NEW WAY

TO PROVIDE
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EMPLOYEE
BENEFITS

The Essentials Health
Plan has been using tax
codes added by the
Affordable Care Act in
2013 to help add much
needed coverage to the
workforce

AT NO

ADDITIONAL

NET COST!/

FOR THE EMPLOYER
NO INVESTMENT
> Up to $600 FICA payroll savings

per participating employee
annually. -

2> Up to 30% reduction in Workers Comp costs

2> Affordable Care Act Compliant Health Plan
that satisfies a businesses requirement to
offering an MEC Program

> Improved Employee health through our

> preventative care and wellness initiative
Increased employee retention, loyalty and
productivity

FOR THE EMPLOYEE

ADDED BENEFITS
NO ADDITIONAL NET COST’

2> Personal Health Dashboard to identify
opportunities for a healthier lifestyle

> 24/7 Telehealth Doctors and Health Coaches
$0 co-pay

P> No Need To Miss Work to get care

»> Best in class Essentials Wellness Program
P> Additional Needed Benefits
»> MEC NO DEDUCTIBLE Doctors visits

»> Dental Vision Accident
Critical lliness  Hospital Indemnity
Life and more!

CONTACT YOUR SOLUTIONS ADVOCATE
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352-422-4448
gini@access-to-success.com

Preferred Carriers Allstate, Humana, Transamerica, Colonial Life, Manhattan Life and many more



