ARTICLE 6
NEUROCOGNITIVE DISABILITY BENEFITS

6.1  Eligibility. A Player will receive a monthly neurocognitive
disability benefit (“NC Benefit”) in the amount described in Section 6.4 for the
months described in Section 6.6 if and only if all of the conditions in (a), (b), (c),
(d), (e), (M, (9), (h), and (i) below are met:

(@  The Player must be a Vested Inactive Player based on his Credited
Seasons only, and must be under age 55.

(b)  The Player must have at least one Credited Season under the Bert
Bell/Pete Rozelle Plan after 1994.

(c)  The Player must not receive monthly retirement benefits under
Avrticles 4 or 4A of the Bert Bell/Pete Rozelle Plan.

(d)  The Player must not receive T&P benefits under this Plan or the Bert
Bell/Pete Rozelle Plan.

(e) At least one Plan neutral physician selected pursuant to Section
6.2(d) below must find that the Player has a mild or moderate neurocognitive
impairment in accordance with Section 6.2. If no Plan neutral physician renders
such a conclusion, then this threshold requirement is not satisfied, and the Player
will not be eligible for and will not receive NC Benefits, regardless of any other
fact(s), statement(s), or determination(s), by any other person or entity, contained
in the administrative record.

() After reviewing the report(s) of the Plan neutral physician(s)
selected pursuant to Section 6.2(d) below, along with all other facts and
circumstances in the administrative record, the Disability Initial Claims
Committee or the Disability Board, as the case may be, must conclude, in its
absolute discretion, that the Player has a mild or moderate neurocognitive
impairment in accordance with Section 6.2.

(g) The Player must execute the release described in Section 6.3.

(h)  The Player must not have a pending application for T&P benefits or
for line-of-duty disability benefits under this Plan or the Bert Bell/Pete Rozelle
Plan, except that a Player can file a claim for the NC Benefit simultaneously with
either or both of those benefits.

Q) The Player must satisfy the other requirements of this Article 6.
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6.2  Determination of Neurocognitive Impairment.

(@  Mild Impairment. Effective for applications received on and after
March 1, 2017, a Player eligible for benefits under this Article 6 will be deemed to
have a mild neurocognitive impairment if he has a mild objective impairment in
one or more domains of neurocognitive functioning which reflect acquired brain
dysfunction, but not severe enough to interfere with his ability to independently
perform complex activities of daily living or to engage in any occupation for
remuneration or profit. Effective for applications received before March 1, 2017,
a Player eligible for benefits under this Article 6 will be deemed to have a mild
neurocognitive impairment if he has problems with one or more domains of
cognitive functioning which reflect acquired brain dysfunction but are not severe
enough to cause marked interference in day-to-day activities.

(b)  Moderate Impairment. Effective for applications received on and
after March 1, 2017, a Player eligible for benefits under this Article 6 will be
deemed to have a moderate neurocognitive impairment if he has a mild-moderate
objective impairment in two or more domains of neurocognitive functioning which
reflect acquired brain dysfunction and which may require use of compensatory
strategies and/or accommaodations in order to independently perform complex
activities of daily living or to engage in any occupation for remuneration or profit.
Effective for applications received before March 1, 2017, a Player eligible for
benefits under this Article 6 will be deemed to have a moderate neurocognitive
impairment if he has problems with one or more domains of cognitive functioning
which reflect acquired brain dysfunction resulting in marked interference with
everyday life activities, but not severe enough to prevent the Player from working.

(c)  Substance Abuse and Psychiatric Exclusion. A Player who
otherwise satisfies the requirements for mild or moderate neurocognitive
impairment will not be eligible for NC Benefits if his neurocognitive impairment
Is caused by substance abuse or a psychiatric condition. The prior sentence does
not apply to a Player eligible for benefits under this Article 6 whose
neurocognitive impairment is not caused by substance abuse or a psychiatric
condition, but who abuses substances or has a psychiatric condition. Substance
abuse means the use of, addiction to, or dependence upon any controlled substance
(as defined in 21 U.S.C. sec. 802(d)), alcohol, or illegal drugs (including all drugs
and substances, other than controlled substances or alcohol, used or taken in
violation of law or League policy).

(d)  Medical Evaluations. Whenever the Disability Initial Claims
Committee or Disability Board reviews the application or appeal of any Player for
NC Benefits under this Section 6.2, such Player will first be required to submit to
an examination scheduled by the Plan with a neutral physician, or any other
physician or physicians, institution or institutions, or other medical professional or
professionals, selected by the Disability Initial Claims Committee or the Disability

32



Board, and may be required to submit to such further examinations scheduled by
the Plan as, in the opinion of the Disability Initial Claims Committee or the
Disability Board, are necessary to make an adequate determination respecting his
physical or mental condition.

Any person refusing to submit to any examination will not be entitled to
any NC Benefits under this Article. If a Player fails to attend an examination
scheduled by the Plan, his application for NC Benefits will be denied, unless the
Player provided at least two business days advance notice to the NFL Player
Benefits Office that he was unable to attend. The Plan will reschedule the Player’s
exam if two business days’ advance notice is provided. The Player’s application
for NC Benefits will be denied if he fails to attend the rescheduled exam, even if
advance notice is provided. The Disability Initial Claims Committee or the
Disability Board, as applicable, may waive the rule in the prior sentence if
circumstances beyond the Player’s control preclude the Player’s attendance at the
examination. A Player or his representative may submit to the NFL Player
Benefits Office medical records or other materials for consideration by a neutral
physician, institution, or medical professional, except that any such materials
received by the NFL Player Benefits Office less than 10 days prior to the date of
the examination, other than radiographic tests, will not be considered by a neutral
physician, institution, or medical professional.

(e)  \Validity Testing. A Player who is otherwise eligible for benefits
under this Article 6 and who is referred for neuropsychological testing will
undergo, among other testing, two validity tests. A Player who fails both validity
tests will not be eligible for the NC Benefit. A Player who fails one validity test
may be eligible for the NC Benefit, but only if the neuropsychologist provides an
explanation satisfactory to the Disability Board or the Disability Initial Claims
Committee (as applicable) for why the Player should receive the NC Benefit
despite the failed validity test.

( Requests for Information. Whenever the Disability Initial Claims
Committee or the Disability Board reviews the application or appeal of any Player
for NC Benefits, such Player may be required to provide any additional documents
or information that, in the opinion of the Disability Initial Claims Committee or
the Disability Board, are necessary to decide the Player’s application or appeal.
Any person refusing or failing to provide the requested documents or information
will not be entitled to any NC Benefits under this Article.

()  Serial Applications.

(1) A Player whose claim for benefits under this Article has been
denied and is not subject to further administrative review will
be presumed conclusively to not have a mild or moderate
neurocognitive impairment under the provisions of Section
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6.2(a) or (b) for twelve months following the date of such
final denial, unless one of the exceptions below applies.

(2)  Exceptions.

(1 The Player shows that he incurred a mild or moderate
neurocognitive impairment due to a new injury or
condition that arose after the date of his original claim;
or

(i) The Player submits a subsequent application for NC
Benefits after his previous application was denied for
failure to attend a scheduled examination, but only if
the Player has not been denied NC benefits more than
once in his lifetime for failure to attend a scheduled
examination; or

(iif)  The Player submits a subsequent application for NC
benefits after choosing to withdraw his application and
appeal pursuant to Section 6.2(h).

(n)  Special Procedures for Administrative Denials. Where the Disability
Initial Claims Committee denies a Player’s application for non-medical,
administrative reasons, and the Disability Board disagrees with the administrative
reason for denial, the Player may withdraw both his application and his appeal,
and reapply for NC Benefits. If the Player chooses to withdraw his application
and appeal and reapply for NC Benefits, the date of the Player’s original
application will be used to determine the effective date for any NC Benefits
awarded to the Player under Section 6.5.

6.3 Release.

(@)  To apply for and receive the NC Benefit, a Player must execute a
release in the following form:

In consideration for the benefit provided under Article 65 of
the Collective Bargaining Agreement between the NFL Management
Council and the NFLPA, Player, on his own behalf and on behalf of
his personal representatives, heirs, next of kin, executors,
administrators, estate, assigns, and/or any person or entity on his
behalf, hereby waives and releases and forever discharges the NFL
and its Clubs, and their respective past, current and future affiliates,
directors, officers, owners, stockholders, trustees, partners, servants
and employees (excluding persons employed as players by a Club)
and all of their respective predecessors, successors and assigns
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(collectively, the “NFL Releasees”) of and from any and all claims,
actions, causes of actions, liabilities, suits, demands, damages,
losses, payments, judgments, debts, dues, sums of money, costs and
expenses, accounts, in law or equity, contingent or non-contingent,
known or unknown, suspected or unsuspected (“Claims”) that the
Player has, had, may now have, or may have in the future arising out
of, relating to, or in connection with any head and/or brain injury
sustained during his employment by the Clubs, including without
limitation head and/or brain injury of whatever cause and its
damages (whether short-term, long-term, or death) whenever arising,
including without limitation neurocognitive deficits of any degree,
and Player covenants not to sue the NFL Releasees with respect to
any such Claim or pursue any such Claim against the NFL Releasees
in any forum. This release, waiver and covenant not to sue includes
without limitation all Claims arising under the tort laws of any state
and extends to all damages (including without limitation short-term
and/or long-term effects of such injury and death) whenever arising,
including without limitation after execution of this release, waiver
and covenant not to sue. Player further acknowledges that he has
read and understands Section 1542 of the California Civil Code,
which reads as follows:

A general release does not extend to claims which the creditor does
not know or suspect to exist in his favor at the time of executing the
release, which if known by him must have materially affected his
settlement with the debtor.

Player expressly waives and relinquishes all rights and benefits
under that section and any law of any jurisdiction of similar effect
with respect to the release of any unknown or unsuspected claims
released hereunder that Player may have against the NFL Releasees.
This release, waiver and covenant not to sue shall have no effect
upon any right that Player may have to insurance or other benefits
available under any Collective Bargaining Agreement between the
NFL Management Council and the NFLPA, or under the workers’
compensation laws, and Player acknowledges and agrees that such
rights, if any, are his sole and exclusive remedies for any Claims.

Player acknowledges and agrees that the provision of the benefit
under Article 65 shall not be construed as an admission or
concession by the NFL Releasees or any of them that NFL football
caused or causes, in whole or in part, the medical conditions covered
by the benefit, or as an admission of liability or wrongdoing by the
NFL Releasees or any of them, and the NFL Releasees expressly
deny any such admission, concession, liability or wrongdoing.
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(b)  The release will be null and void if (1) the Player’s application for
NC Benefits is denied and is not subject to further administrative review, or
(2) under Section 6.8(a) or (b), the Player never received NC Benefits
because he qualified for T&P benefits or line-of-duty disability benefits
under this Plan or the Bert Bell/Pete Rozelle Plan that are more generous
than the NC Benefit.

(c) Notwithstanding the provisions of subparagraph (b), the release will
remain in effect if (1) the Disability Initial Claims Committee or Disability
Board determines the Player is medically eligible for NC Benefits, but the
Player declines to receive them, or (2) the Player has received NC Benefits
for any period.

6.4 Amount of NC Benefit.

(@  Mild Neurocognitive Impairment. Except as provided in subsection
(c) below, the monthly benefit for a Player who meets the requirements of
Sections 6.1 and 6.2(a) will be equal to the greater of (1) 50% of his Disability
Credits, or (2) $1,875. The $1,875 minimum amount will be increased to $2,250
beginning January 1, 2015, $2,625 beginning January 1, 2017, and $3,000
beginning January 1, 20109.

(b)  Moderate Neurocognitive Impairment. Except as provided in
subsection (c) below, the monthly benefit for a Player who meets the requirements
of Sections 6.1 and 6.2(b) will be equal to the greater of (1) his Disability Credits,
or (2) $3,500. The $3,500 minimum amount will be increased to $4,000
beginning January 1, 2015, $4,500 beginning January 1, 2017, and $5,000
beginning January 1, 2019.

(c)  Early Payment Benefit Reduction. The monthly payment to a Player
who has received an early payment benefit under the Bert Bell/Pete Rozelle Plan
will be the greater of:

(1) 75% of the monthly amount of the minimum dollar benefit for mild
or moderate neurocognitive impairment, as applicable in the
Player’s situation, or

(2) for moderate neurocognitive impairment, an amount equal to (i)
75% of the sum of the Player’s Benefit Credits at the time of the
early payment benefit distribution, plus (ii) 100% of any Benefit
Credit increases that take effect after the early payment benefit is
paid and not reflected in the early payment benefit, plus (iii) 100%
of any Legacy Credits; for mild neurocognitive impairment, the
amount in this Section 6.4(c)(2) shall equal 50% of the amount
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determined pursuant to the previous clause for moderate
neurocognitive impairment.

6.5 Effective Date of NC Benefit.

NC Benefits will be paid retroactive to the first day of the month that is two
months prior to the date a written application for NC Benefits or similar letter that
began the administrative process that resulted in an award of NC Benefits was
received. Notwithstanding the previous sentence, where a complete application
that results in the award of a benefit under this Article 6 is received on or before
March 31, 2013, NC Benefits will be paid retroactive to April 1, 2012.

6.6  Duration of NC Benefits and Re-examination.

(@  All benefits provided by this Article will be payable for no more
than 180 months, but in no case will continue beyond the earliest of (1) the
cessation of the Player’s neurocognitive impairment, (2) the date the Player attains
age 55, or (3) the Player’s death.

(b) A Player who qualifies for benefits under this Article 6 may be
required to submit to periodic examinations for the purpose of re-examining his
condition upon the request of three or more Disability Board members, but not
more often than once every two years. If the Disability Board or the Disability
Initial Claims Committee then determines that such Player no longer has a
neurocognitive impairment, his NC Benefits will terminate. If the Disability
Board or the Disability Initial Claims Committee determines that such Player
meets the requirements for the other category of NC Benefits, such Player’s NC
Benefits will be reclassified effective immediately.

6.7  Player Requests for Reclassification.

A Player who is awarded “mild impairment” benefits under this Article 6
may request reclassification to the “moderate impairment” category, but not more
often than once every three years. Notwithstanding the previous sentence, a
Player who has sustained a new injury or illness that causes cognitive impairment
following the decision and original award of “mild impairment” benefits may
request reclassification at any time. The standards for “mild impairment” and
“moderate impairment” in effect on the date a request for reclassification is
received will govern such request for reclassification.

6.8  Relationship to Retirement Benefits.

A Player who is eligible for and who is receiving NC Benefits and who
subsequently elects to receive retirement benefits under Article 4 or Article 4A of
the Bert Bell/Pete Rozelle Plan will not receive NC Benefits for any month
following the annuity starting date of such retirement benefits.
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6.9  Application Deadline. All applications for NC Benefits must be
received by the Plan in complete form on or before December 31, 2018.
Applications for NC Benefits received after that date, and applications for NC
Benefits that are not complete by that date, will have no effect and will not be
processed, unless and until the NFLPA and the Management Council amend this
Plan to so provide. However, Players eligible for benefits under Article 6 pursuant
to a complete application that is received on or before December 31, 2018 that
leads to the award of benefits under this Article will continue to be paid after
December 31, 2018.

6.10 Sunset. Unless this Plan is subsequently amended to the contrary,
no benefit under this Article is payable for months after March 2021.
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