


Total %    Female

10421 16

35 6

396 7

272 25

222 16

339 17

240 10

26 4

110 22

67 18

169 8

127 9

250 6

360 10

93 15

467 8

1667 6

3 0

416 14

13 8

7 29

865 10

541 7

12 9

29 45

732 19

1944 43

15 0

1 0

922 23

211 12

164 18

1. Total # for each traded calculated;
2. % of females in each trade calculated;
3. 138 Trades Reported in this ATIA Request;
4. All %’s are rounded;
5. YELLOW – all trades with at least 20% 

female; 
6. 36% of all trades employ 20% or more 

females (50 of 138); and
7. 12% of trades employ 50% or more 

females (17 of 138).



Total % Female

71 1

62 11

15 27

1419 6

138 18

58 3

74 7

547 29

2 0

339 15

1 0

76 4

72 44

79 97

10 20

267 8

56 5

35 9

161 5

340 10

825 46

193 10

114 4

62 6

6 33

89 17

1437 9

3 33

1. Trades with the highest % of women:
a. 97% - Dental Tech;
b. 64% Human Resources Admin;
c. 51% Medical Assistant;
d. 100% Medical Replaced (only 1 member in 

this occupation code);
e. 60% Medical Laboratory Tech;
f. 82% Medical Radiation Tech;
g. 69% Medical Tech;
h. 70% Nursing;
i. 57% Operating Room Tech;
j. 67% P RES GS-OFF (only 3 members in 

this occupation code);
k. 51% Personnel Selection;
l. 67% Physiotherapy;
m. 52% Preventative Medicine Tech;
n. 50% Public Affairs Officer;
o. 72% Social Worker;
p. 50% Steward; and
q. 50% - Z-Logistics (only 2 members in this 

occupation code).



Total % Female

2 0

166 41

1376 64

122 26

5719 5

1003 4

269 6

166 1

115 43

154 5

1243 34

19 5

941 6

124 11

1167 31

159 41

401 51

1 100

10 60

23 82

33 12

594 69

74 28

775 15

122 21

830 16



Total % Female

142 12

17 18

344 39

395 16

135 7

482 22

195 6

23 22

855 14

1155 20

23 0

260 70

297 21

11 36

21 57

16 6

3 67

109 51

34 47

51 18

15 67

874 5

72 26

32 3

135 21

54 26

29 52

151 50

44 0



Total % Female

1 0

79 15

73 1

835 10

6 0

423 10

311 18

201 8

32 72

208 7

67 50

291 22

117 45

2 0

981 4

31 32

457 5

314 7

2 50
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