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Notices

Coming Up Monday, January 27th:

Thank you for your co-operation.

A construction crew will be on reserve January 28th for 
scheduled building demolition. 
Contact wade.melnychyn@akisqnuk.org for more info.

Click here to join!
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mailto:wade.melnychyn%40akisqnuk.org?subject=
https://l.facebook.com/l.php?u=https%3A%2F%2Fus02web.zoom.us%2Fj%2F89509708777%3Fpwd%3Dja2k1NElmsp8LwKdArHattd8NtJLxb.1%26fbclid%3DIwZXh0bgNhZW0CMTAAAR3shlGwcgbZdNrrNWMWJVP4cCxTl6tt0H-z5SZ-xG8zNoXR7c9TDzrQ1sM_aem_rZo_em1elnOgBqCvC3-bZQ&h=AT2oMgJ9v90b87vCE9QMmc5KkHWilu6njbq2ft4AgV3Og8jACAw59Sx5bvo7EXvoC3XhgbIFyGOq2P28FtRD2j4JZNMTaRk3j7oacqm2c7_fl6asEDLOfv7MR5qyGU-WJVsBU_OlbDoHbZWYc1ENG64&__tn__=-UK-R&c[0]=AT0MeRRZVn6CDh8Qn64pWUXfuKQ-NGL3mXoVbEV4gl0EwHY3MHrTAv1_klFYcpht_4afKiMLXm6Rjcv90sH1GNx5HwSmXUqHS1ZUekCa13rpFVd8e1qdUxKlkt32cXYzOL0sAV-XPHOXfyeJ1O9bg0vroqQylLrLIlyuYM7DfPJD_BHfBMkWB411PajMm5uqY92SmMXa5WrC0x7c6fv_DR2-vyU


Upcoming Events
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https://shorturl.at/y8oUB
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mailto:ashley.killin%40akisqnuk.org?subject=
mailto:kmacleod%40rdek.bc.ca?subject=


SAVE the DATE
February 11, 5-7pm OR 
February 14, 11am-2pm 
FINANCIAL LITERACY
Come learn with us! Details to follow 
Contact trisha.clowers@akisqnuk.org to 
sign up or for more information

Wiyu Lodge
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mailto:trisha.clowers%40akisqnuk.org?subject=financial%20literacy
mailto:trisha.clowers%40akisqnuk.org?subject=
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http://www.goodmedicinetraining.ca


Health & Wellness

Don’t forget to schedule your appointments for physician, massage, accupuncture, and foot 
clinics by calling the Health Centre at (250) 342-6379, or in-person at the Health Centre!

12



Lands & Resources

Submit a resume and cover letter to lorne.shovar@
akisqnuk.org if you are interested in joining the 
ʔakisq’nuk Lands Committee. 4 positions available!

Chronic Wasting Disease is in our region. Watch the 
videos linked below for how to submit samples.

CLICK HERE for the BC Government’s website on 
Surveillance and Testing for CWD.
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https://www.youtube.com/watch?v=BWP1rYYiZNQ&feature=youtu.be
https://youtu.be/Aib4RAMMmwU
mailto:lorne.shovar@akisqnuk.org
mailto:lorne.shovar@akisqnuk.org
https://www2.gov.bc.ca/gov/content/environment/plants-animals-ecosystems/wildlife/wildlife-conservation/wildlife-health/chronic-wasting-disease/cwd-surveillance-and-testing
https://www2.gov.bc.ca/gov/content/environment/plants-animals-ecosystems/wildlife/wildlife-conservation/wildlife-health/chronic-wasting-disease/cwd-surveillance-and-testing


Elk Monitoring at
CBT block
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mailto:tyra.joe%40akisqnuk.org?subject=


Welcome to New Staff 
Members
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mailto:darryl.harsch%40akisqnuk.org?subject=
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Odds & Ends

Feb 17th to 28th 2025:
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https://ncconsultingsolutions.ca/office-admin-toolkit
mailto:jarret.cottrell%40rcmp-grc.gc.ca?subject=
mailto:mykola.perun%40akisqnuk.org?subject=


19

http://
mailto:darian.stahl%40unbc.ca?subject=
mailto:david.bach%40akisqnuk.org?subject=
mailto:info%40akisqnuk.org?subject=
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mailto:communication%40akisqnuk.org?subject=
http://akisqnuk.org
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mailto:taylor.wilson%40ktunaxa.org?subject=
http://ktunaxaready.com
mailto:news%40ktunaxa.org?subject=
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Let us know if you have questions, comments, or 
submissions for our newsletter by emailing us! 
communication@akisqnuk.org

Starting March 1, we will be publishing our newsletter 
MONTHLY! You can expect all the same great content 
in your inbox or on our website every month, instead of 
every other week. As we grow we hope to add in more 
helpful content and exciting events.

Get in touch!NEWSLETTER UPDATE:

Stay in the know!
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mailto:communications%40akisqnuk.org?subject=
mailto:communication%40akisqnuk.org?subject=


Employment 
Opportunities
If you are a community member re-entering the workforce, navigating a career change, 
or a recent graduate, ʔakisq’nuk First Nation (ʔAFN) is dedicated to your success. 
We offer training, coaching, mentorship, and professional development opportunities to 
support you. 
While having all the qualifications listed in the posting isn’t always necessary, the first 
step is to apply for an opportunity that interests you. 
You can submit your application directly to Human Resources at hr@akisqnuk.org. For 
more job postings, visit our website.

ʔakisq’nuk First Nation has exciting new employment opportunities 
available! Visit our website to see the full requirements and submit your 

application.

www.akisqnuk.org/employment-opportunities

Current Opportunities Available as of Jan 24, 2025:
- Guardians Coordinator, Lands and Resources
- Regulatory Engagement Communicator
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mailto:hr%40akisqnuk.org?subject=
https://akisqnuk.org/employment-opportunities
http://www.akisqnuk.org/employment-opportunities


Elections Canada 
Opportunities
(Local)

Job Opportunities :
1. Poll Workers 
If anyone from the community is interested in working at the polls, they are 
invited to apply already. Apply to work as a poll worker – Elections Canada. 
In the section ‘’How did you hear about our employment opportunities?”, select 
‘’other’’ and mention it’s from and AFN referral so they know to include them in 
the hiring process for your community.

2. Community Relations Officer : 
You will find attached the information concerning the Community Relation’s 
Officer position we are looking to fill to serve Yaq’it ʔa·knuq‡i ‘it. Inquire with 
lisa.cannady@akisqnuk.org

 3. Indigenous Elder and Youth Program:  
Purpose 
The IEYP is intended to make polling places more welcoming and to make 
voting easier for electors in First Nations, Métis, and Inuit communities by: 
- removing barriers to registration and voting on polling day
- creating a comfortable setting through a familiar presence (i.e., members of 
the community) 
- offering translation services in the language of the community, if the elector is 
not comfortable in French or English

The role
To be appointed as an Elder or a youth in the program, the person is not 
required to reside in the electoral district, nor required to be eligible to vote in it.
On polling day, their role is to: 
- split their shifts during the 12 hours of voting (usually the Elder takes the first 
shift) 
- offer translation services to electors, if needed
- help explain to electors the voting process, including registration procedures 
- answer electors’ questions 
- act as a liaison between poll workers and electors 
- help with voting procedures, such as reading the ballot before it is handed to 
an elector

Impartiality 
The Elder and youth are not allowed to canvass for a political party or a 
candidate, or to try to influence electors. In addition, they must: 
· take an oath before they begin work
· remain non-partisan throughout their duties 
· agree to maintain the secrecy of the vote

Inquire with lisa.cannady@akisqnuk.org if you are interested.
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https://www.elections.ca/content.aspx?section=emp&dir=pos&document=pollworker&lang=e
mailto:lisa.cannady%40akisqnuk.org?subject=


KNC Opportunity 
(Cranbrook)

The Ktunaxa Nation Council has an opportunity for a Quality 
Assurance Administrator in Cranbrook B.C.

This position would be reporting to the Chief Administrative Officer 
(CAO).

The Quality Assurance Administrator supports the Senior 
Management Team by providing leadership, mentorship and 
direction through implementation of quality standards across the 
KNC.

The Quality Assurance Administrator employs Ktunaxa-centered 
methodologies, role modeling and sets the directional course for 
operational initiatives, process development, enhancement, and 
innovation.

This position is guided by the Ktunaxa vision and values of building 
capacity across the KNC while contributing to positive outcomes for 
the Ktunaxanin’tik as a whole.
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http://www.ktunaxa.org/careers/current-postings/


PHSA 
Opportunities 
(Vancouver)

We’re Hiring!
Grow With Us and Create Impact Across B.C.

Director, Sanya’k̓ ula, Indigenous Recruitment and
Employee Experience

Join PHSA as the Director, Sanya’k̓ ula – Indigenous Recruitment and Employee Experience, and play a
vital role in transforming the recruitment and employee journey for Indigenous employees. Based in
Vancouver, this leadership position focuses on advancing meaningful systemic change, fostering an
inclusive culture, and embedding Indigenous-specific practices across PHSA.

As the Director, Sanya’k̓ ula, you’ll lead an Indigenous team dedicated to eradicating systemic racism and
creating a culturally safe and inclusive environment for all. In this role, you’ll collaborate with the Talent
Acquisition team and work closely with the Executive Director, Indigenous Health, and People and
Culture teams to integrate Indigenous perspectives into all HR practices. Your work will support PHSA’s
commitment to Truth and Reconciliation, foster respectful partnerships, and ensure Indigenous voices are
central to organizational change. If you’re passionate about making a difference and driving meaningful
impact, explore this transformative opportunity today!

Regular, Full-Time
Salary Range: $116,591 - $167,600 /year. The starting
salary for this position would be determined with
consideration of the successful candidate’s relevant
education and experience, and would be in alignment with
the provincial compensation reference plan. Salary will be
prorated accordingly for part time roles.

PHSA has a dedicated Indigenous Recruitment & Employee Experience team – our Sanya’k̓ ula Team provides support and builds
community for Indigenous employees through such events and services as 5 additional cultural days per year for Indigenous
employees to support connection with culture and community (in addition to vacation time), Communities of Practice, careers
services including resume and interview support, Indigenous Employee Network and more. We are striving to create an organization
free from Indigenous specific racism and discrimination where Indigenous employees feel included and their cultures celebrated. 

Pursuant to Section 42 of the British Columbia Human Rights Code, preference will be given to applicants of Indigenous Ancestry.
We invite applicants to self-identify within their cover letter and/or resume. 

Scan QR Code to Learn More!

PHSA Opportunity 
(British Columbia)
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