
In this Issue

2	 Message from Chief & Council
4	 Notices
7	 Upcoming Events & Program Information 
12	 Lands & Resources
14	 Health & Wellness
15	 Welcome to New Staff Members
17	 Employment Opportunities
22	 Odds & Ends

                  Community 
Newsletter Jan. 10-23

1



Message from 
Chief & Council
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Dear

We want to extend our deepest gratitude to everyone who contributed to making our recent 
Solstice Dinner and Gathering event a success.

To the volunteers: Your dedication and hard work were truly remarkable. You all did an 
amazing job, and your efforts are deeply appreciated.

To the members who attended: We hope you enjoyed the horse and wagon rides, the excellent 
food, the side-by-side rides, the activities, and most importantly, the special time spent with 
your families. Your presence made the event even more special.

If you have any feedback about the event, please feel free to share your thoughts and 
suggestions by contacting us at communication@akisqnuk.org.

Thank you all for coming together and making this event a memorable one. We look forward 
to many more wonderful moments with our community.
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SAVE the DATE
February 11, 5-7pm OR 
February 14, 11am-2pm 
FINANCIAL LITERACY
Come learn with us! Details to follow 
Contact trisha.clowers@akisqnuk.org to 
sign up or for more information

mailto:trisha.clowers%40akisqnuk.org?subject=financial%20literacy
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http://www.goodmedicinetraining.ca


Lands & Resources

Sumbit a resume and cover letter to lorne.shovar@
akisqnuk.org if you are interested in joining the 
ʔakisq’nuk Lands Committee. 4 positions available!

Chronic Wasting Disease is in our region. Watch the 
videos linked below for how to submit samples.

CLICK HERE for the BC Government’s website on 
Surveillance and Testing for CWD.

https://www.youtube.com/watch?v=BWP1rYYiZNQ&feature=youtu.be
https://youtu.be/Aib4RAMMmwU
mailto:lorne.shovar@akisqnuk.org
mailto:lorne.shovar@akisqnuk.org
https://www2.gov.bc.ca/gov/content/environment/plants-animals-ecosystems/wildlife/wildlife-conservation/wildlife-health/chronic-wasting-disease/cwd-surveillance-and-testing
https://www2.gov.bc.ca/gov/content/environment/plants-animals-ecosystems/wildlife/wildlife-conservation/wildlife-health/chronic-wasting-disease/cwd-surveillance-and-testing


I’d like to thank all those who attended the Chronic Wasting Disease and Winter Forestry Meeting.  
We had a good turnout with great presentations and even better discussions with a lot of questions 
answered. We are hoping to have a Forestry Gathering seasonally to address Cultural Values that go 
along with each season (ie. Fall season rut, Spring plant harvest, Summer berry harvest).
Any interest, comments, and suggestions are appreciated and can be sent to my email address: 
chris.joseph@akisqnuk.org.  We can also be contacted at the Akisqnuk Office in Invermere or called 
at (250) 342-6301 Ext. #3841.

Note from Lands Department:

- Chris Joseph (TFT) NRT, Forest Technician/Lead
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Health & Wellness

Don’t forget to schedule your appointments for physician, massage, accupuncture, 
and foot clinics by calling the Health Centre at (250) 342-6379, or in-person at the 
Health Centre! Come visit us to get info on our upcoming prize draw!



Welcome to New Staff 
Members
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I moved to Canada from Northern Ireland in 1981 at 
the age of 10. 

After moving around the lower mainland and west 
coast, my husband, two kids, and I settled in the 
Columbia Valley in 1999. We lived in Windermere until 
2020 when we sold our pizza place and moved to 
Nova Scotia for 2 years. Then the valley and our kids 
brought us back. 

We have settled in Radium and love it. We have known 
many members of the Akisqnuk band as our kids had 
many friends in the band. 

I am excited to help be a part of the new growth 
and hope to be included in many celebrations and 
achievements!

I’m so grateful for the opportunity to join the 
Akisqnuk First Nation as an Executive Assistant for 
the Core Services Department. I have over 10 years 
of administrative office experience with 5 of those 
years as a Medical Office Assistant in a fast paced 
medical clinic in Victoria BC. 

Prior to administration, I mainly worked in customer 
service and even spent a few years working for a 
Bingo Hall as a shift manager, floor sales and a 
bingo caller - my love for playing bingo just grew 
from there!

I am originally from the coast of Newfoundland but 
have resided in BC for almost 30 years. My children 
and I moved to the valley in August 2020 from 
Victoria BC to get away from the bustling city and 
enjoy the outdoorsy Kootenay Valley lifestyle.
 
I now live in Canal Flats with my new fiancé and our 
5 crazy kids. Together we love traveling, camping, 
boating, fishing, attending demolition derbies and 
everything else that the beautiful valley has to offer.



Employment 
Opportunities
If you are a community member re-entering the workforce, navigating a career change, 
or a recent graduate, ʔAkisq’nuk First Nation (AFN) is dedicated to your success. 
We offer training, coaching, mentorship, and professional development opportunities to 
support you. 
While having all the qualifications listed in the posting isn’t always necessary, the first 
step is to apply for an opportunity that interests you. 
You can submit your application directly to Human Resources at hr@akisqnuk.org. For 
more job postings, visit our website.

ʔakisq’nuk First Nation has exciting new employment opportunities 
available! Visit our website to see the job requirements and submit 

your application.

www.akisqnuk.org/employment-opportunities

Current Opportunities Available as of Jan 10, 2025:
- Regulatory Engagement Communicator
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KNC Opportunity 
(Cranbrook)

The Ktunaxa Nation Council has an opportunity for a Quality 
Assurance Administrator in Cranbrook B.C.

This position would be reporting to the Chief Administrative 
Officer (CAO).

The Quality Assurance Administrator supports the Senior 
Management Team by providing leadership, mentorship 
and direction through implementation of quality standards 
across the KNC.

The Quality Assurance Administrator employs Ktunaxa-
centered methodologies, role modeling and sets the 
directional course for operational initiatives, process 
development, enhancement, and innovation.

This position is guided by the Ktunaxa vision and values 
of building capacity across the KNC while contributing to 
positive outcomes for the Ktunaxanin’tik as a whole.

http://www.ktunaxa.org/careers/current-postings/


Elections 
Canada 
Opportunities
(Local)

Job Opportunities :
1. Poll Workers 
If anyone from the community is interested in working at the polls, they are 
invited to apply already. Apply to work as a poll worker – Elections Canada. 
In the section ‘’How did you hear about our employment opportunities?”, select 
‘’other’’ and mention it’s from and AFN referral so they know to include them in 
the hiring process for your community.

2. Community Relations Officer : 
You will find attached the information concerning the Community Relation’s 
Officer position we are looking to fill to serve Yaq’it ʔa·knuq‡i ‘it. Inquire with 
lisa.cannady@akisqnuk.org

 3. Indigenous Elder and Youth Program:  
Purpose 
The IEYP is intended to make polling places more welcoming and to make 
voting easier for electors in First Nations, Métis, and Inuit communities by: 
- removing barriers to registration and voting on polling day
- creating a comfortable setting through a familiar presence (i.e., members of 
the community) 
- offering translation services in the language of the community, if the elector is 
not comfortable in French or English

The role
To be appointed as an Elder or a youth in the program, the person is not 
required to reside in the electoral district, nor required to be eligible to vote in it.
On polling day, their role is to: 
- split their shifts during the 12 hours of voting (usually the Elder takes the first 
shift) 
- offer translation services to electors, if needed
- help explain to electors the voting process, including registration procedures 
- answer electors’ questions 
- act as a liaison between poll workers and electors 
- help with voting procedures, such as reading the ballot before it is handed to 
an elector

Impartiality 
The Elder and youth are not allowed to canvass for a political party or a 
candidate, or to try to influence electors. In addition, they must: 
· take an oath before they begin work
· remain non-partisan throughout their duties 
· agree to maintain the secrecy of the vote

Inquire with lisa.cannady@akisqnuk.org if you are interested.
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PHSA 
Opportunities 
(Vancouver)



PHSA Opportunity 
(Vancouver)

PHSA Opportunity 
(British Columbia)

We’re Hiring!
Grow With Us and Create Impact Across B.C.

Director, Sanya’k̓ ula, Indigenous Recruitment and
Employee Experience

Join PHSA as the Director, Sanya’k̓ ula – Indigenous Recruitment and Employee Experience, and play a
vital role in transforming the recruitment and employee journey for Indigenous employees. Based in
Vancouver, this leadership position focuses on advancing meaningful systemic change, fostering an
inclusive culture, and embedding Indigenous-specific practices across PHSA.

As the Director, Sanya’k̓ ula, you’ll lead an Indigenous team dedicated to eradicating systemic racism and
creating a culturally safe and inclusive environment for all. In this role, you’ll collaborate with the Talent
Acquisition team and work closely with the Executive Director, Indigenous Health, and People and
Culture teams to integrate Indigenous perspectives into all HR practices. Your work will support PHSA’s
commitment to Truth and Reconciliation, foster respectful partnerships, and ensure Indigenous voices are
central to organizational change. If you’re passionate about making a difference and driving meaningful
impact, explore this transformative opportunity today!

Regular, Full-Time
Salary Range: $116,591 - $167,600 /year. The starting
salary for this position would be determined with
consideration of the successful candidate’s relevant
education and experience, and would be in alignment with
the provincial compensation reference plan. Salary will be
prorated accordingly for part time roles.

PHSA has a dedicated Indigenous Recruitment & Employee Experience team – our Sanya’k̓ ula Team provides support and builds
community for Indigenous employees through such events and services as 5 additional cultural days per year for Indigenous
employees to support connection with culture and community (in addition to vacation time), Communities of Practice, careers
services including resume and interview support, Indigenous Employee Network and more. We are striving to create an organization
free from Indigenous specific racism and discrimination where Indigenous employees feel included and their cultures celebrated. 

Pursuant to Section 42 of the British Columbia Human Rights Code, preference will be given to applicants of Indigenous Ancestry.
We invite applicants to self-identify within their cover letter and/or resume. 

Scan QR Code to Learn More!
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Odds & Ends

Feb 17th to 28th 2025:

https://ncconsultingsolutions.ca/office-admin-toolkit
mailto:jarret.cottrell%40rcmp-grc.gc.ca?subject=
mailto:mykola.perun%40akisqnuk.org?subject=
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Stay in the know!

DEADLINE TODAY:

Let us know if you have questions, 
comments, or submissions for 
our newsletter by emailing us! 
communication@akisqnuk.org

Get in touch!

mailto:landscommunityengagement%40ktunaxa.org?subject=
http://shorturl.at/PgABi
mailto:david.deschamps%40ktunaxa.org?subject=
mailto:communications%40akisqnuk.org?subject=
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