
Adult and Young Person Sexual
Violence Therapist – Sessional

JOB DESCRIPTION AND PERSON SPECIFICATION
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To work within a multi-disciplinary team, to provide specialist counselling support to adults
and young people who have experienced rape, sexual violence, or sexual abuse.

Maintaining professionalism in the delivery of therapeutic support whilst also ensuring an
empowering trauma informed approach.

Reporting to:  Counselling Manager
Start date:       September 2025
Salary:             Paid Sessional Hours at £30 p/h
Hours:             To hold a case load of 10-25 clients p/w (minimum of 10 required)

SOSRC (SOS Rape Crisis) works with survivors of sexual violence and child sexual
abuse, providing independent, specialist support and promoting and representing their
rights and needs. SOSRC provides service across Southend, Castle Point and Rochford.
SOSRC is a registered charity working with adults of all genders, young people and
children. SOSRC charity number: 1194207

SOSRC is part of SYNERGY Essex – The Essex Rape Crisis Partnership, working
closely with SERICC and Centre for Action on Rape and abuse (CARA). SYNERGY
Essex is funded by the Office for the Police, Fire and Crime Commissioner for Essex
Essex to deliver an Independent Sexual Violence Adviser (ISVA) service to victims and
survivors of sexual violence across Essex.

Place of work: To work flexibly at SOSRC office in Southend and possible
outreach across Southend, Castle Point and Rochford. 
Interview dates:  August 2025
Start date: September 2025

This post is restricted to women applicants under the Equality Act 2010,
Schedule 9, Part 1.
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Adult and Young Person Sexual Violence Therapist – Sessional
Responsibilities:

To ensure all Counselling and Emotional Support services are delivered from the
Feminist perspective and the Rape Crisis Ethos and Values are upheld.
To provide one-to-one counselling and support to adults and young people, holding a full
caseload of clients.
To adhere to SOSRC Policies and Procedures.
To complete regular risk assessment reviews using the SAS (Safety and Support) Form
with service users and feedback to the Clinical Manager as required.
To keep up to date with relevant legislation, policy and practice issues.
To work flexible hours, including some evening work.
To participate in SOSRC training regarding the role.
To keep appropriate records in accordance with SOSRC policies and procedures.
To adhere in full to all SOSRC’s organisational policies and procedures, including
safeguarding procedures.
To undertake assessments in accordance with SOSRC policies and procedures.
To be administratively self-servicing.
To report to the Clinical Manger or CEO as required.
To undertake any other related activities as required by the Clinical and Counselling
Manager, ISVA Manager, Children and Young Person Manager, CEO or the Chair of the
Board of Trustees.
To work as part as the wider Counselling Team within The Synergy Essex Partnership.
To ensure that the Data Performance Management System is maintained accurately and
effectively in line with GDPR.

This list is indicative only, not exhaustive. It is intended to reflect a range of duties the
post-holder will be expected to perform but additional duties commensurate with the
role may be required. The job description will be reviewed from time to time and may
change in light of experience and changing circumstances, in consultation with the
post-holder.

Adult and Young Person Sexual
Violence Therapist – Sessional
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Diploma in Counselling, or equivalent, with a minimum of 400 counselling hours.
Experience of working with people with mental health issues and psychological or
behavioural problems.
Experience of working therapeutically with adults and young people.
A demonstrable understanding of feminism and gender-based violence.
Demonstrable understanding of safeguarding policies and procedures, both in relation to
children and vulnerable adults.
Willingness to work remotely as a lone worker, and if required different locations across
Southend, Castle Point and Rochford.
Willingness to work flexible hours including some evenings.
The proven ability to work on own initiative, manage a varied workload and prioritise
competing demands.
Demonstrable understanding of the necessity for keeping and maintaining confidential
records inline with SOSRC policies and procedures.
Proven ability to work as part of a team.
Good interpersonal skills and experience of working with a range of people from different
backgrounds.
Excellent written, oral and communication skills.
Full competency of computer systems, including Microsoft Office and the ability to
maintain accurate database records. 
A professional, flexible, and non-judgemental approach to work.
Demonstrable commitment to SOSRC’s ethos and mission statement.
Membership of BACP or UKCP.
Full UK Driving License

Desirable
Experience of working in the field of sexual violence.
Experience of liaising with a range of different agencies.
Experience of undertaking client assessments.
Experience of crisis intervention.
Experience of facilitating support groups and providing telephone or video support.
An understanding of injustice and discrimination and a commitment to countering these.

 
This job description and person specification outline the key responsibilities and
qualifications required for the role of Adult and Young Person Sexual Violence
Therapist – Sessional at SOSRC. We encourage candidates who are passionate about
supporting survivors of sexual violence and are committed to making a positive
impact to apply.

Adult and Young Person Sexual
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