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Options When You Are Self-Employed and Have No Employees

Retirement Plan Maximum Employee Contribution Maximum Employer Contribution

0, _ H 1
SEP-IRA N/A g;aotgozooz/o of your net self-employment income™ but not to exceed

20% of your net self-employment income,* but not more than $70,000 for
both your employee and employer contributions ($77,500 if 50 or older).
401 (k) $23,500 ($31,000 if 50-59 or 64+, $34,750 if 60-63)° | Catch-up contribution $7,500 (50-59 or 64+), $11,250 (60-63).°

Plus either:

1. A matching contribution equal to the lesser of 3 percent of your
defined self-employment income or the amount of your elective
deferral:® or

2. A nonelective contribution of 2 percent of your defined self-

SIMPLE-IRA $17,600 ($21,450 if 50-59 or 64+, $22,850 if 60-63) employment income limited to no more than $350,000.”
Catch-up contribution $3,850 (50-59 or 64+), $5,250 (60-63).
SECURE Act 2.0 permits an employer to make additional contributions
to each employee of the plan in a uniform manner, provided that the
contribution doesn’t exceed the lesser of 10% of compensation or $5,000.
Traditional IRA $7,000 ($8,000 if 50 or older)® N/A
Roth IRA $7,000 ($8,000 if 50 or older)® N/A
Defined Benefit Actuarially determined amount needed to fund annual retirement benefit
Plan of up to $280,000"°
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Options When You Are the Only Employee

Retirement Plan Maximum Employee Contribution Maximum Employer Contribution

SEP-IRA N/A 25% of your wages,** but not more than $70,000*

25% of your wages,** but not more than $70,000 considering both your
. . 1z | employee and corporate (employer) contributions ($77,500 if 50 or
401 (k) $23,500 ($31,000 if 50-59 or 64+, $34,750 if 60-63)™ ' 14er) "Catch-up contribution $7,500 (50-59 or 64+), $11,250 (60-63).°

Plus either:
1. A matching contribution of 3 percent*® of your employee
deferral up to 3 percent; or
2. A nonelective contribution of 2 percent of compensation*’ to all
eligible employees (you)'® whether or not you make a salary
SIMPLE-IRA $17,600 ($21,450 if 50-59 or 64+, $22,850 if 60-63) deferral.
Catch-up contribution $3,850 (50-59 or 64+), $5,250 (60-63).

SECURE Act 2.0 permits an employer to make additional contributions
to each employee of the plan in a uniform manner, provided that the
contribution doesn’t exceed the lesser of 10% of compensation or

$5,000.
Traditional IRA $7,000 ($8,000 if 50 or older)™® N/A
Roth IRA $7,000 ($8,000 if 50 or older)? N/A
Defined Benefit Actuarially determined amount needed to fund annual retirement benefit
Plan of up to $280,000%
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