The Path to a Healthy Life
Week 7: Health is Growing Towards Emotional / Spiritual Maturity
TRANSITIONAL ACTIVITY: Write a letter

Spiritual/Emotional Immaturity
Scenario:
Jessica is a gifted manager in her company. She has been a Christian for fifteen
years and loves spending time with God. When the vice president of her company
was making schedules for managers to meet with clients out of town, he asked
Jessica to pick the weeks she would prefer to travel over the next three months.
Within the week Jessica e-mailed him the dates and eagerly awaited his
confirmation. None arrived. Jessica called his office the following week.
His administrative assistant answered. “Well, according to the schedule I have in
front of me, the next three months are all full,” she said. “I guess this means he
doesn’t need you right now. But thanks for calling.”
Jessica sat stunned in her chair. “Thank you,” she replied robotically and hung up.
For the next two weeks Jessica wrestled with God and herself. She asked God for
forgiveness for the anger she was feeling. She tried to figure out why the vice
president had changed his mind. She humbled herself to God. She cried out in
prayer for live toward he coworkers. She lost sleep.
Finally, she concluded God was dealing with her stubborn self-will.
Over time Jessica distanced herself from the vice president and other managers,
avoiding them whenever possible. During the next two years she worked hard,
but she felt like she had hit a ceiling in how far she could go with this company.
Eventually, she took a position with another company.
QUESTION:
• What did Jessica do right?
• What could Jessica have done better?
It’s possible to love Jesus, practice spiritual disciplines, attend church regularly,
even serve others, and still not be emotionally and spiritually mature.

QUESTION: If you had to counsel Jessica, what might you tell her? [to love better]
Telling people to ‘love’ more or ‘love better’ is usually not enough, if not actually
ineffective.
In order to grow into a spiritually emotionally healthy person:
1. People need to learn how to practically and effectively apply the truths we
believe. For example:
• Speaking truth in love
• The process of reconciling
• Being a peacemaker
• How to be angry and not sin
• Quick to hear and slow to speak
• Not take offence
• Forgiving and forbearing
• Getting rid of bitterness, rage, envy
• Taking thoughts captive
• Watching my heart (the place from which life flows) above all else
2. People need practical skills incorporated into their spiritual formation to grow
out of emotional infancy and into emotional adulthood.
SUMMARY of Stages of Spiritual/Emotional Maturity
QUESTION: How many can the group brainstorm?
Most Immature
o Look for others to take care of them
o Have great difficulty entering into the world of others
o Are driven by need for instant gratification
o Use others as objects to meet their needs
Less Immature
o Are content and happy as long as they receive what they want
o Unravel quickly from stress, disappointments, trials
o Interpret disagreements as personal offenses

o Are easily hurt
o Complain, withdraw, manipulate, take revenge, become sarcastic
when they don’t get their way
o Have great difficulty calmly discussing their needs and wants in a
mature, loving way
A little Immature
o Tend to be defensive
o Are threatened and alarmed by criticism
o Keep score of what they give so they can ask for something in return
o Deal with conflict poorly, often blaming, appeasing, going to a third
party, pouting, or ignoring the issue entirely
o Become preoccupied with themselves
o Have great difficulty truly listening to another person’s pain,
disappointments, needs
o Are critical and judgmental
QUESTION: I’m going to read through it again. Make a note of your observations.
What do you notice about this list?
The I – It Relationship
(from the book “I and Thou” by Marin Buber © 1923)
An unhealthy relationship where we treat people as objects (It’s) to be used to
meet my needs, desires, goals.
• I treat others as a means to an end
• I help/serve people hoping they will do what I want to make me look or feel
good
• I want people to view the world how I do. When they don’t I write them off
or I feel threatened
• I get frustrated when people don’t fit into my plans
• People who agree with me are “right” and those who don’t are “wrong”

My
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World

Inevitably, our “I-It” relationships break down over time… including our
relationship with God.

Spiritual/Emotional Maturity
The I – Thou Relationship
(from the book “I and Thou” by Marin Buber © 1923)
The most healthy or mature relationship possible between two human beings is
the “I-Thou” relationship.
• I recognize that I am made in the image of God, as is everyone else.
• The image of God makes them a “Thou” to me.
• Thus, every person deserves respect; treated with dignity and worth.
• I do not dehumanize or objectify them.
• I affirm others as having a unique, meaningful, existence outside mine.
In an “I-Thou” relationship, God enables us to connect between our differences.
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Maturity looks like:
• Are able to ask for what they need, want, or prefer—clearly, directly,
honestly
• Recognize, manage, and take full responsibility for their own thoughts and
feelings
• Can, when under stress, state their own beliefs and values without
becoming adversarial
• Respect others without having to change them
• Give people room to make mistakes and not be perfect
• Appreciate people for who they are—the good, the bad, and the ugly—not
for what they give back

• Accurately assess their own limits, strengths, and weaknesses and are able
to freely discuss with others
• Are deeply in tune with their own emotional world and able to enter into
the feelings, needs, and concerns of others without losing themselves
• Have the capacity to resolve conflict maturely and negotiate solutions that
consider the perspective of others
Nowhere does spiritual/emotional maturity bear out than when we have a
conflict with someone else.

Spiritual/Emotional Maturity and Conflict
Matthew 5:9
“Blessed are the peacemakers, for they shall be called the sons of God.”
False Peacemaking (peacekeeping and ignoring conflict)
Out of fear we avoid conflict and appease people:
• Pacifiers
• Make sure no one is upset
• Ignore difficult issues and problems
• Make sure things remain stable and peaceful
EXAMPLES:
• Karl is upset about the behavior of his spouse who constantly comes home
late after work. He says nothing. Why? He thinks he is being like Christ by
not saying anything, although he does give her a cold shoulder.
• Pam disagrees with her co-workers at lunch when they demean her boss.
She is afraid to speak up. She goes along. I don’t want to kill the
atmosphere by speaking up and disagreeing, she thinks.
• Bob goes to dinner with 10 other people. He has very limited finances, so
he orders only a house salad and appetizer. Meanwhile, the other nine
order full dinners, drinks, and appetizers. When the bill comes, it is
suggested to split it evenly 10 ways. Everyone agrees. Bob is dying on the
inside but he won’t say anything.

• Yolanda is engaged. She would like more time to rethink her decision but is
afraid that her fiancé and his family will get angry. She goes through with
the wedding.
• Ellen loves her parents. They are both quite critical about how she raises
her children. Each holiday is filled with tension. Ellen doesn’t say anything
because she doesn’t want to hurt their feelings.
• Sharon thinks her boyfriend is irresponsible but feels bad for him. He has
had so much pain already in his life, she thinks. How can I add to that? So
she backs down from telling him the truth about the way his behavior is
slowly killing their relationship. The relationship dies a slow death.
How to be a True Peacemaker
1. Embracing constructive conflict
• Not all conflict is constructive.
• Not all conflict is an emergency. Choose your timing.
• Engage with the desire to resolve, not win.
2. Speaking less and listening more
• Speaking
o Share from your own voice (“I”)
o Be brief
o Gently correct misconceptions
o Rephrase until understood
• Listening
o Put your ‘agenda’ on pause
o Allow the other to complete a thought
o Practice reflective listening
o Ask if there is more
3. Foster a relationship of respect
• Honor personal space and privacy
o Knock on doors before entering
o Respect another’s need for quiet and space
• Okay to be different
o Allow others to have different preferences for food, music, movies

• Make room for disagreement
o Agree to disagree
• Allow every voice to be heard
o Listen to other’s opinions, thoughts, feelings, etc
• Take seriously
o Be present with others
o Show they matter
• Give the benefit of the doubt
o Check before judging
• Be truthful
o Honesty is the best policy
o Learn to tell hard news gently
• Don’t be afraid to seek consultation
o Check with others when decisions affect them
• Be imperfect and make mistakes
o Don’t hide
• Courteous and honorable treatment
o Careful about words
o Ask before using
4. Check our assumptions
• Is what I think or feel about the other person true?
• Is what I think or feel about a situation true?
• Often we construct a narrative from too little information
5. Vocalize and/or adjust our expectations
• Unmet an unclear expectation wreak havoc on a relationship
o Unconscious – Conscious
o Unrealistic – Realistic
o Un-agreed upon – Agreed upon
o Unspoken – Spoken
• Unspoken expectations almost always go unmet
• Expectation are only valid when they have been mutually agreed upon

The Path to a Healthy Life
Week 7: Health is Growing Towards Emotional / Spiritual Maturity
It’s possible to love Jesus, practice spiritual
disciplines, attend church regularly, even serve
others, and still not be emotionally and
spiritually mature.
Spiritual/Emotional maturity sees and treats
others as God’s image-bearers, being honest
and authentic with others about our thoughts
and feelings.
In order to grow into a spiritually emotionally healthy person:
1. People need to learn how to _______________ and _______________ apply the truths we
believe.
2. People need _______________ skills incorporated into their spiritual formation to grow out
of emotional infancy and into emotional adulthood.
Spiritual/Emotional Immaturity typical behaviors:
Most Immature
•
•
•
•

Look for others to take care of them
Have great difficulty entering into the world of others
Are driven by need for instant gratification
Use others as objects to meet their needs

Less Immature
•
•
•
•
•
•

Are content and happy as long as they receive what they want
Unravel quickly from stress, disappointments, trials
Interpret disagreements as personal offenses
Are easily hurt
Complain, withdraw, manipulate, take revenge, become sarcastic when they don’t get their way
Have great difficulty calmly discussing their needs and wants in a mature, loving way

A little Immature
•
•
•
•
•
•
•

Tend to be defensive
Are threatened and alarmed by criticism
Keep score of what they give so they can ask for something in return
Deal with conflict poorly, often blaming, appeasing, going to a third party, pouting, or ignoring
the issue entirely
Become preoccupied with themselves
Have great difficulty truly listening to another person’s pain, disappointments, needs
Are critical and judgmental

The I – It Relationship
(from the book “I and Thou” by Marin Buber © 1923)
This is an unhealthy relationship where we treat people as ____________ to be used to meet
my needs, desires, goals.
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Inevitably, our “I-It” relationships __________ __________ over time… including our
relationship with God.

Spiritual/Emotional Maturity
The I – Thou Relationship
(from the book “I and Thou” by Marin Buber © 1923)
This is the most healthy or mature relationship possible between two human beings is the “IThou” relationship.
•

I recognize that I am made in the __________________, as is everyone else.

•

Thus, every person deserves _____________.

•

I affirm others as having a unique, meaningful, existence outside ____________.

In an “I-Thou” relationship, God enables us to connect between our ___________.
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Maturity looks like:
•
•
•
•
•
•
•
•
•

Are able to ask for what they need, want, or prefer—clearly, directly, honestly
Recognize, manage, and take full responsibility for their own thoughts and feelings
Can, when under stress, state their own beliefs and values without becoming adversarial
Respect others without having to change them
Give people room to make mistakes and not be perfect
Appreciate people for who they are—the good, the bad, and the ugly—not for what they give back
Accurately assess their own limits, strengths, and weaknesses and are able to freely discuss with
others
Are deeply in tune with their own emotional world and able to enter into the feelings, needs, and
concerns of others without losing themselves
Have the capacity to resolve conflict maturely and negotiate solutions that consider the perspective
of others

Spiritual/Emotional Maturity and Conflict
Matthew 5:9
“Blessed are the peacemakers, for they shall be called the sons of God.”
False ___________________
Out of fear we avoid ____________ and ____________ people:

True ___________________
1. Embracing ________________ conflict
2. Speaking ________ and listening _________
3. Foster a relationship of _________
4. Check our _________________
5. Vocalize and/or adjust our ________________

