
April 17, 2018Share on Twitter (https://twitter.com/intent/tweet?text=Leadership%20Spotlight:%20Spiritual%20Wellness%20in%20Law%20Enforcement&url=https://leb.fbi.gov/spotlights/leadership-spotlight-spiritual-wellness-in-law-enforcement)

ellness%20in%20Law%20Enforcement&url=https://leb.fbi.gov/spotlights/leadership-

Share on Facebook (https://www.facebook.com/sharer/sharer.php?u=https://leb.fbi.gov/spotlights/leadership-spotlight-spiritual-wellness-in-law-enforcement&t=Leadership%20Spotlight:%20Spiritual%20Wellness%20in%20Law%20Enforcement)

iritual%20Wellness%20in%20Law%20Enforcement)
Email (mailto:?Subject=%22Leadership%20Spotlight:%20Spiritual%20Wellness%20in%20Law%20Enforcement%22&body=https://leb.fbi.gov/spotlights/leadership-spotlight-spiritual-wellness-in-law-enforcement)

tual%20Wellness%20in%20Law%20Enforcement%22&body=https://leb.fbi.gov/spotlights/leadership-

Print

Leadership Spotlight
Spiritual Wellness in Law Enforcement

Working in a police career, whether as a sworn officer or professional employee, brings many
challenges that affect a person’s well-being. These trials include the physical demands that
accompany shift work, long periods of sitting, a poor diet, and involvement in altercations.
Law enforcement personnel also deal with emotional trauma that comes with their work,
which can include frantic 911 calls, death scenes, line of duty losses, natural disasters, and
myriad crisis events.

The past two decades have seen a tremendous response by police departments in
addressing the physical and emotional well-being of employees. However, another dimension
of individual health—spiritual wellness—often goes overlooked, but plays a vital role in the
condition and balance of an agency and its personnel. Research has shown that spiritually
healthy persons experience less stress, avoid negative behaviors, and have more
commitment to their workplace and colleagues.

Understanding the Concepts
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Many people hear references to spirituality and recoil with such thoughts as “We cannot
discuss religion or bring it into the workplace.” However, it has nothing to do with religion.
Spiritual well-being addresses the motivation behind a police professional or organization to
face danger, protect the innocent, respect everyone, remain free from corrupting influences,
and have a strong sense of empathy and service.

Hopefully, individuals enter the career because they have a purpose and a desire to do good,
fight evil, and defend others. In essence, they want to serve and protect against the dangers
in this broken world. Law enforcement employees’ spiritual well-being focuses on their drive to
fulfill a higher purpose that provides them with personal and professional gratification, giving
them self-actualization and a realization that they make a difference.
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Police personnel shield their communities from the depravity, ugliness, and dangers always
lurking. They stand ready as sentinels and remain on watch to keep fellow citizens safe. Law
enforcement professionals provide comfort in the midst of despair; security in the face of fear;
strength among the weak; compassion for those at loss; and, when needed, defense against
violence.

Acting as guardians exacts a toll on police employees. Though they gladly afford safety from
evil in this world, who tends to these protectors? The constant infusion of negativity and
toxicity impacts their spirituality because after an overload of these dangerous elements,
some law enforcement professionals start to question if they truly make a difference. Such
thoughts can lead to apathy, cynicism, lack of compassion, and loss of motivation to protect
and serve.

Addressing the Issue
What can agencies do to meet the spiritual needs of their personnel to guard their sense of
self? Police leaders need to view their employees as spiritual beings with spiritual needs to
acknowledge and nurture. The agency’s executive managers, as well as those at all other
levels, should remind their personnel continually that what they do makes a difference for
themselves, the community, and the agency.

Departments also can help ensure that their employees keep the motivation they had when
they began their career. For example, leaders could use public forums and social media to
acknowledge the honorable works and actions by personnel, provide them with ways to serve
their communities on and off the job, offer employees opportunities to care for themselves
(e.g., peer groups, retreats, volunteer activities), and conduct annual training (at a minimum)
on spiritual wellness.

Conclusion
Spiritual well-being holds just as much importance as physical and emotional health in law
enforcement professionals’ careers. This proves true not only for personnel but the entire
organization. If agencies can effectively meet the spiritual, as well as physical and emotional,
needs of employees, they will provide them with the tools to find balance in their personal and
professional lives.

Supervisory Special Agent William W. Beersdorf of the Executive Programs Instruction
Unit at the FBI Academy prepared this Leadership Spotlight. He can be reached at
wwbeersdorf@fbi.gov.
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