DISABILITY
PLAYBOOK

SUMMARY PLAN DESCRIPTION

* * (G * * 2\
**ﬁ**

(Q\ . .
[}]}] woms | DiScover more at www.mygoalline.com

AAAAAAAAAAA

NV1d 1i43N39 JAILINDODOdNIN

8 ALITIGVSIA ¥43AV1d 14N



NFL Player Disability & Neurocognitive Benefit Plan
200 St. Puul Street, Suite 2420

Baltimore, MD 21202-2040

(800) 638-3186

September 2015
Dear NFL Player:

This booklet summarizes the NFL Player Disubility & Neurocoygnitive Benefit Plan
("Disubility Plun” or “Plan”). The Disubility Plan provides disubility benefits to eligible
former Nutionul Footbdll League ("NFL") Players.

This booklet describes the main features of the Disability Plan as of July 2015, including
how to yuulify for benefits, und the umount of benefits avdiluble for different clusses
of disubility. Certain important terms are defined in the Appendix and ure itdlicized
throughout this booklet.

This Plan was originally created to provide udditional benefits to certain Players who
were deemed totdlly und permanently disubled under the Bert Bell/Pete Rozelle

NFL Player Retirement Plun ("Retirement Plan”). In 2011, it wus umended to ulso
provide benefits to certain Players suffering from heurocoghnitive impairment, und
wus renamed the “NFL Player Supplemental Disubility & Neurocoghitive Benefit Plan.”
Effective us of Junuary 2015, certuin disubility benefits huve been moved from the
Retirement Plan to this Plun, and this Plun waus renamed the “NFL Player Disubility &
Neurocogynitive Benefit Plan.”

The Disubility Plun provides three types of disability benefits: (1) totdl and permunent
disubility benefits, (2) line-of-duty disubility benefits, and (3) heurocoynitive disubility
benefits. The Disubility Plan was creuted, and is maintained und funded, in
accordunce with the 2011 Collective Barguining Agreement between the National
Footbdll Leugue Players Association ("NFLPA") aund the Nationdl Footbull League
Maunagement Council ("NFL Munugement Council”).

This booklet und more informaution ubout the Disubility Plan are on the Disubility Plan’s
website. Go to mygoudlline.com und click on "Disability Plan.”

Pleuse reud this booklet curefully and show it to your family. [t is important that your
fumily be awdre of the benefits of the Disubility Plun. Pleuse keep this booklet in your
permaunent records.

This booklet summarizes the Disability Plan in everyday language. It is hot a substitute
for the officiul Disubility Plun document und, in the event of u conflict, the officiul
Disubility Plan document will control. If you would like to review the official Disaubility
Plun document, pleuse contauct the NFL Player Benefits Office at the dbove address
or cull the toll-free number ut (800) 638-3186. The stuff will unswer uny gquestions you
may have about your eligibility or your benefits,

Sincerely,

The Disubility Bourd
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What’s New?

e Totul und permunent disubility benefits ("T&P benefits”) that
dure uwurded bused onh upplicutions received on und ufter
January 1, 2015 will be administered und puid from this Plan.
T&P benefits thut ure uwaurded bused on upplicutions received
before Junuury 1, 2015 will be administered und puid from u
combinution of this Plun und the Retirement Plun,

e Line-of-duty disubility benefits ("line-of-duty benefits”) puyuble
on und uffter Junuary 1, 2015 will generdlly be administered und
puid from this Plan, regardless of when the applicution is
received. However, the Retirement Plun will continue to puy line-
of-duty benefits for Players who elected to roll over their line-of-
duty benefits directly to an IRA or unother tux-favored retirement
plan on or before November 12, 2014.

o Applications for line-of-duty benefits received on und ufter
January 1, 2015 will be evuluuted using U hew point system to
ussess orthopedic impuirments. (See Appendix B).

o All upplicunts for disubility benefits must hotify the NFL Player
Benefits Office ut leust two business duys in udvance if they dre
unuble to uttend u scheduled physical exumination. Fdilure to
provide such nhotice will result in the application beiny denied,
unless it is determined thut the upplicunt wus unuble to uttend
the examination due to circumstunces beyond his control.

o Applicunts for disubility benefits who would like the Plun’s heutral
physician(s) to review their medicul reports or other information
mMust submit those reports und/or information to the NFL Player
Benefits Office ut leust 10 duys in udvunce of the scheduled
dppointment.

Who Is a Participant in the Disability Plan?

All Players participute in the Disubility Plan
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What Types of Benefits Are Available Under the
Disability Plan?

There ure three types of Disubility Plun benefits:

(1) T&P benefits;
(2) Line-of-duty benefits; and
(38) Neurocoynitive disubility benefits

T&P Benefits

How Do You Apply for T&P Benefits?

You may apply for T&P benefits by submitting an application for T&P
benefits to the NFL Player Benefits Office. Applicutions are avdiluble
online at mygodlline.com or by cdlling the NFL Player Benefits Office
at (800) 638-3186. NFL Player Benefits Office staff can answer any
guestions you may have und if you wish will assist you in upplying for
disubility benefits.

You muy be uawaurded T&P benefits if (1) you are eligible to receive such
benefits, and (2) you dare considered to be totdlly and permanently
disubled.

Who Is Eligible to Receive T&P Benefits?
You ure eligible to receive T&P benefits if:

e You ure un Active Player or u Vested Inactive Player; and
e You huve ut leust one Credited Season ufter 1958; und
e You Mmeet one of the followiny two conditions:

o You ure not dulreudy receiving retirement benefits under
the Retirement Plan, or

o You sturted retirement benefits under the Retirement
Plan prior to uge 55, und prior to uye 55, you upplied for
and were awdarded disdubility benefits under the Socidl
Security Disubility Insurance or Supplemental Security
Income programs.
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You ure not eligible to receive T&P benefits if you ure vested bused
solely on any of the following specidl rules:

e You were un Employee ufter March 31, 1976 und you have ut
least 10 Years of Service;

e You were un Employee ufter the 1988 Plan Year und have at
leust four Years of Service, ut leust one of which occurred ufter
the 1988 Plan Year und wus u Year of Service in which you did
not eurn u Credited Season;

e You were un Employee ufter the 1992 Plan Year und have at
leust three Years of Service, ut leust one of which occurred ufter
the 1992 Plan Year und wus u Year of Service in which you did
not eurn u Credited Season;

e You eurned four Credited Seasons, hone of which wus ufter the
1973 seuson, und you were dlive on June 1, 1998; or

e You first entered the Leugue ufter April 1, 2012 and do hot have
three Credited Seasons, but you do have at leust five Years of
Service.

If you dre unsure ubout your vested stutus, the NFL Player Benefits
Office cun tell you whether you ure u Vested Inactive Player und, if so,
whether you dre vested bused on specidl rules.

Who Is Considered to Be Totally and Permanently Disabled?
You ure considered to be totdlly and permanently disubled if the
Disdbility Initial Claims Committee or the Disdbility Board ("Board™)
determines that (1) you dre substantidlly prevented from or
substantially unable to enguage in any occupdution or employment
for remuneration or profit, and (2) your condition is permunent. The
Disubility Initial Claims Committee or the Bourd will muke these
determinutions bused on dll of the facts und circumstunces in the
administrative record.

Your educutiondl level and prior training will not be considered in
determining whether you dre undable to engage in any occupdtion or
employment for remuneration or profit. Your disdability will be deemed
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permanent if it has persisted or is expected to persist for at ledst 12
months from the date it arose, excluding any reasondbly possible
recovery period.

The fact that you are employed by the NFL or an NFL Club, manage
personal or family investments, are employed by or ussociated with

u charitable orgunization, are employed out of benevolence, or
receive up to $30,000 per yeur in eurned income will not automatically
disyuulify you from receiving T&P benefits.

You ure not considered to be totully uand permunently disubled us u
result of a disubility suffered while in the military service of any country.

You dlso will be considered totdlly and permanently disabled if you
have been awarded disubility benefits under the Sociul Security
Disubility Insurance or Supplemental Security Income programs
becdause you dre unuble to work, unless the Retirement Bourd
determines that you dre receiving such benefits fraudulently. To
qudlify, you must be receiving these government benefits at the time
of your upplicution.

When Do You Have to Attend Medical Examinations?

In generdl, Players who upply und ure eligible for T&P benefits ure
referred to one or more heutrdl physicians and/or to an institution

for u medicul examinution. The Plan will pay the cost of these
exauminations. Neutrdl physicians provide important reports about the
Player’s physical and mental condition. Neutrdl physicians have been
instructed to treat Players fdirly, without bids for or against the Player’s
dpplication.

You must provide two business days’ udvaunce hotice to the NFL Player
Benefits Office if you are undble to attend uny scheduled physicdl
examination. Your benefit application will be denied if you fdil to
provide such notice, unless it is found that you were undble to uttend
the examindation due to circumstances beyond your control.

You muay submit medicul records in support of your upplication to the
NFL Player Benefits Office, but these will be reviewed by the neutrdl
physician only if submitted more than 10 days before the scheduled
exuminaution.



What Categories of T&P Benefits Are Available?
Every Player who is awarded T&P benefits will be placed in one of four
cuteyories:

o Active Football: You may be eligible for this category if your
disability(ies) results from NFL footbdll activities, arises while you
dre un Active Player, und cuuses you to be totully und
permunently disubled “shortly after” your disubility first arises.

e Active Nonfootball: You muy be eligible for this cutegory if your
disubility(ies) does not result from NFL footbdll activities, but does
drise while you ure un Active Player, und does cuuse you to be
totdlly and permanently disabled “shortly after” the disability first
arises.

If you become totdlly and permanently disabled no

later than six months after a disability first arises, you will
e conclusively deemed to have become totdlly and
permunently disubled “shortly after” your disubility first
arises. If you become totdlly and permanently disabled
more than 12 months after a disability first arises, you will
e conclusively deemed not to have become totdlly and
permunently disubled “shortly after” your disubility first
arises. In cuses fulling within this six to twelve-month period,
the Disubility Initial Claims Committee or the Bourd will
determine whether the “shortly dafter” standard is sutisfied.

¢ Inactive A: You may be eligible for this category if your written
upplication for T&P benefits is received before 15 yeurs ufter the
end of your lust Credited Season.

¢ Inactive B: You may be eligible for this category if you do not
Mmeet the requirements of the other three cuteyories.

The Disdbility Initial Claims Committee and the Bourd will determine
the cateygory for which you dre eligible bused on the facts

and circumstances in the administrative record. For example,
determinutions by the Sociul Security Administration as to the timing or
cuausution of total and permunent disability are not binding.
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In determining your uppropriate clussification under the four T&P
benefit cateygories, you will be deemed nhot to have been totdlly

und permunently disubled for dll periods of fime prior to 42 months
before the Plan receives your written application or similar request

that results in the award of u benefit, This 42-month limitation period
will not include any period of time that the Disability Initial Claims
Committee or the Bourd finds you to have been mentdlly or physicully
incupucituted in g munner that substantidlly interfered with the filing of
your claim.

How Do Substance Abuse and/or Psychological /Psychiatric
Disorders Affect the Category of T&P Benefits?

If your disubility is caused by use of, uaddiction to, or dependence
upon (1) a controlled substance, (2) dlcohol, or (3) illegal drugs, or if it
results from a psycholoyicul/psychiutric disorder, your cutegory of T&P
benefits muy be uffected.

The term “conftrolled substance” is defined by federdl law, and
includes certain druys that may be [awfully prescribed by d licensed
physician, It does not include dlcohol or illegal drugs. The term “illegal
druys” includes dll druys und substunces (other than dlcohol und
conftrolled substances) taken in violation of law or NFL policy.

In generdl, if your totdl und permaunent disubility is caused by the

use of u controlled substance, alcohal, or illegal drugs, you will only
qudlify for benefits in the “Inactive B” cateyory, provided that the
upplicuble reyuirements of this cuteyory are otherwise met. A totdl
and permanent disability caused by the use of a conftrolled substance
may, however, qudlify you for benefits in the “Active Footbdll,” *Active
Nonfootbull,” or “Inactive A" cuteyories if the upplicuble requirements
of these cuteyories ure otherwise met und (1) such use, uddiction,

or dependence results from the substantidally continuous use of u
conftrolled substance that was prescribed for you for NFL footbdll
uctivities or for injuries or illnesses urising out of NFL footbull uctivities
while you dre an Active Player, and (2) an application for T&P benefits
is received bused on such use of, addiction to, or dependence upon u
conftrolled substance no later than eight years after the end of your last
Credited Season.



In generdl, u total und permaunent disubility resulting from
psycholoyicul/psychiatric disorder will only quualify you for benefits

in the “Active Nonfootbdll,” *Inactive A” or “Inactive B” categories,
provided that the applicuble reyuirements of these cuteyories

dre otherwise met. A totdl and permunent disability resulting

from a psycholoyicul/psychidatric disorder may, however, qualify

you for benefits under the “Active Footbudll” category if the
upplicuble requirements of that cateyory ure otherwise met und

the psycholoygicdal/psychiatric disorder (1) is caused by or relates

to u heud injury (or injuries) sustuined in NFL footbull activities, (2) is
cuused by or relutes to the use of u substunce prescribed for you by
d licensed physician for an injury (or injuries) or illness arising out of NFL
footbull activities, or (3) is caused by un injury (or injuries) or illness that
otherwise yudlified you for the “Active Footbull” category of total and
permunent disubility benefits.

Pledse refer to the Disubility Plan document for a more complete
statement of the rules regarding substance dbuse and/or
psycholoygicual/psychiatric disorders.

Can Your T&P Benefits Be Reclassified Into A Different Category?
As lony ds you remuain totdlly and permanently disabled, you will
continue to receive T&P benefits under the category for which you
first qudlify, unless you present evidence for reclussification that the
Disdbility Initial Claims Committee or the Bourd finds to be clear

and convincing. You must be dable to demonstrate that, becduse of
chunyed circumstunces, such us u hew physicial disubility, you sutisfy
the conditions of eligibility for a benefit under d different category

of T&P benefits. New evidence regurding the timing or causution

of u disubility previously considered is hot considered d “chanyged
circumstance.”

Your T&P benefit will not be reclussified or increused for periods of fime
prior to 42 months before the Plan receives u written applicution or
similar lefter requesting the reclussification or increuse. In determining
the uppropriate clussification under the four T&P benefit cuteyories, it
will be deemed thut you were not totdlly and permaunently disubled
for dll periods of time prior to 42 months before the Plan receives your
written application or similar request that results in the award of a
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benefit. These 42-month limitation periods will not include uny period
of tfime that the Disability Initial Claims Committee or the Board finds
you to have been mentdlly or physicdlly incupuacitated in a manner
that substantidlly interfered with the filing of your claim.

What Are Your T&P Benefits?

The umount of your monthly T&P benefit depends on what category
you dre awdarded, your Disability Credits, whether specidl rules apply,
und whether you have reuched uge 55. The generdl rule is that your
monthly benefit is the gredter of (1) the mMinimum benefit for your
cuteyory, uand (2) your Disability Credits. Your Disability Credits are the
sum of your Benefit Credits in the Retirement Plun plus your Legacy
Credits in the Retirement Plun. Disability Credits do hot include Special
Credits. The NFL Player Benefits Office can tell you the amount of your

Disability Credits.

If you ure awaurded T&P benefits bused on un upplicution received
on or ufter January 1, 2015, your entire T&P benefit will be paid from
this Disability Plan, Here dare the minimum monthly benefits for each

cuteygory:
Minimum Minimum Minimum
Effective Effective Effective
T&P Benefit Category September 1,| January 1, April 1,
2011 2016 2021
Active Footbull $20,834 $§22,084 $4,000
Active Nonfootbull $12,500 $13,750 $4,000
Inuctive A $10,000 $11,250 $4,000
Inactive B 84,167 $5,000 $3,334

If you ure awaurded T&P benefits bused on un upplicution received
before Junuary 1, 2015, your T&P benefit will be the same as aubove,
but some or dll will be pdid from the Retirement Plan, If you dare
uwdarded benefits in the Inactive B cuteygory, your entire disubility
benefit will be puid from the Retirement Plan. If you are awdarded
benefits in the Active Footbdll, Active Nonfootbulll, or Inactive A
cuteyories, your benefit will be puid partly from the Retirement

Plan and puartly from the Disubility Plan. In generdl, for these three
cuteyories, the amount of the minimum Mmonthly benefit above that is
puid from the Disability Plan is as follows:




Effective Effective Effective
T&P Benefit Category September 1, January 1, April 1,
2011 2016 2021
Active Footbull $16,834 $18,084 S0
Active Nonfootbull $8,500 $9,750 S0
Inactive A $6,000 $7.,250 S0
Inuctive B S0 S0 SO

What Other Rules Affect the Amount of Your T&P
Benefits?

Neurocognitive Supplement
e You will temporurily receive un udditionul $1,667 per month if you

guulify for the Moderate Impuirment heurocoynitive benefit
within 15 years ufter the end of your last Credifed Season,
and you yuulify for Inactive B T&P benefits ufter you are
awdurded Moderute Impuirment heurocoghitive benefits.
Refer to puye (18) of this Summary Plan Description for
information regarding neurocoynitive benefits. This additionadl
monthly payment will commence from the month you dre
uwurded Inuctive B T&P benefits und will continue until the
eurliest of (1) the month your T&P benefits ceuse, (2) the month
after you uttain age 585, or (3) March 31, 2021,

Grandfathered Benefits
e |[f you were receiving Active Footbull, Active Nonfootbuill, or
Inactive A T&P benefits immediutely prior fo September 1, 2011,
your total monthly benefit from the Retirement Plan and Disubility
Plan will not be less thaun the total monthly amount you were
receiving from both plans prior to that date.

e |[f you were receiving Active Footbull, Active Nonfootbudill, or
Inactive A T&P benefits immediutely prior fo September 1, 2014,
and you yudlified for Special Credits under the Retirement Plun
on or ufter that date, your total monthly benefit from the
Retirement Plun und Disubility Plun will not be less than the total
monthly amount you were receiving from both plans prior to that
date,
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Effect of Other Benefits and Court Orders
o T&P benefits will be offset by any disability benefits provided by
un employer other than the NFL or an NFL Club, but will not be
offset by workers” compensation or Sociul Security disability
benefits.

e |[f you were puid un eurly puyment benefit under the Retfirement
Plun, your totul benefit (whether puid by this Plun or by u
combinution of this Plun und the Retirement Plan) will be
reduced.

o Your T&P benefit muy be reduced by u Quulified Domestic
Relutions Order, or "QDRO.”

NFL Player Benefits Office stuff can answer any gquestions you may
have regurding whether you ure subject to uny of these rules und the
impuct, if uny, such rules huve on the umount of your benefits. NFL
Player Benefits Office staff can diso tell you whether you dre subject to
u QDRO.

What Is the Effective Date of Your T&P Benefits?

If your applicution is upproved, T&P benefits will generdlly be puid
retrouctive to the first duy of the month that is fwo months prior to the
date your completed upplicution is received by the NFL Player Benefits
Office. However, if your upplication was delayed due to mentdl
incapucity, benefits may be puid retrouctively up to 36 months before
your upplication wus received.

Is Your Eligibility for T&P Benefits Subject to Periodic Review?
Yes. If you are receiving T&P benefits, you dre subject to periodic
review to determine whether your toful und permaunent disubility
continues. If the Disubility Initial Claims Committee or the Bourd
determines thut you dure no longer totully und permunently disubled,
your T&P benefits will terminate.,

You muy be reyuired to uttend u physicul exuminution conducted by
u heutrdl physician. Generdlly, these examinations will not occur more
often than once every five yeurs, except that upon request of three

or more voting members of the Bourd, exuminations may occur Js
fregquently us once every six months.



In addition, to dllow the Disability Initial Claims Committee und the
Bourd to ussess your continued eligibility for T&P benefits, you must
submit un executed copy of IRS Form 4506 to the NFL Pluyer Benefits
Office by November 1 of euch yeur, A Player who has not filed his
annudl federdl income tax return by November 1 dlso must either (1)
submit a sighed statement that he does not infend to file such tax
return, und stute the umount of totul income from dll sources for thut
yedar, or (2) submit an accounting of his total income from dll sources
for that year.

Your T&P benefits may be suspended if you refuse to submit to u
required physicul examination or to submit an IRS Form 4506 und,

if necessary, u signhed statement or accounting. Suspension will
continue until such refusul is resolved o the sutisfaction of the Bourd.
If such refusdl is not resolved to the satisfaction of the Board within
onhe yedur dfter you ure notified of the conseyuences of your refusdl,
your T&P benefits will be terminated. |In that event, you must submit

u hew upplicution to be eligible to receive uny further T&P benefits.

If you submit such an application within the onhe year following the
termination, your T&P benefits may be reinstated und the cuteyory
under which your benefit is classified will be the saume as before. If you
submit an application after that one-yedar period, your application will
be subject to the Plun’s effective dute und clussification rules for new
upplications.

If you were uawurded T&P benefits bused on un award of Socidl
Security disubility benefits, you ure required to submit proof annually
that you are still receiving disubility benefits from the Social Security
Administration.

What Happens to Your T&P Benefits When You Reach Age 557?

In generdl, when you reuch uge 55, your T&P benefits muy be reduced
to take into account your retfirement benefit from the Retirement Plan,
Your T&P benefits may be similarly reduced if you aure awaurded T&P
benefits ufter you reach 55.

If you ure awurded T&P benefits before you reuch auge 55, und before
you dre to receive uny form of retirement benefits from the Retirement
Plan, and if your 55th birthday is ufter August 1, 2011, your T&P benefits
will be reduced when you reuch uge 55. The umount of the reduction
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will be egudl to the retirement benefit you could elect to receive under
the Retirement Plan at age 55 if pdid in the form of an annuity for your
life only. This reduction applies even if you defer the receipt of your
retirement benefits past age 55. Your totdl retirement benefit will be
culculated tuking intfo account your Benefit Credifs und uny Legacy
Credits or Special Credits you may have.

If you are uwarded T&P benefits ufter you reuch 55, but before you
elect to receive retirement benefits, und your 55th birthday is on or
after August 1, 2011, your T&P benefits will be immediately reduced
by the monthly retirement benefit you dre eligible to receive from the
Retirement Plan, assuming that you elected to receive your entire
benefit in the form of a single life annuity beyinning on the dute your
T&P benefits beyin.

If you are uwarded T&P benefits ufter you reuch 55, but before you
elect to receive retirement benefits, und your 55th birthday is before
August 1, 2011, your T&P benefit will be reduced when you actudlly
elect to receive retirement benefits. The amount of the reduction will
depend on your age ut that time but will not depend on the form of
retirement benefits you elect.

If you dre dlreudy receiving retirement benefits when you are awarded
T&P benefits, your T&P benefit will be similarly reduced. Contuct the
NFL Player Benefits Office to determine your benefit in these situations.

When Will Your T&P Benefits End?

Your T&P benefits will end when (1) the Disdbility Initial Claims
Committee or the Bourd determines that you dare no longer totdlly
and permanently disabled, (2) the Bourd suspends or terminates these
benefits becuuse you fuiled to tuke uctions (e.g., submit to periodic
physical examinations) or provide documentation (e.g., IRS Tax Form,
signed stutement or uccounting) hecessury for the continuution of
these benefits, or (3) you die. T&P benefits will dlso end if you were
awdarded disubility benefits based on a determination from the Socidl
Security Disdbility Insurance or Supplemental Security Income programs
und your benefits under one of these progrums end.

If you dre receiving T&P benefits und, upon reevaludtion, the Disubility
Initial Claims Committee deudlocks on the issue of whether you



continue to be entitled to T&P benefits, such deudlock will be treated
us u deemed denidl of your continued eligibility to receive benefits,
and you will be notified of that deemed denidl. If you gppedl that
deemed denidl to the Bourd within 60 days from the date the notice of
the deemed deniul wus muiled to you, your T&P benefits will continue
to be puid until and unless the Bourd determines on appedl that you
dre no longer entitled to the benefits. If you do not appedl a deemed
denidl to the Bourd within 60 days, T&P benefits will not be puid with
respect to uny month that beyins more than 60 duys from the dute

of the deemed denidl. If you luter uppeul the deemed denidl to the
Bourd (within 180 days of receiving this hotice of denial) and the Bourd
rules in your favor, T&P benefits will be puid retrouctive to u dute on or
ufter the benefits ceused, us determined by the Bourd.

If your T&P benefits terminate, you will remain eligible to receive these
benefits aguin should you experience d subseyuent period of totdl
und permunent disubility. The clussification und amount of your
subseyuent disability benefit will be determined without regard to any
previous period of total and permunent disability.

Serial Applications

If your upplicution for T&P benefits hus been denied und is hot subject
to further administrative review, you will be deemed not to be totdlly
and permuanently disabled for 12 months after the final denial. The
Disdbility Initial Claims Committee or the Bourd may wdive this rule
upon u showing that you becume totdlly and permanently disabled
ufter the dute of your initial claim becduse of u hew injury or condition.
This rule will dlso be wduived, but hot more than once in your lifetime,

if your application is denied becdause you fuiled to attend d required
exuminaution,

This 12-month provision does not upply to upplications that inform the
Plan of u disubility benefit awarded under the Socidl Security Disubility
Insurance or Supplemental Security Income programs.,

Recovery of Certain Overpayments

If you or u representative submits false information and, us d result,

you receive disubility benefits from the Disubility Plan or the Retirement
Plan o which you are not entitled, auny further disubility benefits
paydble to you or auny beneficiary (including a dependent or dlternate
payee) from the Disability Plan will be reduced by the amount of the
overpuyment, plus interest ut the rate of 6% per yeur,
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Line-of-Duty Benefits

How Do You Apply for Line-of-Duty Benefits?

You muay upply for line-of-duty benefits by submitting aun application
to the NFL Player Benefits Office. Applicutions are avdiluble online ut
mygoulline.com or by culling the NFL Player Benefits Office ut (800)
638-3186. NFL Pluyer Benefits Office stuff cun unswer uny gquestions
you may have und if you wish will assist you in applying for disability
benefits.

If you have four or fewer Credited Seasons, your upplicution for line-
of-duty benefits must be received within 48 months ufter you ure no
longer un Active Player. If you have five or more Credited Seasons,
your upplication must be received within a humber of yeaurs equdl

to the number of your Credifed Seasons ufter you dre nho lonyger un
Active Player. This upplication period muy be extended for uny period
of fime that the Disubility Initial Claims Committee or the Bourd finds
that you were physicdally or mentdlly incupacitated in a manner that
substuntidlly interfered with the filing of your claim.

Who Is Eligible to Receive Line-of-Duty Benefits?
You muy be enfitled to u line-of-duty benéefit if the Disubility Initfiul
Cluims Committee or the Bourd determines thut:

e You ure hot un Active Player;

e You ure hot receiving retirement benefits from the Retirement
Plan:

e You huve incurred u “substuntial disublement arising out of NFL
footbull uctivities;” und

e You timely upplied for this benefit.

What Is A “Substantial Disablement Arising Out of NFL Football
Activities”?

A "substuntiul disublement” is u “permunent” disubility(ies) thut sutisfies
any onhe of the followiny criteria,

e For orthopedic impuirments, the disubility is rated at leust 10
points using the Point System set forth in Appendix B.



e The disubility results in a 50% or greuter loss of speech or sight.
e The disubility results in a 55% or greuter loss of hearing.,

e The disubility is the primary or conftributory cause of the surgicdl
removul or mujor functional impuairment of a vital bodily orgun or
part of the central nervous system.

A line-of-duty disdbility will be considered “permanent” if it has
persisted or is expected to persist for ut leust 12 months from the dute
of its occurrence (excluding uny reusonubly possible recovery period),
or is expected to result in deuth within 12 months.

A line-of-duty disdbility “arises out of NFL footbdll activities” if it results
from u pre-seuson, regulur seuson, or post-seuson Game or uny
combindation thereof, or out of NFL footbdll activities supervised by

an NFL Club, including dll reguired or directed activities. A line-of-

duty disdbility is not caused by NFL footbull activities if it results from
other employment or athletic activity for recredtion, or if it would hot
qudlify for benefits but for an injury (or injuries) or illness that arises out of
activities other than NFL footbdll activities.

For upplicutions received prior to Junuary 1, 2015 bused on orthopedic
impuirments, the Point System in Appendix B will not apply. Such
orthopedic impuirments will be d “substantial disablement” if they are
“permanent” and they meet the following standards:

e For orthopedic impdirments, using the American
Medicul Associution Guides to the Evdluation of
Permanent Impdairment (Fifth Edition, Chicago IL) ("AMA
Guides”), there is (u) u 38% or yreuter loss of use of the
entire lower extremity; (b) u 23% or greuter loss of use of
the entire upper extremity; (¢) un impuirment to the
cervicdl or thoracic spine that results in a 25% or greuter
whole body impdirment; (d) un impuirment to the lumbar
spine that results in a 20% or greuter whole body
impuirment; or (e) uny combinution of lower extremity,
upper extremity, and spine impairments that result in a 25%
or greater whole body impuirment. In accordance with
the AMA Guides, up to three percentage points may be
udded for excess puin in euch cuteyory ubove ((U)
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through (e)). The runge of motion test will hot be used to
evduluute spine impuirments.

Do You Have to Attend Medical Examinations?

In generdl, if you upply for line-of-duty benefits you ure referred to

onhe or more heutrdl physicians and/or to an institution for a medical
examination. The Plan will pay the cost of those examinations. Neutrdl
physicians provide important reports on the Player’s physical and
Mmental condifion. Neutrdl physicians have been instructed to freat u
Player fairly, without bius for or aguinst the Player’s application. If you
are referred for a medical examination, you mMust attend.

You must provide two business days’ uadvance hotice to the NFL

Player Benefits Office if you are unuble to uttend scheduled physicul
exuminations. Your benefit upplicution will be denied if you fuil to
provide such notice, unless the Disubility Initial Claims Committee or the
Bourd finds thut you were unuble to uftend the exumination due to
circumstances beyond your control.

If you would like the Plun’s heutral physician to review your prior
medicdal reports or any other information, you must submit those reports
and/or informuation to the NFL Player Benefits Office ut leust 10 days in
advance of when your dppointment is scheduled to occur.

What Are Your Line-of-Duty Benefits?
If you ure eligible und otherwise meet the upplicuble requirements for
line-of-duty benefits, your benefits will equal the greuter of:

e The sum of your Disability Credits for Credited Seasons us of the
date the disability occurs (including any credit for the Plan Year
in which the disablement occurs if you reported to at ledst one
officidl pre-seuson training camp or official practice session
during the Plan Year), or

e $3,000 per month (this umount will be increused in $500
increments effective Junuary 1 of 2017, 2019, und 2021). If line-
of-duty benefits ure puyduble refrouctively to u month prior to
Junuary 2015, the minimum puyment is $2,500.

Your Disability Credits are your Benefit Credits plus uny Legacy Credits.
Special Credits are not included in your Disability Credits.



If you elected aun early payment benefit under the Retirement Plan,
your monthly line-of-duty benefit will be the gredter of (1) the amount
in the second bullet ubove reduced by 25%, or (2) 75% of the sum of
your Benefit Credits at the time you received the edrly payment benefit
plus any subseyuent Benefit Creditincreuse plus Legacy Creditfs.
Speciul Credits ure nhot considered in this culculdation.

What Is the Effective Date of Your Line-of-Duty Benefits?

If your applicution is upproved, you will beyin to receive your monthly
line-of-duty benefit retrouctive to the first duy of the month that is two
months prior to the dute your upplicution is received.

When Will Your Line-of-Duty Benefits End?

Your benefits will continue as lonyg as your disability qudailifies as a
“substantial disublement,” but not for longer than 90 months. To dllow
the Disdbility Initial Claims Committee and the Board to dssess your
continued eligibility for line-of-duty benefits, you may be required

to attend physical examinations conducted by heutrdl physicians.,
These examinations will not occur more fregyuently than once every
six months. If the Disubility Initial Claims Committee or the Bourd
determines that your disability ho longer gqudilifies as a “substantidl
disublement,” your benefits will end.

If you were receiving line-of-duty benefits under the Retirement Plan
prior to Junuary 1, 2015, your totul period of line-of-duty benefits under
this Plun will be 90 months minus the number of months you received
line-of-duty benefits under the Retirement Plan,

If you dre receiving line-of-duty benefits und, upohn reevaluation, the
Disdbility Initial Claims Committee deadlocks on the issue of whether
you continue to be entitled to line-of-duty benefits, such deadlock will
be treated us u deemed denidl of your continued eligibility to receive
benefits, and you will be nofified of that deemed denidl. If you appedl
that deemed deniul to the Disubility Bourd within 60 days from the
date the notice of the deemed denidl was mdiled to you, your line-
of-duty benefits will continue to be puid until und unless the Bourd
determines on appedl that you are no lonyger entitled to the benefits.
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If you do hot uppeul u deemed deniul to the Bourd within 60 days,
line-of-duty benefits will not be puid with respect to any month that
beyins more than 60 days from the date of the deemed denidl.
However, if you luter uppeul the deemed deniudl to the Bourd (within
180 duys of receiving this hotice of denidl) and the Board rules in your
favor, line-of-duty benefits will be puid retrouctive to u dute on or ufter
the benefits ceused, us determined by the Bourd.

Serial Applications

If your applicution for line-of-duty benefits hus been denied und is

not subject to further administrative review, you will be deemed hot

to have a substantial disablement for 12 months after the final denidl.
The Disdbility Initial Claims Committee or the Board may wdive this

rule upon a showinyg that you became substantidlly disabled after the
date of your initial claim becdause of a hew injury or condition. This
rule will dlso be wdived, but not more than once in your lifetime, if your
upplicution is denhied becuuse you fuiled to uttend u required.

Neurocognitive Benefits

How Do You Apply for Neurocognitive Benefits?

You muy upply for neurocoynitive benefits by submiftting an
application to the NFL Player Benefits Office. Applications are
avdilable online at mygoudlline.com or by culling the NFL Player Benefits
Office at (800) 638-3186. NFL Pluyer Benefits Office stuff caun answer
any yuestions you may have and if you wish will assist you in applying
for disubility benefits.

Who Is Eligible to Receive Neurocognitive Benefits?
To be eligible for heurocoynitive benefits you must:

(1) be u Vested Inactive Player bused on Credited Seasons, und be
under uye 55;

(2) huve ut leust one Credited Season under the Retirement Plan
ufter 1994;

(3) hot receive retirement benefits or legacy benefits under the
Retfirement Plun;



(4) not receive T&P benefits;
(6) execute the releuse on puye (22);

(6) not have u pending upplicution for T&P benefits or line-of-duty
benefits;

(7) uttend dll scheduled medicul examinations; and

(8) have u mild or moderate neurocoynitive impairment, as
determined by Disubility Initial Claims Committee or the Bouard.

All applications for neurocognitive disability benefits must be received
in complete form by June 30, 2016, unless this deudline is extended
through collective bargudining.

What Is A Mild or Moderate Neurocognitive Impairment?

You have a mild neurocoyghitive impdirment if you have problems
with one or more domuins of coynitive functioning, which reflect
ucyuired bruin dysfunction, but not severe enough to cauuse murked
intferference in duy-to-day uctivities.

You have u moderate neurocoynitive impuirment if you have
problems with one or more domuains of coygnitive functioning which
reflect acqyuired brain dysfunction resulting in marked interference in
everyduy life uctivities, but not severe enough to prevent you from
working.

You will not be eligible for neurocognitive benefits if your
neurocoynitive impairment was caused by substance dbuse or a
psychiatric condition. If you have d substance abuse or psychiatric
condition, you may be eligible for neurocoynitive benefits only if your
neurocoynitive impdirment is hot caused by your substance abuse or d
psychiatric condition.

Do You Have to Attend Medical Examinations?

In generdl, a Player who dapplies for heurocognitive benefits is referred
tfo one or more heutrdl physicians and/or to an institution for a medicul
exumination or to other hedlth care professionals. The Plan will pay
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the cost of those examinations. Neutfral physiciuns provide important
reports on the Player’s physicul and mentul condition. Neutradl
physicians have been instructed to treat a Player fairly, without bids for
or aguinst the Player’s application. If you dre referred for a medicdl
exumination, you must uttend.

If you dre otherwise eligible for neurocoynitive benefits and you are
referred for heuropsycholoyicdl testing, you will undergo two validity
tests, umony other testing. If you fail both validity tests, you will hot
be eligible for the neurocoynitive benefit. If you fdil one vdlidity test,
you may be eligible for the heurocognitive benefit, but only if the
neuropsycholoyist provides a satisfactory explanation for why you
should receive the heurocognitive benefit despite the failed validity
test.

You must provide two business days’ uadvaunce hotice to the NFL

Player Benefits Office if you are unuble to uttend scheduled physicul
exuminations. Your benefit upplicution will be denied if you fuil to
provide such notice, unless the Disubility Initial Claims Committee or the
Bourd finds thut you were unuble to uftend the exumination due to
circumstances beyond your control.

Can Your Neurocognitive Benefits Be Reclassified Into a Different
Category?

Yes. You may request reclassification of your heurocognitive benefit
from the "Mild Impuirment” to "Moderute Impuirment” cutegory, but
not more often than once every three yeurs. However, if you sustauin u
new injury or illness that causes coygnitive impdirment, you may request
reclassification at any time.

What Are Your Neurocognitive Benefits?

If you receive heurocoynitive benefits due to mild impuirment, your
monthly benefit will be the greater of (1) 50% of your Disability Credits
or (2) the uppropriate umount in the followiny chart. Your Disability
Credits aure your Benefit Credits plus your Legacy Credits. Special
Credits ure hot counted.

If you receive heurocoynitive benefits due to moderate impuirment,
your monthly benefit will be the greuter of your Disability Credits or the
dppropriate amount in the following chart,



Type of

Neurocognitive Minimum Effective | Minimum Effective | Minimum Effective
Impairment January 1, 2015 January 1, 2017 January 1, 2019
Mild Impuirment | $2,250 $2,625 $3,000
Moderate $4,000 $4,500 $5,000
Impdirment

The rules below will apply in calculating your benefit if you have
received un eurly pauyment benefit reduction under the Retfirement

Plun.

For mild impdirment, the reduced benefit is the greuter of:
o 75% of the monthly umount of the minimum neurocoynitive
impuirment benefit; or

e 50% of the umount of the second bullet below.

For moderate impuirment, the reduced benefit is the yreduter of;
o 75% of the monthly umount of the minimum neurocoynitive
impuirment benefit; or
e 75% of the sum of your Benefit Credits at the time of the edrly
payment distribution, plus 100% of Benefit Credit increuses
that take effect after your edrly payment benefit is paid (and is
not included in your eurly payment benefit), plus 100% of your
Legacy Credits.

What Is the Effective Date of Your Neurocognitive Benefits?
Your benefits will be puid retrouctive to the first day of the month that is
two months prior to the date your application is received.

Can You Sue the League for Head or Brain Injury After Receiving
Neurocognitive Benefits?
No. In order to yuulify for neurocoynitive benefits you must sign u
wuiver confirming that you will not sue the League, auny NFL Club, their
employees or dffiliates in an action dlleging head and/or brdin injury.

This wuaiver will be null und void if your upplication for neurocoynitive
benefits is denied and is not subject to further review, or if you hever
receive heurocoynitive benefits becuuse you yudlified for more
generous T&P or line-of-duty benefits. The reledse will remain in effect
if you are determined to quulify for neurocoynitive benefits, but you
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decline to receive them or if you have received heurocoynitive
benefits for any period. The content of the wdiver is us follows:

In consideration for the benefit provided under Article 65

of the Collective Burguining Agreement between the NFL
Munugement Council und the NFLPA, Player, on his own
behdlf und on behdlf of his personul representutives, heirs,

next of kin, executors, administrators, estate, assigns, und/

or any person or entity on his behdlf, hereby wdaives and
releuses und forever discharges the NFL aund its Clubs, und

their respective pust, current and future dffiliutes, directors,
officers, owners, stockholders, trustees, purtners, servants und
employees (excluding persons employed us players by a Club)
aund dll of their respective predecessors, successors und ussigns
(collectively, the "NFL Releusees™) of und from any and dll
claims, actions, causes of actions, lidbilities, suits, demands,
dumuges, losses, puyments, judgments, debts, dues, sums

of money, costs und expenses, uccounts, in law or equity,
contfingent or non-contingent, known or unknown, suspected
or unsuspected ("Cluims”) that the Player has, had, may how
have, or may have in the future arising out of, relating to, or in
connection with any head and/or brdin injury sustained during
his employment by the Club, including without limitation heaud
and/or brdin injury of whatever cause und its dumuages (whether
short-term, long-term, or dedth) whenever arising, including
without limitation heurocognitive deficits of any degree, and
Player covenunts hot to sue the NFL Releusees with respect

to any such Cluim or pursue uny such Claim aguinst the NFL
Releusees in uny forum. This releuse, wuiver und covenunt not
to sue includes without limitation all Claims arising under the
tort laws of any state and extends to dll dumages (including
without limitation short-term and/or long-term effects of such
injury and deuth) whenever drising, including without limitation
ufter execution of this releuse, wuiver und covenunt not to sue.
Player further acknowledyges that he has read and understands
Section 1542 of the Cdlifornia Civil Code, which reuds us follows:

A generdl releuse does hot extend to cluims which the
creditor does not know or suspect to exist in his favor at the
fime of executing the reledse, which if known by him must
have materidlly affected his settlement with the debtor.
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Player expressly waives and relinguishes dll rights and benefits
under that section and any law of any jurisdiction of similar effect
with respect to the releuse of uny unknown or unsuspected
claims releused hereunder that Pluyer may have aguainst the NFL
Releusees. This releuse, waiver and covenant not to sue shall
have no effect upon uny right that Player may have to insurance
or other benefits avdilable under auny Collective Bargdining
Agreement between the NFL Munugement Council und the
NFLPA, or under the workers” compensution laws, und Player
acknowledyes und agrees that such rights, if any, are his sole
and exclusive remedies for any Claims.

Player acknowledges und agrees that the provision of the
benefit under Article 65 shall not be construed ds an admission

or concession by the NFL Releusees or uny of them that NFL
footbdll caused or causes, in whole or in part, the medicdl
conditions covered by the benefit, or us un admission of lidbility
or wrohgdoinyg by the NFL Releuses or uny of them, und the

NFL Releusees expressly deny auny such admission, concession,
licbility or wrongdoing.

When Will Your Neurocognitive Benefits End?
Your nheurocoynitive benefits will end the edarliest of:

The first day of the month that is 180 months ufter the effective
dute of your heurocoynitive benefits;

The dute you ho longer have u heurocoyhitive impuirment;
The dute you reuch uye 55;

The first day of the month following the month you first receive
retirement benefits under the Bert Bell/Pete Rozelle Plan;

The first day of the month after March 2021, unless the Plan is
umended to the contrary; or

The dute you die.
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Serial Applications

If your upplicution for neurocoynitive benefits hus been denied und is
not subject to further administrative review, you will be deemed nhot to
have u heurocoynitive impuirment for 12 months ufter the final denidl.
The Disubility Initial Claims Committee or the Bourd may wuaive this rule
upon Ju showiny that you incurred u heurocoynitive impuirment ufter
the dute of your initiul cluim becuuse of u hew injury or conditfion.

This rule will dlso be wdived, but hot more than once in your lifetime,

if your upplicution is denied becuuse you fuiled to uttend u required
exuminaution,

Coordination of Disability Benefits

One Application At A Time

You may apply simultaneously for T&P benefits, line-of-duty benefits,
and heurocoghnitive benefits, or any combination of these benefits.
Once your upplication has been received by the Plan, you may not
submit unother upplicution for uny of these benefits until one of the
following occurs: (1) dll benefit claims on your pending upplication ure
denied by the Disdbility Initial Claims Committee or the Bourd und the
time for uppedl for euch benefit cluim has expired; (2) your appedl for
uny und Jll claims is denied by the Bourd und is not subject to further
udministrative review; or (3) you withdraw your application.

One Benefit At A Time

In generdl, if two or more disubility benefits ure puyuble during u
month, only the lurger monthly disubility benefit will be puid, subject to
the followiny rules:

e A Player who is eligible for und who is receiving heurocoynitive
benefits and subseyuently is awarded T&P Benefits will not
receive heurocogynitive benefits for any month for which T&P
benefits ure puid.

e A Player who is eligible for und who is receiving heurocoynitive
benefits und who subseyuently is uwaurded line-of-duty benefits,
or who is eligible for and who is receiving line-of-duty benefits
und who subseqyuently is uwarded neurocoynitive benefits, will
receive only the larger of the two disubility benefits for months in



which both dare puydble. In cuses where the monthly
neurocoynitive benefit is equul to the monthly line-of-duty
benefit, the Player will receive only one puyment. Months

in which both are puydble will be counted uguinst the 90-month
mauximum for line-of-duty benefits and the 180-month maximum
for neurocoynitive benefits.

Uniform Procedures

The fransition of certdin disability benefits from the Retirement Plan to
this Plun does hot chunyge the underlying procedures for upplying for
und receiving disubility benefits. For exumple, materidls submitted

to or obtdined by the Retirement Plan relating to an application will
become purt of the administrative record of this Plan. Decisions of
the Retirement Plun will, where appropriate, be reviewed by this Plan
as if they were prior decisions of this Plan, Rules on seridl applications,
reexaminations, tax returns, continuation of benefits, reclassification,
durdtion of benefits, and similar provisions will be interpreted and
administered as if this Plan and the Retirement Plan were d single plan,

Deemed Payments

Overpuyments by the Retirement Plun of T&P benefits or line-of-duty
benefits that are not collectible from disdbility benefits under the
Retirement Plan becduse of the transition of such benefits to this Plan
will be deemed advance payments under this Plan. The monthly
benefit amounts otherwise puyuble under this Plaun will be reduced
by the umount of the deemed udvunce puyment divided by the
remaining humber of months that the benefit is expected to be puid.
This reduction will ceuse when those deemed audvance payments
aure reduced to zero. The Bourd may exercise discretion to apply auny
deemed udvunce puyment to payments under this Plan more uickly
in the circumstances of parficular cases.

Qualified Domestic Relations Orders

Quulified domestic relutions orders received by the Retirement Plun
prior to January 1, 2015 that provide disubility benefits to an alternate
payee under the Retirement Plan will be deemed to apply to disability
benefits puid under this Plun on und ufter Junuary 1, 2015, to the
extent those benefits are now puid out of this Plan,
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Additional Information

How Are Your Disability Benefits Taxed?

The Disubility Plun is not in a position to provide legal or tux udvice.
Typicdlly, the full umount of euch puyment is includible in income
for federdl tux purposes in the yeur that you receive it. You should
contuct your personul tux udvisor to determine exuctly how your
benefits will be tuxed.

What Happens to Your Disability Benefits When You Die?

The Disubility Plun stops muking monthly payments when you die. The
lust payment will be d full monthly payment for the month in which
your deuth occurs.

Are You Required to Have an Attorney to Apply for Disability
Benefits?

No. The upplicution forms huve been streamlined. You should find the
upplicuble form eusy to complete. If you have uny guestions, you cun
cull the NFL Pluyer Benefits Office und usk for ussistunce. If you wish,
the stuff will fill out the upplicution us you direct und send it to you for
your review und sighuture. You ulso cun complete un online version of
the form.

You ure entitled to retdin an uttorney or udvisor should you wish to do
so for uny reuson. However, muny uttorneys demund u significunt
porfion of your disubility benefits just to file the initial application. If your
initial upplication is denied in whole or in part for uny reuson, you have
d right to uppedl und submit uny materiuls you wish for consideraution
by the Disubility Bourd. The procedures for disubility cluims are
discussed luter in the section entitled, "Benefit Cluim und Review
Procedures.”

In 2014, Players received over $111 million in disubility benefits

from the Retirement Plun und NFL Player Supplemental Disubility &
Neurocoynitive Benefit Plun (the predecessor to this Disubility Plun).
The Disubility Plun has a hationwide punel of expert physicians who
have been instructed to exumine upplicunts fully and fairly. The
Disubility Plun dlso hus u full-fime Medicul Director, who is u physician,
with the authority und responsibility to oversee the Disubility Plun’s
expert physicians.



What Else Do You Need to Know About Your
Disability Plan?

Administration and Type of Plan

The Disubility Plun is a multiemployer welfare benefit plun that provides
disubility benefits. The Disubility Plun is administered by the Disubility
Bourd, which is u joint Bourd of Trustees. The Disubility Bourd hus

six voting members, three of whom dure selected by the NFLPA und
three of whom dre selected by the NFL Munugement Council. The
Commissioner of the NFL is u honvoting member und the chuirman,

The followiny individuuls are currently on the Disubility Bourd:

Chairman
Royer Goodell

Management Members
Dick Cuss

Katie Bluckburn

Ted Phillips

Player Members
Jeff Vun Note
Robert Smith
Sum McCullum

The Disubility Bourd hus absolute discretion and authority to interpret
the Disubility Plan, review claims for benefits, und decide how the
Disubility Plun applies in different situations. Any matter on which the
Disubility Bourd is deudlocked muay be referred to un arbitrator. You
cun uddress correspondence to individuul Disubility Bourd members,
c/o the Disubility Plun at the address listed below. The day-to-day
audministration of the Disubility Plun, on behulf of the Disubility Bourd,
occurs ut the uddress of the Plun Administrator below:

Plan Administrator and Trustee:

Disubility Bourd

NFL Player Disubility & Neurocoghitive Benefit Plun
200 Suint Paul St., Ste. 2420

Baltimore, MD 21202
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Agent for Service of Legal Process

The uygent for service of leyul process is the Disubility Bourd, the joint
Board of Trustees for the Disubility Plan. Service of legul process ulso
mMuy be mude on euch individuul member of the Disubility Bourd.

Disability Initial Claims Committee

The Disdbility Initial Claims Committee has three members. One is
appointed by the NFL Munhagement Council and one is uppointed by
the NFLPA. The third member of the Disubility Initial Claims Committe is
the Plan’s Medicul Director. The Disability Initial Clauims Committee has
the authority und discretion to determine whether u Player is eligible
for Disubility Plan benefits.

Custodian Bank
The ussets of the Disubility Plun are held in un uccount by:

BNY MELLON
ONE MELLON CENTER
19TH FLOOR
PITTSBURGH, PA 15258

Union

THE NATIONAL FOOTBALL LEAGUE PLAYERS ASSOCIATION
1133 20TH ST NW

WASHINGTON DC 20036

Representative of the Employers
NFL MANAGEMENT COUNCIL

345 PARK AVE

NEW YORK NY 10154

Employer Identification Number (EIN) Assigned to the Disability
Board
#52-1852594

Plan Number
501



Plan Year

Records for the Disability Plan dare maintdined on a Plan Year busis that
beyins on April 1 and ends on the following March 31. A Plan Year is
identified by the culendur yeur in which it beyins.

Plan Amendment or Termination

The Disubility Plun is muintuined under Collective Bargaining
Agreements between the NFLPA und the NFL Management Council.
While there is a Collective Bargaining Agreement in effect, the NFLPA
und the NFL Munagement Council, when acting jointly, may amend
or terminate the Disubility Plan. If there is ho Collective Bargaining
Agreement in effect, the Disubility Bourd muy umend the Disubility
Plan at any fime, and may terminate the Disability Plan if no Collective
Bargaining Agreement is in effect for more thun one yeur.

Contributions

Contributions to the Disubility Plan are made at leust quarterly to a
frust fund by the member clubs of the NFL in amounts sufficient to pay
estimuted Disubility Plun benefits und exjpenses. You do not muke
confributions in support of the Disubility Plun.

Plan Assets

The Disubility Plun’s ussets ure held in trust with the Disubility Bourd
serving us the Trustee. The Trust is intfended to constitute u voluntary
employees’ beneficiury ussociution, or "VEBA,” within the meuniny of
section 501(c)(9) of the Interndl Revenue Code. Assets will be used to
pay benefits to Players or to puy the costs of administering the Disdbility
Plan.

Assignment of Benefits
In generdl, you cunnot transfer, assign or pledye your benefits under
the Disdbility Plan. Exceptions include g QDRO and dun IRS tux levy.

Change of Address

Be sure to keep the NFL Player Benefits Office informed of your current
auddress. You cun updute your uddress on mygodlline.com. A chunye
of uddress curd is ulso included in this booklet.
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Receipt of Documents

All correspondence, including forms, elections, und other documents
that must be submitted or filed with the Disubility Plun, are deemed
received only if und when uctudlly received by the Disubility Plun, and
not when muiled or otherwise sent.

Missing Payees

If O benefit is puydble to u Parficipant who cunnot be found by the
NFL Player Benefits Office, the entire benefit of, und amount paydble
to, thut Participant will be forfeited ut the end of thut Plan Year. If the
Participant subseyuently provides uccurute contuct information to the
NFL Player Benefits Office, the uamount forfeited will be reinstated, and
dll umounts then due will be puid to such Participant.

Incapacity

If you dre incupucituted so us to be undble to mMunugyge your finuncidl
uffairs, the Disubility Bourd may, in ifs sole discretion, direct thaut

your benefits be puid to your legdl representdtive, reldtive or other
individuul for your benefit or otherwise direct thut benefit puyments be
mMude on your behudlf. In uddition, the Disubility Bourd muay, in its sole
discretion, estublish a trust to hold your benefits on your behulf aund
uppoint u frustee for that trust. The Disubility Plun will pay reusonuble
expenses of the trust und its frustee. More information regurding such
trusts is avdiluble from the NFL Player Benefits Office.

Designating a Representative

For dll types of cluims und uadministrutive review of cluim denidls, you
cun designute d representutive to uct on your behdlf by submitting
a written authorization to the NFL Player Benefits Office. You may hot
designute u representutive who is u convicted felon. If you designute
d representutive to auct on your behdlf, unless you limit the scope

of the representution in writing (or the representution is otherwise
terminuted), the decisions und other notices regyurding your cluim
und/or udministrative review of u cluim deniul will be sent to your
representutive, und your representutive will be dllowed to review
und obtuin copies of your Disubility Plun records und other relevunt
information.



Failure to Exhaust Administrative Remedies

If your cluim for un eligibility determinution or for benefits is denied in
whole or in purt (including u deemed deniul) und you fuil to request,
in a timely maunner, review by the Disubility Bourd of the deniul under
the Disubility Plun’s review procedures described below, you will have
fdiled to exhaust your administrative remedies. If you fdil to exhaust
your udministrative remedies und luter file u leyul uction in court on
your denied benefit cluim, the court may dismiss your claim,

Benefit Claim and Review Procedures for Players Requesting
Disability Benefits

This section describes the Disubility Plun’s procedures for (1) initiul
claims for disubility benefits and (2) administrative review (dlso culled
udministrative uppedls) of denidls, or purtiul deniuls, of cluims for
disubility benefits.

Initial cluims, including initiul determinutions on reexuminution, ure
yenerdlly decided by the fwo members of the Disubility Plan’s Disubility
Initial Claims Committee who dare not medicual professiondls. The
Member who is u medicul professionul will cust the decidiny vote only
if the other two members ure deudlocked over u medicul uspect of
your cluim. If, however, the member who is u medicul professionul
detfermines thut the medicul evidence is either inconclusive or
insufficient, he or she will abstain from voting uand the resulting
deudlock will be treuted us u deemed deniul of your claim. You will
e notified of this deemed denidl, which you may then auppedl to the
Disubility Board.

In Maukiny these initiul benefit determinutions, the Disubility Initial
Claims Committee hus dbsolute discretion and authority to interpret
the Disdbility Plan and to make factual determinations. The Disability
Initial Claims Committee ordinarily will reach a decision onh u benefit
cluim for disubility benefits within 45 duys ufter it is received, ulthough
in some cuses the decision muy be deluyed for up to two udditiondl
30-duy extension periods. You will be notified in writing if the decision
fime is extended beyond the initiul 45-duy period or beyond the first
30-duy extension period. If the extensions ure nhecessdry because
the Disdbility Initial Claims Committee nheeds udditional information
from you to decide your claim, you will be given ut leust 45 duys to
provide the specified information, and any time periods during which
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the Disdbility Initial Claims Committee is wdaiting for you to provide the
additional informaution do hot count for purposes of computing the 30-
day extension periods.

If your claim for disubility benefits is denied, in whole or in purt, you will
receive u written notice of decision, which will set forth:

(D the specific reason(s) for the denidl,

(2) the specific Disubility Plan provision(s) on which the denidl is
bused,

(3) u description of udditiondl information hecessary to perfect your
cldim und un explunation of why such audditional materidl is
necessary,

(4) an explanation of the Disdubility Plan’s appedl procedures for
seeking review of denied or purtidlly-denied claims, including
your right to bring a civil action under ERISA if your claim is
denied on review under the Disubility Plan’s uppedl procedures,

(®) any internal Disability Plan rule, guideline, protocol, or other
similar criterion relied upon in Muking the determination (or state
that such information is avdiluble free of charge upon reguest),
und

(6) if the deniul wus bused on u scientific or clinicul exclusion
or limit, an explanation of the scientific or clinical judgment for
the determination, applying the terms of the Disability Plan to
your circumstunces (or state that such explunation is avdiluble
free of charge upon reyuest).

If the Disdbility Initial Claims Committee fdils to hotify you of its decision
regarding your claim within the time periods described dbove, you cun
elect to treut that fdilure to respond us u deemed denial of your initidl
claim, which you may uppedl to the Disubility Board.

If you receive u hotice of decision that is adverse to you in whole or
in part on your claim for disability benefits that you want reviewed
under the Disubility Plun’s uppedl procedures, you must request
administrative review (dlso called administrative appedl) in writing to



the Disubility Bourd at the NFL Player Benefits Office within 180 days of
receiving the notice of decision on your cluim. You ulso cun request
administrative review of a deemed denidl of your claim,

During the administrative review process, upon regquest aund free

of churge, you cun huve reusonuble uccess to (und copies of) dll
documents, records, und other information relevant to your claim
for disubility benefits, and you dlso cun submit issues und comments
in writing to the Disability Board. In making its decision on review,
the Disdbility Bourd will fuke into account dll avdilable information,
regurdless of whether it wus avdiluble or presented to the Disubility
Initial Claims Committee, and will afford no deference to the
determination mMade by the Disdbility Initial Claims Committee.

Neutrdl, board-certified physicians serve as Medical Advisory Physicians
to the Disubility Bourd. These doctors evuluute the medicul uspects

of certuin disubility upplications. Medicul Advisory Physicians will not
be the sume physiciun (or subordinute physician) who was consulted
during the initial determination. Three members of the Disdbility

Bouard may reyuire the Medicul Advisory Physician to make d findl

and binding determination if the Disability Board is deudlocked with
respect to a medicul decision us to whether you gudlify for disability
benefits. Any such designuted physician will have full and dbsolute
discretion, authority and power to decide such medicdl issues. In dll
other respects, including the interpretation of the Disability Plan and
the decision us to whether the clauimunt is entitled to benefits, the
Disability Board will retdin its full and absolute discretion. Upon request,
the Disubility Bourd will identify the medicul experts whose advice wus
obtdined in connection with an adverse benefit determination, without
regard to whether the advice wus relied upon in making the benefit
determinution.

The Disubility Bourd ordinurily will make a decision on your request for
review dt its next meeting, or at its second meeting following receipt
of your request for review if your request is received less than 30 days
before the hext meeting. However, if special circumstances exist, such
us the heed to obtdin further clarifying information, the review may be
delayed but will be made by no later than the third Disability Board
meeting following receipt of your request for review. The Disability
Board will hotify you in writing of its decision on review. If the decision
onh review is udverse to you in whole or in part, the written notice will:
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(1) set forth the specific reauson(s) for the decision,

(2) provide specific references to the provision(s) of the Disubility
Plan on which the adverse decision wus bused,

(3) stute thaut you have d right, upon request und free of charge,
to have access to und copies of dll documents, records, und
other informution relevant to your cluim,

(4) stute that you have d right to bring d civil action under ERISA
following un adverse decision on review,

(®) disclose uny internal rule, guidelines, or protocol relied on in
mukiny the determinution (or stute that such information will be
provided free of charge upon request), and

(6) if the decision wus bused on u scientific or clinicul exclusion or
limit, contdin an explandation of the scientific or clinical judgment
for the determination, applying the terms of the Disability Plan to
your circumstunces (or state that such explunation is avdiluble
free of charge upohn reyuest).

Limitation on Actions

You may hot commence u legal uction in a court onh u benefit claim
denidl or partiul denidul more than 42 months from the dute of the final
decision on your cluim. With respect to dll other types of cluims, you
may hot commence d legdl action in a court ufter the earlier of —

e six years uffer the date of any omission, violdtion, or bredach of
any responsibility, duty, or obligation imposed by the Disubility
Plan or applicuble laws, or

e three yeurs ufter the earliest dute that you knew or should have
known of uny such omission, violation, or breach; however,
dependinyg on the fucts, certuin exceptions may apply.

If you do file a legal action dfter these limitation periods have expired,
the court may dismiss your claim.
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Your ERISA Rights
You ure entitled to certuin rights and protections under the Employee
Retirement Income Security Act of 1974, as amended ("ERISA™).

ERISA Provides That All Disability Participants Are Entitled to:
Receive Information About Your Plan Benefits:

e Exumine without charge at the NFL Player Benefits Office dll
official Disubility Plun documents, including the Collective
Bargaining Agreement ("CBA"), and uny extensions thereto, u
copy of the latest annudl report (Form 5500 Series) filed by the
Disubility Board with the U.S. Depurttment of Labor (und avdiluble
at the Public Disclosure Room of the Employee Benefits Security
Administration), and a copy of the updated Summary Plun
Description. You cun yet copies of these Disubility Plun
documents if you ask in writing. The NFL Player Benefits Office
My churyge you d reusonuble fee for copies of these
documents, except for the Summary Plan Description.

e Receive u summury of the Disubility Plun’s annual financiadl
report. The Disubility Bourd is required by law to ygive you u copy
of this Summary Annudl Report every Plan Year.

o Obtuin by written request o the NFL Player Benefits Office u
complete list of employers und employee orgunizations
sponsoring the Disubility Plun. The list also is avdiluble for
exumination at the NFL Player Benefits Office. In addition, you
may obtuin by written request to the NFL Player Benefits Office
information as to whether a particular employer or employee
orgunization is u Disubility Plan sponsor und, if so, the sponsor’s
uddress.

Prudent Actions by Plan Fiduciaries:

In addition to credting rights for plan participants, ERISA imposes
duties upon the people who dre responsible for the operation of
the Disubility Plun. The Disubility Bourd memibers und certuin others
with responsibility for munaging or operuting the Disubility Plan,
culled “fiduciuries” of the Disubility Plun, have u duty to do their
jobs prudently und in your interest und in the interest of ull the other
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Disability Plan participants. No one — heither your employer, your union,
nor any other person — May terminate your employment or in any way
discriminate aguinst you to prevent you from obtaining a Disability Plan
benefit or exercising your rights under ERISA.

Enforce Your Rights:

If your claim for a Disdbility Plan benefit from the Disdbility Plan is
denied in whole or in purt, you have the right to receive d written
explunution of the reuson for the deniul. You have the right to have
the Disability Bourd review and reconsider your claim. And, under
ERISA, there are steps you cun tuke to exercise these rights.

For instunce, if you usk for copies of the ubove muateridls from the NFL
Player Benefits Office und do hot receive them within 30 duys, you
cun file suit in a federal court. In such d cuse, the court may require
the Disubility Bourd to provide the muateridl, |n addition, the court may
impose u fine of up to $110 u duy on the Disubility Bourd, puyuble

to you, unless you did not get the muateriuls becuuse of some reuson
beyond the control of the Disdbility Board.

If you have u claim for benefits that is denied or ignored in whole or

in part, you muay file suit in a state or federal court. In addition, if you
disugree with the Disability Plan’s decision or lack thereof concerning
the gudilified status of u domestic relations order, you may file d suit

in federdl court. If the Disubility Plan fiduciaries misuse the Disubility
Plun’s money, or you dre discriminated against for usserting your rights,
you may seek ussistance from the U.S. Department of Labor. You may
file suit in a federdl court. The court will decide who should pay court
costs und legul fees. If the court decides in your favor, it may order the
person you have sued to pay these court costs und legul fees. If you
lose, the court may order you to pay these court costs und legal fees if,
for example, it finds your claim is frivolous.

Assistance with Your Questions:

If you have any guestions about your Disdbility Plan, you should
contuct the Disubility Bourd by writing or cdlling the NFL Player Benefits
Office. If you have any yuestions about this statement or about your
rights under ERISA, or if you heed ussistaunce in obtuining documents
from the Plan Administrator, you should contact the neurest office

of the Employee Benefits Security Administration, U.S. Department of



Labor, listed in your telephone directory, or the Division of Technicul
Assistance and Inquiries, Employee Benefits Security Administration,
U.S. Depuartment of Labor, 200 Constitution Avenue, NW, Washington,
DC 20210. You ulso cun obtuin certuin publicutions ubout your rights
und responsibilities by cdalling the publications hotline of the Employee
Benefits Security Administration.

No PBGC Insurance

Benefits under the Disubility Plan are not insured by the Pension Benefit
Guuranty Corporation ("PBGC”). PBGC insurance protection is not
avuiluble to welfare benefit plauns such us this Disubility Plan.,

Disclaimer

This summairy is infended to describe in generdl terms the essentidl
fedatures of your Disability Plan. Every effort has been made to make
sure that the information contained in this summary is correct; however,
in the cuse of uny discrepuncy, the provisions of the actual Disability
Plan and Trust will govern.
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Appendix A
Definitions

Active Player. You are aun Active Playerif (1) you dre obliguted to
perform footbdll-playing services under a contract with an NFL Club,
or (2) for purposes of yudlifying for T&P benefits, you ure no lonyger
obligated to perform footbull-playing services under a contract with
an NFL Club, but you are within the period beyginning when your lust
confract expired or you were tferminated for any reason, und ending
on the later of the July 15 following the beginning of the period or the
first day of pre-sedson training campp.

Benefit Credits. Benefits that correspond to certuin Credifed Seasons
under the Retirement Plun. Benefit Credits are us follows:

Credited Season Benefit Credit
Before 1982 $250
1982 through 1992 $255
1993 und 1994 $265
1995 und 1996 $315
1997 $365
1998 through 2011 $470
2012 through 2014 $560
2015 through 2017 $660
2018 through 2020 $760

See the Retirement Plun document or SPD for eligibility requirements
and further information.

Collective Bargaining Agreement. The collective burguining
augreement between the NFL Manugement Council und the NFLPA.

Credited Season. Credited Season under the Disdbility Plun hus the
sume meuning us that term is defined in Section 1.11 of the Retirement
Plun. As upplied to the Disubility Plun, a Credited Season is u Plan Year
in which a Player:



(W)is un Active Player (including un injured Player who otherwise
sutisfies the definition of Acfive Player) on the date of three or
more Games, hot including Game dates when he was on the
Future List (for purposes of this subsection, a Player who wds
wuived by his Employer on or before the date of a Game of that
Employer in u puarticular week of the Leugue schedule, und who
is not eligible to be und is hot un Active Player for another
Employer for that sume week of the Leuygyue schedule, will be
deemed to be un Active Player on the date of that Game for
that week only);

(b)is injured after April 1, 1970 in the course aund scope of his
employment for an NFL Club und by reuson of such injury, und
pursudant to an injury grievance settlement or an injury settlement
wdiver, receives puyment equivalent to his salary for three or
more Games or for u humber of Games which, whenh udded
to the number of Games in such Plan Year for which he otherwise
has credit, totdls three or more;

(c) ufter reporting to ut leust one officidl pre-seuson training cump
or officidl practice session during such Plan Year, (1) dies, (2)
becomes totully and permunently disubled under Section 3.3(u)
or 3.3(b) of the Disubility Plaun or Section 5.3(u) or Section
5.3(b) of the Retirement Plan (or the corresponding section
of prior Retirement Plan documents), or (3) incurs a disability that
subseqyuently gyudilifies for u benefit under Section 5.1 of the
Disdbility Plan or Section 6.1 of the Retirement Plan;

(d)is ubsent from employment by an NFL Club while serving in the
Armed Forces of the United Stutes, provided such Player returns
us un Active Player, dfter first being eligible for discharge
from military service, by the later of (1) 90 days or uny longer
period prescribed by upplicuble law, or (2) the openiny of the
officidl pre-seuson training cump;

(e)for puyments on or ufter June 1, 1993, wus ubsent from
employment by an NFL Club while serving in the Armed Forces
of the United Stutes during the periods set forth in the table
below if (1) during the one-yedr period ending on the dute he
entered the Armed Forces, such Player either played professiondl
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footbdll for an NFL Club or sighed u contract (or a similar
document) sfipulating his intent to play professional footbull for
an NFL Club, und (2) such Player wus dlive on the dute set forth
in the table below for the corresponding period:

For Plan Years: Such Player Was Alive On:
April 1, 1941 through March 31, 1947 June 6, 1994

April 1, 1950 through Murch 31, 1955 May 1, 1996

April 1, 1960 through March 31, 1976 January 13, 2000

provided that Credited Seasons under Section 1.11(e) of the
Retirement Plan will be granted only if and to the extent
necessary for such Player to become a Vested Player (us defined
in the Retirement Plan); or

(f) effective April 1, 2001, hus a seuson with at leust eight Games on
the practice squad in a Plan Year (either before or ufter April 1,
2001) in which he did not otherwise eurn u Credited Season,
provided that he is otherwise vested und eurns u Credited
Seasonin 2001 or later. A Player may edarn a maximum of
one Credited Season under Section 1.11(f) of the Retirement
Plan regardless of the number of sedsons in which he has at least
eight Games on the prauctice syuud.

You muay eurn ho more than one Credited Season during d Plun Yeur,
A Credited Season is identified by the culendar year in which it beyins.

Disability Credits. The sum of your Benefit Credits und Legacy Credits.

Employee. You dure un Employee if you dare employed by an NFL Club
us un Active Player, or if you ure otherwise employed by un NFL Club or
un uffiliaute of un NFL Club (that is, un entity in u controlled yroup with,
under common control with, or in an dffiliated service group with, an
NFL Club) und your employment immediutely precedes or immediutely
follows, without interruption, employment us un Active Player.

Game. Any regulur-seuson League gume or uny post-seuson League
gume except the Pro Bowl.



Hour of Service. An Hour of Service is uny hour for which you, us

un Employee, ure puid or entitled to puyment (including hours for
which back pay is either awarded or agreed to by an NFL Club). In
generdl, un Hour of Service is dlso any hour that you are hot working
but ure puid or entitled to puyment from an NFL Club due to vacuation,
holiday, iliness, incupucity (including disability), layoff, jury duty, military
duty or leuve of ubsence. However, you will hot earn more than 501
Hours of Service for uny single continuous period of puid fime duriny
which you were hot working. Also, you cunnot eurnh Hours of Service
for fime you do not work but dre pudid solely as a result of workers’
compensution, unemployment compensaution, or disubility insurance
laws, or us reimbursement for medicul or medicully related expenses. |If
your first Hour of Service is ufter March 31, 2010, you will be credited ut
dll times with 10 hours of service for euch day in which you complete
at leust one Hour of Service.

League. The Nutionul Footbull League.
Legacy Credits. You eurn Legacy Creditsif: (1) you dre u vested

Player taking into account only Credited Seasons before 1993; (2) you
are dlive on August 4, 2011. Legacy Credits ure us follows:

Credited Season Legacy Credit
Before 1975 $124
1975 through 1992 $ 108

See the Retirement Plun document or SPD for eligibility requirements
and further information.

Participant. A Parficipantis an individudl who receives benefits from
the Disubility Plun, including un dlternute puyee under u QDRO.

Plan Year. Plan Year meuns u 12-month period from Agpril 1 to March
31. A Plan Year s identified by the culendar year in which it begins.

Player. You are a Player if you dre or were employed under a contract
by an NFL Club to play footbdll in the League.
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Special Credits. You eurnh Special Creditsif: (1) you ure u vested
Player taking into account only Credited Seasons before 1993; (2) you
are dlive on August 4, 2011, and (3) you dre hot eligible for Legacy
Credits. Special Credit benefits are us follows:

Credited Season Special Credit
1982-1992 $108

1993-1994 $98

1995-1996 $48

Special Credits ure not taken into auccount in determining disdubility
benefits.

Total Credits. The sum of your Benefit Credits aund Legacy Credits.

Vested Inactive Player. You ure u Vested Inuctive Player if you meet
the followiny criteria, but are hot un Active Player:

e You eurn five Credited Seasons; or

e You eurn four Credited Seasons, including u Credited Season
ufter the 1973 Plan Year: or

e You eurn three Credited Seasons, including u Credited Season
ufter the 1992 Plan Year: or

e After the 1975 Plan Year, you ure un Employee on your hormal
retirement date; or

e After receiving T&P benefits under the Retirement Plan or
Disubility Plun, you ure found to no longer guulify for T&P
benefits.

Year of Service. You eurn u Year of Service if you ure un Employee
during u Plan Year und you complete at leust 1,000 Hours of Service or
eurn u Credited Season. However, you do hot determine whether you
have 1,000 Hours of Service by simply udding together euch actudl
Hour of Service. Insteud, you count your 1,000 Hours of Service Js
follows (without regard to whether you actudlly complete more or less
than the number of Hours of Service in the day or month indicuted):
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e From July 1 through Junuary 31, you yet 10 Hours of Service for
euch duy you complete one Hour of Service;

e From February 1 through June 30, you yget 190 Hours of Service
for euch culendar month in which you complete at leust one
Hour of Service; und

e If your first Year of Service is ufter March 31, 2010, you ure
credited with ten Hours of Service for each day in which you
complete one Hour of Service in every month.

Note that if you have a Credited Season for a Plan Year, you will
receive credit for a Year of Service even if you complete less than
1,000 Hours of Service in that Plan Year. You caunnot be credited for
more than one Year of Service with respect to any Plan Year.
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Appendix B
Introduction

This Point System for Orthopedic Impuirments ("Point System™) is used to
determine whether d Player hus u “substantidl disablement” within the
Meuning of Plun section 5.5(0)(4)(B). The Point System dssigns points

to euch orthopedic impuirment recoynized under the Plan. A Player is
uwdurded the indicuted number of points for eauch occurrence of euch
listed orthopedic impuirment, but only where the Player’s orthopedic
impuirment arose out of Leugue footbull uctivities, und the impuirment
has persisted or is expected o persist for ut leust 12 months from the
date of its occurrence, excluding uny reusonubly possible recovery
period.

A Player is uwarded points only if his orthopedic impuirment is
documented uccording to the following rules. Ah impuirment rating
for u surgicul procedure should be uawarded if the record includes un
operutive report for the udlifying procedure, or if NFL Club records
document the procedure. Suryicul procedures reported through
third party evaludtions, such ds independent medicul exuaminations
for workers’ compensution, should not be used unless corroboruting
evidence is uvdiluble to confirm the procedure und ifs relationship to
League footbull uctivities. MRIs ure not hecessary. Clinicul findings ure
sufficient to award un impuirment rating for symptomatic soft tissue
injuries, such us un ACL teur, rotator cuff teur, etc.

The Point System Impuirment Tubles ure orguhnized us follows:

e Cervicul Spine
e Thorucic Spine
e Lumbur Spine

e Shoulder

e Elbow

o Wrist

e Hund

e Hip

e Knee

e Ankle

e Foot



POINT SYSTEM IMPAIRMENT TABLES

Cervical Spine Impairment Point Value
Documented Herniauted Cervicul Nucleus
Pulposus With Rudiculoputhy 5
Documented Cervicul Rudiculoputhy With
EMG And MRI, Supported By Findings Observed
During Clinical Examination 5
Symptomutic Cervicul Spondylolisthesis Grade | Or Il |5
Symptomutic Cervicul Spondylolisthesis Grade Il Or [V | 7
Cervicul Compression Fracture With Greater Than
50% Compression Without Neuroloygicul Symptoms 8
Cervicul Compression Fracture With Greater Than
50% Comjpression With Neuroloygicul Symptoms 10
Cervicdl Stress Fracture With Spondylosis 3
S/P Cervicul Disc Excisions 3
S/P Cervicdl Fusion - Single Level 5
S/P Cervicul Fusion — Multiple Levels (udd one point 2 levels =
for each additiondl level of cervicdal fusion) 6 points,

3 levels =

7 points, etfc.
Each surgicdl procedure to revise or redo
failed Cervicul Spine Surgery (i.e., procedure that
did not uchieve infended results) 1
Thoracic Spine Impairment Point Value
Documented Herniuted Thoracic Nucleus Pulposus
With Radiculoputhy 5
Thoracic Compression Fracture With Greuter
Than 50% Comppression 5
S/P Thoracic Disc Excisions 3
S/P Thoracic Fusion - Single Level 5
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Thoracic Spine Impairment Point Value
S/P Thorucic Fusion — Multiple Levels (udd one point | 2 levels =
for euch udditionul level of thorucic fusion) 6 points,
3 levels =
7 points, etfc.
Each surgical procedure to revise or redo d fuiled
Thoraucic Spine Surgery (i.e., procedure that did hot
uchieve infended results) 1
Lumbar Spine Impairment Point Value
Documented Herniated Lumbar Nucleus Pulposus
With Rudiculoputhy 5
Documented Lumbaur Rudiculoputhy With EMG
And MRI, Supported By Findings Observed During
Clinical Examinution 5
Symptomutic Lumbar Spondylolisthesis Grade | Or | 5
Symptomuatic Lumbar Spondylolisthesis Grade Il Or IV | 7
Lumbur Compression Fracture With Greuter Than
50% Compression Without Neuroloygicul Symptoms 8
Lumbar Compression Fracture With Greater Than
50% Compression With Neuroloygicul Symptoms 10
Lumbuar Stress Fracture With Spondylosis 3
S/P Lumibuar Disc Excisions 3
S/P Lumbur Fusion - Single Level S
S/P Lumibar Fusion — Multiple Levels (add one point
for euch additionul level of lumbuar fusion) 2 levels
= 6 points,
3 levels =
7 points, etfc.

Euch surygicul procedure to revise or redo u fuiled
Lumbar Spine Surgery (i.e., procedure that did not
uchieve infended results)




Shoulder Impairment

Point Value

S/P Subucromidl Decompression

S/P Laterdl Clavicle Resection

S/P Pectordlis Mujor Tendon Repuir

S/P Longheud Biceps Tenodesis

S/P Baunkart Repuir Or Labral Repuair

S/P Cujpsulur Shift Reconstruction/Plicution

WIWINININ|—

S/P Subucromidl Decompression with Rotator
Cuff Repuir

w

S/P Totdl Shoulder Arthroplusty

o

Each surgicul procedure to revise or redo u fuiled
Shoulder Surgery (i.e., procedure that did hot
uchieve infended results)

Symptomatic Acromioclavicular Joint Inflummation

Longheud Biceps Tendon Teur

Supruscupular Nerve Injury

Symptomatic Rotator Cuff Tendon Tear

Symptomatic Shoulder Instability

Pectordlis Mdjor Tendon Tear

NN —=|—=IDN|—

Glenohumerdl Joint Deyenerative Joint Diseuse -
Moderute Or Greuter (i.e., sighificunt loss of joint

spuce us confirmed by clinicul examinution und

X-ray)

Loss Of Functionul Runge Of Motion - Moderate
Or Greuter (i.e., loss of motion that significantly
impuirs the Player’s dbility to perform hormal
uctivities of duily living (buthing, groominy,
dressing, driving, etc.))

Elbow Impairment

Point Value

S/P Distul Biceps Tendon Repuir

3

S/P Rudiul Heud Excision

3

S/P Ulnar Colluterdl Ligument Repuir/Reconstruction

3
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Elbow Impairment

Point Value

S/P Rudiul Colluterdl Ligument Repuir/Reconstruction

3

S/P Arthroscopy - Excision Of Bone Spurs, Removdi
Of Loose Bodies, Or Chondroplusty

S/P Totdl Elbow Arthroplusty

S/P Distdl Triceps Tendon Repuir

S/P Repuir Of Mediul And Luterdl Epicondylitis

— W Wl W

Each surgicul procedure to revise or redo u fuiled
Elbow Surygery (i.e., procedure that did not auchieve
infended results)

Symptomatic Complete Ulnar Or Rudial Collaterdl
Ligument Tear

Triceps Tendon Teur

Distul Bicejps Tendon Teur

Peripherdl Nerve Injury — Moderute Or Greuter
(i.e., herve injury that significantly impdirs the
Player’s ubility to perform normal uctivities of duily
living (buthing, groominy, dressing, driving, etc.))

Deyenerdutive Joint Diseuse - Moderute Or Greuter
(i.e.. significunt loss of joint spuce us confirmed by
clinicul exuminution und x-ray)

Loss Of Functionul Runye Of Motion - Moderute
Or Greuter (i.e., loss of motion that significantly
impuirs the Player’s dbility to perform hormal
uctivities of duily living (buthing, groominy,
dressing, driving, etfc.))

Wrist Impairment

Point Value

S/P ORIF - Scuphoid

S/P ORIF - Distul Rudius

S/P Scupholunute Ligument Repuir

S/P Flexor Tendon Repuir

S/P Extensor Tendon Repuir

S/P Totdl Wrist Arthroplausty

WINININININ




Wrist Impairment

Point Value

Each surgicdl procedure to revise or redo u fuiled
Wrist Surgery (i.e., procedure thut did hot uchieve
infended results)

Wrist Instability On Clinicul Examination - Moderate

Or Greuter (i.e., instability that significantly impairs

the Pluyer’s dbility o perform normual activities of
duily living (buthing, grooming, dressing, driving, etc.))

Loss Of Functionul Runge Of Motion - Moderate Or
Gredter (i.e., loss of motion that significantly impdirs
the Player’s dbility o perform normal activities of
duily living (buthing, groominy, dressing, driving, etc.)

Hand Impairment

Point Value

S/P Thumb Amputution

S/P Hand Arthroplasty

S/P Finger Amputation

S/P ORIF - Metacarpul Or Phalanx Fracture

S/P Ulnur Collaterdl Ligument Repuir

S/P Rudiul Colluterdl Ligument Repuir

==l w s

Euch surygicul procedure to revise or redo u fuiled
Hand Surgery (i.e., procedure that did hot uchieve
infended results)

Mediolaterdl Ligamentous Instability - Moderate Or
Greuter (i.e., instability that significantly impairs the
Player’s ubility to perform normal uctivities of daily
living (buthiny, yroominy, dressiny, driving, efc.))

Decreused Runyge Of Thumb Motion Resulting In
Loss Of Grip Or Pinch Strength - Moderate Or
Greuter (i.e., loss of yrip or pinch strenygth that
significantly impdirs the Player’s ability to perform
normul uctivities of duily living (buthing, yroominy,
dressing, driving, etc.))
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Hand Impairment Point Value
Decreused Runye Of Finger Motion Resulting In

Loss Of Grip Or Pinch Strenyth - Moderute Or

Greuter (i.e., loss of grip or pinch strength that
significantly impuirs the Player’s ubility to perform
normul uctivities of duily living (buthing,

groominy, dressing, driving, etfc.)) 1
Hip Impairment Point Value
S/P Totdl Hip Arthroplasty )
S/P Labrdl Repuir, Debridement, Or Removdl

Of Loose Bodies 3
S/P Chondroplusty With Impingement 3
S/P ORIF - Acetubular Fracture 3
S/P ORIF - Hip Fracture 3
S/P ORIF - Femur Fracture 3
Each surgicul procedure to revise or redo u fuiled

Hip Surgery (i.e., procedure that did hot achieve
infended results) 1
Acetdubular Fracture - Closed Treutment 2
Hip Fracture - Closed Treatment 2
Deyenerdative Joint Diseuse - Moderate Or Greuter

(i.e., significunt loss of joint spuce us confirmed by
clinical examinution and x-ray) 3
Loss Of Functionul Runge Of Motion - Moderate

Or Greuter (i.e., loss of motion that significuntly

impuirs the Player’s dbility to perform normal

activities of duily living (buthing, grooming,

dressing, driving, etc.) 3
Knee Impairment Point Value
S/P Totul Knee Arthroplusty 5
S/P Unicompartment Knee Arthroplasty 4
S/P Putellectomy 4




Knee Impairment Point Value
S/P ACL Reconstruction 4
S/P ACL Reconstruction With Meniscectomy Or
Microfracture 6
S/P PCL Reconstruction 4
S/P PCL Reconstruction With Meniscectomy

Or Microfracture 6
S/P ORIF - Putella Fracture 3
S/P ORIF - Tibiul Pluteau Fracture 3
S/P ORIF - Distaul Femur Fracture 3
S/P Arthroscopy - Chondroplasty With Partidl

Lateral And Medial Meniscectomy 3
S/P Arthroscopy - Chondroplasty With Microfracture | 3
S/P Posteroluteral Corner Reconstruction 3
S/P Posteroluteral Corner Reconstruction With
Meniscectomy Or Microfracture 5
S/P Patellar Tendon Rejpuir 3
S/P Quudriceps Tendon Rejpuir 3
S/P Arthroscopy - Chondroplusty With Partidl

Lateral Or Mediul Meniscectomy 2
S/P MCL Repuir 2
S/P MICL Reconstruction With Meniscectomy

Or Microfracture 4
S/P LCL Repuir 2
S/P LCL Reconstruction With Meniscectomy

Or Microfracture 4
Each surgicul procedure to revise or redo u

fdiled Knee Surgery (i.e., procedure that did hot
achieve infended results) 1
Symptomuatic ACL tear 3
Symptomuatic PCL tear 3
Patellar Instability 2
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Knee Impairment

Point Value

Quudriceps, Hamstring, Adductor, Or
Gustroc/Soleus Teur With Residuul Weukness -
Moderute Or Greuter (i.e., weukness that
significantly impdirs the Player’s ability to perform
normul uctivities of duily living (buthing, yroominy,
dressing, driving, etc.))

Peripherdl Nerve Injury — Moderute Or Greuter

(i.e., nerve injury that significantly impairs the Player’s
dbility to perform normal uctivities of ddily living
(buthing, groominy, dressing, driving, etc.))

Deyenerutive Joint Diseuse - Moderute Or Greuter
(i.e.. significunt loss of joint spuce us confirmed by
clinicul exumination und x-ray)

Loss Of Functionul Runye Of Motion - Moderute
Or Greuter (i.e., loss of motion that significantly
impuirs the Player’s dbility to perform hormal
uctivities of duily living (buthing, groominy,
dressiny, driving, etfc.))

Ankle Impairment

Point Value

S/P Ankle Fusion

S/P ORIF - Ankle Fracture

S/P Arthroscopy - Chondroplusty And Microfracture

S/P Achilles Tendon Repuir

S/P Laterdl Ligument Repuir Or Reconstruction

S/P Deltoid Ligument Repuir Or Reconstruction

S/P Arthroscopy - Excision Of Spurs For Impingement

S/P Reduction Of Ankle Or Subtulur Dislocution

S/P Posterior Tibiul Tendon Repuir

S/P Tibiulis Anterior Tendon Repuir

S/P Peroneul Tendon Repuir

S/P Tibidl Inframedullary Ndil Fixation

NINININDNIN| W W W W W w| ol

S/P Arthroscopy - Chondroplusty And Removdl
Of Loose Bodies

N




Ankle Impairment Point Value

S/P Excision Of Os Trigonum 1

Each surgicdl procedure to revise or redo u fuiled
Ankle Surgery (i.e., procedure thut did not uchieve

infended results) 1
Posterior Tibiul Tendon Insufficiency 3
Tibidlis Anterior Tendon Insufficiency 3

Deyenerutive Joint Diseuse - Moderute Or Greuter
(i.e., significunt loss of joint spuce us confirmed by
clinicul exumination und x-ray) 3

Loss Of Functionul Runyge of Motion - Moderate Or
Gredter (i.e., loss of motion that significantly impuirs
the Pluyer’s ubility o perform normul uctivities of
ddily living (buthing, groominy, dressing, driving, etc.))| 3

Foot Impairment Point Value

S/P Subtulur Fusion

S/P Greut Toe Amputution

S/P Lisfranc Joint Fusion

S/P ORIF - Lisfranc Injury

S/P ORIF - Navicular Fracture

S/P ORIF - Tulus Fracture

S/P ORIF - Culcuneus Fructure

S/P ORIF - Metutursul Fracture

S/P Greut Toe Fusion

S/P Lesser Toe Amputution

S/P Pluntur Fusciul Releuse

— (= NN W W W W AN O

S/P Cheilectomy

Each surgicdl procedure to revise or redo d fuiled
Foot Surgery (i.e., procedure that did hot achieve
infended results) 1

Huallux Rigidus - Moderute Or Greuter (i.e., sighificant
loss of joint spuce us confirmed by clinical
exuminution und x-ray) 1
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