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Company
Profile

RizeNext Corporation vision is to

rise up the next level of diverse

technologists and leaders.

RizeNext was founded in 2018 to help fill
the gap seen in corporate diversity within
the workplace. We offer services in
corporate diversity strategy consulting,
women in leadership corporate
assessments, leadership development and
training services, hiring and promotion
coaching and community programs which
help build a stronger diversity talent
pipeline, specifically within the
technology industry where the best
opportunities for women in the workforce

exist.

In 2020 we launched our first TECH-
MOMS pilots program to help mothers
transition into technology roles. We
provide introductory technical skills,
networking and community to assist this
underutilized and highly educated talent
resource of women understand various
roles available and successfully transition

into the digital economy.

Our ongoing development of training
and corporate consulting helps transition
organizations to understand the benefits
of enabling women in the workforce.
Our corporate women in leadership
programs including corporate
assessments, diversity strategy, and

leadership development training.

We have had incredible success in all our
corporate training and community
programs and have great momentum

continuing into 2021.
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RIZEINEXT

S TECH-MOMS
Student Post Completion Survey

We are excited to share results of our student post completion survey. We had a
967 response rate with 26 of our 27 students responding.

96.27% 1007

NET PROMOTER SCORE STUDENT SATISFACTION SCORE
How likely are you to refer others to How would you rate your overall
Tech-Moms? experience with the RizeNext staff?

= 1. How likely are you to refer others to Tech-Moms?

1 2 3 4 5 5 7 8 9 10

Net Promoter Score: 96.2 Detraciors n Promoters 96.2%

W 2. How would you rate your overall experience with the RizeNext staff?

* % % * %
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TECH-MOMS

Cohorts run in Women Children under
Lehi and Ogden completed 17 supported

of our students enrolled in higher education technical
skills training at universities and technical schools.

= 12. Have you enrolled in a educational program?

5/ 34.6%

17/65.4%

28 10. What technical discipline are you most interested?
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Student Overview

As we opened our first applications for the program in 2020, we were
intentional in our focus on diversity in multiple areas including educational

background, experience, income level, marital status and race.

02

We saw that as we built out our community of Tech-Moms this diversity
created broader awareness and support. We continue to make diversity a
priority and are working on a TECH-MOMS LATINAS program in 2021.

Marital Status

Separated

Married
57.4%

Divorced

4.3%

Currently work outside the home, either part-time or full-time,
what is your annual salary?

$75K-$100K

$25K-$35K

4.3%

I do not currently work

$50K-$75K
6.4%

17.0%

$35K-$50K

<$15K

$15K-$25K
8.5%

Highest level of educational attainment?

Certificate

4.3%

Doctoral Degree
2.1%

Graduate or

Some College No

Associates Degree

Detailed student summary by cohort can be found at
https://rizenext.com/fall-2020-student-summary

25.5%

Bachelor's Degree

High School Diploma




