
Scoring Criteria

Contest: Job Interview
Contest #: 680

Chairperson:

Division: High School

Code: JI

Leadership Development Contests Team Limit: 1

Seq. Skill Description Max PointsScore Type

Hotel or Email: Phone:

Judges: 5

School Limit: 2

Station Limit: 0

1 Portfolio: Correct name and single PDF 50Standard

2 Portfolio: Resume 50

3 Portfolio: Job posting 50

4 Portfolio: Cover letter 50

5 Portfolio: Three professional references 50

6 Portfolio: Two letters of reference 50

7 Receptionist: Greeting , introduction, overall presentatio 50

8 Receptionist: Completeness & Clarity of Application 50

9 Interview: Greeting , introduction, overall presentation 75

10 Interview: Knowledge of position 100

11 Interviewer: Personal Salesmanship 100

12 Interviewer: Communication Skills 100

13 Interviewer: SkillsUSA Framework 100

14 Interviewer: Conclusion 100

15 0

16 0

18 SkillsUSA Professional Development Test 25
Total Standard Points (17 skills) 1000

220 Resume Penalty -10Penalty

221 Application Time -10
Total Penalty Points (2 skills) -20

422 Interviewer: Personal Salesmanship Score 1Tie Breaker

423 Interviewer: SkillsUSA Framework Score 1

424 Portfolio: Resume Score 1
Total Tie Breaker Points (3 skills) 3
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Scoring Criteria

Contest: Job Interview
Contest #: 680

Chairperson:

Division: College/Postsecondary

Code: JI

Leadership Development Contests Team Limit: 1

Seq. Skill Description Max PointsScore Type

Hotel or Email: Phone:

Judges: 5

School Limit: 2

Station Limit: 0

1 Receptionist: Greeting and Introduction 25Standard

2 Receptionist: Appearance/Posture/Grooming 25

3 Receptionist: Completeness & Clarity of Application 50

4 Portfolio: Completeness and Clarity 15

5 Portfolio: Resume and Career Objectives 15

6 Portfolio: References 15

7 Portfolio: Awards and Recognition 15

8 Portfolio: Work Sample Documentation 15

9 Portfolio: Community Service 15

10 Portfolio: Membership and Affiliations 15

11 Interviewer: Greeting and Introduction 120

12 Interviewer: Appearance/Posture/Grooming 50

13 Interviewer: Maturity: Answers to Questions 150

14 Interviewer: Presentation Self-Confidence and Persuasive 150

15 Interviewer: Preparation Knowledge of Position Applied 150

16 Interviewer: Personal Salesmanship 150

17 0

18 0

19 0

20 SkillsUSA Professional Development Test 25

21 Online Test 100
Total Standard Points (21 skills) 1100

223 Application Time -10Penalty

Total Penalty Points (1 skill) -10
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Scoring Criteria

Contest: Job Interview
Contest #: 680

Chairperson:

Division: Middle School

Code: JI

Leadership Development Contests Team Limit: 1

Seq. Skill Description Max PointsScore Type

Hotel or Email: Phone:

Judges: 5

School Limit: 1

Station Limit: 0

Total  Points (1 skill)
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