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ARTICLE 5 

LINE-OF-DUTY DISABILITY BENEFITS BEGINNING JANUARY 1, 2015 

5.1 Eligibility.  Effective January 1, 2015, a Player will receive monthly 
line-of-duty disability benefits from this Plan in the amount described in Section 
5.2 if and only if all of the conditions in (a), (b), (c), (d), and (e) below are met:   

(a) The Player is not an Active Player. 
 
(b) At least one Plan neutral physician selected pursuant to Section 
5.4(b) below must find that the Player incurred a “substantial 
disablement” (as defined in Section 5.5(a) and (b)) “arising out of 
League football activities” (as defined in Section 5.5(c)).  If no Plan 
neutral physician renders such a conclusion, then this threshold 
requirement is not satisfied, and the Player will not be eligible for 
and will not receive line-of-duty disability benefits, regardless of any 
other fact(s), statement(s), or determination(s), by any other person 
or entity, contained in the administrative record.  
 
(c) After reviewing the report(s) of the Plan neutral physician(s) 
selected pursuant to Section 5.4(b) below, along with all other facts 
and circumstances in the administrative record, the Disability Initial 
Claims Committee or the Disability Board, as the case may be, must 
conclude, in its absolute discretion, that the Player incurred a 
“substantial disablement” (as defined in Section 5.5(a) and (b)) 
“arising out of League football activities” (as defined in Section 
5.5(c)). 
 
(d) The Player satisfies the other requirements of this Article 5 or 
Article 6 of the Bert Bell/Pete Rozelle Plan, as appropriate. 
 
(e) The Player is not receiving line-of-duty disability benefits from 
the Bert Bell/Pete Rozelle Plan pursuant to Article 6 of that plan. 
 

5.2 Amount of Line-of-Duty Disability Benefits.  Monthly line-of-duty 
disability benefits are equal to the greater of (a) the sum of the Player’s Disability 
Credits and (b) $3,000 (which $3,000 amount will be increased in $500 increments 
effective January 1 of 2017, 2019, and 2021).  The benefit will be payable 
monthly, beginning retroactive to the first day of the month that is two months 
prior to the date a written application for line-of-duty disability benefits or similar 
letter that began the administrative process that resulted in an award of line-of-
duty disability benefits was received, and continuing for the duration of such 
substantial disablement but in no case shall the benefit be payable from either this 
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Plan or the Bert Bell/Pete Rozelle Plan for more than a combined total of ninety 
(90) months.  If line-of-duty disability benefits are payable retroactively to a 
month prior to January 2015, the $3,000 minimum above is replaced by $2,500.   

 
5.3 Relationship to Retirement Benefits. 
   

(a)  A Player may not receive benefits under this Article 
for any months in which he is receiving monthly retirement benefits 
under Article 4 or 4A of the Bert Bell/Pete Rozelle Plan. No benefits 
under this Article will be payable with respect to a future or past month 
or other period of time to a Player who first makes a claim for benefits 
under this Article after he begins to receive his monthly pension under 
Article 4 or 4A of the Bert Bell/Pete Rozelle Plan. 

 
(b)  If the Player elects an early payment benefit under 

the Bert Bell/Pete Rozelle Plan, any monthly subsequent line-of-duty 
disability benefits under this Article 5 will be the greater of: 

 
(1) (A) 75% of the sum of his Benefit Credits (not 

including any Special Credits) at the time of the early payment 
benefit distribution, plus (B) 100% of any Benefit Credit (not 
including any Special Credits) increases that take effect after the 
early payment benefit is paid and not reflected in the early 
payment benefit, plus (C) 100% of any Legacy Credits; or 

 
   (2) the minimum dollar benefit for such month as 

described in Section 5.2 reduced by 25% of such minimum dollar 
benefit in effect as of the effective date of the Player's award of 
line-of-duty disability benefits. 

5.4 Procedures.   
 

(a) Application Deadline.  Any claim for line-of-duty disability benefits 
must be submitted in writing to the Disability Board within forty-eight months 
after a Player ceases to be an Active Player, but this period will be tolled for any 
period of time during which such Player is found by the Disability Board or the 
Disability Initial Claims Committee to be physically or mentally incapacitated in a 
manner that substantially interferes with the filing of such claim.  A Player with 
five or more Credited Seasons has a number of years equal to his number of 
Credited Seasons in which to submit an application. 

(b) Medical Evaluations.  Whenever the Disability Initial Claims 
Committee or Disability Board reviews the application or appeal of any Player for 
line-of-duty benefits, such Player may first be required to submit to an 
examination scheduled by the Plan with a neutral physician, or any other physician 
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or physicians, institution or institutions, or other medical professional or 
professionals, selected by the Disability Initial Claims Committee or the Disability 
Board, and may be required to submit to such further examinations scheduled by 
the Plan as, in the opinion of the Disability Initial Claims Committee or the 
Disability Board, are necessary to make an adequate determination respecting his 
physical or mental condition.   
 

Any person refusing to submit to any examination will not be entitled to 
any line-of-duty disability benefits under this Article.  If a Player fails to attend an 
examination scheduled by the Plan, his application for line-of-duty disability 
benefits will be denied, unless the Player provided at least two business days 
advance notice to the NFL Player Benefits Office that he was unable to attend.  
The Plan will reschedule the Player’s exam if two business days’ advance notice is 
provided.  The Player’s application for line-of-duty disability benefits will be 
denied if he fails to attend the rescheduled exam, even if advance notice is 
provided.  The Disability Initial Claims Committee or the Disability Board, as 
applicable, may waive the rule in the prior sentence if circumstances beyond the 
Player’s control preclude the Player’s attendance at the examination.  A Player or 
his representative may submit to the NFL Player Benefits Office medical records 
or other materials for consideration by a neutral physician, institution, or medical 
professional, except that any such materials received by the NFL Player Benefits 
Office less than 10 days prior to the date of the examination, other than 
radiographic tests, will not be considered by a neutral physician, institution, or 
medical professional.   

 
(c) Continuation of Line-of-Duty Disability Benefits.  A Player 

receiving line-of-duty disability benefits will be subject to further examinations to 
determine whether he remains eligible for the benefit.  Such further examinations 
will occur any time requested by three or more voting members of the Disability 
Board, but not more frequently than once every six months.  Any person refusing 
to submit to any examination will not be entitled to continuation of line-of-duty 
disability benefits under this Article.  If a Player fails to attend a scheduled 
examination, his line-of-duty disability benefits will be suspended, unless the 
Player provided at least two business days advance notice to the NFL Player 
Benefits Office that he was unable to attend.  The Disability Board or the 
Disability Initial Claims Committee, as applicable, may waive the rule in the prior 
sentence if circumstances beyond the Player’s control preclude the Player’s 
attendance at the examination.  A Player or his representative may submit to the 
NFL Player Benefits Office medical records or other materials for consideration 
by the physician, institution, or medical professional, except that any such 
materials received by the NFL Player Benefits Office less than 10 days prior to the 
date of the examination, other than radiographic tests, will not be considered by 
the physician, institution, or medical professional. 
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(d) Requests for Information.  Whenever the Disability Initial Claims 
Committee or the Disability Board reviews the application or appeal of any Player 
for line-of-duty benefits, such Player may be required to provide any additional 
documents or information that, in the opinion of the Disability Initial Claims 
Committee or Disability Board, are necessary to decide the Player’s application or 
appeal.  Any person refusing or failing to provide the requested documents or 
information will not be entitled to any line-of-duty benefits. 

 
(e) Early Termination of Line-of-Duty Disability Benefits.  If the 

Disability Board or the Disability Initial Claims Committee determines that the 
substantial disablement of the Player has terminated, the line-of-duty disability 
benefit payments will cease.   

 
(f) Serial Applications for Line-of-Duty Disability Benefits.   

 
(1) A Player whose claim for benefits under this Article has been 

denied and is not subject to further administrative review will 
be presumed conclusively to not have a substantial 
disablement for twelve months following the date of such 
final denial, unless one of the exceptions below applies.  

 
(2)   Exceptions.   

 
(i) The Player shows that he incurred a substantial 

disablement due to a new injury or condition that arose 
after the date of his original claim; or 
 

(ii) The Player submits a subsequent application for line-
of-duty disability benefits after his previous 
application was denied for failure to attend a scheduled 
examination, but only if the Player has not been denied 
line-of-duty benefits more than once in his lifetime for 
failure to attend a scheduled examination; or 
 

(iii) The Player submits a subsequent application for line-
of-duty disability benefits after his previous 
application was denied because the Player’s disability 
was not permanent within the meaning of Section 
5.5(b) due to a recent surgery or other medical 
procedure, and any reasonably possible expected 
recovery period has ended; or 
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(iv) The Player submits a subsequent application for line-
of-duty disability benefits after choosing to withdraw 
his application and appeal pursuant to Section 5.4(g).   

 
 

(g) Special Procedures for Administrative Denials.  Where the Disability 
Initial Claims Committee denies a Player’s application for non-medical, 
administrative reasons, and the Disability Board disagrees with the administrative 
reason for denial, the Player may withdraw both his application and his appeal, 
and reapply for line-of-duty disability benefits.  If the Player chooses to withdraw 
his application and appeal and reapply for line-of-duty disability benefits, the date 
of the Player’s original application will be used to determine the effective date for 
any line-of-duty disability benefits awarded to the Player under Section 5.2. 

 
(h) Consideration of Impairments.  To ensure an orderly and efficient 

administrative process, a Player may not seek line-of-duty disability benefits based 
upon any impairment not identified in his application.  The Disability Initial 
Claims Committee or the Disability Board, as the case may be, will consider only 
those impairments that they find, in their discretion, were adequately identified by 
the Player in his application.  The Disability Initial Claims Committee and the 
Disability Board may consider additional impairments if those additional 
impairments are identified by a Plan Neutral Physician, and the Disability Initial 
Claims Committee or the Disability Board determine, in their discretion, that the 
additional impairments should be considered in conjunction with the Player’s 
pending application or appeal.  
 

5.5 Definitions. 
 

 (a) A “substantial disablement” is a “permanent” disability that: 

(1) Results in a 50% or greater loss of speech or sight; or 

(2) Results in a 55% or greater loss of hearing; or 

(3) Is the primary or contributory cause of the surgical removal 
or major functional impairment of a vital bodily organ or part of the central 
nervous system; or 

(4) For orthopedic impairments,  

(A) With respect to applications received prior to January 
1, 2015, using the American Medical Association Guides to 
the Evaluation of Permanent Impairment (Fifth Edition, 
Chicago, IL) (“AMA Guides”), is (a) a 38% or greater loss of 
use of the entire lower extremity; (b) a 23% or greater loss of 
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use of the entire upper extremity; (c) an impairment to the 
cervical or thoracic spine that results in a 25% or greater 
whole body impairment; (d) an impairment to the lumbar 
spine that results in a 20% or greater whole body impairment; 
or (e) any combination of lower extremity, upper extremity, 
and spine impairments that results in a 25% or greater whole 
body impairment.  In accordance with the AMA Guides, up to 
three percentage points may be added for excess pain in each 
category above ((a) through (e)).  The range of motion test 
will not be used to evaluate spine impairments.   

(B) With respect to applications received on and after 
January 1, 2015, is rated at least 10 points, using the Point 
System set forth in Appendix A, Version 2 to this Plan.   

(C) For each application denied because of insufficient 
points by the Disability Initial Claims Committee or 
Disability Board on or before April 1, 2016 under the original 
version of Appendix A, the Disability Initial Claims 
Committee or the Disability Board, as the case may be, will 
reconsider whether the Player qualifies for the benefit under 
Appendix A, Version 2 using the same administrative record 
as in existence when the benefit was originally denied. 
 

(b) A disability will be deemed to be “permanent” if it has persisted or is 
expected to persist for at least twelve months from the date of its occurrence, 
excluding any reasonably possible recovery period. 

 
(c) “Arising out of League football activities” means a disablement 

arising out of any League pre-season, regular-season, or post-season game, or any 
combination thereof, or out of League football activity supervised by an 
Employer, including all required or directed activities.  “Arising out of League 
football activities” does not include, without limitation, any disablement resulting 
from other employment, or athletic activity for recreational purposes, nor does it 
include a disablement that would not qualify for benefits but for an injury (or 
injuries) or illness that arises out of other than League football activities. 
 

5.6 Death.  In the case of the death of a Player receiving benefits under 
this Article, the last payment will be a full monthly payment for the month in 
which his death occurs. 

 
5.7 Transition of Benefits.   
 
(a) Except as provided in subsection (b) below, all line-of-duty 

disability benefits for periods on and after January 1, 2015 will be paid out of this 



 

 30 

Plan, and not the Bert Bell/Pete Rozelle Plan.  It is intended that Article 5 of this 
Plan and Article 6 of the Bert Bell/Pete Rozelle Plan be interpreted to transition 
the payment for and oversight of line-of-duty disability benefits from the Bert 
Bell/Pete Rozelle Plan to this Plan, with no effect on the amount of benefits 
payable.  Effective January 1, 2015, the fiduciaries of this Plan will make all 
decisions relating to: (i) initial eligibility for line-of-duty disability benefits, and 
(ii) continued receipt of line-of-duty disability benefits. 

 
(b) Notwithstanding subsection (a) above, line-of-duty disability 

benefits will continue to be paid out of the Bert Bell/Pete Rozelle Plan to Players 
who, as of November 12, 2014, had elected a direct rollover of those benefits to an 
Eligible Retirement Plan (as defined in Section 4.8(c) of the Bert Bell/Pete Rozelle 
Plan).  The fiduciaries of the Bert Bell/Pete Rozelle Plan will make all decisions 
relating to the continued receipt of those line-of-duty disability benefits.   

 
  

 


