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Notices

Temporary Change to Health Centre Access
 
Due to ongoing construction and relocation of the barrier fencing for a trenching project, 
the main entrance to the Health Centre will be temporarily inaccessible beginning Friday, 
April 11.

During this time, PLEASE USE THE SIDE ENTRANCE to access the building. Signage will be 
posted to help guide you.

We appreciate your patience and understanding as we continue construction.
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Construction Update
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Upcoming Events
ʔakisq̓nuk Open House
Columbia Lake Rec Centre 
12-6PM
Everyone welcome! 

MAY 1-31, 2025

Member’s Wellness Day
Columbia Lake Rec Centre 
12-6PM 
ʔakisq̓nuknik only

Health Centre closed
for Staff Meeting
12-4:30PM

Wiyu Lodge Visioning 
Session
Wiyu Lodge: 2410 Alpine Rd
3-5PM

Offices closed for long 
weekend

Lake Days
Meet at Lake Life Boat 
Rentals
9:30-4PM

Good Food Box 
Pickup @ Mural Room
12-3:30PM

Swaq̓mu Clinic Week 2
Wiyu Lodge
Register now!

Swaq̓mu Clinic Week 2
Wiyu Lodge
Drop-in available

UPCOMING

RECURRING

MAY 
1

MAY
1

MAY 
6

MAY 
13

MAY 
19

MAY 
23/24

JUN 
16-20

JUN 
23-27

MAY
29

e v e n t s

e v e n t s

3rd Tuesdays:  
Massage Clinic @ 10AM - May 20

2nd Tuesdays:  
Acupuncture Clinic @ 10AM - May 13

Every Tuesday & Thursday:  
Healing Circle, Wiyu Lodge

Elders Meeting - May 27

Third Thursday:
Dr. Page Clinic @ 2-4PM - May 22

Every other Wednesday:  
Chief & Council Meetings - May 14, 28

1st Tuesdays: May 6 @ 12-4:30PM
Health Centre closed for Staff Meeting

1st Mondays:
Community Shopping Trip @ 10AM - May 5
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kǂawǂa 
SOCIAL
INVESTMENT

May 14, 2025
5:30pm - 8:00pm
ʔakisq̓nuk First Nation
CV Chamber Community Hall
Contacts
Nation.Healing@ktunaxa.org 
Martina.Escutin@urbanmatters.ca

Honorarium 
$25/hour for community 
member participation
Meals provided.

We invite you to a gentle space for  
healing, ceremony, and connection.
This circle will be held in a safe, supportive 
space and grounded in ceremony.
Let’s share a meal, connect with each other,  
and help shape a path forward together. 
We host this circle to contribute to and guide 
the Ktunaxa Nation-Wide Healing Strategy.
As part of this, we’ll invite those interested to 
join a Collaborative Community Advisory Circle.

This is for you if you...
•  Have experienced grief or loss  

related to the toxic drug crisis
• Are on a personal healing journey
•  Have lived or living experience  

with substance use
• F eel called to join this conversation

Let’s hold space for one another  
& walk a healing journey together.

Healing and     
Ceremony Circle  
for ʔakisq̓nuk Members

hu sukiⱡq̓ukni

Location to be determined
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Health & Wellness

Don’t forget to schedule your appointments for physician, massage, acupuncture, and foot 
clinics by calling the Health Centre at (250) 342-6379, or in-person at the Health Centre!

ʔakisq̓nuk Health and Wellness Programs:
Scan the QR code for more details, or visit our website.

- Mental wellness and trauma recovery
- One-on-one recovery mentorship
- Serenity After the Storm - Recovery Healing Circle
- Chiropractics
- Acupuncture
- Massage
- Nutrition coaching
- Vaccines
- Non-coverage medical
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Good day, my name is Hilary Vance, and I am offering community members an opportunity to visit my place for 
HOCATT (Hyperthermic Oxygen Carbonic Acid Transdermal Technology) and PEMF (Pulsating Electromagnetic 
Field) treatments.

Discover the Healing Power of HOCATT (Hyperthermic Oxygen Carbonic Acid Transdermal Technology)

Supports Detoxification – Sweats out toxins, heavy metals, and impurities. Boosts Oxygen Levels – Enhances 
oxygen absorption for improved energy and healing. Strengthens the Immune System – Helps the body fight 
infections and inflammation. Supports Joint & Muscle Health – Reduces pain, stiffness, and speeds up recovery. 
Improves Circulation – Enhances blood flow and nutrient delivery to cells. Promotes Relaxation & Stress Relief – 
Calms the nervous system and enhances well-being. Increases Cellular Energy – Helps the body function more 
efficiently. Revitalizes Skin & Anti-Aging – Improves complexion and promotes youthful skin.

These sessions are sponsored by the band, making them accessible to community members at no cost.

If you’re interested in learning more about these treatments, feel free to reach out to me. There’s also plenty of 
information available online for further research.

Contact me at 250-688-6135 to book a session. Start 2025 by healing and rejuvenating your body!
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Summary:

• The Federal Court has approved a launch date for the first claims period to begin for those affected by 
discrimination in the First Nations Child and Family Services Program and narrow application of Jordan’s 
Principle class action settlement.

• This process is separate and distinct from ongoing efforts to secure an agreement on long-term reform 
of First Nations Child and Family Services. The negotiations on compensation and long-term reform are 
two different settlement agreements with different approvals processes.

• The first claims period will open on March 10, 2025, and applies to the Removed Child and Removed 
Child Family classes.

• Individuals who may be eligible for compensation under the period opening March 10, 2025 include First 
Nations individuals who were removed from their homes as Children between April 1, 1991, and March 31, 
2022, while living on reserve or in the Yukon and placed into care funded by Indigenous Services Canada, 
as well as their Caregiving Parents or Caregiving Grandparents.

• The Removed Child and Removed Child Family classes are two of the nine classes under the final settle-
ment agreement on compensation. The additional classes will have claims periods to be determined at a 
future date.

• Help is available to support applicants with the claims process. Visit www.fnchildclaims.ca for more 
information.

https://ihclassaction.ca/sign-up-for-updates/
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CLICK HERE for the BC Government’s website on 
Surveillance and Testing for CWD.

Lands & Resources

Submit a resume and cover letter to lorne.shovar@akisqnuk.org if 
you are interested in joining the ʔakisq̓nuk Lands Committee. 17

https://www2.gov.bc.ca/gov/content/environment/plants-animals-ecosystems/wildlife/wildlife-conservation/wildlife-health/chronic-wasting-disease/cwd-surveillance-and-testing
https://www2.gov.bc.ca/gov/content/environment/plants-animals-ecosystems/wildlife/wildlife-conservation/wildlife-health/chronic-wasting-disease/cwd-surveillance-and-testing
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From risk to resilience: ʔakisq̓nuk First Nation 
leads wildfire mitigation work in the Kootenays

Above left: Lawrence Williams and Grant Glessing with a worker from Nupqu at the project site. Photo 
Credit: Brian Watson. Above right: Mechanical Treatment Area. 

Above left: One of the corridors cut to help increase wildlife grazing and water retention during snow melt. 
Above right: Logs to be removed from the area, and team members discussing the project (reminder to 
watch for logging trucks on KR#3 as these are being removed from late April to approximately May 16).

We are happy to share that the ʔakisq̓nuk Lands Department’s wildfire mitigation work is receiving 
recognition from news outlets, websites, and magazines across the country. Congratulations to 
everyone for your hard work. Read the news release about the project on our website.
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Welcome New Staff
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Odds & Ends

Faculty of Medicine UBC Learning Circle: 
Centre for Excellence in Indigenous Health 
- Upcoming Webinars

Water totes for Ktunaxa recipients.
Between 2021 & 2022, the KNC facilities team delivered 80 water totes to Ktunaxa 
recipients, generously gifted by Skookumchuk Pulp (Domtar, formerly Paper 
Excellence).

Totes are free (first come, first served), clean (but not for human drinking water), 
and delivered to you in late April/early May.

Great for fire protection, gardening, trees, critters, hot tubs & kiddie pools!

To claim your gift tote, contact communications@ktunaxa.org (250) 489-2464
20
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Thank you to everyone who helped make Earth Day 2025 a success! Photos above of some “weird 
items” picked up at the event. Special thank you to Jim Penson with RDEK for his help as well.
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Reel Canada - Career Opportunities in Film
Join us at the Columbia Valley Chamber of Commerce for an exciting event highlighting diverse career opportunities in the film 
industry. Whether you’re passionate about directing, producing, acting, or behind-the-scenes work, this event is perfect for aspiring 
filmmakers and industry enthusiasts. Learn from professionals, network with like-minded individuals, and discover the endless 
possibilities in the world of film. Don’t miss out on this fantastic opportunity to jumpstart your career in film!

Thursday, May 14

22

mailto:fund%40downiewenjack.ca?subject=


Futurpreneur is a national non-profit committed to building economic prosperity by equipping young 
entrepreneurs with the tools, education, and financing they need to launch a successful business.

While Futurpreneur serves all young entrepreneurs, our IESP team is fully Indigenous-led, and our primary 
focus is to support Indigenous entrepreneurs aged 18-39 by offering:

•	 Guidance on developing a strong business plan and cash-flow projections
•	 Free resources, workshops, and job-readiness programs
•	 Up to $75,000 in start-up financing ($25,000 for side hustles)
•	 A dedicated mentor for two years to help ensure long-term success 

In addition, we offer free workshops and training open to all ages - available online or potentially in-person. 
My goal is not only to provide business knowledge but also to incorporate Indigenous culture, creative 
expression, and wellness-based practices into our workshops, fostering a well-rounded and meaningful 
experience for your community.
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We’re reaching out about a project you and your community may be interested in: Residential 
Schools: The Hidden Stories. The project includes a database with never-before-released 
documents about residential schools and a series of stories based on new information in those 
pages. 

The database is fully searchable and free to use, and it includes documents related to 141 
residential schools. We were given these documents by Ed Sadowski, a retired researcher at 
the Shingwauk Residential Schools Centre in Ontario. Sadowski spent more than 10 years filing 
access to information requests to the federal government and the National Centre for Truth 
and Reconciliation (NCTR) in Winnipeg. He gave those documents to us at the Investigative 
Journalism Foundation (IJF) because we specialize in creating databases and publishing 
investigative reports. 

 If possible, please feel free to pass along this URL to your community members so they have 
access to the database: theijf.org/residential-schools. 

If you have any questions, please contact Cecil Rosner at cecil.rosner@theijf.org.

27

https://theijf.org/residential-schools
mailto:cecil.rosner@theijf.org


: theresa.kains@akisqnuk.org
28
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Let us know if you have questions, comments, 
or submissions for our newsletter by 
emailing us! communication@akisqnuk.org

Get in touch!
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Employment 
Opportunities
If you are a community member re-entering the workforce, navigating a career change, 
or a recent graduate, ʔakisq̓nuk First Nation (ʔAFN) is dedicated to your success. 
We offer training, coaching, mentorship, and professional development opportunities to 
support you. 
While having all the qualifications listed in the posting isn’t always necessary, the first 
step is to apply for an opportunity that interests you. 
You can submit your application directly to Human Resources at hr@akisqnuk.org. 
For more job postings, visit our website.

ʔakisq̓nuk First Nation has exciting new employment opportunities 
available! Visit our website to see the full requirements and submit your 

application.

www.akisqnuk.org/employment-opportunities

Current Opportunities Available as of May 1, 2025: 

Head Gardener (seasonal)
Peer Support Worker
Public Health Nurse/Home Care Nurse (RN)
Seasonal Gardeners
Education and Social Programs Facilitator
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Become a Correctional Officer I: 
Correctional Service Canada (CSC) 
Various work locations 
CX-01 - Correctional Officer I 
INDETERMINATE 
$66,974 to $84,045 

Who can apply: Persons residing in Canada, and 
Canadian citizens and Permanent residents abroad. 

Work environment: We believe that our employees 
are the cornerstone of achieving our goals. This is why 
we offer them a positive and inclusive work environment 
that is worthy of their dedication and professionalism. 
We promote career advancement by providing 
opportunities to develop and acquire new skills and 
competencies. We value diversity as well as the use of 
both official languages (English/French). 

Correctional Officers I (CX-01) are essential to 
fulfilling the CSC’s mission of enhancing public safety 
by actively encouraging and assisting offenders to 
become law-abiding citizens, while exercising 
reasonable, safe, secure, and humane control. 

For further information on the department, work 
environment, careers at CSC and application process, 
please visit our website at https://www.canada.ca/en/ 
correctional-service/services/you-csc/working-csc.html  

ESSENTIAL EDUCATION: 

A secondary school diploma (high school), or a satisfactory 
score on the Public Service Commission test* approved as an 
alternative to a secondary school diploma, or successful 
completion of a provincially/territorially approved secondary 
school equivalency test. 

*A federal government equivalency test arranged by CSC. 

ASSET EXPERIENCE: 

Experience working with ethnocultural or Indigenous peoples, 
communities or organizations. 

Other qualifications to be evaluated throughout the recruitment 
process. 

Candidates must successfully complete the CSC 
Correctional Training Program (CTP).** 

** https://www.canada.ca/en/correctional-
service/services/you-csc/working-csc/apply-job.html#step-10. 

For all current positions open to the public,  
visit the GC Jobs portal on www.jobs.gc.ca regularly. 
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Primary Worker/Kimisinaw: 
Correctional Officer II: 
Correctional Service Canada (CSC) 
Various work locations 
CX-02 - Primary Worker/Kimisinaw 
INDETERMINATE 
$70,958 to $89,068 

Who can apply: Persons residing in Canada, and 
Canadian citizens and Permanent residents abroad. 

Work environment: We believe that our employees 
are the cornerstone of achieving our goals. This is why 
we offer them a positive and inclusive work 
environment that is worthy of their dedication and 
professionalism. We promote career advancement by 
providing opportunities to develop and acquire new 
skills and competencies. We value diversity as well as 
the use of both official languages (English/French). 

For further information on the department, work 
environment, careers at CSC and application process, 
please visit our website at https://www.canada.ca/en/ 
correctional-service/you-csc/working-csc.html 

ESSENTIAL EDUCATION: 

A secondary school diploma (high school), or a satisfactory 
score on the Public Service Commission test* approved as an 
alternative to a secondary school diploma, or successful 
completion of a provincially/territorially approved secondary 
school equivalency test. 

*A federal government equivalency test arranged by CSC 
 
ASSET EXPERIENCE: 

• Recent and extensive experience in performing 
correctional operational duties in a CSC institutional 
environment. 
 

• Experience working in a correctional, policing, security, 
military, or emergency response environment. 
 

• Experience working with vulnerable people in a work or 
volunteer environment (i.e. homeless, long-term care, 
people in conflict with the law). 
 

• Experience working with ethnocultural or Indigenous 
peoples, communities or organizations. 

Other qualifications to be evaluated throughout the recruitment 
process. 

Candidates must successfully complete the CSC 
Correctional Training Program (CTP).**  

**https://www.canada.ca/en/correctional-service/services/you- 
csc/working-csc/apply-job.html#step-10  

For all current positions open  
to the public, visit the GC Jobs 
portal on www.jobs.gc.ca regularly. 
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Become a Correctional Officer I: 
Inventory for Indigenous peoples: 
Correctional Service Canada (CSC) 
Various work locations 
CX-01 - Correctional Officer I 
INDETERMINATE 
$66,974 to $84,045 

Who can apply: Persons residing in Canada, and 
Canadian citizens and Permanent residents abroad 
and members of the following Employment Equity 
group: Aboriginal persons. 

Work environment: We believe that our employees 
are the cornerstone of achieving our goals. This is why 
we offer them a positive and inclusive work 
environment that is worthy of their dedication and 
professionalism. We promote career advancement by 
providing opportunities to develop and acquire new 
skills and competencies. We value diversity as well as 
the use of both official languages (English/French). 

Correctional Officers I (CX-01) are essential to fulfilling 
the CSC’s mission of enhancing public safety by 
actively encouraging and assisting offenders to 
become law-abiding citizens, while exercising 
reasonable, safe, secure, and humane control. 

For further information on the department, work 
environment, careers at CSC and application process, 
please visit our website at https://www.canada.ca/en/ 
correctional-services/you-csc/working-csc.html 

ESSENTIAL EDUCATION: 

A secondary school diploma (high school), or a satisfactory 
score on the Public Service Commission test* approved as an 
alternative to a secondary school diploma, or successful 
completion of a provincially/territorially approved secondary 
school equivalency test. 

*A federal government equivalency test arranged by CSC 

ASSET EXPERIENCE: 

Experience working with ethnocultural or Indigenous peoples, 
communities or organizations. 

Other qualifications to be evaluated throughout the recruitment 
process. 

Candidates must successfully complete the CSC 
Correctional Training Program (CTP).**  
**https://www.canada.ca/en/correctional-service/services/you- 
csc/working-csc/apply-job.html#step-10 

For all current positions open to the public,  
visit the GC Jobs portal on www.jobs.gc.ca regularly. 
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