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PLAN TOTAL AND PERMANENT DISABILITY BENEFITS RESULTING 
FROM APPLICATIONS RECEIVED ON AND AFTER JANUARY 1, 2015 

  
3.1  General Standard for Eligibility.  An Article 3 Eligible Player will 

receive monthly Plan total and permanent disability benefits (“Plan T&P 
benefits”) in the amount described in Section 3.6, for the months described in 
Sections 3.10 and 3.11, if and only if all of the conditions in (a), (b), (c), (d), and 
(e) below are met: 

 
(a) The Player’s written application, or similar letter initiating the 

administrative process, is received on or after January 1, 2015 and results in an 
award of Plan T&P benefits.   

 
(b) The Player is not receiving monthly retirement benefits under Article 

4 or Article 4A of the Bert Bell/Pete Rozelle Plan.  
 
(c) At least one Plan neutral physician selected pursuant to Section 

3.3(a) below must find, under the standard of Section 3.1(d) below, that (1) the 
Player has become totally disabled to the extent that he is substantially unable to 
engage in any occupation or employment for remuneration or profit, excluding any 
disability suffered while in the military service of any country, and (2) such 
condition is permanent.  If no Plan neutral physician renders such a conclusion, 
then this threshold requirement is not satisfied, and the Player will not be eligible 
for and will not receive Plan T&P benefits, regardless of any other fact(s), 
statement(s), or determination(s), by any other person or entity, contained in the 
administrative record. 
 

(d) After reviewing the report(s) of the Plan neutral physician(s) 
selected pursuant to Section 3.3(a) below, along with all other facts and 
circumstances in the administrative record, the Disability Initial Claims 
Committee or the Disability Board, as the case may be, must conclude, in its 
absolute discretion, that (1) the Player has become totally disabled to the extent 
that he is substantially prevented from or substantially unable to engage in any 
occupation or employment for remuneration or profit, but expressly excluding any 
disability suffered while in the military service of any country, and (2) that such 
condition is permanent.  The following rules will apply: 

 
i. The educational level and prior training of a Player will not 

be considered in determining whether such Player is “unable 
to engage in any occupation or employment for remuneration 
or profit.”  
  

ii. A Player will not be considered to be able to engage in any 
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occupation or employment for remuneration or profit within 
the meaning of this Section 3.1 merely because such person is 
employed by the League or an Employer, manages personal 
or family investments, is employed by or associated with a 
charitable organization, is employed out of benevolence, or 
receives up to $30,000 per year in earned income.   
 

iii. A disability will be deemed to be “permanent” if it has 
persisted or is expected to persist for at least twelve months 
from the date of its occurrence, excluding any reasonably 
possible recovery period. 

 
(e) The Player satisfies all other applicable requirements of this Article 

3.  
 

 3.2   Social Security Standard for Eligibility. 

 (a) An Article 3 Eligible Player who is not receiving monthly pension 
benefits under Article 4 or 4A of the Bert Bell/Pete Rozelle Plan, who has been 
determined by the Social Security Administration to be eligible for disability 
benefits under either the Social Security disability insurance program or 
Supplemental Security Income program, and who is still receiving such benefits at 
the time he applies, will receive Plan T&P benefits in the amount described in 
Section 3.6, for the months described in Sections 3.10 and 3.11, unless four or 
more voting members of the Disability Board determine that such Player is 
receiving such benefits fraudulently and is not totally and permanently disabled.  
If his Social Security disability benefits are revoked, a Player will no longer be 
entitled to receive Plan T&P benefits by reason of this Section 3.2(a), effective as 
of the date of such revocation.  However, if such Player establishes that the sole 
reason for the loss of his Social Security disability or Supplemental Security 
Income benefits was his receipt of benefits under this Plan, Plan T&P benefits will 
continue provided the Player satisfies the rules for continuation of benefits in 
Section 3.8(a).   

 (b) An Article 3 Eligible Player who elects to begin receiving pension 
benefits under Article 4 or 4A of the Bert Bell/Pete Rozelle Plan prior to his 
Normal Retirement Date, who is subsequently determined by the Social Security 
Administration to be eligible for disability benefits under either the Social Security 
disability insurance program or Supplemental Security Income program, who 
satisfies the other conditions of this paragraph, and who is still receiving such 
benefits at the time he applies, will receive Plan T&P benefits in the amount 
described in Section 3.6, for the months described in Sections 3.10 and 3.11, 
unless four or more voting members of the Disability Board determine that such 
Player is receiving such benefits fraudulently and is not totally and permanently 
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disabled.  To be eligible for benefits under this paragraph, the Player must apply 
for such Social Security disability benefits prior to his Normal Retirement Date, 
and the award of disability benefits by the Social Security Administration must 
occur prior to the Player’s Normal Retirement Date.  An award of disability 
benefits by the Social Security Administration after a Player’s Normal Retirement 
Date that such Player was disabled as of a date prior to his Normal Retirement 
Date does not qualify such Player for Plan T&P benefits under this paragraph.  If 
his Social Security disability benefits are revoked, a Player will no longer be 
entitled to receive Plan T&P benefits by reason of this Section 3.2(b), effective as 
of the date of such revocation.  However, if such Player establishes that the sole 
reason for the loss of his Social Security disability or Supplemental Security 
Income benefits was his receipt of benefits under this Plan, Plan T&P benefits will 
continue provided the Player satisfies the rules for continuation of benefits in 
Section 3.8(a). 

3.3  Application Rules and Procedures.  In addition to the requirements 
of Article 7 and Section 13.15 (claims procedures), Players must comply with the 
rules and procedures of this Section 3.3 in connection with an application for Plan 
T&P benefits. 

 
(a) Medical Evaluations.  Whenever the Disability Initial Claims 

Committee or the Disability Board reviews the application or appeal of any Player 
for Plan T&P benefits under Section 3.1 above, such Player may first be required 
to submit to an examination scheduled by the Plan with a neutral physician or 
physicians, or institution or institutions, or other medical professional or 
professionals, selected by the Disability Initial Claims Committee or the Disability 
Board and may be required to submit to such further examinations scheduled by 
the Plan as, in the opinion of the Disability Initial Claims Committee or the 
Disability Board, are necessary to make an adequate determination respecting his 
physical or mental condition.   

 
Whenever the Disability Initial Claims Committee or the Disability Board 

reviews the application or appeal of any Player for Plan T&P benefits under 
Section 3.2 above, such Player may be required to submit to an examination 
scheduled by the Plan with a neutral physician or physicians, or institution or 
institutions, or other medical professional or professionals, selected by the 
Disability Initial Claims Committee or the Disability Board and may be required 
to submit to such further examinations scheduled by the Plan as, in the opinion of 
the Disability Initial Claims Committee or the Disability Board, are necessary to 
make an adequate determination respecting his physical or mental condition.  

 
Any person refusing to submit to any examination will not be entitled to 

Plan T&P benefits.  If a Player fails to attend an examination scheduled by the 
Plan, his application for Plan T&P benefits will be denied, unless the Player 
provided at least two business days advance notice to the NFL Player Benefits 
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Office that he was unable to attend.  The Plan will reschedule the Player’s exam if 
two business days’ advance notice is provided.  The Player’s application for Plan 
T&P benefits will be denied if he fails to attend the rescheduled exam, even if 
advance notice is provided.  The Disability Initial Claims Committee or the 
Disability Board, as applicable, may waive the rule in the prior sentence if 
circumstances beyond the Player’s control preclude the Player’s attendance at the 
examination.  A Player or his representative may submit to the NFL Player 
Benefits Office medical records or other materials for consideration by a neutral 
physician, institution, or medical professional, except that any such materials 
received by the NFL Player Benefits Office less than 10 days prior to the date of 
the examination, other than radiographic tests, will not be considered by a neutral 
physician, institution, or medical professional.   

 
(b) Requests for Information.  Whenever the Disability Initial Claims 

Committee or the Disability Board reviews the application or appeal of any Player 
for Plan T&P benefits under either subsection (a) or subsection (b) above, such 
Player may be required to provide any additional documents or information that, 
in the opinion of the Disability Initial Claims Committee or the Disability Board 
or the Disability Initial Claims Committee, are necessary to decide the Player’s 
application or appeal.  Any person refusing or failing to provide the requested 
documents or information will not be entitled to Plan T&P benefits. 

(c)   Serial T&P Applications.   

(1) A Player whose claim for benefits under this Article has been 
denied and is not subject to further administrative review will be presumed 
conclusively to be not totally and permanently disabled under the 
provisions of Section 3.1 for twelve months following the date of such final 
denial, unless one of the exceptions below applies.  
 

(2)   Exceptions.   
 

i. The Player shows that he became totally and 
permanently disabled due to a new injury or condition 
that arose after the date of his original claim; or 

 
ii. The Player submits a subsequent application under 

Section 3.2 that first informs the Plan that he has been 
awarded disability benefits under the Social Security 
disability insurance program or Supplemental Security 
Income program; or 

 
iii. The Player submits a subsequent application for Plan 

T&P benefits after his previous application was denied 
for failure to attend a scheduled examination, but only 
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if the Player has not been denied Plan T&P benefits 
more than once in his lifetime for failure to attend a 
scheduled examination; or 

 
iv. The Player submits a subsequent application for Plan 

T&P benefits after his previous application was denied 
because the Player’s disability was not permanent 
within the meaning of Section 3.1(d) due to a recent 
surgery or other medical procedure, and any 
reasonably possible expected recovery period has 
ended; or 

 
v. The Player submits a subsequent application for Plan 

T&P benefits after choosing to withdraw his 
application and appeal pursuant to Section 3.3(d).   

 
(d) Special Procedures for Administrative Denials.   

[Reserved] 

 

 

 

(e) Consideration of Impairments.  To ensure an orderly and efficient 
administrative process, a Player may not seek Plan T&P benefits based upon any 
impairment not identified in his application.  The Disability Initial Claims 
Committee or the Disability Board, as the case may be, will consider only those 
impairments that they find, in their discretion, were adequately identified by the 
Player in his application.  The Disability Initial Claims Committee and the 
Disability Board may consider additional impairments if those additional 
impairments are identified by a Plan Neutral Physician, and the Disability Initial 
Claims Committee or the Disability Board determine, in their discretion, that the 
additional impairments should be considered in conjunction with the Player’s 
pending application or appeal.   

 3.4 Classification.  Each Player who is determined to be eligible for 
Plan T&P benefits in accordance with Section 3.1 or 3.2 will be awarded benefits 
in one of the four categories below.   

 (a)   Active Football.  Subject to the special rules of Section 3.5, a Player 
will qualify for benefits in this category if the disability(ies) results from League 
football activities, arises while the Player is an Active Player, and causes the 
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Player to be totally and permanently disabled “shortly after” the disability(ies) first 
arises. 

 (b)   Active Nonfootball.  Subject to the special rules of Section 3.5, a 
Player will qualify for benefits in this category if the disability(ies) does not result 
from League football activities, but does arise while the Player is an Active Player 
and does cause the Player to be totally and permanently disabled “shortly after” 
the disability(ies) first arises. 

 (c)   Inactive A.  Subject to the special rules of Section 3.5, a Player will 
qualify for benefits in this category if a written application for Plan T&P benefits 
or similar letter that began the administrative process that resulted in the award of 
Plan T&P benefits was received within fifteen (15) years after the end of the 
Player’s last Credited Season.  This category does not require that the disability 
arise out of League football activities. 

 (d)   Inactive B.  All Players who are determined to be eligible for Plan 
T&P benefits in accordance with Section 3.1 or 3.2 but who do not qualify for 
categories (a), (b), or (c) above will be awarded benefits in this category.  This 
category does not require that the disability arise out of League football activities. 

 (e) “Shortly After” Defined.  A Player who becomes totally and 
permanently disabled no later than six months after a disability(ies) first arises will 
be conclusively deemed to have become totally and permanently disabled “shortly 
after” the disability(ies) first arises, as that phrase is used in subsections (a) and (b) 
above, and a Player who becomes totally and permanently disabled more than 
twelve months after a disability(ies) first arises will be conclusively deemed not to 
have become totally and permanently disabled “shortly after” the disability(ies) 
first arises, as that phrase is used in subsections (a) and (b) above.  In cases falling 
within this six- to twelve-month period, the Disability Board or the Disability 
Initial Claims Committee will have the right and duty to determine whether the 
“shortly after” standard is satisfied. 

 (f)  “Arising out of League football activities” means a disablement 
arising out of any League pre-season, regular-season, or post-season game, or any 
combination thereof, or out of League football activity supervised by an 
Employer, including all required or directed activities.  “Arising out of League 
football activities” does not include, without limitation, any disablement resulting 
from other employment, or athletic activity for recreational purposes, nor does it 
include a disablement that would not qualify for benefits but for an injury (or 
injuries) or illness that arises out of other than League football activities. 

 3.5 Special Rules. 

(a) Substance Abuse.  Sections 3.4(a), 3.4(b), and 3.4(c) will not apply 
to a total and permanent disability caused by the use of, addiction to, or 
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dependence upon (1) any controlled substance (as defined in 21 U.S.C. sec. 
802(6)), unless the requirements of those sections are otherwise met and (i) such 
use of, addiction to, or dependence upon results from the substantially continuous 
use of a controlled substance that was prescribed for League football activities or 
for an injury (or injuries) or illness arising out of League football activities of the 
applicant while he was an Active Player, and (ii) an application for Plan T&P 
benefits is received based on such use of, addiction to, or dependence upon a 
controlled substance no later than eight years after the end of the Player’s last 
Credited Season; (2) alcohol; or (3) illegal drugs.  For purposes of this section, the 
term “illegal drugs” includes all drugs and substances (other than alcohol and 
controlled substances, as defined above) used or taken in violation of law or 
League policy. 
 

(b)   Psychological/Psychiatric Disorders.  A payment for total and 
permanent disability as a result of a psychological/psychiatric disorder may only 
be made, and will only be awarded, for benefits under the provisions of Section 
3.4(b), Section 3.4(c), or Section 3.4(d), except that a total and permanent 
disability as a result of a psychological/psychiatric disorder may be awarded under 
the provisions of Section 3.4(a) if the requirements for a total and permanent 
disability are otherwise met and the psychological/psychiatric disorder either (1) is 
caused by or relates to a head injury (or injuries) sustained by a Player arising out 
of League football activities (e.g., repetitive concussions); (2) is caused by or 
relates to the use of a substance prescribed by a licensed physician for an injury 
(or injuries) or illness sustained by a Player arising out of League football 
activities; or (3) is caused by an injury (or injuries) or illness that qualified the 
Player for Plan T&P benefits under Section 3.4(a).  
 
 3.6 Amount of Monthly Benefit.  An Article 3 Eligible Player who is 
awarded Plan T&P benefits will receive the following monthly amount for the 
months described in Sections 3.10 and 3.11.  The monthly payment determined 
below will be offset by any disability benefits provided by an employer other than 
the League or an Employer, but will not be offset by worker’s compensation. 

 (a) Amount.  Unless modified by Sections 3.6(b), (c), (d), or (e) below, 
the amount of the monthly benefit will equal the sum of the Player’s Disability 
Credits. 

 (b) Minimum Amounts.  The minimum amount of monthly Plan T&P 
benefits depends on the category awarded and the months of payment, as set forth 
below: 

Minimum Benefit 
Category Effective September 

1, 2011 
Effective January 
1, 2016 

Effective  
April 1, 2021 
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Active Football $20,834 $22,084 $4,000 

Active 
Nonfootball 

$12,500 $13,750 $4,000 

Inactive A $10,000 $11,250 $4,000 

Inactive B $4,167 $5,000 $3,334 

 

 (c) Early Payment Benefit Reduction.   
 
(1)  Active Football, Active Nonfootball, or Inactive A. If a 

Player elects an early payment benefit under the Bert Bell/Pete 
Rozelle Plan, and later qualifies for Active Football, Active 
Nonfootball, or Inactive A T&P benefits under this Article 3, his 
monthly T&P benefits will be the greater of (A) the amount in the 
chart below, or (B)(i) 75% of the sum of his Benefit Credits (not 
including any Special Credits) at the time of the early payment 
benefit distribution, plus (ii) 100% of any Benefit Credit (not 
including any Special Credits) increases that take effect after the 
early payment benefit is paid and not reflected in the early 
payment benefit, plus (iii) 100% of any Legacy Credits. 

 
Minimum Monthly Dollar Benefit 

Category Effective 
September 1, 
2011 

Effective January 
1, 
2016 

Effective April 1,
2021 

Active Football $19,834 $21,084 $3,000
Active $11,500 $12,750 $3,000
Inactive A $9,000 $10,250 $3,000

 
(2)  Inactive B. 

 
(A)  If a Player elects an early payment benefit under the 

Bert Bell/Pete Rozelle Plan, and later qualifies for Inactive B 
T&P benefits under this Article 3, for months prior to April2021, 
his monthly Inactive B T&P benefits will be the greater of: 

 
(i) (I) 75% of the sum of his Benefit Credits (not 

including any Special Credits) at the time of the early 
payment benefit distribution, plus (II) 100% of any 
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Benefit Credit (not including any Special Credits) 
increases that take effect after the early payment 
benefit is paid and not reflected in the early payment 
benefit, plus (III) 1 00% of any Legacy Credits; or 

 
(ii) the minimum dollar benefit in the chart 

below, reduced by 25% of the greater of: (I) such 
minimum dollar benefit in effect as of the effective date 
of the Player's award of Inactive B T&P benefits, or 
(II) $3,334. 

 

 
 

(B)  If a Player elects an early payment benefit under the 
Bert Bell/Pete Rozelle Plan, and later qualifies for Inactive B T&P 
benefits under this Article 3, for months on and after April 2021, his 
monthly Inactive B T&P benefits will be the greater of: 

 
(i) (I) 75% of the sum of his Benefit Credits (not 

including any Special Credits) at the time of the early 
payment benefit distribution, plus (II) 100% of any Benefit 
Credit (not including any Special Credits) increases that 
take effect after the early payment benefit is paid and not 
reflected in the early payment benefit, plus (III) 100% of 
any Legacy Credits; or 

 
(ii) $2,500.  

 
(d)  Reduction for Awards Prior to Normal Retirement Date.  If a Player 

whose Normal Retirement Date is on or after August 1, 2011, receives an award of 
Plan T&P benefits prior to his Normal Retirement Date and prior to electing to 
receive his monthly pension under Article 4 or 4A of the Bert Bell/Pete Rozelle 
Plan, his monthly Plan T&P benefit will be reduced, beginning as of his Normal 
Retirement Date, by the sum of (i) his Benefit Credits under Section 4.1(a) of the 
Bert Bell/Pete Rozelle Plan, plus (ii) his Legacy Credits, plus (iii) on and after 
September 1, 2014, any applicable Special Credits as provided in Section 4.1(b)(1) 
of the Bert Bell/Pete Rozelle Plan.   

Inactive B Minimum Monthly Dollar Benefit 

Category Effective 
September 
1, 2011 

Effective January 1, 
2016 

Effective April 1, 
2021 

Inactive B $4,167 $5,000 $3,334 
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(e) Reduction for Awards on and after Normal Retirement Date.  For a 

Player who receives an award of Plan T&P benefits on or after his Normal 
Retirement Date and prior to electing to receive his monthly pension under Article 
4 or 4A of the Bert Bell/Pete Rozelle Plan, the following rules will apply.   

 
(1)  If such Player’s Normal Retirement Date is on or after August 

1, 2011, his monthly Plan T&P benefit will be reduced immediately by the sum of 
the monthly amounts he would have received under Articles 4 and 4A of the Bert 
Bell/Pete Rozelle Plan had he elected to receive Life Only Pensions with annuity 
starting dates coincident with the effective date of his Plan T&P benefit.   

 
(2) If such Player's Normal Retirement Date is prior to August 1, 

2011, his monthly Plan T&P benefit will be reduced by (i) beginning as of his 
Benefit Credit Annuity Starting Date, the amount of his monthly pension under 
Article 4 of the Bert Bell/Pete Rozelle Plan had he elected a Life Only Pension 
(and, on and after September 1, 2014, the total amount of the reduction will be his 
monthly pension under Article 4 of the Bert Bell/Pete Rozelle Plan had he elected 
a Life Only Pension including any increase in payments as provided in Sections 
4.1(b) of the Bert Bell/Pete Rozelle Plan), and (ii) beginning as of his Legacy 
Credit Annuity Starting Date, further reduced by the amount of his monthly 
pension under Article 4A of the Bert Bell/Pete Rozelle Plan had he elected a Life 
Only Pension. 

 
(f)  Not Below Zero.  In no event will a Player’s monthly Plan T&P 

benefit be reduced below zero. 

 (g) Special Offsets.   

(1) For a Player who receives an award of Plan T&P benefits 
under Section 3.2 after he has elected to receive his monthly 
pension under Article 4 or 4A of the Bert Bell/Pete Rozelle 
Plan, his monthly Plan T&P benefit will be reduced, but not 
below zero, by ( i ) the amount of his monthly benefit under 
Article 4 of the Bert Bell/Pete Rozelle Plan had he elected a 
Life Only Pension on his Benefit Credit Annuity Starting 
Date, and ( ii ) the amount of his monthly benefit under 
Article 4A of the Bert Bell/Pete Rozelle Plan had he elected a 
Life Only Pension on his Legacy Credit Annuity Starting 
Date.   

(2)    For a Player who is receiving Plan T&P benefits and elects to 
receive his monthly pension under Article 4 or 4A of the Bert 
Bell/Pete Rozelle Plan before his Normal Retirement Date, 
his monthly Plan T&P benefit will be reduced, but not below 
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zero, by ( i ) beginning as of his Benefit Credit Annuity 
Starting Date, the amount of his monthly benefit under 
Article 4 of the Bert Bell/Pete Rozelle Plan, had he elected a 
Life Only Pension, and ( ii ) beginning as of his Legacy 
Credit Annuity  Starting Date, the amount of his monthly 
benefit under Article 4A of the Bert Bell/Pete Rozelle Plan 
had he elected a Life Only Pension.   

(3)  A Player whose benefits are reduced under this Section 3.6(g) 
will not be subject to further reduction under Section 3.6(d) & 
(e). 

(h)   No Impact Due to Transition of Benefits.  Notwithstanding the 
above, a Player’s benefits under Article 3 will not be less than the total amount he 
would have received from this Plan and the Bert Bell/Pete Rozelle Plan had he 
been eligible for Article 4 benefits.   

3.7 Supplement for Inactive B Plan T&P Benefits.  A Player who (1) 
qualifies for moderate impairment neurocognitive disability benefits described in 
Section 6.2(b) of this Plan within 15 years after the end of his last Credited 
Season, and (2) qualifies for Inactive B Plan T&P benefits under this Plan or the 
Bert Bell/Pete Rozelle Plan after the date of the award of moderate impairment 
neurocognitive disability benefits, will receive an additional $1,667 per month 
under this Article beginning with the month in which he is awarded such Inactive 
B benefits and continuing until the earliest of (a) the month in which his Plan T&P 
benefits cease, (b) the month following the month in which he attains age 55, at 
which time such Player will receive no further benefits under this Section, or (c) 
March 31, 2021.   

 3.8 Continuation of Plan T&P Benefits. 

(a)  General Standard.  Any Player who qualifies for Plan T&P benefits 
under Section 3.1 may be required to submit to periodic examinations for the 
purpose of re-examining his condition.  The examinations will occur not more 
often than once every five years, except that upon request of three or more voting 
members of the Disability Board, examinations may occur as frequently as once 
every six months.  Any person refusing to submit to any examination will not be 
entitled to continuation of Plan T&P benefits under this Article.  If a Player fails to 
attend an examination scheduled by the Plan, his Plan T&P benefits will be 
suspended, unless the Player provided at least two business days advance notice to 
the NFL Player Benefits Office that he was unable to attend.  The Plan will 
reschedule the Player’s exam if two business days’ advance notice is provided.  
The Player’s Plan T&P benefits will be suspended if he fails to attend the 
rescheduled exam, even if advance notice is provided.  The Disability Board or the 
Disability Initial Claims Committee, as applicable, may waive the rule in the prior 



 

 17 

sentence if circumstances beyond the Player’s control preclude the Player’s 
attendance at the examination.  A Player or his representative may submit to the 
NFL Player Benefits Office medical records or other materials for consideration 
by a neutral physician, institution, or medical professional, except that any such 
materials received by the NFL Player Benefits Office less than 10 days prior to the 
date of the examination, other than radiographic tests, will not be considered by 
the neutral physician, institution, or medical professional. 

For each calendar year in which a Player receives Plan T&P benefits, he 
must submit an executed copy of IRS Form 4506-T by July 1 of the subsequent 
calendar year (effective April 1, 2015, such submission must be made by 
November 1 of the subsequent calendar year).  A Player who has not filed his 
annual federal income tax return by the date in the preceding sentence, also must 
either (1) submit a signed statement that he does not intend to file such tax return, 
and state the amount of total income from all sources for that year, or (2) submit 
an accounting of his total income from all sources for that year.   

If the Disability Board or the Disability Initial Claims Committee 
determines that such Player is no longer totally and permanently disabled, his Plan 
T&P benefits will terminate.  The Plan T&P benefits of any Player refusing or 
failing to submit to a required examination without the required notice described 
above, or to submit an IRS form 4506-T annually will be suspended until such 
refusal or failure is resolved to the satisfaction of the Disability Board.  If such 
refusal or failure is not resolved to the satisfaction of the Disability Board within 
one year after such Player is notified of the consequences of his refusal or failure, 
his Plan T&P benefits will be terminated.  In that event, such Player must submit a 
new application to be eligible to receive any further Plan T&P benefits.   

 If a Player submits such application within one year of the termination of 
his Plan T&P benefits and that Player’s Plan T&P benefits are reinstated, the prior 
classification of his Plan T&P benefits under Section 3.4 will apply and the 
effective date rules of Section 3.10 will not apply, provided that such written 
application or similar letter begins the administrative process that results in the 
award of the benefit.  If a Player submits such application more than one year after 
the termination of his Plan T&P benefits, the Plan’s normal classification and 
effective date rules under Sections 3.4 and 3.10 will apply to such application, 
without regard to the Player’s prior classification.   

 Notwithstanding the above, a Player who is eligible for Plan T&P benefits 
under the standard of Section 3.1 may establish that he qualifies for continuation 
of his Plan T&P benefits by showing that he is receiving disability benefits under 
the Social Security disability insurance program or Supplemental Security Income 
program because he is unable to work, unless four or more voting members of the 
Disability Board determine that such Player is receiving such benefits fraudulently 
and is not totally and permanently disabled. 
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 (b)   Social Security Awards.  Any Player who is eligible for T&P 
benefits under Section 3.2 must submit proof annually of his continued receipt of 
Social Security disability insurance program or Supplemental Security Income 
program benefits, and must immediately report any revocation of those benefits to 
the Plan.  If the Disability Board or the Disability Initial Claims Committee 
determines that a Player has failed to comply with this requirement, his Plan T&P 
benefits will terminate effective as of the date of such revocation. 

3.9 Other Classification Rules. 

(a) Initial Classification.  Classification of Plan T&P benefits under 
Section 3.4 will be determined by the Disability Board or the Disability Initial 
Claims Committee in all cases on all of the facts and circumstances in the 
administrative record.  Determinations by the Social Security Administration as to 
the timing and causation of total and permanent disability are not binding and will 
be given less weight than contemporaneous medical evidence.  In determining the 
appropriate classification of benefits for a Player who is eligible for Plan T&P 
benefits, it will be conclusively presumed that the Player was not totally and 
permanently disabled for all months or other periods of time more than forty-two 
months prior to the date the Disability Board receives a written application or 
similar request for Plan T&P benefits that begins the administrative process that 
results in the award of the benefit.  This forty-two month limitation period will be 
tolled for any period of time during which such Player is found by the Disability 
Board or the Disability Initial Claims Committee to be physically or mentally 
incapacitated in a manner that substantially interferes with the filing of such claim. 
 

(b) Reclassification.  A Player who is awarded Plan T&P benefits will 
be deemed to continue to be eligible only for the category of benefits for which 
he first qualifies, unless the Player shows by evidence, found by the Disability 
Board or the Disability Initial Claims Committee to be clear and convincing, that 
the Player satisfies the conditions of eligibility for a benefit under a different 
category of Plan T&P benefits due to a new impairment that did not exist during 
the Player’s original application, or due to an impairment that did exist but has 
become totally and permanently disabling following the decision on the original 
award of Plan T&P benefits.  A Player will not be reclassified to Active Football 
or Active Nonfootball if his “shortly after” period (within the meaning of Section 
3.3(e)) ended more than forty-two months before the date the Disability Board 
receives a written application or similar letter requesting such reclassification.  A 
Player will not be reclassified to Inactive A if the Disability Board receives his 
written application or similar letter requesting such reclassification more than 18 
years and six months after the end of the Player’s last Credited Season.  These  
limitation periods will be tolled for any period of time during which such Player 
is found by the Disability Board or the Disability Initial Claims Committee to be 
physically or mentally incapacitated in a manner that substantially interferes with 
the filing of a claim for reclassification. 
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 If a Player’s request for reclassification is granted, the increase will 
be paid retroactive to the first day of the month that is two months prior to the 
date the written application or similar letter that began the administrative process 
that resulted in the reclassification was received.  However, if an application was 
delayed because of the Player’s mental incapacity, the award may be retroactive 
to the first day of a month that precedes the date of receipt of the application by 
up to thirty-six months, but only if and to the extent it is established that the 
mental incapacity caused the delay.  In no event will the reclassification be 
retroactive to any date that precedes the date of receipt of the application by more 
than thirty-six months. 

 
(c) Subsequent Periods of Total and Permanent Disability.  A Player 

whose Plan T&P benefits terminate under this Plan or the Bert Bell/Pete Rozelle 
Plan will thereafter remain eligible to receive Plan T&P benefits in accordance 
with Section 3.4 should the Player experience a subsequent period of total and 
permanent disability.  If the Player was awarded Plan T&P benefits under this 
Plan or the Bert Bell/Pete Rozelle Plan on or after September 1, 2011, any such 
subsequent total and permanent disability will be classified in accordance with 
the provisions of Section 3.4, without regard to the classification of any previous 
period of total and permanent disability.  If the Player was awarded Plan T&P 
benefits under the Bert Bell/Pete Rozelle Plan before September 1, 2011, any 
such subsequent total and permanent disability will be classified in accordance 
with the provisions of the Bert Bell/Pete Rozelle Plan in effect immediately prior 
to September 1, 2011 (and not in accordance with Section 3.4), except that the 
dispute resolution procedures of section 9.3 of this Plan will apply. 

 
3.10 Effective Date of Plan T&P Benefits.  Plan T&P benefits will be 

paid retroactive to the first day of the month that is two months prior to the date a 
written application for Plan T&P benefits or similar letter that began the 
administrative process that resulted in an award of Plan T&P benefits was 
received.  However, if an application was delayed because of the Player’s mental 
incapacity, the award may be retroactive to the first day of a month that precedes 
the date of receipt of the application by up to thirty-six months, but only if and to 
the extent it is established that the mental incapacity caused the delay.  In no event 
will Plan T&P benefits be retroactive to any date that precedes the date of receipt 
of the application by more than thirty-six months. 

This paragraph applies where a Player originally applies for Plan T&P 
benefits under Section 3.1, and ultimately does not qualify for Plan T&P benefits 
under that standard, but during the processing of that application becomes eligible 
for Plan T&P benefits under Section 3.2 because he is determined by the Social 
Security Administration to be eligible for disability benefits under either the Social 
Security disability insurance program or Supplemental Security Income Program.  
In such cases, if the original application is still pending, the Player need not file a 
new application for Plan T&P benefits; he need only provide satisfactory evidence 
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of such Social Security determination to the Plan.  In such cases, the date that the 
Player provides such evidence will be deemed to be the date of application for 
purposes of determining the category of benefits under Section 3.4.  Further, in 
such cases, Plan T&P benefits will be paid retroactive to the first day of the month 
that is two months prior to the date of such Social Security determination, unless 
the NFL Player Benefits Office receives evidence of such Social Security 
determination more than six months after the date of the Social Security 
determination, in which case Plan T&P benefits will be paid retroactive to the first 
day of the month that is two months prior to the date such evidence is received by 
the NFL Player Benefits Office.  For purposes of this paragraph, the date as of 
which the Social Security Administration deems a Player to have been disabled 
does not matter. 

3.11 Duration of Plan T&P Benefits.  All benefits provided by this 
Article will be payable until the earliest of (a) the cessation of the Player’s total 
and permanent disability, (b) the termination of his benefits under Section 3.8, or 
(c) the Player’s death.  The full monthly benefit will be paid for the month in 
which such an event occurs, but no benefit provided by this Article will be 
provided for any subsequent months. 

3.12 Prior Determinations of Ability to Work.  If a Player receives a 
final determination that he is not totally and permanently disabled, then, for 
purposes of any subsequent application for total and permanent disability benefits, 
it will be conclusively presumed that the Player is not totally and permanently 
disabled for all months prior to and including the date of such final determination.  
This conclusive presumption applies regardless of whether the conditions or 
impairments at issue in the final determination differ from the conditions or 
impairments giving rise to the Player’s subsequent application. 

For purposes of this section a final determination includes a final decision 
of either the Disability Board or the Retirement Board of the Bert Bell/Pete 
Rozelle Plan.  A decision of the Disability Initial Claims Committee of either this 
Plan or of the Bert Bell/Pete Rozelle Plan that is not timely appealed will also be a 
final determination for purposes of this section. 


