlanan prensipler, Ant Teknik’in
dirdstlik, topluma ve gevreye saygi ve deger
yaratma prensiplerini esas almaktadir. Bu prensipler
cercevesinde hazirlanan diger politikalar ve
proseddrler, Ant Teknik yonetiminin ve galisanlarinin
aldigi kararlarda diirustliik ve hesap verilebilirlik
ilkelerine uymasini, kanunlara, Tiirkiye’nin taraf
oldugu uluslararasi anlagmalara ve miisterilerinin,
tedarikgilerinin bu kapsamda kendisine ilettigi veya
sOzlesmelerde belirttigi prensiplere ve mevzuata
uyum c¢alismalarinin ayrilmaz bir parcasidir.

Rugvet; gérevin gereklerine aykiri olarak bir isi
yapmak veya yapmamak igin yasal olmayan bir
sekilde ¢ikar saglanmasi, karar ve uygulamalari
etkilemek amaciyla dogrudan ya da dolayl olarak
G6deme ya da menfaat teklif edilmesidir. Bu durum,
nakdi veya gayri nakdi sekilde 6deme yapilmasi,
degerli hediye verilmesi, ¢alisana kisisel ¢ikar
saglayacak bir avantaj saglanmasinin teklif edilmesi
vb. gibi pek ¢ok sekilde ortaya cikabilir.

4.2. Human Rights

We use a style consistent with our values in our
communication with all our stakeholders and adhere to
the principle of equality in recruitment. We provide fair
wage policies, objective evaluations and equal
opportunities. We implement a zero tolerance policy
against discrimination, violence and harassment and
provide clean, healthy and safe working environments.
We respect employees' unionization and collective
bargaining rights and stand against child labor and
forced labor.

4.3. Fight Against Bribery and Corruption

Fighting against Corruption and Bribery covers all
employees, customers, dealers, sub-dealers, suppliers,
employees and third parties, including management
staff.

The principles defined in this procedure are based on
Ant Teknik's principles of honesty, respect for society
and the environment, and value creation. Other
policies and procedures prepared within the framework
of these principles require Ant Teknik management and
employees to comply with the principles of honesty
and accountability in all decisions taken, to comply with
the laws, international agreements to which Turkey is a
part, and the principles and legislation communicated
to it by its customers and suppliers in this context or
stated in the contracts.

Bribe; It is the act of illegally obtaining a benefit for
doing or not doing a job contrary to the requirements
of the duty, and offering direct or indirect payment or
benefits in order to influence decisions and practices.
This situation may include making payments in cash or
non-cash, giving valuable gifts, offering the employee
an advantage that will provide personal benefit, etc. It
canh occur in many ways.
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Yolsuzluk; dogrudan dogruya ya da dolayli yollardan
rlisvet ve yasa disi bir menfaat temin eden kisinin
yUrdttigu gorevlerin veya gerekli davranislarin
yasalara uygun bir sekilde yerine getirilmesinde
sapmalara yol agan her tiirlli yasa disi menfaatin
talep ve teklif edilmesi, verilmesi ya da kabul
edilmesidir.

Galisanlarimiz ve is ortaklarimiz gérevlerini yerine
getirirken, herhangi bir kisiye, sirket veya kamu
kurumuna riisvet teklif edemezler, alamazlar ve her
tlrll yolsuzluga karsi dururlar.

Ant Teknik tarafindan, mal ve hizmet alinan
firmalarin ve i ortaklarinin secimi asamasinda
tecriibe, mali performans, teknik yeterlilik gibi
kriterleri ile birlikte etik diizeyleri ve bu alanda
olumlu bir gegmise sahip olmalari da dikkate alinir.

Yolsuzlukla veya rlsvetle ilgili olumsuz istihbarati
olan firma ya da is ortaklariyla, diger kriterleri
karsilasalar bile ¢alisiimaz.

4.4. Sug Gelirlerinin Aklanmasi ve Yaptirimlar

Mesru olmayan kaynaklardan elde edilen gelirlerin,
yasal yollarla kazanilmis gibi gésterilerek finansal
sisteme entegre edilmesi stireci, suc gelirlerinin
aklanmasi olarak tanimlanmaktadir. Ant Teknik
olarak, yerel ve uluslararasi mevzuatlara tam uyum
saglamayi taahhiit eder, sug gelirlerinin aklanmasi,
terdrizmin finansmani veya kitle imha silahlarinin
yayilmasiyla baglantili olabilecek herhangi bir ticari
faaliyetten kesinlikle kaginirz.

Bu dogrultuda, hakkinda yeterli bilgiye sahip
olmadigimiz, olumsuz istihbarat raporlarina konu
olan veya benzeri nedenlerle risk teskil eden ya da
stphe olusturan tglincl sahislarla is iliskisine
girmemeye 6zen gosteririz. Ayrica, ekonomik
yaptirimlar ve ihracat kontrolleri ile ilgili

Corruption; It is the request, offer, giving or acceptance
of any illegal benefit that causes deviations in the
lawful performance of the duties or necessary behavior
carried out by the person who directly or indirectly
provides bribery or illegal benefit.

While performing their duties, our employees and
business partners cannot offer or accept bribes to any
person, company or public institution, and they stand
against all kinds of corruption.

During the selection of companies and business
partners from which goods and services are purchased,
Ant Teknik takes into account criteria such as
experience, financial performance, technical
competence, as well as their ethical levels and a
positive history in this field.

We do not work with companies or business partners
that have negative intelligence regarding corruption or
bribery, even if they meet other criteria.

4.4. Laundering Proceeds of Crime and Sanctions

The process of integrating revenues obtained from
illegitimate sources into the financial system by
presenting them as earned through legal means is
defined as money laundering. As Ant Teknik, we are
committed to full compliance with local and
international legislation and strictly avoid any
commercial activity that may be linked to laundering of
proceeds of crime, financing of terrorism or the
proliferation of weapons of mass destruction.

In this regard, we take care not to enter into business
relationships with third parties about whom we do not
have sufficient information, who are the subject of
negative intelligence reports, or who pose a risk or
raise suspicion for similar reasons. We also take all
necessary effective measures to ensure full compliance
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diizenlemelere tam uyum saglamak amaciyla gerekli
tim etkili onlemleri aliriz.

Bu cercevede, ambargo ve yaptirim listelerinde yer
alan kisilerle ticari iliski kurmaktan kaginiriz.

4.5 Bilgi Giivenligi

Bilgi glivenligi kapsaminda, sirketimize,
calisanlarimiza veya is ortaklarimiza ait kisisel, ticari,
finansal, teknik, yasal ve benzeri gizli bilgilerin,
kendimiz veya liglincii sahislar adina menfaat
saglamak amaciyla kullanilmasi ya da paylasiimasi
kesinlikle yasaktir.

Tlm caliganlar, rol ve sorumluluklari geregi erisim
sagladigi tim gizli bilgilerin glivenligini saglamak
amaciyla gerekli tim onlemleri alr.

Elde ettigimiz bilgileri yalnizca gérev tanimimiz
dogrultusunda sorumlu oldugumuz isler igin
kullaniriz. Ticari sirlar ve diger gizli bilgilerin
paylagiminda, ilgili yasal mevzuata ve sézlesme
gerekliliklerine tam uyum gésteririz.

Ticari sirlara iligkin, fiyatlari, is kararlarini
etkileyebilecek nitelikteki heniiz kamuya
aciklanmamis bilgilere dayanarak islem yapmak veya
bagkalari adina gikar saglamak, bilgi suistimali
sugudur.

Bu tir eylemlerin 6nlenmesi amaciyla ¢alisanlarimizi
bilgilendirir ve bilgilerin gizliligini saglamak icin
gereken tim tedbirleri alinz.

Ant Teknik calisanlari, gizli bilgileri, ayrilsalar bile
korumak, U¢lincu taraflarla paylasmamak ve bu
bilgilerin glivenligini her kosulda saglamaya devam
etmekle yiikiimltdurler ve sorumluluklari hakkinda
egitimler almiglardir.

with regulations regarding economic sanctions and
export controls.

In this context, we avoid establishing commercial
relations with people on the embargo and sanctions
lists.

4.5 Information Security

Within the scope of information security, it is strictly
prohibited to use or share personal, commercial,
financial, technical, legal and similar confidential
information belonging to our company, employees or
business partners for the purpose of gaining benefits
for ourselves or third parties.

All employees take all necessary precautions to ensure
the security of all confidential information they access
due to their roles and responsibilities.

We use the information we obtain only for the work we
are responsible for in line with our job description. We
fully comply with relevant legal legislation and
contractual requirements when sharing trade secrets
and other confidential information.

Conducting transactions or obtaining benefits on behalf
of others based on information that has not yet been
disclosed to the public, which may affect prices or
business decisions, is a crime of information abuse.

In order to prevent such actions, we inform our
employees and take all necessary measures to ensure
the confidentiality of information.

Ant Teknik employees are obliged to protect
confidential information even if it is separated, not to
share it with third parties, and to continue to ensure
the security of this information under all circumstances,
and they have received training on their
responsibilities.
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4.6 Saghkh ve Guvenli Bir Calisma Ortami Yaratmak

Sirket olarak hedeflerimizden biri calisanlarimiza
saglikh ve glivenli bir galisma ortami saglamaktir.

Bu amagla is saglhgi ve glivenligi kapsaminda her
tarll 6nlemi aliyor, egitimler veriyoruz.

Bu alanda farkindalik yaratmaya ¢alisiyoruz.

Faaliyetlerimizi toplumu riske atmadan
calisanlarimizi saglikl ve giivende tutarak
strdirtyoruz. Bunu gergeklestirmek igin giivenli
tesislerde faaliyetlerimizi siirdiirmekteyiz.

Is saghg ve giivenligi basta olmak uzere, glivenlikle
ilgili her konuda yetkin kisilerle ¢alisir, siireglerimizde
guvenligi 6n planda tutariz.

Sirketimizde insan hayati 6ncelikli olup, glivenlik ve
saglik tedbirleri alinmadan hicbir ¢alisma yapilamaz.:

Ant Teknik Calisanlari, Is Sagligi ve Givenligi ile ilgili
tlm yasal gerekliliklere uyar.

Ant Teknik ¢alisanlari, is glivenligini tehlikeye atacak
herhangi bir fiziksel veya psikolojik durumda,
uyusturucu veya alkolilin etkisi altinda ise gelmezler.

Kendilerinin ve ¢alisma arkadaslarinin giivenligi ve
saglig ile ilgili konularda gerek duyuldugunda
www.antteknik.info adresindeki kanallari kullanarak
sorumlu kisilere ve birimlere haber vermekle
yukimludurler.

4.6 Creating a Healthy and Safe Working Environment

One of our goals as a company is to provide a healthy
and safe working environment for our employees.

For this purpose, we take all kinds of precautions and
provide training within the scope of occupational
health and safety.

We are trying to raise awareness in this area.

We continue our activities by keeping our employees
healthy and safe without putting society at risk. To
achieve this, we continue our activities in safe facilities.

We work with competent people in all matters related
to security, especially occupational health and safety,
and we prioritize security in our processes.

Human life is a priority in our company, and no work
can be done without taking safety and health
measures.

Ant Teknik Employees comply with all legal
requirements regarding Occupational Health and
Safety.

Ant Teknik employees do not come to work under the
influence of drugs or alcohol, or in any physical or
psychological condition that would endanger their job
security.

They are obliged to notify responsible persons and
units using the channels at www.antteknik.info when
necessary, regarding the safety and health of
themselves and their colleagues.
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4.7. Calisma Ortami

Ant Teknik, tlim ¢alisanlarina esit ve adil bir
¢alisma ortami saglamak amaciyla gerekli
politikalari uygular. Sirketimiz, ¢alisanlarimizin
haklarina saygi duyar, her tiirli ayrimcilik,
zorbalik ve tacizden arindirilmis bir is ortami
olusturmayi taahhit eder.

Ant Teknik, Birlesmis Milletler insan Haklari
Evrensel Bildirgesi'ne ve Uluslararasi Calisma
Orguti'niin (ILO) isci haklarina saygi duyar. Her
calisana esit firsat sunulur ve ise alim, terfi,
maas, egitim gibi konularda cinsiyet, yas, irk,
etnik koken, din, engellilik, cinsel yénelim gibi
nedenlerle ayrimcilik yapilmaz.

Ant Teknik, calisanlarina karsi sorumlu bir
yaklagim benimser ve onlari dinler. Her ¢alisan,
sirketin karar suireglerine katkida bulunma
hakkina sahiptir. Yonetim, ¢alisanlarin sikayet ve
onerilerini dikkate alir ve isyeri kosullarinin
iyilestirilmesi icin stirekli caba gosterir.

Sirket, givenli ve saglikli bir calisma ortami
saglamak icin is saglig ve giivenligi standartlarina
siki sikiya baglidir. Calisanlarin fiziksel ve zihinsel
saghklarini korumak amaciyla diizenli olarak '
denetimler yapilir ve iyilestirmeler
gergeklestirilir.

Ant Teknik, calisma sureleri, fazla ¢alisma ve
resmi tatil uygulamalarinda 4857 sayili is Kanunu
ile ilgili diger mevzuat hikiimlerine tam uyum
saglamayi esas alir.

Ant Teknik’te mesai saatleri, hafta i¢i giinlerde
08:00 — 17:30 olarak belirlenmistir.

Her tlrll taciz, zorbalik ve k6tli muamele
kesinlikle yasaktir. Sirket, bu tiir davranislara

4.7. Work Environment

Ant Teknik implements the necessary policies to ensure
an equal and fair working environment for all
employees. Our company respects the rights of its
employees and is committed to creating a workplace
free from all forms of discrimination, bullying, and
harassment.

Ant Teknik upholds the Universal Declaration of Human
Rights by the United Nations and respects the
International Labour Organization (ILO) standards on
workers' rights. Every employee is provided with equal
opportunities, and there is no discrimination in
recruitment, promotion, salary, or training based on
gender, age, race, ethnicity, religion, disability, or
sexual orientation.

Ant Teknik adopts a responsible approach toward its
employees and listens to them. Every employee has the
right to contribute to the company’s decision-making
processes. Management takes employee complaints
and suggestions seriously and continuously strives to
improve workplace conditions.

The company adheres strictly to occupational health
and safety standards to provide a safe and healthy
working environment. Regular inspections are
conducted, and improvements are made to protect the
physical and mental well-being of employees.

Ant Teknik is committed to full compliance with the
provisions of the Turkish Labour Law No. 4857 and all
other applicable legislation governing working hours,
overtime, and public holiday practices.

The official working hours at Ant Teknik are established
as 08:00 —17:30, Monday through Friday.

Any form of harassment, bullying, or mistreatment is
strictly prohibited. The company enforces disciplinary
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kargi disiplin stireglerini titizlikle isletir ve magdur
calisanlarin korunmasi igin gerekli tedbirleri alir.

Tum calisanlarin profesyonel gelisimini
desteklemek amaciyla diizenli egitim programlari
diizenlenir. Calisanlarin kariyer gelisimi, bireysel
becerilerine ve performanslarina gére
desteklenir.

4.8. Surdiirilebilirlik

Ant Teknik, faaliyetlerini ¢evresel, ekonomik ve
sosyal stirdiiriilebilirlik ilkelerine uygun olarak
yurltmeyi taahht eder. Sirketimiz, gelecek
nesillere yasanabilir bir diinya birakma
sorumlulugunun bilinciyle hareket eder.

Ant Teknik, dogal kaynaklar verimli kullanarak
cevresel etkilerini en aza indirmeyi amaclar.
Faaliyetlerimiz sirasinda karbon ayak izimizi
azaltmak, enerji ve su tiiketimini optimize etmek,
atik yonetimini iyilestirmek icin stirdiirtlebilir
uygulamalar benimsenir.

Ant Teknik, iklim degisikliginin etkilerini azaltmak
icin yenilik¢i teknolojiler ve yontemler kullanir.
Tedarik zincirinden operasyon siireclerine kadar
tim asamalarda distik karbon ¢dziimleri tercih
edilir ve enerji verimliligi 6n planda tutulur.

Ant Teknik, toplumsal katki saglamayi amaglayan
projelerde aktif olarak rol alir. Egitim, saglik,
yerel kalkinma ve kltirel projelere destek verir.
Ayrica, sosyal haklara saygi gésterir ve yerel
topluluklarla uyum iginde calisir.

Tedarikgilerimizin de stirdiiriilebilirlik ilkelerine
uygun hareket etmesini saglamak amaciyla,
cevresel ve sosyal sorumluluk kriterlerini
karsilayan is ortaklari ile calisilir. Tedarik
zincirinde slrdurdlebilirlik kriterlerine uyumlu
olmayan is ortaklariyla is yapilmaz.

procedures rigorously in such cases and takes the
necessary measures to protect the affected employees.

Regular training programs are organized to support the
professional development of all employees. Career
growth is supported based on individual skills and
performance.

4.8. Sustainability

Ant Teknik is committed to carrying out its activities in
accordance with the principles of environmental,
economic and social sustainability. Our company acts
with the awareness of its responsibility to leave a
livable world to future generations.

Ant Teknik aims to minimize its environmental impacts
by using natural resources efficiently. During our
operations, sustainable practices are adopted to reduce
our carbon footprint, optimize energy and water
consumption, and improve waste management.

Ant Teknik uses innovative technologies and methods
to reduce the effects of climate change. Low carbon
solutions are preferred at all stages, from the supply
chain to operational processes, and energy efficiency is
prioritized.

Ant Teknik takes an active role in projects that aim to
contribute to society. It supports education, health,
local development and cultural projects. It also respects
social rights and works in harmony with local
communities.

In order to ensure that our suppliers act in accordance
with sustainability principles, we work with business
partners that meet environmental and social
responsibility criteria. We do not do business with
business partners who do not comply with
sustainability criteria in the supply chain.
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Ant Teknik, stirdirilebilirlik hedeflerine ulasmak
icin ilerlemeyi diizenli olarak 6lger ve hedeflerine
ulagmak icin gerekli iyilestirme ve giincellemeleri

yapar.
4.9. ig Ortaklari ile Diiriist ve Adil Ticaret

Ant Teknik, tiim is ortaklari ile seffaf, diiriist ve .
adil bir ticari iligki ytrGtur. is ortaklariyla olan
iligkilerimizde etik degerler, diiriistliik, karsilikl
given ve sorumluluk esastir.

Ant Teknik, is ortaklariyla ticari iliskilerde etik
kurallarin uygulanmasini garanti eder. Sirket,
yolsuzluk, riisvet ve cikar catismalarina karsi sifir
tolerans politikasi uygular.

Ant Teknik, ticari sireglerinde seffaflig

benimser. i ortaklarina karsi her zaman hesap
verebilirlik ilkesi cercevesinde davranilir. Tim
anlagsmalar ve sézlesmeler acik, anlasilir ve her iki
tarafin haklarini koruyacak sekilde yapilir.

Ant Teknik, adil rekabet kurallarina uyum
gosterir. Pazarin serbest isleyisine zarar verecek,
haksiz rekabet olusturacak hicbir faaliyette
bulunmaz ve is ortaklarinin da bu ilkelere uygun
hareket etmesini talep eder.

Ant Teknik, is ortaklarini segerken diiriistliik,
guvenilirlik, yasal uygunluk ve siirdirilebilirlik
gibi kriterleri goz 6niinde bulundurur. Etik
standartlarimiza uymayan is ortaklariyla
¢alismaya devam edilmez.

Ant Teknik, gerekli durumlarda is ortaklarini
denetler ve etik ilkelere uygun olmayan
durumlarda is ortaklarina gerekli uyarilari yapar.
Is ortaklarinin geligimine katki saglamak amaciyla
egitim ve rehberlik destegi sunar.

Ant Teknik regularly measures progress to achieve its
sustainability goals and makes necessary improvements
and updates to achieve its goals.

4.9. Honest and Fair Trade with Business Partners

Ant Teknik conducts transparent, honest, and fair
commercial relationships with all its business partners.
Ethical values, integrity, mutual trust, and responsibility
are fundamental in our relationships with partners.

Ant Teknik ensures the application of ethical rules in its
business dealings with partners. The company operates
a zero-tolerance policy against corruption, bribery, and
conflicts of interest.

Ant Teknik embraces transparency in all business
processes. We always act in accordance with the
principle of accountability toward our partners. All
agreements and contracts are made openly, clearly,
and in a way that protects the rights of both parties.

Ant Teknik adheres to fair competition rules. The
company does not engage in any activities that would
harm the free functioning of the market or create
unfair competition, and it requires its business partners
to comply with these principles as well.

Ant Teknik selects its business partners based on
criteria such as integrity, reliability, legal compliance,
and sustainability. Business relations are not continued
with partners who do not meet our ethical standards.

Ant Teknik audits its business partners when necessary
and issues warnings in cases where ethical principles
are not followed. The company also provides training
and guidance to support the development of its
partners.

4.10. Continuous Communication and Reporting Line
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4.10. Siirekli iletisim ve ihbar Hatti

Ant Teknik, herhangi bir suiistimal veya etik disi
davranisa tanik olan veya bundan siiphelenen kisileri
endiselerini dile getirmeye tesvik eder.

Yoneticiler, calisanlar, tedarikgiler, miisteriler ve tim
is ortaklari bildirilen suiistimalleri bildirmeli ve ihbar
adresine iletmelidirler.

Bildirilebilecek sorunlar arasinda hirsizlik,
dolandiricilik, ayrimeilik, etik ihlaller, kamu glvenligi
tehditleri, ekipmanin uygunsuz kullanimi, muhasebe
dizensizlikleri, riisvet, gizli bilgilerin ifsa edilmesi,
sug gelirlerinin aklanmasi, ¢evreye zarar verilmesi,
taciz, mobbing yer alir, ancak bunlarla sinirli degildir.

ihbar ve bildirimler "https://antteknik.info/bize-
ulagin" linki Gizerinden yapilabilir. Bu bildirimler ne
sekilde yapilarsa yapilsin bildirimi ya da ihbar
yapanlarin zarar gérmemesi icin Ant Teknik st
yOnetimi her tirli tedbiri alir.

5. Gegerlilik ve Yiirtrluk

Bu prosediir, 30 Ocak 2024 tarihi itibariyla yiiriirliige
girmistir. Proseduiriin gegerliligi siiresince, Ant Teknik
calisanlari ve is ortaklari i¢in baglayicidir. Bu belge,
ikinci versiyon olup, glincellemeler yapilana kadar
yurirlikte kalacaktir.

6. Gozden Gegirme ve Revizyon

Ant Teknik Etik Prosedtirii, her yil diizenli olarak
gozden gecirilecek ve is stireglerinde meydana gelen
degisiklikler veya yeni diizenlemelere uygun sekilde
glincellenecektir.

GOzden gegirme stirecinden insan Kaynaklari
Departmani ve Yonetim Kurulu sorumlu olacaktir.

Ant Teknik encourages anyone who witnesses or
suspects any misconduct or unethical behavior to raise
their concerns.

Managers, employees, suppliers, customers and all
business partners must report reported abuses and
forward them to the reporting address.

Reportable issues include, but are not limited to, theft,
fraud, discrimination, ethical violations, public safety
threats, improper use of equipment, accounting
irregularities, bribery, disclosure of confidential
information, money laundering, environmental
damage, harassment, mobbing.

Reports and notifications can be made via the link
"https://antteknik.info/bize-ulasin". Regardless of how
these notifications are made, Ant Teknik's senior
management takes all precautions to ensure that the
notification or those making the notification are not
harmed.

5. Validity and Enforcement

This procedure has been in effect as of January 30,
2024. Throughout its validity, the procedure is binding
for Ant Teknik employees and business partners. This
document is the second version and will remain in
effect until further updates are made.

6. Review and Revision

The Ant Teknik Ethical Procedure will be regularly
reviewed each year and updated as necessary in
accordance with any changes in business processes or
new regulations.

The review process will be the responsibility of the
Human Resources Department and the Board of
Directors.




DOKUMAN NO: ANT-Etthics_01
™ ART TECNT Ant Teknik Davranig Kurallari ve | REVIZYON No: 3.0
/% N Etik (Code of Conduct and Ethics) | revizvon TARIHI: 03.09 2026
SAYFA NO: 10/ 11
7. Sorumluluk ve Uygulama 7. Responsibility and Implementation
Bu proseddiriin uygulanmasindan ve * | The implementation and supervision of this procedure
denetlenmesinden Ant Teknik Ust Yonetimi ve insan | are the responsibility of Ant Teknik Senior Management
Kaynaklari Departmani sorumludur. and the Human Resources Department.
Her calisan, bu prosediire uymakla yikimludiir. is Each employee is obliged to comply with this
ortaklarinin da bu prosediir cercevesinde hareket procedure. Business partners are also expected to act
etmesi beklenmektedir. in accordance with this procedure.
8. iletisim ve Egitim 8. Communication and Training
Ant Teknik, bu prosediir hakkinda tiim ¢alisanlarini | Ant Teknik organizes training programs to inform all
ve ilgili is ortaklarini bilgilendirmek icin egitim employees and relevant business partners about this
programlari diizenler ve prosediirii procedure and publishes the procedure on
www.antteknik.info adresinde yayinlar. www.antteknik.info.
Yeni ise baslayan cgalisanlar, ise giris stirecinde etik . | New employees will receive training on the ethical

prosediirii hakkinda egitim alirlar. Mevcut ¢alisanlar | Procedure during the onboarding process. Existing
ise her yil dlizenli olarak bu prosediir ve degisiklikler | employees will be regularly informed each year about

hakkinda bilgilendirilir. this procedure and any updates or changes.

Ant Teknik Etik Prosediiriine uyulmamasi If the Ant Teknik Ethical Procedure is violated,

durumunda, ihlalde bulunan calisan veya is ortagi disciplinary action will be initiated against the violating

hakkinda disiplin siireci baslatilacak ve gerekli employee or business partner, and the necessary

yaptirimlar uygulanacaktir. ihlalin ciddiyetine gére sanctions will be applied. Depending on the severity of

uyari, kinama, isten gikarma ya da is ortakligina son | the violation, sanctions may include a warning,

verme gibi yaptinimlar devreye girebilir. inlaller, reprimand, termination of employment, or termination

insan Kaynaklari Departmani tarafindan of the business relationship. Violations will be

sorusturulacak ve karara baglanacaktir. investigated and resolved by the Human Resources
Department.

9. imza ve Onay
9. Signature and Approval
Bu prosediir, Ant Teknik Ust Yonetimi tarafindan

onaylanmistir. This procedure has been approved by Ant Teknik Senior

Management.
Tarih: 3 Eylg’jAI 2

\ "\
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Date: September 3, 20‘%6 ,

imza:

Signature:
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