
SMALL BIZ
BENEFITS KIT

For solo entrepreneurs and small
business owners looking for

affordable benefits.

IMPORTANT: No small employer, generally those with fewer than
100 full-time and full-time equivalent employees (AZ), is subject to
the Employer Shared Responsibility Payment, regardless of
whether they offer health insurance to their employees.

For a small business, dealing with health insurance is a major source of stress. 
You CAN offer benefits to your employees without having to PAY for them.
Simply providing access to benefits helps you stand out from other employers and
shows your employees you value them on your team.

You don't know exactly what kind of plan you should offer, how much it will cost,
how  you should manage it, or even if you really have to offer one at all.

This is a lot of information for small businesses attempting to stay on the right side
of the law while keeping costs in check and ensuring that their staff are happy and
healthy. 

So, we've put together this Small Business Benefits Kit that addresses small
business healthcare, dental, vision, life insurance and retirement options.

On page 2 of the Kit, is the BENEFITS OPTIONS SUMMARY MENU PAGE.
A summary of options for you, your family and your current and future employees,
including prices for Dental, Vision, Life and Health Insurance.

Understanding that the most requested benefit is Health Insurance, keep these
points in mind regarding your obligations as a small enterprise.

If your Arizona-based firm employs more than 100 full-time employees, you must
provide health insurance by law.
If your business employs fewer than 100 people, you are free from the requirement
to provide health Insurance.

Even though you are not legally required to provide health insurance for your
employees, there are numerous reasons why you should do so.

By offering, or giving them access to health insurance, you will find that you have a
better chance of attracting & retaining top employees. 

Providing them with benefits is a much-appreciated perk.
In addition to the financial advantages of providing health insurance, there are other
perks. State tax advantages may be available in addition to the ability to deduct
your contributions from your federal income taxes.

RETIREMENT

HEALTH INSURANCE

P a t r i c i a  M a r t í n
 

S a p p h i r e  S h i e l d  F i n a n c i a l  LLC  

CMC®  



* I N C L U D E S  L A B S  A N D  D I A G N O S T I C S

* C O V E R S  U R G E N T  C A R E  &  I N C L U D E S  F R E E         
U N L I M I T E D  T E L E D O C

* C O N S U M E R  D R I V E N  H E A L T H C A R E
 S I M P L E , T R A N S P A R E N T  &  A F F O R D A B L E

* 2 0  D O C T O R  V I S I T S  A  Y E A R
I N C L U D I N G  N a t u r o p a t h i c  M D ,
C h i r o p r a c t o r ,  M e n t a l  H e a l t h

* N O  C O P A Y S
T h r o u g h  t h e  N A T I O N A L  P H C S  N e t w o r k ,
I n c l u d i n g  P u e r t o  R i c o

* C O N C I E R G E - S T Y L E  P A T I E N T    
 A D V O C A C Y - P A L S
H e a l t h c a r e  s h o p p i n g  a d v o c a t e  t o  s h o p  f o r
b e s t  p r o v i d e r s  a t  t h e  l o w e s t  r a t e s  t o  r e d u c e
p a t i e n t ’ s  p o r t i o n  o f  m e d i c a l  b i l l s

* T h i s  i s  n o t  a  g u a r a n t e e  o f  c o v e r a g e .  S p e a k  t o  a  l i c e n s e d
A d v i s o r ,  a n d  r e f e r  t o  c a r r i e r  b r o c h u r e s  f o r  s p e c i f i c  p l a n
b e n e f i t s ,  e x c l u s i o n s  a n d  l i m i t a t i o n s .

* N O  D E D U C T I B L E
N o  c o - p a y s  o r  d e d u c t i b l e s  f o r  o u t p a t i e n t  c a r e
i n c l u d i n g  o u t p a t i e n t  s u r g e r y  

PHCS PPO Network Health Insurance 
Sample Monthy Rates

 age
25-35                         $183.52-$212.18

36-45                         $219.16-$295.08

46-55                         $307.73-$434.73
 
 child only plans available

Retirement Plans

Life Insurance
Sample Monthly Rates



 age      Death Benefit          Rate
 25           $500,000                   $18.52-$21.12

 30           $500,000                   $24.65-$27.28

 35           $500,000                  $32.12-$41.28
 
 

BENEFITS OPTIONS SUMMARY MENU

HEALTH INSURANCE PLANS

Provide this sheet to your employees for plan selection options   

 ​                                                                        (480) 404​​.4740 
www.SaphireShieldFinancial.com                        ​10105 E Vía Linda​ ​S​​te.103-458 ​​Scottsdale • AZ • 85258

Dental $20 a month per person

Roth IRA, IRA, SOLO 401K, 
Group 401K, Mutual Funds, 

SEP, Key Man Insurance


