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ome mid-Septem-

ber, New York em-

ployers with at least

four employees will

have to disclose

salary ranges in job postings,

which is already required in
New York City.

These kinds of pay trans-

parency laws that are spread-

ing across the country are
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Joy Chin, a principal at Jackson
Lewis in the Melville office

ket data for the position, based
meant to close pay gaps. on industry and location, and

anetitive SARRRS
prpee to R o NN e oo
' = B

spanned in some cases hun-
X ;
“The rules are well-inten-
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which can make it tricky 'fur
employers and prospects alike and practical aspects that take
% longer to implement,” she says.

to figure out how wide

Chin expects the New York
State Department of Labor will
vide further guidance, but

ranges should be.
“Employers are learning
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how to navigate pay trans- Jd/gs IJSSUCIates
parency over time, as we see Nﬂhmﬂhmmnmﬂhdoﬂwyppsmimmundﬁﬂﬂnm&m urther |
steadily increasing compliance - Y= y uncertain it will address any
rates, says Lisa Simon, senior _ specific ranges since there are

economist at Manhattan-based ~ “400 many variables” impact-
Revelio Labs, a workforce intel- ing pay depending upon the

ligence company. 1 S = any and position.
Revelio Labs collaborated — \ Michael Weiner, managing
with The Economist to release 4 5 attorney at Glaser & Weiner,
- | PC. in Melville, sa dsmqe-

a report in January that looked
are ed with

at whether salary ranges in job

postings in New York City, £ = terminology “whi h re-

where the law took effect this en.rorcemlglt cbelﬂs

past November, were actually \ 4 3 5o

informative. ’ = "‘gg !1‘ on a case by-case
The report found that over- ; ' the onus on the em-
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ot 2o Nevtin 20 variables remain
about 46% of all jobs posted

included reasonable and use-
ful salary ranges during that and $470,000. A Newsday
time period, according to Rev- search also found a Netflix pro-
“elio. - ‘gram specialist (venue manage-
~ The report cited some wide ment operations) listing. for
ranges like Netflix offering se- New York with a range of
curity operations managers in  $50,000 to $380,000. oy
New York between $165000 A Netflix spol
didn't return a call from News-
day to discuss salary ranges.
Still, while some ranges may
seem wide, the law doesn’t
specify what the range has to  sa
be, says Domenique: Camacho
Moran, a partner at Farrell
Fritz in Uniondale. <
The employer just has to list
the lowest and highest annual
salary or hourly range the em-

g ployer believes in “good faith”

2 fo be accurate at the time. - agrees, noting

2  Moran says the Revelio re- particular person is to 2
g port talks about reasonable  pany isn't just a matter of wha

Lisa Simon, senior economist at and useful ranges, but that’s the job is, but a matter of wha
Manhattan-based Revelio Labs ~ not what the legal standard is, specific talents they have and



