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Lorne Shovar 

Chief, ʔakisq̓nuk First Nation 

 

This past year has been a good year, it has had its challenges.  

We have had to hire two senior staff positions just recently: Brian Woodward as our senior administrative 

officer Kristi Kowalski as senior financial officer. The transition has gone well and has been seamless.  

 

We have been in the process of hiring other staff as well. The areas are in housing, economic development, 

and community facilities manager. In fact, we have recently filled the vacant economic development officer 

positon. Heather Rennebohm has been hired to fill this vacancy. I would like to welcome all new employees 

to ʔakisq̓nuk — including Richard Muir our community development advocate, who started in January.  

 

I have been working on several issues:  

I have worked closely with the Band’s lawyer on the Madias Tatley Specific Claim. Canada has appealed the 

decision. All appeal documents have been filed by both sides, so we are in kind of a wait and see time.  

 

I have been working closely with our lands department on a couple areas. The return of the old highways 

gravel pit to reserve status as well as a 17 Hectare piece of land that was excluded from the reserve when it 

was created in 1886 on the southwest area of the reserve. The gravel pit seems as though it will be returned 

fairly easily. We have had some resistance from the province on the other piece, but are making headway.  

 

I also sit on the Ktunaxa Nation Lands and Resource Council and the Ktunaxa Nation Executive Council.  

And in the ʔakisq̓nuk community I sit on the Economic Development, Aboriginal Council on Education, and 

the Finance and Audit committees.  

 

We have been working with the Indian Beach Estates Management Corporation to upgrade their water    

system.  

 

Council has been working on ideas for ways to equalize services and opportunities for both on and off-

reserve members. Some of this work is being done at the committee level as we are trying to include as 

many members as possible in our committees.  

 

Have also been working with ʔakisq̓nuk Lands Department, to work with the forestry industry on looking at 

the overall forest health on reserve and in the Madias Tatley areas. This is in the very early stage and     

nothing has been formalized or discussed other that to inspect the forest’s health is at this time.  

 

I would like to close by saying thank you to all those that attended the 2016 AGA, and sorry we missed those 

who could not attend. I am looking forward to the new initiatives of this year.  

 

Lorne Shovar, Chief 
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Darcy Fisher 

Councillor, ʔakisq̓nuk First Nation 

 

Ki’suk Kyukyit, my name is Darcy Fisher and I have served on Council since June of this year. In my more   

recent years I have embarked on a personal journey to reconnect with my community and to be involved 

with my people — in as many ways as I can. I serve on the Economic Development Committee with a few 

other ʔakisq̓nuknik and have been privileged to camp out at lakeshore resort the past two Septembers as 

part of the Salmon Festival canoe trip.  

Thus far I am learning quite a bit, whether it’s through the many conversations I have shared with            

community members or at our Council meetings. Through my work at the Ktunaxa Kinbasket Child and   

Family Services Society as a family support worker I have grown aware of the needs for our communities.  

First and foremost family is important and taking care of this precious resource will be paramount to our 

community and Nation’s prosperity. By practicing leadership within our own families we can guide our youth 

to success — we can be uplifting and motivating and leadership is within all of you.  

Those of us that have been chosen to serve our people hold a lot of responsibility on our shoulders. The 

choices we make leave a ripple in our community. I would like to ensure that our decisions pave way for our 

youth to sit in these positions, not only as figureheads but as highly educated, empowered, healthy citizens 

of the ʔakisq̓nuk First Nation. 

My vision for the people is one of pride, wisdom, laughter and prosperity. We have to lead in our families, 

our communities, and the work we do. Each decision we make must be made for the betterment of our 

communities. Again I will stress the point of leadership; it must — and always will — start within the family. 

We as parents, teachers, elders and knowledge holders must place value in everything we do. We have    

taken an oath to do our best and lead by example, each footprint we leave is a guiding point for our youth. 

We set the bar and by placing our standards high we leave a lasting impression on our people. I look forward 

to the many challenges and facing them with the community, as well I look forward to sharing many          

victories as we move toward a prosperous 

future.  

Darcy Fisher, Councillor 
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Rosemary Phillips 

Councillor, ʔakisq̓nuk First Nation 

 

In addition to the attending semi-monthly Council meetings, each Council member is also assigned to    

different Ktunaxa Nation sectors and boards/committees. I sit on the Traditional Knowledge and Language 

Sector and function as the chair of that sector. I also sit on the Nation Executive Council which is made up 

the Chief of each band and the chair of each sector, the St. Eugene Mission Holdings Limited Board (SHL), 

and serve as alternate on the Ktunaxa Kinbasket Child and Family Services Society Board and the Education 

and Employment Sector. 

The past year has been both challenging and rewarding. We have had a change in both of our senior       

management positions, that change was fairly seamless and we are getting back on track. 

In addition to those things that we deal with as a matter of Band operations from a governance level, we 

have also been working on a number of issues and initiatives. In an attempt to involve membership in 

providing advice to Council in a number of areas, we have re-established several committees. A template 

terms of reference has been developed that helps guide those committees while keeping some consistency 

in how all of the committees operate. We also felt that the time and effort of those that are participating on 

those committees is valuable and recognition through honoraria should be provided.  

Some of the committees currently operating are: housing, economic development, and finance and audit. An 

education committee is the next to be established and the membership committee is in the process of being 

re-instated. Membership on these committees is open to both on and off-reserve members. Off-reserve    

participation can be through electronic means if distance is an issue. If you are interested in sitting on any of 

these committees please provide your interest in writing to Yvonne Armstrong at the band office stating 

which committee you are interested in. The Land Code Development Committee is tasked with developing 

the land code as well as member education and engagement on the subject. The ʔakisq̓nuk land code       

ratification vote on self-governance of reserve land is targeted for early September, 2017.  

We have been working to equalize access to programs and services for both on and off-reserve members to 

the best extent possible. We have also recognize that education is an important step in the self-sufficiency of 

both our members, our Band, and our Nation. As such, we have made a conscious decision to fund all        

applications for education funding that meet the requirements as per our policy, including trades. We have 

also made the decision to provide those who no longer meet the requirements because of non-completion 

of previous education programs/courses, the ability to have their student loans paid off upon successful 

completion of their program. This is a “going forward” initiative with the actual policy still under                 

development. 

We continue to work on bringing staff on board that will assist the Band in achieving its goals. Jonah Cooper 

joined us as Economic Development Officer just before last year’s AGM, sadly Jonah has been given an      

opportunity to further his education that he felt he couldn’t pass up and as a result left us earlier this month. 

We will miss Jonah and hope that he will return to work at the Band or Nation level if the opportunity      

presents itself. A new Economic Development Officer has been hired and will pick up where  Jonah left off in 
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Rosemary Phillips 

Councillor, ʔakisq̓nuk First Nation 

terms of the comprehensive community plan, economic grant program, and the commercial (corner) lot   

development to name a few. 

We will also be hiring two new positions, a facilities manager and a housing manager will be hired in the 

near future. The facilities manager will be tasked with the management of band assets and the housing  

manager will manage the Band housing program as well as work with the housing committee to develop 

new housing programs for both on and off-reserve members. 

We continue to work on issues such as Shadybrook, Madias Tatley and, in conjunction with those matters, 

are pursuing a guardian-type program. That type of program would allow us to oversee the protection of 

such areas from further damage and to develop education programs for the public on the importance of the 

stewardship values in these and other areas including Columbia and Windermere Lakes. 

I look forward to making more progress this coming year. 

 

Rosemary Phillips, Councillor 
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Don Sam 

Councillor, ʔakisq̓nuk First Nation 

 

Ki’suk Kyukyit ʔakⱡsmakn̓ik, ʔakisq̓nuknik  

Hu qaⱡwiyni huⱡ qsamunaⱡamnaⱡa Hu ʔit’qawxanuⱡwiynaⱡa hu?inaⱡa ʔakisq̓nuknik. 

I have been on Council since June 2014, making me second youngest of your Council. I do believe that we 

are making positive steps for our community, and there is room for growth. The frustrating thing to           

remember is that change is not easy, it doesn’t happen overnight, and nobody is going to fix us if we are not 

willing to do the work ourselves.  

Change takes time, and we have a lot of areas that need to be addressed: economic development, housing, 

water system, community development and mental wellness, Rights protection, using the resources of our 

aboriginal territory. I am sure you know of other areas that we can improve. The point is that we are making 

progress — one step at a time. 

You will notice some new staff in the Administration office. The new staff are eager to work with the       

community in realizing our objectives. Mr. Woodward, our new senior administrative officer, has a wealth of 

experience as an administrator and is committed to empowering our staff to do the best job they can and 

feel accomplished in that. Kristi Kowalski is our new senior financial officer and she brings expertise and 

knowledge in proper accounting and record keeping — a real bean counter. I trust we will be able to build 

confidence in the Band’s accountability and transparency — not just by saying we are, but by demonstrating 

good governance. 

I have been part of the hiring and I must point out the obvious — why are we not hiring community       

members? Why are Band members not applying? At one time I know we had mostly community members 

working in the Band Office. I know that over time, for whatever reason, the administration would not hire 

our qualified Band members, myself included. Now, Band members are not even applying. I believe it is    

important to provide employment to our community members, I know it will take time to reverse the trend, 

but I think it is important as part of our community development responsibility.  

I am encouraging staff to utilize our post-secondary students for stuff like policy development or rights    

protection research. Encouraging short-term contracts with Band members (i.e.) spacing and thinning, weed 

control and developing mentoring for administration positions. True, not everyone wants to work for the 

Band, however, as long as we have a Band office to do Indian Affairs’ work, we should benefit from it. 

Employing ʔakisq̓nuknik and building a violence free workplace where we have Band members welcome to 

apply and work is my long term goal (pardon my rant!). 

I am interested in community development. One of the foundational pieces of community security is safe 

secure homes. I sit on the housing committee along with Jenifer Nicholas-Hall, Danny Burgoyne, and Janice 

Alpine. We recently held interviews for the housing manager position which has been vacant since last year. 

As chair of the housing committee, I was part of the creation of the ʔakisq̓nuk Housing Strategy that many of 

you contributed to. Please have a look at this housing strategy as it is a plan to ensure we have safe places to 
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Don Sam 

Councillor, ʔakisq̓nuk First Nation 

live and we have access to supports on and off-reserve.  

In developing the housing strategy, I was asked: “so say you do build a home or two, who gets to live in 

them?” My response was that we didn’t want to build one or two homes so we would all be fighting for 

them. My answer is that we recently put in a proposal to build 18 units. If we are successful in this proposal, 

we will be using the housing wait list as well as CMHC criteria, and ability to pay rent to select the tenants. 

We continue to cross our fingers waiting for this funding to come through. 

I am on the Eva Joseph Learning and Culture Society. A big part of this pertains to the Little Badgers Early 

Learning Program. Beatrice, Marguerite and Shauna are still on the board along with Cheyenne Hall who  

recently joined the board. The Little Badgers program is going through a transformation right now to         

become a nature school. Yes, we are going to encourage the children in the preschool to do many of the 

things that you and I did as kids, go for walks, climb on trees, explore. . . .If you have kids that you want in 

the program please get in touch with Carrie the manager. We are also in the development stage of an Early 

Childhood Education program. It is difficult to get ECE trained staff, and ECE staff that share some our      

philosophical values. The new program will teach ECE instructors with a refreshing curriculum.  

I am on the board for Ktunaxa Kinbasket Child and Family Services. As a representative, my goal is to foster a 

corporate attitude that focusses on Nation members’ needs, these include family and community building /

strengthening and addressing what happens when youth in care become adults. Growing up in foster care, I 

try to be respectful of all the players in childcare: children, parents, family, foster parents, social workers, 

etc. It takes a community to raise a child, not just individuals but collaboratively building a community for 

children to thrive. Although the “early years” programing and “Aboriginal Head Start” are geared towards 

children ages 0-6, if they can work with the Band and pool their resources, we can work on community 

building activities at the same time we are having moccasin making, equine therapy, or Regalia making 

workshops. Exclusivity is not helping us teach our young. 

Kin wuʔkat kis kyaq̓nukaʔt? One is a mature bald and the second is an immature Bald. They are mounted in a 

pose of teaching and nurturing. They are born and they mature over time to be the majestic symbols of 

pride we know them to be. They must learn everything they know; how to eat, fly, hunt, communicate. . . . 

Now consider how we communicate, how we teach how we encourage our young. We have words that can 

convey our ideas and messages yet I think we can learn a lot from these two. 

(translation of introduction — thank you D. Alpine) 

Hu qaⱡwiyni huⱡ qsamunaⱡamnaⱡa. Hu ʔit’qawxanuⱡwiynaⱡa hu?inaⱡa 

ʔakisq̓nuknik. 

I would like for us to help each other to bring our hearts together. We are 

ʔakisq̓nuknik. 

 

Donald Sam, Councillor  
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I began work on May 27, 2016 for the ʔakisq̓nuk First Nation. I have an open door philosophy and extend an 

offer to all members of the band to drop in and see me as my office is always open.  

As the senior administrative officer and band manager, I oversee the managers in every aspect of their     

operations, empowering them to complete the tasks assigned to them which include finance, health,      

community development, economic development, lands, Lakeshore Resort and Campground, education and 

language, housing and human resources management.  

I will be working closely with council to achieve their objectives for the ensuring years which will include 

their strategy meetings, policy development, annual AGA planning, community information newsletters, and 

a comprehensive five year financial plan.  

I have worked in the municipal and first nations field for over 37 years as an administrator or treasurer with 

extensive experience in every level of municipal government including first nations, villages, towns, cities, 

districts and regional districts and hold certification and degrees in that field. These organizations require 

comprehensive knowledge and leadership skills and qualities to empower and facilitate policy development 

and projects. I believe that I will provide the ʔakisq̓nuk Nation with those skills which will include providing 

and recommending financial accountability with zero-base budgeting methods and controls; health opera-

tions that provide the most effective health programs that are available and that maintain confidentiality for 

individuals; community development at every level including assisting individuals, elders and youth groups; 

council policy development that can engage every member of the community; economic development that 

allows corporate and individuals to achieve the best economical position that can be achieved; education 

policies and strategies that pay for education that allow students and adults to gain the highest education 

that they choose and can possibly achieve; language programs that continue to enhance the Ktunaxa       

Language and respect culture; land and housing that provides every person the right to own their land and 

house as a either a single family home or a multiplex type facility that engage both on and off-reserve’s 

housing needs.  

The work that requires our immediate attention includes the hiring of a housing and community facilities 

manager and economic development officer, the funding and construction of the North Area Water System 

upgrade, the funding and construction of the Indian Beach Estates Water System, funding and upgrading of 

the Lakeshore and Resort Campground, completion of the land code referendum, funding and construction 

of a recreation centre, implementation of an audit committee to 

determine IMBA funds and an occupational staff health and safety 

program. 

  

Brian Woodward, Senior Administrative Officer 

Brian Woodward  

Senior Administrative Officer, ʔakisq̓nuk First Nation 
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Subsequent to the year end, we have experienced some staffing changes within the ʔakisq̓nuk Finance      

Department. In May 2016, a new accounting assistant was hired and in June, the new senior financial officer 

started. Below is the current composition of the Finance Department: 

Senior financial officer – Kristi Kowalski, CPA, CA; accounting assistant – Wanda Laboucan; accounts  payable 

clerk – Gayle Michel. 

These three full-time positions not only look after the day to day administration of ʔakisq̓nuk finances but 

also several project-like tasks every year. Some highlights for the year include: 

Updating the chart of accounts — We are receiving funding and support to begin setting up a new chart of 

account in our Microsoft GP Dynamics accounting program; 

Finance, Audit and Investment Committee — In March 2016, Council approved a policy to adopt an 

ʔakisq̓nuk Finance, Audit and Investment Committee. The committee will hold significant responsibility to 

develop recommendations for Council regarding the use of IMBA dollars, in addition to reviewing policies, 

budgets and financial information and monitoring risks of the band; 

Audited financial statements — The audited financial statements for the year ended March 31, 2016 were 

presented to and approved by Council in May 2016. The financial statements are attached to this annual  

report and will be presented at the annual general meeting. The auditors were very pleased with the state of 

the financial records. This is a continued result of numerous positive changes to the accounting processes 

and procedures in order to improve reliability, accuracy, and efficiency. 

Summary 

Below is a brief summary of the 2015/16 financial information attached to the annual report: 
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Kristi Kowalski 

Senior Financial Officer, ʔakisq̓nuk First Nation 
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Kristi Kowalski 

Senior Financial Officer, ʔakisq̓nuk First Nation 

 

 

While we are a fairly new group, we hope to continue developing new policies and working strategically with 

the newly established finance, audit and investment committee to bring valuable services to all members of 

the community. I am sincerely excited for the many opportunities that lay ahead for both ʔakisq̓nuk and    

myself. Please feel free to contact any one of us if you have some comments or questions.  

 

Kristi Kowalski, Senior Financial Officer, on behalf of the Finance Department 
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Richard Muir 

Community Development Advocate, ʔakisq̓nuk First Nation 

 

It has been a busy and eventful eight months since I began as community development advocate at 

ʔakisq̓nuk First Nation. In that time I have been asked by more than one community member what exactly 

my job title means – I cannot put it better than the first line of the position summary in the job description: 

 

“The community development advocate provides services to individuals and families, supporting them to 

identify and pursue opportunities available to realize their individual potential, strengthen family units and 

assume primary responsibility for their own affairs.” 

 

What this means in practice is that I help community members navigate the many bureaucracies that people 

need to deal with to receive support in getting to where they want to be. This help could be employment  

related – I administer the KNC Employment Service and have helped with job search, interview skills, resume 

and cover letters and employment coaching. For those unable to find work and with no other support or    

income I administer the social assistance program. You may need help with finding and filling the correct 

forms to apply for a pension or secure a grant for a project that would benefit yourself and the community. 

You may come to see me because you are worried about a friend or family member – I work with people to 

encourage and assist them in making the changes they need to make to get to where they want to be, such 

as offering help with referrals to treatment centres or support in attending appointments to act as their     

advocate so they can achieve the best result possible. 

 

Confidentiality is of the upmost importance to the people I work with. Much of the work I do with community 

members involves difficult or sensitive situations, and I promise all who talk to me that everything said       

remains entirely confidential — from other community members, staff and organisations – unless I have    

received permission to share specific information, or in the case of someone being at immediate risk of harm. 

So please feel confident to visit me at the health centre to talk about your project, plan or problem and I will 

do all I can to help you achieve your goals. 

 

Richard Muir, Community Development Advocate 
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Jonah Cooper 

Economic Development Officer, ʔakisq̓nuk First Nation 

 

Since the beginning of the fiscal year 2016-2017, planning activities for economic development have been 

encouraging. With support from the economic committee and input from members of ʔakisq̓nuk First Nation, 

the Economic Development Department completed the ʔakisq̓nuk Comprehensive Community Plan (CCP) and 

the Five-Year Economic Plan. Both plans were approved by Chief and Council on March 31, 2016. In addition, 

the department has printed 200 hard copies of the CCP to be given to each band member.  

On April 1, 2016, the Economic Development Department’s annual work plan, with the following objectives, 

was adopted by Council: 

Develop the CCP and 5-year Economic Plan; develop the Commercial Lot (37-4); develop community skills  

inventory; do Lakeshore Resort and Campground Business Plan; lease available billboards; apply for           

economic development funding. 

As of August 2016, the department has achieved the following objectives: 

Completed the CCP and the Five-Year Economic Plan; developed an economic framework to guide economic 

decision making; developed a small business development grant program for the community; completed 90% 

of the skills inventory; developed a price structure for all billboards and leased one billboard to Lakeshore 

Resort. 

In addition, the department along with the Manager of Lakeshore Resort is currently working on Lakeshore’s 

business expansion plan. In May 2016, the department signed a contract with Riverside Energy to conduct a 

feasibility study for solar energy prospects on AFN’s lands. Once completed, Chief and Council will review the 

final assessment report and decide on the next action. Although the small business development grant    

package is completed, the economic committee will review the program and make recommendations to 

Chief and Council for approval before the program takes effect. 

The Economic Development Department has been successful in executing its annual work plan and achieving 

additional objectives to establishing the groundwork for implementation. The next step is to begin              

implementing all the good plans the department has developed. Accordingly, the future objective of the    

department is to apply for available economic development funding to conduct traffic assessment and        

pre-engineering study to install infrastructure on and make the commercial lot ready for development. All 

these plans have prepared the department to utilize all future economic development opportunities that will 

be of benefit to the members of ʔakisq̓nuk First Nation. 

Jonah Cooper, Economic Development Officer  
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Stephanie Sam 

Manager of Education/Language and Culture, ʔakisq̓nuk First Nation 

Education 

K-12 

We had 18 students included on our nominal roll last year. Eight in the local secondary school, and 10 in our 

local primary / elementary schools. 

We host meetings of the Aboriginal Council on Education. These are to discuss matters arising with our Local 

Education Agreement. We are currently updating this agreement. These meetings happen five time each 

year. The education manager, a Council representative, and a parent representative attend these meetings 

with various school district staff and school board trustees. 

ʔakisq̓nuk is a signatory to the Aboriginal Enhancement Agreement, which was signed with School District #6, 

and all other Aboriginal groups represented.  

Through a grant from First Nations Education Steering Committee (FNESC), we were able to send a group of 

our students to Calgary for a visit/tour the Southern Alberta Institute of Technology (SAIT). This was an       

opportunity for the students to experience what is available at SAIT. While in Calgary, the group also toured a 

few other attractions. We thank FNESC for the opportunity, as well as SAIT for hosting our group, and will be 

sure to access future opportunities such as this if available. 

Post Secondary 

ʔakisq̓nuk was able to fund seven Post Secondary students last year.  

These students were continuing their studies in fields such as: fish/wildlife, recording arts, and social work. 

We wish them all continued success in their field of study!  

There has been much discussion on the issue of “not enough funding,” so once again, policies are being     

revised to ensure eligible students are not denied in the pursuit of their individual academic goals.  

Once complete, this will be available to membership, and on our website. (www.akisqnuk.org) 

Personal Credits  

The Indian Residential Schools Settlement Agreement stipulates that once all Common Experience Payments 

(CEP) have been made, if more than $40 million remains in the trust fund, the funds are to be made available 

to CEP recipients, upon application, in the form of non-cash personal credits of up to $3,000 each for           

educational purposes. 

We were able to assist seven CEP recipients in applying for and receiving these credits.  

These credits were for formal training, workshops, or language and culture learning, as well as for technology 

in order to do some of this learning.  

Recipients purchased computer equipment, etc., in order to be able to access any of the online language   

resources and to be able to use programs such as Skype, to converse with fellow Ktunaxa speakers.  
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Stephanie Sam 

Manager of Education/Language and Culture, ʔakisq̓nuk First Nation 

Community Initiatives Program (CIP) 

This program is provided through Columbia Basin Trust, through an agreement with the Ktunaxa Nation 

Council.  

These funds have been used in the last year for activities, events such as:  

Elders’ gathering; community firewood; Aboriginal day; recreational activities for the children; year end     

celebration 

If any  ʔakisq̓nuknik have project ideas, please contact Stephanie Sam to discuss the possibility of accessing 

these dollars to fund the project. 

Culture and Language  

We have been working with Alfred Joseph to have Ktunaxa Language lessons happening in the community. 

These are Alfred’s “Ktunaxa Tuesdays.”  

Lessons happen at: Eva Joseph Family Centre, ʔakisq̓nuk Administration Office, and Alfred’s home. These 

have been open to everyone. We are reviewing the program to determine future plans.  

Stephanie Sam, Manager of Education/Language and Culture  
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The ʔakisq̓nuk First Nation Health Team is made up of members from several organizations: 

ʔakisq̓nuk First Nation: Patsy Nicholas, health programs manager; Shelley Soloway, community health nurse; 

Danny Burgoyne, home care support 

Ktunaxa Nation Council: Heather Fenner, community health nurse; Catherine Strachan, dietitian/diabetes ed-

ucator; Shenoa Runge, kinesiologist.  

In addition ʔakisq̓nuk First Nation has health professionals who visit the ʔakisq̓nuk Health Resource Center on 

a bi-monthly, monthly, yearly basis. 

 

Health Priorities for 2016/2017 

 

Health is a priority for the ʔakisq̓nuk First Nation. A goal for the ʔakisq̓nuk First Nation Health Team is to    

provide a wellness plan for individuals based on services provided by ʔakisq̓nuk and/or provincial or federal 

organizations. The objective is to ensure individuals are receiving the best care and to continue to assist and     

improve clients wellbeing in a positive manner.  

 

ʔakisq̓nuk First Nation provides health services with First Nation Health Authority.  

 

These agreements are:  

 

Public Health Protection — Environmental Health; and First Nations Health Benefits/Medical Transportation. 

These agreements are signed by Chief and Council of ʔakisq̓nuk First Nation. 

 

ʔakisq̓nuk First Nation also provides health services with the Ktunaxa Nation Council/First Nation Health 

Council. This agreement is called the Health Services Delegations Agreement. 

 

This is an agreement with Ktunaxa Nation Council and ʔakisq̓nuk First Nation. Ktunaxa Nation Council         

receives a Consolidated Agreement for Health Funding for all Ktunaxa Nation Bands. ʔakisq̓nuk First Nation 

enters into an agreement with Ktunaxa Nation Council for the block and set funding arrangements set out 

with First Nation Health Council for the following programs: 

 

BLOCK FUNDING: 

Primary Health Care – Health Promotion and Disease Prevention – Healthy Child Development; Aboriginal 

Head Start On-Reserve; Canada Pre-Natal Nutrition Program; Primary Health Care – Health Promotion and 

Disease Prevention – Mental Wellness; Mental Health and Suicide Prevention; Brighter Futures; Building 

Healthy Communities/Mental Health Crisis Management; Building Healthy Communities/Solvent Abuse     

Program; Substance Abuse Prevention and Treatment; National Native Alcohol and Drug Abuse Program;   

Primary Health Care – Health Promotion; Disease Prevention — Healthy Living i. Chronic Disease Prevention 
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and Management – Aboriginal Diabetes Initiative and ii. Injury Prevention – Community Health Promotion 

and Injury/Illness Prevention; Health Infrastructure Support – Health System Capacity – Health Planning and 

Quality Management; Health Planning and Management. 

 

SET FUNDING:  

Primary Health Care – Primary Care – Home and Community Care; First Nation and Inuit Home and           

Community Care/Phase Three. 

 

ʔakisq̓nuk First Nation provides a community session at the beginning of the fiscal year to review the        

community health needs of and make additions to the community health plan. The health priorities have 

been allocated as follows: 

Administration: Salaries and Employee expenses, upkeep of the Health Centre 

Services & Programs (Operating Fees): Set Funding 

Diabetes, Alcohol and Drug, Mental Health, Prenatal services, Fitness, Home and Community Care, Water 

Quality, Community Development, Brighter Futures, Patient Travel. 

Community Needs (Emergency Funds):  

Health Care Emergency and Non Insured Health Costs are crisis management funds to assist families on an   

as-needed basis. 

Health priorities and activities are categorized under the Programs and Services are listed as:  

April 2015 – March 2016:  

Healthy Community Team meetings; Foot Clinic; Defibrillator Training; Community Christmas Celebration; 

Suicide PIP training; ICM with families; Elders’ Lunch; Day care services; Dietician Lunch; Fentanyl          

presentation; Kinesiologist; Pink Shirt Day; Massage; Data Governance; OCRN training; Chiropractor;        

Gathering Wisdom; Naturopath supplies; Aged out Youth: services; Non Insured Health costs; Fry Bread  

fundraiser;  Crisis Management; Garage Sale; Advocacy; Workplace training Sessions; Privacy and Security 

training. 

 

The various activities listed are ongoing and can be monthly, bi-weekly, yearly. The activities are health     

contributions in various ways like providing meals, door prizes, workshops, training. The health program 

funds are based on on-reserve population, however assistance has been granted to off reserve families on a 

as needed basis. 

 

Patsy Nicholas, Health Programs Manager 
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Ki’suk Kyukyit 

The ʔakisq̓nuk First Nation lands department is made up of Adrian Bergles, lands manager, and Nevada   

Nicholas. Nevada works as land code development assistant and also handles many of the natural resource 

referrals that come into the band office. 

It is true that the lands of the Akisqnuk First Nation are governed under the Indian Act, but the Lands          

department goes well beyond the Indian Act and over the past year has secured grant funding reaching into 

the hundreds of thousands of dollars above the baseline provided by Indian Affairs for initiatives such as:   

forest management including wildfire risk reduction and ecosystem restoration; community wildfire           

protection plan redevelopment; land use planning; and FireSmart.  

Land Code 

Using the ʔakⱡsmakn̓ik (First Nation) negotiated and created First Nation’s Land Management Act, the 

ʔakisq̓nuk First Nation has an opportunity via a land code to assume legal authority over its reserve land and 

put a long-overdue end to Indian Affairs' time as landlord of the First Nation. This is an opportunity that, if 

missed, will not present itself again for several years, or perhaps many decades.  

The vote date for the ʔakisq̓nuk First Nation land code referendum is in early September, 2017 with the goal 

to have advance voting at next year’s ʔakisq̓nuk AGA. For information contact Adrian or Nevada in the Band 

Office or visit www.akisqnuk.org/content/land-management  

Land code development committee meetings are open to all ʔakisq̓nuk and copies of the draft land code are 

available from the lands department. 

Forestry Management  

Over the past year approximately 22.5 hectares have been restored for wildlife and fuel reduction on reserve 

and another, approximately 40 hectares restored off reserve. These works have been carried out by private   

contractors who have provided employment for ʔakisq̓nuknik. Funding is made available through INAC and 

the Fish and Wildlife Compensation program (on reserve) and the Union of BC Municipalities’ Strategic    

Wildfire Prevention Initiative. It is expected that even more area will be treated in 2016/17. 

 

Potential Additions to Reserve lands  

 

The lands department is working with the governments of Canada and British Columbia to have two pieces of  

land added to the reserve. This includes a rehabilitated gravel pit at the middle of the reserve and a 18     

Hectare piece of land along the Columbia River that was excluded from the reserve at the time of its creation 

in 1886.  

 

FireSmart 

The ʔakisq̓nuk First Nation lands department is undertaking work to become a recognized FireSmart         
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community. Beatrice Stevens serves as the community FireSmart champion and can help interested people 

protect their homes from wildfire. If you are interested please be in touch with Beatrice. 

 

Some other initiatives that will be carried out in 2016/17: 

Renewal of the Land Use Plan 

Working with the successful planning contractor this work will involve community consultation and             

collaboration from the lands department 

Renewal Community Wildfire Protection Plan 

Work to be done with Registered Professional Foresters from the ʔakisq̓nuk and Ktunaxa Nation-owned 

Nupqu Development Corporation.  

Treatment of Invasive Plants on the ʔakisq̓nuk First Nation 

Goat herd treatment carried out in July, 2016. The goats will likely be back in future years. 

 

Lands department staff available to answer questions and can help ʔakisq̓nuknik with land transfers and  

estate planning. We aim for first-rate customer (ʔakisq̓nuknik) service. 

Adrian Bergles, Lands Manager  
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Manager, Lakeshore Resort and Campground 

 

On October 14th, 2015, Lakeshore Resort and Campground received the 2015 Outstanding Achievement 

Award from the 2015 BC Achievement Foundation for the BC Aboriginal Business Awards. This award is a 

great honour and it represents the hard work of all the staff to create an environment that our guests enjoy 

coming back to time and time again.  

The criteria for receiving this award is that the business is to be 100 percent owned by the community     

without partnerships. This award can give all ʔakisq̓nuknik something to be very proud of as the business is 

self-sustaining and profitable. 

 

The Columbia Valley Chamber of Commerce holds their Business Excellence Awards Gala in October every 

year and we were nominated three categories and won the Tourism/Hospitality Award. This award goes to a 

tourism-based organization that provides exemplary service, is recognized for their marketing of the           

Columbia Valley in relationship to their product/service, is recognized as an organization which is involved in 

the community at large, and is deemed to be an outstanding employer. 

On March 14, 2015, a special project was started of clearing the resort’s south side beach area of all the old 

docks, stairs and debris. On April 14, the project was completed and seeding began of the greenspace on the 

south side. 

Lakeshore Resort and Campground has been increasing profits year by year, and the last fiscal year, it 

showed a profit of $78,946.00, which as own source revenue, is divided into funding for various community 

programs.  

A Lakeshore Resort and Campground five-year expansion feasibility study has begun and will help chart the 

course for the future. And currently there are numerous people on the waiting list for seasonal leasing       

opportunities at Lakeshore Resort and Campground. 

Kaylene Earl, Manger, Lakeshore Resort and Campground 
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